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COVID IMPACT: GOVT STATS REVEAL 
24% ECONOMIC DECLINE 

MAkGOPhE, kGOSI CLASh OVER 
CONfISCATED fIREARMS

‘Stay Away 
From Covid-19 
Tenders!’ 
- Masisi Warns 
Ministers
• Threatens to fire them if caught meddling 
• Moves COVID-19 procurements to Task Force
• DISS,DCEC on red alert Story on Page 3

Have a valid Purchase Order 
that needs financing? 
No Problem.

sc.com/bw

Terms and Conditions apply 

With Standard Chartered you can get short term working 
capital funding given against a valid Purchase Order.

It’s simple. We take care of the details to power your business ambition.

For more information talk to your Branch, Relationship Manager or 
email BusinessBanking.BW@sc.com

Standard Chartered PO Financing offers your business:
•   Financing up to 6 months
•    No financial submission – only 6 months bank statements required
•   Cession of Payment used as collateral

DNA TEST CLEARS 
MAjAGA

12 Camp school teachers, 14 students in isolation amid COVID panic Page 21

Page 13
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Creating Wealth & Investment Opportunities for all

• Plot size 1,080m2  • Bult-Up area Ca. 145m2

• Exquisite finishes all-round  • Tarred road acess 
• 3 bedrooms with cupboards  • Lounge  • Dining  
• Fitted kitchen • Bathroom § • Call 74867020 § 

Tati Siding, New Stands - Guide Price P400,000Francistown, Block 10 - Guide Price P600,000 

• Plot size 1,004m2  • Bult-Up area Ca. 187m2

• Good quality finishes all-round  • Tarred road frontage 
• 3 bedrooms (master ensuite) • Lounge with fireplace 
• Fitted kitchen • Staff Quarters  § • Call 74867020 § 

Auction: Tuesday 20th October 2020 at 10:00am 

• Plot size 1,000m2  • Bult-Up area Ca. 70m2

• Spacious plot   • Easy access to major facilities 
• 2 well designed apartments  • Fitted kitchens  
• Spacious bedrooms • Bathrooms   § Call 74867020 § 

Tonota  - Guide Price P230,000

Auction: Tuesday 20th October 2020 at 2:30pm Auction: Wednesday 21st October 2020 at 10:00am 

Tati Siding, New Stands - Guide Price P490,000

Auction: Wednesday 21st October 2020 at 12:00pm 

• Plot size 1,291m2  • Bult-Up area Ca. 68m2

• Just off the tarred road •  Good neighbourhood
• 2 spacious bedrooms  • Lounge  • kitchen  
• Utilities connected (serviced) § • Call 74867020 § 

Maun, Boronyane ward - Guide Price P110,000

Auction: Friday 23rd October 2020 at 10:00am 

• Plot size 800m2  • Bult-Up area Ca. 178m2

• 3 beds; master ensuite,air-con in all bedrooms
• Fitted kitchen • Spacious lounge with air-con 
• Entertainment area/ lapa § • Call 74867020 § 

         74867020       

           admin@segodiauctions.co.bw       
           www.segodiauctions.co.bw

 

Some of The Benefits of Selling Your property at Auction
                   • Expedites the sale and sets a certain date  
            • Attract serious, qualified buyers
    • Unique approach creates a buzz about your property

SESUPO RANTSIMAKO

The MP for Nata/Gweta, Polson Majaga, is likely 
to walk free after a DNA test cleared him of re-
sponsibility in the pregnancy of an underage girl 

that he stands accused of defiling, The Botswana Ga-
zette has established that the DNA testing was requested 
by the state. 

In the aftermath of this decisive outcome, Majaga’s 
lawyer, Mishingo Jeremia of Jeremia Attorneys, says it 
is now up to the state to either withdraw the charges or 
continue with the case. 

He told The Botswana Gazette that although he does 
not want to pre-empt the outcome of the case, the DNA 
test results have effectively exonerated his client from 
any blame in the pregnancy of the teenager. 

“I have always maintained that Directorate of Public 
Prosecutions (DPP) rushed to charge Majaga without 
solid evidence,” Jeremia said. “They only used pregnan-
cy to arrest Majaga and charge him with defilement with-
out any solid evidence. The DNA tests that they wanted 
have now proved that Majaga is not the father. So it is 
upon the DPP to continue with the case or to withdraw 
the defilement charge.”

The MP was arrested in May after a warrant of arrest 
was issued against him by Sowa Town Police Station. 
He was subsequently handed over to Kutlwano Police 
Station in Francistown where the politician of the ruling 
Botswana Democratic Party was detained for a day.  

The state alleged that he defiled a 16-year old girl at 
Malelejwe cattle post on the outskirts of Nata. 

But Majaga has always maintained that he was inno-
cent and said the allegations of defilement were politi-
cally-motivated machinations of his enemies seeking his 
downfall.

Dna Test 
Clears Majaga
His lawyer says it is up to the 
prosecution to drop the charges

SESUPO RANTSIMAKO

Soldiers on border patrol have raised fears of infec-
tion with COVID-19 because they have no Personal 
Protective Equipment but must arrest border jump-

ers who may have the virus. So serious is their anxiety 
that some say they are thinking of only scaring the illegals 
away in order to avoid close physical contact with them.

Speaking with The Botswana Gazette on terms of an-
onymity, Botswana Defence Force troops on duty in the 
North East District that runs along the border with Zim-
babwe say their commanders have not supplied them with 
any PPEs in spite of the high risk nature of being on border 
patrol in the time of COVID-19.

 “Our role is to apprehend these border jumpers when we 
find them,” said one. “Our orders are to catch them without 
fail and then hand them over to the police. This puts us 
face-to-face with potential infection with the Coronavirus.”

 “Most of these border jumpers are from villages just 
inside Zimbabwe,” said another soldier. “They cross the 
border at ungazetted points every day for a variety of rea-
sons, including shopping and seeking employment in Bo-
tswana because things are bad in Zimbabwe. Sometimes 
we catch them and then let them go because their stories 
can be heartrending.”

But the BDF has responded in a manner bordering on the 
improbable. Army spokesman Colonel Tebo Dikole says 

contracting the virus is an occupational hazard that soldiers 
on border patrol should live with. “The cloth mask, sani-
tizing of hands and social distancing when arresting indi-
viduals who refuse to comply with our orders are part and 
parcel of the risk mitigation strategy to protect our troops,” 
Dikole stated in a written response. 

He added that prompt testing and isolation are done to 
contain the spread of COVID-19, should be a case of infec-
tion among troops. 

The police have confirmed that border jumping by Zim-
babweans is a serious issue for Botswana, especially in the 
North East District. Officer Commanding No. 15 District 
(Francistown), Senior Superintendent Kabo Badirwang, 
says more than 100 such illegal immigrants were arrested 
between March and April this year alone.

Soldiers On Zim Border Patrol 
Face Risk Of COvid-19 infection
•  Say they have no PPEs but must arrest border jumpers
•  Are thinking of only scaring the illegals away
•  BDF says infection with COVID-19 is an occupational hazard for its troops

“Our role is to apprehend these border 
jumpers when we find them,” said one. 
“Our orders are to catch them without 
fail and then hand them over to the 
police. This puts us face-to-face with 
potential infection with the Coronavirus.”

Polson Majaga
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LETLHOGILE MPUANG 

Cabinet ministers must stay away from awarding of CO-
VID-19 tenders or risk being fired, President Mokg-
weetsi Masisi has reportedly warned. Two senior min-

isters have told The Botswana Gazette that the President wrote 
to members of his cabinet to that effect last week, warning them 
to “stay far away” from intermeddling in the awarding of CO-
VID-19 tenders if they are to keep their jobs. 

Numerous attempts to reach Secretary of Cabinet, Permanent 
Secretary to the President Elias Magosi, proved futile as his 
phone rang unanswered yesterday (Tuesday) afternoon. 

Nevertheless, information reaching this publication is that 
Masisi has even asked the Directorate on Corruption and Eco-
nomic Crimes (DCEC) and the Directorate of Intelligence and 
Security Service (DISS) to keep a hawk’s eye out for ministers 
and senior civil servants meddling in COVID-19 tenders.

DISS spokesman Edward Robert says it is a routine duty for 
the secret agency to gather intelligence and investigate corrup-
tion. “Like all law enforcement agencies, the police and the 
DCEC, we are mandated to look into all corruption matters,” 
Robert said.

At DCEC, Director General Tymon Katlholo said he was un-
aware of such an instruction from the President. “It would be 
very unfortunate to comment because I was never even copied 
in the letter you are referring to,” he said in an interview. Sourc-
es close to developments say this should be seen in the context 
of the recent relocation of all COVID-19 procurement to the 
Office of the President (OP). 

COVID CORRUPTION REPORTS 
Meanwhile, Katlholo has confirmed that they continue to re-

ceive reports of suspected corruption in relation to COVID-19 
tenders. “Yes, we continue to receive reports of corruption in 
COVID-19 tenders,” he said. “But we must note that some of 
these reports are made by people who are aggrieved after losing 
tenders. Most never really provide the evidence.” 

Before his redeployment to the Botswana Defence Force 
(BDF) from DCEC last August, Brigadier Joseph Mathambo 
had told The Botswana Gazette that he was investigating a re-
port from the Ministry of Health and Wellness in which there 
was suspension of misappropriation of COVID-19 funds and 
unfair awarding of COVID-19 tenders. Sources said the report 
implicated senior government officials whom they did not name. 

Masisi Tells 
Ministers To 
Steer Clear 
of COVID-19 
Tenders
•  Says otherwise they will lose their 

jobs
•  DISS, DCEC enjoined to watch out 

for wayward ministers 

 “Yes, we continue 
to receive reports of 
corruption in COVID-19 
tenders,” he said. “But 
we must note that 
some of these reports 
are made by people 
who are aggrieved after 
losing tenders. Most 
never really provide the 
evidence.” 

First National Bank Savings and Investments Rates

Type of Deposit 
Account

Nominal 
Interest Rates(%)                       

(Lowest – Highest)

Actual Interest 
Rates(%)

(Lowest – Highest)

Minimum Opening 
Balance

For more information please enquire at your nearest FNB branch 
or visit www.fnbbotswana.co.bw

For term deposits the minimum amount is BWP 1 million to qualify for a special rate.

(Pula)

Interest Rates for 
October 2020 

Current (Individual) Nil Nil Nil

Call 0.025% to 0.025% 0.025% to 0.025% 1,000.00

Savings (Poloko) 0.10% to 1.00% 0.10% to 1.00% 500.00

Flexi Fixed (3 Months) 1.50% 1.51% 100.00

Flexi Fixed (6 Months) 2.75% 2.78% 100.00

Flexi Fixed (12 Months) 3.40% 3.45% 100.00

91-Days Fixed Deposit 1.00% 1.00% 1,000.00

6 Months 1.25% to 1.30% 1.26% to 1.31% 1,000.00

12 Months 1.30% to 1.90% 1.31% to 1.92% 1,000.00

24 Months 2.00% to 2.25% 2.02% to 2.27% 1,000.00

Over 24 Months 3.37% 3.42% 1,000.00

Prime Lending Rate 5.75%  

The following standard Savings and Investment rates will apply
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TEFO PHEAGE

Former head of the Directorate of 
Intelligence and Security Service 
(DIS), Isaac Kgosi, has written to the 

Commissioner of Police, Keabetswe Mak-
gophe demanding all his firearms which 
were confiscated in a much-publicized raid 

on his home last year back.
Kgosi is staking his claim on the weap-

ons at a time when indications are that the 
matter is headed for a showdown in court 
after Makgophe and other law enforcement 
agencies effectively ignored Kgosi and his 
threats contained in a letter of notice to re-
spond within 30 days or face legal action.

Police, Kgosi Clash Over Confiscated Firearms
• Kgosi instructs lawyers to seek redress in court
• Police ignore Kgosi’s demands and threats

DISS. A source says the police have 
since reminded DISS to sort out the is-
sue and bring it to a conclusion because 
dragging it might open a can of worms 
for them. According to Diba, the police 
have confirmed that the firearms are un-
der their custody but they will not state 
what type of investigations they are con-
ducting on Kgosi.

Kgosi’s successor as Director General 
of DISS, Brigadier Peter Magosi, long 
raised concerns that the secret service 
had kept no inventory of its assets and 
tools of trade and therefore he did not 
know how many rifles DISS had pro-
cured and where they might be.

Appearing before the Public Accounts 
Committee (PAC) in 2018, Magosi com-
pared tracing the rifles and spy equip-
ment to a wild goose chase. “Our main 
challenge is surveillance equipment and 
weapons of war procured outside the 
country and the only solution is to go 
to the companies where they were pro-
cured and ask how many were procured 
from them,” he told the PAC.

But he could not be reached for com-
ment this week as he did not take calls or 
respond to messages. However, he told 
this publication last May that they would 
not be returning the firearms since in-
vestigations were still ongoing. Kgosi’s 
lawyers, however, say no investigations 
are ongoing and that the state has found 
nothing incriminating Kgosi or confirm-
ing their suspicions and supporting their 
motives.

The Extension Two Magistrates Court 
recently ordered DISS to return property 
of the Sebina brothers, Kegone and Tshe-
po, which was seized following the raid 
on Kgosi. Kgosi’s guns were confiscated 
at a time when Magosi was telling the 
nation that the life of President Masisi 
was in danger because certain elements 
wanted to eliminate him. However, Bo-
tswana’s top spy subsequently came un-
der fire for not making any arrests de-
spite the gravity of his allegations. 

At the time of going to press, police 
spokesman Dipheko Motube did not re-
spond to this publication’s questions as 
he had promised.

Kgosi’s lawyer, Diba Diba, has con-
firmed to The Botswana Gazette that they 
have not received any response from the 
police and that they will be heading to 
court in accordance with Kgosi‘s instruc-
tions. “The police have not responded to 
our letter and the instruction from Kgosi is 
that we should take the matter to court as 
we had given the police a statutory notice 
to have responded within 30 days,” Diba 
said in an interview. 

This publication understands that the 
police are disowning the issue despite hav-
ing been a part of the raid that was led by 

VACANCY: PLANT MECHANIC X1-TEMPORARY 
EMPLOYMENT FOR 12 MONTHS

JOB SUMMARY

Reporting to the Drilling Superintendent, the Plant 
Mechanic will carry out routine maintenance and repairs 
of drilling plant, equipment and vehicles efficiently and 
cost effectively.

MINIMUM QUALIFICATIONS AND EXPERIENCE
• NCC in Heavy Plant Mechanic or equivalent   
 Technician qualification from a recognized and  
 accredited Institution. 
• At least five (5) years’ experience in heavy plant  
 mechanics or related field.
• Knowledge of heavy plant equipment, drill rigs,  
 compressors, hydraulics and pneumatics systems.

KEY PERFORMANCE AREAS
• Carry out maintenance and repairs of heavy plant  

equipment.
• Attend to equipment breakdowns.
• Report maintenance requirements to Drilling   

Superintendent.
• Maintain a safe working environment in the workshop.
• Produce monthly statistics/report on maintenance  

carried out.
• Keep record of equipment inventory.

COMPETENCIES and SKILLS
• Technical Expertise
• Planning and Execution
• Effective Communication
• Customer oriented
• Diagnostic skills
• Computer literacy

VACANCY: DRILLERX1 (3 YEARS CONTRACT)

JOB SUMMARY

Reporting to the Drilling Superintendent, the Driller will 
conduct drilling operations for purposes of collecting 
borehole information.

MINIMUM QUALIFICATIONS AND EXPERIENCE
• COSC/BGCSE and Certificate in Drilling.
• At least 4 years’ experience in drilling.

MAIN PURPOSE OF THE JOB
•	 Collects	data	from	the	field	and	complete	logs	of	drill		
	 holes	(Records	borehole	depths)
•	 Execute	a	range	of	basic	tasks	regarding	health,		
	 safety	and	environment.
•	 Operates	the	drill	rig	to	collect	borehole	data
•	 Conducts	tool	box	safety	talk
•	 Conduct	risk	assessment
•	 Site	rehabilitation
•	 Undertake	first	line	equipment	maintenance
•	 Site	establishment
•	 Conducts	pre-start	checks	on	the	rig
•	 Monitors	and	recommends	procurement	of	machine		
	 spares	and	consumables
•	 Supervises	drilling	subordinate’s
•	 Maintains	equipment	checklist

KEY PERFORMANCE AREAS
•	 Drilling
•	 Safety,	Health	and	Environment

COMPETENCIES
•	 Customer	Oriented
•	 Planning	&	Execution
•	 Communicating	Effectively
•	 Technical	Expertise

REMUNERATION
BGI	 offers	 a	 competitive	 remuneration	 package	 that	 is	
commensurate	with	the	position.

How to Apply
Candidates	are	requested	to	sendapplication	letter,	CV,1	
recent	reference	letter	and	certified	copies	of	certificates	
to;	
The Chief Executive Officer 
Botswana Geoscience Institute
Private	Bag	14	
Khama	1	Avenue,	Plot	1734	
Lobatse.		 	

OR 

Hand deliver to
Botswana	Geoscience	Institute
Records	Management	Unit	Office
Ground	Floor

CLOSING DATE: 6th April 2020.

EXTERNAL ADEVRTISEMENT NO.2 OF 2019

Vacancy: Executive Assistant:  Chief Executive Office 

JOB SUMMARY
The Executive Assistant will manage the Office of the CEO through the provision of a full range executive assistance and 
administrative support services in order to enhance efficiency and project a positive image of the office; to act as the 
interface between the CEO and internal and external clients.

MINIMUM QUALIFICATIONS AND EXPERIENCE
•	 Degree	in	office	management	,	Business	Administration	or	related	degree	from	a	recognised	and	accredited	institution
•	 Minimum	of	5	years	post	qualification	experience	as	a	Professional	Assistant	in	a	computerized	office	environment
•	 Thorough	 knowledge	 and	 experience	 in	 a	 wide	 range	 of	 office	 automation,	 communication	 equipment	 and	

procedures.

MAIN PURPOSE OF THE JOB
1.	 Interfaces	at	all	levels,	with	key	stakeholders	within	and	outside	the	organisation	in	order	to	ensure	strong	

relationships	with	relevant	parties	and	deal	timeously	with	key	issues	on	behalf	of	the	CEO
2.	 Facilitates	and	manages	the	CEO’s	Obligations	on	the	Corporate	Business	Plan	and	the	Planning	Process	thereof.
3.	 Performs	a	variety	of	administrative	or	executive	support	tasks	that	are	highly	confidential	and	sensitive
4.	 Coordinates	office	management	activities	of	the	CEO,	in	liaison	with	respective	Directorates	
5.	 Oversees	the	CEO’s	official	itinerary	and	travel	arrangements.
6.	 Manages	specific	assignments/	initiatives	emanating	from	the	CEO’s	office	to	ensure	delivery	in	terms	of	time,	cost	

and	quality
7.	 Manages	and	coordinates	the	work	of	the	Office	of	the	CEO	to	ensure	timely	and	efficient				delivery	of	service	to	the	

Board,		Ministry	and	other	Government	institutions.

KEY PERFORMANCE AREAS

•	 Document	Management	
•	 Customer	reception	and	channeling
•	 Appointments	and	Reservations
•	 Personal	Assistance
•	 Reporting	and	Presentation	

COMPETENCIES
•	 Records	management
•	 Customer	Oriented
•	 Planning	&	Execution
•	 Communicating	Effectively
•	 Time	Management

REMUNERATION
BGI	offers	a	competitive	remuneration	package	that	is	commensurate	with	the	position.

How to Apply
Candidates	are	requested	to	send	application	letter,	CV	and	certified	copies	of	certificates	to;		
The Chief Executive Officer 
Botswana Geoscience Institute
Private	Bag	14	
Khama	1	Avenue,	Plot	1734	
Lobatse.   

CLOSING DATE:  18 September 2019.

Note: BGI will respond to candidates shortlisted for interview only.

EXTERNAL ADEVRTISEMENT NO.2OF 2020

Note: BGI will ONLY respond to candidates shortlisted for interview.

Note  * BGI will ONLY respond to candidates shortlisted for interview.

EXTERNAL ADEVRTISEMENT NO.3 OF 2020

VACANCY: PROCUREMENT AND ASSET MANAGEMENT OFFICER

JOB SUMMARY
Reporting to Procurement Specialist, the Procurement and Asset Management Officer manages procurement processes, 
inventory management and ensure adherence to established procurement procedures and policies to derive optimal 
value for BGI.

MINIMUM QUALIFICATIONS AND EXPERIENCE
▪ Degree in Supply Chain Management.
▪ Minimum of 3 years post qualification experience in procurement and asset management.

MAIN PURPOSE OF THE JOB
▪ Develops and executes new improved procurement strategies across all channels of purchasing. 
▪ Defines and standardizes procurement goods and services.
▪ Performs cost analysis and set appropriate benchmarks. 
▪ Ensures compliance to BGI Procurement policies and procedures.
▪ Identifies procurement risks and recommend mitigation factors.
▪ Provides secretarial role to Adjudication Committee. 
▪ Develops and maintains sound working relationships with suppliers and ensure high standard of purchasing ethics. 

KEY PERFORMANCE AREAS
▪ Purchasing
▪ Supplier Management 
▪ Supplier Accounting 
▪ Supply Chain Regulatory Framework
▪ Asset/ Stock Disposal Management
▪ Tender management
▪ Materials and Inventory Strategy

COMPETENCIES
▪ Technical Expertise
▪ Customer Oriented
▪ Planning & Execution
▪ Communicating Effectively
▪ Integrity

REMUNERATION
BGI offers a competitive remuneration package that is commensurate with the position.

How to Apply
Candidates are requested to send application letter, CV, 1 recent reference letter and certified copies of certificates to;  
The Chief Executive Officer 
Botswana Geoscience Institute
Private Bag 14 
Khama 1 Avenue, Plot 11566
Lobatse.   

OR 

Hand deliver to
Botswana Geoscience Institute
Records Management Unit Office
Ground Floor

CLOSING DATE: 23 October 2020

Note: BGI will ONLY respond to candidates shortlisted for interview.
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EXPIRY DATE

CREDIT 

CORPORATE

VISA CORPORATE CREDIT CARD 
ONE CARD, INFINITE POSSIBILITIES

 

The new premium Visa Corporate Credit Card allows businesses to 
transact seamlessly and assists in consolidating spending information, 
streamlining expense reporting and monitoring employee spending. 
Experience convenience like no other. 

Apply for  your Visa Corporate Credit Card  today.     

Terms and conditions apply. Call  +267 3987 801

LETLHOGILE MPUANG 

The constant reshuffling of for-
mer president Ian Khama’s 
security detail by President 

Mokgweetsi Masisi and the Director-
ate of Intelligence and Security Ser-
vice (DISS) is costing Khama thou-
sands of pula per month in payment 
to private members of his security 
staff, The Botswana Gazette has es-
tablished. 

It is believed that a sizeable frac-
tion of Khama’s security is currently 
made up of private security person-
nel. Khama has confirmed that he 
has spent “a lot” of money on extra 
security since 2018 when he stepped 
down as president. According to the 
Presidents (Pensions and Retirement 
Benefits) Act, the sitting president is 
responsible, through DISS, for deter-
mining the number of state security 
officers to be deployed at a former 
president’s office. 

According to reports, changes were 
yet again made to Khama’s security 
detail this week. “Yes, it is true,” said 
Khama. “No reasons were given to 
us.” He added that there was “little 
he could do except to plug any gaps”. 
He would not go into details of how 
much he has had to spend on extra 
security since his fallout with Masisi 
in 2018. However, Masisi and DISS 
have reshuffled Khama’s staff more 
than three times. 

Some observers believe certain 
DISS agents deployed to Khama’s of-
fice are under instructions to spy on 
the former president while others are 
of the view that Khama does not miss 

an opportunity to convert them into 
turncoats who spy on the government 
for the former president. 

DISS recently said the recent re-
shuffling of security at Khama’s of-
fice was a part of redeployment of 
DISS agents across Government En-
clave. A recent statement from DISS 
said the redeployments were part 
of Director General Peter Magosi’s 
strategy of “transforming the DISS”. 

“The Directorate, due to the nature 
of its mandate, cannot be static, par-
ticularly in the face of the ever-evolv-
ing national security challenges,” 
the statemet continued. “To this end, 
like all government departments, the 
Directorate is duty-bound to steer a 
strategic course that will enable it to 
perform its mandate efficiently.

“Upon assuming command of the 
Directorate in 2018, Brigadier (rtd) 
Peter F. Magosi had the responsibil-
ity to transform the organisation. The 
Director General has himself outlined 
his roadmap in several media engage-

ments, in councils and in 
Parliament. To that end, 
it goes without saying 
that the Directorate 
was always going 
to undergo changes 
and the changes 
were always going 
to have implica-
tions for staff.” 

“The Direc-
tor General also 
acknowledges 
that there will 
always be chal-
lenges when 
implementing 
changes but 
will always 
ensure that 
any arising 
issues are ad-
dressed pro-
fessionally 
and inter-
nally. The 
Director-
ate would 
like to as-
sure the 
public 
that in 
its evo-
lution 
and 
trans-
forma-
tion, 
DIS has 
the best 
interest of 
staff at heart 
and their welfare 
remains prioritised.”  

Masisi, DISS Cost Khama 
“A Lot” Of Money

• The former president says he is compelled to spend money on private security
• DISS says reshuffling is in accordance with transformation strategy at the secret service  

It is believed that a sizeable 
fraction of Khama’s security 
is currently made up of 
private security personnel. 
Khama has confirmed that 
he has spent “a lot” of 
money on extra security 
since 2018 when he 
stepped down as president. 
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LETLHOGILE MPUANG 

The judgment in the case in which 
International Aviation Solutions 
(IAS) has dragged Parliament to 

court over student logbooks has been set 
for 5 November 2020. IAS and its direc-
tor, Teezzarh Seduke, made an urgent ap-
plication to the Gaborone High Court last 
month after the school was summoned to 
appear before the Parliamentary Commit-
tee on Education and Skills Development. 

The committee, which is chaired by 
the MP for Francistown South, Wynter 
Mmolotsi, also demanded that IAS and 
Seduke release the logbooks of students 
who were not able to complete their pi-
lot training. The school is recently under 
judicial management following financial 
constraints that it argues are the result of 
the ministry’s failure to pay it P18 million 
it owed the school 

In the application, the school and its 
director are demanding that the court ur-

gently block the committee’s further at-
tempts of getting the student logbooks 
until the government has fully paid the 
money. The applicants are represented 
by Mike Rasetshwane of Modimo & As-
sociates in the matter in which members 
of the parliamentary committtee are cited 
as respondents. The members are Wynter 
Mmolotsi, Caterpillar Hikuama, Polson 
Majaga, Lesedi Leapotswe, Sam Brooks, 
Oabile Regoeng and Tshoganetso Leuwe.

The committee “and its constituting 
members, have sought to become the law 
unto themselves and abuse the applicants 
into producing documents when they have 
a lawful right to hold on to them pending 
payment and/or resolution of a dispute 
between the 1st applicant (IAS) and the 
Government of Botswana through the 
Ministry of Tertiary Education, Research, 
Science and Technology,” IAS says in its 
court papers.

On the other hand, state lawyers want 
the court to dismiss the application on 
grounds that Seduke failed to exhaust 
all local remedies. Section 13 (2) of the 
National Assembly: Powers and Privi-
ledges Act, which the state lawyers cite, 
says if any person summoned before a 
parliamentary committee refuses to pro-
vide any answers, they must report to the 
Speaker of the National Assembly. 

Meanwhile, those associated with the 
school have expressed concerns at the 
snail’s pace of the matter. Besides the fact 
that students are currently idling and face 
an uncertain future, employees of IAS 
have also been impacted. 

The Botswana Gazette has it on au-
thority that it has been two months since 
the school, through its Judicial Manager 
Oliver Modise, proposed to the ministry 
that the matter be settled through adjudi-
cation. Seduke has been quoted in several 
newspaper reports as saying he is in no 
way fighting government and that he re-
mains positive that the matter will be re-
solved ammicably. 

IAS is the only privately owned fly-
ing academy in Africa accredited by In-
ternational Civil Aviation Organisation 
(ICAO).

Ruling in Seduke, Parliament 
case set for next month
•	 The	two	tussle	over	student	logbooks	
•	 Flying	school	now	under	judicial	management
•	 School	blames	gov’t	for	its	financial	troubles

Molotsi (Pic: MONIRUL BHUIYAN/PRESS

“and its constituting 
members, have sought 
to become the law unto 
themselves and abuse the 
applicants into producing 
documents when they have 
a lawful right to hold on to 
them pending payment and/
or resolution of a dispute 
between the 1st applicant 
(IAS) and the Government 
of Botswana through 
the Ministry of Tertiary 
Education, Research, 
Science and Technology,” 
IAS says in its court papers.

Type of Deposit Account
Nominal Interest 

Rate (%)
Actual Interest 

Rate (%)
Minimum Opening 

Balance 
(Lowest - Highest) (Lowest - Highest) (Pula)

Current NIL

Call 0.05% - 0.40% 0.05% - 0.40% 10,000

Savings (Tema) 0.25% - 2.50% 0.25% - 2.53% 500

Ordinary Savings 0.00% - 0.25% 0.00% - 0.25% 100

30 Days 0.15% - 0.25% 0.15% - 0.25% 1,000

(Regular Fixed Deposit)

90 Days 0.75% 0.75% 1,000

(Regular Fixed Deposit)

6 Months 2.45% - 3.25% 2.47% - 3.28% 1,000

(Regular Fixed Deposit)
12 Months 3.25% - 3.50% 3.25% - 3.50% 100,000
(Upfront Interest Fixed 
Deposit)
12 Months 3.50% - 3.75% 3.50% - 3.75% 1,000
(Regular Fixed Deposit)

24 Months 3.80% - 4.25% 3.80% - 4.25% 1,000

(Regular Fixed Deposit)

Over 24 Months
NIL

(Fixed Deposits)

Prime Lending Rate 5.75%

Standard Chartered Bank offers market - leading rates for your deposits.
Personal, Priority and Business Banking Clients

Interest Rates - October 2020

Interest rates have changed effective 30 April 2020 following the announcement of the reduction 
in the Bank rate by the Bank of Botswana.

For more Information please call 3615800

The BANK OF BOTSWANA wishes to invite prospective bidders to 
tender for the following goods and services:

TENDER NO. CONTRACT TITLE SUBMISSION CLOSING DATE
BOB/2020/09/37 Expressio of Interest Signage Systems October 16, 2020

Interested bidders may view the detailed requirements for Expressions 
of Interest on the Bank’s website (www.bankofbotswana.bw) under 
“Current Tenders” from September 28, 2020.  Those who wish to tender 
must pay a non-refundable fee of P350.00 (Three Hundred and Fifty 
Pula VAT inclusive).  Payment modalities may be found in the detailed 
requirements on the website.

The Expressions of Interest submissions will be used to pre-qualify and 
short-list professional signage companies to be invited for the full tender, 
in due course.  

The Bank of Botswana supports a “Domestic Preference” procurement 
policy.
   
For specific inquries in relation to the aforestated tender, bidders are 
advised to liase with Project Officers listed under each tender and general 
inquiries should be fowarded to:

Mr Tshepho Matsila        Ms Goitseone Onalepelo 
Tel: +267 360 6117    or    +267 360 6321 
Fax: +267 395 2349            +267 395 2349       
E-mail Matsilat@bob.bw       E-mail Onalepelog@bob.bw

PUBLIC NOTICEVACANCIES
Applications are invited from suitably qualified citizens of Botswana to fill the following positions in the Bank.

1. Systems Analyst
(a) Main Purpose of the Job:
To undertake and supervise the installation, 
operation and maintenance of the Bank’s physical 
and electronic security systems network.

(b) Job Requirements:
Bachelor’s Degree in Electrical Engineering, 
Telecommunications Systems or Computer 
Science plus two years post qualification work 
experience.

OR

A Technical Diploma in Electrical, Electronic or 
Telecommunication Engineering with at least four 
years post qualification work experience in related 
field like electronic/electrical systems maintenance 
e.g. CCTV camera systems, access control 
systems, fire detection systems, X-Rays, radio 
communication systems, etc.

(c) Required Skills and Competencies:
Initiative;
Excellent communication skills (verbal and written), 
especially report writing;
Results focus and performance driven;
Good customer service and interpersonal skills;
Leadership and people management; 
Planning and organising;
Integrity and trustworthiness; and
Problem solving and decision making skills.

2. Internal Auditor (Information  
 Systems and Projects)
(a) Main Purpose of the Job:
To conduct internal audit, reviews of risks and 
controls and undertake inspections in accordance 
with approved audit programmes and special 
investigations to ensure compliance with the Bank’s 
Information Technology, Computer Systems and 
Projects Management, accounting and business 
policies, procedures and practices in order to 
safeguard the information assets of the Bank and 
promote effectiveness, efficiency and economy.

(b) Job Requirements:
Bachelor’s Degree in Information Systems/
Computer Science/Information Technology or 
related field plus a recognised professional 
Certification in Information Systems (CISA/CISM/
CISSP) or equivalent plus atleast two years post 
qualification experience in Computer Information 
Systems Audit or Information Security control. 
Knowledge of script writing using any script 
language will be an added advantage. Membership 
of an internationally recognised institution such 
as Information Systems Audit and Controls 
Association (ISACA), is desirable.

(c) Required Skills and Competencies:
Initiative;
Excellent communication skills (verbal and written), 
especially report writing;
Results focus and performance driven;
Good customer service and interpersonal skills;
Leadership and people management; 
Planning and organising;
Integrity and trustworthiness; and
Problem solving and decision making skills.

REMUNERATION PACKAGE AND BENEFITS
• Attractive Salary;
• Contributory Pension Scheme;
• Various Staff Advance Schemes (e.g. Motor  
 Vehicle and Housing Loans);
• Group Life Assurance, Group Accident,   
 Disability and Dread Disease covers;
• Relocation Expenses, where applicable; and
• Medical Aid Scheme.

Applications, including curriculum vitae, certified 
copies of certificates, transcripts and at least 
two most recent references should be sent by 
August 14 2020 to:

Director
Human Resources Department
Bank of Botswana
Private Bag 154
Gaborone

NB: The Bank will only contact shortlisted 
candidates.

The Bank of Botswana is undertaking a major redevelopment of its headquarters complex in Gaborone, with 
construction expected to commence in early 2019 and take approximately four years over two phases.  Temporary 
accommodation will be required over that period for various Bank functions and staff.

The Bank, therefore, seeks proposals from property owners or real estate agents for the following temporary 
accommodation:

Warehouse:

The Bank requires a temporary warehouse for a period of 24 – 36 months from early December 2018. Specifications:
(i)  400-500 square metres lettable area;
(ii)  Within 5km of the Government Enclave, Gaborone (the closer, the better);
(iii)  Must be secure and adequately ventilated;
(iv)  Connected to all utilities (power, water, telephone, sewer);
(v)  Appropriate ablutions and tea kitchen;
(vi)  Preferably to include an air-conditioned office of minimum 25 square metres;
(vii) Designated parking for up to 4 vehicles, including a truck.

Offices:

The Bank requires temporary office space over the entire development period (approximately 5 years) from early 
October 2018.  Specifications:

(i) 2,000-2,500 square metres of lettable office area, within a single secure building;  
(ii) Fully serviced A (or B+) Grade, air-conditioned and connected to all utilities (power, water, telephone, sewer 

and preferably fibre);
(iii) Pre-used offices would be preferred, complete with suitable flooring, ceiling, curtaining, lighting, power, data 

and telecommunication outlets and air-conditioning; some existing partitioning could be beneficial;
(iv) Appropriate ablutions and tea kitchen;
(v) Within 4km of the Government Enclave, Gaborone;
(vi) Designated parking for at least 60 vehicles.

Proposals should include a full description of the available space (preferably with a dimensioned floor plan and 
some indicative photographs) stating the address and level of servicing, tenant mix within the building/complex, 
full financial and legal terms and contact details.  Building ownership should be stated.  State whether the lease 
agreement includes a fit-out allowance.

Documents should be placed in a sealed envelope marked “Bank of Botswana Headquarters Temporary 
Accommodation and submitted no later than 10:00 hours on Friday, 17 August 2018 to The Tender Box, Registry 
Office, Bank of Botswana, Plot 17938, Khama Crescent, Gaborone.  Interested parties are required to pay a non-
refundable fee of P500, inclusive of VAT, and submit their expressions of interest in writing. Payments shall be done 
at Bank of Botswana’s Banking Hall, from Monday to Friday at 0900 hours to 1400 hours at the same address.
 

Inquiries can be directed to Mr Grant Buckmaster at 
360 6320 or buckmasterg@bob.bw

TEMPORARY ACCOMMODATION - 
OFFICES AND WAREHOUSE
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Deposit rates as 
at October 2020
Type of deposit 
account

Nominal rates Actual rates Minimum opening 
balance (BWP)

Current 0.00% - 2.48% 0.00% - 2.51% 50

Call 0.00% - 2.47% 0.00% - 2.50% 10,000

Savings 0.00% - 3.75% 0.00% - 3.75% 100

91 days fixed 
deposit

0.75% - 0.75% 0.75% - 0.75% 1,000

6 months fixed 
deposit

1.52% - 1.69% 1.53% - 1.70% 1,000

12 months 
fixed deposit

1.75% - 2.25% 1.75% - 2.25% 1,000

24 months 
fixed deposit

2.10% - 2.80% 2.10% - 2.80% 1,000

36 months 
fixed deposit

2.20% - 3.00% 2.20% - 3.00% 1,000

Prime rate 5.75%

Absa Bank Botswana Limited (registered number BW00001237900) is regulated by the Bank of Botswana. Terms and conditions apply. 

SESUPO RANTSIMAKO

FRANCISTOWN: The Botswana 
Mine Workers Union (BMWU) 
wants to stop Barloworld Equip-

ment from slashing the salaries and ben-
efits of its members until conclusion of 
mediation by the Commissioner of La-
bour in the dispute, The Botswana Ga-
zette has established. 

According to documents filed with the 
Industrial Court, Barloworld Equipment 
– which is contracted to Debswana, made 
cost-saving proposals to the union on 14 
May 2020 that included employees sacri-
ficing their salaries from July to Septem-
ber because of the impact of COVID-19 
on the company’s bottom line. 

Other proposals were suspension of 
the 13th cheque and payment for over-
time, being on standby, shift allowances, 
as well as utility and after-hours allow-
ances. However, while BMWU consid-
ered these proposals unfair, it believes 
the company is ahead in their implemen-
tation. 

According to court papers, the position 
of the union was that matters pertaining 
to salary cuts should be properly negoti-
ated by the two parties. The union says 
Barloworld Equipment nevertheless re-
mained adamant about cutting salaries 
and allowances. 

“BMWU addressed a letter to Barlo-
world on 29th June, 2020 demanding that 
they cease implementation of all disput-
ed matters,” the union says in its docu-
ments before court. “The letter was not 
favoured with any response and no action 
was taken by Barloworld with regards to 
the implementation of the decision or 
disputed issues between the parties by 1st 
July, 2020.” 

According to the union, since it was 
not favoured with any response by the 
respondent, it was safe to assume that 
Barloworld would not continue with con-
templated implementation of disputed 
matters that it had contemplated.

The union was thus dismayed when its 
members received letters from the Bar-
loworld Equipment dated 7 July 2020 
informing them about their intention to 
cut their salaries and that the reduction 
would be effective from 1 July 2020 to 
30 September 2020, it says. 

Through their attorney, Phemelo Gab-
orapelwe of Gaborapelwe Attorneys, 
BMWU has submitted that Barloworld 
Equipment has no intention of staying 

implementation of its decision. “There 
is no reasonable explanation for the con-
duct of Barloworld Equipment in seeking 
to implement a decision that is clearly 
disputed by the parties and a decision 
that is in clear violation of the Memoran-
dum of Agreement between the parties,” 
says the union. 

“The decision taken by Barloworld 
Equipment is one that cannot be taken or 
reached through a consultative forum but 
rather it is a decision that the parties are 
mandated to negotiate on. The inexpli-
cable position adopted by the respondent 
to consult and not negotiate on the issue 
of salary cuts was prejudicial and a clear 
breach of the parties’ agreement.” 

In their statement of defence, Barlo-
world Equipment states that it is surpris-
ing for the union that at the last minute 
after having gone through all the meet-
ings they seek to rely on the MOA in 
an effort to avoid changes to the terms 
and conditions of employment an action 
which was unreasonable bad faith and 
disingenuous. Further Barloworld states 
that in mid-May 2020 they   invited the 
union to a consultation for purposes of 
discussing ways of salvaging the busi-
ness, which had been affected negatively 
by COVID-19.  

“In fact, the union had previously been 
invited for teleconference meetings in 
early May but had not been forthcoming 
in that regard and refused. The issue that 
was core for discussion at the meeting on 
14th May 2020 and all other subsequent 
meetings was, possible cost saving mea-
sures to drastically reduce Barloworld 
expenses in an effort to avoid the real risk 
of the business closing down and going 
into liquidation. On 18th June 2020, the 
last day of lengthy consultations given 
the dire financial situation faced by Bar-
loworld , the union  stated that issues that 
touched on conditions of employment 
were issues that ought to be negotiated 
between the parties and not consultation 
and the basis for this position as they 
stated was the Agreement between the 
parties,” Barloworld states  in their state-
ment of defense.

In addition, Barloworld says that on 
the last day of the last meeting, the they 
informed the BMWU of the decision that 
effective 1st July 2020 a salary sacrifice 
and payment of a CONTOPS allowance 
along with various other cost saving 
measures would be implemented.

Union takes Barloworld Equipment 
to court over salary cuts
•	 Union	says	Barloworld	is	in	breach	Memorandum	of	Agreement
•	 Wants	company	to	stop	salary	cuts	until	conclusion	of	mediation

 (Pic:Botswana Mine Workers Union)

TEFO PHEAGE

The Kgatleng District Land Board 
has issued a land allocation mora-
torium in order to investigate sev-

eral land transgressions and questionable 
transfers ongoing at the Mmamashia area, 
the land board Secretary Tlotlego Rampa 
has informed the district councillors. 

The land board could not delve into the 
details of their investigations but insiders 
say some bigwigs seem to have invaded 
the area and are grabbing whatever they 
could lay their hands on for the future. 
The Mmamashia land area‘s value is in-
creasing at a rapid rate as a spill over of 
the city.

The land board informed the Council 
that the area is Kgatleng’s expansion area 
and that it seems a lot of transactions have 
been on-going there without their bless-
ings, further adding that it seems the sub-
land board has been making some over-
reaching executive decisions without the 
involvement of the mother land board.

One such was the unauthorised land 
use changes as some have subdivided 
their ploughing fields in to residential 
plots. The land board said it was going to 
address that issue and reverse whatever 
transgressions have been committed, an 
issue that might open a can of worms as it 
might provoke resistance from the com-
munity.

According to the Land board Secretary, 
the issue is worsened by the fact that some 
residents in the area are already expecting 
and calling for social and developmental 
amenities forgetting that the area is not 
yet gazetted for residence. 

The land board further informed the 
Councillors at a meeting that another 
troublesome issue is the one on compen-
sation in kind where it has since emerged 
that in some instance, some individuals 
got more land than the land board con-
trary to policy. This is where a land rights 
owner gives the land board his land for a 
fee and remains with a portion of it.

Kgatleng under land 
allocation moratorium

PIC (https://www.botswanatourism.co.bw/explore/mochudi)
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SESUPO RANTSIMAKO

FRANCISTOWN: A leaked audio be-
lieved to originate from Bela Bela 
Quarries shows how the company 

tried to entice its unionized employees 
into quitting the Botswana Mine Workers 
Union (BMWU) by raising the wages of 
non-unionized employees and extending a 
funeral scheme to them.

In the audio the company’s Human Re-
source Manager, Michael Deirino, urges 
non-unionized employees to “make the 
right decision” and says the company 

Leaked audio reveals underhand tactics of Bela Bela
•	 HR Manager appeals to non-unionized employees to make the right decision
•	 Off ers exclusive salary increase and funeral scheme

would have increased salaries in March if 
the union had not delayed the process. The 
General Manager of Bela Bela, Peter Zun-
kel, and a staffer in the Human Resource 
Department, Dylan Schuffer, were present 
in the meeting where this was said to the 
company’s non-unionized employees.

In the leaked recording, the company 
expresses frustration with BMWU and ac-
cuses it of misinforming its members about 
the salary increment issue. The company 
portrays the leadership of the union as self-
centered people who look only at their own 
interests. “You are being misinformed by 
your union leaders about this salary incre-
ment issue,” Deirino says. 

“Our company is not at any fault because 
we are willing to make an increase but the 
union is frustrating our efforts by delaying 
the negotiations. What is so disheartening 
is that you are paying a monthly subscrip-
tion but the union is failing to take care 
of you. This is sad because you are being 
misinformed by this union leadership. This 
is not fair at all because you are suffering 
because of this union.” 

The HR Manager then delivers the mes-
sage that because BMWU is delaying ne-
gotiations, the company has resolved to in-
crease the salaries of non-union members 
only and that it will sit down with non-
union members for the purpose. “We want 
to give our employees an increase, but if 
we do it also for unionized members, the 
union will accuse us of breach of the Mem-
orandum of Agreement,” says Deirino. 

“We gave the union a wage increase pro-
posal but they disregarded it. So our hands 
are tight. We will only give non-union 
members an 8 percent increase backdated 
from March this year. Moreover, we have 
identified a funeral scheme (into) which the 
company will pay 50 percent subscription 
fee for non-union members. Further, we 
are offering the non-union members addi-
tional P500 for the long weekends.” 

Deirino goes on to urge employees who 
want to be assisted to make the right deci-
sion.  “You are the only ones who can de-
cide what you want,” he says. “Do you still 
want to be union members?”

BMWU and Bela Bela Quarries have 
been at loggerheads over issues of indus-
trial relations, with the union accusing the 
company of targeting its members for dis-
ciplinary charges. In a recent statement, 
the union also accused the company of bad 
faith in salary negotiations. 

“Negotiations have stalled as manage-
ment refuses union representatives time 
off to participate in that undertaking,” the 
statement said. “Several attempts to en-
gage with South Africa-based shareholders 
of Bela Bela Quarries, including its citizen 
(Batswana) shareholders, have proven fu-
tile. The relationship between BMWU and 
Bela Bela Quarries is at death’s door, and 
both parties should make all attempts to put 
it on life support.”

Commenting on the audio, the president 
of BMWU, Joseph Tsimako, said manage-
ment of Bela Bela Quarries was ruining re-
lations with the union. “What the company 
did is a clear indication of inciting union 
members to quit,” Tsimako said. “Subse-
quent to the meeting, we engaged them but 
they did not show any sign of remorse.”

Meanwhile, the aftermath of the leaked 
audio, the GM of Bela Bela, Peter Zunkel, 
has claimed ignorance of it and accused the 
union of peddling lies. “We have never in-
cited anyone of our employees to quit the 
union,” he said in an interview. “What we 
have realized is that the union leadership 
has a tendency of peddling lies about our 
company.”

 

 

 
Financial Accountant   

To Apply 

 REFRESH YOUR CAREER 
Do you want to start an exciting career in the Bottling Industry and 
become one of our specialists? 

  
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 

PRINCIPLE ACCOUNTABILITIES 
The primary role of the Financial Accountant is to provide deep financial expertise and knowledge across the financial accounting accountabilities.  The 
GL Accountant, Accounts Payable Accountant, Cashbook Accountant and Debtors Team Lead will report into this role. 
 
  

• Accountability 1- Balance Sheet & asset accounting, including budgeting and forecasting 
o Plan and manage the annual and 5 year budgeting process. Done in partnership with and per the timelines of the Group Office. 
o Plan and manage the balance sheet commentary and reporting process  
o Provide insightful, timeous financial reporting  
o Overall process management of approved capital investments 
o Review and control of balance sheet reconciliation process 
o Custodianship of the fixed asset governance process as agreed with the Governance and Risk Manager 
o Mange and plan fixed asset verification and reconciliation  
o Oversee completion of the financial hard close reporting requirements 
 
 

• Accountability 2-Specialist activities: 
o Deliver the Working Capital objectives  
o Manages and ensures that customer collection targets are met, reduce the company’s risks and minimise losses 
o Manage and deliver the Accounts payable & Procure to Pay processes with the operational teams including the performance reporting and query 

resolution 
o Manage and deliver internal control systems  
o Relevant financial and taxation legislation compliance 
o Ensure CCBB Treasury mandates and strategies are executed and complied with 
o Tax accounting: ensuring tax mandates and strategies are executed and delivered 
o Manage the Import and Export process, including complete compliance and timely execution of legislative requirements 

•  
Functional Competencies  

o Customer/client service orientation,  
o Business/Finance acumen,  
o Problem solving & analysis,  
o Exceptional accounting and reporting skills,  
o Ability to prioritise and meet deadlines,  
o Ability to manage complexity and deal with multiple stakeholders,  
o Strong knowledge on statutory requirements 

 
Education  

o Degree in accounting and finance, qualified CA/ACCA/CIMA and member of BICA 
o 5 – 10 years in accounting or auditing environment, FMCG experience an added advantage 
o Experience in managing policies and the chart of accounts 
o Strong knowledge on statutory requirements 

 
 
Please apply to The Country Human Resources Manager, P.O. Box 202003, Gaborone. All 
applications must be accompanied by an up to date CV with valid and certified certificates. You can 
also hand deliver at: Plot 50642, Monamori Road, Broadhurst Industrial Estate, Block 3 Gaborone. 

 
  Enquiries: Human Resources Department  

Important: Applications close at 17h00 on 19 October, 2020. Only shortlisted candidates will be 
contacted • Consider your application as unsuccessful if no feedback is received within one month 
of closing date • No documents will be returned. 
General Requirements for all positions: Written & oral ability of English • Computer skills in 
Microsoft Office applications • Microsoft Dynamics/Syspro/Flocentric experience would be a definite 
advantage • Code B driver’slicense • Botswana Citizenship only. 
 

 

 

Coca-Cola Botswana 
Bottling Company is an 
Equal Opportunity 
Employer. 
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BCP disturbed by passing the 
buck in Domkrag case
•	 Case	involves	violation	of	COVID-19	regulations
•	 Police	say	the	matter	is	still	under	investigation
SESUPO RANTSIMAKO

FRANCISTOWN: Nearly 
seven months later, Bo-
tswana Police Service 

(BPS) is yet to lay charges on 
the ruling Botswana Democratic 
Party (BDP) for violation of CO-
VID-19 protocols by holding a 
meeting during the nationwide 
lockdown in April this year, The 
Botswana Gazette has estab-
lished. 

The Botswana Congress Party 
(BCP), which reported the matter 
to the police, says it is disturb-
ing that there is little progress in 
the matter and much passing the 
buck while BPS says the matter 
is still under investigation.

According to the party’s Execu-
tive Secretary, Akanyang Maga-
ma, what is particularly disturb-
ing is that all police officers to 
whom the case was reported refer 
enquiries to their superiors. 

“Initially this case was reported 
to the Commander at Gaborone 
Central Police Station, Mothusi 
Phadi,” Magama told The Ga-
zette in an interview. “Two days 
later, he told us that the case was 
above him and he was therefore 
referring it to his superiors. A 
few days later, we got another 
communication from the South 
Central Division that the matter 
would be referred to the Com-
missioner of Police, Keabetswe 
Makgophe. Curiously, the letter 
did not bear any signature or au-
thor’s names.”

Even so, a BCP inquiry of 18 
June elicited acknowledgment 
from Assistant Commissioner 
Diana Maratha that BPS would 
revert in due course. According 
to Magama, the BCP received 
another letter from BPS on 10 
July, this time signed by Senior 
Assistant Commissioner Corne-
lius Lesola, informing the party 
that he was taking charge of the 
case. “Since then we have never 
received any feedback,” Majaga 
said.  

Responding to Gazette inqui-
ries, BPS spokesman Dipheko 
Motube says the matter is still 
under investigation. In a previous 
interview, Motube’s colleague 
in police public relations, Near 
Bagali, acknowledged that it is 
the duty of BPS to prevent, in-
vestigate and punish violation of 

the law whether or not anyone has 
reported such violation. 

“The BPS has initiated investiga-
tions in so many cases where cul-
prits have been brought to book,” 
Bagali was quoted by this publica-
tion in April as saying. “It is part of 
(our) crime prevention strategies.”
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 Plot 112, International Finance Park,   
 Gaborone

 Private Bag 2, Gaborone Station, Botswana
 +267 373 1727/20
 Toll Free : 0800 600 216
 info@bomra.co.bw 

 Botswana Medicines Regulatory Authority
 www.bomra.co.bw

PRESS 
RELEASE

STAKEHOLDER ENGAGEMENT SESSIONS NOTIFICATION 

The Department of Product Evaluation & Registration at BoMRA will conduct 
stakeholder sessions to discuss the registration requirements for medical devices, 
veterinary medicines, human medicines and exemption from registration of human 
medicines.

The sessions will be scheduled as follows:

Monday 12th Oct 2020 0900 – 1200 hours: Medical devices (Group 1)

Monday 12th Oct 2020 1400 – 1700 hours: Medical devices (Group 2)

Tuesday 13th Oct 2020 0900 – 1200 hours: Medical devices (Group 3)

Tuesday 13th Oct 2020 1400 – 1700 hours: Medical devices (Group 4)

Wednesday 14th Oct 2020 0900 – 1200 hours: Exemptions from registrations (Wholesalers)

Wednesday 14th Oct 2020 1400 - 1700 hours: Exemptions from registrations (Practitioners)

Monday 19th Oct 2020 0900 - 1200 hours: Veterinary Medicines (All stakeholders)

Monday 19th Oct 2020 1400 - 1700 hours: Human Medicines (Applicants / local 
Representatives)

Detailed information regarding each stakeholder engagement session will be communicated 
directly to the parties. Do note that the content for the medical devices session is the same and 
due to the current COVID-19 regulations, preference will be given to only those who RSVP.

If there are any further questions on this notice or any other issue related to this communication, 
please kindly contact Botswana Medicines Regulatory Authority at registration@bomra.co.bw 
and medicaldevices.services@bomra.co.bw
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Many economists have published detailed 
models about how steep a curve the move-
ment from middle income status to high status 

is. The middle-income trap has left many cabinets and 
high-powered delegations of experts drawing economic 
formulas that have left nothing beyond a growing body 
of theory and a few actionables that have delivered the 
much sought-after value. 

Emerging markets still remain emerging markets - a 
status quo long predicted to remain as such for many 
lifetimes.  A few countries have broken away from mid-
dle-income barriers since the establishment of the World 
Trade Organisation (WTO). Our republic has been hav-
ing the same debate for more than a generation whilst our 

economic diversification debate is still on full steam. 
As we confront a changing world and new realities, we 

have to answer difficult questions about where we are and 
where we are going? As a predominantly import econo-
my, how much value do we derive from this economic 
model versus in-country capacity building in manufac-
turing? How is the balance of trade between our exports 
and our imports? Which value frontiers remain untapped? 
What can give a genuine jump to a high-income econo-
my? How do we get over the ‘we-are-better than-most’ 
posture and complacency? How can our natural endow-
ments be the springboard to international competitive-
ness? What happens when basic goods run dry because 
exporters cannot even meet their own domestic demand? 

 As a construction industry player, I dream of a belt 
of vast factories - strong primary industries that mush-
room from our cities and towns from Ramokgwebana 
to Charles Hill and beyond, giving beam and life to our 
people. Skills are harnessed, transferred and shared with 
our people as we forge a winning coalition of elevating 
our country beyond what we are and where we are now. 

I remember the pride of our fathers when they came 
back from the mines back in the yesteryears, the mere 
pride of using their own hands and skills in efficient pro-
duction. They understood their contribution in the value 
chain. In Selibe-Phikwe, the ‘unending smoke’ from 
BCL Mine represented life for the town and its people. 
A strong sense of nostalgia and a blend of emotions drew 
tears for many when, for the first time in two generations, 
the smoke failed to rise to the skies. The clear skies were 
symbolic of the new era, a new time and a new reality 
that all minerals are finite. They are abundant today and 
depleted tomorrow. 

Nkosi Mwaba, the former Chairman of Botswana Ex-
port and Manufacturers Association (BEMA) and cur-
rent Chairman of Association Entrepreneurs Botswana 
(AEB), commented in a recent documentary commented 
on the pride of a strong, vibrant, local manufacturing sec-
tor within our shores. “The global value chain can still 
be fully optimised for a strong manufacturing backbone 

in our country,” he said. “We can support existing local 
manufactures to compete, increase their quality models 
and have sufficient capacity to cater for our economy and 
export. I worked for Bolux, they mastered their raw ma-
terials, where they source them at competitive rates, cre-
ated a strong human capital base and today they do not 
only supply Botswana; they supply the region.”

Many global case studies support this. Germany was 
resilient in the 2008 global recession because of small en-
terprises that are a major contributor to the economy. The 
recession which changed the economic perking order in 
Europe acknowledged Germany as a supreme economy 
which was almost insulated when the global economy 
waned in horror. 

The rise of nationalism is a wave that is sweeping across 
different nation-states globally. Exacerbated by the new 
reality of COVID-19, our regional trade is slowly creat-
ing a ‘one man for himself’ atmosphere. One of the senior 
Executive Managers at Botswana National Productivity 
Centre (BNPC), Teedzani Majaula, asked a question. 
“What happens when South Africa closes its borders on 
us? What happens when they switch off their power, fuel 
and food produce? We have to reach a burning platform 
which will drive and trigger action,” Majaula said. 

His assertions go beyond the normal free market eco-
nomics argued by the ‘old school’ of markets and eco-
nomics. The argument of raw materials, cost of produc-
tion and natural endowments may be to an extent be a 
hindrance towards stabilising critical tenets of our econ-
omy and day to day livelihoods for the long-term. Israel 
is one of the largest exporters of produce with a climate 
similar to ours because of the huge numbers of scientists 
per capita in that country. What may have been dismissed 
as barren land and desert terrain is at the centre of har-
vesting and exporting thousands of tonnes of produce per 
year. 

The new economic model should look into how much 
of the import bill should be diverted towards the growth 
of local manufacturers across different industries. Where 
there is capacity, there is no need for imports; where there 
is a shortage, there can be a balanced trade-off. Moatlhol-
di Sebabole argues that there has to be a balance between 
increasing local capacity and disturbing FDIs for the 
broader health of our GDP. “Any form of protectionism 
may trigger unwanted circumstances in attracting FDIs. 
There has to be a well-managed narrative in terms of how 
this is structured,” he argues. 

Majaule notes that establishment of industries is built 
on assumptions. “The access to raw materials at reason-
able costs, labour markets that can deliver value, creation 
of the entire value chain considers the profitability and 
the profitability growth. Going against this grain in hope 
of support may trigger unwanted circumstances. Howev-
er, when the quality of products is good the Government 

can protect those good,” he notes.  
For PPC Botswana, the burning platform has always 

been how the local manufacturer, which used local fly 
ash from Morupule B for years before the arrangement 
changed, can continue employing Batswana. The quarries 
in Kgale, Francistown and Mokolodi are part of a value 
chain which has strong downstream industry beneficia-
tion. The plant at Gaborone West Industrial is a chemical 
process of cement production which has emboldened and 
empowered local applied chemistry experts, chemical en-
gineering gurus, among them. 

But that entire value is lost when the emphasis is on 
imports at the expense of establishing a full operation. 
Materials used in blasting rocks, the people behind the 

science and the blending process of cement drive the con-
versation about having globally competitive assets that 
can compete in any part of the globe as outlined by the 
vision of the National Human Resource Development 
Strategy. With over BWP120 million paid in taxes, imag-
ine how big an impact the cement industry can be if all 
players had set up shop in-country. 

A lot of good quality players have not seen enough of 
sunlight in many manufacturing industries not because 
they cannot compete but because the products and ser-
vices which were tailored for the market were overlooked 
for goods and services from far away. When FDIs come 
into Botswana, they should have different strategic op-
tions of setting up, not just greenfield where they start 
from scratch. They should have options of licensing, joint 
ventures and buying out local players. This will give a 
huge return to local players and their shareholders. In-
donesia has introduced industry protection for the same 
reasons. The Motor industry in South Africa is protected 
against grey imports. In Zimbabwe, the cost of importing 
attracts 100% duty for specific goods which are available 
in-country. 

Our philosophy of supporting local enterprise develop-
ment, community building and CSI projects for SMMEs 
is our step of demonstrating that true value should include 
how players impact and influence SMMEs. We have been 
part of the community growth and development with our 
signature rising buildings across the country, a testament 
to our quality management process. For close to half a 
century, our buildings still stand.  Matsiloje, PPC and 
other local manufacturers have good products. The only 
thing left is for us to answer the question, what do we 
want to be? An import economy or a vibrant force of na-
ture that is self-sustaining no matter what? 

We are at a crossroads, if signs of COVID are anything 
to go buy. The future of our manufacturing sector is buy-
ing local and enhancing capacity of our home-brewed 
brands. The avenues for new value frontiers are available. 
The question is, are we bold enough to take the vital steps 
to make it happen? 

With a climate similar to ours, Israel is one of the largest exporters of produce because of the huge numbers of 
scientists per capita in that country, writes TUELO BOTLHOLE, Head of Business Unit at PPC Botswana 

Creating Botswana’s Next Value Frontiers 

 As a construction industry player, I dream of a 
belt of vast factories - strong primary industries 
that mushroom from our cities and towns from 
Ramokgwebana to Charles Hill and beyond, giving 
beam and life to our people. Skills are harnessed, 
transferred and shared with our people as we forge 
a winning coalition of elevating our country beyond 
what we are and where we are now. 
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The Botswana Forum for Action and Reform (B-FAR) notes 
with apprehension government’s recent extension of the 
State of Public Emergency (SOPE) by a further six months 

in an attempt to curtail the spread and transmission of the CO-
VID-19 pandemic. The extension has been made despite the dif-
ficulty government had in justifying and accounting for the ini-
tial SOPE. Instead we note disturbing reports of corruption in the 
awarding of tenders and profit gouging in the government procure-
ment processes during the just ended SOPE and shudder to imag-
ine continued manipulation of this crisis.

The outbreak of COVID-19 has been considered as the most cru-
cial global health calamity of the century and the greatest challenge 
that humankind has faced since the 2nd World War. While it is 
foremost a human tragedy affecting hundreds of thousands of peo-
ple, it is also having a devastating impact on the global economy 
and it is a travesty to see government use this human tragedy as a 
gimmick for political expediency.

From the onset, the World Health Organisation (WHO) recom-
mended extreme social distancing and lockdowns to break the 
chain of transmission and allow governments the space and time 
to adequately resource their health care systems. Available data 
indicates that Botswana has not reached its peak of COVID-19 in-
fections and that following the initial lockdown, government has 
not bolstered the capacity of the health care system to handle the 
anticipated surge in COVID-19 infections and cases that will re-
quire critical care.  

The WHO global epidemiological update presents data-driven 
analyses that reflect predictable trends for the disease. The data 
collected indicates that the number of the positive cases in a popu-
lation ranges between 1 - 2% and that the typical COVID-19 criti-
cal cases in a population always remains around 1%. Botswana 
has a population of 2.2 million people and currently has 3000 CO-
VID-19 positive cases. 

Using the mathematical models in this scenario to determine 
global COVID-19 trends, we can deduce that statistically between 
1 and 2% Batswana have the potential to become infected with 
the disease. This translates into 22 000 to 44 000 people and the 
exponential growth remains possible whether lockdowns or a state 
of emergency are imposed. Regarding the scenario of COVID-19 
critical cases and the global epidemiological trend of only 1% of 
the population, this translates to an estimate of between 200 and 
400 critical cases for Botswana. We do not wish to predict doom 
upon ourselves, but we wish to point out dangers ahead so that 
government can do the best to protect us as a nation.

Given the foregoing, the emerging global trend has seen coun-
tries building the capacity of their national health care systems and 
easing travel restrictions and lockdowns even among countries that 
have not yet passed peaks in infections. On account of experiences 
already gained from dealing with the pandemic, a journal called 
The Lancet published an article in September 2020 titled “Les-
sons Learnt From Easing COVID-19 Restrictions.” This article de-
scribes a framework that is useful to follow in determining whether 
a country enters, stays in or exits any form of restriction. The five 
key points of this framework are: 1) Knowledge of Infectious 
Status (studying patterns from the testing exercises and continu-
ously mapping possible outcomes), 2) Health System Capacity 
(improving it so that it can handle anticipated pressure), 3) Public 
Health Capacity (improving it so that it can help contain spread), 
4) Community Engagement (being transparent, engaging the 
community and trusting the community to engage responsibly), 
and 5) Measures for Border Control (to arrest external impact). 

As a nation, we have so far witnessed rampant abuse of the SOPE 
and government continuing to place pressure on an already fragile 
and compressed economy by extending the SOPE in the absence of 
lessons learnt and without a clear justification. Given the emerging 
global trends around the pandemic, the future for Batswana - both 
healthwise and socio-economically - can be very bad; it requires 
absolute prudence and foresighted commitment. We need an im-
mediate change of attitude, away from myopic self-enrichment 
and political expediency, and towards a committed and transparent 
plan by the government for the nation to effectively deal with, sur-
vive and live with the pandemic. Such a plan should consciously 
consider that we are far from being over the hill.

We note that the ruling party won the 2019 elections on a 15 
point manifesto that promised to improve service delivery, fight 
corruption, nurture an inclusive government, guarantee free me-
dia, and initiate a comprehensive constitution and policy review, 
among others. However, what we observed instead was poor con-
sultation in the constitution of the Presidential COVID-19 Task 
Force. Poor consultation continued to hamper the orderly procure-
ment of personal protective equipment (PPE) and smooth distribu-
tion of food during the national lockdown. This not only scuttled 
government’s promise of improved service delivery but also cre-
ated another cesspit of corruption. 

As if this is not enough, we are also aware of the arrest of media 
practitioners and the blatant silencing of political and non-political 
voices of dissent during the past SOPE. While we acknowledge 
that the outbreak of COVID-19 has been a huge disruptor and mas-
sive threat to human lives and livelihoods across the world, it is the 
last thing anyone can use to justify neglect of obligations, brazen 
acts of corruption and dictatorial tendencies and that have festered 
during this crisis here at home. This has to stop. Our eyes have to 
get back on the ball and to those election promises.

In light of the forgoing, B-FAR states its displeasure with the 
performance of government over the ended SOPE and requests 
government to redeem itself. The five- step 
framework presented by The Lancet is 
recommended, and must begin with 
an audit of the COVID-19 Fund, 
together with the food and PPE 
procurement during the nation-
wide lockdown. Such a move is 
not only critical in fighting the 
pandemic and surviving it but 
is also in the interests of a clean 
and transparent governance and 
will go a long way in restoring 
public confidence in gov-
ernment’s handling 
of the COVID-19 
and similar epi-
demics. 

Continue to 
observe COV-
ID-19 precau-
tions to the 
letter and stay 
safe. 

FATSHE 
LENO LA 
RONA!

While we acknowledge that the outbreak of COVID-19 has been a huge disruptor and massive threat to human lives and 
livelihoods across the world, it is the last thing anyone can use to justify neglect of obligations, brazen acts of corruption and 
dictatorial tendencies and that have festered during this crisis here at home. Our eyes have to get back on the ball and to 
those election promises.

B-FAR Calls For Prudence In 
Extended State of Emergency

It is unquestionable that teachers 
promote the best habits of inde-
pendent thought and learning in 

pursuit of excellence. Teachers work 
tirelessly within and outside the 
school boundaries to meet the ever-
changing demands of educational 
landscapes. They provide education 
designed to enable learners to discov-
er their strengths. Teachers are pro-
vocative, thorough, knowledgeable, 
relentless, enthusiastic, stimulating, 
well-spoken, exciting and flexible. 
Those who fail to appreciate teachers 
are dismally failing common sense 
tests. Teachers prepare learners for a 
dynamic and unknown future. Those 
who fail to acknowledge, recognise, 
respect, honour and celebrate teach-
ers are certainly ungrateful, thought-
less and insensible. Nothing in this 
world can ever change such a person. 

Teachers have unique skills that 
enable them to discover how people 
learn at the most fundamental lev-
els, how learning differs across in-
dividuals, cultures and content areas 
and the conditions that best foster 
educational success.  Those people 
who demean, devalue, mock and 
abuse teachers should be ashamed 
of themselves. Astronauts, actuaries, 
doctors, actors, editors, economists, 
builders and barbers have all passed 
through the thought-provoking care 
of teachers who enlightened them to 
think, count, read, write and use their 
legs, hands and brains. 

The unimaginable world will be 
chaotic, unstructured, dysfunctional, 
barbaric and unmanageable with-
out teachers. Teachers also pick up 
pieces from children with unbecom-
ing behaviours because the parents 
of these children have failed to dis-
charge their parental roles effectively 
particularly on areas of discipline and 
manners. Most people in the world 
are able to discharge the offices of 
life with usefulness and reputation 
because teachers imparted knowl-
edge and understanding to them. 

If governments do not have enough 
money to adequately remunerate 
teachers, they should put in place nu-
merous incentives to keep teachers 
motivated and remaining in profes-
sions. Let us clap hands for teachers 
and salute them for their industrious 
work especially during this COV-
ID-19 period where they also remain 
at high risk with less health ameni-
ties to protect them and our children 
from the spreading virus!  

World Teacher’s Day 5 October 
2020 

TEAChErS 
ArE GOLDEN 
TrEASurES 
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www.botswanalife.co.bw

BOTSWANA LIFE
MONTHLY UNIT PRICES

For any enquiries regarding the above, please call 
our Finance or Actuarial Departments at 364 5100

For more information, see our Fund Fact Sheets on our website 

Botswana Life Insurance Limited is a member of the BIHL GroupINSURANCE  I  FINANCIAL PLANNING & ADVISORY  I  RETIREMENT  I  INVESTMENT

botswanalife botswanalifebw

INVESTMENT FUND  May-20 Jun-20 Jul-20 Aug-20 Sep-20

Mompati Life Fund  11.86 11.90 11.97 12.06 12.26

Mompati Retirement Annuity Fund  54.25 54.43 54.69 55.14 56.14

Mompati Educator Fund  14.02 14.07 14.13 14.24 14.50

Mompati Offshore Fund  2.95 2.97 2.99 3.07 3.12

Ex-IGI Fund  45.54 45.39 45.40 45.42 45.46

Khumo 2016 Preservation Fund  11.70 11.72 11.75 11.77 11.79

Shariah Model Portfolio Fund  0.65 0.67 0.72 0.74 0.74

Balanced Life Fund  13.08 13.15 13.25 13.39 13.65

Balanced Retirement Fund  59.97 60.28 60.69 61.35 62.66

Moderate Life Fund  15.46 15.54 15.65 15.81 16.16

Growth Offshore Fund  3.36 3.39 3.43 3.53 3.60

TLOTLO KEBINAKGABO 

Growth of Botswana’s real Gross Domestic Prod-
uct (GDP) decelerated by 24 percent in the sec-
ond quarter of 2020, compared to an increase of 

3 percent of the same period in 2019, Statistics Botswana 
has revealed.

In a report signed by Statistician General, Dr Burton 
Mguni, at constant 2006 prices for the second quarter of 
2020, Botswana’s real GDP was P18, 848.7 million, com-
pared to the revised P25,074 million recorded in the first 
quarter of 2020. 

Dr.Mguni says the steep reduction in the domestic 
economy was observed across all sectors except Govern-
ment, Agriculture and Water & Electricity. He attributed 
the poor performance of the economy in the period under 
review to the impact of measures to combat the spread of 
COVID-19.

The Public sector increased by 2.1 percent in real value 
added compared to 4.2 percent during the corresponding 
quarter of 2019, Agriculture by 3 percent during the sec-
ond quarter of 2020 relative to a narrow contraction of 
0.5 percent registered during the same quarter of 2019, Dr 
Mguni’s report says.

The report shows that at constant 2006 prices, value 
added by Water & Electricity for the second quarter of 
2020 was P257.8 million, compared to P257 million reg-
istered in the same quarter of 2019, recording an increase 
of 0.3 percent. But Dr Mguni notes: “Even though the 
industry recorded positive growth, its contribution to the 
economy still remained the lowest.”

Trade, Hotels & Restaurants went down by 40.3 percent 
in the second quarter of 2020, compared to an increase of 
5.1 percent registered in the same quarter of the previ-
ous year. The high reduction is attributed to a decrease in 
the real value added of Hotels & Restaurants, Wholesal-
ers and Vehicle Dealer’s sub-industries by 61.7, 54.7 and 
38.4 percent, respectively.

Manufacturing recorded a decline of 31.3 percent in 
real value added during the period under review as com-

Gov’t Stats Reveal Covid 
impact on Economy
Real GDP decreases by 24 percent in second quarter of 2020

pared to a growth of 3.5 percent registered in the same 
period last year. 

The Construction industry recorded a decline of 36 per-
cent, compared to 3 percent realised in the correspond-
ing quarter in 2019. Transport and Communications 
decreased by 16.9 percent in the period under review, 

compared to 5.4 percent recorded in the same quarter of 
the previous year, the report says. 

The Finance & Business Services sector registered neg-
ative growth of 11.9 percent due to a decline in the real 
value added of Business Services and Real Estate by 24.4 
and 17.8 percent.

The Public sector increased by 2.1 
percent in real value added compared 
to 4.2 percent during the corresponding 
quarter of 2019, Agriculture by 3 percent 
during the second quarter of 2020 
relative to a narrow contraction of 0.5 
percent registered during the same 
quarter of 2019, Dr Mguni’s report says.
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De Beers Collaborates With Jewellery Designers
Five American jewellery designers speak of the sacred experience 
they had when they interacted with communities around De Beers 
diamond mines in Botswana and how they will reflect this in 
their assignment to set priceless stones into a range of pieces in 
celebration sustainability in the diamond sector 
GAZETTE REPORTER

De Beers Group has introduced 
ReSet, which is a series of col-
laborations with jewellery de-

signers to engage in conversations around 

sustainability and to offer a fresh perspec-
tive on the positive impacts of natural dia-
monds. 

The initiative aims to help ‘reset’ per-
ceptions and shine a light on the signifi-
cant positive contribution that natural 

diamonds deliver for people and places 
where they are found by collaborating 
with established and up-and-coming 
jewellery designers who will set dia-
monds discovered by De Beers into a 
range of pieces, celebrating sustainabil-
ity in the sector. 

The initiative's first activation - the 
ReSet Collective - was launched in 
collaboration with five leading United 
States (US) designers who share a pas-
sion for natural diamonds and sustain-
able sourcing - Jade Trau, Jennie Kwon, 
Julez Bryant, Sara Weinstock and Zoë 
Chicco. 

According to a statement by De Beers, 
the designers travelled to Botswana 
late last year to visit De Beers Group’s 
operations and a range of community 
and conservation programmes, learn-
ing about the company’s commitment 
to Building Forever, which focuses on 
building a positive legacy by protecting 
the environment, helping communities 
thrive, championing women and girls 
and being industry leaders in ethical 
practices. 

Following the visit, De Beers said 
each designer created a unique pendant 
incorporating diamonds from De Beers, 
which was inspired by the people, wild-
life and beautiful landscape of Botswa-
na, as well as a shared commitment to 
helping shape a better world. The col-
lection of one-of-a-kind pieces will be 
auctioned for charity later this year, with 
a supporting consumer engagement 
campaign. Colby Shergalis, Senior Vice 
President of De Beers Group Brand, 
said: “Through ReSet, we are connect-
ing a community of jewellery design-
ers to the people and places where our 
diamonds originate, so the designers can 
learn more about the journey of a De 
Beers diamond and the positive impact 
it makes. 

“We were proud to host Jade, Jennie, 
Julez, Sara and Zoë at our operations in 
Botswana, and have been moved by their 
enthusiasm about sharing what they've 
learned and by their desire to find addi-
tional ways to give back. The beautiful 
and unique pendants they created are the 
result of months of work, in challenging 
times, spurred on by the memories of the 
extraordinary connections they made 
with one another and with the people 
of Botswana and we look forward to 
launching the collection." 

When each of the designers was asked 
about their experiences in Botswana, 
Kwon replied: “Us designers formed 
such a special bond while we were out in 
Botswana with De Beers Group and we 
wanted to commemorate the experience 
by collaborating on a project that would 
live on beyond the trip. As this project 

To Page 15
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CALL FOR EXPRESSION OF INTEREST 
(EOI) – PARTICIPATION IN THE GLOBAL 
EXPO BOTSWANA VIRTUAL INVESTMENT 
BATTLEFIELD 

What the GEB Investment Battlefield Seeks to Achieve

The virtual GEB Investment Battlefield is a platform whereby start-ups will virtually 
pitch their business ideas or concepts from the comfort of their homes or offices 
in a bid to secure investment from a panel of local and international angel investors 
and venture capitalists in exchange for some shares in the start-up companies. This 
virtual platform was created as a response to the current Covid-19 situation that has 
forced a lot of organizations such as BITC to be innovative and to continue serving 
our clients as best as we can. The virtual GEB Investment Battlefield, therefore, also 
seeks to encourage the growth of emerging start-ups by giving them the much-
needed exposure in order to ensure their success and sustainability.The virtual GEB 
Investment Battlefield will run from the 17th - 20th November 2020 alongside the 
GEB Virtual Expo.

Targeted Audience

• Business, Science, Engineering and ICT students 
• Aspiring Start-ups
• Existing Start-ups

CALL FOR EXPRESSION OF INTEREST (EOI)

BITC cordially invites all interested individuals or companies to express their interest 
to participate in this upcoming virtual event. The closing date for this EOI is 18th 
October 2020.

BITC will share a detailed programme of the event with all the shortlisted respondents 
to the EOI.  

For  more  information and bookings please contact Mr. Bronson Lekgaba on lekgabab@
bitc.co.bw. Tel. +267 3633322, Cell: +267 72146778 OR Mr. Thomas Molebatsi on 
molebatsit@bitc.co.bw. Tel. +267 3633359, Cell: +267 74650500.

To register, kindly use this link: https://tinyurl.com/GEBinvestment-battlefield
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started to get fleshed out, it became important to us that 
the project feels relevant to the times, with so many things 
going on this year. Once it was decided that the proceeds 
would go towards causes that we each felt were relevant 
and important, the purpose became two-fold, so took on 
even more weight.” 

Trau added: “The trip was life changing for me. So be-
ing able to memorialize it in a piece of jewellery was just 
the icing on the cake. It empowered and educated me in 
the rough diamond space, as well as the supply chain, and 
it makes me feel good about choosing to design and sell 
diamond jewellery as my career.” 

Said Weinstock: “Fine jewellery is a passion for me, and 
one that is rooted in the beauty, naturality, and authenticity 
of a diamond. I wanted to be part of this campaign because 
I want to highlight to consumers - young and old - the good 
that the natural diamond industry does and the ethical ways 
in which diamonds are mined since there are some out-
dated representations out there. The gift of this trip was 
seeing first-hand the process and feeling confident that I 
am a lucky woman to work within the diamond industry. 
My dreams have been realized.” 

Bryant responded: “I have chosen to be a part of this 
because the land of Botswana is sacred and it’s in my soul 
now. If we use diamonds from De Beers Group, then per-
haps I can bring the magic of the people into my work and 
we can in turn contribute to their growth and empower-
ment.” Zoë Chicco remarked that she was “honored to be 
invited to Botswana with De Beers Group and an amazing 
group of my fellow female designers to learn more about 
the diamond industry, De Beers’ impact and the country 
itself. It was truly an eye-opening experience. 

“What De Beers is doing in Botswana is supporting 
and lifting up the people and providing opportunities that 
wouldn’t have existed otherwise. One of the highlights of 
the trip was getting to go on safari with the women I had 
become so close with during our adventure and seeing so 
many majestic creatures in person. It was truly a magical 
experience for all of us.”

RORISANG MOGOJWE

Business Botswana has described extension of the 
State of Emergency (SoE) as a means to further 
damage the economy that is already on its knees. 

Parliament last week endorsed extension of the state of 
emergency by a further six months, citing containment of 
the Coronavirus as reason.

The development provoked widespread criticism from 
across the country and economic sectors. The president of 
Business Botswana, Gobusamang Keebine, has joined the 
growing opposition, saying there are other tools that can 
be used to manage the COVID 19 pandemic. 

“The Public Health Emergency (PHE) Act is such a tool 
which can achieve the same objective as the SOE but with-
out exposing the economy to very stringent restrictions as 
it is the case now,” Keebine said in a statement.

Business Botswana, which brings the country’s private 
sector together, said use of this law tool could obviate the 
need for government funds to mitigate losses arising from 
businesses having to close temporarily due to lockdowns. 

This is “money that the economy and government does 
not have”, Keebine added.

“Several instruments were put in place to support busi-

ness but a number of these are not in place,” the statement 
said. “For those that are, it is impossible to access them. 
The question therefore is, what is government going to do 
in the next six months (that) different from the previous 
six months?” 

The powerful sector lobby is concerned that “business-
es are currently operating at a bare minimum, most have 
folded while others are continuing to by way of liquida-
tions to avoid the extended debt the SOE places on these 
companies”.

Nevertheless, the COVID-19 Task Force has maintained 
that lockdowns are always an option under the SOE. Yet 
Business Botswana recently noted that the alcohol indus-
try had lost an estimated P40 million in expired products 
that had to be destroyed as a result of the nationwide lock-
down that lasted a month from 2 April.

“Most employees, though not retrenched as it would be 
contrary to the SOE, are home without pay,” said Keebine. 
“Any further disturbance to the business environment will 
kill enterprises and they are certainly going to find it dif-
ficult to start all over again.” 

Business Botswana has therefore called on the govern-
ment to open the economy and rescue what remains of it 
rather than extend the state of emergency.

Business Botswana Condemns 
Extension Of State Of Emergency
Calls on Gov’t to instead open the economy

•	 New	body	will	fight	product	
dumping	and	market	distortion

•	 Local	manufacturers	may	soon	
source	their	fly	ash	Morupule	
Colliery

Cement 
Manufacturers 
Association 
Established

KEABETSWE NEWEL

Concerned about product dumping by external 
players that comes with predatory pricing in Bo-
tswana, as well as a need to replace imports and 

realize beneficiation from the value chain for the benefit 
of Batswana, local cement producers have established the 
Botswana Cement Manufacturers Association (BCMA).

Led by Nkosi Mwaba as Executive Director, BCMA is 
a membership-based organization which represents the 
common interests of cement producers in Botswana. The 
organization came about because players in the industry 
recognized the contribution of the sector to the economy 
of Botswana and the importance of engaging stakeholders 
through a formalized structure. 

To that end, the secretariat of BCMA will engage in lob-
bying and advocacy activities on behalf of the industry 
and ensure that all challenges of the industry are addressed 
from a central point. Membership of BCMA comprises all 
three local players, namely Kago Phepa in Mahalapye, the 
country’s largest cement manufacturer PPC Botswana in 
Gaborone, and Francistown-based Matsiloje Portland Ce-
ment.

“Our members contribute over 70 percent of total coun-
try demand while the balance is imported from South Af-
rica and Namibia,” Mwaba explains. “The industry is cur-
rently supplied by a mix of locally produced cement and 
imported products from South Africa and Namibia.”

One of the first tasks of the association will be to ensure 
that the local industry is sufficiently protected from preda-
tory pricing behaviour by external players. “We also need 
to make sure that there isn’t any unnecessary overflow of 
imports into Botswana,” Mwaba told The Botswana Ga-
zette in an interview.  

The new organization, the first to bring makers of ce-
ment in Botswana together, recognizes the opportunities 
that exist for Botswana enterprises in the value chain of 
cement and has committed to supporting Batswana in ex-
ploitation of these opportunities. Mwaba says members 
of BCMA are committed to engaging local stakeholders 
in smart partnerships and improving the livelihoods of 
Batswana and communities through the members’ respec-
tive corporate social responsibility programmes. 

According to the organisation’s Executive Director, ef-
forts to this end have already begun in that BCMA has 
been engaging with the Ministry of Investment, Trade and 
Industry (MITI) about optimizing the local supply chain 
towards enterprise development and employment. Mwa-
ba says although there is a level of dependence on South 
Africa for key raw materials such as clinker and fly ash, 
BCMA has identified potential areas to advance import 
substitution. 

“Through the kind assistance of Ministry of Trade, we 
have engaged with Ministry of Energy and the Botswana 
Power Corporation (BPC) in an effort to secure supply of 
fly ash from Morupule Power Station,” he notes.

De Beers From Page 14

“I have chosen to be a part of this 
because the land of Botswana is 
sacred and it’s in my soul now. If we 
use diamonds from De Beers Group, 
then perhaps I can bring the magic of 
the people into my work and we can 
in turn contribute to their growth and 
empowerment.”
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Attorney and aspiring fashion 
designer, Daphney Muzi-
la, brought a countrywide 

search for a female face of local 
brand, Keno Custom Suits, to a 
screeching halt when she was an-
nounced as the winner of the com-
petition at The Princeton Lounge in 
Gaborone last weekend. 

The competition was in search of 
a female ambassador who would 
embody the Keno Woman and 
Muzila tipped the scales in he fa-
vour, amassing the highest number 
of public votes online after she con-
ceptualized and mounted creative 

videos of how she would represent 
the Keno brand that prides itself in 
its custom made suits in aid of those 
who want to stand out.

“I did not see this win coming be-
cause all the women were beautiful 
and creative,” the jurist said in an 
interview. “But I am grateful that I 
won because this competition has 

allowed me to do what I have always 
wanted to achieve. I have garnered 
a lot of public support through my 
campaign team that is helping me to 
empower victims of GBV.”

In the wake of escalation in Gen-
der-Based Violence after the advent 

Muzila is 
the Face 
of Keno
After the attorney and aspiring fashion designer amassed 
votes through her campaign that empowers victims of GBV, 
she won and will give half her prize money to a women’s 
shelter. Staff Writer GOSEGO MOTSUMI reports

“So we are trying to make 
sure that the women are 
empowered. I have made a 
pledge to myself that I will 
give half of my winnings 
to the women’s shelter. I 
am really happy that I won 
because I will now be able 
to give back.”

of COVID-19 and the lockdowns 
it necessitated, the 29-year-old 
lawyer is also running a campaign 
that gives free legal advice in 
GBV matters. With the help of two 
fellow attorney friends, Muzila is 
on a quest to change the lives of 
women who are victims of GBV.  
On 30 September, which was Bo-
tswana Day, she joined the viral 
“Jerusalema” Dance Challenge 
alongside other High Court attor-
neys to raise funds for Kagisano 
Women’s Shelter. 

“Some of these women have to 
go back to their abusers because 
of the socio-economic problems,” 
she told Time Out. “So we are try-
ing to make sure that the women 
are empowered. I have made a 
pledge to myself that I will give 
half of my winnings to the wom-
en’s shelter. I am really happy that 
I won because I will now be able 
to give back.”

As a way of celebrating and em-
powering women in Botswana, 
the Keno Brand is rewarding the 
winner with a cash prize of P5000, 
an all-expenses paid weekend 
getaway at Jakalberry Luxury Sa-
fari Camp in the Chobe, a ward-
robe makeover, a monthly promo 
shoot with all expenses covered, 
a monthly massage, makeup and 
nails-do from Body Signature for 
three months, as well as a Rubbles 
Hair Salon deal for three months.

“It was not an easy task to pick 
the winner,” says co-founder of 
Keno, Thobo Kerekang. “The 
competition was all about finding 
someone that resonates with our 
brand. We did not want to use a 
celebrity and were very intentional 
about finding a woman who would 
resonate with Batswana.” 

According to Kerekang, when 
the haute monde company came 
up with the concept of finding the 
face of Keno, they did not expect 
the campaign to break the Inter-
net. However, an hour into the 
post running, the numbers hit the 
70 000 mark and the team decided 
to bring their A-game to make the 
most out of the campaign. 

“The year 2020 has been a tough 
one for business but we had to 
strike a balance because it’s not 
just about Keno but the contes-
tants too,” says Kerekang. “There 
is much potential and ample op-
portunities for other contestants 
to work with us through business 
partnerships. We are always open 
to collaborating.”

Letlole Defies COVID Odds
page18
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Pic credit: Body20 Sebele (facebook)

As people constantly try to fit fitness 
into their busy and demanding 
lives, worrying about how much 

exercise is needed to achieve their body 
goals” can become added stress. 

This is so especially that nobody seems 
to have the golden rule for workout fre-
quency except that it is generally a good 
idea to work out every day. However, the 
latest workout studio in town is changing 
this because Body20, which is located at 
Sebele Centre in Gaborone, has advanced 
technology that is so effective that it per-
mits working out without having to spend 
several hours every week at the gym. 

Says Brand Communications strategist, 
Comet Mokara: “A 20-minute training 
session at Body20 is equivalent to hours 
of a normal workout. This explains why 
this fitness revolution is changing the fit-
ness industry.”  

As the first of its kind advanced tech-
nology workout studio in Botswana, 
Body20 leverages on Electro Muscle 
Stimulation (EMS) training and full-body 
assessment technologies to provide the 
most advanced training workouts in only 
20 minutes while actively tracking mem-
bers’ results. 

The studio uses an InBody Assessment 
tool to establish a baseline for each cli-
ent’s body compositions that includes 
results on the client’s body fat percent-
age and lean mass content, among other 
valuable information. “This advanced ap-
proach also allows members to accurately 
track their results, monitor muscle imbal-
ances and identify body fat to strategically 
target critical areas with tech-driven train-
ing to achieve maximum results,” Mokara 
told Time Out in an interview. 

He says the studio’s EMS training is 

comparatively passive and can be adapted 
to the abilities and needs of the individual, 
thus opening it up to anyone regardless 
of age or current fitness level. It offers 
a means to get fit, lose weight, tone up, 
improve cardio performance, reduce cel-
lulite and to strengthen, build or increase 
muscle definition.

It is even suitable as a form of physio-
therapy to assist patients recovering from 
an illness, an operation or an injury. It 
also helps with correction of muscular 
imbalances, strengthens the client’s core, 
improves posture and relieves back pain. 
“What is exceptional about this type of 
training is that it doesn’t require use of 
heavy weights and therefore places no 
strain on joints or ligaments,” Mokara ex-
plains. 

He says the training revolution fits well 
in the climate of COVID-19 because “the 
studio is an extremely low volume envi-
ronment”. There are two training rooms 
that allow one client per training room, 
which means a maximum of two mem-
bers is allowed in the facility at a time.

Because each client has their training 
time slot, chances of members getting into 
contact others are thus minimal. Mokara 
says this was the norm even before CO-
VID-19 and that this is why EMS studios 
have remained open during lockdowns in 
some countries. 

“People don’t just pitch up for training 
randomly,” he notes. “Not surprisingly, 
people are now choosing this option all 
over the world. Apart from the fact that 
it is far less demanding than normal exer-
cise or workout and requires only a frac-
tion of the time, the main reason for their 
choice is that it works for them.”  

Body20: Nothing short 
of a revolution in fitness
A first of a kind workout studio for advanced technology in Botswana 
that does practically everything for everyone regardless of age or 
fitness level. Staff Writer GOSEGO MOTSUMI reports

He says the training 
revolution fits well 
in the climate of 
COVID-19 because 
“the studio is an 
extremely low 
volume environment

‘Legae, A Home Away from Home’

Legae English Medium School is inviting applications for the following posi-
tions to start January 2021.

   TEACHERS and  TEMPORARY TEACHERS

REQUIREMENTS:
•	 BED	or	Degree	and	Postgraduate	qualification	in	Education.
•	 Fluent	in	English	Language,	written	and	spoken.
•	 Experience	 in	 an	 English	 medium	 or	 international	 school	 environment	

preferred.

Be prepared to work with the School’s Ethos and Policies.
The school is committed to safeguarding and promoting the welfare of chil-
dren	and	applicants	must	be	willing	 to	undergo	child	protection	screening,	
including	checks	with	past	employers	and	criminal	records.

Please forward Letter of Application, CV, certified copies of certificates 
and names of two referees to:

The Managing Director, Legae English Medium School, PO Box 641 
Gaborone-Botswana

Email: legae@legaeinvestors.com

CLOSING DATE FOR APPLICATIONS: 15 October 2020

VACANCY
A well-established PVC and CPVC Fittings manufacturing company having 
operations in Lobatse, Gaborone and Ramotswa is looking for the services 
of qualified person for the following vacancy.

Operations Manager 
The ideal candidate should have a Bachelor’s Degree or Post Graduate 
qualification in a Business management related field. Candidate must 
have a minimum post qualification work experience of minimum 10 years 
in manufacturing environment, business operation, human resource 
management and should be familiar with warehousing operations and 
purchasing supply management. The candidate will be expected to 
oversee daily operations of importation and exportation of production 
material and products; manage and deploying of manpower on various 
assignments efficiently; oversee financial and accounting management 
of the operation and all other related functions of the company. The 
candidate will be expected to work on various shifts as the operation runs 
for 24 hours.
 

Production Engineer (Injection Moulding) 
The ideal candidate should have a Diploma Qualification in Plastic 
technology or related with a minimum work experience of 7 years in 
injection moulding operations, designing concepts for the development 
of new mould trials and other related works. Should have worked in an 
ISO standard accredited manufacturing environment, and must be able 
to deal independently with SABS, BOBS, ISO and other Product Approval 
bodies. Must have experience with various plastic injection moulding 
machines with exposure to the following materials: CPVC, MPVC, UPVC, 
LDPE and HDPE. Knowledge of Auto Cad is highly desirable.

Interested Candidates: Please apply to,
The Manager, 
Mould-Tek Pty Ltd t/a Flotek Fittings
P.O Box 10723, Lobatse. 
Plot 2132, Woodhall Industrial, Lobatse.

Phone: +267 5332180, Fax: + 267 5333146
Closing Date :23-10-2010
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Letlole La Rona (LLR) beat chal-
lenges concomitant to COVID-19 
and recorded growth of 24 percent 

in profit before tax for the year ended 39 
June 2020. This is in spite of LLR’s ten-
ants experiencing business interruptions 
due to COVID-19 lockdowns, which re-
sulted in them falling behind on rentals. 

The first lockdown was nationwide 
and extensive, running for 52 days from 
2 April, and was followed by two more 
which - although limited to Gaborone 
and Greater Gaborone - had a telling im-
pact on the economy because Botswana’s 
capital city is also the country’s industrial 
hub. 

“LLR recognises and appreciates the 
cash-flow challenges which businesses 
are going through due to the effects of the 
lockdowns and accorded tenants rental 
deferrals for a period of three months 
from April 2020, with the view of recov-
ering the deferred amounts in future,” 
says the Chairperson of the Board of Let-
lole, Boitumelo Mogopa, in the report.

But these concessions were on a case-
by-case and month-by-month basis, she 
notes. 

The company has also grown its balance 
sheet by acquiring six prime industrial 
properties for P174.4 million. Mogopa 
says this acquisition was wholly funded 
by cash reserves from the sale of LLR’s 
leisure portfolio to Cresta Marakanelo at 
the tail end of the prior financial year. The 
report notes that the benefits of the acqui-
sition were not materially reflected in the 
current financials due to conclusion of the 
transaction late in the financial year.

However, Mogopa says management is 
proactive in addressing low vacancy lev-
els that were insignificant for the compa-
ny’s industrial and commercial portfolio 
at the close of the current financial year 
and that now stand at a paltry 1.8 percent. 

Yet, in its profit before tax, LLR has ex-
perienced an increase of 24 percent on the 
prior year’s profit of P64.6 million, main-
ly from continuing and discontinued op-
erations. Mogopa attributes the improved 
profitability mainly to LLR’s recovery 
from the prior year’s depressed profit that 
resulted from a one-off book loss of P27 
million upon the sale of the company’s 
hospitality portfolio to Marakanelo. 

Letlole’s investment portfolio remains 
resilient to the effects of the Covid-19 
pandemic, with the properties achieving 
a 32 percent capital growth on the prior 
year’s fair value gain of P26.3 million. 
With addition of the new properties ac-
quired during the year under review, the 
property portfolio now stands at P961 
million. 

As a result, earnings per share rose by 
10 percent from the 23.44 thebe in June 
2019 to 25.68 thebe this financial year. 
And despite the stock market being bear-
ish over the past 12 months, LLR has seen 
its share price rising significantly from its 
opening value of 185 thebe per linked 
unit to 233 thebe as at 30 June 2020. 

The report says this goes to prove that 
investors continue to have confidence in 
the company. According to the report, 
Letlole remains with relatively low debt 
levels which allow sufficient room for the 
company to continue pursuing its strategy 
of securing yield accretive acquisitions.

Letlole Defies 
COVID Odds
Tenants fall behind in rentals but profit rises by 24%

GOSEGO MOTSUMI 

Sourced from Sowa Town, which 
lies a few kilometres from Mak-
gadikgadi Salt Pans, Sescenti 

Salt is transported to Gaborone where 
it is packaged by Norkridge, a manu-
facturing company located in Mogo-
ditshane that trades under the name of 
Sescenti. 

Its product, table salt, is a kitchen 
essential and a natural in bringing 
out the flavour and aroma of food. 

Sescenti’s comes in fine, uniformly 
shaped crystals that are made with 
precise measurements in mind. The 
company’s product lines are in a 
range of 1kg, 280g and 500g options. 

 “Sescenti is Latin for bil-
lion,” said the company’s director, 
Tafuma Mmolawa, in an interview. 
“The name emulates the number of 
households touched by salt every sin-
gle day. The name also describes the 
billion granules in our products.”

The company started operations in 
2017. Through a local distributor, PST 
Sales & Distributions, it secured shelf 
space in some stores from 2018 and 
continues to approach more stores. 
Mmolawa says even though the mar-
ket is saturated, which makes it tough 
to stay competitive, Sescenti is re-
strategising for continued operations. 
The products have been in stores for 
two years but the company only had 
its official launch last Wednesday. 

“We were forced to go back to the 
drawing board when it seemed our 
initial idea would need a lot more 
capital and parties involved,” Mmo-
lawa explained. “In around the same 
period, a packaged salt import ban 
came into effect and we did more 
research. Having a local value chain 
also motivated us to go into the food 
packaging industry.”

The company is owned and ran by 
two young women, Tafuma Mmo-
lawa and Tlotlo Mooketsi. Norkridge 
Holdings (Pty) Ltd prides itself in 
employing young Batswana. Sescenti 
currently has four full time and three 
part time warehouse employees.

Sescenti Salt is straight 
from Makgadikgadi Salt 
Pans
A salt import ban and a local value chain motivated 
the young founders of the company to venture into 
the food packaging industry

The company is 
owned and ran 
by two young 
women, Tafuma 
Mmolawa and 
Tlotlo Mooketsi. 
Norkridge 
Holdings (Pty) 
Ltd prides itself 
in employing 
young Batswana.
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“Bana ba motho ba kgaogana 
tlhogo ya ntsi,” the Setswana 
adage that emphasises sharing 

even when there is only little, is the 
slogan of a food security campaign, 
#greenthumb, that is currently ap-
pealing to sponsors to help fund them 
turn their dream into reality. 

The campaign, which is rolling out 
the Old Naledi Food Drive, has a 
seed donation exercise and gardening 
mission day scheduled for 16 Octo-
ber 2020, which is World Food Day. 
The target is to set up 100 gardens 

in the Gaborone’s Old Naledi neigh-
bourhood.  

“The movement aims to resuscitate 
the culture of maintaining home gar-
dens,” says the founder of the move-
ment, Peo Sebotho. “We believe that 
everyone deserves a decent meal and 
we want to see a food sufficient Bo-
tswana one day, one neighbourhood 
at a time. 

“Volunteers on the day will include 
members of the public and some of 
Botswana’s high profile personages 
assisting to create these gardens to 
help feed identified homes in the 
township of Old Naledi.” 

Inspired by the Food Bank of 
Northern Nevada in the US while on 
a Mandela Washington Fellowship 
in 2017, Sebotho started a passion 
project called The Old Naledi Food 
Drive that has seen over 1000 peo-
ple benefit from it. But this is only 4 
percent of the township’s population, 
hence Sebotho’s aim for a more com-
prehensive and sustainable solution 
to the issue of food insecurity in Old 
Naledi that has evolved into a back-
yard gardening project in one aspect.

In the wake of COVID-19 that has 
threatened delivery of vital foods 
from neighbouring South Africa, the 
#greenthumb campaign was launched 
on Facebook on 5 May, early into the 
country’s first nationwide lockdown. 
The campaign runs mainly on Face-
book and encourages people to grow 
vegetables, fruits, and herbs at home, 
taking advantage of the backyard 
space that most homes have. The 

Campaign aims at 100 
gardens for Old Naledi
•	 #greenthumb has a gardening mission for the 

neighbourhood on World Food Day
•	 Abiding ambition is a food sufficient Botswana

VACANCY

A well-established PVC Pipe & Tank manufacturing 
company having operations in Lobatse, Gaborone & 
Ramotswa is looking for the services of qualified persons 
for the following vacancy for the new HDPE pipe 
manufacturing operation.

Production Manager (HDPE)
The ideal candidate should have a Diploma Qualification 
in Plastic or any engineering field with a minimum 
work experience of 20 years in HDPE Pipe Production, 
Formulation and other related works. Should have ISO 
standards training and background, production internal 
audit training and background and must be able to 
deal independently with SABS, BOBS, ISO and other 
Product Approval bodies. Must have experience with 
various plastic pipe production machines (extruders) 
with exposure to the following materials: HDPE and LDPE. 
Knowledge of Parallel & Conical Screw, Die & Mandrel 
Design Parameters are highly desirable.

Interested Candidates: Please apply to,
The Manager, 
Radical Investments Pty Ltd t/a Flotek Pipes and Irrigation
P.O Box 10723, Lobatse. 
Plot 2132, Woodhall Industrial, Lobatse.

Phone: +267 5332180, Fax: + 267 5333146
Closing Date :23-10-2010 

#greenthumb campaign provides on-
line gardening tips through Facebook 
videos on Rabbie’s World Farm page 
that is tailor-made for Botswana’s cli-
mate. 

The campaign initially intended to 
set up 20 gardens but involvement 
of Lea Grace, a former Peace Corps 
volunteer in Botswana, has seen the 
target grow to 100 gardens. “We have 
joined forces to help raise more funds 
for seeds, gardening tools, weather 
nets and water tanks because not all 
Old Naledi yards have running water 
and still use communal standpipes,” 
Sebotho explains. “The campaign 
also intends to acquire  water tanks 

and placing them at the Community 
Administration Office for residents to 
have access to the water for the gar-
dens.” 

The #greenthumb campaign has ran 
gardening challenges in three Face-
book groups, namely Foodies Bo-
tswana, Maun Food and Market, and 
The Kanye Bulletin. “We have set up 
a ‘Go Fund Me’ account to raise $15 
000 as we still need to buy gardening 
tools and more seeds,” she says. “So 
far we have raised only raise $400. 
Your generous donation is appreciated 
in advance as you visit this link https://
www.gofundme.com/f/greenthumb-
organic-food-security-campaign.” 

“Volunteers on the 
day will include 
members of the 
public and some 
of Botswana’s high 
profile personages 
assisting to create 
these gardens to 
help feed identified 
homes in the 
township of Old 
Naledi.”
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JOB VACANCY
 Job Title: Chief Digital Officer
   To drive the digital transformation at Letshego by leading the cultural and technical implementation of digital strategy.

 Company: Letshego Holdings Limited
 Tenable at: Head Office, Gaborone, Botswana

   To find out more about this vacancy, please visit Letshego job portal and complete an online application: https://letshego.jb.skillsmapafrica.com/
 For more information about Letshego please visit www.letshego.com

JOB VACANCY
JOB TITLE:   Group Senior Network Engineer
Company:   Letshego Holdings Limited
Position is tenable at: Head Office, Gaborone, Botswana

The Group Senior Network Engineer will be responsible for the Group’s ICT Infrastructure including networks such as LAN, WAN, datacentre network components, communication infrastructure, 
third party connections, Server, VOIP and Call Centres, Firewalls and other Information Security elements.

For further information about this role, please log onto our website at www.letshego.com. 
Interested candidates should forward their applications accompanied by Curriculum Vitae to the provided email address.
Closing date for applications: 12 April 2019
Apply to (email address): recruitment@letshego.com 
Standard Disclaimer: Only shortlisted candidates will be contacted

JOB VACANCY
JOB TITLE:                        Desktop Support Engineer
COMPANY:                       Letshego Holdings Limited

POSITION TENABLE AT:           Head Office, Gaborone, Botswana

Job Purpose
The Desktop Support Engineer’s role is to provide a single point of contact for end users to receive support and maintenance within the organization’s end-client (Desktop 
and Laptops) computing environment. This includes installing, diagnosing, repairing, maintaining, and upgrading all hardware and equipment (including but not limited to 
Desktops, Laptops, printers, scanners etc.) to ensure optimal end user computing performance. The engineer will also troubleshoot problem areas.

For further information about this role, please log onto our website at www.letshego.com.
Interested candidates should forward their applications accompanied by Curriculum Vitae to the provided email address.

Closing date for applications: 20 June 2019

Apply to (email address): recruitment@letshego.com

Standard Disclaimer Only shortlisted candidates will be contacted

JOB VACANCY
JOB TITLE:   Group Senior Network Engineer
Company:   Letshego Holdings Limited
Position is tenable at: Head Office, Gaborone, Botswana

The Group Senior Network Engineer will be responsible for the Group’s ICT Infrastructure including networks such as LAN, WAN, datacentre network components, communication infrastructure, 
third party connections, Server, VOIP and Call Centres, Firewalls and other Information Security elements.

For further information about this role, please log onto our website at www.letshego.com. 
Interested candidates should forward their applications accompanied by Curriculum Vitae to the provided email address.
Closing date for applications: 12 April 2019
Apply to (email address): recruitment@letshego.com 
Standard Disclaimer: Only shortlisted candidates will be contacted

JOB VACANCY
JOB TITLE:                        Desktop Support Engineer
COMPANY:                       Letshego Holdings Limited

POSITION TENABLE AT:           Head Office, Gaborone, Botswana

Job Purpose
The Desktop Support Engineer’s role is to provide a single point of contact for end users to receive support and maintenance within the organization’s end-client (Desktop 
and Laptops) computing environment. This includes installing, diagnosing, repairing, maintaining, and upgrading all hardware and equipment (including but not limited to 
Desktops, Laptops, printers, scanners etc.) to ensure optimal end user computing performance. The engineer will also troubleshoot problem areas.

For further information about this role, please log onto our website at www.letshego.com.
Interested candidates should forward their applications accompanied by Curriculum Vitae to the provided email address.

Closing date for applications: 20 June 2019

Apply to (email address): recruitment@letshego.com

Standard Disclaimer Only shortlisted candidates will be contactedClosing date for applications: 12 October 2020

Standard Disclaimer Only shortlisted candidates will be contacted

I don’t want to be the bearer of bad news but 
most people owe the taxman tax which arises 
whenever property is sold. You may have prob-

ably heard people talking about Capital Gains Tax 
or CGT and that is the tax I am discussing in today’s 
article. Unfortunately, not so many of us know that 
we may have to pay tax when we sell immovable 
property and inadvertently cheat the taxman in the 
process. I hope that this article will add value and 
help you make future informed decisions about 
property sales. In this article, words importing the 
masculine shall be deemed to include the feminine.

What’s this CGT?
CGT is a term you won’t find in the Tax Acts but 

it is internationally used to refer to the tax on capital 
gains that one realises when they sell or otherwise 
dispose of an immovable property such as land, a 
house, a farm, an office etc. The tax is also pay-
able when one sells other assets such as company 
shares but this article is biased towards immovable 
property sales. 

You may know that immovable property appreci-
ates in value and such appreciation is referred to as 
capital gains. As an example, if you buy a plot at 
P100 000 and sell it when its price would have risen 
to P300 000, you would have realised a capital gain 
of P200 000 (i.e. P300 000 less P100 000). The tax-
able amount may be lesser as other deductions are 
applicable, as described below. The capital gains 
simply mean that you are technically richer due to 

tHe taX
DIaLOGue

jonathan
hore

You May Owe Tax if You 
Sold Fixed Property

holding on to the property over time. The taxman 
therefore wants to share in your newly gotten riches 
through a tax, being CGT. The tax is always paid by 
the one who disposes of the asset.

Too technical!
The tax is determined in a rather technical man-

ner by reducing the cost of the asset from the sell-
ing price where an actual sale is made. The market 
value substitutes the selling price where the property 
is donated or otherwise disposed of. Mere transfers 
of such property from one person to the other also 
trigger CGT. A further deduction is claimable in 
respect of inflation. In other words, your gain gets 
reduced by the inflationary adjustment over the pe-
riod during which you hold the asset. Direct disposal 
costs such as legal fees, tax consultancy and agent’s 
commission are also deductible. The net capital gain 
is then subjected to tax at a maximum rate of 25%. 
If you make a capital loss, you don’t have to worry 
about paying. Ok, please save yourself the trouble 
of fighting these CGT figures and let a competent 
tax consultant assist you pay. Of course, I am aware 
that you only know one tax consultant, whose name 
I won’t mention for obvious reasons.

 Pay it this way
Assuming that you realise a capital gain, you are 

supposed to declare it in your income tax return 
which becomes due by 30 September of each year. 
The tax only becomes due within 30days from the 

date that BURS notifies you that they would have 
issued you with an assessment. However, if you sub-
mit income tax returns electronically, the return you 
submit becomes an assessment and you have 30days 
within which to pay the tax. The tax on the capi-
tal gains is determined using rates which are differ-
ent from the commonly known individual tax rates. 
Therefore, you need to ensure that you get the tax 
determined correctly.

You probably owe tax!
If you owe taxes from a previous sale, you need 

to fix things and be on the right side of the law. Tax 
consultancy would be necessary for you to navigate 
ways of correcting the past mistakes. If you were in 
the process of selling an immovable property, you 
need to be wary of the tax and ensure you do not use 
all proceeds without paying the tax.

Well folks, I hope that was insightful and if in-
deed it was, please give me a high 5 like ‘Twaaa!’ As 
Yours Truly says goodbye, remember to pay to Cae-
sar what belongs to him. If you want to join our Tax 
Whatsapp group or to know more about our 8 Tax 
e-books, send me a text on the cell number below.

Disclaimer: Jonathan Hore is a Managing Tax 
Consultant at Aupracon Tax Specialists. This ar-
ticle is of a general nature and is not meant to 
address the particular matters of any person. 
Feedback can be relayed to jhore@aupracontax.
co.bw or 7181 5836.

CGT is a term you won’t 
find in the Tax Acts but 
it is internationally used 
to refer to the tax on 
capital gains that one 
realises when they sell or 
otherwise dispose of an 
immovable property such 
as land, a house, a farm, an 
office etc.
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KEABETSWE NEWEL

China, the world’s second 
largest economy by domes-
tic output, is the only coun-

try that is forecast to record a posi-
tive GDP in 2020 while the rest of 
world is forecast to register negative 
growths as a result of COVID-19 ef-
fects, statistics provided by Global 
Data PLC show.

According to the data, the Chinese 
economy will expand by 1.9 per-
cent in 2020, and it will be the only 
country in the world to record posi-
tive growth this year. This is a coun-
try that by August this year had re-
corded over 84 978 confirmed cases 
of COVID-19 and 4 634 deaths. 

Chinese market indices had re-
corded a 10. 5 percent growth by 
August 2020.  While the Chinese 
economy is forecast to record posi-
tive growth, its government had set 
aside only USD760 million as an 
economic stimulus package, lower 
than other world superpowers. 

Currently China’s GDP is valued 
at around USD15 trillion, the sec-
ond largest after the United States 
of America (USA), which is the 
world’s largest economy at USD21 
trillion but whose economy is ex-
pected to contract by 5.8 percent. 
The US is actually the hardest hit 
by COVID-19 with the number of 
confirmed cases standing at nearly 
5.7 million by August and deaths 
exceeding 177,000. The stimulus 
package of the US was one of the 
largest in the world at US4.9 billion.

Japan has the third largest econo-
my in the world at USD5.15 trillion. 
Global Data PLC, however, fore-
casts that the economy will contract 
by 5.4 percent. Among the biggest 

economies, China actually recorded 
fewer cases compared with the few 
world superpowers at 63 000 by Au-
gust 2020.  

Germany, the fourth largest econ-
omy in the world, and the largest 
in Europe, will record a negative 
5.9 percent GDP growth. Germany, 
however, had the largest stimulus 
programme in the world at over 
USD9 billion, almost double that of 
the US. The UK and Italy will re-
cord the highest GDP contractions 
among the top 10 largest econo-
mies at 10.2 percent each. The UK 
had 328,620 confirmed cases by 
August this year and 41,519 deaths 
while Italy had 260,298 confirmed 
cases and 35,441 deaths by August 
this year. The UK is the sixth larg-
est economy at US2.8 trillion, while 
Italy is the eighth largest at USD1.9 
trillion.  

India, which was initially the fast-
est growing trillion-dollar economy 
in the world before COVID-19, will 
contract by 4.7 percent. Its GDP is 
worth USD2.9 trillion. India had re-
corded over 3.1 million confirmed 
cases by August 2020 and 57 542 
deaths. 

After the UK and Italy, the French 
economy will be the next hardest hit 
with a 9.7 percent decline in GDP. 
France is the seventh largest econ-
omy at USD2.71 trillion. Brazil and 
Canada will record 6.5 percent and 
6.9 percent decline in GDP respec-
tively. At USD1.8 trillion, Brazil 
is the ninth largest economy in the 
world while Canada is the tenth at 
USD1.7 trillion. Brazil had more 
than 115,000 deaths from 3.6 mil-
lion confirmed cases by August.  In 
Canada, 127,582 cases 9,129 deaths 
were confirmed. 

 APPLICATION FOR A CERTIFIED COPY OF LOST DEED

NOTICE is hereby given that Kinsley Kgetlwe, acting on behalf of ESTATE LATE 
MOTSISI TUTU KGETLWE intends applying for a certified copy of Deed of Transfer 
No. 1870/99 dated the 28th day of October 1999 in respect of Lot 4424, 
Gaborone in respect of the below mentioned property namely;

CERTAIN : piece of land being Lot 4424, Gaborone;

SITUATE :  in Gaborone Extension No. 14;

MEASURING :  613 m2 ( Six Hundred and Thirteen Square   
  Metres);

WHICH PROPERTY : is held under Deed of Transfer No. 1870/99 dated the  
  28th  day of October 1999 made in favour of ESTATE  
  LATE MOTSISI TUTU KGETLWE;

All persons having objection to the issue of such copy are hereby required to lodge 
same in writing with the Registrar of Deeds within three (3) weeks from the last 
publication of this notice.

DATED AT GABORONE ON THE 14th  DAY OF SEPTEMBER 2020

M K MOESI & CO
Lot 2689, Extension 9
Hospital Way
P O Box 10160
Gaborone

China Stands Tall as 
World Economies Fall
But the government of the country once known as the Middle 
Kingdom has set aside a stimulus package of only USD760 million, 
the least of world powers

Twelve teachers at Camp Primary 
School at Village in Gaborone 
are in isolation after one of them 

tested positive for COVID-19 last week.

Confirming the incident yester-
day, Galetlhomolwe Molefe, who 

is a teacher at the school, said they 
are awaiting results for tests on the 
rest of the teachers which are due 
today (Wednesday 7 October).

She said 14 students are also 
in self-isolation after they were 
turned away from school last 
Friday when the postive case 
emerged. The school hall has since 
been fumigated. 

According to Molefe, a team of 
COVID-19 health professionals 
have conducted tests and contact 
tracing continues. The school’s 
head teacher could not be reached 
for comment yesterday but she 
was also said to have gone into 
self-isolation. 

Even so, concerned parents have 
taken to social media with com-
plaints of lack of communication 
from the school’s management. 

12 TEACHERS IN ISOLATION 
AFTER ONE TESTS POSITIVE 
FOR COVID
•	 Pupils were turned away last Friday when a 

teacher tested positive
•	 School fumigated

According to 
Molefe, a team of 
COVID-19 health 
professionals 
have conducted 
tests and contact 
tracing continues
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TTM Provides Update 
On Ngele’s Contract

BONGANI MALUNGA 

Newly arrived Premier Soccer 
League (PSL) club Tshakhuma 
Tsha Madzivhandila (TTM) has 

revealed that they are engaged in active 
talks with Zebras star Mogakolodi Ngele 
about his contract situation. Ngele signed 
a pre-contract with Bidvest Wits, how-
ever, the deal was signed months before 
Wits were considering selling their Pre-
miership status. 

Ngele’s contract is one of the contracts 
currently being evaluated and negotia-
tions are currently taking place according 
to South African publication KickOff. 
The South African quoted TTM’s Com-
munications Manager Tshinido Ndou 
confirming that they are currently locked 
in talks with Ngele while not giving any 
assurances that the player will be a part 
of their plans for the forthcoming season. 

“Ngele signed a pre-contract with 
Wits, so we are negotiating if we need 
to have him in the team. That’s (the pos-
sibility of him staying) still under dis-

cussion. He signed a pre-contract with 
Wits and as you know there are a couple 
of Wits players that we are negotiating 
with. So I can’t say much about the Wits 
players because we are still negotiating 
with them,” Ndou stated in the South Af-
rican publication. 

TTM purchased Wits’ status in July 
and with the team now under new own-
ership existing contracts are being evalu-
ated to see whether or not they are in line 
with the expectations and financial struc-
tures of the existing club

Ngele signed a pre-
contract with Wits, so we 
are negotiating if we need 
to have him in the team. 
That’s (the possibility of 
him staying) still under 
discussion.

TLOTLO KEBINAKGABO 

Botswana Volleyball Federation (BVF) is still having difficulties to at-
tract sponsors for their league and tournaments,  BVF president Daniel 
Molaodi has said. The BVF national league has long been suspended 

after their union with Mascom elapsed and was not renewed at the end of 
2018. The Molaodi-led federation is facing the same predicament in cup com-
petitions for which there is also no one coming forward to sponsor their tour-
naments. JB Sports was one of their sponsors for tournaments in recent years.

Now, BVF is finding it difficult to attract sponsors with the deadly CO-
VID-19 making matters worse. “We are still looking for sponsors but we are 
yet to become successful,” he said. “We are however, still engaged in discus-
sions but it is difficult I must say. COVID-19 is making things difficult for us.” 
Molaodi said a lot of companies have rejected them on the basis of effects of 
the pandemic.” I must note that we still have hope that we will find sponsors 
as some are still looking into our proposals,” he said. Regarding the return to 
competitions, the BVF president had the following to say; “The practical side 
of returning to the competitions is very difficult as it entails testing of players 
and officials something which is going to be difficult for us as we do not have 
sponsors.

Molaodi nevertheless, noted that his Federation has given local volleyball 
teams the mandate to continue training, “but the set up is going to be strictly 
individual training.”

Difficulties In BVF's 
Search For Sponsorship 
COVID-19 making matters worse for the 
local volleyball mother- body 

“We are still looking for sponsors but we are yet to become 
successful,” he said. “We are however, still engaged in 

discussions but it is difficult I must say. COVID-19 is making 
things difficult for us.” Molaodi said a lot of companies have 

rejected them on the basis of effects of the pandemic.”
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BONGANI MALUNGA 

The incumbent president of the Botswana 
Football Assocaition MacLean Letshwiti 
has underlined the importance of building 

and maintaining stakeholder relationships after se-
curing partnerships with their Slovakian associa-
tion, German Olympic Sports Confederation and 
Morocco football association, deals he believes 
will continue to yield results for the local associa-
tion. 

In the second part of his exclusive interview with 
Gazette Sport, Letshwiti stated that the association 
has been on a mission to build relationships and 
partnerships with international federations to yield 
assistance from the esteemed federations for the 
benefit of their youth and women’s teams.  

Stakeholder 
Relationships 
Beneficial To BFA 
– Letshwiti 

The BFA signed a Memorandum of Understand-
ing (MoU) with Morocco Football Federation in 
2017, that was swiftly followed by another 
partnership with the Slovakian and 
German associations. The lat-
ter partnership has seen BFA 
secure the services of foot-
ball administration expert 
Dr Carolin Braun who is 
currently orchestrating the 
development, coaching and 
coaching education in Bo-
tswana. The relationships 
with Slovakia and Morocco 
have seen Botswana gain 
free permission to use both 
countries’ world class training 
facilities for training purpos-
es as seen by the Bo-
tswana wom-
en’s teams 
having 
training 
camps 
abroad 
in re-
cent 

years.   
“There should be a fine balance in what we want 

to achieve, we want excellence on the pitch and ex-
cellence off the pitch as well. We need to ensure 

that we are able to produce top quality coaches 
and administrators as well, the youth and our 
various national teams need to learn from 
coaches and admins who have gone through 
proper training so that we ensure quality all 

around the system. Our relationships with 
Slovakia and Morocco have given us ac-
cess to the best training facilities for our 

youth and women’s teams, this shows that 
we have been able to build good relation-
ships,” Letshwiti stated. 

Letshwiti stated that the BFA’s relations 
with the Ministry of Youth, Sport and 

Culture is at an all time high in 
terms of being cordial. 

Over the years the as-
sociation has not 

enjoyed the best 
relations with 
mother bodies in 
sport but accord-
ing to the presi-
dent that has 
improved dras-
tically as they 
have the Min-
istry on board 
in many of their 
projects. 

TLOTLO KEBINAKGABO 

Botswana Softball Association (BSA) National Ex-
ecutive Committee (NEC) has taken a resolution 
to declare the 2019/2020 BoFiNet Softball League 

null and void, BSA mouthpiece Thato Matenge has told 
this publication.

The softball league has been inactive for almost  five 
months due to measures that were introduced to curb the 
spread of the deadly COVID-19 pandemic earlier this 
year. At the time at which it was stopped, the BSA Bo-
FiNet League was 50 percent complete in the Southern 
Region whereas teams in the Northern Region played 20 
to 30 percent of their games.

Information reaching this publication suggests that the 
association has now decided to cancel the season after 

months of inactivity. “We have reached an agreement 
to nullify the 2019/20 season,” Matenge said. “ That is 
because we were not able to complete the season,  we 
were left with about 105 games (North and South) to 
complete the league, that is excluding the championship, 
top 10 and 12.”

Matenge said the other reason why they decided to 
cancel the league is to allow teams to comply to the CO-
VID-19 rules and regulations. “Most of the teams are 
yet to comply but for them to start training they have 
to comply to the regulations ,” he noted. “Some of the 
playing fields were not compliant.”

With that,  the BSA mouthpiece highlighted that there 
is no loser or winner in their league this season . “So it 
was agreed that a portion of the  money that was meant 
for this season be given to teams for COVID-19 compli-

Bsa Cancels 2019/20 League season 
ance,” he said. “The remaining balance will be shared 
by all teams that took part in the league this season.” 
Matenge said they expect all teams to be ready and com-
pliant  for the new season in January 2020.

Meanwhile, the World Baseball Softball Confederation 
(WBSC) in June published a set of health and operational 
recommendations for the safe return of baseball and soft-
ball activity. The precautionary measures and recommen-
dations- named “Safe Return to Baseball/Softball – CO-
VID-19 Prevention Guidelines” – have been developed 
by the WBSC Medical Commission in accordance with 
the World Health Organization’s risk assessment tool and 
“Considerations for sports federations/sports event orga-
nizers when planning mass gatherings in the context of 
COVID-19”.

Recommendations by WBSC specific to softball games, 
to mitigate the risk of COVID-19 infections include: 
avoidance of equipment sharing by players, batters retriev-
ing their own bat when possible and players (in particular 
pitchers), avoidance to lick their fingers. Some of the rec-
ommendations include the cleaning of bases every half in-
ning and keeping a minimum physical distance of one me-
ter in the dugout. WBSC nevertheless encouraged National 
Federations, leagues and other baseball/softball entities to 
develop their own specific written policies and operating 
protocols in coordination with their respective local health 
authorities be-fore returning to competition.

“We have reached an agreement 
to nullify the 2019/20 season,” 
Matenge said. “ That is because 
we were not able to complete the 
season,  we were left with about 
105 games (North and South) 
to complete the league, that is 
excluding the championship, top 
10 and 12.”
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Zebras’ Qualifiers 
Participation Subject To 

Gov’t Approval
BFA optimistic that the team will travel to Zambia 

BONGANI MALUNGA 

The Botswana senior men’s national foot-
ball team is gearing to face Zambia in an 
AFCON 2021 Qualifying Group H double 

header next month, however, honouring the away 
fixture is subject to government approval as travel 
restrictions are still in place due to the COVID-19 
pandemic and the looming State Of Public Emer-
gency extension. 

Borders are still closed while only essential ser-
vice workers or essential products are allowed 
cross border travel at the moment. The Zebras 
are scheduled to travel to Zambia on November 9 
before hosting the Zambian side on home soil on 
November 17th.  

Zebras coach Adel Amrouche recently released 
his provisional squad for the November Qualifiers 
and the national team is set to join up for camp in 
the first week of October. Despite the importance 

of the away game against Zambia, a top BFA offi-
cial informed Gazette Sport that they have to wait 

for the government to give them their approval 
and travel permits to honour the fixture. 

“Borders will have to be open for the team to 
travel but we are optimistic that we will be given 
permission to travel. We have the intention to trav-
el, we have to prepare for the game but ultimately 
we have to abide by the laws of the country, we 
are awaiting the government’s approval in that re-
spect,” the BFA official stated. 

The double header is crucial to Zebras’ chances 
of qualifying for the AFCON tournament. Am-
rouche’s side is currently third in Group H with 
one point from two games. Collecting points 
against bottom placed Zambia could boost Bo-
tswana’s chances as they could make up ground 
on second placed Zimbabwe who they will host in 
the penultimate game of the group Qualifiers on 
March 22 next year. 

“Borders will have to be open 
for the team to travel but we 
are optimistic that we will be 
given permission to travel. We 
have the intention to travel, we 
have to prepare for the game 
but ultimately we have to abide 
by the laws of the country, we 
are awaiting the government’s 
approval in that respect,” 




