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TEFO PHEAGE

Ngwato Land 
board has or-
dered the Di-

rectorate on Corruption 
and Economic Crime 
(DCEC)  director, Briga-
dier Joseph Matambo, to 
vacate land he has ille-
gally occupied in Jamak-
ala settlement in the Ng-
wato Land Board area.

Matambo has since 
refused to adhere to 
the land-board resolu-
tion which reads,  “You 
drilled a borehole, fenced 
a ploughing field and uti-
lized a servitude with-
out the consent of the 
land-board- contrary to 
section 16 of the Tribal 
Land Act. You are there-
fore ordered to vacate the 
illegally occupied land 
within 3 months.” 

Matambo is in a bitter 
dispute with area syn-
dicate Bana-Ba-Motho 

who are pressing for his 
eviction. The land board 
correspondences say that 
Mathambo has not been 
honouring invitations  
to present or defend his 
case, particularly at sub 
land board level.In an in-
terview Matambo said he 
owes the Ngwato Land-
board nothing. 

A source within Bana-
Ba-Motho syndicate 
expressed further worry 
that the Land Board is 
not eager to enforce their 
resolution to evict Mat-
ambo. 

According to the syn-
dicate source,  Matam-
bo’s boreholes are two 
kilometers from theirs, 
contrary to the current 
statutory requirement of 
six kilometers. 

Minister Kefentse Mz-
winila didn’t not respond 
to questions  seeking 
clarity on the current dis-
pute. 

Ngwato Land-Board 
Orders DCEC Boss 
to Vacate Land
•  Land Board says Matambo illegally 

allocated himself  land in the Ngwato area
•  Matambo says he owes land board 

nothing

Directorate on Corruption and Economic Crime (DCEC)  Direc-
tor, Brigadier Joseph Matambo
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LETLHOGILE MPUANG 

President Mokgweet-
si Masisi’s govern-
ment is alleged to 

have cut ties with arms 
consultancy firm Seleka 
Springs. Seleka Springs 
is owned by former presi-
dent Ian Khama’s younger 
brothers Tshekedi and An-
thony.

Sources at the Office of 
the President (OP) said 
the Directorate of Intel-
ligence and Security Ser-
vices (DISS) led by Direc-
tor General Brigadier Peter 
Magosi advised Masisi that 
all government institutions 
should stop engaging the 
company. 

In 2015, the then Minis-
ter of Defense Justice and 
Security Shaw Khathi told 
parliament that between 
1989 and 2012, Seleka 

Springs benefited over 
P100 million by acting as 
agents for companies do-
ing business with the BDF. 
He also revealed that the 
company was also awarded 
a tender by Botswana Po-
lice in 2000 to supply rifles 
and pistols. 

In 2014 Seleka Springs 
was implicated in wast-
age of public funds after 
purchasing a Pilatus PC-
24 twin jet engine aircraft 
for the DISS. According to 
reports from the Patriot on 
Sunday and Sunday Stan-
dard newspapers, the jet 
is believed to have cost 
the government over P100 
million. The Botswana 
Gazette was told that Sele-
ka Springs acted as agents 
in the deal, and allegedly 
benefitted close to P17 mil-
lion in the process. 

However, the alleged 

blacklisting may create 
a new challenge for the 
goverment. It is understood 
that Seleka Springs holds 
several exclusive licenses 
for major military supplies 
in Europe. The company 
is said to hold exclusive 
agency licenses for Avis 
Vickers from the United 
Kingdom, Steyr-Daimler 
and FN Herstal from South 
Africa and Belgium re-
spectively, who have all 
conducted business with 
the BDF. These companies 
supply specialized military 
equipment, ammunition 
and spares. 

While Seleka Springs 
Director Anthony Khama 
did not respond to this pub-
lication’s inquiry, a source 
at the company confirmed 
that there was a significant 
decline in business since 
last year, 2019. 

Masisi Blacklists the 
Khamas’ Seleka Springs?
•  DISS allegedly recommended gov’t cut ties with Seleka Springs 
•  Seleka Springs made over P100 million through military procurement 

between 1989 and 2012

When contacted, DISS 
Spokesperson Edward 
Robert referred this publi-
cation to the government 
public relations office.  The 
BDF directed questions 
sent by this publication to 
the government.  

The Botswana Gazette 
sent inquiries to Andrew 
Sesinyi, Permanent Secre-
tary, Government Commu-
nications, as well as Press 
Secretary to the President 
Batlhalefi Leagajang. They 
both did not respond to the 
enquiries. 

Sources at the 
Office of the 
President (OP) said 
the Directorate of 
Intelligence and 
Security Services 
(DISS) led by 
Director General 
Brigadier Peter 
Magosi advised 
Masisi that all 
government 
institutions should 
stop engaging the 
company. 
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Magosi Flouted 
Intelligence Report?
Tefo pheage

A leaked intelligence report sug-
gests that DISS Director Peter 
Magosi may have ignored the 

advice from agents  that no P100 bil-
lion or any money was missing from 
the Bank of Botswana (BoB).

Titled “Analytic Year-end Report. 
Att: Director General P. F. Magosi,” 
the internal report suggests that Ma-
gosi may have also ignored advice 
that pursuit of the allegedly missing 
P5 billion and P100 billion from BOB 
would prove to be a wild goose chase 
because the reports were not true. 

“There have been reports of P5bn 
and P100bn allegedly missing from 
BoB coffers when all these amounts 
are known to be receivables. Receiv-
ables are funds that we have  locked 
in our coffers. How do they go miss-
ing and what’s the motive behind that 
kind of reporting? The other bigger 
question could be why are we hav-
ing challenges with reconciliations of 
the Pula Account year-on-year? Is it 

a question of manpower, overstay, re-
dundancy or general lack of oversight 
through governance structures?” 
reads the report. 

The report further warned that the 
impact of the allegations and the  in-
vestigation would be  devastating to 
Botswana’s investor’s confidence.  
“We think what is paramount that also 
needs to come out clearly is to under-
stand the challenges and maybe delve 
deeper in the understanding that there 
was a drastic change in governance in 
2011 which may have led to some of 
the challenges we see today,” the re-
port reads. 

Regarding those who manage funds 
on behalf the central bank, the report 
says that there is need to find out who 
these fund managers were, their per-
formance and everything pertaining 
to their portfolio’s performance. The 
report said it was important to estab-
lish, “how many visits were made to 
fund managers, by whom and what 
key decisions were made during such 
visits”. It continues, “Not only that, 

their contracts need to be given to 
DIS for financial inspection and 
analysis. The analysis should 
come to a detailed conclusion as 
to why to-date BoB cannot do its 
own fund management and in-
vestment.”

Magosi did not take this 
publication’s calls on the mat-
ter. Before the Parliamentary 
Public Accounts Committee 
(PAC) this week, Magosi ad-
mitted that he engaged some 
consultancy companies in-
cluding the one in the leaked 
report to do some work for 
the DISS. He also told PAC 
that the DISS lacked oversight. 

This year Botswana faces black-
listing by the European Union Com-
mission alongside 11 other countries 
that are seen as risky money-launder-
ing territories and potential sources 
of terrorism financing. Banks in one 
EU-member state, France, will not 
open accounts for Batswana.
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Former Speaker of the na-
tional Assembly and mem-
ber of Parliament, Marga-

ret Nasha has criticized  former 
High Court Judge, legislator and 
now Speaker of National Assem-
bly, Phandu Skelemani, saying 
that Parliament business cannot 
be conducted like court where 
every allegation presented to 
members should be substantiated 
with hard evidence.

In an interview, Nasha said 
Skelemani, “Should let politi-
cians be politicians and not de-
mand hard evidence on every 
allegation made.” According to 
Nasha, where parliament feels 
that an allegation merits further 
investigation,  a committee is 
established to pursue the mat-
ter, “but this should be on seri-
ous issues, not just mere allega-
tions of corruption which we 
know is rampant in our coun-
try, although we may not really 
point to it or submit evidence to 
support the claim. ”

Nasha’s comments follow the 
suspension of Dumelang Sale-
shando by The Speaker of The 
National Assembly from par-
liament, on the grounds that he 
has not submitted enough evi-
dence to back his allegation that 
President Mokgweetsi Masisi’s 
sister was corruptly awarded a 
tender to supply ARVs to the 
Ministry of Health. 

Lawyer Mboki Chilisa, who 
once represented former Bon-
nighton North MP Duma Boko 
in a similar matter is of the 
view that; “the suspension of a 
Member of Parliament through 
a partisan vote by his peers is 
clearly constitutionally incom-
petent. It is an abdication of the 
Speaker’s constitutional duty to 
preside over the proceedings of 
Parliament and decide on what 
the appropriate sanction should 

be where his rulings are dis-
obeyed.” 

The Court of Appeal (CoA) 
had ruled that the UDC presi-
dent ‘s parliamentary state-
ments be expunged from the 
Hansard, following a vote on 
the floor of Parliament, on the 
basis that it was untrue and of-
fensive to then President Ian 
Khama overruling the High 
Court which had refused to 
entertain the challenge on the 
basis that it would abridge the 
doctrine of separation of pow-
ers.

Opposition MPs Stand In 
Solidarity With LOO 

Meanwhile, Opposition MPs 
have vowed to stand in soli-
darity with the Leader of Op-
position Dumelang Saleshando 
during his suspension. Oppo-
sition MPs who spoke on the 
sidelines of Tuesday’s session, 
complained  that Skelemani is 
losing control of parliament. 

“The fact that we walked out 
of parliament should be a clear 
demonstration that we are not 
happy with the way he is han-
dling parliament. It should also 
be a statement to the Botswana 
Democratic Party (BDP) MPs. 
We are aware that Saleshando’s 
evidence that was submitted 
today (Tuesday) was read dur-
ing the BDP caucus. This just 
shows you that he (the speaker) 
and the BDP are one thing,” 
said MP for Tonota, Pono 
Moatlhodi.

A decision on the way for-
ward could be taken today 
(Wednesday) at the UDC par-
liamentary caucus. The UDC 
MPs could have two options; 
to abscond from parliament or 
attend parliament but abstain 
from all bills and motions. 

“We will explore all available 
options and a decision will be 
taken tomorrow (Wednesday) 
at 10am,” said Yandani Boko, 
MP for Mahalapye East.

Parliament Is 
Not Court-Nasha
•	 Urges	Skelemani	to	let	"politicians	be	politicians"
•	 UDC	MPs	threaten	to	Abscond	from	parley

PRESS RELEASE
Icho Molebatsi appointed as partner at PwC

PwC is pleased to announce the appointment of Icho Molebatsi 
as a partner in its Botswana practice, with effect from 1 July 2020.

Icho has been with PwC for 17 years and rose through the ranks 
from new graduate to his admission to the partnership.  
During this time, he has worked in Botswana and South Africa, 
where he was seconded to work in our Mining and Utilities 
industry group. Before his appointment as a partner, he served a 
cross section of industries in the capacity of Associate Director. 
Icho will be responsible for overseeing and growing our Broader 
Assurance Services practice in Botswana.  

Icho is a member of the Botswana Institute of Chartered 
Accountants (BICA), Association of Chartered Certified 
Accountants (UK) and the Institute of Internal Auditors Botswana 
(IIAB). He is a member of the Botswana Integrated Reporting 
Committee under BICA and a former board member of the IIAB. 

Commenting on Icho’s admission to the firm’s partnership, 
Butler Phirie (Country Senior Partner), said “I am pleased to 
welcome Icho as a partner. His admission bears testimony to 
our firm’s training and development efforts. At PwC, we create 
opportunities for personal growth and success, value diversity, 
and stand for quality and integrity. Icho represents the next 
generation of leaders who put people first — leaders who do the 
right thing for our staff, our clients, and the communities in which 
we live. Icho’s dedication and focus on quality and client service 
have been exemplary. He is a true professional dedicated to 
contributing to solving important societal problems.”

© [2020] PwC. All rights reserved.

In an 
interview, 
Nasha said 
Skelemani, 
“Should let 
politicians be 
politicians and 
not demand 
hard evidence 
on every 
allegation 
made.”
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TLOTLO KEBINAKGABO 

The three-month wage subsidy  
introduced by the government 
earlier this year to relieve busi-

nesses from the effects of the COVID-19 
pandemic was not enough,  particularly  
for companies in the tourism sector, the 
Leader of Opposition (LOO) in Parlia-
ment Dumelang Saleshando said in an 
interview this week.

Saleshando asked the Minister of Fi-
nance, Thapelo Matsheka in parliament 
this week to state the measures in place 
to mitigate the risks facing businesses on 
account of COVID-19. He particularly 
asked the Minister to address businesses 
in the tourism sector as they are some of 
the hardest hit.

A socio impact analysis of COVID-19 
in Botswana by United Nations Bot-
swana released in May stated that as of 6 
April 2020, 96 percent of all world des-
tinations had restricted travel something 
which significantly affected the tourism 
sector in Botswana and across the world.

“This resulted in 209 destinations 
worldwide having adopted COVID-19 
travel restrictions, including Botswana,” 
the analysis showed. “The latest re-
search from the World Travel and Tour-
ism Council (WTTC) estimates that up 
to 75 million jobs are at immediate risk. 
The research reveals a potential Travel 
& Tourism GDP loss of up to $2.1 tril-
lion in 2020. For Botswana, tourism and 
hospitality is the third largest contribu-
tor to the national economy, accounting 

Saleshando Blasts Gov’t 
Over Wage Subsidy
Says the subsidy was not enough for companies 
in the tourism sector 

for almost 12 percent of GDP. The sector 
is a key contributor to job creation, skills 
transfer and the development of new com-
petencies.”

In response to Saleshando, Matsheka 

said that the government has the Eco-
nomic Response Plan whose components 
included assistance to businesses,  work-
ers and the households.

“Some of the interventions measures 
that were implemented to stabilize busi-
nesses include loan guarantees, reduction 
of the bank rate, restructuring of exist-
ing loans and BURS allowing deferral 
of 75 percent of any quarterly payments 
between March and September 2020,” 
Matsheka told Parliament on Monday. 

“Government through the Economic 
Response Plan assisted around 200 000 
employees from approximately 16 000 
companies at an estimated cost of P807 
million.”

However, Saleshando who is also the 

Member of Parliament (MP) for Maun 
West was not happy with Minister Mat-
sheka’s responses.  “Tourism is one of the 
sectors that have been massively affected 
so you cannot adopt the ‘one size fits all’ 
in assisting  companies in that particular 
sector,” he said in an interview on the 
sidelines of the Monday Parliamentary 
session. “The three months wage subsidy 
was not enough for companies in that 
sector. It is going to be difficult for em-
ployers in that sector to pay employees.” 

Saleshando cautioned that the tourism 
sector has to be treated with care,  “Close 
to 90 percent of businesses in my constit-
uency are related to tourism. The econo-
my of our region has collapsed, so urgent 
assistance is of the essence,” he said. 

Leader of Opposition (LOO) in Parliament 
Dumelang Saleshando

Tariff Current Charges (Pula) New Charge

Branch transactions   

Cash   

Cash deposits 0.40% if > P2000.00
0.40% of deposit amount, Min P5 
and Max P560

Cash Withdrawals 20
0.45% of withdrawal amount, Min 
P21.55 and Max P560

Personal Banking Transaction Accounts

GOLD   

POS Purchase fees No free POS Purchases First 3 POS Purchases free

Mobile Banking   

Own/BancABC card/account transfers Free
2 Free Own/ BancABC card/
account transfers

Internet banking own/BancABC card/ 
account transfers

Free
2 Free Internet banking own /
BancABC card/account transfers

SMS Notification 8 Free sms notification No free SMS Notification

PLATINUM   

POS purchase fees
Unlimited free POS purchase 
fees

First 6 POS purchase free

Internet banking transactions   

Own/BancABC card/account transfers Free internet banking 5 free transactions

Internet banking own/BancABC card/ 
account transfers

Free internet banking 5 free transactions

Mobile banking own/BancABC/account 
transfers

Free mobile banking 5 free transactions

PRIVATE   

POS Purchase fees Free POS purchases 15 free POS transactions

Prepaid cards (Travel card-in 
ZAR,USD,EUR or GBP)

  

Minimum balance Equivalent of P50 P70

FIXED DEPOSIT   

Minimum investment amount P20,000
Minimum Investment amount 
P1000

Minimum Investment amount 
P1000

Contract  break (Early withdrawal) 1.8% of Interest, min P200 2% of interest, min P200

Call a consultant +267 3993300 or visit your 
nearest Branch or Sales and Service Centre

21 Day Notice

BancABC issues a 21 day Public Notice of its intention 
to revise its Tariff Guide. The following charges will 
take effect on 19th August 2020.

REVISED TARIFF GUIDE CHARGES
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Shareholders are referred to the opinion by Advocates Hoffman SC and Meyerowitz 
dated 5 December 2019 (“the Hoffman Opinion”) and the opinion by Advocates 
Redding SC and Meyerowitz dated 6 December 2019 (“the Redding Opinion”) placed 
on XNews and SENS on 11 December 2019, and subsequent update announcements 
in respect thereof.

The Hoffman Opinion recommended that the Board of the Company undertake a 
further investigation to determine the veracity of the stock fraud allegations.
The Redding Opinion specified that the form of such investigation may be that of a 
“Focused Investigation”.

Pursuant to the Hoffman and Redding Opinions, the Board through the office of its legal 
advisor Neill Armstrong (“the Legal Advisor”) briefed Advocate Meyerowitz (“Counsel”) 
to undertake a focused investigation of the facts and provide an opinion on whether 
the allegations of fraud in respect of stock losses and bulk sales were true or otherwise 
sustainable in a court of law or quasi-judicial setting.

In the brief, Counsel was provided with extensive documentary evidence in addition to 
the documents furnished to Advocates Hoffman SC, Redding SC and Meyerowitz, for 
preparation of the Hoffmann  and the Redding Opinions.

Counsel in considering the documentation, in particular the Ernst & Young Report (the 
subject of the Hoffman and Redding Opinions), identified key witnesses.
It was the intention that Counsel would interview such witnesses and take statements 
from those witnesses, in order to establish the facts in respect of the allegations of 
fraud in respect of the holding of stock and bulk sales.
 
With the advent of the Covid-19 pandemic and travel and lockdown restrictions 
imposed by the governments of South Africa, Botswana and Zimbabwe, Counsel was 
not able to meet with the witnesses to conduct the intended interview.

After considering the additional evidence provided by the extensive documentary 
evidence referred  to hereinbefore, Counsel issued written interrogatories to each of 
the identified witnesses through the offices of the Legal Advisor and requested written 
submissions in response thereto accompanied by appropriate documentary evidence.
Certain of the witnesses identified did respond to the interrogatories and provide 
additional documentary evidence. In particular the internal auditor to the Company 
at the time, who raised the issues in respect of stock losses and bulk sales, who it 
appears did not respond to queries raised by Ernst & Young did make not available an 
address to which Counsel’s questions to him could be sent.

Counsel has considered all the evidence provided to him and has come to the conclusions 
that the allegations of fraud in respect of stock in both South Africa and Zimbabwe 
would not likely succeed in a court of law nor in a formal quasi-judicial setting such as a 
disciplinary hearing. Counsel is satisfied that the evidence before him (which is almost 
entirely circumstantial) can do no better than establish equal probability which means 
that the case of fraud will likely fail on the onus, placed on the entity alleging the fraud.

The case for the allegation of fraud in respect of stock in South Africa was that 
management had orchestrated an elaborate scheme to hide stock losses ostensibly 
identified by the internal auditor, by using a stock management system called “Rebate 
SKU” and then pretending to sell 129 million rands worth of non-existent stock to 
a purchaser identified in the Report (“the Purchaser”), receiving the money from 
the Purchaser, then sending the money back to the Purchaser in exchange for the 
acquisition of four retail stores at artificially inflated prices, the result of the scheme 
being that the Purchaser pretended to sell the stores at the inflated price of R146 
million, but in reality sold the stores at the price of R55 million the artificially inflated 
portion of the sale price (R91 million) being compensated for with 129 million rands 
worth of non-existing stock and another R38 million  in smaller fictional transactions It 
was alleged that the stock loss would be hidden “on the books” and concealed by the 
artificially inflated goodwill in the recently purchased stores.

However, the evidence provided suggests that the purchase prices in respect of the 
purchased stores were not artificially inflated based on the fact that: -

(1) the target stores were producing an annual turnover of R500 million;
(2) Choppies had recently purchased eight similarly well performing stores using the  
 same “three times average monthly turnover” based price determination;
(3) Choppies auditors, PricewaterhouseCoopers (“ PwC”) had conducted due   
 diligences on both of the respective transactions prior to the acquisitions;
(4) it appears the internal auditor of the Company did not conduct a physical count  
 when he identified the alleged losses but rather identified a variance “on the  
 books” between the stock status report and MIS stock figures;
(5) in the absence of a physical stock count it is likely that the internal auditor was  
 (based on the evidence of the operations team) mistaken due to the intricacies 
 of the Rebate SKU System; and
(6) after the bulk sales of the allegedly missing stock, the external auditors at the  
 time, PwC, confirmed that no stock was missing and that all money had been  
 received for the stock.
 
Counsel comes to the conclusion that the above facts are inconsistent with the purely 
circumstantial case of fraud in respect of the stock and therefore the inference that 
fraud in respect of the stock took place cannot be sustained.

Counsel makes the point as to the probabilities even if the allegations were true, no 
single  party would have benefitted from the fraud and it appears the only tangible 
result thereof would have been to conceal a fractional stock loss of approximately 
0.8% of the turnover of the Company which would likely not have affected the share 
price thereof.

The case for the allegation of fraud in respect of the stock in Zimbabwe was that 
management had orchestrated a similar scheme to hide stock losses extensively 
identified by the internal auditor, by using a stock management system called “Grocery 
SKU” (essentially the same system as the Rebate SKU). In this regard the allegation 
was that the Zimbabwean subsidiary sold 4.5 million US Dollars worth of non-existent 
stock over March and April 2018 to various entities without ever receiving money in 
return and that, in an attempt to hide the fact that no money was received management 
purported to pay the missing USD 4.5 million to a contractor identified in the Report 
(“the Contractor”) ostensibly in exchange for construction services pertaining to the 
renovation of various Choppies stores across Zimbabwe. The allegation was that this 
“payment” did not actually take place and was only ever done on the “books” giving 
rise to further allegations that the Contractor was paid  a non-existent amount for non-
existing services which were never rendered.

Counsel is of the view that the evidence suggests that the internal auditor was mistaken 
on the same basis as in South Africa. Furthermore, the internal auditor appears to 
have identified 7.3 million US Dollars’ worth of missing stock but only USD6 million 
of that “missing” (Rebate) stock was sold in March and April 2018. The remaining 
1.3 million US Dollars’ worth of missing stock was actually accounted for by auditors 
PwC, post the bulk sales, (as was the money was received for the sale of the 6 million 
US Dollars’ worth of Rebate Stock). However, Ernst & Young found that only USD1.5 
million of the USD6 million sales had been banked (which itself suggests at least 1.5 
million US Dollars’ worth of sold Rebate Stock actually existed) but could not find paper 
trail for the remaining USD4.5 million ostensibly received in cash.

Choppies management produced documentation in support of a claim that the USD4.5 
million was indeed received in cash and applied to various legitimate construction 
projects around Zimbabwe. Counsel was provided with extensive documents regarding 
these construction projects including invoices, construction plans and photographs of 
the completed project.

Counsel makes the point again that even if the allegations were true, there is no 
evidence that any one party personally benefitted from the alleged fraud. If the loss 
of USD4.5 million worth of stock was fraudulently concealed, it is also doubtful that 
such a comparatively fractional loss would have had an effect on the holding company 
share price.

Averments in the Ernst & Young Report and evidence provided to Counsel suggests 
that certain of management staff of the Company “backdated” certain documents 
pertaining to the targets store acquisition. Counsel is of the view that this appears to 
have been done to ensure that transaction was recorded in the 2018 financial year, 
rather than to perpetrate some sort of fraud. Counsel is satisfied that the backdating 
was not done in pursuant of the allegedly fraudulent stock manipulation in South 
Africa. Counsel makes that point that he cannot know the consequences of what the 
backdating might have for the audit responsibility of the Company or towards any third 
party. Counsel therefore
 
recommends that the Board takes the matter further to establish possible consequences 
of this backdating (which investigation was beyond the mandate of Counsel’s focused 
investigation). Counsel points that while backdating a document is per se a fraudulent 
representation the moral and legal liability for doing so depends largely on the 
consequences of that action. If it turns out that the backdating was for an innocent 
reason and was without consequence it is likely that such action should attract little 
more than a reprimand from the Board of the Company.

Counsel has recommended, to ensure the integrity of the process of investigation, 
that the Report (for this reason entitled a “Preliminary Report”) be made available to 
persons implicated by the Preliminary Report which persons would then be accorded 
an opportunity of three weeks, post publication of the Preliminary Report, to provide 
Counsel with relevant evidence which may be new or different, for examination, 
interrogation and ultimately conclusion as to whether or not such evidence would alter 
the Preliminary Report.

The Board, upon the recommendation of Counsel and pursuant to publication of this 
synopsis of the Preliminary Report on XNews and SENS, will make a full copy of the 
Preliminary Report available to persons implicated by the Preliminary Report, and 
accord such persons an opportunity for a period of three weeks post publication of the 
said Report, to present evidence whether new or different, to Counsel for interrogation 
and consideration whether conclusions in the Preliminary Report should be altered.
Accordingly, persons implicated by the Preliminary Report are given notice of the fact 
that the full report is available at the principal place of business of the Company at Plot 
169, Gaborone International Commerce Park, Gaborone during business hours Monday 
to Friday each week for inspection, and at request, for a copy.

Any material new and different evidence should be provided by a person implicated 
in the Preliminary Report to the Legal Advisor to the Company Mr. Neill Armstrong at 
nwa@neillarmstrong.com or marked for his attention at the offices of Botlhole Law 
Group, Plot 33957, Matlapaneng Street, Block 8, Gaborone.

It is to be noted that it is unethical for Counsel to entertain representations directly 
from members of the public (or to discuss his investigation with anyone including the 
media) and all submissions should be made through the attorney Mr. Neill Armstrong.
Only evidence that is material, relevant, new or different from the evidence already in 
possession of Counsel and put forward by the individuals implicated in the Preliminary 
Report, with a genuine,  direct and material interest in the outcome of the investigation 
will be entertained.

By order of the Board 23 July 2020

 
 

 
 
 

        CHOPPIES ENTERPRISES LIMITED      Co. Reg: BW00001142508 
 

Incorporated in the Republic of Botswana  

(“ Choppies”or“the Company” or “the Group”) 

BSE Share Code: CHOPPIES 

JSE Share Code: CHP 

ISIN Number: BW0000001072 

UPDATE ON FOCUSED INVESTIGATION IN RESPECT OF ALLEGATIONS OF FRAUD IN RESPECT OF 
STOCK HELD BY CHOPPIES SUBSIDIARIES, AND BULK SALES OF SUCH STOCK AND NOTICE TO 

PERSONS IMPLICATED IN THE REPORT 

Shareholders are referred to the opinion by Advocates Hoffman SC and Meyerowitz dated 5 
December 2019 (“the Hoffman Opinion”) and the opinion by Advocates Redding SC and Meyerowitz 
dated 6 December 2019 (“the Redding Opinion”) placed on XNews and SENS on  11 December 2019, 
and subsequent update announcements in respect thereof. 

The Hoffman Opinion recommended that the Board of the Company undertake a further investigation 
to determine the veracity of the stock fraud allegations. 

The Redding Opinion specified that the form of such investigation may be that of a “Focused 
Investigation”. 

Pursuant to the Hoffman and Redding Opinions, the Board through the office of its legal advisor Neill 
Armstrong (“the Legal Advisor”) briefed Advocate Meyerowitz (“Counsel”) to undertake a focused 
investigation of the facts and provide an opinion on whether the allegations of fraud in respect of 
stock losses and bulk sales were true or otherwise sustainable in a court of law or quasi-judicial 
setting. 

In the brief, Counsel was provided with extensive documentary evidence in addition to the documents 
furnished to Advocates Hoffman SC, Redding SC and Meyerowitz, for preparation of the Hoffmann 
and the Redding Opinions. 

Counsel in considering the documentation, in particular the Ernst & Young Report (the subject of the 
Hoffman and Redding Opinions), identified key witnesses. 

It was the intention that Counsel would interview such witnesses and take statements from those 
witnesses, in order to establish the facts in respect of the allegations of fraud in respect of the holding 
of stock and bulk sales. 

Incorporated in the Republic of Botswana
(“ Choppies”or“the Company” or “the Group”) BSE Share Code: CHOPPIES

JSE Share Code: CHP
ISIN Number: BW0000001072

JSE Sponsor RAND MERCHANT BANK (A division of 
FirstRand Bank Limited)

UPDATE ON FOCUSED INVESTIGATION IN RESPECT OF ALLEGATIONS OF FRAUD IN RESPECT OF 
STOCK HELD BY CHOPPIES SUBSIDIARIES, AND BULK SALES OF SUCH STOCK AND NOTICE TO 
PERSONS IMPLICATED IN THE REPORT
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botswanalife botswanalifebw

Botswana Life is a member of the BIHL Group

We are living through challenging times, and you need a Tapologo Retirement 
Annuity plan to come out of it on top!

Make your retirement years the best time of your life with a policy that gives 
you a third of its value on maturity, as tax free cash to spend the way you 
want, and guarantees monthly payouts to you from the remaining balance, for 
the rest of your life!

Botswana Life, Here for Life and More. 

Call 362 3700, SMS “Tapologo” to 17337, go to
botswanalife.co.bw or contact your Broker or Financial Advisor.

Retirement won’t look this
good without a great plan!

SMS “Tapologo” to 17337 today.

BPS P80m ‘Training’ Helicopters Arrive
• Helicopters arrived in SA on Monday 
• Annual fuel to cost more than P4 million per helicopter 

LETLHOGILE MPUANG

The Botswana Police Ser-
vice (BPS) is expected 
to receive the first batch 

of the three Enstrom 480b train-
ing helicopters worth P80 mil-
lion this week, The Botswana 

Gazette has established. 
The Botswana Gazette estab-

lished that the first helicopter 
arrived in South Africa on Mon-
day this week. The helicopter 
was delivered to Safomar Avia-
tion. Director of the BPS Air 
Support Branch Arthur Johnson 

said he was on leave but re-
ferred all questions to their pub-
lic relations department. 

“We are so excited to preview 
our first Enstrom 480B heli-
copter for the Botswana Police 
Service. Our beautiful machine 
arrived yesterday at Century 

Avionics Lanseria. Thank you 
to Enstrom Helicopter Corpora-
tion for the amazing work done 
and our phenomenal team from 
Safomar Aviation Maintenance,” 
read a social media post on the 
Safomar Aviation on Monday. It 
is understood that the helicopter 
will be delivered to Botswana 
this week. 

Last month, Johnson revealed 
that the helicopters were due for 
delivery in June 2020 but due 
to the delays caused by the CO-
VID-19 pandemic, the delivery 
dates were pushed forward.

“As you are aware, the whole 
world is dealing with COV-
ID-19, hence delays in the deliv-
ery of the helicopters,” he said in 
an interview. “We are expecting 
them to arrive sometime in Au-
gust.”

While the Police was criti-
sized for the purchase of such 
aircrafts, Johnson pointed out 
that the police air wing had 
last bought helicopters in 2015. 
“They are mostly going to be 
used for training,” he said.

 “We have realised that the 
helicopters we bought in 2015 
spent more hours on training 
rather than in operations.So we 
decided to get these new ones 
to use them for training. The 
Enstrom 480b helicopters are 

much smaller.” He explained 
that the P80million price cov-
ers the training of police pilots, 
installation of state-of-the-art 
Trakka Systems day/night cam-
eras and searchlights, navigation 
and communication equipment, 
cargo slinging Light Emergency 
Medical Systems as well as free 
servicing and maintenance of the 
aircraft for the first two years.

“We currently have five air-
crafts, one of which is due for 
a major service,” said Johnson. 
“The cost of service is as high 
as buying a new one. The new 
helicopters will also, in some in-
stances, be used for operations.”

Research shows that based 
on 450 annual owner-operated 
hours and $4.25 (P49.21) per 
gallon fuel cost, the ENSTROM 
480B has total variable costs of 
$230,625.00 (P2 670 374.59), 
total fixed costs of $135,926.30 
(P1573871.60), and an annual 
budget of $366,551.30 (P4 244 
246.19). This breaks down to 
$814.56 (P9431.68) per hour.

South Africa’s Safomar Avia-
tion was awarded the tender. 
They are responsible for flight 
demonstrations, sales support, 
maintenance capability and con-
tract negotiations. Safomar is the 
sole supplier of Enstrom Heli-
copters in southern Africa.
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The vice president of the Botswana 
National Front (BNF), Reverend 
Prince Dibeela, has lodged a cyber-

crime case against controversial former 
journalist Daniel Kenosi for allegedly being 

behind a plot to discredit the BNF leader by 
impersonating him in a scurrilous audio, the 
Commander of Broadhurst Police Station, 
Superintendent Obusitswe Lokae, has con-
firmed.

Speaking to The Botswana Gazette in an 
interview, Lokae stated that Dibeela had re-

Dibeela lodges cyber crime case 
against controversial Dan Kenosi
•	 Case	follows	alleged	impersonation	of	BNF	leader	in	audio
•	 Voice	in	audio	purports	to	be	Dibeela	speaking	of	his	intention	to	form	a	

political	party
•	 I	stand	by	my	story	–	Kenosi	says
•	 Kenosi	says	Dibeela	knows	the	audio	is	authentic

ported the case on Monday this week. “I 
can confirm to you that Reverend Prince 
Dibeela has opened a case of cyber crime 
and that we are currently working with 
the cyber crime squad to determine how 
to proceed,” he said. “Though Dibeela 
is complaining about a journalist named 
Daniel Kenosi, we are still trying to es-
tablish if Kenosi is the real culprit because 
these issues of cyber crime are compli-
cated.”

The case revolves around a much publi-
cized WhatsApp conversation that is pur-
portedly between Dibeela and an unidenti-
fied member of the Botswana Democratic 
Party (BDP) in which a voice that is sup-
posedly Dibeela’s speaks of either joining 
the BDP or breaking ranks with the BNF 
and forming another political party. The 
purported Dibeela also tells the supposed 
BDP member that he should have long 
joined the ruling party before the 2019 
general elections but became slow. 

“We were ready to come to the BDP 
even before the general elections but we 
got slow,” says the voice that, according to 
Dibeela, is being passed off as his. “Let’s 
wait and see what will transpire at our con-
gress. If they rig, we have options on the 
table - forming a splinter party that will 
cooperate with the Botswana Congress 
Party (BCP) and possibly the Alliance for 
Progressives (AP) or join you.”

Upon being contacted, Reverend Dib-
eela- who will face incumbent BNF presi-
dent Duma Boko at the elective congress 
that has been postponed to a yet to be con-
firmed date next year –put the blame for 
what he considers to be a smear masquer-
ade as the work of BNF members who are 
against his candidacy for the presidency of 
the party. 

“These people are trying by all means 
to discredit me so that BNF members snub 
me at the elective congress,” Dibeela said 
in an interview with this publication.“This 
is not the first time. Last time, before post-
ponement of the congress, some members 
accused me of having been bought by the 
BDP to dismantle the BNF.”

The interview with The Gazette came 
after Reverend Dibeela released a state-
ment dismissing the audio as a cheap stunt 
that has come to characterise dirty poli-
tics in Botswana. “We are aware that the 
target ofmy person stems from interest in 
contesting for the leadership of the BNF,” 
says the statement. “To some gatekeepers 
in the BNF, this is unthinkable that some-
one should be daring to challenge the cur-
rent leader for the top position. I find this 
ridiculous and lamentable because our 
movement is grounded in democratic prin-
ciples which encourage people to decide at 
congresses whom they prefer.” 

Interestingly though, Kenosi told The 
Botswana Gazette in a telephone interview 
that he stands by his story. “Even Dibeela 
knows that the audio is authentic. He is 
plotting to destroy Boko and the UDC. He 
can open as many cases with the Police as 
he wishes to,” Kenosi said.

PRINCE DIBEELA

RESPONSE TO NEWS ARTICLE PUBLISHED ON THE PATRIOT 
ON SUNDAY UNDER THE HEADLINE ‘ROT AT BITC’

• Botswana Investment and Trade Centre (BITC) is dismayed at the untruthful and distorted 
allegations on a news article published on The Patriot on Sunday newspaper of 19 July 
2020, under the headline ‘Rot  at  BITC’. The article suggests that potential investors are 
being defrauded of ‘millions of Pula’ by BITC Staff.

• A few days before the defaming article was published, BITC responded to a media 
questionnaire from The Patriot on Sunday newspaper, indicating that ONLY ONE case of 
forgery was recently identified through the Centre’s internal control processes and not 
DIS or DCEC as the article wrongly suggests. The suspect officer who was a junior officer 
and not a Senior Executive as purported in the article by The Patriot on Sunday was taken 
through a disciplinary process, found guilty, and subsequently relieved of his duties 
due to the disciplinary offence of forgery. Furthermore, as a signal of the organisation’s 
detestation of fraud, the matter was reported to the Botswana Police Service who are 
doing their own investigations. Therefore, the Centre is NOT aware of any other case or 
any other BITC official under investigation either by the DIS, the DCEC, or the Botswana 
Police Service. 

• BITC would furthermore, like to refute allegation that over P10 million could have been 
swindled from would-be investors. This deliberate distortion of facts and fiction of 
imagination is equally unfounded, baseless, and is devoid of any truth. In this article by 
The Patriot on Sunday newspaper, faceless sources are cited with a view to amplify the 
notion of rampant misconduct, corruption, indiscipline, and flagrant fraud within the 
organisation. The Centre continues to ensure that there are effective systems in place to 
timely detect and prevent any acts of misconduct. BITC pledges to continue upholding 
the highest level of ethical standards, conduct, and integrity in all dealings with investors.

• BITC clients, stakeholders and the general public are therefore informed to treat these 
assertions as malicious and false, with a high potential to mislead and bring into disrepute 
the good name of the Centre.

• BITC assures clients and stakeholders that the Centre is transparent, professional, and 
ethical in all its business dealings. In light of the seriousness of the allegations, the Centre 
would like to invite The Patriot on Sunday Newspaper or their purported sources to furnish 
the Botswana Police Service with detailed information on the alleged misconduct or any 
fraudulent activities at the Centre. Alternatively, reports may be submitted through the 
Centre’s fraud and ethics hotline at Orange-1144; BTC- 0800 600 644; Mascom- 71119793; 
E-mail- bitc@tip-offs.com; Website- www.tip-offs.com. END

For more Information contact:

Kutlo Moagi
Director, Corporate Affairs
Tel: +267 363 3316
Email: moagik@bitc.co.bw

PRESS RELEASE

23 July 2020
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While the out-
break of CO-
VID-19 has 

disrupted and slowed the 
Botswana Democratic 
Party’s(BDP) programme 
to implement its election 

promises, the pandemic 
has also given the party an 
opportunity to re-strategise 
around some of the pledg-
es, the Chairman of the 
BDP’s Communications 
and International Relations 
Committee, Kagelelo Ken-
tse, has said. 

However, Kentse not-
ed, the BDP government 
should not be judged on-
this because it had been in 
office for only four months 
under its renewed man-
date since the 2019 general 
elections when the scourge 
arrived on Botswana 

shores in March this year. 
“Consequently, our focus 
shifted to the fight against 
this pandemic and inadver-
tently halted some of the 
plans,” he said in an inter-
view. 

Nevertheless, Kentse as-
serted, the BDP-led gov-

Covid-19 Has disrupted Bdp’s Focus 
on Election promises - Kentse
• Says BDP had been in office for only four months when COVID-19 hit
• Political analysts say BDP deserves reprieve 

ernment has been able 
to identify opportunities 
presented by COVID-19 
in agriculture, ICT and 
the creative sector. “These 
sectors have the potential 
to become big post-CO-
VID-19.That is why we 
believe that we will have 
achieved what we prom-
ised Batswana by the end 
of our five-year tenure,” he 
said.

In its 2019 general elec-
tion manifesto, the BDP 
specified economic trans-
formation, a more inclu-
sive economy, employ-
ment creation and zero 
tolerance for corruption 
as priorities. In addition, 
the BDP promised a com-
prehensive constitutional 
review.

Meanwhile, although 
they spoke in separate in-
terviews, Kentse’s views 
were corroborated by polit-
ical analyst, Lesole Mach-
acha, who commended the 
BDP and said he could not 
understand why anyone 
would criticise the gov-
ernment even when it was 
doing a sterling job under 
the circumstances. Macha-
cha said the BDP govern-
ment cannot be blamed for 
poor implementation of its 
manifesto pledges because 
pandemics are always dis-
ruptive. 

“In situations like this 
one, plans stop as concen-
tration shifts to the pan-
demic,” he noted. “This is 

exactly what the current 
administration has done in 
order to save our country.”

Significantly, he added, 
there is freedom of speech, 
transparency and the rule 
of law under the presiden-
cy of Mokgweetsi Masisi. 
“In the previous adminis-
tration, Batswana did not 
enjoy such freedom.”

It is also noteworthy that 
opposition parties are free 
to advertise in state media 
as they indeed did in the 
run-up to the elections last 
year, Machacha added. 

But another political 
analyst, Professor Zibani 
Maundeni, disagrees.He 
told The Botswana Ga-
zette in an interview that 
the BDP should not use 
COVID-19 as an excuse 
for failure to deliver on its 
manifesto pledges because 
the government has never 
stopped functioning. “The 
BDP-led government must 
strategise on how to re-
vive the economy,” Maun-
deni said. “At any rate, if 
BDP fails to implement its 
pledges, it is the govern-
ment that will be blamed; 
not particularly the party.”

But he conceded that 
considerable resources 
have been channelled to 
the fight against COV-
ID-19, thus slowing down 
the economy. “The focus 
is on reviving an economy 
paralyzed by the lock-
down,” he noted.
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Three employees of Unitrans Bo-
tswana have been fired while sever-
al more believe they face a similar 

fate for petitioning the company over their 
grievances, The Botswana Gazette has es-
tablished.

The employees are drivers of haulage 
trucks who are known as Bulk Vehicle Op-

Unitrans Drivers Fired 
For Signing Petition
•  Petition called for better working conditions
•  Company says it is an off ence to spread allegations

erators in logistics lingo.
In their petition, they called for bet-

ter working conditions and accused 
management of Unitrans of not observ-
ing COVID-19 protocols. They singled 
out Mike Schelin and the company’s 
Human Resources Manager Mike Se-
bolai, saying these two should be fired 
for maladministration and violation of 
COVID-19 regulations.

Talking to this publication on condi-
tion of anonymity, several of the em-
ployees said the company has been 
calling them to disciplinary hearings 
individually after which dismissal fol-
lows. This development comes in the 
aftermath of a petition that Unitrans 
truck drivers recently presented to 
the Minister of Transport Thulaganyo 
Segokgo. 

The employees say they are being 
punished for what the company calls 
tarnishing its image and inciting vio-
lence. “The company says we tarnished 
its image by publicising the petition in-
stead of using a specified form to raise 
our grievances,” said one. “This came 
as a surprise to us because we have nev-
er known about such a form and only 
learnt about it after the petition.”

The company’s Human Resources 
Manager, Moses Sebolai, has claimed 
ignorance of the petition but says the 
employees took advantage of the recent 
fuel crisis to perform “stunts.” Sebolai 
confirmed that some of them would 
go through disciplinary hearings.“It is 
laughable how these employees’ always 
peddle allegations when they know that 
doing so is against company policy,” he 
told The Botswana Gazette. 

“We are not aware of the allegations 
peddled in the petition. In fact, no one 
has ever raised these concerns before 
us. So it is our conviction that the em-
ployees who were involved in the pe-
tition were on a mission to tarnish the 
company’s image, which is not accept-
able. I can confirm that we have identi-
fied individuals who recently peddled 
allegations about the company knowing 
that it is a serious offence. Some will 
soon appear for disciplinary hearings.”

According to the employees, an at-
mosphere intimidation and harassment 
aimed at ferreting out participants in 
the petition has developed at Unitrans. 
They allege that the intimidation is in 
the form of victimisation and verbal 
abuse. “Management is claiming igno-
rance of the petition and the claims they 
only learnt about it through the media,” 
said another employee. “However, they 
quote the contents of the petition at the 
disciplinary hearings. It is a strange sit-
uation because the head office in South 
Africa is aware of the petition.”

1. SPECIALIST: ENTERPRISE RISK 
MANAGEMENT x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE 

Position Purpose
The role assesses and identifies potential risks that may hinder 
the reputation, safety, security and financial prosperity of the 
Corporation.  The role is accountable for aligning the risk and 
compliance strategy to the Corporation’s overall business 
strategy and mandate.  It defines the risk profiles and agrees 
risk appetite and provides guidance to risk and compliance 
governance structures on overall leadership, vision and 
direction. This role facilitates and embeds a risk management 
culture across the Corporation by overseeing and managing 
an effective risk management program. It is also accountable 
for mitigation of fraud and corruption at WUC.

Key Responsibilities
•	 Risk Management Strategy, Policy & Plan, Risk Profile 

Establishment, Risk Assessment & Assurance
•	 Risk Management Support, Prevention & Business Conti-

nuity, Risk Reporting, Fraud and Investigation
•	 Risk Management Capacity Building & Culture Embed-

ding, Financial Management, 
•	 People Management & Functional Effectiveness, Compli-

ance & Governance and Culture

Outputs and Measures
•	 Positive Corporation Risk Profile
•	 Robust Risk Management Governance Structures
•	 Effective Risk Management Strategy
•	 Effective Risk Management Framework and enabling tools
•	 Business enabling Risk Management Cycle
•	 Timeous Risk Assessment, Effective internal control 

framework/environment
•	 Business Training and an active Risk Champion/Officer 

network at Business Centers

Qualifications and Experience
•	 A Bachelor’s Degree in Risk Management, Sciences/En-

gineering, Business Management or Social Sciences
•	 Post Graduate Certificate in Enterprise Risk Management 

or related training
•	 Member of a professional registered body
•	 Valid driver’s license is an added advantage                  
•	 A minimum of five (5) years’ experience of which three (3) 

years should be at managerial level in Risk Management

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Properly Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

2. LEAD AUDITOR: FINANCE AND 
GOVERNANCE x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to 
generally accepted and governmental standards, practices 
and procedures in order to perform and facilitate complex 
Financial and Governance operational and compliance audits. 
Plans, organizes, coordinates and manages audit activities 
related to complex Financial and Governance operational 
and compliance audits. Provides independent opinion on risk 
and control environment in specific business unit, Corporate 
Support Unit or process.

Key Responsibilities
•	 Development of Internal Audit Plans, Internal Audits 

Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance, Integrity Assurance
•	 People Management and Functional Effectiveness
•	 Financial Management, Compliance & Governance, 

Culture

Outputs and Measures
•	 Improved financial reporting accuracy
•	 Quality and relevance of Audit Opinion/advisory service, 

Audit findings
•	 Risk Assessment, Finance and Governance Audit Action 

Plans
•	 Improvement in internal control systems and risk 

mitigation
•	 Improvement in the quality of service

Qualifications and Experience
•	 A Bachelor’s Degree in Finance, Commerce, Accounting 

or Auditing from an institution accredited by a nationally 
recognized accrediting agency 

•	 ACCA/CIMA/CIA/CISA/BICA professional qualification
•	 Membership of a recognized institution for Accountants or 

Auditors
•	 Valid driver’s license is an added advantage and must be 

willing to travel  
•	 A minimum of six (6) years’ experience in performing 

complex financial, compliance or operational audits, 
including three (3) years’ management experience

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Property Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

3. LEAD AUDITOR: INFORMATION 
TECHNOLOGY x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to 
generally accepted and governmental standards, practices 
and procedures in order to perform and facilitate complex 
Information Technology operational and compliance audits. 
Plans, organizes, coordinates and manages audit activities 
related to complex Information Technology operational and 
compliance audits. Provides independent opinion on risk 
and control environment in specific business unit, Corporate 
Support Unit or process.

Key Responsibilities
•	 Development of Internal Audit Plans, Internal Audits, 

Consulting and Advisory Services, Reporting and Gover-
nance Structures

•	 Risk Evaluation and Assurance, Integrity Assurance, Peo-
ple Management and Functional Effectiveness

•	 Financial Management, Compliance & Governance, Cul-
ture

Outputs and Measures
•	 Improved financial reporting accuracy, Quality and rele-

vance of Audit Opinion/advisory service
•	 Audit findings, Risk Assessment, Information Technology 

Audit Action Plans,
•	 Improvement in internal control systems and risk mitiga-

tion  
•	 Improvement in the quality of service

Qualifications and Experience
•	 A Bachelor’s Degree in Information Systems/Information 

Technology, or related field from an institution accredited 
by a nationally recognized accrediting agency

•	 CISA (Certified Information Systems Auditor) professional 
qualification 

•	 Membership of a recognized institution for Auditors as an 
added advantage

•	 Valid driver’s license is an added advantage and must be 
willing to travel

•	 A minimum of six (6) years’ experience in performing 
complex Information Systems compliance or operational 
audits including three (3) years’ management experience

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Properly Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

4. AUDITOR: FINANCE AND 
GOVERNANCE x1 – HEAD OFFICE 

Position Purpose
Performs Finance and Governance operational and 
compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role may 
be assigned to work on consulting projects under a Lead 
Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance
•	 Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
•	 Draft Audit Plan
•	 Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Finance and Governance Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Finance, Commerce, Accounting 

or Auditing from an institution accredited by a nationally 
recognized accrediting agency

•	 Part professional qualification in ACCA/CIMA/CIA/CISA/
BICA

•	 Membership of a recognized institution for Accountants 
or Auditors   

•	 Valid driver’s license is an added advantage and must be 
willing to undertake extensive travel 

•	 A minimum of three (3) years’ relevant experience in per-
forming Audits or Risk Management

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

5. AUDITOR: INFORMATION 
TECHNOLOGY x1 - HEAD OFFICE

Position Purpose
Performs Information Technology operational and compliance 
audits in accordance with generally accepted auditing 
standards, practices and procedures.  This role also works on 
consulting projects under a Lead Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services

•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance
•	 Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
•	 Draft Audit Plan
•	 Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Engineering and Project Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Information Technology/Informa-

tion Systems from an institution accredited by a national-
ly recognized accrediting agency

•	 Part Professional qualification in CISA (Certified Informa-
tion Systems Auditor) 

•	 Membership of internationally recognized institution for 
Auditors as an added advantage

•	 Valid driver’s license is an added advantage and must be 
willing to undertake extensive travel

•	 Minimum of three (3) years’ experience in performing IT 
audits or Risk Management.

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy 
•	 Environmental Health and safety 
•	 Honesty Communication 
•	 Customer Centricity 
•	 Teamwork, Ethics and Integrity 
•	 Embrace Diversity 
•	 Resource Optimisation 

6. AUDITOR: ENGINEERING AND 
PROJECTS x1 – HEAD OFFICE

Position Purpose
Performs Engineering and Projects operational and compliance 
audits in accordance with generally accepted auditing 
standards, practices and procedures.  This role also works on 
consulting projects under a Lead Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance, Integrity Assurance
•	 Compliance & Governance, Culture.

Outputs and Measures
•	 Draft Audit Plan, Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Engineering and Projects Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Engineering (Civil, Water or relat-

ed discipline)
•	 Registered with Engineering Registration Board (ERB) 
•	 Membership of a recognized institute of professional Au-

ditors as an added advantage.
•	 Valid driver’s license is an added advantage and must be 

willing to undertake extensive travel
•	 A minimum of three (3) years’ experience in Engineering 

field
•	 At least one (1) year exposure to Auditing or Risk Man-

agement or Project Management or Operations 

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

7. SPECIALIST: SAFETY x1 – HEAD 
OFFICE

Position Purpose
The role develops and maintains the occupational safety 
and hygiene standards, practices, policies and procedures to 
ensure compliance to regulatory framework.  The role ensures 
that Occupational Safety and Hygiene preventive strategies 
are put in place to prevent loss of lives, injuries to staff and 
stakeholders.  To ensure a safe work environment for all staff 
and stakeholders.

Key Responsibilities
•	 Policy Development, Safety and Risk Management
•	 Health, Safety and Environment (HSE) Audits
•	 Incident Management, Compliance Monitoring
•	 Occupational Safety Programs
•	 Occupational Hygiene Programs
•	 Occupational Safety Training
•	 People Management and Functional Effectiveness
•	 Financial Management, Compliance & Governance
•	 Certification, Culture

Outputs and Measures
•	 Incident prevention programs and Risk management 

procedures
•	 Occupational Safety Policy and Personal Protective 

Equipment Policy
•	 Safety Audit Reports and Incident Investigation Reports
•	 Regulatory Inspection Reports and Occupational 

Hygiene Reports

Qualifications and Experience
•	 A Bachelor’s Degree in Occupational Health and Safety 

or Occupational Hygiene, Environmental Health
•	 An Industry/profession related certification is an added 

advantage
•	 A minimum of five (5) years relevant professional work 

experience in Safety Management.
•	 Three (3) years supervisory level experience
•	 Valid driver’s licence is an added advantage

Competencies
•	 Service Delivery Excellence, Sustainability Literacy
•	 Environmental Health and Safety, Honest Communication
•	 Customer Centricity, Teamwork
•	 Embrace Diversity, Ethics and Integrity 
•	 Resource Optimisation

8. SPECIALIST: CORPORATE REAL 
ESTATE x1 - HEAD OFFICE

Position Purpose
The role is accountable for the execution of the strategic and 
operational Property Portfolio Strategy.  It actively manages the 
Corporation’s property portfolio register and drives optimum 
utilisation of all WUC properties. The role provides leadership 
on land acquisitions, property development & management 
and asset disposal. It also ensures the efficient provision of 
services that ensure stakeholder satisfaction and initiation of 
maintenance works to ensure buildings SHEQ compliance.

Key Responsibilities
•	 Policies, Procedures and Compliance, Property Portfolio 

Performance Management
•	 Property Sourcing and Provision, Land Acquisition, 

Development, Land and Asset Disposal
•	 Property and Asset Management, People Management & 

Functional Effectiveness
•	 Financial Management, Compliance & Governance, 

Culture

Outputs and Measures
•	 Timeous Expert and Land Valuation Reports
•	 Comprehensive and financially viable building insurance
•	 Leasing contracts, Title deed documentation
•	 Fit-for-purpose workplace environment (building 

ergonomics)
•	 Commercial and Residential property occupancy rate
•	 WUC Property Portfolio performance ratio
•	 Timeous disposal of obsolete assets

Qualifications and Experience
•	 A Bachelor’s Degree in (Real) Estate Management, Land 

Economics or Property Studies
•	 Certification by Real Estate Institute of Botswana
•	 Valid driver’s license is an added advantage                
•	 A minimum of five (5) years’ technical experience in 

Property/Real Estate Management
•	 Two (2) years supervisory level experience

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

Remuneration for positions 1-3
Salary : An attractive salary package 
                  Commensurate to the market
Leave : 30 working days per annum 
Gratuity : 25% gratuity payment at the end of contract

Remuneration for positions 4-7
Salary :  An attractive Salary Package      
                  Commensurate to the market 
Leave :  30 working days per annum 
Pension  :  A Contributory Pension  
                   Scheme (16.5% WUC and 4%  Employee)

Remuneration for position 8

Salary :  An attractive Salary Package      
                  Commensurate to the market 
Leave :  25 working days per annum 
Pension  :  A Contributory Pension  
                   Scheme (16.5% WUC and 4% Employee)

Other Benefits
Group Life Assurance (24-hour coverage)
50% paid by the Corporation towards Medical Aid     
     
Interested Botswana citizens should send a comprehensive 
Curriculum Vitae (C.V) certified copies of certificates, national 
identity card (omang), professional references and names and 
addresses of two referees to: 
 
Executive Director – Human Resources
Water Utilities Corporation 
Private Bag 00276 
GABORONE 
  
NB: Only successful candidates will be responded to. 

Closing Date:  31 January 2020

Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and strives to be the best internationally. The Corporation prides itself in employing the best human resource capital available to effectively 
deliver on its mandate and ultimately attain its aspirations.  If you are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, apply to be considered for the below positions.Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and 

strives to be the best internationally. The Corporation prides itself in employing the best human re-
source capital available to effectively deliver on its mandate and ultimately attain its aspirations.  If you 
are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, 
apply to be considered for the below positions.

1.VACANCY:  SPECIALIST: ENTERPRISE RISK MANAGEMENT X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE 

Position Purpose

The role assesses and identifies potential risks that may hinder the reputation, safety, security and financial 
prosperity of the Corporation.  The role is accountable for aligning the risk and compliance strategy to the 
Corporation’s overall business strategy and mandate.  It defines the risk profiles and agrees risk appetite and 
provides guidance to risk and compliance governance structures on overall leadership, vision and direction. 
This role facilitates and embeds a risk management culture across the Corporation by overseeing and manag-
ing an effective risk management program. It is also accountable for mitigation of fraud and corruption at WUC.

Key Responsibilities

• Risk Management Strategy, Policy & Plan, Risk Profile Establishment, Risk Assessment & Assurance
• Risk Management Support, Prevention & Business Continuity, Risk Reporting, Fraud and Investigation
• Risk Management Capacity Building & Culture Embedding, Financial Management, 
• People Management & Functional Effectiveness, Compliance & Governance and Culture

Outputs and Measures

• Positive Corporation Risk Profile
• Robust Risk Management Governance Structures
• Effective Risk Management Strategy
• Effective Risk Management Framework and enabling tools
• Business enabling Risk Management Cycle
• Timeous Risk Assessment, Effective internal control framework/environment
• Business Training and an active Risk Champion/Officer network at Business Centers

Qualifications and Experience

• A Bachelor’s Degree in Risk Management, Sciences/Engineering, Business Management or Social  
 Sciences
• Post Graduate Certificate in Enterprise Risk Management or related training
• Member of a professional registered body
• Valid driver’s license is an added advantage                  
• A minimum of five (5) years’ experience of which three (3) years should be at managerial level in Risk  
 Management

Competencies

• Think and Act Strategically
• Decide and Initiate Action
• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Properly Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

2. VACANCY:  LEAD AUDITOR: FINANCE AND GOVERNANCE X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE

Position Purpose

Applies audit and risk concepts and practices according to generally accepted and governmental standards, 
practices and procedures in order to perform and facilitate complex Financial and Governance operational and 
compliance audits. Plans, organizes, coordinates and manages audit activities related to complex Financial and 
Governance operational and compliance audits. Provides independent opinion on risk and control environment 
in specific business unit, Corporate Support Unit or process.

Key Responsibilities

• Development of Internal Audit Plans, Internal Audits Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance
• People Management and Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures

• Improved financial reporting accuracy
• Quality and relevance of Audit Opinion/advisory service, Audit findings
• Risk Assessment, Finance and Governance Audit Action Plans
• Improvement in internal control systems and risk mitigation
• Improvement in the quality of service

Qualifications and Experience

• A Bachelor’s Degree in Finance, Commerce, Accounting or Auditing from an institution accredited by a  
 nationally recognized accrediting agency 
• ACCA/CIMA/CIA/CISA/BICA professional qualification
• Membership of a recognized institution for Accountants or Auditors
• Valid driver’s license is an added advantage and must be willing to travel  
• A minimum of six (6) years’ experience in performing complex financial, compliance or operational  
 audits, including three (3) years’ management experience

Competencies

• Think and Act Strategically
• Decide and Initiate Action

• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Property Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

3. VACANCY:  LEAD AUDITOR: INFORMATION TECHNOLOGY X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to generally accepted and governmental standards, 
practices and procedures in order to perform and facilitate complex Information Technology operational and 
compliance audits. Plans, organizes, coordinates and manages audit activities related to complex Information 
Technology operational and compliance audits. Provides independent opinion on risk and control environment 
in specific business unit, Corporate Support Unit or process.

Key Responsibilities
• Development of Internal Audit Plans, Internal Audits, Consulting and Advisory Services, Reporting and  
 Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance, People Management and Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures
• Improved financial reporting accuracy, Quality and relevance of Audit Opinion/advisory service
• Audit findings, Risk Assessment, Information Technology Audit Action Plans,
• Improvement in internal control systems and risk mitigation  
• Improvement in the quality of service

Qualifications and Experience
• A Bachelor’s Degree in Information Systems/Information Technology, or related field from an institution  
 accredited by a nationally recognized accrediting agency
• CISA (Certified Information Systems Auditor) professional qualification 
• Membership of a recognized institution for Auditors as an added advantage
• Valid driver’s license is an added advantage and must be willing to travel
• A minimum of six (6) years’ experience in performing complex Information Systems compliance or  
 operational audits including three (3) years’ management experience

Competencies
• Think and Act Strategically
• Decide and Initiate Action
• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Properly Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

4. VACANCY:  AUDITOR: FINANCE AND GOVERNANCE X4 – HEAD OFFICE 

Position Purpose
Performs Finance and Governance operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role may be assigned to work on consulting projects under 
a Lead Auditor’s supervision.

Key Responsibilities
• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance
• Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
• Draft Audit Plan
• Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Finance and Governance Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience
• A Bachelor’s Degree in Finance, Commerce, Accounting or Auditing from an institution accredited by a  
 nationally recognized accrediting agency
• Part professional qualification in ACCA/CIMA/CIA/CISA/BICA
• Membership of a recognized institution for Accountants or Auditors   
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel 
• A minimum of three (3) years’ relevant experience in performing Audits or Risk Management

Competencies
• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

5. VACANCY:  AUDITOR: INFORMATION TECHNOLOGY X1 - HEAD OFFICE

Position Purpose
Performs Information Technology operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role also works on consulting projects under a Lead Audi-
tor’s supervision.

Key Responsibilities
• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures

• Risk Evaluation and Assurance
• Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
• Draft Audit Plan
• Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Engineering and Project Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience

• A Bachelor’s Degree in Information Technology/Information Systems from an institution accredited by a  
 nationally recognized accrediting agency
• Part Professional qualification in CISA (Certified Information Systems Auditor) 
• Membership of internationally recognized institution for Auditors as an added advantage
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel
• Minimum of three (3) years’ experience in performing IT audits or Risk Management.

Competencies

• Service Delivery Excellence
• Sustainability Literacy 
• Environmental Health and safety 
• Honesty Communication 
• Customer Centricity 
• Teamwork, Ethics and Integrity 
• Embrace Diversity 
• Resource Optimisation 

6. VACANCY:  AUDITOR: ENGINEERING AND PROJECTS X1 – HEAD 
OFFICE

Position Purpose

Performs Engineering and Projects operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role also works on consulting projects under a Lead Audi-
tor’s supervision.

Key Responsibilities

• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance
• Compliance & Governance, Culture.

Outputs and Measures

• Draft Audit Plan, Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Engineering and Projects Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience

• A Bachelor’s Degree in Engineering (Civil, Water or related discipline)
• Registered with Engineering Registration Board (ERB) 
• Membership of a recognized institute of professional Auditors as an added advantage.
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel
• A minimum of three (3) years’ experience in Engineering field
• At least one (1) year exposure to Auditing or Risk Management or Project Management or Operations 

Competencies

• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

7. VACANCY:  SPECIALIST: SAFETY X1 – HEAD OFFICE

Position Purpose

The role develops and maintains the occupational safety and hygiene standards, practices, policies and proce-
dures to ensure compliance to regulatory framework.  The role ensures that Occupational Safety and Hygiene 
preventive strategies are put in place to prevent loss of lives, injuries to staff and stakeholders.  To ensure a 
safe work environment for all staff and stakeholders.

Key Responsibilities

• Policy Development, Safety and Risk Management
• Health, Safety and Environment (HSE) Audits
• Incident Management, Compliance Monitoring
• Occupational Safety Programs
• Occupational Hygiene Programs
• Occupational Safety Training
• People Management and Functional Effectiveness
• Financial Management, Compliance & Governance
• Certification, Culture

Outputs and Measures

• Incident prevention programs and Risk management procedures
• Occupational Safety Policy and Personal Protective Equipment Policy
• Safety Audit Reports and Incident Investigation Reports
• Regulatory Inspection Reports and Occupational Hygiene Reports

Qualifications and Experience

• A Bachelor’s Degree in Occupational Health and Safety or Occupational Hygiene, Environmental Health
• An Industry/profession related certification is an added advantage
• A minimum of five (5) years relevant professional work experience in Safety Management.
• Three (3) years supervisory level experience
• Valid driver’s licence is an added advantage

Competencies

• Service Delivery Excellence, Sustainability Literacy
• Environmental Health and Safety, Honest Communication
• Customer Centricity, Teamwork
• Embrace Diversity, Ethics and Integrity 
• Resource Optimisation

8. VACANCY:  SPECIALIST: CORPORATE REAL ESTATE X1 - HEAD OFFICE

Position Purpose

The role is accountable for the execution of the strategic and operational Property Portfolio Strategy.  It actively 
manages the Corporation’s property portfolio register and drives optimum utilisation of all WUC properties. The 
role provides leadership on land acquisitions, property development & management and asset disposal. It also 
ensures the efficient provision of services that ensure stakeholder satisfaction and initiation of maintenance 
works to ensure buildings SHEQ compliance.

Key Responsibilities
• Policies, Procedures and Compliance, Property Portfolio Performance Management
• Property Sourcing and Provision, Land Acquisition, Development, Land and Asset Disposal
• Property and Asset Management, People Management & Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures

• Timeous Expert and Land Valuation Reports
• Comprehensive and financially viable building insurance
• Leasing contracts, Title deed documentation
• Fit-for-purpose workplace environment (building ergonomics)
• Commercial and Residential property occupancy rate
• WUC Property Portfolio performance ratio
• Timeous disposal of obsolete assets

Qualifications and Experience

• A Bachelor’s Degree in (Real) Estate Management, Land Economics or Property Studies
• Certification by Real Estate Institute of Botswana
• Valid driver’s license is an added advantage                
• A minimum of five (5) years’ technical experience in Property/Real Estate Management
• Two (2) years supervisory level experience

Competencies

• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

Remuneration for positions 1-3

Salary  :  An attractive salary package 
                        Commensurate to the market
Leave  :  30 working days per annum 
Gratuity  :  25% gratuity payment at the end of contract

Remuneration for positions 4-7

Salary  :   An attractive Salary Package      
                          Commensurate to the market 
Leave  :   30 working days per annum 
Pension        :   A Contributory Pension  
                         Scheme (16.5% WUC and 4% 
                         Employee)

Remuneration for position 8

Salary  :   An attractive Salary Package      
                         Commensurate to the market 
Leave  :   25 working days per annum 
Pension        :  A Contributory Pension  
                         Scheme (16.5% WUC and 4% 
                         Employee)

Other Benefits

Group Life Assurance (24-hour coverage)
50% paid by the Corporation towards Medical Aid     
     
Interested Botswana citizens should send a comprehensive Curriculum Vitae (C.V) certified copies of certifi-
cates, national identity card (omang), professional references and names and addresses of two referees to: 
 
Executive Director – Human Resources
Water Utilities Corporation 
Private Bag 00276 
GABORONE 
  
NB: Only successful candidates will be responded to. 

Closing Date:  31 January 2020

1. SPECIALIST: ENTERPRISE RISK 
MANAGEMENT x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE 

Position Purpose
The role assesses and identifies potential risks that may hinder 
the reputation, safety, security and financial prosperity of the 
Corporation.  The role is accountable for aligning the risk and 
compliance strategy to the Corporation’s overall business 
strategy and mandate.  It defines the risk profiles and agrees 
risk appetite and provides guidance to risk and compliance 
governance structures on overall leadership, vision and 
direction. This role facilitates and embeds a risk management 
culture across the Corporation by overseeing and managing 
an effective risk management program. It is also accountable 
for mitigation of fraud and corruption at WUC.

Key Responsibilities
•	 Risk Management Strategy, Policy & Plan, Risk Profile 

Establishment, Risk Assessment & Assurance
•	 Risk Management Support, Prevention & Business Conti-

nuity, Risk Reporting, Fraud and Investigation
•	 Risk Management Capacity Building & Culture Embed-

ding, Financial Management, 
•	 People Management & Functional Effectiveness, Compli-

ance & Governance and Culture

Outputs and Measures
•	 Positive Corporation Risk Profile
•	 Robust Risk Management Governance Structures
•	 Effective Risk Management Strategy
•	 Effective Risk Management Framework and enabling tools
•	 Business enabling Risk Management Cycle
•	 Timeous Risk Assessment, Effective internal control 

framework/environment
•	 Business Training and an active Risk Champion/Officer 

network at Business Centers

Qualifications and Experience
•	 A Bachelor’s Degree in Risk Management, Sciences/En-

gineering, Business Management or Social Sciences
•	 Post Graduate Certificate in Enterprise Risk Management 

or related training
•	 Member of a professional registered body
•	 Valid driver’s license is an added advantage                  
•	 A minimum of five (5) years’ experience of which three (3) 

years should be at managerial level in Risk Management

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Properly Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

2. LEAD AUDITOR: FINANCE AND 
GOVERNANCE x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to 
generally accepted and governmental standards, practices 
and procedures in order to perform and facilitate complex 
Financial and Governance operational and compliance audits. 
Plans, organizes, coordinates and manages audit activities 
related to complex Financial and Governance operational 
and compliance audits. Provides independent opinion on risk 
and control environment in specific business unit, Corporate 
Support Unit or process.

Key Responsibilities
•	 Development of Internal Audit Plans, Internal Audits 

Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance, Integrity Assurance
•	 People Management and Functional Effectiveness
•	 Financial Management, Compliance & Governance, 

Culture

Outputs and Measures
•	 Improved financial reporting accuracy
•	 Quality and relevance of Audit Opinion/advisory service, 

Audit findings
•	 Risk Assessment, Finance and Governance Audit Action 

Plans
•	 Improvement in internal control systems and risk 

mitigation
•	 Improvement in the quality of service

Qualifications and Experience
•	 A Bachelor’s Degree in Finance, Commerce, Accounting 

or Auditing from an institution accredited by a nationally 
recognized accrediting agency 

•	 ACCA/CIMA/CIA/CISA/BICA professional qualification
•	 Membership of a recognized institution for Accountants or 

Auditors
•	 Valid driver’s license is an added advantage and must be 

willing to travel  
•	 A minimum of six (6) years’ experience in performing 

complex financial, compliance or operational audits, 
including three (3) years’ management experience

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Property Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

3. LEAD AUDITOR: INFORMATION 
TECHNOLOGY x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to 
generally accepted and governmental standards, practices 
and procedures in order to perform and facilitate complex 
Information Technology operational and compliance audits. 
Plans, organizes, coordinates and manages audit activities 
related to complex Information Technology operational and 
compliance audits. Provides independent opinion on risk 
and control environment in specific business unit, Corporate 
Support Unit or process.

Key Responsibilities
•	 Development of Internal Audit Plans, Internal Audits, 

Consulting and Advisory Services, Reporting and Gover-
nance Structures

•	 Risk Evaluation and Assurance, Integrity Assurance, Peo-
ple Management and Functional Effectiveness

•	 Financial Management, Compliance & Governance, Cul-
ture

Outputs and Measures
•	 Improved financial reporting accuracy, Quality and rele-

vance of Audit Opinion/advisory service
•	 Audit findings, Risk Assessment, Information Technology 

Audit Action Plans,
•	 Improvement in internal control systems and risk mitiga-

tion  
•	 Improvement in the quality of service

Qualifications and Experience
•	 A Bachelor’s Degree in Information Systems/Information 

Technology, or related field from an institution accredited 
by a nationally recognized accrediting agency

•	 CISA (Certified Information Systems Auditor) professional 
qualification 

•	 Membership of a recognized institution for Auditors as an 
added advantage

•	 Valid driver’s license is an added advantage and must be 
willing to travel

•	 A minimum of six (6) years’ experience in performing 
complex Information Systems compliance or operational 
audits including three (3) years’ management experience

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Properly Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

4. AUDITOR: FINANCE AND 
GOVERNANCE x1 – HEAD OFFICE 

Position Purpose
Performs Finance and Governance operational and 
compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role may 
be assigned to work on consulting projects under a Lead 
Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance
•	 Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
•	 Draft Audit Plan
•	 Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Finance and Governance Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Finance, Commerce, Accounting 

or Auditing from an institution accredited by a nationally 
recognized accrediting agency

•	 Part professional qualification in ACCA/CIMA/CIA/CISA/
BICA

•	 Membership of a recognized institution for Accountants 
or Auditors   

•	 Valid driver’s license is an added advantage and must be 
willing to undertake extensive travel 

•	 A minimum of three (3) years’ relevant experience in per-
forming Audits or Risk Management

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

5. AUDITOR: INFORMATION 
TECHNOLOGY x1 - HEAD OFFICE

Position Purpose
Performs Information Technology operational and compliance 
audits in accordance with generally accepted auditing 
standards, practices and procedures.  This role also works on 
consulting projects under a Lead Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services

•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance
•	 Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
•	 Draft Audit Plan
•	 Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Engineering and Project Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Information Technology/Informa-

tion Systems from an institution accredited by a national-
ly recognized accrediting agency

•	 Part Professional qualification in CISA (Certified Informa-
tion Systems Auditor) 

•	 Membership of internationally recognized institution for 
Auditors as an added advantage

•	 Valid driver’s license is an added advantage and must be 
willing to undertake extensive travel

•	 Minimum of three (3) years’ experience in performing IT 
audits or Risk Management.

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy 
•	 Environmental Health and safety 
•	 Honesty Communication 
•	 Customer Centricity 
•	 Teamwork, Ethics and Integrity 
•	 Embrace Diversity 
•	 Resource Optimisation 

6. AUDITOR: ENGINEERING AND 
PROJECTS x1 – HEAD OFFICE

Position Purpose
Performs Engineering and Projects operational and compliance 
audits in accordance with generally accepted auditing 
standards, practices and procedures.  This role also works on 
consulting projects under a Lead Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance, Integrity Assurance
•	 Compliance & Governance, Culture.

Outputs and Measures
•	 Draft Audit Plan, Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Engineering and Projects Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Engineering (Civil, Water or relat-

ed discipline)
•	 Registered with Engineering Registration Board (ERB) 
•	 Membership of a recognized institute of professional Au-

ditors as an added advantage.
•	 Valid driver’s license is an added advantage and must be 

willing to undertake extensive travel
•	 A minimum of three (3) years’ experience in Engineering 

field
•	 At least one (1) year exposure to Auditing or Risk Man-

agement or Project Management or Operations 

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

7. SPECIALIST: SAFETY x1 – HEAD 
OFFICE

Position Purpose
The role develops and maintains the occupational safety 
and hygiene standards, practices, policies and procedures to 
ensure compliance to regulatory framework.  The role ensures 
that Occupational Safety and Hygiene preventive strategies 
are put in place to prevent loss of lives, injuries to staff and 
stakeholders.  To ensure a safe work environment for all staff 
and stakeholders.

Key Responsibilities
•	 Policy Development, Safety and Risk Management
•	 Health, Safety and Environment (HSE) Audits
•	 Incident Management, Compliance Monitoring
•	 Occupational Safety Programs
•	 Occupational Hygiene Programs
•	 Occupational Safety Training
•	 People Management and Functional Effectiveness
•	 Financial Management, Compliance & Governance
•	 Certification, Culture

Outputs and Measures
•	 Incident prevention programs and Risk management 

procedures
•	 Occupational Safety Policy and Personal Protective 

Equipment Policy
•	 Safety Audit Reports and Incident Investigation Reports
•	 Regulatory Inspection Reports and Occupational 

Hygiene Reports

Qualifications and Experience
•	 A Bachelor’s Degree in Occupational Health and Safety 

or Occupational Hygiene, Environmental Health
•	 An Industry/profession related certification is an added 

advantage
•	 A minimum of five (5) years relevant professional work 

experience in Safety Management.
•	 Three (3) years supervisory level experience
•	 Valid driver’s licence is an added advantage

Competencies
•	 Service Delivery Excellence, Sustainability Literacy
•	 Environmental Health and Safety, Honest Communication
•	 Customer Centricity, Teamwork
•	 Embrace Diversity, Ethics and Integrity 
•	 Resource Optimisation

8. SPECIALIST: CORPORATE REAL 
ESTATE x1 - HEAD OFFICE

Position Purpose
The role is accountable for the execution of the strategic and 
operational Property Portfolio Strategy.  It actively manages the 
Corporation’s property portfolio register and drives optimum 
utilisation of all WUC properties. The role provides leadership 
on land acquisitions, property development & management 
and asset disposal. It also ensures the efficient provision of 
services that ensure stakeholder satisfaction and initiation of 
maintenance works to ensure buildings SHEQ compliance.

Key Responsibilities
•	 Policies, Procedures and Compliance, Property Portfolio 

Performance Management
•	 Property Sourcing and Provision, Land Acquisition, 

Development, Land and Asset Disposal
•	 Property and Asset Management, People Management & 

Functional Effectiveness
•	 Financial Management, Compliance & Governance, 

Culture

Outputs and Measures
•	 Timeous Expert and Land Valuation Reports
•	 Comprehensive and financially viable building insurance
•	 Leasing contracts, Title deed documentation
•	 Fit-for-purpose workplace environment (building 

ergonomics)
•	 Commercial and Residential property occupancy rate
•	 WUC Property Portfolio performance ratio
•	 Timeous disposal of obsolete assets

Qualifications and Experience
•	 A Bachelor’s Degree in (Real) Estate Management, Land 

Economics or Property Studies
•	 Certification by Real Estate Institute of Botswana
•	 Valid driver’s license is an added advantage                
•	 A minimum of five (5) years’ technical experience in 

Property/Real Estate Management
•	 Two (2) years supervisory level experience

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

Remuneration for positions 1-3
Salary : An attractive salary package 
                  Commensurate to the market
Leave : 30 working days per annum 
Gratuity : 25% gratuity payment at the end of contract

Remuneration for positions 4-7
Salary :  An attractive Salary Package      
                  Commensurate to the market 
Leave :  30 working days per annum 
Pension  :  A Contributory Pension  
                   Scheme (16.5% WUC and 4%  Employee)

Remuneration for position 8

Salary :  An attractive Salary Package      
                  Commensurate to the market 
Leave :  25 working days per annum 
Pension  :  A Contributory Pension  
                   Scheme (16.5% WUC and 4% Employee)

Other Benefits
Group Life Assurance (24-hour coverage)
50% paid by the Corporation towards Medical Aid     
     
Interested Botswana citizens should send a comprehensive 
Curriculum Vitae (C.V) certified copies of certificates, national 
identity card (omang), professional references and names and 
addresses of two referees to: 
 
Executive Director – Human Resources
Water Utilities Corporation 
Private Bag 00276 
GABORONE 
  
NB: Only successful candidates will be responded to. 

Closing Date:  31 January 2020

Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and strives to be the best internationally. The Corporation prides itself in employing the best human resource capital available to effectively 
deliver on its mandate and ultimately attain its aspirations.  If you are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, apply to be considered for the below positions.Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and 

strives to be the best internationally. The Corporation prides itself in employing the best human re-
source capital available to effectively deliver on its mandate and ultimately attain its aspirations.  If you 
are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, 
apply to be considered for the below positions.

1.VACANCY:  SPECIALIST: ENTERPRISE RISK MANAGEMENT X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE 

Position Purpose

The role assesses and identifies potential risks that may hinder the reputation, safety, security and financial 
prosperity of the Corporation.  The role is accountable for aligning the risk and compliance strategy to the 
Corporation’s overall business strategy and mandate.  It defines the risk profiles and agrees risk appetite and 
provides guidance to risk and compliance governance structures on overall leadership, vision and direction. 
This role facilitates and embeds a risk management culture across the Corporation by overseeing and manag-
ing an effective risk management program. It is also accountable for mitigation of fraud and corruption at WUC.

Key Responsibilities

• Risk Management Strategy, Policy & Plan, Risk Profile Establishment, Risk Assessment & Assurance
• Risk Management Support, Prevention & Business Continuity, Risk Reporting, Fraud and Investigation
• Risk Management Capacity Building & Culture Embedding, Financial Management, 
• People Management & Functional Effectiveness, Compliance & Governance and Culture

Outputs and Measures

• Positive Corporation Risk Profile
• Robust Risk Management Governance Structures
• Effective Risk Management Strategy
• Effective Risk Management Framework and enabling tools
• Business enabling Risk Management Cycle
• Timeous Risk Assessment, Effective internal control framework/environment
• Business Training and an active Risk Champion/Officer network at Business Centers

Qualifications and Experience

• A Bachelor’s Degree in Risk Management, Sciences/Engineering, Business Management or Social  
 Sciences
• Post Graduate Certificate in Enterprise Risk Management or related training
• Member of a professional registered body
• Valid driver’s license is an added advantage                  
• A minimum of five (5) years’ experience of which three (3) years should be at managerial level in Risk  
 Management

Competencies

• Think and Act Strategically
• Decide and Initiate Action
• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Properly Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

2. VACANCY:  LEAD AUDITOR: FINANCE AND GOVERNANCE X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE

Position Purpose

Applies audit and risk concepts and practices according to generally accepted and governmental standards, 
practices and procedures in order to perform and facilitate complex Financial and Governance operational and 
compliance audits. Plans, organizes, coordinates and manages audit activities related to complex Financial and 
Governance operational and compliance audits. Provides independent opinion on risk and control environment 
in specific business unit, Corporate Support Unit or process.

Key Responsibilities

• Development of Internal Audit Plans, Internal Audits Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance
• People Management and Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures

• Improved financial reporting accuracy
• Quality and relevance of Audit Opinion/advisory service, Audit findings
• Risk Assessment, Finance and Governance Audit Action Plans
• Improvement in internal control systems and risk mitigation
• Improvement in the quality of service

Qualifications and Experience

• A Bachelor’s Degree in Finance, Commerce, Accounting or Auditing from an institution accredited by a  
 nationally recognized accrediting agency 
• ACCA/CIMA/CIA/CISA/BICA professional qualification
• Membership of a recognized institution for Accountants or Auditors
• Valid driver’s license is an added advantage and must be willing to travel  
• A minimum of six (6) years’ experience in performing complex financial, compliance or operational  
 audits, including three (3) years’ management experience

Competencies

• Think and Act Strategically
• Decide and Initiate Action

• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Property Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

3. VACANCY:  LEAD AUDITOR: INFORMATION TECHNOLOGY X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to generally accepted and governmental standards, 
practices and procedures in order to perform and facilitate complex Information Technology operational and 
compliance audits. Plans, organizes, coordinates and manages audit activities related to complex Information 
Technology operational and compliance audits. Provides independent opinion on risk and control environment 
in specific business unit, Corporate Support Unit or process.

Key Responsibilities
• Development of Internal Audit Plans, Internal Audits, Consulting and Advisory Services, Reporting and  
 Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance, People Management and Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures
• Improved financial reporting accuracy, Quality and relevance of Audit Opinion/advisory service
• Audit findings, Risk Assessment, Information Technology Audit Action Plans,
• Improvement in internal control systems and risk mitigation  
• Improvement in the quality of service

Qualifications and Experience
• A Bachelor’s Degree in Information Systems/Information Technology, or related field from an institution  
 accredited by a nationally recognized accrediting agency
• CISA (Certified Information Systems Auditor) professional qualification 
• Membership of a recognized institution for Auditors as an added advantage
• Valid driver’s license is an added advantage and must be willing to travel
• A minimum of six (6) years’ experience in performing complex Information Systems compliance or  
 operational audits including three (3) years’ management experience

Competencies
• Think and Act Strategically
• Decide and Initiate Action
• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Properly Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

4. VACANCY:  AUDITOR: FINANCE AND GOVERNANCE X4 – HEAD OFFICE 

Position Purpose
Performs Finance and Governance operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role may be assigned to work on consulting projects under 
a Lead Auditor’s supervision.

Key Responsibilities
• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance
• Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
• Draft Audit Plan
• Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Finance and Governance Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience
• A Bachelor’s Degree in Finance, Commerce, Accounting or Auditing from an institution accredited by a  
 nationally recognized accrediting agency
• Part professional qualification in ACCA/CIMA/CIA/CISA/BICA
• Membership of a recognized institution for Accountants or Auditors   
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel 
• A minimum of three (3) years’ relevant experience in performing Audits or Risk Management

Competencies
• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

5. VACANCY:  AUDITOR: INFORMATION TECHNOLOGY X1 - HEAD OFFICE

Position Purpose
Performs Information Technology operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role also works on consulting projects under a Lead Audi-
tor’s supervision.

Key Responsibilities
• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures

• Risk Evaluation and Assurance
• Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
• Draft Audit Plan
• Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Engineering and Project Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience

• A Bachelor’s Degree in Information Technology/Information Systems from an institution accredited by a  
 nationally recognized accrediting agency
• Part Professional qualification in CISA (Certified Information Systems Auditor) 
• Membership of internationally recognized institution for Auditors as an added advantage
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel
• Minimum of three (3) years’ experience in performing IT audits or Risk Management.

Competencies

• Service Delivery Excellence
• Sustainability Literacy 
• Environmental Health and safety 
• Honesty Communication 
• Customer Centricity 
• Teamwork, Ethics and Integrity 
• Embrace Diversity 
• Resource Optimisation 

6. VACANCY:  AUDITOR: ENGINEERING AND PROJECTS X1 – HEAD 
OFFICE

Position Purpose

Performs Engineering and Projects operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role also works on consulting projects under a Lead Audi-
tor’s supervision.

Key Responsibilities

• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance
• Compliance & Governance, Culture.

Outputs and Measures

• Draft Audit Plan, Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Engineering and Projects Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience

• A Bachelor’s Degree in Engineering (Civil, Water or related discipline)
• Registered with Engineering Registration Board (ERB) 
• Membership of a recognized institute of professional Auditors as an added advantage.
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel
• A minimum of three (3) years’ experience in Engineering field
• At least one (1) year exposure to Auditing or Risk Management or Project Management or Operations 

Competencies

• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

7. VACANCY:  SPECIALIST: SAFETY X1 – HEAD OFFICE

Position Purpose

The role develops and maintains the occupational safety and hygiene standards, practices, policies and proce-
dures to ensure compliance to regulatory framework.  The role ensures that Occupational Safety and Hygiene 
preventive strategies are put in place to prevent loss of lives, injuries to staff and stakeholders.  To ensure a 
safe work environment for all staff and stakeholders.

Key Responsibilities

• Policy Development, Safety and Risk Management
• Health, Safety and Environment (HSE) Audits
• Incident Management, Compliance Monitoring
• Occupational Safety Programs
• Occupational Hygiene Programs
• Occupational Safety Training
• People Management and Functional Effectiveness
• Financial Management, Compliance & Governance
• Certification, Culture

Outputs and Measures

• Incident prevention programs and Risk management procedures
• Occupational Safety Policy and Personal Protective Equipment Policy
• Safety Audit Reports and Incident Investigation Reports
• Regulatory Inspection Reports and Occupational Hygiene Reports

Qualifications and Experience

• A Bachelor’s Degree in Occupational Health and Safety or Occupational Hygiene, Environmental Health
• An Industry/profession related certification is an added advantage
• A minimum of five (5) years relevant professional work experience in Safety Management.
• Three (3) years supervisory level experience
• Valid driver’s licence is an added advantage

Competencies

• Service Delivery Excellence, Sustainability Literacy
• Environmental Health and Safety, Honest Communication
• Customer Centricity, Teamwork
• Embrace Diversity, Ethics and Integrity 
• Resource Optimisation

8. VACANCY:  SPECIALIST: CORPORATE REAL ESTATE X1 - HEAD OFFICE

Position Purpose

The role is accountable for the execution of the strategic and operational Property Portfolio Strategy.  It actively 
manages the Corporation’s property portfolio register and drives optimum utilisation of all WUC properties. The 
role provides leadership on land acquisitions, property development & management and asset disposal. It also 
ensures the efficient provision of services that ensure stakeholder satisfaction and initiation of maintenance 
works to ensure buildings SHEQ compliance.

Key Responsibilities
• Policies, Procedures and Compliance, Property Portfolio Performance Management
• Property Sourcing and Provision, Land Acquisition, Development, Land and Asset Disposal
• Property and Asset Management, People Management & Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures

• Timeous Expert and Land Valuation Reports
• Comprehensive and financially viable building insurance
• Leasing contracts, Title deed documentation
• Fit-for-purpose workplace environment (building ergonomics)
• Commercial and Residential property occupancy rate
• WUC Property Portfolio performance ratio
• Timeous disposal of obsolete assets

Qualifications and Experience

• A Bachelor’s Degree in (Real) Estate Management, Land Economics or Property Studies
• Certification by Real Estate Institute of Botswana
• Valid driver’s license is an added advantage                
• A minimum of five (5) years’ technical experience in Property/Real Estate Management
• Two (2) years supervisory level experience

Competencies

• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

Remuneration for positions 1-3

Salary  :  An attractive salary package 
                        Commensurate to the market
Leave  :  30 working days per annum 
Gratuity  :  25% gratuity payment at the end of contract

Remuneration for positions 4-7

Salary  :   An attractive Salary Package      
                          Commensurate to the market 
Leave  :   30 working days per annum 
Pension        :   A Contributory Pension  
                         Scheme (16.5% WUC and 4% 
                         Employee)

Remuneration for position 8

Salary  :   An attractive Salary Package      
                         Commensurate to the market 
Leave  :   25 working days per annum 
Pension        :  A Contributory Pension  
                         Scheme (16.5% WUC and 4% 
                         Employee)

Other Benefits

Group Life Assurance (24-hour coverage)
50% paid by the Corporation towards Medical Aid     
     
Interested Botswana citizens should send a comprehensive Curriculum Vitae (C.V) certified copies of certifi-
cates, national identity card (omang), professional references and names and addresses of two referees to: 
 
Executive Director – Human Resources
Water Utilities Corporation 
Private Bag 00276 
GABORONE 
  
NB: Only successful candidates will be responded to. 

Closing Date:  31 January 2020

TENDER INVITATION
 
The Water Utilities Corporation invites companies to tender for the supply of the Corporation’s 
requirements for:

1. DESIGN, SUPPLY, CONSTRUCTION AND COMMISSIONING TREATED WATER   
 PUMPSTATION AT NNYUNGWE AND UPGRADING OF LESOMA PUMPING MAIN AND
  BOOSTER STATION - TENDER NO: WUC 029 (2020)

Bidding Companies for WUC 029 (2020) must be registered with, PPADB Code 03 - Civil 
Engineering Works, Sub-Code 06: Water Supplies, Sanitation and Irrigation Works - 
Grade E. A compulsory site visit for WUC 029 (2020) shall be held on the 05 August 2020 at 
10:00hrs. The site visit assembly point shall be at Kasane Customer Services Centre, Plot 
728 President Avenue (near Sefalana) from where bidders shall be guided to site (Tenderers 
should arrive at or before 10:00 hours.)

2. WORKS CONTRACT FOR THE KASANE – KAZUNGULA REHABLITATION OF WATER
  DISTRIBUTION NETWORK TENDER NO. WUC 034 (2020)

Bidding Companies for WUC 034 (2020) must be registered with PPADB Code 03 - Civil 
Engineering Works, Sub-Code 06: Water Supplies, Sanitation and Irrigation Works - 
Grade E. A compulsory site visit for WUC 034 (2020) shall be held on the 04 August 2020 at 
10:00hrs. The site visit assembly point shall be at Kasane Customer Services Centre, Plot 
728 President Avenue (near Sefalana) from where bidders shall be guided to site (Tenderers 
should arrive at or before 10:00 hours.)

Tenderers are requested to note the following conditions of the tenders:
Tender documents are sold for P10,000.00 each. (Non-refundable) 

Specifications for these tenders may be obtained at the Corporation’s Headquarters in Gaborone, 
Sedibeng House, Office No. 208 as of 27th July 2020.

Tenders should reach this office not later than 14:00 hours on 10 September 2020 at which 
time public opening of the tenders will commence.  Tenders should be hand delivered in sealed 
envelopes and clearly marked with the tender numbers and addressed to;

The Corporation Secretary
Water Utilities Corporation

Sedibeng House
Office No. 208/2

Plot 17530 Luthuli Road
Old Industrial Site

Gaborone

Telephone enquiries: Senior Manager - Supply Chain 3619271 or 3902629
 Logistics & Procurement Officer 3619265 

The employees say they are being punished for 
what the company calls tarnishing its image and 

inciting violence.
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Botswana contin-
ues to make strides 
in increasing tax 

transparency through shar-
ing of information with 
other countries as a new 
bill is expected to be debat-
ed in this July 2020 session 
of Parliament to further 
make the country tax trans-
parent. The bill, which was 
published in the Govern-
ment Gazette of 17 April 
2020 is expected to soon 
become law, should it get 
a nod from the Parliament. 
The Minister of Finance & 
Economic Development 
stated that the bill is, ‘to 
provide for Botswana to 
meet her international obli-
gations regarding the effec-
tive exchange of tax infor-
mation and transparency in 
tax matters before signing 
the OECD Convention on 
Mutual Tax Administrative 
Matters.’

More transparency
The new bill seeks to 

amend a section 5(4)A 
of the Income Tax Act 
to make it clear that the 
country will still be able to 
share tax information with 
any other country, despite 
provisions of other laws, 
particularly intercountry 

tax agreements which may 
provide for the non-sharing 
of tax information. In other 
words, the new bill seeks 
to make Botswana more 
transparent by having the 
Income Tax Act override 
any law which may provide 
for secrecy in information 
sharing, when requested by 
another country. 

Why tax transparency?
This bill is a step forward 

in the country’s drive to 
increase tax transparency 
through sharing informa-
tion with other countries, 
mainly to deter tax evasion 
and money laundering. It 
comes at a time when the 
country amended the In-
come Tax Act back in 2012 
to provide for it to enter 
into international treaties 
called Exchange of Tax 
Information Agreements 
with other countries. 

This followed damn-
ing utterancesby the 
then President of France, 
Nicholas Sarkozy, who 
labelled Botswana a ‘tax 
haven.’  The said President 
also hinted that such a tag 
would reduce inflows of 
the much-needed foreign 
direct investment (FDI). 
Most developed countries 
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New Tax Bill 
Keeps Tax 
Haven Tag
at Bay

shunnations listed as tax 
havens as they regard them 
as promoters of harm-
ful tax practices, which 
include tax secrecy. The 
country then entered into 
several Exchange of Tax 
Information Agreements 
to shrug off the tax haven 
tag. The new bill allows for 
enhanced tax transparency 
and internationalexchange 
of tax information, regard-
less of what other statutes 
may prescribe.

The law comes as Bo-
tswana prepares to become 
a member of the OECD 
Convention on Mutual 
Administrative Tax Assis-
tance in tax matters, which 
literally wages war against 
tax secrecy in all its forms.
International development 
NGOs usually state that 
tax secrecy and hiding 
taxes in certain countries 
is perpetrated by some 
multinational enterprises, 
prejudicing other countries 
of revenue. A lot has been 
reported in international 
media about some multi-
national entities alleged to 
have used their internation-
al footprint to hide taxes in 
certain countries. Apple re-
cently fought a similar bat-
tle where it was accused of 
hiding US$15bn tax in Ire-
land, which it earned from 
Europe, Africa, the Middle 
East and India. Other glob-
al companies which have 
been accused for similar 
harmful tax practices in-
clude Siemens and Google. 
Exchange of Tax Informa-
tion agreements and gener-
al tax transparencies fight 
such practices and remove 
the chances of being la-
belled as a tax haven.

Economic benefits
The amendment helps 

improve Botswana’s rank-
ings from a tax transpar-
ency perspective, which 
is a key factor in attract-
ing FDI. With the country 
currently blacklisted under 
the EU money launder-
ing protocols, the amend-
ment is likely to herald the 
country’s resolve to remain 
transparent and also abide 
by the OCED convention 
on mutual tax assistance.

SESUPO RANTSIMAKO

The Botswana Mine Workers 
Union (BMWU) has accused 
BelaBela Quarries of victimis-

ing its members by slapping disciplinary 
charges on them in breach of their mu-
tual industrial recognition agreement. 

The president of the union, Joseph 
Tsimako,has told The Botswana Ga-
zette that the labour agreement between 
BMWU and BelaBela Quarries was 
signed and sealed in 2018 so that key 
principles of industrial relations that are 
prescribed under several labour laws 
would be observed.

Tsimako said another indication that 
the company disdains the union is its 
insistence on deciding who will repre-
sent it at meetings. “If we object, they 
abandon the meeting,” he said. “When 
a meeting does take place, they want to 
dictate things to us. In some instances, 
when we table a percentage for an incre-
ment, they reject it off hand.”

The General Manager of BelaBe-
la, Peter Zunkel, was terse when ap-
proached by this publication. “I can-
not comment,” he said curtly before he 
dropped the phone.

In a statement released by the union, 
the president of BMWU accuses the 
company of consistently disregard-
ing its obligations under the industrial 
recognition agreement by means of“a 
series of disciplinary charges targeting 
employees who are in the union branch 
structures because of their perceived 
rapport they have amongst workers”.

Because of this, the statement says, re-
lations between the union and BelaBela 

Quarries need life support because they 
are“at death’s door”. Such support could 
come in the form of intervention by the 
Botswana Chamber of Mines, Tsimako 
said. His statement also calls on the 
Department of Mines and the Commis-
sioner of Labour to ensure BelaBela’s 
compliance with industry best practice.

“In some instances, BelaBela General 
Manager Peter Zunkel accuses employ-
ees in the union structure of setting up 
meetings during work time,” says the 
statement.“Zunkel is always watching 
the employees through hidden cameras 
and should he saw some chatting he will 
accuse them of planning union meet-
ings.”

According to Tsimako, the Minister of 
Mineral Resources, Green Technology 
and Energy Security, Lefoko Moagi, is 
aware of these issues but is yet to attend 
to them. Attempts to reach the minister 
failed because his mobile phone was not 
answered.

Relations with 
BelaBela Are 
At Death’s 
Door - Union

• BMWU accuses company of harassing its members
• Company won’t comment

“If we object, they 
abandon the meeting,” 
he said. “When a meeting 
does take place, they want 
to dictate things to us. In 
some instances, when we 
table a percentage for an 
increment, they reject it 
off hand.”
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Readers please note that  the views 
aired on this page are those of the 
writers and not the publishers. 
Letters must bear the full address 
and name of the author even where 
a nom de plume is to be used. 
Letters must conform to the laws of 
Botswana and to the Press Council 
of Botswana’s Code of Ethics. 
Letters  will also be edited for libel, 
length and language. Letters must 
be a maximum of 500 words and 
they should be received by Friday 
12.00 noon.

It is a very humbling experi-
ence to read that Botswana 
is counted amongst the very 

few countries that have respond-
ed remarkably well to the CO-
VID-19 pandemic. It is indeed 
deeply pleasurable to every citi-
zen and resident of Botswana to 
witness a nation in subdued peace 
and a nation learning to live in 
real hope at this challenging time 
of a world held hostage by a rav-
enous but invisible enemy.

B-FAR wishes to express its 
sincere gratitude to everyone in 
relation to the response to CO-
VID-19; to the leadership under 
the direct command of our Presi-
dent His Excellency MEK Ma-
sisi; to the Ministry of Health and 
Wellness as it champions a plan 
of resistance like has never been 
seen before; to the COVID-19 
Response Team in all its forma-
tions; to the frontline workers, 
our men and women who liter-
ally went to war in our defence; 
and to the law-abiding citizens 
and residents of Botswana who 
outdid themselves in the obedi-
ence of COVID-19 precautionary 
rules and regulations. 

There is a lot that can be said 
but we note the high level of 
compliance to the lockdown, the 

B-FAR Applauds Collective 
Effort Against COVID-19
Appreciates Government Eff ort to Improve Lives Amid Pandemic

daily sights of strict adherence 
to precautionary rules, the unex-
pected emergence of innovation 
that erupted within our research 
institutions as they developed 
creative response measures, the 
awakening of the self-reliance 
spirit amongst Batswana as they 
dressed everyone up in home-
made masks almost overnight at 
the end of the first lockdown, and 
the continued business of Gov-
ernment in attendance of press-
ing national needs alongside and 
whilst maintaining ‘eyes on the 
ball’ with regard to COVID-19.

The COVID-19 outbreak has 
unleashed a monumental threat to 
both human life and livelihoods 
and the world has grappled with a 
delicate balancing act where flat-
tening the virus’s medical curve, 
steepens its economic curve. Any 
loss of life is one too many, but 
the country’s COVID-19 mortal-
ity rate in the face of an immi-
nent health crisis speaks volumes 
of the efficacy and adherence to 
the containment measures put in 
place. Beyond the spread of the 
disease, the COVID-19 pandemic 

has wreaked havoc to the global 
economy and caused the larg-
est global recession in history. 
Botswana has not been spared 
the economic meltdown and we 
commend Governments efforts 
to minimize the social and eco-
nomic fallout with a recovery 
plan aligned to international best 
practise of “Build, Back Better.”   

B-FAR is thankful for the re-
cent release of the revised Reser-
vation Policy and wish to thank 
the leadership for the new CEDA 
Guidelines and the repeated com-
mitment by Government to table 
the Citizen Economic Empower-
ment (CEE) Law in the upcom-
ing Winter Session of Parliament. 
Already evidence on the ground 
reflects renewed enthusiasm and 
optimism about the Economic 
Recovery and Transformation 
Plan which seeks to address the 
low citizen participation in the 
economic development of the 
country, spur private enterprise 
that diversifies the economy 
away from diamond mining and 
contribute towards the country’s 
transformation to a digital econ-

omy with job creation opportuni-
ties. We applaud Government for 
these interventions and the re-
newed hope for citizen enterprise 
development and economic em-
powerment in the drive to, ‘build 
back better’ a more inclusive and 
resilient economy.

In commending the progressive 
economic recovery plan, we re-
main optimistic that Government 
will take a bold leap towards 
the definition of the ‘indigenous 
citizen’ and to incorporate spe-
cial provisions within the CEE 
programme for the indigenous 
citizen. As we navigate this era 
that is unprecedented in living 
memory and look ahead to post-
pandemic living with the virus 
and its ever present dangers, we 
should never forget that this ‘new 
normal’ can also be pivotal to our 
lives if we recognise that a dark 
cloud can have a silver lining. 
The COVID-19 pandemic pres-
ents an opportunity to chart new 
beginnings and create a better life 
for all. It offers us the chance to 
redefine and reinvent ourselves in 
a way that is unashamedly pro-

citizen. Botswana needs a better 
life for its citizens; an improved 
sense of national and self-pride; 
a deeper sense of unity, collec-
tive accountability and shared 
destiny; heightened self-reliance; 
complete inclusivity and partici-
patory growth fostered and cham-
pioned by a government that truly 
and jealously cares for the citizen 
and prioritizes the citizen. We 
urge Batswana to make the best 
of this opportunity without look-
ing back.

In conclusion, we cannot over-
look the many efforts by Batswa-
na citizens to mobilise positive 
group action. A number of eco-
nomic measures have recently 
been proposed, from circulat-
ing the Pula amongst indigenous 
communities to the establish-
ment of a domestic bank. This is 
the spirit by which great nations 
are built and we encourage such 
thoughts and plans unreservedly 
and caution against mere talk and 
lack of action. 
Continue to observe CoviD-19 
preCautions to the letter anD 
stay safe. 
fatshe leno, la rona!

Minister of Finance and Economic Development Dr Thapelo Matsheka visited the Tlokweng Border post and interacted with the Botswana Unified Revenue 
Service (BURS) employees on 24 July 2020. Matsheka encouraged employees to learn from the situation as the world is facing Covid-19, and to be prepared to 
match the demands of the fourth industrial revolution while upgrading the service.  (Pic:MONIRUL BHUIYAN/PRESS PHOTO)
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The Botswana Democratic Party 
(BDP) has expressed  disap-
pointment with their member 

of parliament for Jwaneng/Mabutsane 
constituency,   who according to the 
party Secretary General, Mpho Balopi 
defied the party’s collective responsi-
bility by voting against  suspending the 
leader of opposition, Dumelang Sale-
shando in Parliament on Tuesday.

“It was unfortunate for him to vote 
the way he did. We are an institution 
and a team with a common goal and 
we do everything as a collective. Any-
one who deviates from the party line is 
without a doubt out of order.  Party cau-
cus is recognized even in the party con-
stitution as something that we all have 
to adhere to. We can’t be doing as we 
please or be putting our individual in-
terests ahead of that of the party which 
has sent us to parliament to advance its 
interests as contained in the manifesto,” 
Balopi said.

According to him, the “BDP consti-
tution insists on selfless dedication to 
the party and what it stands for,” further 
adding that the view of the collective 
supersedes that of individuals. Balopi 
could not be drawn into discussing 
whether Reatile was likely to face any 
disciplinary action saying it was too 
early to say.

In defense of his independent vote, 
Reatile said that he represents his con-
stituents first and will conduct himself 
in their best interest. “That was not a 
vote with the opposition. Mind you,  I 
voted first and opposition voted after 
me. I did not agree with the speaker ‘s 
position and I listened to my conscience 
and voted along it,” said a  Reatile.

Reatile dismissed allegations that the 
BDP had caucused on the matter before 
Tuesday’s session. “The BDP  never 
agreed or made a resolution anywhere 
that they were going to suspend Sale-
shando. If anything, I voted against the 
Speaker and not the BDP. My posi-
tion was that Saleshando’s statements 
should have been expunged from the 
Hansard if the speaker was of the view 
that he had misled the nation, not a sus-
pension. Saleshando is a representative 
of the Maun voters and should continue 
to serve his people because future gen-
erations will still see that he once raised 
those issues but was silenced by legis-
lators. The speaker’s ruling in my view 
was wrong and should be rebuked as 
it may still be used against the BDP or 
any member of parliament in the future. 
I still stand by my vote,” he said.

Reatile Clashes With 
BDP Over Saleshando 
Suspension
•  Balopi says Reatile’s conduct violated collective 

responsibility
•  I still stand by my vote,” - Reatile.

Persons accepting the promotion from worker to supervisor often do not realize the extent of the new duties they are being assigned. All 
too often they assume that they will be doing basically the same work as before except that they will now be ‘‘in charge’’. In reality a major 
change in responsibility is occurring and an intensive effort to acquire new skills will be required. These skills are often in areas in which 
people never dreamed they would be involved and may take more effort to learn than the skills required of jobs they left. 

This course targets
• Individuals who are in supervisory positions.
• Individuals who aspire to be supervisors.

This course seeks to empower participants with the following skills:
• Leadership 
• Communication 
• Team building 
• Motivating employees
• Conflict resolution, etc 

Method of delivery: This five days short course will be delivered in the form of lectures and group discussions. Educational videos will also 
be used. Participants will be expected to fully engage in class exercises and case studies.

Course Topics:
Effective Communication, Role of a supervisor, Planning and decision making, Organizational and Change Management, Interpersonal Skills, 
Managerial skills for supervisors, Leadership in Supervision, Time Management, Delegation, Conflict Management, Coaching and Mentoring, 
Staff motivation, Gender Issues in the work place  and Effective Team Building.

Course Duration:   10th – 14th February 2020 - Francistown
Course Duration:  24th – 28th February 2020 - Gaborone
Course fee:   P5 000.00 per participant
Venue:   Cresta Thapama Lodge – Francistown
Venue:   CCE Block 243/004 - Gaborone
Deadline for payment: 7th February 2020 - Francistown
Deadline for payment: 21st February 2020 - Gaborone

Contact persons: FRANCISTOWN

Telephone:  246-8200  FAX: 241-6583

Ms. Moleele   Email: topo.moleele@mopipi.ub.bw 
Ms. Buzwani  Email: buzwanig@mopipi.ub.bw  
Ms. Mokgomo  Email: Kudzani.Mokgomo@mopipi.ub.bw  

Contact persons: GABORONE
Ms Thulaganyo Gaobolae  Tel:  355 2930     E-mail: Thulaganyo.Gaobolae@mopipi.ub
Ms Irene Libinda  Tel: 355 2058      E-mail: baebelei@mopipi.ub.bw
Mr Mbaiwa Mbaiwa  Tel: 355 2057 E-mail: mbaiwamk@mopipi.ub.bw
Dr V Magang  Tel.: 355 4439    E mail: magangv@mopipi.ub.bw 

CENTRE FOR CONTINUING EDUCATION
DEPARTMENT OF EXTRA MURAL AND PUBLIC EDUCATION

FRANCISTOWN AND GABORONE CAMPUSES
SUPERVISORY AND MANAGEMENT SKILLS SHORT COURSE

Payments:  1) UB Account No. 0100110109600, 
  STANDARD CHARTERED BANK.  
 2)  Online Portal (www.ub.bw/payment).  
 
For reference quote Vote P0427.

Accredited

CENTRE FOR CONTINUING EDUCATION
CHANGE MANAGEMENT- SHORT COURSE

Change Management
Change management is a systematic approach to dealing with change, both from the 
perspective of an organization and at the individual level. This involves, adapting to, 
controlling, and effecting change. There is therefore, an urgent strategic leadership function, 
for change management, which includes visioning, learning and innovation. 

Target Group:
This course targets Leaders, Managers, Supervisors, Programme Officers, at various levels of 
service in Government, Parastatals, and the Private sector.

Objectives of the Course:
This course seeks to empower participants with knowledge and equip them with skills  to 
manage and deal with inevitable and dynamic change processes in their organizations and 
their personal life; and to develop their skills to embrace, change; realize that it  inevitable 
and positive; and appreciate the importance of their roles as change leaders.

Methodology:
This course is delivered through lectures, active participation, case studies and videos.

Course Duration :  25th – 28th February 2020
Course fee :  P4 000.00 per participant
Time : 8:00 am – 4:30 pm
Venue : Block 243/004 CCE Building
Deadline : 24th February 2020

Contact Persons:  
Ms Thulaganyo Gaobolae Tel.: 3552930 Email:Thulaganyo.Gaobolae@mopipi.ub.bw
Ms Irene Libinda Tel: 355 2058 Email: baebelei@mopipi.ub.bw
Mr. M. K. Mbaiwa Tel: 355 2057 Email:  mbaiwamk@mopipi.ub.bw
Ms J Modise Jankie Tel: 355 2921 Email jankiej@mopipi.ub.bw

  Payments: 1) UB account number 0100110109600
  STANDARD CHARTERED BANK.
 2) Online Portal (www.ub.bw/payments)

   For reference quote Vote P0427

CENTRE FOR CONTINUING EDUCATION
DEPARTMENT OF EXTRA MURAL & PUBLIC EDUCATION

OCCUPATIONAL HEALTH AND SAFETY COURSE - MAUN

Workers’ Safety and Health are critical elements in every work setting. A safe 
working environment cuts absenteeism, companies’ insurance bills, etc. This 
course assists participants to discover the close connection between workers’ 
safety and health and their companies’ productivity especially in today’s 
chaotic environments. Participants are introduced to new and improved ideas 
about standards of regulation for healthy work and occupational environments.
 
Course Objectives: - At the end of the course, participants will be able to:- 
•	 Make	strong	connections	between	safety,	health	and	their	occupations.
•	 Effectively	identify	health	and	safety	issues	in	their	work	environments.
•	 Articulate	workers’	rights	and	employers	responsibilities	in	safeguarding	the		
 said rights.
•	 Suggest	to	their	organisations,	efficient	mechanisms	for	achieving	safe	and		
 healthy working environments.
•	 Apply	basic	OHS	skills	for	their	benefit	and	that	of	their	organisations.

Participants:	 This	 course	 is	 specifically	 aimed	 to	 aspiring	 SHE	 Officers,	 Senior	
and	 Middle	 Level	 Managers,	 Human	 Resources	 Officers	 in	 the	 Public	 and	
Private	 Sector,	 in	 NGOs,	 International	 Development	 Agencies,	 and/or	 any	
other	employees	who	deal	with	Occupational,	Health	and	Safety	issues	in	their	
organisations.

Course Duration  24th – 28th August 2020
Course fee  P5, 000.00 per participant
Time 8:00am – 4:30pm
Venue:	 Maun	–	Venue	To	Be	Confirmed
Deadline 20th August, 2020

Contact persons
Telephone:  246-8200  FAX: 241-6583
Ms.	T.	Moleele					246-8210		 Email:	topo.moleele@mopipi.ub.bw 
Ms.	K.	Mokgomo	246-	8202		 Email:	Kudzani.Mokgomo@mopipi.ub.bw	 
Ms.	G.	Buzwani			246-	8200	 Email:	buzwanig@mopipi.ub.bw

Persons accepting the promotion from worker to supervisor often do not realize the extent of the new duties they are being assigned. All 
too often they assume that they will be doing basically the same work as before except that they will now be ‘‘in charge’’. In reality a major 
change in responsibility is occurring and an intensive effort to acquire new skills will be required. These skills are often in areas in which 
people never dreamed they would be involved and may take more effort to learn than the skills required of jobs they left. 

This course targets
• Individuals who are in supervisory positions.
• Individuals who aspire to be supervisors.

This course seeks to empower participants with the following skills:
• Leadership 
• Communication 
• Team building 
• Motivating employees
• Conflict resolution, etc 

Method of delivery: This five days short course will be delivered in the form of lectures and group discussions. Educational videos will also 
be used. Participants will be expected to fully engage in class exercises and case studies.

Course Topics:
Effective Communication, Role of a supervisor, Planning and decision making, Organizational and Change Management, Interpersonal Skills, 
Managerial skills for supervisors, Leadership in Supervision, Time Management, Delegation, Conflict Management, Coaching and Mentoring, 
Staff motivation, Gender Issues in the work place  and Effective Team Building.

Course Duration:   10th – 14th February 2020 - Francistown
Course Duration:  24th – 28th February 2020 - Gaborone
Course fee:   P5 000.00 per participant
Venue:   Cresta Thapama Lodge – Francistown
Venue:   CCE Block 243/004 - Gaborone
Deadline for payment: 7th February 2020 - Francistown
Deadline for payment: 21st February 2020 - Gaborone

Contact persons: FRANCISTOWN

Telephone:  246-8200  FAX: 241-6583

Ms. Moleele   Email: topo.moleele@mopipi.ub.bw 
Ms. Buzwani  Email: buzwanig@mopipi.ub.bw  
Ms. Mokgomo  Email: Kudzani.Mokgomo@mopipi.ub.bw  

Contact persons: GABORONE
Ms Thulaganyo Gaobolae  Tel:  355 2930     E-mail: Thulaganyo.Gaobolae@mopipi.ub
Ms Irene Libinda  Tel: 355 2058      E-mail: baebelei@mopipi.ub.bw
Mr Mbaiwa Mbaiwa  Tel: 355 2057 E-mail: mbaiwamk@mopipi.ub.bw
Dr V Magang  Tel.: 355 4439    E mail: magangv@mopipi.ub.bw 

CENTRE FOR CONTINUING EDUCATION
DEPARTMENT OF EXTRA MURAL AND PUBLIC EDUCATION

FRANCISTOWN AND GABORONE CAMPUSES
SUPERVISORY AND MANAGEMENT SKILLS SHORT COURSE

Payments:  1) UB Account No. 0100110109600, 
  STANDARD CHARTERED BANK.  
 2)  Online Portal (www.ub.bw/payment).  
 
For reference quote Vote P0427.

Accredited

CENTRE FOR CONTINUING EDUCATION
CHANGE MANAGEMENT- SHORT COURSE

Change Management
Change management is a systematic approach to dealing with change, both from the 
perspective of an organization and at the individual level. This involves, adapting to, 
controlling, and effecting change. There is therefore, an urgent strategic leadership function, 
for change management, which includes visioning, learning and innovation. 

Target Group:
This course targets Leaders, Managers, Supervisors, Programme Officers, at various levels of 
service in Government, Parastatals, and the Private sector.

Objectives of the Course:
This course seeks to empower participants with knowledge and equip them with skills  to 
manage and deal with inevitable and dynamic change processes in their organizations and 
their personal life; and to develop their skills to embrace, change; realize that it  inevitable 
and positive; and appreciate the importance of their roles as change leaders.

Methodology:
This course is delivered through lectures, active participation, case studies and videos.

Course Duration :  25th – 28th February 2020
Course fee :  P4 000.00 per participant
Time : 8:00 am – 4:30 pm
Venue : Block 243/004 CCE Building
Deadline : 24th February 2020

Contact Persons:  
Ms Thulaganyo Gaobolae Tel.: 3552930 Email:Thulaganyo.Gaobolae@mopipi.ub.bw
Ms Irene Libinda Tel: 355 2058 Email: baebelei@mopipi.ub.bw
Mr. M. K. Mbaiwa Tel: 355 2057 Email:  mbaiwamk@mopipi.ub.bw
Ms J Modise Jankie Tel: 355 2921 Email jankiej@mopipi.ub.bw

  Payments: 1) UB account number 0100110109600
  STANDARD CHARTERED BANK.
 2) Online Portal (www.ub.bw/payments)

   For reference quote Vote P0427
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          Republic of Botswana

MINISTRY OF MINERAL RESOURCES, GREEN TECHNOLOGY AND ENERGY SECURITY

EXTERNAL ADVERTISEMENT

VACANCY CIRCULAR NO 1 OF 2020

VACANCY:     Deputy Director 
 
Applications are invited from highly motivated and well 
experienced, self-driven and suitably qualified citizens of 
Botswana for the position of Deputy Director at the Ministry 
of Mineral Resources, Green Technology and Energy Security 
tenable at Diamond Hub.  

Salary : E2 (P373, 152.00 – P388, 236.00 per annum)

Leave : 30 working days per annum.
 
Benefits : Optional contributory Medical Aid Scheme   
  (Government Contributes 50% and employee 50%

Duration : 24 – 36 months contract. 

Qualifications : Bachelor’s Degree in Business Administration,
   Economics, Finance or related fields (from a
   recognized and accredited institution) is
   required. A master’s degree in any of the   
  above or related disciplines will be an added  
  advantage. 

  Certified Anti-money Laundering/Combating
   Terrorist Financing and Combating Financing
   of proliferation of weapons of mass destruction
   (AML/CFT) Compliance Practitioners will 
  also have an added advantage. 

Experience : A minimum of fourteen (14) years post   
  qualification work experience in the business,
   minerals industry, or a related field, two
   years of which must have been served at
   D1 salary scale or equivalent. For private
   sector applicants, experience must involve
   handling multi-disciplinary services in large
   and complex business projects. Accreditation
   in AML/CFT/CFP compliance is desirable. 

Main Purpose of the Job: To oversee the AML/CFT/CFP 
compliance within the diamond industry and business 
development facilitation. Assists in providing effective 
leadership and guidance in administrative and technical 
matters pertaining to business development, diamond 
beneficiation and AML/CFT/CFP. 

Key Performance Areas:

1. Advices stakeholders on all aspects of diamond business  
 development and diamond beneficiation, and AML/CFT/  
 CFP.
2. Manages diamond business development and beneficiation
  programmes and AML/CFT/CFP.
3. Manages relationships with stakeholders and customers.
4. Manages performance of the key areas of responsibility and
  prepares monthly, quarterly and annual reports.
5. Provides general quality assurance in the delivery of   
 Divisional projects relating to business development,
  diamond beneficiation, and AML/CTF/CFP.
6. Initiates the development and review of policies, strategies,
  procedures, and legislation designed to regulate/ enhance  
 diamond business development, diamond beneficiation,   
 and combat money laundering and financing of terrorism.

7. Establishes and maintains a ‘lessons-learned’ database   
 from Divisional projects, to serve as a guide to future   
 projects.
8. Manages maintenance of statistics concerning diamond   
 market, business performance, as well as compliance   
 measures adopted or implemented by the specified party  
 and sanctions imposed on such specified party, under the  
 Financial Intelligence Act.
9. Ensures adherence to agreed standards, methodologies,   
 principles and processes.
10.Monitors budget and expenditure for Divisional projects   
 and activities. 

Key competencies
 
•	 Analytical	and	Strategic	thinking
•	 Deciding	and	Initiating	action
•	 Teamwork	and	Partnering
•	 Communicating	Effectively
•	 Supervision	and	Accountability
•	 Planning	and	Execution
•	 Innovating	and	Driving	Change
•	 Delivering	Quality	Service

APPLICANTS:  
  
Applicants should quote the Vacancy Circular No. and provide 
the following details:

a) Full names, address and place of birth.
b) Certified copy of National Identity Card.
c) Brief summary of career with duties (Curriculum Vitae).
d) Certified copies of certificates together with their transcripts
  (both academic and professional).
e) Two (2) recent reference letters (not more than six (6)   
 months old).
f) Names and contact details of two (2) current referees.

In case of serving public officers the following should be 
provided:

•	 Date	of	first	appointment
•	 Present	post	and	date	of	appointment	thereto.
•	 Candidates	from	Parastatals	and	Private	Sector		 	 	
 Organisations should provide a statement of salary or pay. 

IMPORTANT

Applications from serving Public Officers should be routed 
through their Heads of Department and Permanent Secretaries. 
Applications not so routed will not be considered.

Note: Only shortlisted candidates will be responded to.

Applications should be addressed to:

The Permanent Secretary
Ministry of Mineral Resources, Green Technology and Energy 
Security
Private Bag 0018
Gaborone 

OR hand delivered to:
Records Management Unit
Ministry of Mineral Resources, Green Technology and Energy 
Security
Fairgrounds Office Park
Block C, First Floor

CLOSING DATE: 14 August 2020
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The Special Economic Zones Au-
thority (SEZA) was established to 
boost economic development by 

positioning Botswana as a premier invest-
ment destination and improving the coun-
try’s ease of doing business. 

This was said by SEZA Chief Executive 
Officer (CEO) Lonely Mogara in a recent 
interview. He added that ease of doing 
business will be achieved by introducing 
special regulatory, administrative and fis-
cal regimes in identified Special Economic 
Zones (SEZs).

“Further, SEZA will address constraints 
that may generally hinder investment in the 
country such as work, residence and build-
ing permits, Environmental Impact As-
sessment (EIA) as well as introducing tax 
incentives through a dedicated One Stop 
Service Centre (OSSC),” said Mogara.

SEZA was set up to establish, develop, 
manage and regulate a portfolio of pub-
lic, private and Public-Private-Partnership 
(PPP) SEZs. Mogara explained that the 
Authority has a number of key objectives, 
among them to attract world class investors 
and diversify Botswana’s economy through 
increased export revenue and Foreign Di-
rect Investment (FDI); develop SEZs that 
are integrated into the domestic, regional, 
and international markets; facilitate cluster 
development; and create backward and for-
ward linkages anchored by targeted inves-
tors.

“We intend to roll-out a red carpet for 
SEZ investors through a robust One Stop 
Service Centre (OSSC). We will also regu-
late all SEZs in Botswana and monitor in-
vestor compliance to set rules and regula-
tions,” said Mogara.

SEZs are a result of recommendations 
by the Business Economic Advisory Coun-
cil (BEAC), which was set up by former 
President Festus Mogae in 2005. Accord-
ing to Mogara, the Botswana Excellence 
Strategy for Economic Diversification and 
Sustainable Growth identified Free Zones 
as “vehicles for introducing and making 
viable, new activities by providing attrac-
tive incentives (tax, labour, land, telecom-
munications costs), but only for highly 
specific, strictly circumscribed investment 
ventures.” 

Subsequent to the BEAC recommenda-
tions, Government adopted the SEZ Policy 
of 2011. In 2012/13, Government engaged 
Kaiser and Associates - a renowned multi-
national head-quartered in the USA - to 
conduct a feasibility study, which recom-
mended eight public sector led special 

SEZA To Improve Ease 
of Doing Business
economic zones: Sir Seretse Khama In-
ternational Airport, Fairgrounds, Lobatse, 
Pandamatenga, Palapye, Francistown, Se-
libe-Phikwe and Tuli Block. The SEZs Act 
was subsequently passed by Parliament 
in 2015, followed by the establishment of 
SEZA in 2016, the approval of SEZ Regu-
lations of 2018 and SEZ Incentives in 2019.

“As part of our plan to manage and regu-
late SEZs in Botswana, we are in discus-

sions with strategic organisations that will 
be appointed Zone Management Compa-
nies.  This will allow SEZA to become a 
pure regulator and avoid playing the dual 
role of developer and regulator,” said 
Mogara.

In that regard, he added, SEZA has 
identified the Local Enterprise Authority 
(LEA) as a potential Zone Management 
Company for the Lobatse SEZ and Fair-

grounds Holdings for the Fairgrounds Fin-
Tech SEZ.

“Botswana Innovation Hub (BIH) has 
been targeted for the SSKIA SEZ, SPEDU 
for Selibe Phikwe and Botswana Agricul-
tural Marketing Board (BAMB) for Pan-
damatenga,” said Mogara.  

He further revealed that SEZA is explor-
ing partnerships with these stakeholders to 
leverage on their strengths and optimise the 
country’s resources. To this end, he said, 
SEZA has already signed a Memorandum 
of Agreement with BIH and another Mem-
orandum of Understanding with Business 
Botswana.

“Negotiations are at an advanced stage 
to sign agreements with BAMB and LEA,” 
concluded Moraga. 

SEZA Chief Executive Officer Lonely Mogara

th

Botswana Public O�cers Medical Aid Scheme

bpomas_o�cialbw www.bpomas.co.bw

T’s & C’s apply.
For more information call: 370 2907  

A�ordable 
Healthcare 

Thank you for making us the #1 medical aid in Botswana for 
the past 30 years. Here is to another 30 years and more.

Number 1 in Medical Aid

Happy 30th 

Birthday 
BPOMAS



Wednesday 29 July 2020  The BoTsWana GazeTTePage 16 businesscolumnbusiness newsBusinessnews
The Botswana Gazette Page B1

 wednesday 29 July 2020
sinCe 1984

On Monday this week, 
the Botswana Stock 
Exchange (BSE) CEO 

Thapelo Tsheole lifted the sus-
pension of Choppies shares. It 
meant that Choppies resumed 
trading on the BSE. The shares 
were lifted after Choppies pub-
lished all outstanding financial 
results on the BSE.

To Ram, as Ottapathu is af-
fectionately known, the lifting 
of the suspension is the end of 

the storm for Choppies, because 
Choppies shares will now be 
traded. 

Just after the lifting of the 
suspension on Monday, Chop-
pies was the largest trader on 
the Domestic Companies Index 
(DCI).

Over 1.7 million shares were 
traded, generating over P1.2 
million in turnover according to 
the BSE daily market report.

The share price closed the day 

trading at P0.69 thebe per share. 
A stockbroker, who spoke anon-
ymously, said the large trading 
was probably shares that were 
bought from the Johannesburg 
Stock Exchange (JSE) before 
the suspension and were sup-
posed to be transferred to the 
BSE. He said as a result of the 
suspension, the shares could not 
move. The capital market ana-
lyst said Choppies’ real perfor-
mance will reflect after a week 

or two, after the crunching and 
digesting of the Choppies finan-
cials.

Ram chose not to speak about 
the share price since the compa-
ny is on a closed period, but he 
hinted that with its large pool of 
investors, Choppies has always 
been one of the liquid shares on 
the BSE.

In the interview, neither did 
Ram want to comment on the 
company’s Earnings per Share 

The Return of Choppies
Now that the troubled fast moving consumer goods (FMCG) giant, Choppies Enterprises Limited has disposed of non-
performing operations, Chief Executive Officer (CEO) Ramachandran Ottapathu is confident that Choppies will return 
to profitability, he spoke to Staff  Writer KEABETSWE NEWEL.

(EPS) which has declined consider-
ably. EPS refers simply to the value 
that shareholders derive in each 
share.

What Ram was confident about 
however is that Choppies has gotten 
rid of loss making operations which 
were bankrolled by the Choppies 
group. To the shrewd businessman, 
disposing of those operations was 
a strategy geared at ensuring that 
Choppies becomes liquid, and that 
it operates only profitable, self sus-
tainable operations and only those 
that will be profitable or sustainable 
in the near future. 

Choppies has disposed of its 
South African operations. South 
Africa has never been profitable 
to Choppies, despite that the op-
erations were funded to the tune of 
millions in Pula, which drained the 
Choppies coffers. “We had around 
92 stores in South Africa, and yet 
it was such a small number for 
us to be profitable. We needed a 
large number of stores to be prof-
itable in that market. It was drain-
ing Choppies financially,” he said 
in the interview. Further, Ram said 
Choppies also sold its Mozambique 
operations because they were loss 
making. He also said they are wind-
ing down in Kenya and Tanzania as 
well. “We should be done with the 

In the interview, 
neither did Ram want 
to comment on the 
company’s Earnings per 
Share (EPS) which has 
declined considerably. 
EPS refers simply to the 
value that shareholders 
derive in each share.

To Page 17

www.botswanalife.co.bw

BOTSWANA LIFE
MONTHLY UNIT PRICES

For any enquiries regarding the above, please call 
our Finance or Actuarial Departments at 364 5100

For more information, see our Fund Fact Sheets on our website 

Botswana Life Insurance Limited is a member of the BIHL GroupINSURANCE  I  FINANCIAL PLANNING & ADVISORY  I  RETIREMENT  I  INVESTMENT

botswanalife botswanalifebw

INVESTMENT FUND  Mar-20 Apr-20 May-20 Jun-20 Jul-20

Mompati Life Fund  11.69 11.40 11.86 11.90         11.97

Mompati Retirement Annuity Fund  53.44 52.10 54.25 54.43         54.49

Mompati Educator Fund  13.82 13.47 14.02 14.07         14.13

Mompati Offshore Fund  2.93 2.70 2.95 2.97           2.99

Ex-IGI Fund  45.02 45.00 45.54 45.39         45.40

Khumo 2016 Preservation Fund                   11.67  11.68 11.70 11.72         11.75

Shariah Model Portfolio Fund                       0.74  0.61 0.65 0.67           0.72

Balanced Life Fund                  12.80  12.50 13.08 13.15         13.25

Balanced Retirement Fund                  58.66  57.26 59.97 60.28         60.69

Moderate Life Fund                   15.13  14.77 15.46 15.54         15.65

Growth Offshore Fund                       3.30  3.04 3.36 3.39           3.43
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process in a few months,” he stressed.
Post the disposal, Ram said Choppies is 

now fairly liquid. The remaining operations 
are in Botswana, Choppies’ home ground 
and most profitable operations. Further, 
Choppies operates in Zimbabwe, where 
Ram noted that they are profitable, as well 
as in Zambia, which is self sustainable. 
“Namibia is still a small operation with 
only 5 stores. If we open 5 more stores, 
Namibia will be profitable. All Choppies 
operations will then be profitable and our 
shareholders will be happy,” he revealed, 
adding that Choppies no longer has cash-
flow challenges.

As soon as Choppies returns to profit-
ability, Ram said shareholder earnings shall 
increase, which will improve the attractive-
ness of Choppies and investor confidence.

Asked whether the winding down of 
other operations will not reduce Choppies 
revenue and growth prospects, Ram said 
the problem was that those operations were 
draining Choppies financially. Ram would 
rather focus on the profitable markets and 
expand in those. He said he will soon open 
shop in Gumare. There are other plans to 
expand in Zambia and Namibia.

There were questions over Choppies’ 
corporate governance practices and some 
financial transactions, which Ram said are 
now water under the bridge. He said steps 
have been taken to address all those.

He said Choppies will claw its way back 
to being a star corporate performer with 
tighter governance structures, a clear suc-
cession plan and a watchful board.

“We have undertaken an aggressive re-
structuring.  Choppies has recapitalised it-
self; appointed a Deputy CEO with over 25 
years of grocery retail experience in South-
ern Africa, has appointed a new Chief Fi-
nancial Officer (CFO); and appointed new 
auditors - international auditing firm, Ma-
zars,” he revealed, adding that all of them 
have commenced work, although some are 
still out of the country owing to travel re-
strictions.

Some of the measures taken by Choppies 
include the recapitalisation of the busi-
ness by P50 million comprising a loan of 
P100million from founding shareholders, 
Ram Ottapathu and Farouk Ismail, and P50 
million from trading operations. 

Choppies also announced amendments 
to Ram’s employment contract in accor-
dance with the King IV Code on Corporate 
Governance. This includes a 43 percent 

reduction in the current guaranteed portion 
of the CEO’s remuneration to facilitate the 
introduction of short-term incentives. Ram 
said Choppies’ unsatisfactory financials are 
as a result of unrealised foreign currency 
translation reserves of P300.8 million, for 
the 2019 full year. 

“The effect of the deterioration of the 
Zimbabwean currency alone accounts for 
P323.2 million of this amount with the 
balance of P22.4 million made up of a 
net profit on translating other currencies. 
These unrealised losses from Zimbabwe 
were partly offset by the recognition of 
a hyperinflation reserve of P71.3 mil-
lion,” he said, adding that trading losses 
of P435.6 million (2018: P375.1 million) 
from regions that were closed/discontinued 
since the June 2019 year-end namely South 
Africa P306.6 million (2018: P273.8 mil-
lion), Kenya P95.3 million (2018: P83.7 
million), Tanzania P18.2 million (2018: 
P5.9 million) and Mozambique P15.5 mil-
lion) (2018:P11.7 million).

He emphasized that the losses were 
mainly from South Africa, Tanzania, Ke-
nya and Mozambique. 

“As a result, the board took a decision 
to reduce the losses by exiting these opera-
tions,” he stated.

TLOTLO 
KEBINAKGABO 

Property develop-
ment firm, Time 
Projects Botswa-

na, is currently in plans to 
add to their list of proper-
ties by purchasing prop-
erty from Barloworld 
Equipment Botswana, 
this publication can re-
veal.

The Competition 
and Consumer Author-
ity (CAA) received a 
merger notification for 
a purchase of immov-
able property, Lot 79961 
(made up of Lots 75727, 
75728, 75729 and 75730) 
in Gaborone by Time 
Projects Botswana (Pty) 
Ltd from Barloworld 
Equipment Botswana 
(Pty) Ltd.

Barloworld Equipment 
Botswana is a private 
company incorporated in 
accordance with the laws 
of Botswana.It is entirely 
controlled by Barloworld 
Equipment UK Limited. 
Barloworld Equipment 
UK Limited directly or 
indirectly controls the 
following companies in 

Botswana: Barloworld 
Motor, Avis and Barlo-
world Equipment.Barlo-
world Equipment is the 
leading supplier of heavy 
earthmoving equipment 
to the mining and con-
struction industry in Bo-
tswana.

The acquirer, on the 
other hand, Time Proj-
ects, was established 
in 1986 and undertakes 
projects ranging from 
low cost housing devel-
opment in Botswana and 
Zambia and executive 
residential complexes to 
multi-million Pula com-

mercial office blocks, 
shopping centres and in-
dustrial developments. 
Some of the properties 
that it directly or indi-
rectly controls in Bo-
tswana include Dimosse 
Investment (Pty) Ltd 
which owns a piece of 
residential land in Gabo-
rone Block 5 Lot 75068, 
Adonis (Pty) Ltd through 
a dormant company-
which holds title to Plot 
74538 Prime Plaza in 
Gaborone and Merle In-
vestment (Pty) Ltd which 
owns investment prop-
erty Plot 134, Indepen-
dence Avenue, Gaborone.

This is a company in 
the business of develop-
ing property to sell, de-
velopment and project 
management, property 
and asset management, 
as well as property in-
vestment. It earlier this 
year entered into a de-
velopment agreement 
with Prime Time,which 
is subject to conditions 
in terms of which Time 
Projects will develop a 
retail shopping centre in 
Lobatse valued at P116 
million.

Time Projects to Buy 
Barloworld Equipment

This is a company 
in the business 
of developing 
property to sell, 
development 
and project 
management, 
property and asset 
management, as 
well as property 
investment.

From Page 16

Choppies
“We have undertaken an 
aggressive restructuring.  
Choppies has recapitalised 
itself; appointed a Deputy 
CEO with over 25 years of 
grocery retail experience in 
Southern Africa, has appointed 
a new Chief Financial Officer 
(CFO); and appointed new 
auditors - international 
auditing firm, Mazars,” he 
revealed, adding that all of 
them have commenced work, 
although some are still out of 
the country owing to travel 
restrictions.
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www.plascon.com

Reinvented, Rejuvenated and Ready to Relaunch – Plascon looks to the future

Plascon has remained Africa’s go-to coatings manufacturer for over 130 years as a result of its ability to 
continuously reinvent itself. This year marks Plascon’s biggest brand renewal yet, with rejuvenated products, 
exciting initiatives and a bold new look, to top things off.  

In preparation for this relaunch, Plascon has been in a state of metamorphosis for quite some time. “Businesses 
are facing a number of challenges this year and an already tough economic climate has been worsened by 
the COVID-19 pandemic. To continue to remain relevant, we’ve set 2020 as the year to add even more value 
to our customers in this already difficult market.  In addition to the brand’s refreshed aesthetic and corporate 
identity, a new range of innovative and eco-friendly products that offer incredible new technologies with 
advantages for personal wellness and the planet will be available through renewed operations, logistics and 
distribution,” says Gaketshepe Piet Sales & Marketing at Plascon.

The concept behind Plascon’s new logo is a vision of the future. ¬¬This idea of a forward-looking vision is 
intertwined with the golden thread of re-invention that runs through Plascon. It tells an inspiring and confident 
story. 

The striking new logo replaces the former ellipse shape and takes the typography of the brand name into a 
more accessible lower case – with a bolder and upright form that communicates confidence and leadership. 
The letter forms are created with even stroke weights as if made with a paint roller or brush, which adds an 
extra dimension to brand storytelling.

Plascon’s iconic oval lives on in the open space created by the new vision field and allows the logo to adapt 
easily to various online and offline communication platforms. The logo lives predominantly in a field of red 
that is intuitive and responsive and can be used as a tag on various executions. 

Plascon’s colour landscape has also been updated from the previous light red to a rich bold red. The primary 
colour palette is vibrant and evokes the sense of a new Africa, creating standout appeal across the brand 
assets, elevating Plascon’s presence in the mind of its customers. 

Plascon’s new photographic style includes images that speak to its brand story with the paint as the hero. The 
style is clean, African, modern and approachable. Rooted in Plascon’s heritage, the new identity embraces 
simplicity and contemporary styling, whilst maintaining the boldness and integrity for which Plascon is known.

Furthering its commitment to environmental conservation has been a big part of Plascon’s relaunch. The 
brand is taking meaningful steps to reduce its impact on the environment with the introduction of new, eco-
friendly products. One of the innovations that Plascon will bring to market in 2020 is Plascon TradePro Roof & 
More, which contains no APEOs - these harmful chemical compounds pollute the water cycle and destroy 
marine life. 
Expect a range of other powerful new products from the country’s leading coatings brand in the latter half 
of the year, to be launched under the brand’s refreshed corporate identity. These changes affirm Plascon’s 
re-orientation and refreshed commitment to focus on people and purpose.

Plascon Botswana has been a leading paint supplier in Botswana for over 30 years, a standing built on 
constant innovation and unwavering trust in the brands quality. Our brands are omnipresent across the 
Decorative, Retail, Trade, Automotive, Industrial and Protective Coatings sectors. The company has repeatedly 
set new benchmarks by reimagining and reinventing trustworthy products that make people’s lives easier 
and better, without compromising on quality, with a focus on developing pioneering products while being 
conscious of their environmental impact. We conduct our business based on enduring relationships, trust and 
perseverance. We provide the best possible solutions for our customers’ needs. Our ultimate objective is to 
create value to our shareholders, customers, employees, suppliers and the community.

Media Release

click here

http://www.plascon.com
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KEABETSWE NEWEL

Motivated by its precari-
ous financial position, 
the perennial loss mak-

ing Botswana Power Corporation 
(BPC), has applied to the Botswa-
na Energy regulatory Authority 
(BERA) to further hike electric-
ity tariffs, an announcement from 
BERA says.

According to the announcement, 
BERA says it received an applica-
tion from the BPC on the 13th of 
June 2020, pursuant to Section 57 
of the BERA Act. In its application, 
BERA said BPC proposes a cost re-
flective migration path to be imple-
mented over three years, from the 
2021/22 financial year to 2023/24 
financial year.

According to BERA, BPC’s cur-
rent domestic tariff for the 2020/21 
financial year is P1.02. BPC pro-
poses that the tariff be increased to 
P1.07 in the 2021/22 financial year 
(5 percent increase) and a further 
P1.11 in the 2022/23 fiscal period 
representing a 4 percent increase. 
In the 2023/24 financial year, BPC 
proposes a P1.16 tariff for domes-
tic use. For Government, BERA 
said the current tariff is P2.09 for 
the 2020/21 financial year. BPC 
has proposes P2.20, a 5 percent 
increase for the 2021/22 financial 
year and a further P2.29 and P2.38 
in 2022/23 and 2023/24 respec-
tively.

For commercial use, BPC pro-
poses P1.44, P1.50 and P1.56 re-
spectively for the 2021/22, 2022/23 
and 2023/24 financial years respec-
tively. The current tariff is at P1.37. 
Mining companies are currently 
paying a P1.03 tariff. BPC pro-
poses that they pay, P1.09, P1.13 
and P1.17 for the 2021/22, 2022/23 
and 2023/24 financial years respec-
tively.

BPC’s reasons for hiking power 
tariffs  is that in terms of Section 
17 of the BPC Act (CAP 74:01), 
it is required to conduct its affairs 
on sound commercial lines and to 
produce a net operating income 
by which a reasonable return can 
be measured. According to BPC, 
this is achievable through gradual 
migration of electricity tariffs to 
a cost reflective status on a yearly 
basis. The Corporation also said 
this is supported by the Govern-
ment draft National Energy Policy, 
whilst ensuring affordable and ap-
propriately priced energy for local 
consumption.

For the years 2007/08 to 2016/17, 
BPC incurred operating losses. In 
2007/08, BPC incurred P85 mil-
lion in losses and a staggering P1.3 
billion loss in the year 2016/17, ac-

cording to information provided by 
BERA. 

In that period, BERA said the 
consumer tariff subsidy to BPC 
increased from P450 million in 
the year 2010/11 to P2.3 billion in 
the year 2015/16 to ensure that the 
Corporation’s ability to continue as 
a going concern. BPC, according to 
BERA, was also constrained to ded-
icate financial resources towards its 
capital expenditure plans due to its 
strained cash position on account 
of its recurring losses. Only dur-
ing the year ended 31 March 2018 
and 31 March 2019, BPC made an 
operating profit of P1.1 billion and 
P727.9 million respectively, inclu-
sive of Government’s Consumer 
tariff Subsidy of P1.4 billion and 
P800 million respectively. Without 
the tariff subsidy, an operating loss 
of P299 million and P72 million 
would have been realised over the 
same years. 

Information provided by BERA 
reveals that BPC’s precarious fi-
nancial position commenced as 
far back as 2009, mainly due to 
non-cost reflective tariffs. BPC 
continued to accumulate losses due 
to low availability of Morupule B 
Power Station and increasing cost 
of imported power. Government, 
according to BERA, continues to 
subsidise BPC in order to cushion 
the impact of non-cost reflective 
tariffs, but the subsidy has reduced 
significantly over the last 5 years. 
According to BERA, the cumula-
tive tariff increase is lower than 
the cumulative subsidy reduction 
which is indicative of the revenue 
mismatch. “The award of the 22 
percent tariff increase and the pro-
posed 5 percent tariff increases 
contributes to the reduction of 
the under-recovery gap between 
the Total Cost of Electricity Sup-
ply and the Total Sales Revenue,” 
BERA announced.

Further, BERA said BPC believes 
that the tariff proposal for the fi-
nancial year ending 31 March 2021 
is based on computations which 
consider achievement of the BPC 
MASA 2020 Strategy and progres-
sive reduction in consumer subsidy 
as evidenced by the 22 percent tar-
iff increase effective 1st April 2020. 
“This increase nonetheless, will not 
yield an immediate increase in rev-
enue until recovery of the economy 
from the COVID-19 impact.  For 
the year 2020/21, due to COV-
ID-19, BPC revenue is projected to 
reduce by P323 million (8 percent) 
as compared to the budget. Further, 
the 2021/22 revenue consumption 
is estimated to increase by 11 per-
cent resulting in a net increase of 3 
percent.

BPC Hikes Electricity 
Tariff s, Again

Commercial Motors, a subsidiary of 
the Sefalana Group of companies 
and Motor Dealership TATA, MAN and 
HONDA, has an opportunity for the 
following post. The position is tenable 
at Commercial Motors, Broadhurst 
Industrial, Gaborone. 

A) Position : Senior Technician/ 
Foreman
Responsibilities

•	 Supervise	on	repairs	of	MAN,	TATA		
	 and	HONDA	vehicle	models
•	 Supervise	a	team	of	Technicians
•	 Render	technical	advise	to			 	 	 	 	 	
 Technicians and Assistants
•	 Ensure	adherence	to	quality	control
		 standards	on	vehicle	maintenance

Desired Experience, Qualification and 
Education

•	 An	ambitious	and	dynamic	person		
 of sound technical knowledge, with
		 a	proven	track	record	is	sought.	The
		 applicant	must	be	very	serious	
	 about	“	first	time	right”	standards			
	 and	must	have	a	vast	experience
	 as	a	qualified	Auto	/	Diesel		 	 	 	 	 	 	
	 Mechanic	/	Electrical	Technician
•	 Should	have	working	knowledge	of		
 MANCATS or similar diagnostic tools

•	 Customer	oriented	and	good			 	 	 	
 communication skills
•	 Should	be	able	to	assist	with	vehicle
		 handovers	and	driver	training
•	 Minimum	of	10	years’	work
	 experience	in	a	Senior	position
•	 Experience	and	qualifications	on			
 brands such as TATA and, or MAN  
	 will	be	an	added	advantage	
•	 Must	be	experienced	and	have		 	
 working knowledge in Microsoft 
	 Office	products
•	 Must	have	heavy	duty	drivers’		 	 	 	
 license

Interested	 individuals	 should	 submit	
their	 application	 letters,	 CV,	 certified	
copies	 of	 identity,	 driver’s	 license	and	
academic	certificates	to:

Dealer Principal
Commercial Motors Pty Ltd
P O Box 2276, Gaborone 
Plot 10232/235 Moporoporo Road, 
Broadhurst Industrial, Gaborone
Tel: 3952652

ONLY SHORT LISTED CANDIDATES WILL BE 
CONTACTED

Closing	Date:	14 August 2020
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72 Monthly instalments  I  Retail price R193 900  I  10.60% Interest rate linked to prime  I  15% Deposit  I  
35% Residual  I  Total cost of credit R248 340 including bank initiation fee  I  Excludes bank service fee of R69pm  I  
Valid until 30 June 2019  I  While stocks last  I  Terms and conditions apply.

Finance offers are subject to approval from Honda Finance, a product of WesBank, a division of FirstRand Bank Ltd.  
An Authorised Financial Services and Registered Credit Provider. NCRCP20. Models shown may differ from actual models.
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Free Telephone
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Steering Wheel

Keyless Entry Automatic 
Air Conditioning

Alloy Wheels Front Foglights
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GO BIG. GO BOLD. 
GO BR-V.
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Class Leading 
Luggage 
Space

7 Seats ABS with 
EBD, EBA 

& VSA

Bluetooth 
Hands Free 
Telephone

Dual  
Airbags

Terms and condition apply.E&OE.

HONDA GABORONE 
Plot 10232/35, Moporoporo Road

Broadhurst Industrial, Gaborone Botswana
Tel: (+267) 395 2652 . Fax: (+267) 395 2643

P165,000 
(INCL VAT)
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(INCL VAT)

1.5 Litre
Comfort CVT
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VACANCY

Commercial Motors

1. SPECIALIST: ENTERPRISE RISK 
MANAGEMENT x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE 

Position Purpose
The role assesses and identifies potential risks that may hinder 
the reputation, safety, security and financial prosperity of the 
Corporation.  The role is accountable for aligning the risk and 
compliance strategy to the Corporation’s overall business 
strategy and mandate.  It defines the risk profiles and agrees 
risk appetite and provides guidance to risk and compliance 
governance structures on overall leadership, vision and 
direction. This role facilitates and embeds a risk management 
culture across the Corporation by overseeing and managing 
an effective risk management program. It is also accountable 
for mitigation of fraud and corruption at WUC.

Key Responsibilities
•	 Risk Management Strategy, Policy & Plan, Risk Profile 

Establishment, Risk Assessment & Assurance
•	 Risk Management Support, Prevention & Business Conti-

nuity, Risk Reporting, Fraud and Investigation
•	 Risk Management Capacity Building & Culture Embed-

ding, Financial Management, 
•	 People Management & Functional Effectiveness, Compli-

ance & Governance and Culture

Outputs and Measures
•	 Positive Corporation Risk Profile
•	 Robust Risk Management Governance Structures
•	 Effective Risk Management Strategy
•	 Effective Risk Management Framework and enabling tools
•	 Business enabling Risk Management Cycle
•	 Timeous Risk Assessment, Effective internal control 

framework/environment
•	 Business Training and an active Risk Champion/Officer 

network at Business Centers

Qualifications and Experience
•	 A Bachelor’s Degree in Risk Management, Sciences/En-

gineering, Business Management or Social Sciences
•	 Post Graduate Certificate in Enterprise Risk Management 

or related training
•	 Member of a professional registered body
•	 Valid driver’s license is an added advantage                  
•	 A minimum of five (5) years’ experience of which three (3) 

years should be at managerial level in Risk Management

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Properly Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

2. LEAD AUDITOR: FINANCE AND 
GOVERNANCE x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to 
generally accepted and governmental standards, practices 
and procedures in order to perform and facilitate complex 
Financial and Governance operational and compliance audits. 
Plans, organizes, coordinates and manages audit activities 
related to complex Financial and Governance operational 
and compliance audits. Provides independent opinion on risk 
and control environment in specific business unit, Corporate 
Support Unit or process.

Key Responsibilities
•	 Development of Internal Audit Plans, Internal Audits 

Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance, Integrity Assurance
•	 People Management and Functional Effectiveness
•	 Financial Management, Compliance & Governance, 

Culture

Outputs and Measures
•	 Improved financial reporting accuracy
•	 Quality and relevance of Audit Opinion/advisory service, 

Audit findings
•	 Risk Assessment, Finance and Governance Audit Action 

Plans
•	 Improvement in internal control systems and risk 

mitigation
•	 Improvement in the quality of service

Qualifications and Experience
•	 A Bachelor’s Degree in Finance, Commerce, Accounting 

or Auditing from an institution accredited by a nationally 
recognized accrediting agency 

•	 ACCA/CIMA/CIA/CISA/BICA professional qualification
•	 Membership of a recognized institution for Accountants or 

Auditors
•	 Valid driver’s license is an added advantage and must be 

willing to travel  
•	 A minimum of six (6) years’ experience in performing 

complex financial, compliance or operational audits, 
including three (3) years’ management experience

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Property Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

3. LEAD AUDITOR: INFORMATION 
TECHNOLOGY x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to 
generally accepted and governmental standards, practices 
and procedures in order to perform and facilitate complex 
Information Technology operational and compliance audits. 
Plans, organizes, coordinates and manages audit activities 
related to complex Information Technology operational and 
compliance audits. Provides independent opinion on risk 
and control environment in specific business unit, Corporate 
Support Unit or process.

Key Responsibilities
•	 Development of Internal Audit Plans, Internal Audits, 

Consulting and Advisory Services, Reporting and Gover-
nance Structures

•	 Risk Evaluation and Assurance, Integrity Assurance, Peo-
ple Management and Functional Effectiveness

•	 Financial Management, Compliance & Governance, Cul-
ture

Outputs and Measures
•	 Improved financial reporting accuracy, Quality and rele-

vance of Audit Opinion/advisory service
•	 Audit findings, Risk Assessment, Information Technology 

Audit Action Plans,
•	 Improvement in internal control systems and risk mitiga-

tion  
•	 Improvement in the quality of service

Qualifications and Experience
•	 A Bachelor’s Degree in Information Systems/Information 

Technology, or related field from an institution accredited 
by a nationally recognized accrediting agency

•	 CISA (Certified Information Systems Auditor) professional 
qualification 

•	 Membership of a recognized institution for Auditors as an 
added advantage

•	 Valid driver’s license is an added advantage and must be 
willing to travel

•	 A minimum of six (6) years’ experience in performing 
complex Information Systems compliance or operational 
audits including three (3) years’ management experience

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Properly Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

4. AUDITOR: FINANCE AND 
GOVERNANCE x1 – HEAD OFFICE 

Position Purpose
Performs Finance and Governance operational and 
compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role may 
be assigned to work on consulting projects under a Lead 
Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance
•	 Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
•	 Draft Audit Plan
•	 Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Finance and Governance Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Finance, Commerce, Accounting 

or Auditing from an institution accredited by a nationally 
recognized accrediting agency

•	 Part professional qualification in ACCA/CIMA/CIA/CISA/
BICA

•	 Membership of a recognized institution for Accountants 
or Auditors   

•	 Valid driver’s license is an added advantage and must be 
willing to undertake extensive travel 

•	 A minimum of three (3) years’ relevant experience in per-
forming Audits or Risk Management

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

5. AUDITOR: INFORMATION 
TECHNOLOGY x1 - HEAD OFFICE

Position Purpose
Performs Information Technology operational and compliance 
audits in accordance with generally accepted auditing 
standards, practices and procedures.  This role also works on 
consulting projects under a Lead Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services

•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance
•	 Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
•	 Draft Audit Plan
•	 Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Engineering and Project Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Information Technology/Informa-

tion Systems from an institution accredited by a national-
ly recognized accrediting agency

•	 Part Professional qualification in CISA (Certified Informa-
tion Systems Auditor) 

•	 Membership of internationally recognized institution for 
Auditors as an added advantage

•	 Valid driver’s license is an added advantage and must be 
willing to undertake extensive travel

•	 Minimum of three (3) years’ experience in performing IT 
audits or Risk Management.

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy 
•	 Environmental Health and safety 
•	 Honesty Communication 
•	 Customer Centricity 
•	 Teamwork, Ethics and Integrity 
•	 Embrace Diversity 
•	 Resource Optimisation 

6. AUDITOR: ENGINEERING AND 
PROJECTS x1 – HEAD OFFICE

Position Purpose
Performs Engineering and Projects operational and compliance 
audits in accordance with generally accepted auditing 
standards, practices and procedures.  This role also works on 
consulting projects under a Lead Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance, Integrity Assurance
•	 Compliance & Governance, Culture.

Outputs and Measures
•	 Draft Audit Plan, Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Engineering and Projects Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Engineering (Civil, Water or relat-

ed discipline)
•	 Registered with Engineering Registration Board (ERB) 
•	 Membership of a recognized institute of professional Au-

ditors as an added advantage.
•	 Valid driver’s license is an added advantage and must be 

willing to undertake extensive travel
•	 A minimum of three (3) years’ experience in Engineering 

field
•	 At least one (1) year exposure to Auditing or Risk Man-

agement or Project Management or Operations 

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

7. SPECIALIST: SAFETY x1 – HEAD 
OFFICE

Position Purpose
The role develops and maintains the occupational safety 
and hygiene standards, practices, policies and procedures to 
ensure compliance to regulatory framework.  The role ensures 
that Occupational Safety and Hygiene preventive strategies 
are put in place to prevent loss of lives, injuries to staff and 
stakeholders.  To ensure a safe work environment for all staff 
and stakeholders.

Key Responsibilities
•	 Policy Development, Safety and Risk Management
•	 Health, Safety and Environment (HSE) Audits
•	 Incident Management, Compliance Monitoring
•	 Occupational Safety Programs
•	 Occupational Hygiene Programs
•	 Occupational Safety Training
•	 People Management and Functional Effectiveness
•	 Financial Management, Compliance & Governance
•	 Certification, Culture

Outputs and Measures
•	 Incident prevention programs and Risk management 

procedures
•	 Occupational Safety Policy and Personal Protective 

Equipment Policy
•	 Safety Audit Reports and Incident Investigation Reports
•	 Regulatory Inspection Reports and Occupational 

Hygiene Reports

Qualifications and Experience
•	 A Bachelor’s Degree in Occupational Health and Safety 

or Occupational Hygiene, Environmental Health
•	 An Industry/profession related certification is an added 

advantage
•	 A minimum of five (5) years relevant professional work 

experience in Safety Management.
•	 Three (3) years supervisory level experience
•	 Valid driver’s licence is an added advantage

Competencies
•	 Service Delivery Excellence, Sustainability Literacy
•	 Environmental Health and Safety, Honest Communication
•	 Customer Centricity, Teamwork
•	 Embrace Diversity, Ethics and Integrity 
•	 Resource Optimisation

8. SPECIALIST: CORPORATE REAL 
ESTATE x1 - HEAD OFFICE

Position Purpose
The role is accountable for the execution of the strategic and 
operational Property Portfolio Strategy.  It actively manages the 
Corporation’s property portfolio register and drives optimum 
utilisation of all WUC properties. The role provides leadership 
on land acquisitions, property development & management 
and asset disposal. It also ensures the efficient provision of 
services that ensure stakeholder satisfaction and initiation of 
maintenance works to ensure buildings SHEQ compliance.

Key Responsibilities
•	 Policies, Procedures and Compliance, Property Portfolio 

Performance Management
•	 Property Sourcing and Provision, Land Acquisition, 

Development, Land and Asset Disposal
•	 Property and Asset Management, People Management & 

Functional Effectiveness
•	 Financial Management, Compliance & Governance, 

Culture

Outputs and Measures
•	 Timeous Expert and Land Valuation Reports
•	 Comprehensive and financially viable building insurance
•	 Leasing contracts, Title deed documentation
•	 Fit-for-purpose workplace environment (building 

ergonomics)
•	 Commercial and Residential property occupancy rate
•	 WUC Property Portfolio performance ratio
•	 Timeous disposal of obsolete assets

Qualifications and Experience
•	 A Bachelor’s Degree in (Real) Estate Management, Land 

Economics or Property Studies
•	 Certification by Real Estate Institute of Botswana
•	 Valid driver’s license is an added advantage                
•	 A minimum of five (5) years’ technical experience in 

Property/Real Estate Management
•	 Two (2) years supervisory level experience

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

Remuneration for positions 1-3
Salary : An attractive salary package 
                  Commensurate to the market
Leave : 30 working days per annum 
Gratuity : 25% gratuity payment at the end of contract

Remuneration for positions 4-7
Salary :  An attractive Salary Package      
                  Commensurate to the market 
Leave :  30 working days per annum 
Pension  :  A Contributory Pension  
                   Scheme (16.5% WUC and 4%  Employee)

Remuneration for position 8

Salary :  An attractive Salary Package      
                  Commensurate to the market 
Leave :  25 working days per annum 
Pension  :  A Contributory Pension  
                   Scheme (16.5% WUC and 4% Employee)

Other Benefits
Group Life Assurance (24-hour coverage)
50% paid by the Corporation towards Medical Aid     
     
Interested Botswana citizens should send a comprehensive 
Curriculum Vitae (C.V) certified copies of certificates, national 
identity card (omang), professional references and names and 
addresses of two referees to: 
 
Executive Director – Human Resources
Water Utilities Corporation 
Private Bag 00276 
GABORONE 
  
NB: Only successful candidates will be responded to. 

Closing Date:  31 January 2020

Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and strives to be the best internationally. The Corporation prides itself in employing the best human resource capital available to effectively 
deliver on its mandate and ultimately attain its aspirations.  If you are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, apply to be considered for the below positions.Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and 

strives to be the best internationally. The Corporation prides itself in employing the best human re-
source capital available to effectively deliver on its mandate and ultimately attain its aspirations.  If you 
are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, 
apply to be considered for the below positions.

1.VACANCY:  SPECIALIST: ENTERPRISE RISK MANAGEMENT X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE 

Position Purpose

The role assesses and identifies potential risks that may hinder the reputation, safety, security and financial 
prosperity of the Corporation.  The role is accountable for aligning the risk and compliance strategy to the 
Corporation’s overall business strategy and mandate.  It defines the risk profiles and agrees risk appetite and 
provides guidance to risk and compliance governance structures on overall leadership, vision and direction. 
This role facilitates and embeds a risk management culture across the Corporation by overseeing and manag-
ing an effective risk management program. It is also accountable for mitigation of fraud and corruption at WUC.

Key Responsibilities

• Risk Management Strategy, Policy & Plan, Risk Profile Establishment, Risk Assessment & Assurance
• Risk Management Support, Prevention & Business Continuity, Risk Reporting, Fraud and Investigation
• Risk Management Capacity Building & Culture Embedding, Financial Management, 
• People Management & Functional Effectiveness, Compliance & Governance and Culture

Outputs and Measures

• Positive Corporation Risk Profile
• Robust Risk Management Governance Structures
• Effective Risk Management Strategy
• Effective Risk Management Framework and enabling tools
• Business enabling Risk Management Cycle
• Timeous Risk Assessment, Effective internal control framework/environment
• Business Training and an active Risk Champion/Officer network at Business Centers

Qualifications and Experience

• A Bachelor’s Degree in Risk Management, Sciences/Engineering, Business Management or Social  
 Sciences
• Post Graduate Certificate in Enterprise Risk Management or related training
• Member of a professional registered body
• Valid driver’s license is an added advantage                  
• A minimum of five (5) years’ experience of which three (3) years should be at managerial level in Risk  
 Management

Competencies

• Think and Act Strategically
• Decide and Initiate Action
• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Properly Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

2. VACANCY:  LEAD AUDITOR: FINANCE AND GOVERNANCE X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE

Position Purpose

Applies audit and risk concepts and practices according to generally accepted and governmental standards, 
practices and procedures in order to perform and facilitate complex Financial and Governance operational and 
compliance audits. Plans, organizes, coordinates and manages audit activities related to complex Financial and 
Governance operational and compliance audits. Provides independent opinion on risk and control environment 
in specific business unit, Corporate Support Unit or process.

Key Responsibilities

• Development of Internal Audit Plans, Internal Audits Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance
• People Management and Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures

• Improved financial reporting accuracy
• Quality and relevance of Audit Opinion/advisory service, Audit findings
• Risk Assessment, Finance and Governance Audit Action Plans
• Improvement in internal control systems and risk mitigation
• Improvement in the quality of service

Qualifications and Experience

• A Bachelor’s Degree in Finance, Commerce, Accounting or Auditing from an institution accredited by a  
 nationally recognized accrediting agency 
• ACCA/CIMA/CIA/CISA/BICA professional qualification
• Membership of a recognized institution for Accountants or Auditors
• Valid driver’s license is an added advantage and must be willing to travel  
• A minimum of six (6) years’ experience in performing complex financial, compliance or operational  
 audits, including three (3) years’ management experience

Competencies

• Think and Act Strategically
• Decide and Initiate Action

• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Property Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

3. VACANCY:  LEAD AUDITOR: INFORMATION TECHNOLOGY X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to generally accepted and governmental standards, 
practices and procedures in order to perform and facilitate complex Information Technology operational and 
compliance audits. Plans, organizes, coordinates and manages audit activities related to complex Information 
Technology operational and compliance audits. Provides independent opinion on risk and control environment 
in specific business unit, Corporate Support Unit or process.

Key Responsibilities
• Development of Internal Audit Plans, Internal Audits, Consulting and Advisory Services, Reporting and  
 Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance, People Management and Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures
• Improved financial reporting accuracy, Quality and relevance of Audit Opinion/advisory service
• Audit findings, Risk Assessment, Information Technology Audit Action Plans,
• Improvement in internal control systems and risk mitigation  
• Improvement in the quality of service

Qualifications and Experience
• A Bachelor’s Degree in Information Systems/Information Technology, or related field from an institution  
 accredited by a nationally recognized accrediting agency
• CISA (Certified Information Systems Auditor) professional qualification 
• Membership of a recognized institution for Auditors as an added advantage
• Valid driver’s license is an added advantage and must be willing to travel
• A minimum of six (6) years’ experience in performing complex Information Systems compliance or  
 operational audits including three (3) years’ management experience

Competencies
• Think and Act Strategically
• Decide and Initiate Action
• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Properly Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

4. VACANCY:  AUDITOR: FINANCE AND GOVERNANCE X4 – HEAD OFFICE 

Position Purpose
Performs Finance and Governance operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role may be assigned to work on consulting projects under 
a Lead Auditor’s supervision.

Key Responsibilities
• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance
• Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
• Draft Audit Plan
• Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Finance and Governance Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience
• A Bachelor’s Degree in Finance, Commerce, Accounting or Auditing from an institution accredited by a  
 nationally recognized accrediting agency
• Part professional qualification in ACCA/CIMA/CIA/CISA/BICA
• Membership of a recognized institution for Accountants or Auditors   
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel 
• A minimum of three (3) years’ relevant experience in performing Audits or Risk Management

Competencies
• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

5. VACANCY:  AUDITOR: INFORMATION TECHNOLOGY X1 - HEAD OFFICE

Position Purpose
Performs Information Technology operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role also works on consulting projects under a Lead Audi-
tor’s supervision.

Key Responsibilities
• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures

• Risk Evaluation and Assurance
• Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
• Draft Audit Plan
• Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Engineering and Project Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience

• A Bachelor’s Degree in Information Technology/Information Systems from an institution accredited by a  
 nationally recognized accrediting agency
• Part Professional qualification in CISA (Certified Information Systems Auditor) 
• Membership of internationally recognized institution for Auditors as an added advantage
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel
• Minimum of three (3) years’ experience in performing IT audits or Risk Management.

Competencies

• Service Delivery Excellence
• Sustainability Literacy 
• Environmental Health and safety 
• Honesty Communication 
• Customer Centricity 
• Teamwork, Ethics and Integrity 
• Embrace Diversity 
• Resource Optimisation 

6. VACANCY:  AUDITOR: ENGINEERING AND PROJECTS X1 – HEAD 
OFFICE

Position Purpose

Performs Engineering and Projects operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role also works on consulting projects under a Lead Audi-
tor’s supervision.

Key Responsibilities

• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance
• Compliance & Governance, Culture.

Outputs and Measures

• Draft Audit Plan, Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Engineering and Projects Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience

• A Bachelor’s Degree in Engineering (Civil, Water or related discipline)
• Registered with Engineering Registration Board (ERB) 
• Membership of a recognized institute of professional Auditors as an added advantage.
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel
• A minimum of three (3) years’ experience in Engineering field
• At least one (1) year exposure to Auditing or Risk Management or Project Management or Operations 

Competencies

• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

7. VACANCY:  SPECIALIST: SAFETY X1 – HEAD OFFICE

Position Purpose

The role develops and maintains the occupational safety and hygiene standards, practices, policies and proce-
dures to ensure compliance to regulatory framework.  The role ensures that Occupational Safety and Hygiene 
preventive strategies are put in place to prevent loss of lives, injuries to staff and stakeholders.  To ensure a 
safe work environment for all staff and stakeholders.

Key Responsibilities

• Policy Development, Safety and Risk Management
• Health, Safety and Environment (HSE) Audits
• Incident Management, Compliance Monitoring
• Occupational Safety Programs
• Occupational Hygiene Programs
• Occupational Safety Training
• People Management and Functional Effectiveness
• Financial Management, Compliance & Governance
• Certification, Culture

Outputs and Measures

• Incident prevention programs and Risk management procedures
• Occupational Safety Policy and Personal Protective Equipment Policy
• Safety Audit Reports and Incident Investigation Reports
• Regulatory Inspection Reports and Occupational Hygiene Reports

Qualifications and Experience

• A Bachelor’s Degree in Occupational Health and Safety or Occupational Hygiene, Environmental Health
• An Industry/profession related certification is an added advantage
• A minimum of five (5) years relevant professional work experience in Safety Management.
• Three (3) years supervisory level experience
• Valid driver’s licence is an added advantage

Competencies

• Service Delivery Excellence, Sustainability Literacy
• Environmental Health and Safety, Honest Communication
• Customer Centricity, Teamwork
• Embrace Diversity, Ethics and Integrity 
• Resource Optimisation

8. VACANCY:  SPECIALIST: CORPORATE REAL ESTATE X1 - HEAD OFFICE

Position Purpose

The role is accountable for the execution of the strategic and operational Property Portfolio Strategy.  It actively 
manages the Corporation’s property portfolio register and drives optimum utilisation of all WUC properties. The 
role provides leadership on land acquisitions, property development & management and asset disposal. It also 
ensures the efficient provision of services that ensure stakeholder satisfaction and initiation of maintenance 
works to ensure buildings SHEQ compliance.

Key Responsibilities
• Policies, Procedures and Compliance, Property Portfolio Performance Management
• Property Sourcing and Provision, Land Acquisition, Development, Land and Asset Disposal
• Property and Asset Management, People Management & Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures

• Timeous Expert and Land Valuation Reports
• Comprehensive and financially viable building insurance
• Leasing contracts, Title deed documentation
• Fit-for-purpose workplace environment (building ergonomics)
• Commercial and Residential property occupancy rate
• WUC Property Portfolio performance ratio
• Timeous disposal of obsolete assets

Qualifications and Experience

• A Bachelor’s Degree in (Real) Estate Management, Land Economics or Property Studies
• Certification by Real Estate Institute of Botswana
• Valid driver’s license is an added advantage                
• A minimum of five (5) years’ technical experience in Property/Real Estate Management
• Two (2) years supervisory level experience

Competencies

• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

Remuneration for positions 1-3

Salary  :  An attractive salary package 
                        Commensurate to the market
Leave  :  30 working days per annum 
Gratuity  :  25% gratuity payment at the end of contract

Remuneration for positions 4-7

Salary  :   An attractive Salary Package      
                          Commensurate to the market 
Leave  :   30 working days per annum 
Pension        :   A Contributory Pension  
                         Scheme (16.5% WUC and 4% 
                         Employee)

Remuneration for position 8

Salary  :   An attractive Salary Package      
                         Commensurate to the market 
Leave  :   25 working days per annum 
Pension        :  A Contributory Pension  
                         Scheme (16.5% WUC and 4% 
                         Employee)

Other Benefits

Group Life Assurance (24-hour coverage)
50% paid by the Corporation towards Medical Aid     
     
Interested Botswana citizens should send a comprehensive Curriculum Vitae (C.V) certified copies of certifi-
cates, national identity card (omang), professional references and names and addresses of two referees to: 
 
Executive Director – Human Resources
Water Utilities Corporation 
Private Bag 00276 
GABORONE 
  
NB: Only successful candidates will be responded to. 

Closing Date:  31 January 2020

1. SPECIALIST: ENTERPRISE RISK 
MANAGEMENT x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE 

Position Purpose
The role assesses and identifies potential risks that may hinder 
the reputation, safety, security and financial prosperity of the 
Corporation.  The role is accountable for aligning the risk and 
compliance strategy to the Corporation’s overall business 
strategy and mandate.  It defines the risk profiles and agrees 
risk appetite and provides guidance to risk and compliance 
governance structures on overall leadership, vision and 
direction. This role facilitates and embeds a risk management 
culture across the Corporation by overseeing and managing 
an effective risk management program. It is also accountable 
for mitigation of fraud and corruption at WUC.

Key Responsibilities
•	 Risk Management Strategy, Policy & Plan, Risk Profile 

Establishment, Risk Assessment & Assurance
•	 Risk Management Support, Prevention & Business Conti-

nuity, Risk Reporting, Fraud and Investigation
•	 Risk Management Capacity Building & Culture Embed-

ding, Financial Management, 
•	 People Management & Functional Effectiveness, Compli-

ance & Governance and Culture

Outputs and Measures
•	 Positive Corporation Risk Profile
•	 Robust Risk Management Governance Structures
•	 Effective Risk Management Strategy
•	 Effective Risk Management Framework and enabling tools
•	 Business enabling Risk Management Cycle
•	 Timeous Risk Assessment, Effective internal control 

framework/environment
•	 Business Training and an active Risk Champion/Officer 

network at Business Centers

Qualifications and Experience
•	 A Bachelor’s Degree in Risk Management, Sciences/En-

gineering, Business Management or Social Sciences
•	 Post Graduate Certificate in Enterprise Risk Management 

or related training
•	 Member of a professional registered body
•	 Valid driver’s license is an added advantage                  
•	 A minimum of five (5) years’ experience of which three (3) 

years should be at managerial level in Risk Management

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Properly Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

2. LEAD AUDITOR: FINANCE AND 
GOVERNANCE x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to 
generally accepted and governmental standards, practices 
and procedures in order to perform and facilitate complex 
Financial and Governance operational and compliance audits. 
Plans, organizes, coordinates and manages audit activities 
related to complex Financial and Governance operational 
and compliance audits. Provides independent opinion on risk 
and control environment in specific business unit, Corporate 
Support Unit or process.

Key Responsibilities
•	 Development of Internal Audit Plans, Internal Audits 

Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance, Integrity Assurance
•	 People Management and Functional Effectiveness
•	 Financial Management, Compliance & Governance, 

Culture

Outputs and Measures
•	 Improved financial reporting accuracy
•	 Quality and relevance of Audit Opinion/advisory service, 

Audit findings
•	 Risk Assessment, Finance and Governance Audit Action 

Plans
•	 Improvement in internal control systems and risk 

mitigation
•	 Improvement in the quality of service

Qualifications and Experience
•	 A Bachelor’s Degree in Finance, Commerce, Accounting 

or Auditing from an institution accredited by a nationally 
recognized accrediting agency 

•	 ACCA/CIMA/CIA/CISA/BICA professional qualification
•	 Membership of a recognized institution for Accountants or 

Auditors
•	 Valid driver’s license is an added advantage and must be 

willing to travel  
•	 A minimum of six (6) years’ experience in performing 

complex financial, compliance or operational audits, 
including three (3) years’ management experience

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Property Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

3. LEAD AUDITOR: INFORMATION 
TECHNOLOGY x1 (FIVE YEAR 
CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to 
generally accepted and governmental standards, practices 
and procedures in order to perform and facilitate complex 
Information Technology operational and compliance audits. 
Plans, organizes, coordinates and manages audit activities 
related to complex Information Technology operational and 
compliance audits. Provides independent opinion on risk 
and control environment in specific business unit, Corporate 
Support Unit or process.

Key Responsibilities
•	 Development of Internal Audit Plans, Internal Audits, 

Consulting and Advisory Services, Reporting and Gover-
nance Structures

•	 Risk Evaluation and Assurance, Integrity Assurance, Peo-
ple Management and Functional Effectiveness

•	 Financial Management, Compliance & Governance, Cul-
ture

Outputs and Measures
•	 Improved financial reporting accuracy, Quality and rele-

vance of Audit Opinion/advisory service
•	 Audit findings, Risk Assessment, Information Technology 

Audit Action Plans,
•	 Improvement in internal control systems and risk mitiga-

tion  
•	 Improvement in the quality of service

Qualifications and Experience
•	 A Bachelor’s Degree in Information Systems/Information 

Technology, or related field from an institution accredited 
by a nationally recognized accrediting agency

•	 CISA (Certified Information Systems Auditor) professional 
qualification 

•	 Membership of a recognized institution for Auditors as an 
added advantage

•	 Valid driver’s license is an added advantage and must be 
willing to travel

•	 A minimum of six (6) years’ experience in performing 
complex Information Systems compliance or operational 
audits including three (3) years’ management experience

Competencies
•	 Think and Act Strategically
•	 Decide and Initiate Action
•	 Provide Direction and Effective Supervision
•	 Effective Communication
•	 Plan and Properly Execute the Plans (Focus on Results)
•	 Network, Build and Manage Teamwork
•	 Deliver Quality Service

4. AUDITOR: FINANCE AND 
GOVERNANCE x1 – HEAD OFFICE 

Position Purpose
Performs Finance and Governance operational and 
compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role may 
be assigned to work on consulting projects under a Lead 
Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance
•	 Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
•	 Draft Audit Plan
•	 Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Finance and Governance Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Finance, Commerce, Accounting 

or Auditing from an institution accredited by a nationally 
recognized accrediting agency

•	 Part professional qualification in ACCA/CIMA/CIA/CISA/
BICA

•	 Membership of a recognized institution for Accountants 
or Auditors   

•	 Valid driver’s license is an added advantage and must be 
willing to undertake extensive travel 

•	 A minimum of three (3) years’ relevant experience in per-
forming Audits or Risk Management

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

5. AUDITOR: INFORMATION 
TECHNOLOGY x1 - HEAD OFFICE

Position Purpose
Performs Information Technology operational and compliance 
audits in accordance with generally accepted auditing 
standards, practices and procedures.  This role also works on 
consulting projects under a Lead Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services

•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance
•	 Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
•	 Draft Audit Plan
•	 Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Engineering and Project Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Information Technology/Informa-

tion Systems from an institution accredited by a national-
ly recognized accrediting agency

•	 Part Professional qualification in CISA (Certified Informa-
tion Systems Auditor) 

•	 Membership of internationally recognized institution for 
Auditors as an added advantage

•	 Valid driver’s license is an added advantage and must be 
willing to undertake extensive travel

•	 Minimum of three (3) years’ experience in performing IT 
audits or Risk Management.

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy 
•	 Environmental Health and safety 
•	 Honesty Communication 
•	 Customer Centricity 
•	 Teamwork, Ethics and Integrity 
•	 Embrace Diversity 
•	 Resource Optimisation 

6. AUDITOR: ENGINEERING AND 
PROJECTS x1 – HEAD OFFICE

Position Purpose
Performs Engineering and Projects operational and compliance 
audits in accordance with generally accepted auditing 
standards, practices and procedures.  This role also works on 
consulting projects under a Lead Auditor’s supervision.

Key Responsibilities
•	 Development of Internal Audit Plans
•	 Internal Audits, Consulting and Advisory Services
•	 Reporting and Governance Structures
•	 Risk Evaluation and Assurance, Integrity Assurance
•	 Compliance & Governance, Culture.

Outputs and Measures
•	 Draft Audit Plan, Audit program per process to be audited
•	 Audits executed according to plan
•	 Draft Risk Assessment Reports
•	 Engineering and Projects Risk & Control metrics
•	 Audit Tests, Working Papers

Qualifications and Experience
•	 A Bachelor’s Degree in Engineering (Civil, Water or relat-

ed discipline)
•	 Registered with Engineering Registration Board (ERB) 
•	 Membership of a recognized institute of professional Au-

ditors as an added advantage.
•	 Valid driver’s license is an added advantage and must be 

willing to undertake extensive travel
•	 A minimum of three (3) years’ experience in Engineering 

field
•	 At least one (1) year exposure to Auditing or Risk Man-

agement or Project Management or Operations 

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

7. SPECIALIST: SAFETY x1 – HEAD 
OFFICE

Position Purpose
The role develops and maintains the occupational safety 
and hygiene standards, practices, policies and procedures to 
ensure compliance to regulatory framework.  The role ensures 
that Occupational Safety and Hygiene preventive strategies 
are put in place to prevent loss of lives, injuries to staff and 
stakeholders.  To ensure a safe work environment for all staff 
and stakeholders.

Key Responsibilities
•	 Policy Development, Safety and Risk Management
•	 Health, Safety and Environment (HSE) Audits
•	 Incident Management, Compliance Monitoring
•	 Occupational Safety Programs
•	 Occupational Hygiene Programs
•	 Occupational Safety Training
•	 People Management and Functional Effectiveness
•	 Financial Management, Compliance & Governance
•	 Certification, Culture

Outputs and Measures
•	 Incident prevention programs and Risk management 

procedures
•	 Occupational Safety Policy and Personal Protective 

Equipment Policy
•	 Safety Audit Reports and Incident Investigation Reports
•	 Regulatory Inspection Reports and Occupational 

Hygiene Reports

Qualifications and Experience
•	 A Bachelor’s Degree in Occupational Health and Safety 

or Occupational Hygiene, Environmental Health
•	 An Industry/profession related certification is an added 

advantage
•	 A minimum of five (5) years relevant professional work 

experience in Safety Management.
•	 Three (3) years supervisory level experience
•	 Valid driver’s licence is an added advantage

Competencies
•	 Service Delivery Excellence, Sustainability Literacy
•	 Environmental Health and Safety, Honest Communication
•	 Customer Centricity, Teamwork
•	 Embrace Diversity, Ethics and Integrity 
•	 Resource Optimisation

8. SPECIALIST: CORPORATE REAL 
ESTATE x1 - HEAD OFFICE

Position Purpose
The role is accountable for the execution of the strategic and 
operational Property Portfolio Strategy.  It actively manages the 
Corporation’s property portfolio register and drives optimum 
utilisation of all WUC properties. The role provides leadership 
on land acquisitions, property development & management 
and asset disposal. It also ensures the efficient provision of 
services that ensure stakeholder satisfaction and initiation of 
maintenance works to ensure buildings SHEQ compliance.

Key Responsibilities
•	 Policies, Procedures and Compliance, Property Portfolio 

Performance Management
•	 Property Sourcing and Provision, Land Acquisition, 

Development, Land and Asset Disposal
•	 Property and Asset Management, People Management & 

Functional Effectiveness
•	 Financial Management, Compliance & Governance, 

Culture

Outputs and Measures
•	 Timeous Expert and Land Valuation Reports
•	 Comprehensive and financially viable building insurance
•	 Leasing contracts, Title deed documentation
•	 Fit-for-purpose workplace environment (building 

ergonomics)
•	 Commercial and Residential property occupancy rate
•	 WUC Property Portfolio performance ratio
•	 Timeous disposal of obsolete assets

Qualifications and Experience
•	 A Bachelor’s Degree in (Real) Estate Management, Land 

Economics or Property Studies
•	 Certification by Real Estate Institute of Botswana
•	 Valid driver’s license is an added advantage                
•	 A minimum of five (5) years’ technical experience in 

Property/Real Estate Management
•	 Two (2) years supervisory level experience

Competencies
•	 Service Delivery Excellence
•	 Sustainability Literacy
•	 Environmental Health and Safety
•	 Honest Communication
•	 Customer Centricity
•	 Teamwork
•	 Embrace Diversity
•	 Ethics & Integrity and Resource Optimisation

Remuneration for positions 1-3
Salary : An attractive salary package 
                  Commensurate to the market
Leave : 30 working days per annum 
Gratuity : 25% gratuity payment at the end of contract

Remuneration for positions 4-7
Salary :  An attractive Salary Package      
                  Commensurate to the market 
Leave :  30 working days per annum 
Pension  :  A Contributory Pension  
                   Scheme (16.5% WUC and 4%  Employee)

Remuneration for position 8

Salary :  An attractive Salary Package      
                  Commensurate to the market 
Leave :  25 working days per annum 
Pension  :  A Contributory Pension  
                   Scheme (16.5% WUC and 4% Employee)

Other Benefits
Group Life Assurance (24-hour coverage)
50% paid by the Corporation towards Medical Aid     
     
Interested Botswana citizens should send a comprehensive 
Curriculum Vitae (C.V) certified copies of certificates, national 
identity card (omang), professional references and names and 
addresses of two referees to: 
 
Executive Director – Human Resources
Water Utilities Corporation 
Private Bag 00276 
GABORONE 
  
NB: Only successful candidates will be responded to. 

Closing Date:  31 January 2020

Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and strives to be the best internationally. The Corporation prides itself in employing the best human resource capital available to effectively 
deliver on its mandate and ultimately attain its aspirations.  If you are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, apply to be considered for the below positions.Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and 

strives to be the best internationally. The Corporation prides itself in employing the best human re-
source capital available to effectively deliver on its mandate and ultimately attain its aspirations.  If you 
are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, 
apply to be considered for the below positions.

1.VACANCY:  SPECIALIST: ENTERPRISE RISK MANAGEMENT X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE 

Position Purpose

The role assesses and identifies potential risks that may hinder the reputation, safety, security and financial 
prosperity of the Corporation.  The role is accountable for aligning the risk and compliance strategy to the 
Corporation’s overall business strategy and mandate.  It defines the risk profiles and agrees risk appetite and 
provides guidance to risk and compliance governance structures on overall leadership, vision and direction. 
This role facilitates and embeds a risk management culture across the Corporation by overseeing and manag-
ing an effective risk management program. It is also accountable for mitigation of fraud and corruption at WUC.

Key Responsibilities

• Risk Management Strategy, Policy & Plan, Risk Profile Establishment, Risk Assessment & Assurance
• Risk Management Support, Prevention & Business Continuity, Risk Reporting, Fraud and Investigation
• Risk Management Capacity Building & Culture Embedding, Financial Management, 
• People Management & Functional Effectiveness, Compliance & Governance and Culture

Outputs and Measures

• Positive Corporation Risk Profile
• Robust Risk Management Governance Structures
• Effective Risk Management Strategy
• Effective Risk Management Framework and enabling tools
• Business enabling Risk Management Cycle
• Timeous Risk Assessment, Effective internal control framework/environment
• Business Training and an active Risk Champion/Officer network at Business Centers

Qualifications and Experience

• A Bachelor’s Degree in Risk Management, Sciences/Engineering, Business Management or Social  
 Sciences
• Post Graduate Certificate in Enterprise Risk Management or related training
• Member of a professional registered body
• Valid driver’s license is an added advantage                  
• A minimum of five (5) years’ experience of which three (3) years should be at managerial level in Risk  
 Management

Competencies

• Think and Act Strategically
• Decide and Initiate Action
• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Properly Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

2. VACANCY:  LEAD AUDITOR: FINANCE AND GOVERNANCE X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE

Position Purpose

Applies audit and risk concepts and practices according to generally accepted and governmental standards, 
practices and procedures in order to perform and facilitate complex Financial and Governance operational and 
compliance audits. Plans, organizes, coordinates and manages audit activities related to complex Financial and 
Governance operational and compliance audits. Provides independent opinion on risk and control environment 
in specific business unit, Corporate Support Unit or process.

Key Responsibilities

• Development of Internal Audit Plans, Internal Audits Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance
• People Management and Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures

• Improved financial reporting accuracy
• Quality and relevance of Audit Opinion/advisory service, Audit findings
• Risk Assessment, Finance and Governance Audit Action Plans
• Improvement in internal control systems and risk mitigation
• Improvement in the quality of service

Qualifications and Experience

• A Bachelor’s Degree in Finance, Commerce, Accounting or Auditing from an institution accredited by a  
 nationally recognized accrediting agency 
• ACCA/CIMA/CIA/CISA/BICA professional qualification
• Membership of a recognized institution for Accountants or Auditors
• Valid driver’s license is an added advantage and must be willing to travel  
• A minimum of six (6) years’ experience in performing complex financial, compliance or operational  
 audits, including three (3) years’ management experience

Competencies

• Think and Act Strategically
• Decide and Initiate Action

• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Property Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

3. VACANCY:  LEAD AUDITOR: INFORMATION TECHNOLOGY X1 (FIVE 
YEAR CONTRACT) – HEAD OFFICE

Position Purpose
Applies audit and risk concepts and practices according to generally accepted and governmental standards, 
practices and procedures in order to perform and facilitate complex Information Technology operational and 
compliance audits. Plans, organizes, coordinates and manages audit activities related to complex Information 
Technology operational and compliance audits. Provides independent opinion on risk and control environment 
in specific business unit, Corporate Support Unit or process.

Key Responsibilities
• Development of Internal Audit Plans, Internal Audits, Consulting and Advisory Services, Reporting and  
 Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance, People Management and Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures
• Improved financial reporting accuracy, Quality and relevance of Audit Opinion/advisory service
• Audit findings, Risk Assessment, Information Technology Audit Action Plans,
• Improvement in internal control systems and risk mitigation  
• Improvement in the quality of service

Qualifications and Experience
• A Bachelor’s Degree in Information Systems/Information Technology, or related field from an institution  
 accredited by a nationally recognized accrediting agency
• CISA (Certified Information Systems Auditor) professional qualification 
• Membership of a recognized institution for Auditors as an added advantage
• Valid driver’s license is an added advantage and must be willing to travel
• A minimum of six (6) years’ experience in performing complex Information Systems compliance or  
 operational audits including three (3) years’ management experience

Competencies
• Think and Act Strategically
• Decide and Initiate Action
• Provide Direction and Effective Supervision
• Effective Communication
• Plan and Properly Execute the Plans (Focus on Results)
• Network, Build and Manage Teamwork
• Deliver Quality Service

4. VACANCY:  AUDITOR: FINANCE AND GOVERNANCE X4 – HEAD OFFICE 

Position Purpose
Performs Finance and Governance operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role may be assigned to work on consulting projects under 
a Lead Auditor’s supervision.

Key Responsibilities
• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance
• Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
• Draft Audit Plan
• Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Finance and Governance Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience
• A Bachelor’s Degree in Finance, Commerce, Accounting or Auditing from an institution accredited by a  
 nationally recognized accrediting agency
• Part professional qualification in ACCA/CIMA/CIA/CISA/BICA
• Membership of a recognized institution for Accountants or Auditors   
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel 
• A minimum of three (3) years’ relevant experience in performing Audits or Risk Management

Competencies
• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

5. VACANCY:  AUDITOR: INFORMATION TECHNOLOGY X1 - HEAD OFFICE

Position Purpose
Performs Information Technology operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role also works on consulting projects under a Lead Audi-
tor’s supervision.

Key Responsibilities
• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures

• Risk Evaluation and Assurance
• Integrity Assurance, Compliance & Governance, Culture

Outputs and Measures
• Draft Audit Plan
• Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Engineering and Project Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience

• A Bachelor’s Degree in Information Technology/Information Systems from an institution accredited by a  
 nationally recognized accrediting agency
• Part Professional qualification in CISA (Certified Information Systems Auditor) 
• Membership of internationally recognized institution for Auditors as an added advantage
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel
• Minimum of three (3) years’ experience in performing IT audits or Risk Management.

Competencies

• Service Delivery Excellence
• Sustainability Literacy 
• Environmental Health and safety 
• Honesty Communication 
• Customer Centricity 
• Teamwork, Ethics and Integrity 
• Embrace Diversity 
• Resource Optimisation 

6. VACANCY:  AUDITOR: ENGINEERING AND PROJECTS X1 – HEAD 
OFFICE

Position Purpose

Performs Engineering and Projects operational and compliance audits in accordance with generally accepted 
auditing standards, practices and procedures.  This role also works on consulting projects under a Lead Audi-
tor’s supervision.

Key Responsibilities

• Development of Internal Audit Plans
• Internal Audits, Consulting and Advisory Services
• Reporting and Governance Structures
• Risk Evaluation and Assurance, Integrity Assurance
• Compliance & Governance, Culture.

Outputs and Measures

• Draft Audit Plan, Audit program per process to be audited
• Audits executed according to plan
• Draft Risk Assessment Reports
• Engineering and Projects Risk & Control metrics
• Audit Tests, Working Papers

Qualifications and Experience

• A Bachelor’s Degree in Engineering (Civil, Water or related discipline)
• Registered with Engineering Registration Board (ERB) 
• Membership of a recognized institute of professional Auditors as an added advantage.
• Valid driver’s license is an added advantage and must be willing to undertake extensive travel
• A minimum of three (3) years’ experience in Engineering field
• At least one (1) year exposure to Auditing or Risk Management or Project Management or Operations 

Competencies

• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

7. VACANCY:  SPECIALIST: SAFETY X1 – HEAD OFFICE

Position Purpose

The role develops and maintains the occupational safety and hygiene standards, practices, policies and proce-
dures to ensure compliance to regulatory framework.  The role ensures that Occupational Safety and Hygiene 
preventive strategies are put in place to prevent loss of lives, injuries to staff and stakeholders.  To ensure a 
safe work environment for all staff and stakeholders.

Key Responsibilities

• Policy Development, Safety and Risk Management
• Health, Safety and Environment (HSE) Audits
• Incident Management, Compliance Monitoring
• Occupational Safety Programs
• Occupational Hygiene Programs
• Occupational Safety Training
• People Management and Functional Effectiveness
• Financial Management, Compliance & Governance
• Certification, Culture

Outputs and Measures

• Incident prevention programs and Risk management procedures
• Occupational Safety Policy and Personal Protective Equipment Policy
• Safety Audit Reports and Incident Investigation Reports
• Regulatory Inspection Reports and Occupational Hygiene Reports

Qualifications and Experience

• A Bachelor’s Degree in Occupational Health and Safety or Occupational Hygiene, Environmental Health
• An Industry/profession related certification is an added advantage
• A minimum of five (5) years relevant professional work experience in Safety Management.
• Three (3) years supervisory level experience
• Valid driver’s licence is an added advantage

Competencies

• Service Delivery Excellence, Sustainability Literacy
• Environmental Health and Safety, Honest Communication
• Customer Centricity, Teamwork
• Embrace Diversity, Ethics and Integrity 
• Resource Optimisation

8. VACANCY:  SPECIALIST: CORPORATE REAL ESTATE X1 - HEAD OFFICE

Position Purpose

The role is accountable for the execution of the strategic and operational Property Portfolio Strategy.  It actively 
manages the Corporation’s property portfolio register and drives optimum utilisation of all WUC properties. The 
role provides leadership on land acquisitions, property development & management and asset disposal. It also 
ensures the efficient provision of services that ensure stakeholder satisfaction and initiation of maintenance 
works to ensure buildings SHEQ compliance.

Key Responsibilities
• Policies, Procedures and Compliance, Property Portfolio Performance Management
• Property Sourcing and Provision, Land Acquisition, Development, Land and Asset Disposal
• Property and Asset Management, People Management & Functional Effectiveness
• Financial Management, Compliance & Governance, Culture

Outputs and Measures

• Timeous Expert and Land Valuation Reports
• Comprehensive and financially viable building insurance
• Leasing contracts, Title deed documentation
• Fit-for-purpose workplace environment (building ergonomics)
• Commercial and Residential property occupancy rate
• WUC Property Portfolio performance ratio
• Timeous disposal of obsolete assets

Qualifications and Experience

• A Bachelor’s Degree in (Real) Estate Management, Land Economics or Property Studies
• Certification by Real Estate Institute of Botswana
• Valid driver’s license is an added advantage                
• A minimum of five (5) years’ technical experience in Property/Real Estate Management
• Two (2) years supervisory level experience

Competencies

• Service Delivery Excellence
• Sustainability Literacy
• Environmental Health and Safety
• Honest Communication
• Customer Centricity
• Teamwork
• Embrace Diversity
• Ethics & Integrity and Resource Optimisation

Remuneration for positions 1-3

Salary  :  An attractive salary package 
                        Commensurate to the market
Leave  :  30 working days per annum 
Gratuity  :  25% gratuity payment at the end of contract

Remuneration for positions 4-7

Salary  :   An attractive Salary Package      
                          Commensurate to the market 
Leave  :   30 working days per annum 
Pension        :   A Contributory Pension  
                         Scheme (16.5% WUC and 4% 
                         Employee)

Remuneration for position 8

Salary  :   An attractive Salary Package      
                         Commensurate to the market 
Leave  :   25 working days per annum 
Pension        :  A Contributory Pension  
                         Scheme (16.5% WUC and 4% 
                         Employee)

Other Benefits

Group Life Assurance (24-hour coverage)
50% paid by the Corporation towards Medical Aid     
     
Interested Botswana citizens should send a comprehensive Curriculum Vitae (C.V) certified copies of certifi-
cates, national identity card (omang), professional references and names and addresses of two referees to: 
 
Executive Director – Human Resources
Water Utilities Corporation 
Private Bag 00276 
GABORONE 
  
NB: Only successful candidates will be responded to. 

Closing Date:  31 January 2020

TENDER INVITATION
 
The Water Utilities Corporation invites companies to tender for the supply of the Corporation’s requirements 
for:

1.DESIGN AND CONSTRUCTION OF MORIRI BOOSTER PUMPSTATION AT SEROWE - TENDER No. 
WUC 028 (2020)

Bidding Companies for WUC 028 (2020) must be registered with PPADB in Code 03 - Civil Engineering 
Works, Sub Code 06, Water supplies, sanitation reticulation and Irrigation works - Grade B. A 
compulsory site visit for WUC 028 (2020) shall be held on the 04 August 2020 at 10:00hrs. The site 
visit assembly shall be at Serowe Customer Services Center from where bidders will be guided to site 
(Tenderers should arrive at or before 10:00 hours.)

The Tender document for WUC 028 (2020) is sold for P5,000.00 each. (Non-refundable) 

2.UPGRADE OF SIGA PUMP STATION- RAMOTSWA - TENDER NO. WUC 039 (2020)

Bidding Companies for WUC 039 (2020) must be registered with PPADB Code 10, Water Engineering 
Services, Sub Code - 02 Storage tanks, Grade C. A compulsory site visit for WUC 039 (2020) shall be 
held on the 05 August 2020 at 10:00hrs. The site visit assembly point shall be at Ramotswa Wastewater 
Works from where bidders shall be guided to site (Tenderers should arrive at or before 10:00 hours.)

The Tender document for WUC 039 (2020) is sold for P500.00 each. (Non-refundable)

Specifications for these tenders may be obtained at the Corporation’s Headquarters in Gaborone, 
Sedibeng House, Office No. 208 as of 27th July 2020.

Tenders should reach this office not later than 14:00 hours on 27 August 2020 at which time public 
opening of the tenders will commence. Tenders should be hand delivered in sealed envelopes and clearly 
marked with the tender numbers and addressed to;

The Corporation Secretary
Water Utilities Corporation

Sedibeng House
Office No. 208/2

Plot 17530 Luthuli Road
Old Industrial Site

Gaborone

Telephone enquiries: Senior Manager - Supply Chain  3619271 or 3902629
 Logistics & Procurement Officer  3619265
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FOR UPCOMING EVENTS PLEASE MAIL TO :
boi_2_melo@yahoo.co.uk

MODIRI MOGENDE

Botswana’s hit music talent search 
TV show, My Star, is set to make 
a dramatic comeback for the 

fourth season. 
The show, which is immensely popular 

with Batswana and is said to be gain-
ing momentum across Africa, started 
auditions for prospective participants 
this past weekend at the Yarona Country 
Lodge in Mogoditshane village and will 
continue on the 16th and 30th of January 
in Lobatse and Palapye respectively. 

With the promise of a recording deal 
and  ying out to the United Kingdom 
(UK) organisers are attracting a  ood of 
young hopefuls. 

According to show producer and 
judge, Master D, this season will be the 
most exciting and challenging for most 
contestants, because a lot of changes are 
in store for them. 

“First of all we are expecting a huge 
turnout of people wanting to try their 
luck; so the competition is going to be 
gruelling. We have also made changes 
to the staging, sound and lighting on the 
show. The logo has also changed as our 
attempt to reshape the show into a more 
internationally acceptable product.” 

Master D also looked back at previous 
seasons to assess their progress. Asked 
on what he thought of the performance 
of their  rst project in 2007, which 
featured tied winners Tshepo Dikomang 

and Kabo Matlho, to the 2009 season, he 
said: “The Tshepo and Kabo project was 
licensed to EMI (international distribu-
tion company) for distribution but sadly 
this back red on us because like all 
major companies they focused on their 
most selling products and did very little 
to get our project out there which killed 
its potential. 

“With Tebogo Tlhagadikgora’s album 
we took it upon ourselves to distribute 
it and I must admit it did very well in 
the market even as we speak people still 
want the album. Kitso Selato album is 
in high demand as we are getting calls 
(from) all over Southern Africa, enquir-
ing on where they can get it and Kristal, 
which is made up of Naledi and Dineo 
(last season’s runners-up) is out there for 
the people.” 

My Star will this year continue their 
marriage with local cell phone network 
provider, Mascom. 

Even though Master D declined to 
give details of the new contract, indus-
try observers believe that it might just 
be another handsome deal considering 
the show’s popularity and viewership 
growth. 

Master D - who made a heartfelt plea 
to President Ian Khama last year at the 
My Star Grand Finale about his struggles 
in putting the show together and his 
famous ‘driving a corolla speech’ - said 
having Khama honour his invitation left 
him speechless as it just showed him 

how signi cant his show was. 
According to the producer, he and the 

President share a lot of sentiments in-
cluding that of serving one’s country dili-
gently.  “What I’m doing is taking kids 
with singing talent off the streets and 
giving them something to focus on and 
a chance at success, I’m also creating 
employment and helping them achieve 
their dreams.” 

The former reggae artist also took a 
swipe at his detractors.” When we started 
in 2007 a lot of people especially those 
in the media called our show mediocre 
and other nasty names but unfortunately 
for them we have survived and we are 
coming back for a fourth season.” 

Master D says that in 2010 they will 
still be having the same judges, him-
self, Mr blunt comments DJ Sid and the 
motherly Kgomotso Tshwenyego. The 
show will take up its slot on Botswana 
Television (Btv) every Sunday at 6 pm. 

One shocking revelation made by Mas-
ter D is that unlike the international prac-
tice of TV stations paying producers of 
largely popular music talent shows like 
Idols and X factor, in Botswana that is 
not the case, even though My Star pulls 
massive viewers to the dangling TV sta-
tion, Btv is said to not be coughing out 
a single thebe but just providing  lming 
crew for the taping of the programme, 
which is most unfortunate.                  

My Star Back For 4th Season

MARKED MEN &  MAIDENS LAUNCH
VENUE: Fashion Lounge
DATE: 22 January 2010
FEATURING: Zeus, Keb, Samba T, CybilNyte
DJS: C4, Fauz, Khenzo & Kellz

2010 CHARITY FUN DAY

DATE: 16 January 2010
VENUE: Matlo Go Sha Mabapi
TIME: 1000 til 1700 hrs
FUN GAMES AND NUSIC ALL DAY. PUT A 
SMILE ON A KID’S FACE!

Face of My Star Master D with his co-judges Kgomotso Tshwenyego and DJ Sid
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Now also on RB2, the drama has a wider reach. Add Orange’s 124 Service and 

the Shuga gets sweeter. Staff Writer GOSEGO MOTSUMI can attest to that

MTV Shuga 
Down South BW 
is back on radio

The groundbreaking radio drama, 
“MTV Shuga Down South BW,” 
has made a return to the airwaves 

to tap into issues of behavioural change 
among the youth. In May this year, UNI-
CEF, in partnership with NAHPA and 
MTV-SAF, introduced MTV Shuga Down 
South BW, which is a mass-media behav-
ioural change campaign that fuses sexual 
health messaging with gripping storylines, 
exploring issues of sexual relationships 
among young people. 

This production initially aired on the 
youthful radio station, Yarona FM, and 
has since increased its footprint to broad-
casting on Channel 2 of Radio Botswana 

(RB2) where it continues to shape nar-
ratives and influence behaviour and atti-
tudes. “The concept of the radio drama is 
to use the edutainment model as a vehicle 
to impact behavioural change by creat-
ing content that educates at-risk youth on 
their sexual and reproductive health,” said 
Communications for Development Officer 
at UNICEF, Joseph Segodi, in an inter-
view. 

“It tackles young people’s issues such 
as inter-generational sexual partners, gen-
der-based violence and transactional sex. 
Through stories that resonate with their 
own life, young people learn about HIV 
and having mutually respectful relation-
ships.”

According to Segodi, young Batswana 
have factual knowledge about safe sexu-
al behaviour but face challenges when it 
comes to putting this knowledge into prac-
tice. This disconnect has resulted in high 
HIV prevalence among young people aged 
15-24 years (9.3% among young women 
and 5% among young men).  The latest 
estimates show that young people aged 
15-24 account for a third of new HIV in-
fections (34%), with the majority of in-
fections (69%) occurring among young 
women. 

“We knew that we had to reach young 
people in a more fun and creative way if 
we wanted to reduce the number of new 
HIV infections among this group,” Segodi 
said.

The storyline follows a group of young 

#Areyeng 

BSB 
LECHA LOAN

people and focuses on HIV prevention and 
testing (including HIV self-testing), PrEP 
and treatment, condom use, inter-genera-
tional relationships and multiple concurrent 
partnerships with the aim of empowering 
the youth with information, knowledge and 
skills in order to protect themselves from 
HIV and to seek treatment. It addresses 
gender-based violence and social norms 
that perpetuate violence, HIV and teen-
age pregnancy. It also focuses on creating 
demand for HIV self-testing, condom use, 
pre-exposure prophylaxis and other HIV 
prevention strategies. The use of multi-
platform approaches by the producers will 
expand the reach to young people who are 
in need of the information throughout the 
country. 

“The characters of the radio drama in-
clude KayGee, Bongi, Bra King, Pat, Di-
neo, Morati, Q, Sol and Thato,” Segodi ex-

plained. “All of these characters are played 
by budding and well-known actors and 
voice artists.”

The radio drama was conceptualised in 
2019 and draws inspiration from Botswana 
youths, their interests and lifestyles and 
the challenges they face in making safe 
decisions concerning their sexual health. 
It also builds on the success and lessons 
learnt from Season One of Shuga Radio, 
Ma2000BW.

The Shuga radio drama series is also ac-
cessible by young people through an inter-
active voice response platform called 124 
Service where any Orange subscribers can 
dial 124 to access the episodes at their con-
venience or play the MTV Shuga Down 
South BW Interactive game which allows 
players to choose their adventure and take 
ownership of their decisions.

“It tackles tough 
issues young 
people’s issues 
such as inter-
generational sexual 
partners, gender-
based violence and 
transactional sex

The best behind the lens 
to be recognised page 23
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GOSEGO MOTSUMI 

In a bid to highlight socio-economic 
issues brought on by the Corona-
virus, Thapong Visual Arts Centre 

is inviting its member-artists to submit 
works predicated on COVID-19, The Bo-
tswana Gazette has established. 

This will be Thapong’s first virtual 
exhibition and will be displayed on the 
centre’s social media platforms sometime 
in August but room has been left for a 
physical exhibition for a limited number 
of people. 

After opening, viewing will strictly be 
by appointment so as to observe social 
distancing. “This is so that we access our 
audiences that are not in the country be-
cause our crafts rely heavily on tourists,” 
said Coordinator, Reginald Bakwena, in 
an interview. 

“The physical opening will be for the 
first 75 patrons or less as per the COV-
ID-19 health protocols where social dis-
tancing will be maintained. This exhibi-
tion will require participants to explore 
the theme of COVID-19 fully.”

Contemporary and fine art are among 
the hardest hit as art spaces were forced 
to close, affecting the earning of artists. 
The market for local art is still made up 
of tourists mainly but Bakwena says more 
and more Batswana are supporting artists 
and buying small crafts. 

He disclosed that business came to an 
abrupt halt during lockdowns and the 
forthcoming exhibition is aimed at re-
opening opportunities for the 800 plus 
Thapong member artists. Artists are en-
couraged to interpret, analyse, and proj-
ect the COVID-19 situation using their 
creative perspectives and insight before 
making submissions of two artworks be-
fore 31st July 2020.

“As they say, pictures speak a thousand 
words,” Bakwena said. “We want these 
submissions to further push public infor-
mation about this virus. People are more 
interested in images than words and this 
body of works should help in the govern-
ment’s efforts to educate people.”

The Coordinator of Thapong noted that 
the pandemic has accelerated changes 
that were already taking shape as the 
number of audiences visiting physical art 
spaces was declining. He observed that 
even though online viewing does not give 
the physical hit of encountering a power-
ful artwork, it offers time and space away 
from the crowd to slowly inspect pieces. 

“Of recent we have found ourselves in 
a world where we could retreat in fear or 
co-exist with the virus by moving digital-
ly,” he said. “This period has redesigned 
the way the art world works. We have 
had a lot of virtual meetings with other 
regional curators to map a way forward in 
the midst of the pandemic. By the looks 
of things, this will be our new normal.” 

 While COVID-19 is having a signifi-
cant impact on events planned for 2020, 
Thapong is not deterred from staging its 
annual Thapong Artist of the Year awards 

COVID-19 compels Thapong 
to mount exhibition online
Thapong Visual Arts Centre’s first virtual art exhibition 
will be predicated on COVID-19

(TAYA) in November. “We are discuss-
ing with relevant stakeholders about the 
upcoming awards based on government’s 
directives regarding the pandemic,” Bak-
wena said. “We intend to stage the awards 
because artists have had a rough year.”

timeout

Artwork by Mbako Lesetedi
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After leaving his former record la-
bel, Roc Lefatshe, vocalist Motlha 
Mompe dropped a new single this 

week titled“Sefolletse” by which he hopes 
to return to the top the charts this year. 

The 26-year old Mmadinare native 

dominated the airwaves back in 2018 with 
his massive hit “Mmamotse” that ushered 
him into the limelight. “Sefolletse” is the 
crooner’s re-introduction to music under 
a new team with a brand new strategy 
aimed at earning him the Record of the 

Motlha aims to top the 
charts with “Sefolletse”
Never mind the name that suggests firing blanks, 
the chartbuster aims to top the charts again

Year award. 
“The song is going to be a very strong 

candidate for Song of the Year,” said the 
artist in a statement. “‘Sefolletse,’which 
loosely translates to firing a blank, is 
produced and recorded by Music2Mu-
sic studios. Tribal Tiido is the musical 
brains behind the mixing and mastering 
of the new song.”

The single is the first official song 
that the artist is releasing this year af-
ter going separate ways with his former 
business associates in Roc Lefatshe. 
Roc Lefatshe’s Suffocate had previous-
ly said in a statement that they parted 
ways amicably with the artist after their 
three-year contract came to an end. 

Turning his attention to the inspira-
tion behind the new song, the artist said 
the Afro-pop single is rich in Setswana 
lyrics that he attributed to his artistic 
gift. The song is about an ex-lover who 
betrays their relationship and disregards 
the couple’s plans for each other. 

“The artist then delivers a powerful 
positive message in the second verse 
of the song when the ex-lover finds 
the courage to forgive and to move on 
regardless of the wrongs done him. 
Motlha’s motto is to make music that 
touches hearts and changes lives,” said 
the artist’s new management, Music-
2Music Records, in a media statement. 

The artist attributes his musical 
growth and the new drive to finding and 
being content with himself, as well as to 
his overall spiritual growth. The single 
will be available on all online music 
platforms while CDs will be available 
from venues that will be communicat-
ed in due course. It remains to be seen 
whether the single will match his pre-
vious hits and catapult Motlha back to 
the top.

The single is the 
first official song 
that the artist 
is releasing this 
year after going 
separate ways 
with his former 
business associates 
in Roc Lefatshe
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OF AGRICULTURE AND NATURAL RESOURCES, SEBELE AND LOBATSE CAMPUSES

BOTSWANA UNIVERSITY OF AGRICULTURE AND 
NATURAL RESOURCES (BUAN)

MANAGER, PROCUREMENT AND SUPPLY
PRIVATE BAG 0027
GABORONE

TEL: 3650246   FAX: 3928753

TENDER NOTICE and 
INVITATION TO TENDER

PROVISION OF LAUNDRY SERVICES TO BOTSWANA UNIVERSITY OF AGRICULTURE AND NATURAL 
RESOURCES, SEBELE AND LOBATSE CAMPUSES

Tender o�ers are invited from 100% Citizen Owned Companies for the Provision of Laundry Services 
for a period of 3 years.

Method of Procurement: Open Domestic Bidding. 

Tenderers must, in order to be considered for the award of the contract, be registered with the Public Procurement and 
Asset Disposal Board (PPADB) in the following categories:

Code: 139 Miscellaneous Services
Sub Code: 01 Washing & Dry-Cleaning Services

Lobatse Campus (Part B: MITI) Preference will be given to companies based in Lobatse

5.

6.

7.

8.

9.

10.

Evaluation Method: Least Cost Selection, Services

Submission Method: Single Envelope 

Tender Validity: 120 days

The physical address for collection of tender documents is: 

Manager, Procurement and Supply
Botswana University of Agriculture and Natural Resources 
Block 304 
O�ce No. 2 
Content Farm, Sebele, Gaborone

Documents may be collected during working hours between 08:30 and 12:30 and 13:45 and 15:30 hours on weekdays 
with e�ect from 29th June 2020 to 28th July 2020 at a Non-Refundable Fee of P 200.00

100% youth owned companies will purchase the document at half price (P100.00). 

Queries relating to the issue of these documents may be addressed to Manager Procurement and Supply at 
Tel: 3650246/177/384    Fax: 3928753     E. Mail: purchasing@buan.ac.bw before 1630hrs on 13th July 2020.

The closing date and time for receipt of tender o�ers is 28th July 2020 at 1100 hours in O�ce 2 Block 304 Botswana 
University of Agriculture and Natural Resources, Content Farm, Sebele, Gaborone. 

Late tender, telephonic, fax, or electronic o�ers will not be accepted

Notwithstanding anything in the foregoing, the University is not bound to accept the lowest or any tender o�er, nor incur 
expenses in the preparation thereof.
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with e�ect from 29th June 2020 to 28th July 2020 at a Non-Refundable Fee of P 200.00

100% youth owned companies will purchase the document at half price (P100.00). 

Queries relating to the issue of these documents may be addressed to Manager Procurement and Supply at 
Tel: 3650246/177/384    Fax: 3928753     E. Mail: purchasing@buan.ac.bw before 1630hrs on 13th July 2020.

The closing date and time for receipt of tender o�ers is 28th July 2020 at 1100 hours in O�ce 2 Block 304 Botswana 
University of Agriculture and Natural Resources, Content Farm, Sebele, Gaborone. 

Late tender, telephonic, fax, or electronic o�ers will not be accepted

Notwithstanding anything in the foregoing, the University is not bound to accept the lowest or any tender o�er, nor incur 
expenses in the preparation thereof.

NAME AND ADDRESS DETAILS OF PROCURING ORGANISATION

PROCURING ENTITY       CONTACT

TENDER BUAN 3/2020

TENDER BUAN 3/2020

1.

2. The Procuring Entity is Botswana University of Agriculture and Natural Resources (BUAN)

3. 

4.

  

TENDER BUAN 3/2020:  PROVISION OF LAUNDRY SERVICES TO BOTSWANA UNIVERSITY 
OF AGRICULTURE AND NATURAL RESOURCES, SEBELE AND LOBATSE CAMPUSES

BOTSWANA UNIVERSITY OF AGRICULTURE AND 
NATURAL RESOURCES (BUAN)

MANAGER, PROCUREMENT AND SUPPLY
PRIVATE BAG 0027
GABORONE

TEL: 3650246   FAX: 3928753

TENDER NOTICE and 
INVITATION TO TENDER

PROVISION OF LAUNDRY SERVICES TO BOTSWANA UNIVERSITY OF AGRICULTURE AND NATURAL 
RESOURCES, SEBELE AND LOBATSE CAMPUSES

Tender o�ers are invited from 100% Citizen Owned Companies for the Provision of Laundry Services 
for a period of 3 years.

Method of Procurement: Open Domestic Bidding. 

Tenderers must, in order to be considered for the award of the contract, be registered with the Public Procurement and 
Asset Disposal Board (PPADB) in the following categories:

Code: 139 Miscellaneous Services
Sub Code: 01 Washing & Dry-Cleaning Services

Lobatse Campus (Part B: MITI) Preference will be given to companies based in Lobatse

5.

6.

7.

8.

9.

10.

Evaluation Method: Least Cost Selection, Services

Submission Method: Single Envelope 

Tender Validity: 120 days

The physical address for collection of tender documents is: 

Manager, Procurement and Supply
Botswana University of Agriculture and Natural Resources 
Block 304 
O�ce No. 2 
Content Farm, Sebele, Gaborone

Documents may be collected during working hours between 08:30 and 12:30 and 13:45 and 15:30 hours on weekdays 
with e�ect from 29th June 2020 to 28th July 2020 at a Non-Refundable Fee of P 200.00

100% youth owned companies will purchase the document at half price (P100.00). 

Queries relating to the issue of these documents may be addressed to Manager Procurement and Supply at 
Tel: 3650246/177/384    Fax: 3928753     E. Mail: purchasing@buan.ac.bw before 1630hrs on 13th July 2020.

The closing date and time for receipt of tender o�ers is 28th July 2020 at 1100 hours in O�ce 2 Block 304 Botswana 
University of Agriculture and Natural Resources, Content Farm, Sebele, Gaborone. 

Late tender, telephonic, fax, or electronic o�ers will not be accepted

Notwithstanding anything in the foregoing, the University is not bound to accept the lowest or any tender o�er, nor incur 
expenses in the preparation thereof.

NAME AND ADDRESS DETAILS OF PROCURING DEPARTMENT AND ITS AGENT PREPARING THE DOCUMENTS

PROCURING ENTITY AGENT

BOTSWANA UNIVERSITY OF AGRICULTURE AND 
NATURAL RESOURCES

MANAGER, PROCUREMENT & SUPPLY
PRIVATE BAG 0027
GABORONE

TEL: 3650246
FAX: 3928753

TENDER BUAN 5/2020 TENDER NOTICE and INVITATION TO TENDER

TENDER BUAN 5/2020 
SUPPLY AND DELIVERY OF COMPUTER EQUIPMENT AT BOTSWANA UNIVERSITY OF AGRICULTURE AND 
NATURAL RESOURCES (BUAN)

1. Tender offers are invited from 100% Citizen owned companies for the Supply and Delivery of Computer Equipment
  at Botswana University of Agriculture and Natural Resources (BUAN)

 Method of Procurement: Open Domestic Bidding.

2. The Procuring Entity is Botswana University of Agriculture and Natural Resources (BUAN)
3. Tenderers who are domiciled in Botswana must, in order to be considered for the award of the contract, be   
 registered with the Public Procurement and Asset Disposal Board in the following categories:
 Code 203: Electrical, Electronic, Mechanical & ICT Supplies
 Sub Code: 01 Electrical, Electronic Equipment, Spares & Accessories (Includes ICT, Photographic equipment 
 & Others)
4. Evaluation Method: Least Cost Selection, Supplies
5. Submission Method: Single Envelope
6. Tender Validity: 120 days
7. The physical address for collection of tender documents is: 

 Manager Procurement & Supply
 Botswana University of Agriculture and Natural Resources
 Block 304 
 Office No. 2 
 Content Farm, Sebele Gaborone

 Documents may be collected during working hours between 08:30 to 12:30 and 13:45 to 15:30 hours on   
 weekdays with effect from 28th July 2020 to 28th August 2020 at a Non-Refundable fee of P200.00.

 100% youth owned companies will purchase the document at half price (P100.00)
8. Queries relating to the issue of these documents may be addressed to Manager Procurement & Supply at Tel:  
 3650246/177/384 Fax: 3928753 E. Mail: purchasing@buan.ac.bw before 1630 hours on the 10th August 2020.

9. The closing date and time for receipt of tender offers is 28th August 2020 at 1100 hours in Office 2 Block 304  
 Botswana University of Agriculture and Natural Resources, Content Farm, Sebele, Gaborone. 

 Late tender, telephonic, fax, or electronic offers will not be accepted

Notwithstanding anything in the foregoing, the University is not bound to accept the lowest or any tender offer, nor 
incur expenses in the preparation thereof.

TENDER BUAN 5/2020:   SUPPLY AND DELIVERY OF COMPUTER EQUIPMENT AT BOTSWANA 
UNIVERSITY OF AGRICULTURE AND NATURAL RESOURCES (BUAN)

“‘Sefolletse,’which 
loosely translates 
to firing a blank, 
is produced and 

recorded by 
Music2Music studios.
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The best behind the 
lens to be recognised
GOSEGO MOTSUMI 

In a historic turn of events, local pho-
tography outfit Treveron Media will 
stage Botswana’s first photography 

awards on 12th December 2020, Time Out 
has established. 

Styled BW Photographers Awards, the 
initiative is an effort that seeks to recog-
nise and reward the best imagery and the 
people behind it in Botswana. The award 
ceremony is set to be a red carpet and star-
studded affair that will provide insights 
into the contemporary work of both estab-
lished and emerging artists. 

“We have been able to see the world 
through the lens of photographers and they 
are not appreciated, especially here,” said 
co-owner of Treveron Media, Tshephang 
Mmoko, in an interview. “We saw fit to 
celebrate their talent. Photographers have 
also been severely affected as a result of 

COVID-19 and this event is set to bring 
back their morale so they take their craft 
to the next level.”

With the power to re-start and shape 
careers, the award ceremony will also fo-
cus on building client-based relationships 
with photographers and business partners 
in Botswana to advance the arts industry. 
The event will be preceded by a photo 
contest where photographers will submit 
their best works in categories of fine art 
portrait photography, street photography, 
landscape photography, wildlife photog-
raphy, architectural photography and food 
and beverages photography.

Female photographers are encouraged 
to participate, especially in the fine art 
portrait photography and street photogra-
phy categories.

Said Mmoko: “Photographers have 
been able to transport us to destinations 
that we have only heard of. This includes 

how some people know what the Oka-
vango Delta looks like when they have 
never been there. Because photography 
documents and freezes moments,it allows 
us to make sense of our surroundings. I 
look forward to the creative snaps that the 
entrants will submit.”

A panel of four experienced photogra-
phers, Letso Leipego of Let’z Photogra-
phy, wildlife photographer Karabo Leb-
ronPeter, Cape Town-based photographer 
and founder of Flash Poets Photography 
Greg Liss and Enzo The Photographer 
will judge the submitted works. This jury 
will select three best photos for each cat-
egory and the public will then vote for 
the best photo in each category using lo-
cal networks. The winning photos will be 
announced at the awards ceremony. The 
photographer with the most votes from 
all categories will ultimately be crowned 
Photographer of the Year. 

Women are encouraged to participate in this competition that has a wide category

Competing photographs should be 
submitted through the BW Photogra-
phers Awards website and only Batswa-
na are eligible to participate. A single 
photograph can be submitted for each 
category and the participant should be 
the sole owner of the copyright of all 
submitted works. Submitted files should 
also be less than 2MB, not edited, and 
shot with a DSLR camera. 

The competition will start on 15 July 
2020 and end on 4 October 2020 while 
the judging of the photos will be on 6 
to 15 October 2020. Announcement of 
nominees be follow on 16 October 2020 
and voting by the public on 17 October 
to 6 December 2020.  

BW Photographers Awards have part-
nered with the Ministry of Youth Em-
powerment, Sports and Culture at the 
ministry’s Kanye Office and Kanye Bul-
letin.

“This is a chance for everyone who is 
passionate about photography,” Mmo-
ko concluded. “This will be an annual 
event and a lot of photographers have 
embraced this new concept that is set to 
take the industry to dizzying heights.” 
she concluded.

TIMEOUT
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MINISTRY OF ENVIRONMENT, NATURAL RESOURCES CONSERVATION AND TOURISM

EXTERNAL ADVERTISEMENT

VACANCY CIRCULAR NO 7 of 2020

REF:  ENT 4/26/11 II (96)    DATE: 14th July 2020                

TO: All Permanent Secretaries / All Heads of Departments

VACANCY: PROCUREMENT& PROJECT 
MANAGEMENT DIRECTOR – E1
The Ministry of Environment, Natural Resources Conservation and Tourism’s 
overall goal is to develop and implement policies, strategies and programs to 
provide leadership and professional guidance on all matters pertaining to the 
conservation and management of the country’s environment and its natural 
resources for sustainable development and tourism.

A talented, experienced, proactive, innovative, and self-driven citizen of 
Botswana is sought to fill the above-mentioned position in the Ministry of 
Environment, Natural Resources Conservation and Tourism – Department of 
Corporate Services - Gaborone.

Salary Scale: E1 - (P425, 376, 816 – P442, 584) per annum

Benefits:

i) Optional Contributory Medical Aid Scheme (Government pays 50%  
 and employee pays 50%).
ii) Contributory Pension Scheme for Permanent and Pensionable staff  
 (Government pays 15% and employee pays 5%).
iii)  A contract of 24 to 36 months with gratuity at the rate of 30% payable  
 upon expiry of contract.

Leave: 30 working days per annum.

Qualifications: Degree in Supply Chain Management/ Logistic/ Project 
Management or any relevant field. Must be a registered member of one of the 
listed institutions or registered member of a recognised equivalent institution: 
CIPS, MCIPS, CILT, ISM, NCMA, ARC, QSRC and ERB

Experience:  Applicants must have at least minimum of sixteen (16) years 
relevant work experience, 2 years of which should have been served on E2 
salary scale or equivalent.

Main Purpose of the Job
To provide strategic leadership and guidance on the execution of procurement, 
facilities management and contract management, as well as asset disposal in 
a timely and most cost effective manner.

Key Performance Areas
Policy Interpretation and Advisory   Services
• Provides advisory support to all Departments/Divisions/Units in the  
 Ministry on all procurement.
• Provides professional advice and guidance to the Ministry on matters
  relating to procurement and project management practices for   
 effective procurement of goods, works and services and for effective  
 project management.

Stake holder Engagement
• Liaises with PPADB, MTC, and MFDP, other relevant procurement  
 structures, other Ministries/Departments and oversight bodies as may 
 be necessary for successful delivery of procurement.

Negotiations
• Provides professional leadership in negotiations with bidders/  
 contractors to facilitate effective delivery of procurement services.

Development of Procurement & Project Management Strategy
• Develops procurement and project management strategy in line with

 the relevant laws, policies and regulations and facilitates its   
 implementation.
• Leads the dissemination of best practices in procurement to facilitate  
 greater work efficiencies in the Procurement Unit.
• Oversees the examination and development of estimates of material,  
 equipment and services requirement.
• Manages all procurement and disposal tender activities of the Ministry
• Oversees the preparation of tender documents
• Identifies the needs and potential suppliers.
• Maintains systems for timely dissemination of procurement and   
 contract award information.
• Supervises the maintenance of adequate stock control and   
 replenishment systems in the PU’s central and subsidiary warehouses
  and related disposal activities of assets and obsolete non-serviceable
  inventory items.

Financial Management
• Coordinates the preparation of the Procurement Unit budget
• Oversees and coordinates the utilization of the ministry funds.

COMPETENCIES 
• Understanding the Business
• Making Complex decisions
• Focusing on the Bottom Line
• Managing Work Process and systems
• Acting with Honour and Character
• Demonstrating personal flexibility
• Sharing the vision
• Handling Tough people calls
• Getting work done through others

Applications:

Applicants should quote the reference number of this advertisement and 
provide:

a) (i) Detailed Curriculum Vitae.
 (ii) Certified copies of Certificates (Academic and Professional)
   and at least two (2) recent work related references

b) Serving Public Officers should indicate:

(i) Date of first appointment Present position and Appointment   
 thereto.

Important:

Applications from serving Public Officers should be routed through their 
Heads of Departments and Permanent Secretaries. Applications not so 
routed will not be considered.  Applicants who do not meet the minimum 
requirements stipulated above will not be responded to.  Only the short-
listed candidates will be contacted.

Applications should be addressed to:

The Permanent Secretary
Ministry of Environment, Natural Resources, Conservation and Tourism
Private Bag BO 199
Gaborone

Closing Date:  10th August 2020
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TLOTLO KEBINAKGABO

Foreign Direct Investment (FDI) 
generated through International Fi-
nancial Services Centre (IFSC) in 

Botswana declined significantly by almost 
P1.7 billion between March 2019 and 
March 2020, a presentation by Botswa-
na Investment and Trade Centre (BITC) 
Chief Executive Officer (CEO) Keletsosi-
tse Olebile has revealed.

Olebile made the presentation yesterday 
(Tuesday) during the BITC media capaci-
tation session held in Gaborone. He said 
the FDI registered through IFSC declined 
from P2, 242,201,640 as at March 2019 to 
P691, 278, 273 at the end of March 2020.

He attributed the decline to fluctuating 
market trends.

“At times we have what is called wind-
falls," he told this publication on the side-
lines of the session. “This is whereby 
some companies engage in massive ex-
pansion projects. They tend to mobilize 
a lot of capital in that particular year. It 
however, turns out to be a one-of thing. 
Despite these fluctuations though, a lot of 
FDI flows into Botswana through these 
companies”.

An IFSC is a set-up that caters to cus-
tomers outside the jurisdiction of the do-
mestic economy, dealing with inflows of 
finance, financial products and services 
across borders. 

To register under IFSC, a company must 
be registered in Botswana and make a for-
mal application to the International Finan-
cial Services Centre Certification Commit-
tee through BITC. If the company meets 
criteria for IFSC certification, BITC will 
forward a recommendation to the Minis-
ter of Finance and Development Planning 
who will issue a certificate stipulating ap-
proved activities.

FDI on the other hand is an investment 
made by a firm or individual in one coun-
try into business interests located in anoth-
er country. BITC is charged with attracting 
FDI into Botswana. To that end, Olebile 
noted that the IFSC sector is essential in 
Botswana as it positions the country as a 
regional gateway for financial and capital 
flows into Southern African Development 
Community (SADC) and the rest of Afri-
ca. He said the country’s IFSC regime cur-
rently 51 certified companies of which 23 
are operational. Some of the IFSC accred-
ited companies in Botswana are Choppies, 
Motovac, Letshego and Imara Capital Se-
curities.

Olebile further stated that it is in the best 
interest of Botswana as a country which 
has been widely endorsed internationally 
as an ideal Financial and Business services 
Hub in Africa, to take a leading position as 
an attractive hub for regional, cross border 
financial or capital flows. He said the IFSC 
is a big enabler of the broader Financial 
Services Sector which is the 3rd largest 
contributor to GDP in Botswana.

Financial Centre 
FDI Declines By 
P1.7 Billon 

Botswana Investment and Trade Centre (BITC) Chief Executive Officer (CEO) Keletsositse Olebile

Find us on

BHCBotswana www.bhc.bw #HelpStopTheSpreadOfCovid-19

PRESS RELEASE
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AbsA bAnk 
botswAnA 
LAunches novofx 
App

Recently, Absa Bank Botswana 
launched its flagship mobile phone 
forex exchange buying app called 

Nov FX. The app simplifies and make it 
seamless to buy foreign exchange (forex) 
and make cross border payments from a 
mobile phone.

“We are constantly innovating to meet 
the transactional needs of our customers 
which allows them to bank anywhere, at 
their own time. Botswana has one of the 
highest mobile phone penetrations in the 

world at 150 percent, which offers Absa 
the opportunity to continue deploying new 
products offerings through channels that 
most of our customer’s use.” said James 
Nthoi, Head of Markets. The move to in-
troduce a NovoFX app is also in line with 
the bank’s goal of making branch visits for 
essential customer needs and not for ev-
eryday banking. The app is available and 
can be downloaded from both Android 
and IOS phones through Google or Apple 
store for free. As this is a transactional app, 
NovoFX is accessible to existing Absa 
customers that have cheque or savings ac-
count and should be registered for internet 
banking. “Being registered for internet 
banking is a pre-requisite as a customer has 
to use their credentials for NovoFX” added 
Nthoi. There are fees associated with us-
ing the NovoFX app and these are foreign 

exchange commissions and swift charges 
inclusive of VAT as outlined in Absa Bank 
Botswana Tariff Guide.

choppies frAud 
ALLegAtions wiLL 
fAiL- report

Retail giant, Choppies Enterprises 
Limited has informed shareholders 
that legal counsel has concluded 

that allegations of fraud in respect of bulk 
sales which took place during Easter 2018 
in both South Africa and Zimbabwe would 
not likely succeed in a court of law nor in a 
formal quasi-judicial setting such as a dis-
ciplinary hearing.

“ Legal counsel is satisfied that the evi-
dence before him can do no better than 
establish equal probability which means 
that the case of fraud will likely fail on the 
onus, placed on the entity alleging fraud,” 
read the report. The preliminary report will 
be made available to people implicated for 
comment. Implicated persons have three 
weeks to respond.

getbucks donAtes

GetBucks Botswana has donated 
over P200 000 to the COVID 19 
Relief efforts both in kind and 

monetary assistance. The official hand over 
of the donation was received by Minister of 
Presidential Affairs, Governance and Pub-
lic Administration Kabo Morwaeng.

Speaking at the event, Minister of Presi-
dential Affairs, Governance and Public Ad-
ministration Kabo Morwaeng commanded 
companies and individuals who continue to 
make donations to the relief fund. He fur-
ther stated that donors have become a huge 
part of the solutions implemented

P100 000.00 was presented to be the 
Office of the president, the other P120 
000 was donated to Lapologang Primary 
School in-kind. The Lapologang donation 
included, thermometers, hand Sanitizers, 
sensory sanitizer dispensers, bins and tis-
sue Rolls.

GetBucks Botswana adopted Lapolo-
gang Primary School in 2018, under the 
Minister of Basic Education’s Adopt-A- 
School’ initiative. Since the inception of 
the relationship, GetBucks has donated 
over P400 000 which created a positive 
impact in the school’s performance.

Speaking at the event, GetBucks rep-
resentative Marshal Chimedza said “As 
Government continues to relax Lockdown 
restrictions, let us not forget, the fight is not 
over. Let’s continue to keep safe and prac-
tice social distancing.” 

Chimedza called out to other corporate 
bodies to in the private sector to continue 
helping the government in this fight. 

VACANCIES
Applications are invited from suitably qualified citizens of Botswana to fill the following positions in the Bank.

1. Systems Analyst
(a) Main Purpose of the Job:
To undertake and supervise the installation, 
operation and maintenance of the Bank’s physical 
and electronic security systems network.

(b) Job Requirements:
Bachelor’s Degree in Electrical Engineering, 
Telecommunications Systems or Computer 
Science plus two years post qualification work 
experience.

OR

A Technical Diploma in Electrical, Electronic or 
Telecommunication Engineering with at least four 
years post qualification work experience in related 
field like electronic/electrical systems maintenance 
e.g. CCTV camera systems, access control 
systems, fire detection systems, X-Rays, radio 
communication systems, etc.

(c) Required Skills and Competencies:
Initiative;
Excellent communication skills (verbal and written), 
especially report writing;
Results focus and performance driven;
Good customer service and interpersonal skills;
Leadership and people management; 
Planning and organising;
Integrity and trustworthiness; and
Problem solving and decision making skills.

2. Internal Auditor (Information  
 Systems and Projects)
(a) Main Purpose of the Job:
To conduct internal audit, reviews of risks and 
controls and undertake inspections in accordance 
with approved audit programmes and special 
investigations to ensure compliance with the Bank’s 
Information Technology, Computer Systems and 
Projects Management, accounting and business 
policies, procedures and practices in order to 
safeguard the information assets of the Bank and 
promote effectiveness, efficiency and economy.

(b) Job Requirements:
Bachelor’s Degree in Information Systems/
Computer Science/Information Technology or 
related field plus a recognised professional 
Certification in Information Systems (CISA/CISM/
CISSP) or equivalent plus atleast two years post 
qualification experience in Computer Information 
Systems Audit or Information Security control. 
Knowledge of script writing using any script 
language will be an added advantage. Membership 
of an internationally recognised institution such 
as Information Systems Audit and Controls 
Association (ISACA), is desirable.

(c) Required Skills and Competencies:
Initiative;
Excellent communication skills (verbal and written), 
especially report writing;
Results focus and performance driven;
Good customer service and interpersonal skills;
Leadership and people management; 
Planning and organising;
Integrity and trustworthiness; and
Problem solving and decision making skills.

REMUNERATION PACKAGE AND BENEFITS
• Attractive Salary;
• Contributory Pension Scheme;
• Various Staff Advance Schemes (e.g. Motor  
 Vehicle and Housing Loans);
• Group Life Assurance, Group Accident,   
 Disability and Dread Disease covers;
• Relocation Expenses, where applicable; and
• Medical Aid Scheme.

Applications, including curriculum vitae, certified 
copies of certificates, transcripts and at least 
two most recent references should be sent by 
August 14 2020 to:

Director
Human Resources Department
Bank of Botswana
Private Bag 154
Gaborone

NB: The Bank will only contact shortlisted 
candidates.

The Bank of Botswana is undertaking a major redevelopment of its headquarters complex in Gaborone, with 
construction expected to commence in early 2019 and take approximately four years over two phases.  Temporary 
accommodation will be required over that period for various Bank functions and staff.

The Bank, therefore, seeks proposals from property owners or real estate agents for the following temporary 
accommodation:

Warehouse:

The Bank requires a temporary warehouse for a period of 24 – 36 months from early December 2018. Specifications:
(i)  400-500 square metres lettable area;
(ii)  Within 5km of the Government Enclave, Gaborone (the closer, the better);
(iii)  Must be secure and adequately ventilated;
(iv)  Connected to all utilities (power, water, telephone, sewer);
(v)  Appropriate ablutions and tea kitchen;
(vi)  Preferably to include an air-conditioned office of minimum 25 square metres;
(vii) Designated parking for up to 4 vehicles, including a truck.

Offices:

The Bank requires temporary office space over the entire development period (approximately 5 years) from early 
October 2018.  Specifications:

(i) 2,000-2,500 square metres of lettable office area, within a single secure building;  
(ii) Fully serviced A (or B+) Grade, air-conditioned and connected to all utilities (power, water, telephone, sewer 

and preferably fibre);
(iii) Pre-used offices would be preferred, complete with suitable flooring, ceiling, curtaining, lighting, power, data 

and telecommunication outlets and air-conditioning; some existing partitioning could be beneficial;
(iv) Appropriate ablutions and tea kitchen;
(v) Within 4km of the Government Enclave, Gaborone;
(vi) Designated parking for at least 60 vehicles.

Proposals should include a full description of the available space (preferably with a dimensioned floor plan and 
some indicative photographs) stating the address and level of servicing, tenant mix within the building/complex, 
full financial and legal terms and contact details.  Building ownership should be stated.  State whether the lease 
agreement includes a fit-out allowance.

Documents should be placed in a sealed envelope marked “Bank of Botswana Headquarters Temporary 
Accommodation and submitted no later than 10:00 hours on Friday, 17 August 2018 to The Tender Box, Registry 
Office, Bank of Botswana, Plot 17938, Khama Crescent, Gaborone.  Interested parties are required to pay a non-
refundable fee of P500, inclusive of VAT, and submit their expressions of interest in writing. Payments shall be done 
at Bank of Botswana’s Banking Hall, from Monday to Friday at 0900 hours to 1400 hours at the same address.
 

Inquiries can be directed to Mr Grant Buckmaster at 
360 6320 or buckmasterg@bob.bw

TEMPORARY ACCOMMODATION - 
OFFICES AND WAREHOUSE
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The Board of Healthcare 
Funders (BHF), a repre-
sentative body for the con-

tinent’s healthcare funding indus-
try, has released a report on the 
Botswana medical funds industry. 
This is the first report of its kind to 
be developed on medical schemes 
in Botswana and for medical funds 
in the Southern African Develop-
ment Community (SADC) region 
by the BHF.

Botswana currently has a total 
of five medical funds registered 
with the Non-Banking Financial 
Institutions Regulatory Author-
ity (NBFIRA). Four are mem-
bers of the Board of Healthcare 
Funders and submitted data for 
preparation of the report. The 
four medical aid funds collec-
tively represent just over 95 per-
cent of lives covered by medical 
aid funds in Botswana.

Said Lesego Pule, Chairman 
of the Botswana Association 
of Medical Aid Funds,speaking 
at the on-line launch of the re-
port: “Our aim is to drive the 
improvement in the quality of 
healthcare in Botswana and cre-
ate access to affordable health 
services to the population. This 
will support and enable us to at-
tain the objectives that we have 
set out in order to achieve this 
goal. Our view is that collec-
tively we can achieve meaning-
ful impact for the healthcare in-
dustry in our country.”

 The report highlights a num-
ber of metrics to measure the 
growth of medical aid funds 
in Botswana, assess the per-
formance and sustainability of 
medical aid funds in the coun-
try, measure the risk provision 
of the medical fund industry, 
and measure quality of care, 
which is an important compo-
nent of Universal Health Cover-
age (UHC). It also tracks out-of-
pocket expenditure by medical 
aid beneficiaries to ensure that 
funds provide best value and 
quality healthcare for members.

Speaking at the same occa-
sion, Charlton Murove, BHF 
Research Head, noted: “The ob-
jective of the report is to evaluate 
the contributions of the medical 
aid funds to the health status of 
the country’s population, iden-
tify gaps and establish areas of 
improvement to enhance mem-
ber experiences of medical aid 
funds. The report will be use-
ful for future planning and the 
establishment of industry-wide 
responses to some of the chal-

lenges that we identified from 
this research.”

The research found that Bo-
tswana is well positioned to de-
liver on UHC objectives, given 
its benefit structure and low 
pricing model. Across the four 
funds, there were 30 benefit op-
tions in 2018 and an improve-
ment in 2019, with 29 benefit 
options. The average number 
of options was therefore 7.25 in 
2019. Likewise, the average op-
tion size increased in 2019.

Furthermore, the average age 
of beneficiaries in Botswana is 
relatively low at about 29 years, 
compared with South Africa 
where the average medical aid 
member age is approximately 
32 years. Similarly, the pen-
sioner ratio is also low at about 
3 percent, compared with South 
Africa, for example, where the 
average pensioner ratio is about 
9 percent.

Murove noted that Botswana 
remains among some of the 
most affordable countries in the 
region in terms of its medical 
aid average pricing structures. 
Compared with South Africa, 
for example, the average cost 
of medical aid cover in Bo-
tswana is BWP400 compared 
to R1,300, with the current ex-
change rate at R1 to BWP 0,70.

The Botswana medical funds 
environment continues to grow. 
In 2019, the industry saw an 
5.8% growth increase compared 
with South Africa, for example, 
where the industry has stagnat-
ed. In 2019, the medical scheme 

industry grew by only 0.5% in 
2018 in South Africa. The re-
serves of these funds, calculated 
as a proportion of gross annual 
contributions, grew from 50.6% 
in 2018 to 51.6%% in 2019.

“Healthy solvency reserves 
is a good indication and means 
that these funds have the ability 
to invest in programmes for the 
benefit of their members, and in 
the event of a crisis can shoulder 
the financial burden on behalf of 
members,” Murove pointed out.

However, there are some ar-
eas that still need improvement. 
Critical to note is that the disease 
burden faced by the funds in the 
country is high and on the in-
crease while prevalence of HIV 
and cardiovascular conditions is 
also very high.“This means that 
medical aid funds need to put 
in place health interventions to 
manage these conditions to limit 
their effects on sustainability,” 
Murove observed.

He explained that the report 
found that the overall OOP ex-
penditure in Botswana, com-
pared with countries like South 
Africa, remains relatively high. 
The OOP expenditure repre-
sented approximately 20% of 
total healthcare expenditure 
in 2019, compared with South 
Africa, which represents 19% 
of total healthcare expenditure. 
However, these are some of the 
patterns that would have re-
mained unknown if a report of 
this nature had not been devel-
oped.

“Limiting OOP payments is 
crucial to supporting house-
holds in shouldering the finan-
cial burden of healthcare costs 
to enable the attainment of 
UHC,” Murove noted. “This re-
port presents an opportunity for 
reflection around some of these 
issues and will enable medical 
aid funds to look at areas of im-
provement going forward.

Pule concluded: “The report 
provides a benchmark and gives 
insights to enable a holistic 
view of our country’s medical 
aid funds’ landscape and per-
formance. We are not too far off 
the mark. We now know where 
we are doing very well and ar-
eas that need improvement. We 
can now begin to review those 
areas to ensure alignment with 
industry best practices to pres-
ent the best to our members and 
a model framework that can be 
used for the entire region.” 

BFH Assesses Botswana’s 
medical schemes landscape

The four medical aid 
funds collectively 
represent just 
over 95 percent 
of lives covered by 
medical aid funds in 
Botswana.
Said Lesego 
Pule, Chairman 
of the Botswana 
Association of 
Medical Aid 
Funds,speaking at 
the on-line launch of 
the report
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Local enteprenuer, Mavis Nduchwa of 
Kalahari Honey is hoisting the coun-
try’s flag high as she was recently an-

nounced among the top 50 finalists for the 
2020 “Africa’s Business Heroes” Competi-
tion, from Jack Ma Foundation’s annual Af-
rica Netpreneur Prize Initiative. Nduchwa 
was selected out of the 22,000 applications 
from all over Africa, half of the applicants 
are female who work in 18 sectors that in-
clude agriculture, AI, e-commerce, fashion, 
healthcare, renewable energy and ICT.

Kalahari Honey is a project that deals with 
various quality organic products includ-
ing beauty products, organic honey, milk 
products, organic tea and others. Nduchwa 
founded this project and has traveled with 
her honey to places like Seattle, USA, where 
she participated in an acceleration program 
by Fledge, which is a global network of 
conscious company accelerators and invest-
ment funds, helping entrepreneurs create 
impactful companies. Kalahari Honey has 
been able to generate value for hundreds of 
people who consume the products as well as 
create several job opportunities.

The fifty entrepreneurs stand a chance to 
become one of the ten entrepreneurs who 
will compete in the grand finale later this 
year. The diversity of the finalist roster re-
flects the aim of Africa’s Business Heroes 
to be inclusive and grassroots, providing en-
trepreneurs from all over Africa with a plat-
form to showcase their talent and business 
ideas, regardless of nationality, industry, age 
or gender. 

The average age of the cohort is 37 with 
the youngest candidate aged 22 and the 
eldest aged 64.  Further, 50 percent of the 
candidates are female, a 24 percent increase 
from the debut competition last year. More-
over, 32 percent are francophone, reflecting 
this year’s competition opening applications 
in French for the first time. 

Over the past month, a panel of 140 high-
ly skilled and experienced judges reviewed 
the submissions, evaluating applicants’ 
leadership and vision, their ability to trans-
late their innovations and ideas into sustain-
able and robust business models, and their 
commitment to create positive impact to 
uplift their communities. Judges, whose un-

rivalled knowledge and industry expertise 
has brought immense added value to the se-
lection process, represented a variety of key 
sectors in Africa, such as agriculture, tech, 
retail and e-commerce, education, health-
care, finance, logistics, and tourism.

Before stepping into the second round of 
selection, which will determine the top 20 
finalists, the fifty selected entrepreneurs 
were invited to join an exclusive virtual 
boot camp hosted by the Africa’s Business 
Heroes team on July 28th. The boot camp 
represents a further opportunity for aspiring 
candidates to access unparalleled knowl-
edge and insights from across the ABH 
network. It also aims to build up finalists’ 
management and leadership capabilities and 
ultimately increase not only their chance of 
progressing to the next stages of the com-
petition but to further develop as entrepre-
neurs. 

During the boot camp, they had the 
chance to receive feedback from round 1 
judges such as Rafeh Saleh, Director of the 
Founder Institute and Omolara Awoyemi, 
Senior Program Manager at Facebook. Par-
ticipants will also have the opportunity to 
attend interactive workshops with industry 
and business leaders, who have been part-
nering with ABH this year, including Ab-
delhameed Sharara, Founder & CEO of Ri-
seUp; Patrick Awuah, Founder & President 
of Ashesi University, and Sebastien Nony, 
General Partner of Janngo Capital. It will 
also feature a few of the 2019 finalists who 
will provide advice and insights on their 
own journeys.

The selection process to spotlight the 
2020 Africa’s Business Heroes finalists will 
continue throughout the summer. Follow-
ing round 2 interviews and the semi-finale 
pitch, the top 20 and top 10 finalists will 
be announced in August and September re-
spectively. ABH will culminate in a grand 
finale show later this year, where the top 
10 finalists will take the stage to pitch to 
business legends including Jack Ma – for a 
chance to win their share of a US$1.5 mil-
lion prize pool.

A number of round one judges comment-
ed on their experience with Africa’s Busi-
ness Heroes, noting:

“I am thrilled to have served as a judge for 
the Africa’s Business Heroes competition. 
It’s been an honour to help identify business 
heroes from Africa that are genuinely com-
mitted to changing the game in their respec-
tive industries. In these challenging times, 
getting to discover how the ABH applicants 

manage to turn challenges into opportuni-
ties, with a real sense of purpose and dedica-
tion to improve the conditions of people in 
their communities strengthens my belief in 
the promise of entrepreneurship in Africa,” 
said Isadora Bigourdan Bryden, Team Lead 
at Agence Française de Développement.

“Driven by the spirit of entrepreneur-
ship, the tangible benefits of social good, 
and a strong sense of community pride, this 
startup competition is special - showcasing 
many promising ideas and a diverse group 
of African startups. It’s been inspirational 
to see these founders, deeply rooted and 
passionate, create change in their world,” 
commented Triane Chang, Silicon Valley 
Startup Advisor.

“It is truly heartwarming to see that so 
many young entrepreneurs are working 
passionately to drive high-impact social 
projects across the African continent. The 
judging process was not an easy task as all 
participants submitted very high-quality ap-
plications with compelling business propo-
sitions. As the competition progresses, I 
look forward to following the finalists’ jour-
ney and how they will use their talent and 
skills to generate positive change in their 
communities and beyond.” added Firas Ez-
zeddine, Manager, Group Strategy at Phil-
ips.

news

“Driven by the spirit 
of entrepreneurship, 
the tangible benefits 
of social good, and 
a strong sense of 
community pride, this 
startup competition is 
special - showcasing 
many promising ideas 
and a diverse group of 
African startups"

Mavis Nduchwa

Kalahari Honey amongst Top 50 Finalists 
for Africa Netpreneur Prize Initiative
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APPLICATION FOR ISSUE OF CERTIFIED 
COPY OF LOST TITLE DEED
NOTICE IS HEREBY GIVEN that the undersigned intends to apply for a certified copy of Deed 
of Transfer No. FT 306/2012 registered on the 11th day of May, 2012 in favour of BULAYANI 
MALIKONGWA in respect of the following property:

CERTAIN :  piece of land being Portion 3, a Portion of Portion 1 of the Farm No. 24-NQ;

SITUATE :  in the North East Administrative District;

MEASURING :  5,1364 Ha (Five comma One Three Six Four Hectares);

All persons having objection to the issue of such copy are hereby required to lodge the same 
in writing with the Registrar of Deeds within twenty-one (21) days of the last publication of 
this notice.

DATED AT FRANCISTOWN ON THIS 8TH DAY OF JULY, 2020.

M. MMOHE ATTORNEYS
Plot No. 3936, Peolwane Street
MinestoneP.O. Box 1860
FRANCISTOWN
Telephone No. 2441616

 CHARTERED ACCOUNTANT(CA) REQUIRED
Applications must fulfil the following criteria

• Member of Botswana Institute of Chartered Accountants
• Registered with CIMA or Equivalent professional institute
• Capable to produce Trial Balance Accounts
• Be familiar with Botswana VAT &Tax Laws
• Knowledge of EJM, EMWIN, QUICKBOOKS and ULTISALES  
 accounting programmes essential 
• Prepare and submit year-end accounts for auditors
• Minimum of 8 years post graduate experience in senior position
• Closing date 7th August 2020

APPLICATIONS from suitably qualified Botswana Citizens must be 
submitted TO:

  The Directors 
  P.O Box 3416
  Francistown 

 IN THE MAGISTRATES’ COURT FOR THE DISTRICT OF GABORONE 
HELD AT VILLAGE 
     CASE NO: CCMVL–000932/19
In the matter between:
BWK (PTY) LTD                     PLAINTIFF
and
AICRAM DEVELOPMENTS (PTY) LTD  1ST DEFENDANT
MARCIA MACHOLA    2ND DEFENDANT

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to a Judgment granted by the above Honourable 
Court, the following Movable property will be sold by public auction by DEPUTY SHERIFF 
ONKGOPOTSE MOTLHAGODI to the highest bidder as follows:

DATE OF SALE : 27 August 2020
TIME : 10.00 AM
VENUE    : Broadhurst Magistrate Court
PROPERTY TO BE SOLD    : Fuso Truck, Canter Fet, registration number B902BAP, White in
   colour.

TERMS AND CONDITIONS : Cash or Bank guaranteed cheque. 

DATED AT GABORONE THIS 28TH DAY OF JULY 2020.

    DEPUTY SHERIFF ONKGOPOTSE MOTLHAGODI 
    c/o RAMALEPA ATTORNEYS
    Plaintiff’s Attorneys
    Plot 3171, Morupule Drive
    Along Nelson Mandela Drive
    Extension 11,
    P.O. Box 70567
    GABORONE (UB)

 I, Motshodiemang Masedi, hereby 
give notice of an intention to obtain a 
certified copy of a title deed from the 
Francistown Registry of Deeds Office as 
my original copy is lost. The particulars 
of the title deed are as follows:

Tribal Lot 11432 Maun situate at Maun 
in the Batawana Tribal Territory and 
measuring 1 375 m2. 
If anyone finds it, kindly contact 76 
297 864 within 21 days of issue of this 
advertisement. 

 NCUBE H/W
IN THE MAGISTRATES COURT OF THE DISTRICT OF GABORONE 
HELD AT EXTENSION II 
      CASE NO. CCMEX-001158-19
In the ex parte Application of:
EMDADUL SHAIKH     APPLICANT
In Re:
EMDADUL SHAIKH      PLAINTIFF
And 
MATENGU MAKHOTHISO     1ST DEFENDNAT
SAINAH MAKHOTHISO     2ND DEFENDANT

SUBSTITUTED SERVICE: SHORT FORM OF PROCESS
TO:MATENGU MAKHOTHISO, an adult male of full legal capacity whose marital status is unknown to the Plaintiff, otherwise 
whose place of residence is in Block 5, Mogodithsane, and whose postal address is P. O. Box 11124, Palapye. His further 
particulars are to the Plaintiff unknown. 

AND TO:MAKHOTHISO SAINAH, an adult male of full legal capacity whose marital status is unknown to the Plaintiff, otherwise 
whose chosen place of residence is in White City, Extension 12, Gaborone. His further particulars are to the Plaintiff unknown.

TAKE NOTICE that by summons issued out of this Court, you have been called upon to give notice within Twenty One days after 
publication hereof, to the Clerk of Court and to RAMALEPA ATTORNEYS, PLOT 3171, MORUPULE DRIVE, EXTENSION 11, 
GABORONE, P O BOX 70567, GABORONE the Plaintiff’s Attorneys of your intention to defend (if any) in an action wherein 
EMDADUL SHAIKH claims: 

a. Payment of the sum of P16,123.74 (Sixteen Thousand One Hundred and Twenty-Three Pula and Seventy-Four  
 Thebe) together with interest thereon at the rate of 10% tempore morae to date of payment;
b. 10% collection commission;
c. Costs of suit on Attorney and own client scale; and
d. Further and/or alternative relief.

TAKE NOTICE FURTHER that if you fail to give notice of your intention to Defend the matter, the Orders sought, as set above, 
shall be granted against you without any further reference to you.

DATED IN GABORONE ON THIS 3RD DAY OF JULY 2020.
    ______________________
    RAMALEPA ATTORNEYS
    Plot 3171, Extension 11
    Morupule Drive, Gaborone
    P O Box 70567
    GABORONE
    (TET/ar/13526)

INTENTION TO CHANGE MARRIAGE PROPERTY REGIME
(In terms of Section 8 (1) (f) of Married Persons Property Act, 2013

1. ZACHARIA OGOROGILE GOTLOP and GERTRUDE GOTLOP (NEE MOTSWAKAE),  
 married in community of property on the 24th October 2013, in Gaborone, wish to  
 change their property regime to out of community of property.

2. The parties intend to apply to the High Court of Botswana after the expiration of the  
 three (3) weeks statutory notice from the date of first publication hereof.

3. Any person, creditor or debtor, who may have an interest in the assets and/ or  
 liabilities of the parties estate, should they have objections to the parties changing  
 their property regime, are to inform the parties Attorneys, DANIEL PELOMPE AND/ 
 OR MOSHE NOGA, OF PELOMPE LEGAL PRACTICE before the expiration of the said  
 3 weeks period, or make representations before the High Court of Botswana once the  
 contemplated application is lodged.

DATED AT GABORONE THIS 13TH DAY OF JULY 2020.    

PELOMPE LEGAL PRACTICE

2ND PUBLICATION

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE

      CASE NO: CVHGB-002193-18
In the matter between:
FIRST NATIONAL BANK OF BOTSWANA LIMITED                                   Plaintiff
And
GEOFFREY MATOKO                                                                             1st Defendant
TUELO MATOKO                                                                                  2nd Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the Honourable Court the following immovable 
property hereunder of the 2nd Defendant will be sold by public auction by Deputy Sheriff Nonofo Mabina to the highest bidder 
as follows:- 

DATE OF  : 20th August 2020
TIME OF SALE : 11:00 am
PLACE OF SALE : Lot 4749, Extension 11, Jwaneng, 

PROPERTY TO BE SOLD : 2nd Defendant’s right, title and interest on a certain piece of land being Lot 4749, situated at 
Jwaneng Extension 11, measuring 686m2 which property is held under Deed of Fixed Period State Grant Number 494/2003 
dated 17th day of March 2003 made in favour of GEOFFREY MATOKO together with development thereof being a two bedroomed 
house, sitting room, kitchen, bathroom and the yard is fenced. 
 
TERMS AND CONDITIONS : Cash or Bank guaranteed cheque otherwise detailed and conditions of sale may be inspected at  
  the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 25th DAY OF JUNE 2020.

 NONOFO MABINA c/o RAMALEPA ATTORNEYS
 Plaintiff’s Attorneys
 Plot 3171, Morupule Road
 Extension 11, Along Nelson Mandela drive
 P.O. Box 70567
 GABORONE (UB) 

FARM LABOURER WANTED 
FARM 901 NQ -FRANCISTOWN 
CONTACT 71384054 / 72710233.

CHANGE OF LAND USE
“I Mbiganyi Frederick Dipotso, of Plot 780 in Kazungula 

New Stance, Chobe District, would like to change the 
land use of the above plot from residential to commercial 
(guest house). Any queries, please direct them to Chobe 
District Council Physical planning Office”.
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With Bongani Malunga 
SportsBriefs

Mogakolodi Ngele’s Black Leopards are going through a 
trying spell after their head coach Alan Clark resigned two 
weeks before the resumption of the ABSA Premiership 

season. Clark has left the club to pursue a job in Europe, his departure 
comes at the worst possible time for the club as they were preparing 
to complete the season in the Gauteng bio-safe zone from August 8. 
A few days earlier the coach had stated his intention to help Leopards 
avoid relegation in the last few games but he made a dramatic u-turn 
to leave the club in a desperate situation. The coach replaced Cavin 
Johnson in January and the club will have to re-structure their plans 
for the last six games of the season that might determine their fate. 
Leopards are currently bottom of the ABSA Premiership standings as 
the league edges closer to returning. 

The waiT conTinueS for 
orange fa cup newS

The wait for the fate of the 2019-2020 Orange FA Cup is set 
to continue after the Botswana Football Association (BFA) 
revealed that the Local Organizing Committee and the Steer-

ing Committee of the competition are yet to find proper dates for the 
completion of the competition. The competition was halted at the quar-
terfinal stage in March due to the COVID-19 pandemic. Contacted for 
comment on the latest development, BFA second vice president stated 
that they cannot give an update on the competition as the committees 
are yet to map a way forward at the moment. 

More preSSure on 
ngele’S leopardS aS 

coach QuiTS
BONGANI MALUNGA 

Lesenya Ramoraka’s 
Highlands Park is 
the latest ABSA Pre-

miership side to be linked 
with a takeover after re-
ports emerged that TS Gal-
axy owner Tim Sukazi has 
now turned his attention to 
the club. Sukazi was unsuc-
cessful in his bid to pur-
chase the league status of 
Bloemfontein Celtic as the 
club was valued at R60 mil-
lion but he did not meet the 
set deadline to complete the 
complicated deal. 

Other reports indicate 
that Sukazi has ruled him-
self out of the situation. 
Any potential sale of the 
club could see the play-
ers relocating and being 
merged with another club, 
in this situation the pur-
chasing club owner would 
give his original club first 
priority as players from the 
purchased club would be 
regarded as the supplemen-
tary group. 

As a result players would 
not be certain of being reg-

ular team members as the 
new owners would bring 
their own plans and vision 
that might not include the 
players from the purchased 
club. A case in point is the 
Bidvest Wits, they were 
purchased by First Divi-
sion club Tshakhuma Tsha 
Madzivhandila (TTM) in 
recent months and their 
coach Gavin Hunt will 
not continue with the club 
while many players are ex-
pected to leave the club. 

Highlands Park have 
gone on record to state that 
the club is not up for sale 
but they would be willing 
to negotiate an “irresist-
ible offer” from any in-
terested party. Highlands 
Park co-chairman Larry 
Brookstone was quoted by 
South African publication 
Sowetan Live stating that 
the rumours may unsettle 
the players in the long run.   

“First of all Highlands 
Park is not up for sale. We 
had an unsolicited offer 
on the club. And the offer 
we’ll consider if it’s deliv-
erable. I think everybody 

in the world‚ if the offer is 
too good to believe‚ they’ll 
take it. If the guy can deliv-
er this kind of money then‚ 
yes‚ we would consider it. 
This discussion . I’m re-
gretting that we even lis-
tened to this unsolicited of-
fer‚ quite frankly‚ because 
there is this speculation 
and it unsettles my play-
ers and everyone around 
me. It’s not concrete. The 
offer is unbelievable. If 
they can deliver it then we 
will consider it. I’ve got a 
house on Linksfield Ridge 
I’ve lived in for 32 years‚ 
and I can tell you if some-
one came with this sort of 
offer on my home I would 
also consider that. I’ll tell 
you that in a weeks’ time if 
you hear that I’ve sold the 
club‚ know for sure that 
a guy delivered on an un-
believable promise. Busi-
ness is marginally down on 
very high turnover‚ dealing 
with public companies and 
massive corporations who 
are not affected by the Co-
vid-19] situation,” Brook-
stone stated.  

ramoraka’s club 
linked with 
Status Sale
Club fears that such rumours will unsettle players
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TLOTLO KEBINAKGABO 

Due to the dam-
nable COVID-19 
pandemic, it is 

uncertain whether top na-
tional team players will get 
a chance to boost their ca-
reers in the Australian net-
ball league, Gazette Sport 
has established.

This publication made 
the discovery in the course 
of an interview with Bo-
tswana Netball Associa-
tion (BONA) president 
Malebo Raditladi. She said 
because of the pandemic, 
it is uncertain whether na-
tional team players Fatima 
Dino, Kgomotso Matibini 
as well as Tumisang Ba-
gidi will join a Canberra 
based team named The 
Capital Spirit Franchise 
(Netball ACT). It plays 
in the New South Wales 
(NSW) Premier League in 
Sydney, Australia. 

According to Raditladi, 
the players were supposed 
to move to Australia for a 
period of 22 weeks (29th 
April-23rd September). 
“But they were not able 
to go due to the travel re-
strictions,” Raditladi said. 
“We however, had a talk 
with the club and they told 
us that they will try to get 
back to us when things 
have normalized. It is our 
hope that they will do so 
and consider them again; 
even if it can get to next 
year.”

While in Australia, the 
players who are the piv-
otal members of the se-
nior national team were to 
be under the mentorship 
of Kate Carpenter who is 
Head Coach at the club. 
This is the lady who has 
previously worked with 
local players; she was the 
national team (U20) tech-
nical advisor during the 

Uncertainty Over Local Netball Players’ Move To Australia 
Netball World Youth Cup 
(NWYC) which was held 
in Botswana in 2017. Dino 
and Matibini were part of 
the team.

With that, Raditladi said 
the players were also to 
get additional support pro-
vided by the Australian 
Capital Territory (ACT) 
Academy of Sport pri-
marily through strength 
and conditioning within 
the Australian Institute of 
Sport Facilities. 

Raditladi further told 
this publication that BONA 
has always had a good re-
lationship with Australian 
netball fraternity as Bo-
tswana was once invited to 
go and bench at the country 
prior to the 2017 NWYC 
games. “Three of our play-
ers in Sarona Rapoo nee 
Hans, Winnie Hills and 
Onalenna Theetso also got 
elite scholarships and were 
admitted in Universities in 
Australia,” she said. Botswana Netball Association (BONA) president Malebo Raditladi (L). 

COVID-19 Disrupts Local 
Athletes’ Diamond 
League Aspirations

TLOTLO KEBINAKGABO

Travel restrictions, 
laid down to curb 
the spread of 

COVID-19 have halted 
local athletes’ aspira-
tions of competing at the 
Diamond League (DL) 
race, which is scheduled 
to take place in Monaco 
on August 14, Gazette 
Sport has learned. 

The IAAF Diamond 
League has officially 
been rescheduled to take 
place in August after be-
ing initially suspended 
in March due to the CO-
VID-19 pandemic. This 
is according to the multi 
series competition’s or-
ganizers, Wanda Dia-
mond League and World 
Athletics who revealed 
that the competition’s 
first series will start in 
Monaco while the final 
one will be held in China 
on October 17.

With travel restric-
tions now still in place, it 
means top local athletes 
like  Isaac Makwala, 

Christine Botlogetswe, 
Galefele Moroko, Loun-
go Scotch and Baboloki 
Thebe will not be able to 
take part at the Monaco 
meet and possibly other 
races. Nijel Amos, who 
is based in the USA, will 
also not be able to take 
part at the meet due to 
the same reasons. 

“It is sad for us be-
cause they are not going 
to be able to take part at 
the Monaco DL meet and 
possibly others due to 
the travel restrictions,” 
national team coach 
Kebonyemodisa ‘Dose’ 
Mosimanyane told this 
publication in an inter-
view. “That is why we 
thank the Botswana Ath-
letics Association (BAA) 
for organizing their own 
competitions, they are 
going to come in handy 
because athletes are 
starting to lose focus, I 
mean it is not good for 
them to train without 
competitions.”

Asked how missing 
DL meets due to travel 

restrictions is going to af-
fect him, the local 400m 
star Makwala had the fol-
lowing to say; “It’s a sad 
situation for me and for 
other athletes as well. We 
use those races to make a 
living; they are the ones 
that generate income for 
us. I, however, have to 
be strong and work hard 
so that I can be in great 
shape next season.” 

Meanwhile, Botswana 
Athletics Association 
(BAA) will on the 8th of 
August mark their re-
turn to track with their 
first competition after 
the lockdown. Just like 
other sporting activi-
ties, the BAA earlier this 
year halted their calen-
dar of activities in order 
to curb the spread of the 
COVID-19 pandemic. 
However, after thorough 
consideration of the CO-
VID-19 pandemic situa-
tion, the association has 
decided to resume with 
their competitions which 
will feature local athletes 
only.

"It’s a sad situation for me and for other athletes as 
well. We use those races to make a living; they are the 
ones that generate income for us." Makwala
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BONGANI MALUNGA 

The tension between 
Botswana Football 
Association presi-

dential rivals Maclean Let-
shwiti and Tebogo Sebego 
appears to have reached 
fever pitch after Letshwiti 
missed the ongoing Bo-
tswana Premier League 
Professionalization and 
Commercialization Work-
shop which involved Not-
wane FC this past week. 

Observers stated how the 
president had attended pre-
vious club workshops be-
fore missing the Notwane 
FC session, leading 
to questions about 
whether or not a hid-
den feud between the 
presidential rivals had 
caused Letshwiti to 
miss the event. 

Sebego is the outgo-
ing Notwane FC presi-
dent and he attended 
the event whereby 
the two rivals were 
set to cross paths. 
Relations between 
the two are be-
lieved to be frosty 
as the momentum of 
the elections gath-
ers increasing pace 
in recent weeks, the re-

cent announcement by the 
BFA Elections Committee 
which eliminated Sebego 
and Ookeditse Malesu 
from the presidential race 
has added more fuel to 
the fire with the aggrieved 
camps feeling hard done 
by.  

In Letshwiti’s ab-
sence, BFA sec-
ond vice president 
Marshlow Motlogel-
wa attended the event 
on his behalf.  In 
an inter-

view with Gazette Sport, 
Motlogelwa was quick to 
downplay any re-

ports of Letshwiti “de-
liberately” missing the 
Notwane session which 
involved his presidential 
rival. 

“I think anyone who sus-
pects that the president 
missed the Notwane ses-
sion on purpose is read-
ing too much into the 
situation. It was just a 

bad coincidence that the 
Notwane session clashed 
with a BTC board meet-
ing which the president 

had to attend, it was 
only natu-

ral that I had to attend on 
his behalf as the second 
vice president. I can under-
stand why people can be 
confused but I guess that’s 
what happens when people 
do not know the full story,” 
Motlogelwa told Gazette 
Sport. 

“The session went well, 
the whole Notwane execu-
tive committee if not the 
bulk of them were in at-
tendance. Such workshops 
are important, for the BFA 
to succeed we need to en-
sure that clubs strive for 
and achieve professional 
statuses. The sessions we 

have had are encour-
aging, a lot of people 
see light at the end of 
the tunnel. In order to 
have internationally 
accepted structures we 
have to start now, we 
are glad that the wheels 
are already in motion,” 
Motlogelwa concluded. 

Meanwhile, Malesu 
and Sebego have sub-
mitted their appeals to 
the Elections Committee 
and they expect to be up-

dated today (Wednesday) 
about whether or not they 
will still be eligible to par-
take in the BFA elections. 

Eyebrows Raised As 
Letshwiti Misses 
Notwane Session

•  Sebego, Letshwiti would have crossed paths at the event  
•  Motlogelwa attended on his behalf 

•  Motlogelwa confirms that Letshwiti’s absence was a “bad coincidence” as schedules clashed


