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Have a valid Purchase Order 
that needs financing? 
No Problem.
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With Standard Chartered you can get short term working 
capital funding given against a valid Purchase Order.

It’s simple. We take care of the details to power your business ambition.
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•   Financing up to 6 months
•    No financial submission – only 6 months bank statements required
•   Cession of Payment used as collateral
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as the industry begins to count the real costs of the 
ban whose impact has decimated its value chain
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The Sebina brothers have issued the Direc-
torate of Intelligence and Security Service 
(DISS) with a notice of intention to sue fol-

lowing their recent victory in court after DISS un-
successfully linked them to former head of the Di-
rectorate of Intelligence and Services, Isaac Kgosi, 
and his alleged crimes.

The Sebina brothers say they suffered humiliation 
as a result of the attempt by DISS and demand 
several millions in damages and a public 
retraction of all the insinuations the DISS 
peddled about them which have caused 
harm to their integrity and business.

One of the two brothers, Kegone, 
confirmed this turn of events in a brief 
interview but will not go into details 
suggesting that the matter is handled 
by their lawyer, Mompati Sepego of 
Sepego Legal Practice who is han-
dling the case with Unoda Mack of 
Mack Bahuma attorneys. DISS has 
already been served with the notice 
and both parties are still consider-
ing the issue which insiders say is 
headed for a showdown in court.

In February 2020, the court ordered 
DISS to immediately return all property 
and documents it had seized from the brothers 
and set aside the warrant of search and seizure 
it had issued in February last year after the two 
brothers approached the court for the purpose.

They acted this way after the head of DISS, 
Director General Peter Magosi, submitted in 
court that the brothers had illegal dealings with 
Kgosi. Magosi had further told the court that 
they were investigating a security threat inci-
dent after Kgosi allegedly threatened to topple 
government.

Based on these submissions, the court issued 
a search and seizure warrant against companies 
owned by the Sebina brothers, Tshepho Tile Prod-

ucts (TTP), Estate Construction and Estate Prop-
erty.

Extension 2 “The court has been kept in the dark 
about the progress of the case a year later,” Magis-
trate Queen Moanga said when she ruled in favour 
of the Sebina brothers.  “There is no information 
about how the documents seized will assist the in-
vestigation, all the court has been told is that inves-
tigations are ongoing.

“What is the link to the security threat? The appli-
cants have stipulated the inconvenience they have 
suffered but there is still no inventory provided to 
the court. Why is the DISS concealing information 
from the court?”

The magistrate also excoriated DISS for trespass-
ing. “The warrant did not say DISS should go to the 
bank accounts owned by the applicants,” she said.

•  Demand a public retraction from the DISS
•  Posit that they have suffered integrity and business as a result of 

DISS linking them to criminal activitiess

Sebina Brothers To Sue DISS
Sebina brothers demand Public apology from DISS

One of the two brothers, Kegone, 
confirmed this turn of events in 
a brief interview but will not go 
into details suggesting that the 
matter is handled by their lawyer, 
Mompati Sepego of Sepego Legal 
Practice who is handling the case 
with Unoda Mack of Mack Bahuma 
attorneys.



The BoTswana GazeTTe   wednesday 09 sepTemBer 2020  Page 3news

LETLHOGILE MPUANG 

Former head of DISS, Issac Kgosi, is head-
ed to the High Court to sue the state for 
failure to prosecute him in a case in which 

his property was seized because it was consid-
ered to be proceeds of crime. 

Kgosi’s lawyer Thabiso Tafila of Thabiso Tafila 
Attorneys has told The Botswana Gazette that 
they were finalizing court papers to submit to the 
High Court before the end of this week. In the 
papers, Kgosi is arguing that the state’s failure 
is messing up his life by bringing its prosecution 
of him to a standstill. In addition to restoring his 
property to him, he wants the court to rescind 
and set aside his restraining order. 

“It has been over a year now since Kgosi’s 
property was seized and we are told that the state 
is still investigating. What exactly are they inves-
tigating,” Tafila queried. “We are currently final-
izing our submissions and we will be submitting 
them to the High Court this week. We sent them 
our intent to sue earlier this year but they did not 
respond.” 

Tafila’s comments came after the Permanent 
Secretary (PS) at the Ministry of Defence, Justice 
and Security, Matshidiso Bokole, told the Public 
Accounts Committee (PAC) on Monday that the 
30 of the over 200 cattle belonging to Kgosi had 
died. Bokole said this in her resubmissions re-
garding operations at the Office of the Receiver. 

She said the Receiver was currently in posses-
sion of 289 cattle that were kept at a farm that 

belongs to the Ministry of Agriculture and Food 
Security. “Some of the calves did not respond too 
well to the vaccine we gave them, some died be-
cause they were overfed while others were killed 
and eaten by predators.” 

Bokole emphasized that government had spent 
“a lot” of money maintaining and feeding the 
cattle since they were seized last year. She said 
the estimated value of these cattle was over P1 
million. It is these damages that Tafila said they 
are preparing to sue the state for. 

Meanwhile, the head of the Directorate of Pub-
lic Prosecution (DPP) Stephen Tiroyakgosi has 
previously told this publication that they are not 
in any hurry to return Kgosi’s properties as they 
are legally in his custody. “We got that through 
a court order, and as far as I am concerned, we 
are not returning anything yet,” said Tiroyakgosi 
but would not state when they were likely to go 
to court.

The property which was seized almost a year 
ago includes portion 82 of Sentlhane Farm, Por-
tion 83, Lot 61299 Gaborone, a Land Rover mo-
tor vehicle registered B 414 AXU, a Landcruiser 
motor vehicle B 975 BHI, cattle consisting of 
200 heifers, 24 Simmental, 36 Brahman white, 
1 Brahman bull, 1 Simmental bull, and money 
amounting to P549,763.07 held in a Barclays 
Bank of Botswana account number 862411*.

The state took full control and custody of the 
properties pending investigations and/or institu-
tion and finalization of proceedings for a civil 
penalty order and civil forfeiture order.

• 30 of his animals have died 
• State says a lot of money was spent on feeding Kgosi’s livestock

Kgosi To Sue For Damages
Former head of DISS, Issac Kgosi

"It has been over a year now since 
Kgosi’s property was seized and 
we are told that the state is still 
investigating. What exactly are 
they investigating,” Tafila queried.
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Recent deployment of agents the Director-
ate of Intelligence and Security Service 
(DISS) in Francistown West constituency 

who monitored people who attended Member 
of Parliament Ignatius Moswaane’s events were 
part of a plan to stop an exodus of people from 
the ruling party to the opposition, The Botswana 
Gazette has heard. 

Sources close to developments say people who 
attended an event where Moswaane made dona-
tions to people in Francistown West were inter-
rogated by agents of state security as part of a 
master plan of the ruling Botswana Democratic 
Party (BDP) to marginalize Moswaane by intimi-
dating his supporters. 

According to the sources, the BDP is concerned 

that the more Moswaane makes donations to peo-
ple, the more people will follow him to opposi-
tion parties. “The BDP is worried that Moswaane 
is using the donations to entice its supporters to 
follow him to the opposition,” said one source. 
“The BDP is also worried that Moswaane is using 
these donations to help him defend his seat at the 
next general elections.”  

It is said the greater plan includes security 
agents intimidating Moswaane’s donors in order 
to minimise his appeal in the constituency. “The 
BDP believes in the success of its plan to use 
security agents to intimidate and threaten Mo-
swaane’s sympathizers,” the source said. 

After Moswaane’s last donations to people in 
his constituency, security agents subjected him to 
an interrogation about his activities. Among other 
things, they wanted to know if COVID-19 health 
protocols were followed in the course of making 
his donations. 

Reached for comment, Moswaane attributed the 
behaviour of the security agents to fears of a mass 
exodus of members of the BDP to the opposition. 
“What the BDP regime is doing is a clear sign of 
political intolerance because they are afraid that 
its members and supporters in my constituency 
might follow me to the opposition,” he said. 

Meanwhile, the official spokesman of DISS, 
Edward Robert, had yet to respond to a Gazette 
questionnaire that he had requested. At the BDP, 
the Chairman of the Communications and Inter-
national Relations Committee, Kagelelo Kentse, 
dismissed the allegations of intimidation of Mo-
swaane and his supporters as baseless.

BDP Accused of Fielding DISS Agents 
To Intimidate Moswaane Supporters
• There is an alleged plan to use DISS agents to minimise Moswaane’s appeal 
• Plan allegedly includes intimidating Moswaane’s donors 
• BDP dismisses allegations as baseless

 “The BDP is worried that 
Moswaane is using the 
donations to entice its 
supporters to follow him to the 
opposition,” said one source. 
“The BDP is also worried that 
Moswaane is using these 
donations to help him defend 
his seat at the next general 
elections.”  

The Botswana Gazette
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FRANCISTOWN: The Bo-
tswana Patriotic Front (BPF) 
has denied reports that it is 

angling for MPs of the Umbrella for 
Democratic Change (UDC) for re-
cruitment. 

However, persisting reports say 
the party that splintered from the 
ruling Botswana Democratic Party 
(BDP) in 2018 say the BPF has its 
small hairs trained on MPs of the 
UDC whom it helped to win elec-
tions last year, as well as UDC can-
didates for whom it campaigned but 
did not win the elections. “The BPF 
believes that all it needs to do is use 
Khama and the job will be done,” 
said a source. 

Former president Ian Khama is 
the patron of the BPF. Prior to the 
2019 general elections, he launched 
several parliamentary candidates of 
the UDC, among them the MP for 
Sefhare/Ramokgonami Dr Kesite-
gile Gobotswang, the MP for Bob-
onong Taolo Lucas and the MP for 
the Okavango, Kenny Kapinga.

But the spokesperson of the BPF, 
Justice Motlhabani, has dismissed 
these allegations, saying his party 
would never recruit opposition MPs 
because it enjoys cordial working 
relations with them in Parliament. 
“As the BPF we do not target any 
MP of the UDC and have never tried 
to recruit them,” Motlhabani said in 
an interview. “What I can confirm 
is that our target is the BDP from 
which we expect two MPs to join us 
very soon.” 

He added that a third MP of the 
BDP is yet to make a final decision 
about defecting to the BPF

Gobotswang has also said the 
BPF cannot recruit from the UDC 
because the two parties had a stra-
tegic alliance for the last general 
elections. “Looking at the relation-
ship we have with the BPF, I do not 
seem them even thinking of recruit-
ing from the UDC,” he said in an 
interview.

On the contrary, he said he wants 
the relationship between the two 

We’re not targeting 
the UDC, says BPF
•	 Says	its	target	is	the	BDP
•	 Underlines	its	strategic	relations	with	the	UDC	

“As the BPF we 
do not target any 
MP of the UDC and 
have never tried to 
recruit them,”

parties clarified. “We like the BPF 
because it is evident that it is para-
lyzing the BDP. So our relationship 
should come into the open going 
forward,” Gobotswang said.

Bring the fun home!

Keep the vibe 
alive with BTC 
this summa
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The return of the former head of the Di-
rectorate on Corruption and Economic 
Crimes (DCEC), Joseph Mathambo, to 

the army is causing ripples at the Botswana De-
fence Force (BDF) where it is feared it could 
confuse the chain of command. 

This is because Mathambo’s salary is equal to 
that of the Deputy Commander of the BDF and 
considerably higher than the salaries of most of 
his superiors and peers.

He retains the F-O scale that he commanded 
at DCEC. At the BDF, the F-O scale is the pre-
serve of the army’s second in command, Major 
General Gotsileene Morake, to whom Matham-
bo – a brigadier - is a distant subordinate. The 
Commanders of Ground Forces and Air Arm are 
also Major General posts.

Sources within the army say Mathambo seems 
misplaced at the BDF and that his superiors and 
peers are not sure of what to make of his re-
turn after he was redeployed by President 

Mokgweetsi Masisi recently. This week army 
spokesman Colonel Tebo Dikole confirmed that 
Mathambo had resumed his duties but had been 
granted leave of absence. 

Former BDF Commander, Lieutenant General 
Gaolathe Galebotswe, has also told The Bo-
tswana Gazette that Mathambo’s return to the 
army was bound to lead to challenges. “His re-
turn will cause problems if it is not already do-
ing so as it is likely to distort the chain of com-
mand as devised by the current leadership,” he 
said. “The appropriate thing would have been to 
out-process him at DCEC because his relevance 
to the BDF was over the moment he was as-
signed to DCEC.”

According to General Galebotswe, it is “very 
surprising” that Mathambo should be trans-
ferred to the BDF at this stage. “It does not make 
sense at all,” he noted. “He should have long 
been removed from the BDF establishment. If 
this was not done, it points to poor leadership. 
The former Director General of DISS, Colonel 
Isaac Kgosi (rtd), should serve as a case in point 
here. We removed him from the establishment. 
At his level, he would have returned to the BDF 
as Chief of the Defence Force (CDF). Similarly, 
with his salary scale, Mathambo would be more 
appropriate going back to the BDF on promo-
tion as CDF or as Deputy Commander.”

General Galebotswe gave Colonel Justice 
Sebolao as an example of appropri-
ate redeployment. The senior 
army officer was once 
seconded to the De-
partment of Prisons 
and Rehabilitation as 
Commissioner. “Af-
ter a couple of years, 
the colonel was 
transferred 
back to 
the 

•	 Commands	salary	higher	than	those	of	most	of	his	superiors	and	peers	
•		Retired	Commander	says	without	appropriate	adjustment	move	could	
jeopardise	chain	of	command

•		Mathambo	currently	on	leave	of	absence

Mathambo’s	Return	to	BDF	Causes	Ripples
BDF but was promoted to the rank of briga-
dier,” he explained. “However, these two cases 
are not anywhere close to what we see in Math-
ambo’s case. Perhaps we will hear something 
along those lines soon enough.” 

General Galebotswe said without such an ad-
justment, the situation could prove disastrous 
for both Mathambo and the BDF. “It would not 
be in accordance with best practices in human 
resource planning and development,” he em-
phasized. 

But former Head of Finance at the BDF, 
Brigadier Charles Nkele, says Mathambo could 
be deployed to any of the several top vacancies 
within the army, including Commander of the 
Air Arm and Director Organizational Support 
or Strategy Management at the Ministry of De-
fence, Justice and Security

Mathambo, who left the BDF as Inspector 
General responsible for audit, joined DCEC to 
replace Bruno Paledi who had himself not been 
long in the position. Upon being contacted, 
Mathambo said he was not yet in a position to 
comment.

He retains the F-O scale 
that he commanded at 
DCEC. At the BDF, the 
F-O scale is the preserve 
of the army’s second in 
command, Major General 
Gotsileene Morake, to whom 
Mathambo – a brigadier - is 
a distant subordinate. The 
Commanders of Ground 
Forces and Air Arm are also 
Major General posts.

1.  Lecturer - Accounting (Tenable in Francistown)

2.  Lecturer - CIPS

3.  Lecturer/Senior Lecturer – Accounting

4. Lecturer/Senior Lecturer – Auditing & Finance

VACANCY ADVERT

Application Procedure: 
To apply for any of the positions kindly log onto 
https://www.bac.ac.bw/jobs 

NB: Botswana Accountancy College will enter into 
correspondence only with shortlisted candidates.

Closing Date: Friday 11th September 2020
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Mobile and fixed internet subscriptions 
increased by 0.3 in the first quarter of 
2020, an Information and Communica-

tion Technology (ICT) report by Statistics Botswa-
na indicates.

According to the report, the subscriptions in-
creased from 2,027,515 registered in Q4 2019 to 
2,033,481 in Q1 2020. The ICT report also shows 
that mobile internet subscriptions increased by 0.2 
percent from 1,965,456 in Q4 2019 to 1,969,376 in 
Q1 2020 while fixed internet subscriptions went up 
by 3.3 percent from 62,058 recorded in Q4 2019 to 
64,105 in Q1 2020.

Compared to the same quarter in 2019, overall 
internet subscriptions increased by 18.5 percent in 
Q1 2020 while mobile internet and fixed internet 
increased by 12.4 percent and 15.4 percent respec-
tively. 

The Statistics Botswana ICT report shows 
that on-net fixed telephone domestic calls traf-
fic (fixed telephones to fixed telephones) went 
down in Q1 2020, from 1.9 billion calls made in 
Q4 2019 to 1.7 billion calls in Q1 2020, register-
ing a decrease of 10.6 percent. The off-net fixed 
telephone domestic calls traffic (fixed telephones 
to mobile cellular telephones) went up in Q1 2020 
when compared to Q4 2019. They rose from 1.7 
billion calls recorded in Q4 2019 to 2.1 billion 
calls in Q1 2020, an increase of 23.7 percent.  
“With regard to mobile cellular telephone domestic 
calls traffic, on-net traffic increased by 60.6 percent 
in Q1 2020, while off-net traffic increased by 2.2 
percent in Q1 2020. Mobile cellular telephones to 
fixed telephones traffic increased by 39.3 percent 
in Q1 2020,” says the report.

Kgalagadi Breweries Limited (KBL) has 
lost approximately P568 million, thanks 
to trading restrictions imposed on the 

alcohol industry by the COVID-19 Task Force 
Team, Botswana’s sole manufacturer of clear beer 
has said. These losses are equivalent to 100 days 
of sales over the last five months when the prohi-
bition was in force. In addition, KBL will destroy 
around 400 million hectoliters in expired alcohol, 
which will exacerbate its losses.

“In the last 5 months, we’ve lost more than 100 
days of sales, which equates to close to 70 per-
cent in revenue losses. In addition to our revenue 
losses and the previously reported P40 million 
industry losses by the Botswana Alcohol Indus-
try Association (BAIA), we have another batch 
of expiries to evaluate the total financial impact,” 
says Masegonyana Madisa, Head of Corporate 
Affairs at Anheuser-Busch InBev (AB InBev).

AB InBev is a multinational drink and brew-
ing company based in Leuven, Belgium. AB In-
Bev has a global functional management office in 
New York City and regional headquarters in São 
Paulo, London, St. Louis, Mexico City, Bremen, 
Johannesburg and Gaborone. It has a controlling 
stake in KBL through Sechaba Breweries Hold-
ings Limited which is listed on Botswana Stock 
Exchange (BSE).

It is not clear how much beer will be destroyed 
by KBL because Madisa says the company is still 
evaluating. However, numbers crunching by The 
Botswana Gazette has found that KBL on average 
sells around 128 million hectoliters of alcohol per 
month. Sources say over 400 million hectoliters of 
beer will be destroyed. In revenue terms, estimat-
ing using the 2019 full year financials, KBL made 
over P162 million every month, which bulked up 
to P1.9 billion in revenue for the 2019 full year. 
Madisa says KBL has lost 70 percent of revenue 
over the past five months. The 70 percent revenue 
lost is equivalent to P568 million.

In terms of profit, KBL makes around P25 mil-
lion monthly on average, as per the latest available 
Sechaba financial results published on 31 Decem-
ber 2019. By losing 70 percent of revenue for the 
past five months, the company consequently lost 
P17.5 million in profit every month, which bulked 
up to P87.5 million in profit that KBL lost over 
the past five months.

According to Madisa, the negative impact on 
KBL and the alcohol Industry in general started 
with the closure of bars from 21 March 2020 and 
the subsequent closure of all alcohol outlets in Bo-
tswana from 27 March 2020. “As a consequence, 
our business has been and continues to be severe-
ly affected by this development,” he says matter-
of-factly. “Sales volumes have been impacted as 
indicated. As a result, there is no revenue whilst 
we still have commitments to settle.”

In addition, Madisa says KBL’s revenue and 
profit will plunge significantly because of a ma-

Internet Use 
Surges In 2020 Q1
But fixed telephone to fixed telephone 
calls decreased by more than 10% 

jor drop in sales volumes. For the year ending 31 
December 2019, KBL’s financial performance 
was not so impressive. Profit after tax declined 
by 8 percent, shedding a cool P28 million to sit at 
P302.7 million. At that time, the St Louis Lager 
maker sold over 1.5 billion hectolitres of alcohol. 
However, the beer volume sold was 26 percent 
lower than the beer volumes sold during the previ-
ous reporting period (31st December 2018). 

Madisa says KBL’s financial performance will 
dip further, affecting the company’s running capi-
tal and its ability to meet its financial obligations 
to suppliers and even staff salaries. “As a local in-
dustry, we have more than 150 local suppliers that 
we work with on a monthly basis,” he explains. 
“They supply our extensive value chain with a va-
riety of products (ranging from raw materials for 
beer production to logistics, fuel and coal, as well 
as security services). And we’re always looking to 
grow our local sourcing. KBL continued to pay the 
service providers it needed during the lockdowns 
and trade restrictions.” 

Considering KBL’s extensive value chain, Mad-
isa will not sate the figure but asserts that the com-
pany spends large amounts on supplier services. 
A peek into the KBL financials shows that over 
P1.5 billion is spent annually on supplier contracts 
and other expenses. Madisa says due to the alcohol 
ban, the brewery is forced to reduce or completely 
cut its spending, which will negatively affect the 
survival of its suppliers. “Given the impact the ban 
on alcohol sales has had thus far on our business, 
we can no longer afford to do so,” he warns. “The 
temporary 10 percent salary cut was a reasonable 
and inevitable conclusion to the ban and a critical 
part of protecting our people from retrenchments 
that have plagued this company for the last de-
cade. The reduction is a temporary job retention 
measure that is reviewed on a monthly basis. If 
trade is continually compromised, KBL will have 
to make the necessary decisions based on its finan-

cial state.” 
KBL is further affected by the fact that its ma-

jor customers, namely bars, bottle stores and other 
liquor outlets, have not been making any money 
since March this year. “As a result of the prohibi-
tion on the sale of alcohol, our customers will not 
generate any revenue and will therefore not be in a 
position to pay KBL, resulting in significant cash-
flow pressures for our company,” he notes.

KBL has been paying total wage packages to its 
employees since the lockdown started even though 
the majority of them have not been working. Be-
ing one of the few local players in the manufac-
turing sector, Madisa says KBL has high mainte-
nance costs even when they are not producing or 
selling. The KBL plant has to be kept running to 
avoid crushing. But running the plant for over two 
months without production means costs to KBL.

Over and above these, there are further losses 
in raw materials and finished products that have 
started to expire. The lifespan of KBL’s beer is just 
three months. This means that products that have 
been in stock since March this year have almost 
expired and KBL will be forced to destroy them. 
According to Madisa, the greatest challenge for 
KBL is the inconsistency in trading, which impacts 
the brewer’s ability to plan and invest for the fu-
ture. 

According to sources, the brewer may also have to flush away over 400 million 
hectoliters of alcohol as the industry begins to count the real costs of the ban 
whose impact has decimated its value chain

Kbl loses More Than Half 
A billion Pula Over Covid 19 
booze ban
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Growing penetration of CO-
VID-19 at learning institu-
tions should be blamed on the 

government’s failure to heed advice, 
teacher unions have said. Speaking 
to The Botswana Gazette in an inter-
view, the president of the Botswana 
Sectors of Educators Trade Union 
(BOSETU), Mogomotsi Motshegwa, 
said the education sector is under 
siege because the Ministry of Basic 
Education compromised on inspec-
tion of school infrastructure. 

“We called for this inspection 
because institutions being highly 
populated, we knew that some of 
the protocols like social distancing 
were not going to be practical,” 
Motshegwa said. “Another op-
tion was total shutdown of learn-
ing institutions until the situation 
normalized, but the government 
again raised the Education Act, ar-
gued that there was no money and 
insisted on opening schools. So as 
we speak pupils, students and our 
members are not safe at all.”

The Publicity Secretary of Bo-
tswana Teachers Union (BTU), 
Zweli Tupane, similarly blamed 
the government for compromising 
on inspection of schools for readi-
ness to prevent the spread of CO-
VID-19. His union had wanted in-
spections conducted when schools 
were running for a more realistic 
assessment of observance of pro-
tocols. “BTU would like another 
assessment in order for the inspec-
tion team to see exactly what is 
happening when students are in 
school,” said Tupane. “The risk 
to pupils and students starts with 
their transportation to school be-
cause there is no social distancing 
but instead a lot of interaction. The 
government is to blame for the 
penetration of the virus in schools 
because our suggestions were nev-
er considered.” 

Reached for comment, the Min-
ister of Basic Education, Fidelis 
Molao, said that the blame game 
of the unions does will not help 
anything while joining hands to 
combat the virus will bear results. 
“Schools do not exist in isolation,” 
the minister noted. “They are a 

Teacher Unions Blame Gov’t 
For COVID-19 In Schools 
•  Accuse gov’t of 

compromising on 
inspection of schools 

•  Minister Molao says 
the blame game won’t 
anything 

part of the community and the cases 
detected there do not originate in the 
schools but are from the community. 
The sooner the unions realize that and 
start being positive about fighting the 
disease, the better for all of us. But 
I must commend teachers across the 
country because they have been do-
ing a sterling job providing education 
under difficult circumstances.”

  
  Number 1  Medical aid Provider
   T’s & C’s apply.

   For more information call: 370 2907 

A�ordable 
Healthcare 

BPOMAS provides 24 hour  Emergency Medical Services through 
Emergency 
Assist which is inclusive of:

■  Pre-Hospital Emergency Care that includes both evacuation by road  
and/or air transportation 
■  24 hour Medical Advice and Call Centre Assistance helpline

BPOMAS Members are advised to contact Emergency Assist 991 for any 
and all their medical emergencies on: 991 OR +267 3904537

Emergency Medical 
Services
Emergency Medical 
Services

Botswana Public O�cers Medical Aid Scheme

bpomas_o�cialbw www.bpomas.co.bw
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BURS Raids Tax 
Evading Foreign 
Businesses
•  Foreigners emerge as the most notorious
•  Goods worth millions smuggled into the 

country

LETLHOGILE MPUANG 

Botswana Unified Revenue Services (BURS) is in posses-
sion of various types of goods worth millions of pulas that 
were not duly declared at points of entry or were smuggled 

into the country by foreign businesspeople, The Botswana Ga-
zette has established. 

The goods are the result of raids on a number of businesses 
owned mostly by Chinese and Indian nationals that began last 
month driven by suspicions that the businesses were not comply-
ing with the country’s tax and customs laws. Charges of money 
laundering, tax evasion and falsifying invoices are likely to follow.

The General Manager (responsible for) Investigations, Compli-
ance and Enforcement (ICE) at BURS, Kaone Molapo would not 
be drawn into providing details save to say they continue to ensure 
that businesses and individuals are tax and customs compliant. 

However, sources close to the operations have told this publica-
tion that the businesses raided include major companies that are 
currently contracted by the government for lucrative construction 
and maintenance projects. “We even have companies that are un-
der contract at Water Utilities Corporation that smuggle goods into 
Botswana,” says one source. 

Large agriculture, manufacturing and retail equipment is among 
the goods seized by the taxman. “Sometimes they under-value ma-
terials and goods they import,” the source added. “We established 
that they have been operating in this manner for quite some time.”

According to sources, the raids have also netted foreign busi-
nesspeople who specialise in fake invoices. “They make fake re-
ceipts for everything they buy and sell,” says another source. 

However, sources close to the 
operations have told this publication 

that the businesses raided include major 
companies that are currently contracted 

by the government for lucrative 
construction and maintenance projects. 

SENIOR AUDIT MANAGER 

The ideal candidate should be a Chartered 
Accountant with at least ten years audit 
experience within a “Big Four” audit firm.  
He / She must be a Fellow of the Botswana 
Institute of Accountants and/or ACCA/CIMA 
and be eligible to be issued with a Practising 
Certificate from the BIA or equivalent.  The 
candidate.  
should take primary responsibility for a 
portfolio of clients, i.e. providing assurance 
services in line with client expectations, 
maintaining a good level of relationships with 
clients and other stakeholders, managing 
audit teams, taking responsibility for the 
performance management and development 
of team members and managing engagement 
profitability. In addition, the candidate must 
have had extensive experience in managing 
and controlling an audit department for a Big 
Four firm

KEY RESPONSIBILITIES

•	 Lead	the	process	of	managing		 	 	
 client engagements, including 
 in-depth understanding of business   
 environment, client expectations,   
 use  of professionals such as IT auditors,   
 forensics, IFRS specialists, etc to ensure   
 engagement is delivered in line   
 with Firm’s methodology and    
 International Auditing Standards,   
 preparation  of team  members and   
 timeline  for completion of engagement   
 within deadlines set by client and/or group  
 auditors;
•	 Create	an	environment	in	which	everybody		
 is committed to generating knowledge   
 and to sharing it effectively, so that   
 individuals can access appropriate   
 information in order to provide clients with  
  outstanding services and solutions.
•	 Coaching	and	mentoring	of	team		 	
 members  to enhance the effectiveness of  
  client deliverables and service;
•	 Managing	engagement	profitability,		 	
 including timely completion of timesheets,  
 expenses, billings to clients and collection  
 thereof;

SKILLS & COMPETENCIES REQUIRED FOR 
THIS POSITION:

The ideal candidate should be competent in 
the following areas: 
Time management, Presentation skills, 
Interpersonal	relationships	•	Business	writing,	
Coaching and mentoring, Negotiation skills, 
Oral and Verbal Communication, including 
effective listening skills.
Methodology in addition to IFRS is essential.

AUDIT ASSISTANT MANAGER 

The ideal candidate should be a Chartered 
Accountant and completed articles with a “Big 
Four” audit firm. Preference will be given to 
candidates with no less than 5 years working 
experience. A good practical understanding 
of International Auditing Standards and 
methodology is essential

AUDIT SUPERVISOR

The ideal candidate should be a Chartered 
Accountant and completed articles with a “Big 
Four” audit firm. Preference will be given to 
candidates, no less than four years working 

experience. A good practical understanding of 
Audit Innovation software and methodology 
in addition to IFRS, will be an advantage.

AUDIT SENIOR / SENIOR IN CHARGE

The ideal candidate should be a Chartered 
Accountant and completed articles with a “Big 
Four” 
audit firm. Preference will be given to 
candidates with no less than three years 
working experience. A good practical 
understanding of Audit Innovation software 
and methodology will be an advantage.

ACCOUNTANT

The ideal candidate should be a qualified 
accountant CIS, ACCA, CIMA, Bcom or have 
equivalent experience. The candidate should 
have a minimum of five years working 
experience as an Accountant in an accounting 
firm and be able to prepare monthly 
management accounts and year end financial 
statements in accordance with International 
Financial Reporting Standards. The candidate 
should also be proficient in the use of Pastel 
and Candidate should be able to train and 
assist junior staff.

SENIOR TAX CONSULTANT 

The ideal candidate should possess a 
Bachelor’s and Master’s degree in Accounting 
/ Economics and Management or equivalent 
professional qualification such as ACCA and 
have at least 10 years tax experience. 
Professional	qualifications	in	Taxation	Laws,	
Investigations and Customs procedures are an 
added advantage.

SKILLS AND COMPETENCIES REQUIRED:

 The candidate should have experience in 
both Income Tax and VAT compliance, Transfer 
pricing and have excellent interpersonal skills. 
Candidates should provide evidence of strong 
performance, be able to work in a team and 
independently. The candidates should also 
be able to meet deadlines and work with 
minimum supervision.

SKILLS AND COMPETENCIES REQUIRED FOR 
ALL POSITIONS:

 Candidates should provide evidence of strong 
performance, be able to work in a team and 
independently. The candidates should also 
be able to meet deadlines and work with 
minimum supervision. 

Remuneration will be commensurate with 
experience.  Interested applicants who would 
like to join our dynamic firm should send a 
concise resume with traceable references via 
email to:

The Recruitment Manager, Ernst & Young 
Botswana email address: 
ebotswana@za.ey.com
Stating the post applied for in the subject 
line.

Closing date for applications is 16th 
September 2020
 
Tel +267-3654000        
2nd Floor, Plot 22, Khama Crescent, 
Gaborone 

At your peak? 
You’re at the top of your game. Yet it’s far from over. There are always new challenges, 
new goals and new ways to make a difference. Ernst & Young Botswana gives you the 
opportunity to share your wealth of experience and your leadership skills. The firm’s 
client base includes insur ance, construction, energy, telecommunications, financial 
services wholesale and retail operators. 

Senior Tax Manager

The ideal candidate should possess a Bachelor degree 
in Accounting or Commerce or equivalent professional 
qualification (CIS, CIMA, or ACCA) and have 10 to 15 years tax 
experience in a senior management position , preferably in a 
professional accounting firm.

Role and functions:
Providing tax advisory and compliance services , development 
of client rela-
tionships, identifying tax opportunities for the growth of the 
tax service line, revenue generation and meeting targets, 
project reviews and team management, training, development 
and counselling of Junior Consultants, Consultants and Senior 
Consultants, billing and managing work in progress.

Skills and Competencies
•	 The	ideal	candidate	should	have	proven	superior	tax	

technical ability in VAT and Income Tax,
•	 Has	project	management	skills	to	manage	budgets	and	

work in progress for clients,
•	 Be	competent	in	compiling	/	written	reports,	has	ability	to	

communicate and interact at all levels,
•	 Be	proficient	in	Excel,	Word,	Power	point.
•	 Should	be	a	team	player,deadline	driven	and	has	the	

ability to cope under pressure.
•	 Should	posses	good	interpersonal	skills,	presentation	skills	

and evidence of good leadership.
•	 A	good	understanding	of	deferred	tax	is	a	necessity	for	this	

position. 
•	 A	working	knowledge	of	the	Tax	legislature	in	

neighbouring countries as well as accounting experience 
is an added advantage.

Internal Auditor
The	ideal	candidate	should	possess	a	CA/ACCA/	CIS/CIA	
qualification or equivalent as well as 2-4 years Internal Audit 
Experience.
Having	worked	at	one	of	the	'Big	Four'	professional	accounting	
firms is an advantage
Candidates holding a CISA with IT Audit experience , including 
knowledge of Internal Audit Standards, King, Corporate 
Governance and controls will get preference

Duties
•	 Leading	an	Internal	Audit	team	on	client	engagements
•	 Develop	audit	programs,	working	papers,	and	internal	

audit	reports	•Performing	risk	assessments
•	 Identifying	performance	improvement	opportunities	for	

clients
•	 Review	the	working	papers	prepared	by	Junior	Internal	

Auditors in the team
•	 Identify	solutions	and	presenting	to	client	Management	

•Assisting	with	reporting	on	internal	audits	on	multiple	

At your peak?
You’re at the top of your game. Yet it’s far from over. There are always new challenges, new 
goals and new ways to make a difference. Ernst & Young Botswana gives you the opportunity 
to share your wealth of experience and your leadership skills. The firm’s client base includes 
insurance, construction, energy, telecommunications, financial services wholesale and retail 
operators.

clients 
•	 Reporting	on	findings	and	presenting	to	Senior	

Management

Renumeration	will	be	commensurate	with	experience.	
Interested applicants who would like to join our dynamic 
firm should send a concise resume with traceable 
references via email to:

The Recruitment Manager,
Ernest & Young Botswana email address: 
eybotswana@za.ey.com

stating the post applied for in the subject line.

Closing date for applications is 13th March 2019

Tel: +267-3974078 Fax: +267-3974079
2nd floor, plot 22, Khama Crescent, Gaborone

Key Responsibilities:
•	 Candidates	should	have	proven	track	record	

within	internal/	external	audit	environment	with	
demonstration of strong performance in conducting 
high quality audit work, findings & reports

•	 They	should	provide	sound	,	practical,	and	strategic	
advice on gov-ernance, risk management, and 
control matters

In addition they should;
•		 Comply	with	professional	ethics	standards	

particularly
•		 Integrity
•		 Objectivity
•		 Respect	for	confidentiality
•		 Maintenance	of	professional	standards	and	

independence appearance
•		 Good	communication	skills

Seniors/Seniors-In-Charge/Supervisors
The ideal candidates should be Chartered Accountants 
and	completed	articles	with	a	“Big	Four”	Audit	firm.	
Preference will be given to candidates with no less 
than	Five	(5)	years’	work	experience.	A	good	practical	
understanding of Audit Innovation software and 
methodology will be an advantage.

Qualification and Experience
•	 ACCA,	CIMA	or	have	equivalent	qualification
•	 Minimum	of	five	(5)	years
 working experience as an auditor, in an Accounting 

firm

Botswana Public Officers Pension Fund (BPOPF) presenting the 2020 year-end financial 
performance of the fund and the general state of the fund admin in Gaborone on 2 Sep-
tember 2020. event. (Pic: MONIRUL BHUIYAN/PRESS PHOTO)
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The Bad Victim 
Where women are concerned, we are 
already bad by virtue of existing, writes 
BAKANG TSHEGOFATSO AKOONYATSE 

Some women just don’t 
make good victims. 
More often than not, 

society expects a display of 
trauma to be loud, ugly and 
constant because how else 
will they know to feel pity 
and to believe that a viola-
tion has occurred? Whether 
due to the desensitisation 
of the masses to violence or 
misogyny or what the Ger-
mans termed as schaden-
freude - the experience of 
pleasure, joy, or self-sat-
isfaction that comes from 
learning of or witnessing 
the troubles, failures or hu-
miliation of another. In the 
eyes of the masses, some 
women just don’t play the 
victim role well enough, 
and as a result these women 
find themselves subjected 
to even more torment at the 
hands of a disapproving so-
ciety. 

Nobody really knows the 
right amount of dignity, 
rage or shame an abuse sur-
vivor is supposed to display 
to make their trauma valid. 
But like clockwork, every 
single time a woman comes 
forth with a story to tell of 
suffering and surviving, or 
simply suffering, a magic 
act occurs where people 
turn into lie detectors and 
body language experts, 
evaluating and dissecting 
every action (or inaction) 
to conclude what’s true and 
what isn’t.  

The most recent exam-
ple of this could be that of 
Bongekile “Babes Wodu-
mo” Simelane. Babes came 
onto the scene as West Ink’s 
Golden Girl with the smash 
hit Wololo. The track fea-
tured her manager/partner/
boss Mampintsha, a veteran 
in the House and Gqom mu-
sic scene, and served as a jo-
vial introduction to the bub-
bly, beautiful artist. It wasn’t 
hard to root for Babes, and a 
co-sign from one of the big-
gest names in South Africa 
didn’t hurt either. As Babes’ 
star rose to fame, the smash 
hits kept rolling in and a 
Black Panther soundtrack 
nod was gained, as did the 
accolades and the eyes of 
the general public. 

News of her relationship 
with Mampintsha being 
more than a creative col-
laboration came to light, 
as did his apparent, heavy 
hand in her music career 
and everyday life. Mamp-
intsha apparently worked 
Babes like a mule, but he 
was always quick to reas-
sure the general public that 
it wasn’t him who was at 
fault here; Babes simply had 
a high work ethic, accord-
ing to him. And did we, as 
a society, really want to get 
in the way of this ambitious, 
talented young woman actu-
alising her dreams? 

The answer was no. 
So when news surfaced 

about Babes being grossly 
overbooked and exhausted, 
we chalked it up to ambi-
tion. When the back and 
forth between Mampintsha, 
Babes and the Simelane 
family began, we casually 
perused through the blog 
posts because which family 
doesn’t have issues?  When 
the seemingly well paired 
couple briefly broke up and 
we found out that Mampint-
sha was basically in charge 
of all of Babes’ social media 
accounts, it was a bit unset-
tling, most would admit, but 
that little feeling was cov-
ered up with the very logi-
cal explanation that he was 
simply managing her image. 
The level of control Mamp-
intsha had over Babes and 
that he had apparently had 
since she was a teenager 
should have been a solid red 
flag from the beginning, and 
to some people it was.  But 
when the world witnessed 
Mampintsha brutally as-
saulting Babes during an In-
stagram Live stream, every-
thing came crashing down 
and people were divided. 
One half wanted Mampint-
sha to be held accountable 
and jailed and another half 
wanted us all to mind our 
damn business.

Babes went into seclusion 
post the incident, Mampint-
sha appeared in public with 
two moon boots - he’d ap-
parently been hiding out in 
a hotel - and tried his best to 
shift blame and garner sym-

pathy. Babes’ father came 
out as well and declared that 
not only had Mampintsha 
been grooming and abusing 
Babes for years, he’d appar-
ently bewitched her too and 
she was under some sort of 
mind control spell.  

Amidst all that noise and 
commotion, the real one left 
in the dust, sometimes be-
grudgingly played, is Babes 
Wodumo. A clear cap has 
been placed over her and a 
blind eye turned on her situa-

tion, with many proclaiming 
that her not being included in 
Beyoncé’s Black Is King is 
the biggest sign of that there 
is. 

To say things escalated 
quickly would be an un-
derstatement.

Much like almost two 
years ago after the sudden 
passing of motswako veter-
an Hip Hop Pantsula, when 
a drawn out and gruesome 
clash began between HHP’s 
family and his ex-wife Le-
rato Sengadi. There were 
interdicts, rumours of abuse, 
drug use and a very public 
national shunning after Lera-
to tried to stop the memorial 
service from taking place. 
Barely a fortnight after that 
the Tsambo family lawyer 
accused Lerato of kicking 
HHP’s son out of the house.  
What ensued was a very trig-
gering experience to witness 
for many who’ve seen up 
close just how quickly in-
laws can turn on a widow/
divorcee once the link that 
bound them together is lost.  

The tales of families shun-
ning a widow, leaving her 
broke and/or homeless or 
essentially bullying her into 
submission are rife across 
cultures. If one had a pula 
for every time a grieving 
woman has been accused of 
somehow driving their part-
ner to their deathbed over the 
course of history, they’d nev-
er have to work again. Lerato 
retreated into the safety of 

her friends and family and 
the Tsambo family said less, 
whether due to gag orders, 
some sort of settlement or 
fatigue is up to speculation. 

Lerato Sengadi once again 
stood as a polarizing figure 
reminiscent of her tenure 
in the Big Brother House. 
One half saw her as a sym-
bol of strength and integrity 
- a woman who’d refused 
to back down when bullied 
in her most vulnerable mo-
ment. The other half saw 
her as the power-hungry, 
dishonest woman that the 
Tsambos had said she was 
and pointed at her vigour for 
seeking what she saw as jus-
tice as a sign that she wasn’t, 
in fact, a ‘valid’ grieving 
widow. 

There’s always a reason, 
if you ask those who en-
gage in the debasement of 
women in any capacity. And 
a lot of the time the reason 
is the woman’s fault. In a re-
gion with femicide and rape 
rates as high as ours, where 
women go missing, get 
killed or abused literally all 
the time, It’s apparent that 
no woman is exempt from 
being on the receiving end 
of the violence. Not only 
have these aforementioned 
women faced it in their own 
interpersonal relationships, 
they’ve faced it from whole 
nations as well. These are 
nations that are so com-
mitted to abusing women 
and “putting them in their 
place” that a lack of real, 
physical proximity does not 
deter them. Through social 
media those who otherwise 
wouldn’t gain access to 
these women get the oppor-
tunity to indulge their hatred 
of them nonetheless, or try 
to, and they go at it with glee 
and dedication. Society says 
to these women, “It doesn’t 
matter if I don’t know you, 
I will reach you and I will 
hurt you”. 

Where women are con-
cerned, we’re already bad 
by virtue of existing. The re-
fusal to afford these women 
understanding, patience or 
compassion; the refusal to 
give them any good in these 
bad situations is a conscious 
and constant one. Coupled 
with peoples’ reliance on 
the idea of the Perfect Vic-
tim Worthy of Support, it’s 
a mind state that’s sure to 
keep sending many more 
women to the grave, just the 
way society wants but rarely 
admits.

The level 
of control 
Mampintsha 
had over Babes 
and that he 
had apparently 
had since she 
was a teenager 
should have 
been a solid red 
flag from the 
beginning, and 
to some people 
it was.

Photo: Facebook
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It should be highly appreciated that teachers 
play a crucial role in society. They are com-
mitted to educating and developing leaders 

and builders of enterprises who create value for 
their stakeholders and society at large, as well as 
to conceiving ideas that can transform the world. 
Teachers create environments where young minds 
are supported, inspired and helped to achieve their 
fullest potential. 

They can cultivate students to appreciate great 
achievements of human endeavour and to be in-
spired by these as they grow into responsible citi-
zens  who frown upon the poverty, injustice and 
oppression that burden the lives of so many around 
the world.

Teachers also encourage the young to use the 
knowledge that they acquire to meet the needs of 
the wider world. Teachers are responsible for bring-
ing out students’ talents, broadening their interests 
and developing their personal qualities. They aim 
to foster confidence, perseverance, tolerance and 
integrity in learners and students so that they may 
enhance their communication skills, embrace cre-
ativity, value teamwork and cultivate  an open-
minded and outward-looking mentality so that 
everyone can make a really positive contribution 
to their wider communities. For these reasons, we 
should deeply value, respect and cherish the roles 
played by teachers, particularly during this difficult 
time of COVID-19.

ChArITIES MAKE A 
DIFFErENCE IN SOCIETIES

It is important to honour, acknowledge, cel-
ebrate and recognise the work done by chari-
ties globally. Charities and activist founda-

tions are positive entities. Charities bring together 
people who are about a cause so that they can 
make a difference. They often aid populations and 
people who would otherwise be overlooked, and 
they fill the gaps where public programmes cannot 
provide sufficient support. 

While their merits are undoubted, it should be 
considered that charities are, infact, even more 
important than governmental agencies when it 
comes to affecting change and aiding vulnerable 
communities. Charities provide direct help, afford 
information and raise awareness of issues. Chari-
table organisations cultivate in people disciplined 
sensibility to the poverty, injustice and oppression 
that burden the lives of so many. They help to cre-
ate a sense of human solidarity and concern for 
the common good that will bear fruit as more fi-
nancially stable people become aware of the need 
to help the poor, the vulnerable and those who 
trapped in extreme poverty. 

Charity, like the notions of volunteerism and phi-
lanthropy, provides real social bonding and contrib-
utes to the creation of inclusive and more resilient 
societies. Charity can alleviate the worst effects of 
humanitarian crises, supplement public services in 
health care, education, housing and child protec-
tion. It assists the advancement of culture, science, 
sports, and the protection of cultural and natural 
heritage. It also promotes the rights of the margin-
alised and underprivileged and spreads the message 
of humanity in conflict situations.

TEAChErS ArE ThE 
BACKBONE OF SOCIETy 

People lose trust in leaders, social sys-
tems (public institutions) and some-
times even in society and ethics itself 

when they sense that corruption is widespread 
and corrupt actors are not being held account-
able. When political non-accountability in-
creases, such perceptions persist for protracted 
periods and political participation diminishes. 
Moreover, public frustration and the sense that 
corruption is widespread can in turn pave the 
way for citizens themselves to take part in cor-
rupt transactions. 

In other words, social norms could encour-
age corrupt behaviour as people tend to think, 
“If everybody is doing it, I might as well do 
it too." Failure to meet public expectations of 
zero-tolerance for corruption may have delete-
rious consequences for the legitimacy of state 
institutions and the very utility of formal norms 
that citizens and firms are expected to follow, 
possibly resulting in higher public tolerance of 
un-civic and free riding behaviour. 

For these reasons, in its drive towards ac-
celerated and radical structural and social 
transformation of Botswana, B-FAR remains 

committed to monitoring the country’s politi-
cal and civic leaders and calls for swift and de-
cisive action against those engaged in corrupt 
practices. Attached, we share a graph of money 
that Botswana has allegedly lost through cor-
ruption in the past decade with little or no ac-
tion taken to recover the money or prosecute 
the perpetrators.  
 Tigele Mokobi

How Unpunished 
Corruption is Bleeding 
Botswana Bone Dry
Independent accountability organisation fears the morass 
could spread throughout society

 Failure to meet public 
expectations of zero-tolerance for 
corruption may have deleterious 
consequences for the legitimacy 
of state institutions and the very 
utility of formal norms that citizens 
and firms are expected to follow, 
possibly resulting in higher public 
tolerance of un-civic and free 
riding behaviour. 
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THE TAX
DIAloGuE

jonathan
hore

In today’s instalment of my weekly 
tax articles, I want to show you that 
you can take advantage of one of so 

many instances where tax laws give back 
to taxpayers. You can pay less tax when 
you operate a company which has an an-
nual turnover of not more than P300 000. 
Allow me to, for simplicity, call this the 
small companies’ election. 

To be honest, even my fellow tax prac-
titioners will tell you that they rarely dis-
cuss this concept. I am not sure why it 
gets ignored in most tax discussions when 
it can actually result in massive tax sav-
ings. In this article, words importing the 
masculine shall be deemed to include the 
feminine.

Enter the small company
The Income Tax Act defines a small 

company as an entity whose annual turn-
over does not exceed P300 000. The 
company should be a private resident 
company, a term which covers most of 
the companies registered at CIPA. Any 
company qualifies to make the small com-
panies’ election, including those engaged 
in offering multi-residential units, bed 
and breakfast ventures, consultancies and 
farming activities. 

But what’s all this about?
Before I go any further, let me state that 

I am talking about income tax or corpo-
rate tax. The law allows shareholders of 
small companies to make an election to be 
taxed as if they were partners in a partner-
ship and not shareholders. Yes, you have 
that right. Partners are taxed using the 
PAYE/individual rates whose maximum 
tax is 25%. Partners end up paying less 
tax if they make the election in the sense 
that the first P36 000 is exempt from tax. 
So if we have two shareholders in a com-
pany, they save tax in the sense that P72 
000 (P36 000 x 2) will not be taxed if they 
utilise the said election. 

If shareholders make the election to be 
taxed as partners, it means that the com-
pany does not pay tax. Remember that a 
partnership is not subjected to tax in its 
right but tax is levied on the hands of the 
partners. What this means is that the prof-
its made by such companies will be split 
between the shareholders as if they were 
partners using their percentage sharehold-

ing. 
Persons who make the small compa-

nies’ election should notify BURS in 
writing of the election within six months 
from their year-end. Further, the Income 
Tax Act stipulates that the election must 
remain in force for three years, including 
the one in which it is made. For example, 
if the election is made in 2020, it will ap-
ply to 2020, 2021 and 2022.

Here are your tax savings
Let us assume that Tiro and Gorata 

each hold 50% shareholding in TG (Pty) 
Ltd which records sales of P290 000 and 
profits of P200 000. If they submit their 
income tax return as a company, they 
will pay tax at 22% of P200 000, which 
amounts to P44 000. Now let’s assume 
that they opt to pay less tax using the 
small companies’ election, it means that 
their profit of P200 000 is split using their 
shareholding such that both of them are 
taxed on P100 000 (P200 000 divided by 
2). The company won’t pay tax but the 
shareholders will be treated as partners 
and taxed using PAYE rates. 

The PAYE/individual rates yield lower 
tax as Tiro and Gorata will each pay tax of 
P5 300, bringing their combined tax bill 
to P10 600, compared to P44 000. The 
small companies’ election allows them 
to realise tax savings of P44 000 less P 
10 600, which leaves them with P33 400. 
But of course they may not know about 
this election and will need tax consul-
tancy services. I am sure they have Yours 
Truly’s cell number so they can call when 
the need arises. 

I am certain that this has enabled you 
to appreciate that the taxman doesn’t just 
collect taxes; sometimes he gives back. If 
this has opened your eyes, say this with 
me, “Bravo Yours Truly!”

Well, folks, I hope that was insightful. 
As Yours Truly says goodbye, remember 
to pay to Caesar what belongs to Ceasar. If 
you want to join our Tax Whatsapp group, 
send me a text on the cell number below.

This article is of a general nature and 
is not meant to address particular matters of 
any person. Tax advice is recommended if 
transactions are contemplated. Jonathan Hore 
is a Managing Tax Consultant at Aupracon 
Tax Specialists and feedback can be relayed to 
jhore@aupracontax.co.bw or 71815836.

Save Tax If Your Company 
Makes P300 000 Or Less

The Income Tax Act 
defines a small company 
as an entity whose 
annual turnover does not 
exceed P300 000. The 
company should be a 
private resident company, 
a term which covers 
most of the companies 
registered at CIPA.

Pexels.com, Ketut Subiyanto
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COURT BRIEFS
SYLVIA DISELE

Ba Isago student 
found guilty of 
possession of dagga

Molepolole Magistrates Court this 
week found Tumo Mmualefhe and 
Bakang Thomas guilty of posses-

sion of dagga on Monday. This followed po-
lice finding 10 medium sachets of dagga and 
79 small sachets of dagga on April 10 this 
year at a house at Kgopa Ward in Thamaga 
where Mmualefhe stayed.  The two told the 
investigating officer that they had bought the 
dagga from a Zimbabwean man called Mike 
at Gaborone bus rank.

Mualefhe told the court that the hardships 
he experienced in his life had led him to sell 
dagga. His mother had died when he was 
young and his father deserted him. His grand-
father who had raised him had died two years 
ago and he is now living with an unemployed 
uncle who has a child in Form 1.

A fourth-year student at Ba Isago Univer-
sity, Mmualefhe said they rely on his student 
allowance but it is not enough to sustain them. 
He and his friend Thomas had thus opened a 
tuckshop that was running at a loss due to de-
pressed business because of COVID-19. It is 
against this background that they had resorted 
to selling dagga, he said.

For his part, Thomas said his girlfriend had 
left him with their children and that his par-
ents had turned their backs on them. Because 
he is also unemployed, he decided to sell dag-
ga and the quality of his life improved.

The prosecutor Lebala of Thamaga Police 
Station said the two, whose sentence will be 
handed down on 30 September, were first of-
fenders. Magistrate Goabaone Rammapudi-
Lesedi said they face a serious offence for 
which they are liable to a fine not exceeding 
P500 000 or a prison term not exceeding 10 
years or both.

Ramotswa woman 
charged with 
obtaining by false 
pretense

A 38-year old woman of Siga Ward in 
Ramotswa, Shatani Natale, and 33-
year old Oratile Moshaga appeared 

before Molepolole Chief Magistrate Goa-
baone Rammapudi-Lesedi to answer to one 
count of obtaining by false pretense.

The court heard that Natale introduced her-
self as Santu Sejankabo to a certain Johane 
after she wrote on Facebook that she was sell-
ing Plot 13520 at Disaneng Ward in Maun. 
The two subsequently met in front of Chop-
pies at Letlhakeng where Johane transferred 
P20 000 and P3 500 into Natale’s phone.

The transactions were done in the presence 
of the complainant’s friend, Tshepiso Sekopi.

After that, Natale gave Johane an affidavit 
purpoting to authorise the sale of the plot, a 
copy of Sejankabo’s identity card, and a copy 
of a certificate of ownership of the plot.

However, on 29 March the complainant’s 
husband called to inform her that someone 
was building on the same plot and they re-
alised they had been scammed. They then re-
ported the matter to the police. A copy of the 
bank transactions were presented to the court. 

Multotec Botswana is a fully-fledged subsidiary of Multotec International Africa; a mineral processing equipment manufacturing 
Group. It offers mineral processing equipment and a range of wear-resistant solutions and services to the mining, chemical and 
power generation industries. A rapidly expanding customer base resulted in Multotec Botswana offering all of the Multotec Group’s 
critical services to the local market and establishing light steel fabrication facilities and capabilities.
Due to the ever-increasing demands of its services and expertise Multotec Botswana seeks to recruit inspired individuals who are 
looking for a challenging and inspiring career to join its dynamic team for the following positions in Multotec Botswana:

         
 

 
 
 
 
 
 

 

JOB ADVERTISEMENT 
 

Multotec Botswana is a fully-fledged subsidiary of Multotec International Africa; a mineral 
processing equipment manufacturing Group. It offers mineral processing equipment and a range of 
wear-resistant solutions and services to the mining, chemical and power generation industries. A 
rapidly expanding customer base resulted in Multotec Botswana offering all of the Multotec Group’s 
critical services to the local market and establishing light steel fabrication facilities and capabilities. 
Due to the ever-increasing demands of its services and expertise Multotec Botswana seeks to recruit 
inspired individuals who are looking for a challenging and inspiring career to join its dynamic team 
for the following positions in Multotec Botswana: 
 
1. SITE MANAGER  
 
Reporting to the Field Services Manager, the incumbent will be responsible for providing an  
efficient Operations and Managerial service to the branch, overseeing operations of the whole site  
on a day-to-day basis and ensuring that projects are executed on time and on budget. 
 
1.1 OVERALL PURPOSE 

▪ Issue specific instructions to the team and ensure they are implemented on time 
▪ Prevent unnecessary overtime and avoid delays by implementing proper planning systems 
▪ Ensure stock taking and control takes place on regular basis, to minimize wastage 
▪ Manage and control transportation of staff as well as management of all company and pool 

vehicles 
▪ Ensure all consumables such as drill bits, grinding disks, thinners etc. are booked to a 

specific job 
▪ Ensure procedures set by management are followed in order to deliver quality products and 

services to the client 
▪ Identify areas of improvement on continuous basis and improve delivery accuracy and 

quality of products 
▪ Ensure lock-outs on machinery prior to commencement of any work  
▪ Ensure People management and induction of employees and that they have access to the mine 
▪ Manage and control all site risks (SHEQ-Technical, Financial, Procurement, Communication, 

HR etc. 
▪ Strive towards continuous improvement of work process and capabilities 
▪ Ensure that current Multotec standards as well as National legislation and client safety 

standards are implemented all the time 
▪ Conduct performance management as per company standard 
▪ Ensure adherence to safety and compliance to Debswana Site Rules and Regulations 

 
1.2 JOB COMPETENCIES  

▪ Building a successful Team 
▪ Quality Orientation 
▪ Planning and Organising 
▪ Technical/Professional knowledge and skills  
▪ Good Communication and networking skills  
▪ Assertive and committed to high quality service delivery 
▪ Good conflict resolution skills 
▪ Project Management qualification will be an added advantage 

1. SITE MANAGER 

Reporting to the Field Services Manager, the incumbent will be 
responsible for providing an 
efficient Operations and Managerial service to the branch, 
overseeing operations of the whole site 
on a day-to-day basis and ensuring that projects are executed 
on time and on budget.

1.1 OVERALL PURPOSE
• Issue specific instructions to the team and ensure they are 

implemented on time
• Prevent unnecessary overtime and avoid delays by 

implementing proper planning systems
• Ensure stock taking and control takes place on regular 

basis, to minimize wastage
• Manage and control transportation of staff as well as 

management of all company and pool vehicles
• Ensure all consumables such as drill bits, grinding disks, 

thinners etc. are booked to a specific job
• Ensure procedures set by management are followed in 

order to deliver quality products and services to the client
• Identify areas of improvement on continuous basis and 

improve delivery accuracy and quality of products
• Ensure lock-outs on machinery prior to commencement of 

any work 
• Ensure People management and induction of employees 

and that they have access to the mine
• Manage and control all site risks (SHEQ-Technical, Financial, 

Procurement, Communication, HR etc.
• Strive towards continuous improvement of work process 

and capabilities
• Ensure that current Multotec standards as well as National 

legislation and client safety standards are implemented all 
the time

• Conduct performance management as per company 
standard

• Ensure adherence to safety and compliance to Debswana 
Site Rules and Regulations

1.2 JOB COMPETENCIES 
• Building a successful Team
• Quality Orientation
• Planning and Organising
• Technical/Professional knowledge and skills 
• Good Communication and networking skills 
• Assertive and committed to high quality service delivery
• Good conflict resolution skills
• Project Management qualification will be an added 

advantage

1.3 EDUCATION/QUALIFICATION AND EXPERIENCE
• Trade test qualifications suitable for a mineral processing 

environment
• Diploma/Degree in Engineering or an Ore processing 

qualification will be an added advantage
• At least 10 years relevant site management experience, 

preferably in an engineering or ore processing environment
• Knowledge of all Multotec group products will be an 

added advantage 
• Valid driver’s licence a pre-requisite

2. PLANT SUPERVISOR
Reporting to the Site Manager, the incumbent will be 
responsible for the supervision of site personnel, account for 
stock, and ensure efficient execution of plant jobs under the 
area of responsibility.

2.1 OVERALL PURPOSE
• Plan and execute all the planned jobs as per the schedule
• Ensures that quality work is carried out as per the client’s 

requirements and carry out daily plant inspections
• Coordinates proactive planning for all stream and 

common stream maintenance
• Ensures availability of spares during maintenances and 

reports usage to the stock controller
• Resolves disputes and queries that may arise at site
• Adheres to the standby roaster and minimise call outs and 

overtime
• Monitors transportation of equipment and staff during 

working hours 
• Control usage of consumables and reports trend to the 

stock controller
• Compiles reports to the Site Manager and client 
• Monitors that Hawkeye inspections are done and submit to 

the Stakeholders. (Site Manager, Client and Head Office)
• Ensures proper completion of job cards and way bills
• Ensures regular meetings are held with the team members 

and brief on procedures
• Plans for subordinates ‘annual leave to ensure business 

continuity
• Ensure adherence to safety and compliance to Debswana 

Site Rules and Regulations.

2.2 JOB COMPETENCIES 
• Technical/Professional knowledge and skills 
• Decision Making
• People Management
• Quality Orientation
• Problem Solving
• Time Management
• Negotiation skills

2.3 EDUCATION/QUALIFICATION AND EXPERIENCE
• BGCSE/Cambridge or equivalent; Training in tiling, screen 

panels, Cyclones. 
• Trade Certificate will be an added advantage.
• At least 3 years of experience on a supervisory position in 

the mining industry.
• Knowledge of all Multotec group products will be an 

added advantage. 
• Valid driver’s licence a pre-requisite

3. SAFETY HEALTH & ENVIRONMENT  
    OFFICER (SHE) 

Reporting to the Site Manager, the incumbent will be 
responsible to ensure that SHE policies, standards and best SHE 
management programs/practices are adhered to so as to 
reduce the risks, and to ensure sustainable use of resources with 
minimal environmental impacts.

3.1 OVERALL PURPOSE
• Facilitates safety risk assessment, analyzing the results 

thereof, to determine trends and come up with action 
plans to minimize and mitigate the identified risk.

• Monitor the implementation of emergency procedures to 
minimize the impact of disaster in area of responsibility (Fire 
and SHE).

• Facilitate the implementation, monitoring and 
maintenance of SHE management systems consistent with 
applicable requirements.

• Implement programs to induce behavior changes with 
regards to SHE that will prevent injuries and prevent repeat.

• Compile Base line risk assessments for both OHSAS and ISO 
standards.

• Visit all incident scenes & Carry out investigations for all 
incidents.

• Prepares for both internal & external audits as scheduled.
• Assist to identify best practices, new legislation and advise 

management.
• Complies with the company and Debswana safety 

procedures and policies.
• Ensure proper housekeeping in the workplace (5s).
• Generate reports to demonstrate SHE performance and 

actions required to improve SHE performance.

3.2 JOB COMPETENCIES 
• Presentation Skills
• Decision Making
• Innovative 
• Quality Orientation
• Problem Solving
• Technical Skills
• Proactive

3.3 EDUCATION/QUALIFICATION AND EXPERIENCE
• Diploma/Degree in Occupational Health and Safety or 

equivalent. 
• At least 5 years’ experience in a mining industry, SAMTRAC, 

OSHAS 18001;2008, ISO140001;2015 
• Valid driver’s licence a pre-requisite

The organization offers a competitive package commensurate 
with experience and qualifications. If you believe you qualify for 
the positions, please submit your application, comprehensive 
CV, certified copies of certificates and valid identity card as 
well as two professional references to the: 
    
Human Resources Department, Multotec Botswana, Letlhakane
By hand deliver to: Multotec Botswana, Nkosho Ward, 
Letlhakane, Botswana
Or by email to: florencem@multotec.com

CLOSING DATE: September 20th, 2020 

PLEASE NOTE THAT ONLY SHORTLISTED CANDIDATES WILL BE 
RESPONDED TO. If you are not contacted by the HR Department 
within twenty one (21) days after the closing date, please 
regard your application as unsuccessful. 
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KEABETSWE NEWEL

Currently the second most profitable 
commercial bank in Botswana, 
ABSA might just lose that posi-

tion following its announcement that up 
to P270 million will be wiped out of its 
profits recorded during the previous cor-
responding period. 

Last week Friday, the Board of Directors 
at ABSA, advised shareholders that the 
company’s consolidated interim results for 
the period ended 30 June 2020 will be sub-
stantially lower than the results reported 
for the period ended 30 June 2019. 

Chaired in the interim by Alfred Dube, 
the board announced that profit before 
tax is expected to be lower by between 
60 - 70 percent (approximately P230 mil-
lion to P270 million) than that reported 
for the period ended 30 June 2019, which 
amounted to P387 million. Absa Bank Bo-
tswana Limited is required, in line with the 
Botswana Stock Exchange (BSE) Listings 

Requirements, to announce through the 
BSE and to the shareholders any circum-
stances or events that have, or are likely 
to have, a material effect on the financial 
results of the Company for the period to be 
reported on. 

Dube said the outbreak of COVID-19 
has had a significant impact on the econo-
my and business community across differ-
ent industries at large.

“In our business, the impact has been 
significant on the credit impairment pro-
visions line given the size of our business 
as well as the strategies we deployed to 
support our customers during this difficult 
time, through extension of payment holi-
days and other relief programs,” he noted. 

As a result, he further stated that this 
surge in credit impairments provisions has 
materially impacted ABSA’s profit before 
tax in comparison to prior period results. 

Dube stressed that the full details will be 
provided to shareholders at the announce-
ment of the half year financial results due 

to be released in September 2020, before 
advising the shareholders of the company 
and potential investors to exercise caution 
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COVID-19 Claims P270m from ABSA when trading in the company’s securities 
until the results are formally published. 
By losing up to P270 for the interim pe-
riod ending June 2020, ABSA will see 
profits plunge to just P117 million, as 
compared to the P387 million recorded 
previously. 

Using the 2019 financials, ABSA, for-
merly Barclays Bank Botswana, was the 
second most profitable commercial bank 
after the colossal First National Bank Bo-
tswana (FNBB).

 FNBB’s pre-tax profit for the half year 
ended December 2019 increased by be-
tween 10 percent and 20 percent, which 
resulted in an addition of between P48 
million and P72 million to the 2018 in-
terim pre-tax profit of P481 million.

Consequently, FNBB made over P500 
million in profits for only six months in 
2019.While ABSA is currently the sec-
ond most profitable bank, by shedding 
P270 million, other competitors like 
Stanbic Bank Botswana and Standard 
Chartered Bank Botswana, might just 
snatch the position. 

Dube said the 
outbreak of 
COVID-19 has 
had a significant 
impact on 
the economy 
and business 
community 
across different 
industries at large.

www.botswanalife.co.bw

BOTSWANA LIFE
MONTHLY UNIT PRICES

For any enquiries regarding the above, please call 
our Finance or Actuarial Departments at 364 5100

For more information, see our Fund Fact Sheets on our website 

Botswana Life Insurance Limited is a member of the BIHL GroupINSURANCE  I  FINANCIAL PLANNING & ADVISORY  I  RETIREMENT  I  INVESTMENT

botswanalife botswanalifebw

INVESTMENT FUND  Apr-20 May-20 Jun-20 Jul-20 Aug-20

Mompati Life Fund  11.40 11.86 11.90 11.97 12.06

Mompati Retirement Annuity Fund  52.10 54.25 54.43 54.69 55.14

Mompati Educator Fund  13.47 14.02 14.07 14.13 14.24

Mompati Offshore Fund  2.70 2.95 2.97 2.99 3.07

Ex-IGI Fund  45.00 45.54 45.39 45.40 45.42

Khumo 2016 Preservation Fund  11.68 11.70 11.72 11.75 11.77

Shariah Model Portfolio Fund  0.61 0.65 0.67 0.72 0.74

Balanced Life Fund  12.50 13.08 13.15 13.25 13.39

Balanced Retirement Fund  57.26 59.97 60.28 60.69 61.35

Moderate Life Fund  14.77 15.46 15.54 15.65 15.81

Growth Offshore Fund  3.04 3.36 3.39 3.43 3.53
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Citizen Entrepreneurial Development Agency (CEDA) is looking to engage and secure top talent for the following 
opportunities:

1. Corporate Fraud and Security Manager
2. Branch Manager – Francistown
3. Social Media Analyst 
4. Litigation Counsel

1. CORPORATE FRAUD & SECURITY MANAGER

This position reports to the Chief Executive Officer

Main Purpose of the Job

•	 Monitoring all CEDA applications to ensure compliance with the Agency’s Policies and Regulations, monitoring applications to 
identify fraudulent activities, investor fraud, the illegal floating of money back and forth between accounts (kiting), and identify 
other criminal activities in the applications.  

•	 Fraud & security risk management and proposes the adequate protocols, guidance, tools, support services, related to the 
safety, security and the protection of the Agency’s people, facilities, fleet and records  

•	 Responsible for all security support activities, assessments and contingency plans.

•	 Regular collaboration with other related internal functions 

•	 Liaison with law enforcement and other state security organs for sharing information and investigative purposes. 

Key Performance Areas

•	 Advise the company on fraud and security status within the Agency ecosystem
•	 Develops, reviews, updates, and maintains fraud investigation policies and procedures/manual 
•	 Development of controls and safeguards concerning losses associated with fraud and fronting
•	 Develops and conducts anti-fraud and security awareness for all employees 
•	 Management of security contracts for outsourced services and in house security personnel
•	 Development and implementation of security policies, procedures and manuals
•	 Preparation, maintenance and control of security budget
•	 Vulnerability assessments and providing report back to management
•	 Ensure security of employees, buildings, fleet and records

Position Requirements

Education: Degree in Security and Intelligence, Criminology or relevant discipline. Training and  
                   experience in crime   intelligence, security, forensic investigations will be an added 
                   advantage. 

Professional: Membership of International Security Management Association (ISMA), African 
                       Security Management Association (ASMA) or equivalent will be an advantage

Experience: At least seven years’ experience in a professional security management environment 
                     with specialization in fraud and white collar crime prevention and investigations is an  
                     added advantage. Understanding of principles of criminal law. 

Competencies:

•	 Incident Handling and Analysis 
•	 Situational awareness
•	 Professional integrity
•	 Values and ethics 
•	 Attention to detail
•	 Courage and decisiveness 
•	 Communication skills 
•	 Collaboration and stakeholder management
 

2. BRANCH MANAGER - FRANCISTOWN

The position reports to the Head, Branch Network 

Main purpose of the job: 

Responsible for total Branch performance. This covers operations activities (lending, product sales, financial management, 
relationship management, customer experience, collections, active participation in projects monitoring and evaluation) security, 
health and safety. 

People management and development for all Branch staff. Collaboration with other internal stakeholders for community outreach to 
increase the Agency’s visibility in the area as well as supporting shareholder regional engagement programmes. 

Key Performance Areas:

•	 People Management
•	 Overall portfolio management of the Branch, including growth & acquisition of new business.
•	 Branch lending targets. 
•	 Branch collections targets
•	 Performance reporting on the key deliverables of the Branch  
•	 Relationship Management/Customer Service issues in the Branch.
•	 Management of financial resources and company assets

Position Requirements:

Education: Degree in Business Management, Entrepreneurship or related area.

Experience: At least five years’ post graduate experience in project appraisal/credit assessment in a 
                     financial institution or as a corporate lending or relationship manager in a commercial 
                     bank operating at middle management level.

Competencies:

•	 Customer centricity
•	 Values and ethics
•	 Commercial acumen
•	 Collaboration
•	 Planning and Organizing 
•	 Performance Management

3. SOCIAL MEDIA ANALYST

The Position Reports to Head, Marketing & Communications

Main Purpose of the Job

The Social Media Analyst is responsible for overseeing the digital customer and general public experiences across the entire Agency 
and its operations. The incumbent is the production leader responsible for the look, feel and visual creative content that drives 
the Agency’s growth and enhances brand reputation through digital platforms such as the CEDA website, blogs and social media 
accounts by creating relevant content and ensuring continuous engagement with clients and the citizens of Botswana.
The incumbent will be responsible for creating and maintaining realtime online social media engagement, as well as measurement 
tools and the production of regular reports and indices for management.

Key Performance Areas

•	 Develop, publish and manage content for a wide range of digital communicationchannels.

•	 Use social media to create engagement with clients, respond to questions or complaints to promote Agency initiatives in line 
with the CEDA Digital Marketing activities.

•	 Usage of Search Engine Optimization (SEO) methods to optimize CEDA website traffic

•	 Monitor and evaluate impact of CEDA’s digital communications activities in the market and report to management.

•	 Develop brand awareness and online reputation.

Position Requirements

Education: A Bachelor’s Degree in Marketing with a bias towards Digital Marketing advantage. 

Working knowledge of Adobe Creative Suite: Light room, Premier pro, and Photoshop

Experience: Four years’ experience in a general Marketing and Communications environment of 
                     which at least two should be in copywriting or social media / digital content creation. 
                     Hands -on experience with Content Management Systems (e.g. WordPress) and the 
                     individual must present a strong portfolio of prior relevant social media work. 

Competencies

•	 Innovation
•	 Collaboration
•	 Creativity 
•	 Emotional intelligence 
•	 Attention to detail

4.  LITIGATION COUNSEL

The Position Reports to Senior Litigation Counsel

Main Purpose of the Job

To enhance revenue collections for the Agency and minimise risk of loss from bad debt and litigated accounts by collecting on 
litigated portfolio. To support collections initiatives and ensure customers settle their indebtedness. To represent the Agency in debt 
recovery and collections matters and provide legal advice in debt collection matters. 

Key Performance Areas

•	 Collections and recoveries.
•	 Litigation management.
•	 Compliance with budget.
•	 Internal and external customer service.
•	 Legal advice on matters related to debt recovery.

Position Requirements

Education: LLB Degree and admission to practice as an attorney in the High Court of Botswana 

Experience: At least 3 years’ experience in civil litigation and thorough knowledge of recovery of debts
 

Competencies

•	 Values and ethics
•	 Professional Integrity
•	 Strong negotiation and communication skills.
•	 Collaboration
•	 Good interpersonal skills.

All applications must include a comprehensive CV, with certified copies of certificates as well as two professional 
references to the following email.

recruitment@ceda.co.bw

Please note: 

The position applied for must be the subject heading in the email.

Only shortlisted candidates will be responded to.
CEDA conducts extensive security screening and background checks on all shortlisted candidates 

CLOSING DATE: SEPTEMBER 11th, 2020

 

JOB ADVERT
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BPOPF Buoyant Amidst COVID-19

Independent research shows that per-
formance of Botswana Public Officers 
Pension Fund’s (BPOPF) local bal-

anced mandate asset managers have been 
significantly affected by the advent of 
COVID-19, with the highest performance 
standing at 3.3 percent, the lowest at -4.5 
percent and a median of 0 percent. 

Whilst this is by no means a great per-
formance for an institutional investor like 
BPOPF, it is a good performance relative 

to similar international pension funds. 
This is a view expressed by BPOPF’s In-
terim Principal Officer, Moemedi Malin-
dah, at a press briefing this week to update 
the media on the Fund’s operations.

Malindah said it has been “a very dif-
ficult period” with the world having to 
contend with the COVID-19 pandemic 
that has led to closure of most business 
activities, partial cessation of cross-border 
trading and restrictions on travel. The pan-

Executives emphasise more investments in the face of market 
turbulence. Staff Writer KEABETSWE NEWEL reports

demic has had a significant ripple effect 
on the performance of global financial 
markets, with BPOPF’s investments ad-
versely impacted on both local and off-
shore fronts. 

“In particular, the effects of this pan-
demic were heavily felt in the month of 
March 2020 with reports indicating that 
the world’s largest pension fund, being 
the Japan Government Pension Fund, lost 
about USD165 billion in three months 
during the period ending March 2020, 
which translates to an 11 percent loss of 
value,” Malindah said.

But in spite of these negative cir-
cumstances, the Fund presented a fairly 
healthy balance sheet of a slight growth 
in assets under management of 1 percent 
from P66.52 billion to P67.17 billion, 
and a total funding level of 100.3 percent. 
Consequently, a 4 percent final rate for 
the pre-retirement switch portfolio was 
declared by the board of trustees. 

The pre-retirement switch portfolio is 
for members nearing retirement that the 
trustees created to preserve capital for 
BPOPF members. The rationale behind 
it is that market shocks like COVID-19 
must always be anticipated and BPOPF 
members nearing retirement protected 
from them.

Malindah characterised this perfor-
mance as a testament to BPOPF’s com-
mitment. “We encourage members near-
ing retirement to seriously consider this 
portfolio going forward,” he said. “We 
however must hasten to discourage mem-
bers with a longer term to retirement from 
reactive decision making as the Fund has 
in place portfolios and strategies suitable 
to them. As the board of trustees, we are 
confident that the markets will eventually 
rebound as they have always done. What 
we however do not possess is a crystal 
ball to predict when that would happen.” 

The Interim Pricncipal Officer said the 
board had declared a -1 percent final rate 
for the active member portfolio. “Ide-
ally a positive rate is what our members 
would have expected, but we derive com-
fort from the fact that while the perfor-
mance rate is a negative 1 percent, we 
did not have the deepest draw down on 
member credit that occurred in this mar-
ket,” he told journalists. “We certainly 
would have preferred a higher return for 
our members. However, as a Fund, it is 
critical that we retain some funds in re-
serves.”

Malindah said the impact of this will 
be felt by members who retired on 31 
March 2020 while members retiring post 
this date will have a positive growth on 
the portfolio. Another declaration was 
a 0 percent final rate for the with-profit 
pensioner portfolio. “The commitment 
we have made in relation to the pensioner 
continues page18

This is a view 
expressed by 
BPOPF’s Interim 
Principal Officer, 
Moemedi Malindah, 
at a press briefing 
this week to update 
the media on the 
Fund’s operations.

COMPETITION AND CONSUMER TRIBUNAL

LOGO DESIGN COMPETITION

Disclaimer
If the winner is determined to have violated any rules, he/she will be required to forfeit or 
return the price, even if the decision is made after the price has been awarded.

The National Competition Policy for Botswana sets 
out a broad framework for Government to respond 
to anticompetitive challenges in the market place 
as well as to ensure that firms operating in various 
sectors of the economy comply with and adhere to 
the regulatory requirements. It is on this undertaking 
that the Competition and Consumer Tribunal (The 
Tribunal), a new Parastatal under the Ministry of 
Investment, Trade and Industry was established 
in accordance with section 62 of the Competition 
Act 2018. Its role is to adjudicate over any matter 
brought before it by the Competition and Consumer 
Authority or by a complainant regarding a breach of 
any of the provisions of the Competition Act and the 
Consumer Protection Act, or any appeal brought in 
accordance with these Acts.
  
The Competition and Consumer Tribunal is therefore, 
calling creative local designers to develop a logo 
that reflects the mandate of the Tribunal. The logo 
competition is open to young individual citizens 
aged between 18 and 35 years, as well as 
100% citizen companies/firms owned by 
young persons within the ages of 18 and 35 
years.

General Guidelines

The following are the guidelines, rules and regulations 
for the competition:

1. The design should be submitted in a vector file;
2. The logo must be clear and identifiable for  
 effective application on all materials, website,  
 social media and other relevant platforms;
3. The logo should include the name of the 
 Tribunal – Competition and Consumer Tribunal;
4. A tagline (slogan) should also be incorporated  
 along with the symbol to enhance the impact of  
 the symbol;
5. The design should be accompanied by a written
  description of its meaning and its features should
  resemble the Competition and Consumer Tribunal
  message in Botswana;
6. The logo should be visually appealing on both  
 small and large platforms;
7. The logo must be easy to use, handle and resize
  for all reproduction purposes;
8. Entrants are required to identify possible   

 corporate colours for the Tribunal;
9. The Tribunal shall have the right to adapt, edit,  
 modify, or otherwise use the winning submission
  in part or in its entirety in whatever manner it
  deems appropriate;
10. Any and all intellectual property rights in the  
 logo design are deemed assigned to the Tribunal
  on submission;
11. Entrants should affirm that their submissions are
  their own original work, have not been copied  
 from others or from previous designs, including
  their own, and do not violate the intellectual  
 property rights of any other person or entity;
12. Entrants should provide their full names,
  email address, contact telephone numbers,  
 certified copies of identity document and 
 company certificates;
13. The Tribunal reserves the right to cancel,   
 terminate, modify or suspend this competition  
 without prior notice in the event of circumstances
  arising beyond its control that makes it necessary
  to do so; 
14. The competition is free for all illegible young  
 creative local designers;
15. The winner will be notified via email and   
 announced through other media;
16. The judges’ decision is final and binding and no  
 further correspondence shall be entered into;  
 and
17. The closing date is 27th October 2020 at  
 1000hours.

Mode of submission

The logo design should be submitted on a CD or USB 
to the Tribunal Office at: Plot 55745 Botswana 
Bureau of Standards Building, Block 8, along 
Airport road, Gaborone, Botswana in a plain 
sealed envelope marked “CCT Logo Competition” 
and addressed to: Registrar – Competition and 
Consumer Tribunal.

Reward

The Judges will select the winning logo and the 
winner of the competition will receive a cash price of 
P20, 000.00. The price is as stated and no other 
alternatives will be offered.
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Botswana Stock Exchange-quoted property outfit, 
New African Properties (NAP), is aiming to spread 
its investment wings by acquiring an enterprise 

situated at Tribal Lot 1299 in Maun, together with the un-
derlying leases and the right to collect rental, as a going 
concern from El Alamein (Pty) Ltd (ELA), the Competi-
tions and Consumer Authority (CCA) has announced.

NAP, which listed on the BSE in September 2011, is a 
variable rate loan stock company whose major beneficial 
unit holders are Botswana Public Officers Pension Fund 
(BPOPF), Debswana Pension Fund (DPF) Cash Bazaar 
Holdings (Pty) Ltd (CB Holdings),  Motor Vehicle Acci-
dent Fund (MVA) and Botswana Insurance Fund Manage-
ment (BIFM). 

BPOPF, DPF, MVA and BIFM are Botswana registered 
pension funds and fund managers while CB Holdings is an 
investment and holding company controlling certain enti-
ties in Botswana.

NAP owns 64 well-established, strategically located, 
primarily retail properties across Botswana. Some of these 
properties are Riverwalk, Kagiso Centre, Gaborone Shop-
ping Centre, Riverwalk Plaza, Plot 8 Station and Madirelo 
Centre (all in Gaborone).  

NAP’s primary objective is to provide returns to inves-
tors through income and capital growth superior to alter-
native risk-related investments. They now aim to do that 
by acquiring ELA. “Pursuant to Section 49 (1) of the 
Competition Act of 2018, the Competition and Consumer 
Authority has received a merger notification for the pro-
posed acquisition of the enterprise situated at Tribal Lot 
1299 Maun, together with the underlying leases and the 
right to collect rental, as a going concern from El Alamein 

(Pty) Ltd by New African Properties Ltd (NAP),” CCA 
has announced.

Meanwhile, the selling enterprise, ELA, is a private com-
pany incorporated with limited liability in accordance with 
the laws of Botswana. ELA is owned by Kalahari Crafts 
(Pty) Ltd, a property company registered in Botswana by 
Harry Charalambous, a Motswana, who is also its director, 
with other business interests in Botswana which are not 
related to the proposed transaction.

NAP Spreads Its Investment Wings

portfolio is a return that is not 
below zero,” Malindah noted. 
“Our aim is to always pay 80 
percent of inflation. However, 
the substantial erosion on per-
formance during the last month 
of the financial year warrants 
that we maintain the 2019 rates 
for 2020. This will place the 
portfolio at a fully funded lev-
el, a feat many pension funds 
globally have not been able to 
attain.”

The non-profit pensioner 
portfolio increments of 0 per-
cent to 7, 5 percent will be af-
fected, according to the Interim 
Principal Officer who said the 
intention is for the portfolio to 
remain in a healthy position of 
being fully funded. Address-
ing the same press briefing, 
the Chairman of the Board of 
BPOPF, Solomon Mantswe, 
spoke of market turbulence and 
commitment for a dignified 
post-career life for pensioners. 
“The board is committed to the 
implementation of the Fund’s 
investment strategy and we 
will continue to invest respon-
sibly,” Mantswe said. “We an-
ticipate turbulence in the mar-
kets from time to time, which is 
inherent in this business. As the 
Board of Trustees, we assure 
the members of the Fund that 
we will secure and grow their 
investments to earn them a dig-
nified post-career life, which is 
our commitment as espoused in 
the Fund’s corporate strategy.”

The Interim Officer empha-
sized pursuing both local and 
offshore investments to beat 
BPOPF’s current challenges. 
“The Fund is working on pro-
curing the services of an ad-
ditional manager for its local 
equities mandate,” Malindah 
said. “The Fund recently iden-
tified managers focusing on the 
Africa mandate where P2 bil-
lion has been committed to the 
Africa Equities mandate. We 
are currently working on com-
pleting the deployment of cash 
to the China managers. 

“The Fund is also actively 
pursuing infrastructure invest-
ments locally with the aim of 
ensuring that the Fund actively 
participates in the infrastruc-
tural development of Botswa-
na, while maximizing returns 
for its members. All these ef-
forts are aimed at optimizing 
our portfolio mix and attaining 
full diversification. The board 
is ready to make any necessary 
changes to the portfolios as and 
when so required to ensure that 
we create value for the mem-
bers.”

BPOPF 
Buoyant 
Amidst 
COVID-19

from page18

Seeks to acquire property company in resort town of Maun

NAP owns 64 well-
established, strategically 
located, primarily retail 
properties across Botswana. 
Some of these properties 
are Riverwalk, Kagiso 
Centre, Gaborone Shopping 
Centre, Riverwalk Plaza, 
Plot 8 Station and Madirelo 
Centre (all in Gaborone)

Picture credit; riverwalk (FACEBOOK PAGE)
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Acquisition Of 
Rainbow Schools 
Approved
Competition Authority says no public interest 
concerns have been identified.
TLOTLO KEBINAKGABO

The Competition and Con-
sumer Authority (CCA) has 
unconditionally approved 

the proposed sale by Rainbow Pri-
mary School (Pty) Ltd and Rain-
bow School (Pty) Ltd of their re-
spective private school businesses 
to A-OP (Pty) Ltd.

A-OP is principally owned by 
investment firm Aleyo Capital that 
belongs to two Batswana business-
men, Mosimanegape Mogegeh and 
Bafana Molomo. The company be-
longs to A-Hold Proprietary Lim-
ited, a company incorporated in ac-
cordance with the laws of Botswana 
and owned by Aleyo Growth Fund-
I GP, which is a fund that predomi-
nantly represents investments of 
Botswana-based pension funds and 
institutional investors.

Aleyo Growth Fund-I GP be-
longs to Aleyo Capital, which is 
an investment management firm 
specialising in private equity and 
mezzanine investments in south-
ern Africa. The Aleyo Capital 
team launched the Aleyo Growth 
Fund-I GP in 2017 and has to-date 
achieved a successful first close 
with a total commitment of P500 
million in August 2018. The fund 
is targeting to close at P750 million 
worth of commitments.

According to the CCA, the ac-
quiring company of Rainbow 
Schools, A-OP, does not control 
any other entities and the company 
was formed to be operational in 
private school services in Botswa-
na, starting with the acquisition of 
Rainbow Schools which they are 
about to complete.

“The Authority determined, 
through the analysis of the facts of 
the merger, that the proposed trans-
action is not likely to result in the 
prevention or substantial lessen-
ing of competition, or endanger the 
continuity of the services offered in 
the relevant market. Furthermore, 

no public interest concerns have 
been identified,” reads a statement 
signed by the CEO of the Compe-
tition and Consumer Authority, Te-
belelo Pule. 

“However, as stated under Sec-
tion 61of the Act, this approval 
does not override or negate any 
other mandatory statutory approv-
als or processes that any of the par-
ties to this merger must comply 
with under the laws of Botswana.”

According to the CCA, the pro-
posed transaction between A-OP 
and Rainbow Schools is not likely 
to result in the prevention or sub-
stantial lessening of competition, 
or endanger the continuity of the 
services offered in the relevant 
market. “Furthermore, no public 
interest concerns have been identi-
fied,” the CCA stated.

Meanwhile, the target enterprises, 
Rainbow Primary School (Pty) Ltd 
and Rainbow School (Pty) Ltd, are 
owned and controlled by Houshang 
Mazidi and Jaleh Mazidi. Rainbow 
Primary School (Pty) Ltd provides 
private pre-primary and primary 
education while Rainbow School 
(Pty) Ltd provides private second-
ary education to learners in Gabo-
rone.

According to the 
CCA, the acquiring 
company of Rainbow 
Schools, A-OP, does 
not control any other 
entities and the 
company was formed 
to be operational 
in private school 
services in Botswana

BUSINESS

TLOTLO KEBINAKGABO 

Leading commercial bank-
ing outfit, Standard Chartered 
Bank Botswana, gave out loans 

to individuals and businesses to the 
tune of approximately P1 billion dur-
ing the six months ending 30 June 
2020.

The latest unaudited half-year re-
sults for the period under review show 
that the bank’s total loan book cur-
rently stands at P8.3 billion. House-
holds and small businesses account 
for the bulk of this after their lending 
went up by 9 percent (P612 million) 
for the period under review as they 
closed books at P6.8 billion. 

With that, the bank’s retail segment 
posted an impressive performance 
during the half-year, with income 
edging up 10 percent to close at P261 
million while profits were 3 percent 
higher. 

Standard Chartered loans and ad-
vances to the corporate and commer-
cial businesses went up by an impres-
sive 39 percent year-on-year (YoY) as 
they closed the period at P1.6 billion. 
That ensured that the bank’s commer-
cial, corporate and institutional bank-
ing segment posted a 23 percent YoY 
growth in revenues to close the period 
at P124 million. 

The segment’s underlying profits 
were at P24 million, up from a loss of 
P4 million in the prior year. However, 
total segment profits closed the period 
at P72 million after a P48 million im-
pairment reversal resulting from a re-
lated party transaction. 

Overall, the bank’s financial posi-
tion grew by 3 percent, led in par-
ticular by a 14 percent growth in high 
yielding assets (loans and advances 
to customers) against a deliberate 27 
percent reduction in low to non-yield-
ing assets (non-statutory). Liabilities 
remained relatively flat, notably cus-
tomer deposits which saw a marginal 
2 percent dip. 

Key financial position matrices re-
mained stable throughout the period, 
with the asset deposit ratio climbing 
to 72 percent on the back of a strong 
and stable liquidity base.

Presenting the results, the Chief 
Financial Officer (CFO) of Standard 
Chartered Bank Botswana Limited, 
Dr. Mbako Mbo, remarked on a posi-
tive first half performance: “We are 
encouraged that our business is re-
flecting the kind of performance which 
speaks to a strong and well-balanced 
portfolio. Even more encouraging is 
that growth is consistently sustained. 

“This is evidenced not only by the 
fact that all our business segments are 
performing well, but that our margins 
are improving as well. Our cost-to-
income ratio has reduced, our cost of 
funding is declining, and our impair-
ment line is within the lower thresh-
olds.”

Dr. Mbo noted that whilst signifi-
cant progress in line with the strategy 
has been made on strategy execution, 
the uncertainty surrounding COV-
ID-19 could not be taken for granted, 
“We do note that though half-year 
performance was good, the effect of 
the COVID-19 pandemic in Botswana 
did slow progress in the second quar-
ter,” he said. 

“With the possibilities of intermit-
tent national and localised lockdowns, 
the strains on supply chains and the 
very real effects on livelihoods, we 
remain alive to greater impacts to the 
local economy. We can say that we 
are confident that our balance sheet is 
robust and resilient enough for such 
eventualities.”

Having his say, the CEO of 
StanChart Botswana, Mpho Masupe, 
expressed his delight at the progress 
that has been made. “It has taken a 
great effort and dedication to a strate-
gy that we knew would deliver results 
to be in the position we are in today,” 
Masupe said. 

“We do know that it is a combina-
tion of the great team of people across 
the country and our products and ser-
vices which are, day-by-day, dem-
onstrating themselves to be the key 
drivers that enhance and complement 
the needs and lifestyles of our clients. 
It does also encourage us to stay the 
course – we have a lot more still to of-
fer across business segments.”

Households Consume P1bn in 
StanChart Loans in 6 Months
Bank’s half-year income up 10% to P261m
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FOR UPCOMING EVENTS PLEASE MAIL TO :
boi_2_melo@yahoo.co.uk

MODIRI MOGENDE

Botswana’s hit music talent search 
TV show, My Star, is set to make 
a dramatic comeback for the 

fourth season. 
The show, which is immensely popular 

with Batswana and is said to be gain-
ing momentum across Africa, started 
auditions for prospective participants 
this past weekend at the Yarona Country 
Lodge in Mogoditshane village and will 
continue on the 16th and 30th of January 
in Lobatse and Palapye respectively. 

With the promise of a recording deal 
and  ying out to the United Kingdom 
(UK) organisers are attracting a  ood of 
young hopefuls. 

According to show producer and 
judge, Master D, this season will be the 
most exciting and challenging for most 
contestants, because a lot of changes are 
in store for them. 

“First of all we are expecting a huge 
turnout of people wanting to try their 
luck; so the competition is going to be 
gruelling. We have also made changes 
to the staging, sound and lighting on the 
show. The logo has also changed as our 
attempt to reshape the show into a more 
internationally acceptable product.” 

Master D also looked back at previous 
seasons to assess their progress. Asked 
on what he thought of the performance 
of their  rst project in 2007, which 
featured tied winners Tshepo Dikomang 

and Kabo Matlho, to the 2009 season, he 
said: “The Tshepo and Kabo project was 
licensed to EMI (international distribu-
tion company) for distribution but sadly 
this back red on us because like all 
major companies they focused on their 
most selling products and did very little 
to get our project out there which killed 
its potential. 

“With Tebogo Tlhagadikgora’s album 
we took it upon ourselves to distribute 
it and I must admit it did very well in 
the market even as we speak people still 
want the album. Kitso Selato album is 
in high demand as we are getting calls 
(from) all over Southern Africa, enquir-
ing on where they can get it and Kristal, 
which is made up of Naledi and Dineo 
(last season’s runners-up) is out there for 
the people.” 

My Star will this year continue their 
marriage with local cell phone network 
provider, Mascom. 

Even though Master D declined to 
give details of the new contract, indus-
try observers believe that it might just 
be another handsome deal considering 
the show’s popularity and viewership 
growth. 

Master D - who made a heartfelt plea 
to President Ian Khama last year at the 
My Star Grand Finale about his struggles 
in putting the show together and his 
famous ‘driving a corolla speech’ - said 
having Khama honour his invitation left 
him speechless as it just showed him 

how signi cant his show was. 
According to the producer, he and the 

President share a lot of sentiments in-
cluding that of serving one’s country dili-
gently.  “What I’m doing is taking kids 
with singing talent off the streets and 
giving them something to focus on and 
a chance at success, I’m also creating 
employment and helping them achieve 
their dreams.” 

The former reggae artist also took a 
swipe at his detractors.” When we started 
in 2007 a lot of people especially those 
in the media called our show mediocre 
and other nasty names but unfortunately 
for them we have survived and we are 
coming back for a fourth season.” 

Master D says that in 2010 they will 
still be having the same judges, him-
self, Mr blunt comments DJ Sid and the 
motherly Kgomotso Tshwenyego. The 
show will take up its slot on Botswana 
Television (Btv) every Sunday at 6 pm. 

One shocking revelation made by Mas-
ter D is that unlike the international prac-
tice of TV stations paying producers of 
largely popular music talent shows like 
Idols and X factor, in Botswana that is 
not the case, even though My Star pulls 
massive viewers to the dangling TV sta-
tion, Btv is said to not be coughing out 
a single thebe but just providing  lming 
crew for the taping of the programme, 
which is most unfortunate.                  

My Star Back For 4th Season

MARKED MEN &  MAIDENS LAUNCH
VENUE: Fashion Lounge
DATE: 22 January 2010
FEATURING: Zeus, Keb, Samba T, CybilNyte
DJS: C4, Fauz, Khenzo & Kellz

2010 CHARITY FUN DAY

DATE: 16 January 2010
VENUE: Matlo Go Sha Mabapi
TIME: 1000 til 1700 hrs
FUN GAMES AND NUSIC ALL DAY. PUT A 
SMILE ON A KID’S FACE!

Face of My Star Master D with his co-judges Kgomotso Tshwenyego and DJ Sid
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The #CookOff: Even the 
President has taken notice
... and the amateurs’ delight may soon take to TV
RORISANG MOGOJWE

BW Twitter streets are buzzing with excitement from the 
hugely popular cooking challenge, The CookOff, that has 
turned lazy Sundays into a virtual get together.

Championed by Kagiso Mpa (twitter handle @EarlofGC), The 
CookOff is not only a virtual cooking contest but also a platform 
for many young Batswana to come together on a Sunday, engage 
in playful banter and support their favourite ‘chef’ of the day 
showcasing their cooking skills.

“Several people have requested for professionals, but we want 
it to be about the amateurs, the regular people who cook at home 
on a Sunday. This keeps it enjoyable and relatable,” says Mpa, 
popularly known as Earl on Twitter.

And it seems the Coronavirus lockdown presented BW Twitter 
with the fun concept that has since gained momentum and grown 
to epic proportions. The ‘referee’ and organiser of The CookOff 
explained to Time Out that the concept of a cook- off started dur-

ing the lockdown when his two buddies who often showcase their 
questionable cooking skills and were trolled for their undesirable 
food decided to go head to head. The duo, one based in Gaborone 
and the other in Johannesburg, staged the contest on the timeline 
with Twitter users fully engaged in commentary and banter.

The competition has now gained traction, attracting brands 
and corporates. “Different brands have started to notice that The 
CookOff brings in numbers under the hashtag. Some would ac-
tually hop on The CookOff and offer the winners some of their 
products without engaging us, but we have since urged those 
companies to talk to us so we can help them stretch their brands 
so that they get the right attention. So we are in talks with agen-
cies representing these companies and exploring possible spon-
sorship and partnerships,” Mpa said.

The organisers are bringing numbers to the table. “We are all about 
data analytics,” he asserted. “Any company or brand that approach-
es us, we are able to present them with a report on the traffic that 

The 
Cook 

Off at-
tracts. It’s all 

about the num-
bers.”

While some would 
claim that tweeting is not as 

powerful as taking it to the kitchen, 
the fact is that millennials build move-
ments online in order to take them to the 
kitchen or the street with more power and 
purpose. The different weekly hashtags 
under The CookOff have been connect-
ing thousands of Batswana Twitter users 
through the power of social media.

Such is the growth and irresistible vibe 
of The CookOff that even President Mok-
gweetsi Masisi and some of his ministers 
have taken notice of the unity that the 
movement has brought to young Bat-
swana and publicly endorsed it. In fact, 
according to Mpa, they are soon to have 
a cook-off for charity where a member of 
the ruling party will go head to head with 
the opposition. 

“The winner under this hashtag will 
donate their prizes to a charity of their 
choice,” he says. “That is another way we 
plan on giving back to the society.”

From inception with#KitsovsBokang 
and the hugely popular #BattleofThe-
Carols to this week’s seafood spectacular 
with #TheKaboCookOff, it has become 
evident that Botswana (and South Afri-
can) Twitter users have welcomed this 
concept. Such is its popularity that the 
next two months are fully booked. 

“This Sunday, Twitter users can look 
forward to MotheiQuirkvsDimphoSeisa 
whose theme will be ‘Under 100 Bucks 
Budget.’ These two will donate school 
uniforms for some underprivileged kids 
under their hashtag,” says Mpa.

The organisers plan to expand to televi-
sion to turn The CookOff into a cooking 
show, starting with exploring images and 
videos for the socials, including Face-
book.



Wednesday 09 september 2020  the botsWana GazettePage 22

Mobile Barbershop 
To Hit Gabs
... and then grow so big that Scissors & Uppercuts aims to franchise 
in the near future because COVID-19 has made getting a haircut in 
the convenience of your home a clever and necessary thing to do. 
Some hotels and beauty spas are already talking to this innovative 
entrepreneur who is looking at engaging a few unemployed youths

THATO CHUMA

Many struggled to access services like grooming when under lockdown 
that has come times for Gaborone and Greater Gaborone. For Seeletso 
Reikeletseng, this became a good opportunity to introduce convenience 

through Scissors & Uppercuts, a new mobile barbershop that “comes to your door-
step”.

Prompted by the need to bring hair grooming to people’s homes, Scissors & Up-
percuts is tapping into a market of convenience. Similar to delivering food, the aim 
is to deliver top tier haircuts to Batswana. “This idea came about when I realised 
how I personally struggled to cut my hair during the lockdowns,” Reikeletseng ex-
plains. “We were forced to stay home for our safety and we couldn’t easily access 
barbershops or hair salons. It became clear that a mobile service that works around 
people’s schedules would be a good idea.”

Offering haircuts to men and women, a designated skilled barber is on call for 
clients interested in this mobile experience. “So far people are eager to try it out,” 
Reikeletseng says. “It’s a different offering that we believe speaks for itself. Peo-
ple’s lives and schedules are getting tighter with working from home and online 
schooling. Home haircuts are a natural response to this, especially that barbers are 
not considered essential workers. We also believe it would assist them to buffer and 
widen their income streams during this difficult time. It is a guarantee to our custom-
ers that our barbers adhere to COVID-19 regulations when they get a house call.”

As a start-up, the clear challenge is self-funding, says this innovative entrepre-
neur. “In order to bring forth an exceptional grooming service, we have had to invest 
in professional equipment to polish our offering,” he emphasises. “We want to en-
sure that our clients still encounter a grooming service that is exceptional and worth 
their money.”

Scissors & Uppercuts will officially launch on 1st October. They aspire to grow 
exponentially in the next few months and to franchise in the near future. “We look 
forward to franchising this enterprise as it has the potential to benefit many, espe-
cially unemployed youth,” Reikeletseng says. “We hope that Batswana will keep 
supporting us as they have been.” 

Speaking on upcoming collaborations, they are in talks with a few establishments 
who are also looking to venture into mobile offerings. “Currently we are in conver-
sations with beauty spas in order to offer combo packages and hotels for guests to 
get haircuts at their convenience,” he explains.

For more on their work, visit their Facebook page Scissors & Uppercuts.

THATO CHUMA

“The movie theatre, the armchairs, the darkness, the sound system wrap-
around, the sound of the video projector, the silent and the emotional 
sharing, the whispers during the roll-in, the smell of hot popcorn are all 

things that we risk to lose and that future generations are unlikely to get to 
know.”-Flavio Artusi

The once timeless concept of the ‘cinema experience’ is currently facing 
its harshest downturn, aggravated by the reality of COVID-19 which has rel-
egated us to spending most of our time in the confines of our homes. Just like 
every other industry worldwide, the move to digitise services and the rise 
of streaming platforms has bruised movie theatres’ profitability locally and 
globally, with a clear example being the closure of New Capitol Cinema at 
Game City in Gaborone. 

As of the first quarter in 2020, streaming service Netflix boasted over 182 
million paying subscribers worldwide. Google searches for Netflix surged in 
March 2020 as more people were forced into quarantine. By March, Google 
searches for Netflix surged to its highest point in 12 months when compared 
to Disney+ and Amazon Prime Video. While it is still unclear how many 
Batswana are subscribers, there were about 1.09 million internet users in Bo-
tswana in January 2020, according to Datareportal. The number of internet 
users in Botswana increased by 23 000 (+2.1%) between 2019 and 2020. 
However, the average Motswana can afford social media data packages more 
than they can afford a monthly internet service provider which costs a mini-
mum of P1 000 for home installations and P400 in monthly subscriptions. 

With flamboyant and trendy slogans such as “netflix and chill,” streaming 
services are ahead of the curve relative to marketing and promotions while 
traditional theatre houses are struggling to remain relevance and to find a po-
sition that would resonate enough to surge ticket sales. Netflix reported over 
$20.15 billion in revenue for 2019.  But despite a seemingly strong belief 
that cinema attendance continues to decline, numbers are showing that movie 
streaming has not really impacted cinema attendance, especially in light of 
popular blockbuster movies, a significant one being the premiere of the Black 
Panther movie. The experience - dressing up, grabbing a few snacks and en-
tering a hall full of people - is still an ‘event’ that many look forward to.

Local developer, Itumeleng Garebatshabe, states that this industry downturn 
is also posing an opportunity: “We have realised that this surge in streaming 
subscriptions has given content producers an opportunity to widen their reach 
through these platforms,” he says. “As BW Made - a platform that intends 
to eventually stream local film and documentary content, we are faced with 
challenges when establishing models that would allow Batswana to access 
local films. Impediments such as high data prices and slow internet speed are 
huge hurdles for Batswana who want a seamless experience on online stream-
ing services. Cinemas are struggling mainly because of expensive tickets.”

With Botswana’s film industry still relatively infant, there’s still a lack of 
representation on platforms such as Netflix, as compared to our counterparts 
such as in South Africa who have numerous films that are on the service. No-
table online production houses such as HUB TV, owned by Oaitse Chamme, 
are gradually carving their mark as the future of digital content in Botswana. 
Having started as a commuter oriented platform in Gaborone’s public trans-
port, they have expanded into the online content market.

The way movie theatres have been disrupted is incontestable both locally 
and internationally, and it should be intriguing to see how the cinema houses 
mitigate this in the face of aggressive digitisation, and COVID-19. But in 
our world of daily developing technologies, we hope to see them reinventing 
themselves to survive.

Is this the end of 
cinema houses?

TIMEOUT
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The resort town of Kasane is a 
marvel known to thousands of 
travellers from across the moth-

er continent and the rest of the world. 
Yet the true source of its charm and al-
lure is still a matter of debate among 
holidaymakers who always want to 
know what the true mystery behind its 
attraction is? How can travellers ex-
plain the calming effect on their senses 
as they take in nature there?

 For some it is the flourishing gar-
dens and lustre of green which seem 
to stretch far beyond the horizon. For 
others it is the diverse species of flora 
and fauna that provides the true Afri-
can safari. Yet no one can ignore the 
mighty Chobe River and hundreds of 
species within it. Nature’s beasts roar 
and thrive in their domain and mankind 
has a front row seat view of it. 

From Cresta Mowana Safari Resort 
& Spa, Cresta’s flagship product, the 
world has new dimensions. A four-star 
treatment from this well-appointed 
property in the wild is the definition 
of true adventure. The golden standard 
of indulgence in the bush provides a 
contradiction which adds to the ambi-
ence and experience. Over the years it 
has become a global metropolitan and 
a rainbow of cultures as guests enjoy 
sundowners of Botswana’s spectacular 
sunsets. 

Stories shared have often been any-
thing from the meaning of the hotel’s 
name and its significance to the activi-
ties of the day and the thrill of seeing 
game at close range. This can be revis-

It’s Springtime and Botswana’s Resorts 
Are Beckoning!
The wonder of Kasane is as elusive as it is 
eternal and is made all the more attractive by 
the crepuscular kiss of the sky that embraces 
the traveller in the charm of the Chobe at 
twilight. Cresta is a part of this enchanted 
escapade, especially for the domestic traveller 

continues page24

We used the July 
holiday period to 
de-stress from 
this whole COVID- 
19 onslaught by 
spending most of our 
afternoons cruising 
in the Chobe River 
and on game drives 
in the park. I had a 
good time despite the 
pandemic

Liquid Telecom Revolutionises Cyber 
Security with New Offering

As companies see cyber security threats increase, Liquid Telecom doubles down on 
securing businesses in Africa

Johannesburg, South Africa, 9 September 2020 – Liquid Telecom, the leading pan-African telecommunications 
group, today unveiled its Cyber Security unit which offers end-to-end managed services for digital security solutions. 
The offering is designed to protect customers at every intersection of their digitally transformed business including 
network, people, and systems, revolutionising how cyber security is approached. 
Cyber security is a real and imminent threat to businesses and their end-users, as highlighted by the survey commissioned 
in August 2020 by Liquid Telecom. IT decision makers across Africa were asked for their insights on cyber security trends, 
with 57% of those surveyed stating that they have seen an increase in threats over the COVID-19 pandemic period. 
And while many employees across the continent are returning to work, organisations are embracing a hybrid model of 
digital and onsite working. As such there are increasing concerns over the security of data, shadow IT and the financial 
implications of a security breach. 

Liquid Telecom has streamlined and strengthened its cyber security offerings into one unit to address these growing 
concerns. With decades of knowledge in this field and an eye on the future, the offering is designed to address the key 
concerns of IT decision makers, by securing businesses effectively to increase productivity.  
“Although we’re unveiling the cyber security unit today, Liquid Telecom is not new to this space. We have successfully 
secured our own network for the past 15 years, and now through our strategic partnerships with Netskope, Logicalis, 
Microsoft and Cyber Risk Aware we have curated the best solutions in the industry to address the changing demands 
of a digitally transformed business world. Allowing customers to focus on their core business offering while we manage 
their complete IT environment,” said David Behr, Group Chief Digital Officer, Liquid Telecom.

While many African companies already have some level of protection, this safeguard may not be designed to protect an 
organisation at every level of its operation. With 71% of the survey respondents confirming that they use cloud-based 
services, the need for a solution that secures the network, cloud and desktop is becoming urgent. Separating the cloud, 
network and security not only puts businesses at increased risk but also increases expenditure. 

Liquid Telecom releasing its end-to-end solution is not only well timed but also covers all aspects of security working 
together seamlessly, decreasing the opportunity for breaches and risks. According to the research 83% of the respondents 
are putting an increased focus on cyber security this year. 

Liquid Telecom has been Building Africa’s digital Future, and now we are just officially putting our stamp on Securing 
Africa’s digital future.

About Liquid Telecom 
Liquid Telecom is a leading communications solutions provider across 13 
countries primarily in Eastern, Southern and South Africa that serves mobile 
operators, carriers, enterprise, media and content companies and retail 
customers with high-speed, reliable connectivity, hosting and co-location 
and digital services. It has built Africa’s largest independent fibre network, 
stretching more than 70,000km, and operates state-of-the-art data centres in 
Johannesburg, Cape Town and Nairobi, with a combined potential 19,000 square 
metres of rack space and 78 MW of power. This is in addition to offering leading 
cloud-based services, such as Microsoft Office365 and Microsoft Azure across 
our fibre footprint. Through this combined offering Liquid Telecom is enhancing 
customers’ experience on their digital journey. In October 2019, Liquid Telecom 
was recognised as ‘The Best African Wholesale Carrier’ for the 8th consecutive 
year at the Global Carrier Awards. www.liquidtelecom.com
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Liquid	Telecom	Revolutionises	Cyber	Security	with	New	Offering	
As	companies	see	cyber	security	threats	increase,	Liquid	Telecom	doubles	down	on		

securing	businesses	in	Africa	
	
Johannesburg,	 South	 Africa,	 9	 September	 2020	 –	 Liquid	 Telecom,	 the	 leading	 pan-African	
telecommunications	 group,	 today	 unveiled	 its	 Cyber	 Security	 unit	 which	 offers	 end-to-end	 managed	
services	for	digital	security	solutions.	The	offering	is	designed	to	protect	customers	at	every	intersection	
of	 their	 digitally	 transformed	 business	 including	 network,	 people,	 and	 systems,	 revolutionising	 how	
cyber	security	is	approached.		

Cyber	 security	 is	 a	 real	 and	 imminent	 threat	 to	businesses	 and	 their	 end-users,	 as	 highlighted	by	 the	
survey	commissioned	in	August	2020	by	Liquid	Telecom.	IT	decision	makers	across	Africa	were	asked	for	
their	 insights	 on	 cyber	 security	 trends,	 with	 57%	 of	 those	 surveyed	 stating	 that	 they	 have	 seen	 an	
increase	 in	 threats	 over	 the	 COVID-19	 pandemic	 period.	 And	 while	 many	 employees	 across	 the	
continent	 are	 returning	 to	 work,	 organisations	 are	 embracing	 a	 hybrid	 model	 of	 digital	 and	 onsite	
working.	As	 such	 there	are	 increasing	concerns	over	 the	 security	of	data,	 shadow	 IT	and	 the	 financial	
implications	of	a	security	breach.		

Liquid	Telecom	has	streamlined	and	strengthened	 its	cyber	security	offerings	 into	one	unit	 to	address	
these	growing	concerns.	With	decades	of	knowledge	in	this	field	and	an	eye	on	the	future,	the	offering	is	
designed	 to	 address	 the	 key	 concerns	 of	 IT	 decision	 makers,	 by	 securing	 businesses	 effectively	 to	
increase	productivity.			

“Although	we’re	unveiling	 the	 cyber	 security	unit	 today,	 Liquid	Telecom	 is	not	new	 to	 this	 space.	We	
have	 successfully	 secured	 our	 own	 network	 for	 the	 past	 15	 years,	 and	 now	 through	 our	 strategic	
partnerships	 with	 Netskope,	 Logicalis,	 Microsoft	 and	 Cyber	 Risk	 Aware	 we	 have	 curated	 the	 best	
solutions	 in	 the	 industry	 to	 address	 the	 changing	 demands	 of	 a	 digitally	 transformed	business	world.	
Allowing	 customers	 to	 focus	 on	 their	 core	 business	 offering	 while	 we	 manage	 their	 complete	 IT	
environment,”	said	David	Behr,	Group	Chief	Digital	Officer,	Liquid	Telecom.	

While	 many	 African	 companies	 already	 have	 some	 level	 of	 protection,	 this	 safeguard	 may	 not	 be	
designed	to	protect	an	organisation	at	every	level	of	its	operation.	With	71%	of	the	survey	respondents	
confirming	that	they	use	cloud-based	services,	the	need	for	a	solution	that	secures	the	network,	cloud	
and	desktop	is	becoming	urgent.	Separating	the	cloud,	network	and	security	not	only	puts	businesses	at	
increased	risk	but	also	increases	expenditure.		

Liquid	 Telecom	 releasing	 its	 end-to-end	 solution	 is	 not	 only	well	 timed	 but	 also	 covers	 all	 aspects	 of	
security	working	 together	seamlessly,	decreasing	 the	opportunity	 for	breaches	and	risks.	According	 to	
the	research	83%	of	the	respondents	are	putting	an	increased	focus	on	cyber	security	this	year.		

Liquid	Telecom	has	been	Building	Africa’s	digital	Future,	and	now	we	are	just	officially	putting	our	stamp	
on	Securing	Africa’s	digital	future.		

###	

	

David Behr, Group Chief 
Digital Officer

www.thepressphoto.com
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It’s Springtime and Botswana’s Resorts Are Beckoning!
from page 23

Liquid Telecom is the leading independent data, voice and IP 
provider in Eastern, Central and Southern Africa. It supplies 
fibre optic, satellite and international carrier services 
to Africa’s largest mobile network operators, ISPs and 
businesses of all sizes. It also provides payment solutions to 
financial institutions and retailers, as well as award winning 
data storage and communication solutions to businesses 
across Africa and beyond.  

Liquid Telecommunication Botswana (Pty) Ltd is creating 
a supplier database that will be used for the next one (1) 
year and therefore invites Botswana registered companies to 
submit proposals. Citizen youth owned companies/suppliers 
are encouraged to submit their proposals. The categories for 
products and/or services are as follows;
A. Computer equipment, hardware, software, networking
  equipment, server hardware & software, consumables  
 and accessories.        
B. Electrical, plumbing, building materials, paints, personal
  protective equipment and general hardware.   
C. General office stationery and supplies, printed stationery, 
 printing and photocopying services.
D. Office furniture and equipment.
E. Fixtures and fittings including but not limited to   
 carpeting, tiling, partitioning, shop-fitting, electrical, air  
 conditioning and plumbing services.
F. Motor vehicle purchase, servicing, repairs, 
 panel-beating, spares and accessories, crane and   
 hoist equipment servicing, repairing and hiring.
G. Telephone handsets, PABX supply and maintenance
  and cell-phone handsets.
H. Hospitality and travel agents including transport   
 and accommodation agencies, hotels, lodges, taxi  
 and luxury coach services.
I. Fire equipment, security services, cash in transit,   
 alarm sales, installations and maintenance.
J. Caterers, decorations, PA systems and tent hiring   
 services and LED screens sales & hiring.
K. Pest control and SHE services.
L. Advertising, signage and promotional services.
M. Fuels, lubricants, fuel tanks and pumps supply 
 and services.
N. Transport and logistics including transporters,   
 freight forwarders, warehouses, clearing agents,   
 courier services and third-party logistics service   
 providers.
O. Fibre deployment and general civil works, wireless
  technologies installations and maintenance (VSAT,  
 Microwave, LTE and WiMAX).
P. Skills development, motivational and team-building
  training, facilities hire and recruitment services.
Q. Audit services, tax advisory services, legal advice   
 services, debt collection and cleaning services.  
R. Overhead/OPGW stringing machine servicing

  and repairing, Fibre maintenance equipment 
 and accessories (OTDR, splicing machines, VFLs,   
 etc) supply and repairing.
S. Metal fabricating companies for supply of brackets,
  poles and associated accessories.
T. Groceries and toiletries 

REQUIREMENTS;
1. Cover Letter detailing the type of service/products  
 or the company’s product and services list.
2. Company profile (including director (s) profiles,   
 company address and banking details).
3. A valid tax clearance certificate from the issuing   
 authority
4. Certified Copy of Certificate of incorporation
5. Brief CV’s of key staff
6. Certified copy (ies) of share certificates for company
  shareholders or equivalent.
7. Certified copy (ies) of identity documents for   
 shareholders. In the event the company is a shareholder 
 (shareholder company), a certificate of incorporation
  accompanied by the share certificates as well as identity
  documents of shareholders of the shareholder company 
 must be submitted.
8. A minimum of three (3) Traceable trade references
9. Proof of accreditation/membership of any relevant
  industry association

Prospective suppliers/service providers are requested to 
physically submit two (2) hardcopies (Spiral bound) and one 
(1) Soft Copy of the requested information to;
  
ATTENTION: PROCUREMENT & LOGISTICS 
ADMINISTRATOR
Liquid Telecom Botswana
2nd Floor, Unit 6A
Plot No 54374
Grand Union Building, New CBD
Gaborone, Botswana       
Telephone No. +267 73011575 or email: Mothusi.
gaofose@liquidtelecom.com

NB: 
1. All applications to be submitted in clearly marked   
 envelopes with the title of the Supplier Invitation   
 and the code letter of the category that corresponds 
 with the line of business.
2. Only successful candidates will be contacted. 
3. Kindly note this is not an offer to do business but   
 only an invitation for listing as a supplier with Liquid  
 Telecommunications Botswana (Pty) Ltd.    
4. Closing date and time: Monday 28th September  
 2020; 1000hrs. 

EXTENSION OF THE SUBMISSION TO THE 28TH SEPTEMBER 2020

SUPPLIER INVITATION FOR INCLUSION IN LIQUID TELECOMMUNICATIONS BOTSWANA 
(PTY) LTD’S SUPPLIER DATABASE

 

EXTENSION OF THE SUBMISSION TO THE 28TH SEPTEMBER 2020 

SUPPLIER INVITATION FOR INCLUSION IN LIQUID 
TELECOMMUNICATIONS BOTSWANA (PTY) LTD’S SUPPLIER 
DATABASE 

Liquid Telecom is the leading independent data, voice and IP provider in Eastern, Central and 
Southern Africa. It supplies fibre optic, satellite and international carrier services to Africa's largest 
mobile network operators, ISPs and businesses of all sizes. It also provides payment solutions to 
financial institutions and retailers, as well as award winning data storage and communication 
solutions to businesses across Africa and beyond.   

Liquid Telecommunication Botswana (Pty) Ltd is creating a supplier database that will be used for 
the next one (1) year and therefore invites Botswana registered companies to submit proposals. 
Citizen youth owned companies/suppliers are encouraged to submit their proposals. The categories 
for products and/or services are as follows; 

A. Computer equipment, hardware, software, networking equipment, server hardware & 
software, consumables and accessories.         

B. Electrical, plumbing, building materials, paints, personal protective equipment and general 
hardware.    

C. General office stationery and supplies, printed stationery, printing and photocopying 
services. 

D. Office furniture and equipment. 
E. Fixtures and fittings including but not limited to carpeting, tiling, partitioning, shop-fitting, 

electrical, air conditioning and plumbing services. 
F. Motor vehicle purchase, servicing, repairs, panel-beating, spares and accessories, crane and 

hoist equipment servicing, repairing and hiring. 
G. Telephone handsets, PABX supply and maintenance and cell-phone handsets. 
H. Hospitality and travel agents including transport and accommodation agencies, hotels, 

lodges, taxi and luxury coach services. 
I. Fire equipment, security services, cash in transit, alarm sales, installations and 

maintenance. 
J. Caterers, decorations, PA systems and tent hiring services and LED screens sales & hiring. 
K. Pest control and SHE services. 

plore adventures. The point is, when 
last did you hit the road on a trip to 
explore and re-educate yourself about 
your home country and its secrets hid-
den in plain sight? When last did you 
watch the sunset as you re-strategised 
your life journey and pondered on your 
purpose and calling? As the holidays 
approach, what better way to uplift the 
human spirit than the face of beauty 
presented from contact with Nature 
herself! 

“This holiday we bring a bouquet 
ofpackages to reward the market with 
a reset, given our current circumstanc-
es,” says Sesinyi. “Our mental health 
and vigour are crucial at this time and 
there is no better gift than the pack-
ages we present to holidaymakers here 
at home. Through this experience, we 
hope to cultivate and re-invigorate the 
nation’s interest in domestic travel.” 

“We continue to engage with thor-
ough cleaning and fumigation at all of 
our properties throughout the country 
because we take the health and safety 
of our guests very seriously. That is 
why when the pandemic began and 
there was little understanding of it, we 
engaged chemistry experts who led and 
guided the cleaning and fumigating in 
accordance with WHO guidelines and 
our own Ministry of Health standards 
as a part of our quality management for 
market-readiness.”

Hence one first-time domestic tourist 
had only praise for our packages and 
the beauty of travel. “We used the July 
holiday period to de-stress from this 
whole COVID- 19 onslaught by spend-
ing most of our afternoons cruising in 
the Chobe River and on game drives 
in the park. I had a good time despite 
the pandemic. I was never a big fan 
of domestic travelling but after a long 
time under lockdown I thought to give 
it a try and took a long drive to Kasane 
at the end of which I found myself at 
Cresta Mowana Resort and Spa. I can 
definitely say I am now a fan of domes-
tic tourism due to the experience I had. 
The fear of contracting the damnable 
virus while on vacation became less of 
a bother because I soon noticed how 
safe the environment was.” 

Travellers are indeed advised to take 
COVID-19 precautions seriously be-
cause the global pandemic is still a fact 
of life. Some of the precautions recom-
mended are performing hand hygiene 
frequently, particularly after contact 
with respiratory secretions. Maintain-
ing hand hygiene by washing hands 
with soap and water or applying an al-
cohol-based hand rub is of the essence.

ited this September that signals the begin-
ning of the spring holiday season. Family, 
friends and colleagues can come together 
to explore the adventures in this wonder-
land. Cresta Hotels has put together af-
fordable packages that are matched with 
first-rate adherence to health measures 
for protection of guests and staff in the 
new reality of COVID-19. 

“Right across our 11 properties in the 
country, guests will enjoy affordable 
packages to explore and unwind in this 
holiday season. In Gaborone, Cresta 
Lodge and Cresta President packages in-
clude boat cruises with bed and breakfast 
for two at highly competitive rates,” says 

Malebogo Mosinyi, Cresta Marakanelo 
Group Marketing Manager. 

“Cresta Mahalapye, Cresta Bosele, 
Cresta Marang, Cresta Botsalo and Cesta 
Thapama provide trips to famous tour-
ist attractions like Goo Moremi, Khama 
Rhino Sanctuary, Letsibogo Dam and 
Tantebane Game Ranch. Cresta Riley’s 
and Cresta Maun also have boat cruises 
and various other activities within the 
package.”

Travel enthusiasts are urged to explore 
the amazing Kalahari Transfrontier Park, 
the Central Kalahari Game Reserve, Mo-
remi Game Reserve, Chobe National Park 
to reconnect with Mother Nature and ex-

www.thepressphoto.com
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THATO CHUMA

In an effort to bring a refresh-
ing dining offering that serves 
affordable Tswana-inspired 

meals, Maun Pop-Up Experiences 
has launched a mobile restaurant 
that serves traditional and gourmet 
dishes, as well as a concept store that 
hosts local brands. 

With its outdoor décor and re-
freshing ambiance, the restaurant 
shares Botswana’s traditional cui-
sine and lifestyle as locals inter-
acting with international tourists. 
Overlooking the Thamalakane River 
and the lush greenery of Okavango, 
the concept was inspired by owner 
Tebatso Kgakge’s keen enthusiasm 
for a different expedition as a means 
of sharing the country’s culture. “I 
was inspired by the kind of places 
I love to go to – serene and not too 
crowded,” she explains. “While run-
ning my Airbnb after moving from 
Gaborone following my grandmoth-
er’s passing, I wanted to offer some-
thing more. 

“It began with cooking fat cakes 
and tripe to add to what the Airbnb 
was doing. I realised that people love 
the cultural exchange that was taking 
place and so I widened the menu op-
tions. I basically wanted to share ele-
ments of my culture through food and 
that best describes what we do.”

Maun Pop-Up Experiences offers 
cuisine that includes gourmet burg-
ers, boerewors rolls, mimosa break-
fast, brunches, salads, coffee combos 
and vegetarian dishes. “We serve fast 
food paired with good music and 
great lived experiences that people 
share with each other,” Kgakge en-
thuses. “For us, as much as it is still 
a small restaurant that is finding its 
feet, that is what gives us our unique 
edge.”

So far she has taught visitors from 
countries such as Ghana, Australia, 
Germany and India how to cook Bo-
tswana foods. “We have taught quite 
a number of international tourists 
how to cook dishes like motogo,” she 
notes. “The storyteller in me views 
food and culture as inter-connected. 
The journey has been interesting and 
I am learning every day. I have never 
owned a restaurant before and this is 
a new space for me. But meeting new 
people and experiencing an assort-
ment of cultures is great.”

With the disruption of COVID-19 
and the subsequent slack in the flow 
of tourists, ever creative, Kgakge 
started a trailer eatery in a backyard 
within a safe place where people can 
enjoy conversations and food. “We 
have been affected by COVID-19 just 
like everyone else but I cannot say we 
are struggling,” she says. “The size of 
the restaurant has benefited us and we 
are now able to grow gradually.”

Kgakge says there is so much in-
terest in her conceptual restaurant 
that some people are looking to col-
laborate and even host their events 
at her spot. “The response and feed-
back have been fantastic and we are 
already finding ourselves in talks of 
collaboration with other local brands 
and businesses,” she explains. “I 
hope it will be fruitful for everyone 
as we help each other through these 
challenging times.

“I would like to see Maun Pop-Up 
Experiences at a bigger space with a 
similar river view. At its core, I would 
love to maintain the safe space that 
we have curated with this concept 
and establish ambiances that have 
people learning something new while 
enjoying great food.”

Maun Pop-Up Experiences is open 
from Tuesdays to Sundays from 
10am to 6pm.

Maun Pop-Up Experiences: 
A Taste of Everything Local
The budding restaurateur is convinced that nothing 
beats food as medium of cultural exchange

How Tourism Can Lead COVID-19 
Recovery and Why Africa is 
Well-Placed to Benefit
Zurab Pololikashvili, Secretary-General, World Tourism Organisation

Around the world, countries are 
steadily shifting from responding to 
the COVID-19 pandemic to the re-

covery phase. And for many, tourism will 
play a key role here, not least due to its im-
portance in job creation, supporting liveli-
hoods and driving inclusive development. 

But tourism itself has been hit hard by 
this unprecedented crisis. During the first 
five months of the year alone, the world 
welcomed 300 million fewer international 
tourists than in 2019, UNWTO data shows. 
This translates into around US$320 billion 
in lost revenues, triple the amount lost in 
2009 during the global economic crisis. 
Looking at Africa, there has been a de-
crease of 47% in international tourists. This 
sudden and unexpected fall places many 
millions of jobs and people’s livelihoods 
at risk. Moreover, as the United Nations 
Secretary General Antonio Guterres made 
clear in his landmark Policy Brief on “CO-
VID-19 and Transforming Tourism,” it also 
places the progress we have been making 
towards using tourism as a driver of the 
Sustainable Development Goals, includ-
ing those relating to gender equality and 
the conservation of our cultural and natural 
heritage, in jeopardy. 

So, how can we get tourism moving 
again? Above all, it is a matter of trust and 
confidence. People will only travel again 
if they feel safe. Moreover, they not only 
need to be confident that they won’t bring 
the virus home with them; many also feel 
a responsibility to not spread it themselves. 

In this regard, Africa has certain nota-
ble advantages over other global regions. 
For most international tourists, Africa is 
a prime destination for nature tourism – 
to see wildlife or to experience unspoiled 
landscapes and habitats. This lends itself to 
social distancing, making it relatively easy 
for every part of the tourism value chain to 
introduce strict hygiene protocols. Further-
more, Africa, as the World Health Organi-
zation (WHO) statistics show, has been the 
least affected of all global regions. Due to 
a combination of factors, infections across 
the continent have been considerably lower 
than those recorded elsewhere in the world, 
and new cases continue to slow. 

All this presents an opportunity for Afri-
can countries to market themselves as safe 
destinations, as governments across the 
continent are increasingly realising. Indeed, 
when we asked our African member states 
how they would like to see UNWTO adapt 
our 2030 Agenda for Africa (a plan of action 
for growing tourism over the next decade) 
to better reflect the changed circumstances 
caused by the pandemic, many singled out 
promoting “Brand Africa” as a key priority.

We have launched a special Branding 
Africa Challenge to identify the best mar-

keting ideas and strategies that will allow 
prospective tourists to see a different, more 
positive side to the continent. This practi-
cal assistance in marketing and promotion 
is being rolled out alongside other areas 
of support that UNWTO is offering all our 
member states, including helping to train 
and up-skill tourism workers so that they 
can adapt to the new reality. At the same 
time, we’re working closely with members 
to promote innovation and entrepreneur-
ship, recognizing that overcoming unprec-
edented challenges often requires new ideas 
and new voices.  

However, even as countries lift travel 
restrictions and confidence returns, inter-
national tourism will not return overnight. 
That is why UNWTO is also working with 
member states to help them realise the po-
tential of both domestic and regional tour-
ism. With more than 1 billion citizens, the 
youngest population of any continent, and a 
growing middle class, there is a significant 
market for this kind of travel. 

Capitalizing on this will not only help 
support those jobs who are dependent on 
a strong tourism sector, it will also protect 
tourism businesses, 80% of which are small 
enterprises. Furthermore, across Africa, the 
revenues generated by tourism are a key 
source of funding for conservation projects, 
as well as a source of livelihoods for rural 
communities and particularly for women 
and youth. Growing domestic tourism while 
at the same time preparing for the return of 
international tourism will, therefore, allow 
the many social and economic benefits the 
sector provides to return. 

Just as individuals have a role to play in 
getting tourism moving again – by travel-
ling domestically and by being a respon-
sible tourist – so too do governments have 
a responsibility to support a sector upon 
which millions of people depend. There 
is a pressing need for financial assistance 
and fiscal policies that support tourism 
businesses, especially small enterprises. 
Governments also need to work together 
to reopen borders in a coordinated manner. 
This is no time to go it alone. And, looking 
ahead, the Open Skies Policies being im-
plemented by the African Union should be 
embraced fully, another example of where 
strong and determined leadership will make 
a real difference. 

In conclusion, the ability of the tourism 
sector to bounce back has been proven time 
and again over the years. The sector has 
also shown an ability to adapt and respond 
to challenges. Learning from the lessons of 
the past while also embracing innovation 
and new ideas will be pivotal as we restart 
tourism across Africa, and so re-establish 
the sector as the ultimate driver of growth 
and opportunity for all. 
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BONGANI MALUNGA 

“What’s the price for a black’s man life? I check the toe tag, not one zero in 
sight. I turn the TV on, not one hero in sight, unless he dribble(s) or he fiddle(s) 
with mics,” these are lyrics extracted from American rapper J-Cole’s song ti-

tled “January 28” that was released in 2014. 
The lyrics painted a picture of the dark cloud that highlighted black celebrities’ 

failure to inspire the youth beyond just sports and music. It was an honest assess-
ment from a musician who looked among and beyond his peers and did not see 
anyone who inspired him. The thoughts were an extension of what a large majority 
of the black community around the world felt at the time. 

The leading black actors in Hollywood were the same usual stars. There were 
very little new story lines for movies as slave movies such as “Django Unchained” 
(although it had a happy ending), “12 Years A Slave,” “Birth of a Nation” and “The 
Butler” started to flood the movie market telling an all too familiar storyline. 

The movies were a reminder of black people’s struggles in the slave era and they 
were important to black culture but the constant depiction of  black characters in a 
struggle mode was becoming repetitive as the black community yearned for more 
diverse story telling.  

Fast forward to 2018 and a new symbol of hope emerges  through a Ryan Coogler 
directed movie called Black Panther, finally a hero in the form of a black man ar-
rived as Chadwick Boseman portrayed the role of King T’Challa with eloquence, 
charm and a flawless swagger,  which made him an instant global sensation. 

His character gave black people hope at a time when black actors were on a steady 
decline or being given roles that fit the black stereotypes that exist in Hollywood. 
With fans eagerly anticipating a sequel of the global phenomenon, the world was 
brought to a standstill last weekend after being informed of Boseman’s passing at 
the age of 43 at the end of a discreet four-year battle with cancer. He left a lasting 
legacy in the film industry. He will always be a cultural staple for what he did to 
inspire the youth and his peers around the world.  

What Chadwick Boseman’s Black Panther character meant to Black children  
 
For a black boy, the first example of a superhero is in the form of a father figure in 
the household. If the father figure is not present, then fictional characters in movies 

or popular neighbourhood personalities take that role to fill that ever so important 
void. Male lead actors often display strength, power and heroism that captures the 
attention of youngsters who would not have someone to look up to. This somewhat 
cushions the blow of not having a real life paternal presence. 

Although Chadwick Boseman’s Black Panther character was fictional, it became 
a cultural and global phenomenon that broke numerous barriers and dispelled any 
notion that a black male lead cannot lead a movie which generates hundreds of mil-
lions of dollars in the Marvel franchise. 

Before Black Panther, it was very seldom that Hollywood gave a black male ac-
tor the platform to lead a global franchise. But the movie showed that anything was 
possible, especially for the black child. Boseman became a symbol of hope and a 
poster child for every black man’s inspirational speech. He showed that anything 
is possible for a black child through grace, hard work, patience and perseverance. 

For many years, kids around the world collected action figures based on popu-
lar Caucasian movie characters such as Spiderman, Hulk, Thor, Batman, Wonder 
Woman and Superman, to name a few. This was the norm for decades before the 
Black Panther movie gave young black children a new popular toy which gave them 
a sense of belonging and an easily relatable connection to an action figure. 

Being comfortable in one’s skin is a cultural and societal necessity, given social 
ills such as racism that exist to this day. An action figure inspired by Boseman’s 
character symbolised a change of mindset for the black community as they started 
to see one of their own in a different light as they could now celebrate their inclusion 
in pop culture. Black people have always celebrated and supported their people but 
the way the Black Panther movie shook the world showed that black people, their 
story and their culture, can be the basis of a global movie production that can make 
hundreds of millions if executed the right way. 

For years the Black Panther character played a peripheral role in the Marvel mov-
ie franchise but the Black Panther movie put the spotlight on a character based on 
African supremacy. With black people also feeling that they play somewhat of a 
peripheral role in the global sphere, Boseman gave black children from all walks of 
life a reference point that we can all make it if we work hard to achieve our dreams. 

Boseman’s work ethic was admired around Hollywood, judging by the heartfelt 
tributes that some of Tinseltown’s elites have posted on their social media sites. 
Whether he knew it or not, he has inspired the new and even the older generation in 
more ways than one and he will be truly missed. 

A “Real Life Super 
Hero” Rests

Whether he knew it or not, Chadwick Boseman has inspired the new and even the 
older generation in more ways than one and will be truly missed 
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Kelebogile Bale is a 29-year-
old unemployed degree 
holder who has lost hope 

of being gainfully employed after 
struggling to find work since gradu-
ating in 2015. She has had a short 
volunteering stint with one organiza-
tion and left with a colorful CV that 
could still not earn her a space in the 
industry. Bale has lost count of the 
regretful rejections she has received 
and is now considering taking up 
any hustle that most would think is 
not befitting her stature. Her story is 
a microcosm of the plight of many 
young educated Batswana who can’t 
fend for themselves because they 
can’t find work for reasons beyond 
their control.

Since the launch of the annual 
World Happiness Report in 2012, 
Botswana has consistently remained 
at the bottom as one of the unhappi-
est nations in the world. The 2017 
World Happiness Report ranks Bo-
tswana at position 34 out of a total 
of 44 African countries surveyed and 
142 out of 155 countries of the world 
surveyed. The World Happiness Re-
port ranks 156 countries by happi-
ness levels, based on factors such as 
life expectancy, social support, and 
corruption. Just last year, Botswana 
was ranked 148 out of the 156 coun-
tries.

The purpose of the report is to mea-
sure and compare, on a global scale, 
the quality of social life in 156 UN 
member states. The World Happiness 
Report assesses a variety of subjec-
tive indicators that may tell govern-
ments something about the happi-
ness of their citizens. The report’s 
indicators of life evaluations include 
income (GDP per capita), healthy 
life expectancy, social support, free-
dom to make life choices, generosity, 
perceptions of corruption, and also 
more qualitative indications such as 
laughter and enjoyment (positive af-
fect) and worry, sadness and anger 
(negative affect). According to the 
report, the most significant contribu-
tor to Batswana’s misery relates to 
the lack of social support, curtailed 
healthy life expectancy, and above 
all, matters of income inequality and 
generosity.

The answer may lie in the fact that the World 
Happiness Report has once again placed Batswana 
among the most miserable human beings on earth 

since 2012, writes GOSEGO MOTSUMI

Is Youth Dissatisfaction 
A Result Of Tangible 

Inequalities?

According to Sociologist at The 
University of Botswana, Sethunya 
Mosime, the World Happiness Report 
is an important tool that is a deliber-
ate attempt to influence countries to 
pay particular attention to happiness 
as part of their efforts to achieve both 
human and sustainable development. 
She notes that happiness is increas-
ingly considered an important and 
useful way to guide public policy and 
measure its effectiveness.

In economic terms, Botswana 
has been seen as a country marked 
by unprecedented growth rates and 
transforming into one of the middle-
income-earning nations on the conti-
nent. This is a positive review in Afri-
ca’s prevailing economic conditions, 
but the country continues to rank very 
low in the World Happiness Report.

“We need to do further research be-
cause unhappiness could be poverty 
in the midst of plenty or being in an 
environment where expectations are 
high but the results are disappointing. 
The inequality gaps are visible. For 
example, 20 years ago a University 
degree guaranteed an individual a job 
while today it is not the case,” Mo-
sime said.

Since the launch of the first report 
in 2012, Mosime said the Botswana 
Government has not considered the 
World Happiness Report when draft-
ing policies. “They only report on 
improvements or when the indices 
are high because we want to be seen 
to be performing well. But to acquire 

that high performance we need to take 
into consideration the factors that 
would lead us there,” she points out.

While the Botswana government re-
mains mute about the findings of the 
World Happiness Report, other coun-
tries have incorporated happiness into 
their development agenda. Countries 
such as Ecuador has a Ministry of 
Buen Vivir (Good Living), which is 
mandated to transform Ecuadorian in-
stitutions and individuals to “achieve 
a mindful life and a maximum level 
of happiness”. Ecuador is the first 
country in the world to set up a gov-
ernment body charged with building 
a happier society and an index meant 
to serve as an alternative to GDP as 
a measure of a country’s progress. 
In February 2016, the United Arab 
Emirates (UAE) appointed Ohood Al 
Roumi as Minister of State for Hap-
piness as part of the cabinet’s focus 
on drawing up policies and programs 
seeking to promote the happiness of 
its people.

According to the UNFPA Demo-
graphic Dividend Report, Botswana 
presents a youthful population with 
more than two-thirds (70 percent) of 
the total population under 35 years 
of age. Unemployment is one of the 
main problems facing the country as 
it translates into increasing poverty 
amongst the youth, according to a re-
port on High Youth Unemployment 
In Botswana: A Case Of Policy Fail-
ure or Poor Research (2018) authored 
by Gwen Lesetedi from the Depart-

ment of Sociology at the University of 
Botswana. In 2019, the estimated youth 
unemployment rate in Botswana was 
37.52 percent.

“This is attributed to the economy 
failing to create jobs, the youth hav-
ing no job experience as well as inade-
quate employment opportunities (CSO 
2006). In addition to the economic im-
plications of unemployment it also has 
socio-political risks associated with it 
such as social unrest and political in-
stability (Mogomotsi and Madigele, 
2017),” the report stated.

The report further states that in terms 
of occupational status only 1 percent 
amongst the youth held managerial and 
administrative jobs.  The most common 
jobs occupied by the youths included 
service works, shop and market sales 
works; elementary occupations; craft, 
and related works (Keetile, 2014).

The young activists’ angry voices 
are hard to dismiss because much of 
Botswana’s population is multi-dimen-
sionally poor, according to a researcher 
with the Botswana Institute for De-
velopment Policy Analysis (BIDPA), 
Khaufelo Raymond Lekobane. Accord-
ing to his latest report titled “Leaving 
No One Behind: An Individual-Level 
Approach to Measuring Multi-dimen-
sional Poverty in Botswana, poverty 
levels are almost equal for males and 
females, with females worse off than 
males in this country.

Another report titled Improving 
Youth Employment in Botswana: The 
Need for Evidence-Based Policy and 
Programme Development by Keit-
seope Nthomang and Kabo Diraditsile 
from the Department of Social Work at 
the University of Botswana states that 
youth unemployment leads to increased 
incidence of poverty, depression, and 
stress which are linked to lower life ex-
pectancy and poor health. 

There is evidence to suggest that un-
employment early in life can signifi-
cantly reduce an individual’s future eco-
nomic opportunities. In Botswana, high 
rates of youth unemployment mean that 
a large number of the youth are jobless 
and as such economically inactive. This 
research indicates that youth’s anger or 
frustration is not imagined but a reality 
because they are closed out. 
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IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT FRANCISTOWN
                                     CASE No. CVHFT 000 397/15
In the matter between
NATIONAL DEVELOPMENT BANK               PLAINTIFF
And
AKANYANG OAITSE                             DEFENDANT

NOTICE OF SALE IN EXECUTION
BE PLEASED TO TAKE NOTICE that pursuant to a judgment of the above Honourable Court, the following property will be sold by 
Public Auction by Deputy Sheriff STANLEY SIKALESELE MBOLAI to the Highest Bidder:

DATE OF SALE : 8th October 2020
TIME : 09:30 a.m.
VENUE : Lot 26275, Gerald Estates, Francistown 
PROPERTY TO BE SOLD : Lot 26275, Gerald Estates, Francistown
SITUATE                         :  in Francistown Extension 47
MEASURING                    : 325 m2 (Three Hundred and Twenty Five Square Metres) which property is held under Deed of  
  Transfer No. FT 968/2013 dated the 28th November 2013 made in favour of AKANYANG OAITSE

The Property comprises of a house with two bedrooms and master bedroom with bath & toilet fitted, sitting room, dining room, 
kitchen fitted zink, bathroom and toilet fitted, screen wall, veranda, screen wall and some improvements thereon.

CONDITIONS OF SALE :  Detailed conditions of sale may be inspected with Deputy Sheriff Mbolai on cell No. 71635200/2415504

CONDITION OF SALE    :  Cash or Bank guarantee cheques

DATED AT FRANCISTOWN  ON  THIS  2nd  DAY OF  SEPTEMBER,2020

DEPUTY SHERIFF STANLEY SIKALESELE MBOLAI 
c/o   M. MMOHE  ATTORNEYS
Plot No. 3936, Peolwane Street
Minestone
P.O. Box 1860
FRANCISTOWN

NOTICE TO DEBTORS AND CREDITORS  

                                                                                                                     Master’s Reference: ESHLB 000165/19

IN THE ESTATE of the late ANDREW KHUTSAFALO SETUKE who died 
at Ramatlabama Village, Barolong District, Botswana on the 16th March 
2011.

NOTICE IS HEREBY GIVEN that Debtors and Creditors in the above 
Estate are hereby required to pay their debts and file their claims of 
whatever nature with the undersigned within thirty (30) days after the 
publication hereof.

DATED AT GABORONE ON THIS 06TH DAY OF SEPTEMBER 2020.    

EXECUTRIX DATIVE
LORRAINE KARABO SETUKE

P O BOX 880
GABORONE

TEL: 71879099

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT FRANCISTOWN
                                     CASE No. CVHFT 000 021/15
In the matter between
NATIONAL DEVELOPMENT BANK                           PLAINTIFF
And
TOP LEVEL (PROPRIETARY) LIMITED           1ST DEFENDANT
JAPHET GOITSEMANG         2ND DEFENDANT
MARGARET GALANI GOITSEMANG          3RD DEFENDANT

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to a judgment of the above Honourable Court, the following property will be sold by Public 
Auction by Deputy Sheriff STANLEY SIKALESELE MBOLAI to the Highest Bidder:

DATE OF SALE : 30th October 2020
TIME : 10:00 a.m.
VENUE  : Tribal Lot 15, Mposhi Ward, Nswazwi 
PROPERTY TO BE SOLD : Tribal Lot 15,Nswazwi
SITUATE                         :  at Nswazwi in Bamangwato Tribal Territory
MEASURING                    : 924m2 (Nine Hundred and Twenty Four Square Metres) which property is held under Memorandum of Lease  
  No. FT TL 258/2010 dated 8th day of April 2010 made in favour of JAPHET GOITSEMANG              

The property comprises of a single storey commercial building (hardware) erected by water system toilet, fenced and some improvements 
thereon.

CONDITIONS OF SALE : Detailed conditions of sale may be inspected with Deputy Sheriff Mbolai on cell No. 71635200/2415504

CONDITION OF SALE     : Cash or Bank guarantee cheques

DATED AT FRANCISTOWN ON  THIS 8th DAY OF SEPTEMBER, 2020

DEPUTY SHERIFF STANLEY SIKALESELE MBOLAI 
c/o M MMOHE  ATTORNEYS
Plot No. 3936, Peolwane Street
Minestone
P.O. Box 1860
FRANCISTOWN

 IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT FRANCISTOWN
      CASE No. CVHFT 000 743/15
In the matter between
NATIONAL DEVELOPMENT BANK    PLAINTIFF
And
DIKGOTSWE FARM SERVICES (PTY) LTD   1ST DEFENDANT
TSOSELETSO MARUPING     2ND DEFENDANT

NOTICE OF SALE IN EXECUTION
BE PLEASED TO TAKE NOTICE that pursuant to a judgment of the above Honourable Court, the following 
property will be sold by Public Auction by Deputy Sheriff UYAPO MAFIKA to the Highest Bidder:

DATE OF SALE : 26th October 2020
TIME : 10:30 a.m.
VENUE : Tribal Grant 37 NP 
PROPERTY TO BE SOLD   : Tribal Grant 37 NP
SITUATE  :  at Dimajwe in Bangwato Tribal Territory
MEASURING : 7.2007ha (Seven Point Two Zero Zero Seven Hectares) which property is held
   under Memorandum of Agreement of Lease No. FT TG 269/2012 dated 22nd  
  November 2012 made in favour of TSOSELETSO MARUPING

  The Property comprises of a two bedroomed house with kitchen, sitting room,  
  toilet and bath and borehole and some improvements thereon.

CONDITIONS OF SALE :	 Detailed	conditions	of	sale	may	be	inspected	with	Deputy	Sheriff	Uyapo	Mafika	
  on cell No. 71696997

CONDITION OF SALE     : Cash or Bank guarantee cheques

DATED   AT   FRANCISTOWN  ON  THIS  3RD  DAY OF  SEPTEMBER,2020

DEPUTY SHERIFF UYAPO MAFIKA 
c/o   M. MMOHE  ATTORNEYS
Plot No. 3936, Peolwane Street
Minestone
P.O. Box 1860

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT FRANCISTOWN
                                         CASE No. CVHFT 000 256/15
In the matter between
NATIONAL DEVELOPMENT BANK                    PLAINTIFF
And
LINI GABRIEL MATENGE                     1ST DEFENDANT
SEGAMETSI MATENGE                      2ND DEFENDANT

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to a judgment of the above Honourable Court, the following property will be sold by Public 
Auction by Deputy Sheriff STANLEY SIKALESELE MBOLAI to the Highest Bidder:

DATE OF SALE : 3rd November 2020
TIME : 10:00 a.m.
VENUE : Tribal Lot 219, Newstance Location, Tatisiding 
PROPERTY TO BE SOLD : Tribal Lot 219, Newstance Location, Tatisiding
SITUATE                         :  at Tati Siding in the Tati Tribal Area
MEASURING                    : 1050m2 (One Thousand and Fifty Square Metres) which property is held under Memorandum of  
   Agreement of Lease No. FT TL 689/2010 dated 5th day of November 2010 made in favour of LINI GABRIEL  
   MATENGE.

The Property comprises of three bedrooms, master bedroom with toilet and bath fitted, sitting room, dining room, kitchen, bathroom and 
toilet fitted, double garage, veranda, (front L shaped), screen wall  and some improvements thereon.

CONDITIONS OF SALE : Detailed conditions of sale may be inspected with Deputy Sheriff Mbolai on cell No. 71635200/2415504

CONDITION OF SALE     : Cash or Bank guarantee cheques

DATED AT FRANCISTOWN  ON  THIS  8th  DAY OF  SEPTEMBER,2020

DEPUTY SHERIFF STANLEY SIKALESELE MBOLAI 
C/O M MMOHE ATTORNEYS
Plot No. 3936, Peolwane Street
Minestone
P.O. Box 1860
FRANCISTOWN

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA
HELD AT GABORONE
       CASE NO. CVHGB 003079/17
In the matter between:
FIRST NATIONAL BANK BOTSWANA LIMITED     Plaintiff
and
KABELO SEEPI       Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that a sale in execution against Defendant will be held by DEPUTY SHERIFF 
MESHACK MOSHABI to the highest bidder as follows;

DATE : 25 September 2020
TIME OF SALE : 14:00 Hours 
PLACE OF SALE : Lot 35204 Block 8 Gaborone 
PROPERTY TO BE SOLD : Defendant’s rights, title and interest on a Certain piece of land being Lot 35204 
Gaborone, measuring 426m², held under Deed of Transfer No. 1052/2012 dated 7th May 2012 made in favour 
of KABELO SEEPI, comprising of three bedroom house, sitting room, fitted kitchen, 2 toilets &  bathroom, paved, 
screen wall with electric fence.

CONDITIONS OF SALE : May be inspected at the office of the Deputy Sheriff.

DATED AT GABORONE THIS 24TH DAY OF AUGUST 2020.
 
Deputy Sheriff Meshack Moshabi   
c/o OTTO ITUMELENG Law Chambers
Tholo Office Park
Plot 50668/9, Unit 3A
Mpingo Building, Fairgrounds 
P O Box 46291
GABORONE 
CELL:71263198/71619553

 IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT LOBATSE 
                                                                                           CVHGB-000987-18 
In the matter between: 
BOTSWANA BUILDING SOCIETY                                                     Plaintiff 
and 
LEROTLHODI KEFILWE TSHEKISO                                                         Defendant 

NOTICE OF SALE IN EXECUTION 

BE PLEASED TO TAKE NOTICE that pursuant to a Judgment granted by the above Honourable Court, the 
following immovable property will be sold by public auction by DEPUTY SHERIFF JAMES DEBRAIN MOYO 
to the highest bidder as follows:- 

DATE OF SALE  :  7TH OCTOBER 2020 
TIME  :  10.30 AM 
VENUE  :  Plot No. 59486, Gaborone West, Gaborone 
PROPERTY TO BE SOLD  :  Certain piece of land being Plot no. 59486, Gaborone,  situated at 
Gaborone West Extension 48, measuring  300m2 which property is held under Deed of Transfer No. 
2880/2016 dated 9th day of NOVEMBER 2016  made in favour of LEROTLHODI KEFILWE TSHEKISO 
together with three bed-room house,  kitchen and security wall. 

TERMS OF SALE  :  Subject to Conditions of Sale.  Only cash or bank guaranteed cheques will  
  be accepted. 

DATED AT GABORONE ON THIS THE 1ST DAY OF SEPTEMBER 2020. 

     OSEI-OFEI SWABI & CO. 
     Plaintiff’s Attorneys 
     First Floor, Unit 18 Kgale Mews, 
     Gaborone International Finance Park 
     P O Box 403506 
     GABORONE 
     (Ref: DS.gno.011867) 
     Deputy Sheriff JAMES DEBRAIN MOYO 
     Cell no.72192666 

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA
HELD AT LOBATSE CVHGB-000987-18

In the matter between:

BOTSWANA BUILDING SOCIETY Plaintiff

and

LEROTLHODI KEFILWE TSHEKISO Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to a Judgment granted by the above 
Honourable Court, the following immovable property will be sold by public auction by 
DEPUTY SHERIFF JAMES DEBRAIN MOYO to the highest bidder as follows:-

DATE OF SALE : 7TH OCTOBER 2020

TIME : 10.30 AM

VENUE : Plot No. 59486, Gaborone West, Gaborone

PROPERTY TO BE SOLD : Certain piece of land being Plot no. 59486, Gaborone,
situated at Gaborone West Extension 48, measuring
300 m2 which property is held under Deed of Transfer 
No. 2880/2016 dated 9th day of NOVEMBER 2016
made in favour of LEROTLHODI KEFILWE 
TSHEKISO together with three bed-room house,  
kitchen and security wall.

TERMS OF SALE : Subject to Conditions of Sale.  
Only cash or bank guaranteed cheques will 
be accepted. 

DATED AT GABORONE ON THIS THE 1ST DAY OF SEPTEMBER 2020.

-------------------------------
OSEI-OFEI SWABI & CO.
Plaintiff's Attorneys
First Floor, Unit 18 Kgale Mews,
Gaborone International Finance Park
P O Box 403506

     
     (Ref: DS.gno.011867)

GABORONE

Deputy Sheriff JAMES DEBRAIN MOYO
Cell no.72192666

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA
HELD AT LOBATSE CVHGB-000987-18

In the matter between:

BOTSWANA BUILDING SOCIETY Plaintiff

and

LEROTLHODI KEFILWE TSHEKISO Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to a Judgment granted by the above 
Honourable Court, the following immovable property will be sold by public auction by 
DEPUTY SHERIFF JAMES DEBRAIN MOYO to the highest bidder as follows:-

DATE OF SALE : 7TH OCTOBER 2020

TIME : 10.30 AM

VENUE : Plot No. 59486, Gaborone West, Gaborone

PROPERTY TO BE SOLD : Certain piece of land being Plot no. 59486, Gaborone,
situated at Gaborone West Extension 48, measuring
300 m2 which property is held under Deed of Transfer 
No. 2880/2016 dated 9th day of NOVEMBER 2016
made in favour of LEROTLHODI KEFILWE 
TSHEKISO together with three bed-room house,  
kitchen and security wall.

TERMS OF SALE : Subject to Conditions of Sale.  
Only cash or bank guaranteed cheques will 
be accepted. 

DATED AT GABORONE ON THIS THE 1ST DAY OF SEPTEMBER 2020.

-------------------------------
OSEI-OFEI SWABI & CO.
Plaintiff's Attorneys
First Floor, Unit 18 Kgale Mews,
Gaborone International Finance Park
P O Box 403506

     
     (Ref: DS.gno.011867)

GABORONE

Deputy Sheriff JAMES DEBRAIN MOYO
Cell no.72192666

RURETSE 6 September 2020 , Athletes with their horses competing in the qualifying round jumping 
show at the Circles in the sand at Ruretse outskirt of Gaborone on 6 September 2020. (Pic: MONIRUL 
BHUIYAN/PRESS PHOTO)
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With Bongani Malunga 
SportsBriefs

The Botswana Football Association has received a FIFA COV-
ID-19 Relief Fund to the tune of US$500 000 (approximately 
P5.7 million). The fund was created to aid member associa-

tions deal with the heavy financial problems caused by the COVID-19 
pandemic. “In order to establish an effective and meaningful plan that 
both provides immediate liquidity relief to Member Associations and 
offers support to the whole football community, FIFA approved a re-
lief plan to assist Member Associations and the wider football com-
munity. We have since received the first Solidarity Grant instalment 
of USD 500,000,”  reads a statement from the BFA this past week.  

Black leopardS 
ManageMent BreakS 

Silence on ngele 

Black Leopards’ management team has finally broken their silence 
on Mogakolodi Ngele’s situation at the club. They acknowledged 
that the player was part of the squad in the Gauteng bio bubble 

even though he did not participate in the team’s games. Black Leopards’ 
Marketing and Communications Manager Tshifhiwa Thidiela was quot-
ed by Limpopo Mirror stating that they are aiming to hold negotiations 
with the player once they are able to retain their ABSA Premiership sta-
tus. “Ngele is part of the squad because he signed a short-term contract 
when his initial one expired on 30 June. We will reopen the negotiations 
about a long-term deal after our last game,” said Thidiela. Leopards will 
participate in a promotion/relegation playoff and their first game will be 
against Tshakhuma Tsha Madzivhandila (TTM) FC.  

BFa receiveS p5.7 
Million FiFa covid-19 

relieF Fund  

BONGANI MALUNGA 

Zebras defender Lesenya Ramor-
aka suffered a double blow in 
the last game of the 2019/2020 

ABSA Premiership season as he saw 
his side miss out on qualifying for 
next season’s MTN8 Cup while he 
was also not named in the match day 
squad against Amazulu. Ramoraka’s 
team drew 1-1 against Amazulu in a 
game where they needed maximum 
points to finish in the top eight. 

This past season Ramoraka’s side 
reached the MTN8 Cup final where 
they lost to Supersport United in the 
final but they will only watch in envy 
next season after finishing the season 
below Bloemfontein Celtic on goal 
difference.  When the league restarted 
in August Highlands Park were on the 
seventh spot on the log, their recent 
draws saw them  lose their grip on 
their position.  

The result will see them missing out 
of competing in the lucrative MTN8 
competition next season whereby par-
ticipating teams are given R800 000 
while also standing a chance to win 
R8 million if they win the cup. 

The mandatory R800 000 participa-
tion fee would have helped the club 
given their financial problems which 
led to players’ salaries being reduced 
in the last few months. The club took 
a decision to cut players’ salaries by 
20 percent in May, especially players 
who had limited first team opportuni-
ties in the club’s games. 

Ramoraka has not been named in 
the club’s last few games of the season 
against Polokwane City, Maritzburg 
United, Cape Town City and Amazu-
lu. He has been struggling with inju-
ries this season and this has restricted 
him to just eight appearances in the 
league this season but whenever he is 
available he has been given a starting 
berth by head coach Owen Da Gama.  

Double Disappointment 
For Ramoraka

This past season 
Ramoraka’s side 
reached the MTN8 
Cup final where they 
lost to Supersport 
United in the final 
but they will only 
watch in envy next 
season after finishing 
the season below 
Bloemfontein Celtic 
on goal difference. 

Fiifa.com

Twitter Highlands Park FC

/www.findglocal.com/
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BONGANI MALUNGA 

Zebras defender Thatayaone Ditlhokwe’s club, 
Supersport United, missed out on earning an ex-
tra R1.5 million after failing to beat Cape Town 

City to clinch the Q-Innovation prize for the last quar-
ter of the ABSA Premiership season. The Q-Innovation 
prize is given to the best performing team in four dif-
ferent quarters of the season, it is a form guided table 
which sees the team with the better form being named 
the Q-Innovation winner. 

Each stage of the season has a Q-Innovation winner 
and the favourite to win the last phase of the season was 
Supersport as they had recorded four wins, one draw 
and one loss in six games. Supersport United and Cape 
Town City were the best performing teams going into 
the last round of the season, before kick-off Supersport 
were in pole position to clinch the prize as they were a 
point ahead of City. 

However, the Cape Town outfit managed to record a 
slender 1-0 win courtesy of a goal from Kermit Eras-
mus early in the second half. Ditlhokwe played in his 
sixth consecutive game since the league restarted in 
August, despite his best efforts he could not prevent his 
side from registering a defeat against City. 

Ditlhokwe joined the club in January and he has 
quickly established himself as a regular starter, his in-
volvement in all of the club’s games showcased head 
coach Kaitano Tembo’s faith in the 21 year old defend-
er. His club will still participate in next season’s CAF 
Confederation Cup campaign by virtue of being MTN8 
champions.  

Supersport United could have found the R1.5 million 
prize handy after losing multiple sponsorships in the 
last few months due to the COVID-19 pandemic. Su-
persport’s Chief Executive Officer Stan Matthews was 
quoted by South African publication Soccer Laduma, 
in June, stating that the club had lost several sponsors 
including Engen. 

“We’ve seen at club level, various clubs have lost 
their sponsors, including us. We had a six-year relation-
ship with Engen, they’ve been our team sponsor and 
given us good funding and good support and all of a 
sudden we lost that and we haven’t been able to replace 
it. We’re one of a few clubs that have been hit quite 
negatively in terms of revenue. What that does is it puts 
a lot of stress in terms of your resources because it’s not 
possible to go and acquire players in a market where 
you’re actually required to sell players just to balance 
the books. There aren’t many sources of revenue open 
to clubs beyond sponsorship, grants [and] prize money, 
the rest is all expenses, it’s a tough business,” stated 
Matthews.  

Ditlhokwe, 
Supersport Miss 
Out On R1.5 million
•	 A	win	against	Cape	Town	City	
would	have	guaranteed	R1.5	
million	prize

•		Club	lost	sponsorships	due	to	
COVID-19	

BSA NEC Mulls 
League Cancellation 

TLOTLO KEBINAKGABO

Botswana Softball Association (BSA) Nation-
al Executive Committee (NEC) is planning 
to declare the 2019/2020 BoFiNet Softball 

League null and void, Gazette Sport has learnt. 
The softball league has been inactive for al-

most five months due to measures that were in-
troduced to curb the spread of the deadly COV-
ID-19 pandemic earlier this year. At the time at 
which it was stopped, the BSA BoFiNet League 
was 50 percent complete in the Southern Re-
gion whereas teams in the Northern Region 
played 20 to 30 percent of their games. 

Now, after months of hibernation, BSA feels 
the league cancellation is the best way to go. 
“We are still in talks with key stakeholders in 
order to declare the league null and void,” BSA 
vice president, Batsetswe Gontlafetse said in an 
interview. “As the NEC we feel it is the best 
way to go but we cannot make a final decision 
without engaging with other stakeholders like 
the clubs and Botswana National Sport Com-
mission.” Gontlafetse did not divulge reasons 
why they want to declare the league null and 
void but rather stated all will be communicated 
after a final decision has been made.

Nevertheless, BSA Sport Development Offi-
cer (SDO) Tebogo Johannes told Gazette Sport 
late last month that for softball  to return to 
competitive events, all clubs have to comply 
with the COVID-19 regulations training man-
ual set by the code.“It is worth noting that they 

have to comply with those regulations before 
they can also start with their training.” At the 
time, Johannes stated that only three clubs are 
compliant to the regulations.

Meanwhile, the World Baseball Softball Con-
federation (WBSC) in June published a set of 
health and operational recommendations for the 
safe return of baseball and softball activity. The 
precautionary measures and recommendations- 
named “Safe Return to Baseball/Softball – CO-
VID-19 Prevention Guidelines” – have been 
developed by the WBSC Medical Commission 
in accordance with the World Health Organiza-
tion’s risk assessment tool and “Considerations 
for sports federations/sports event organizers 
when planning mass gatherings in the context 
of COVID-19”.

Recommendations by WBSC specific to soft-
ball games, to mitigate the risk of COVID-19 
infections include: avoidance of equipment 
sharing by players, batters retrieving their own 
bat when possible and players (in particular 
pitchers), avoidance to lick their fingers. Some 
of the recommendations include the cleaning of 
bases every half inning and keeping a minimum 
physical distance of one meter in the dugout. 
WBSC nevertheless encouraged National Fed-
erations, leagues and other baseball/softball 
entities to develop their own specific written 
policies and operating protocols in coordination 
with their respective local health authorities be-
fore returning to competition.

“As the NEC we feel it is the best way to go but we 
cannot make a final decision without engaging with 

other stakeholders like the clubs and Botswana 
National Sport Commission.”

Citizen.co.za



The BoTswana GazeTTe   wednesday 09 sepTemBer 2020  Page 31

Wednesday 09 september 2020

BNSC’s Funds to Affiliates 
Decrease By P 3.9 million 

 As government bails out the Commission with P113.7 million to ensure 
that it keeps on going in the 2019/20 financial year

TLOTLO KEBINAKGABO

Botswana National Sport Commission (BNSC)’s financial 
aid to its affiliates and associates decreased by P3.9 million 
in 2019, the Auditor General’s (AG) report for the period 

that ended March 31 2019 indicates.
According to the report, for the period under review, BNSC dis-

bursed P28.6 million to its affiliates and associates in 2019 as com-
pared to 32.5 in 2018 which is a P3.9 million decrease. As a body 
that is responsible for local sporting codes, BNSC’s expenditure 
on special projects increased from P18.8 million in 2018 to P 47 
million in 2019. 

The AG’s report went on to stipulate that BNSC accumulated 
a loss amounting to P86 .4 million in the period under review as 
compared to P67.3 million in 2018. BNSC posted a net current 
liability position of P1.3 million last year in comparison to P16.1 
million in the prior year. 

“The continued deterioration of the net equity position and the 
perennial precarious liquidity position of the Commission raised 
concern on its ability to continue as a going-concern,” the AG’s 
report noted. “The Government of the Republic of Botswana had 
committed in writing through the Ministry of Youth Empower-
ment, Sport and Culture Development that it would continue to 

support the Commission and had committed to provide a grant of 
P113.70 million to ensure it continued as a going-concern in finan-
cial year 2019/2020.”

Further, the report indicated that during the financial year under 
review, the BNSC recorded a deficit of P126.31 million, compared 
to a deficit of P18.67 million in the previous year. According to the 
report, the main contributors to the worsening deficit were losses 
incurred on revaluation of properties which were P107 222 539 
in the year under review. “The Commission is funded by Govern-
ment grants, in the year under review the Grant Income, including 
amortised grant, was P122.48 million (92.77% of total income). 
Other Income was derived from, among others, Sports Awards (P1 
345 752), Rental (P1 026 746), Stadium (P3 597 670) and Deb-
swana Re Ba Bona Ha (P1 272 818),” the report stated.

Meanwhile, the AG’s report also noted that BNSC has been given 
control of six stadiums by the government. Those are the Lobatse 
Stadium, Molepolole Stadium, Maun Stadium, Masunga Stadium, 
Serowe Stadium and Francistown Sports Complex. “Without con-
sistent and adequate support from the Government on the main-
tenance of these stadia and with the income-generating activities 
undertaken by the Commission not yielding any tangible positive 
results, there were financial strains on the Commission’s limited 
funds,” the report noted.


