
By The Telegraph Reporter 

T
hey are usually the first 
in line to receive govern-
ment funds, but when 
it comes to disclosing 
performance, they lag 

behind. 
The Citizen Entrepreneurial 

Development Agency (CEDA) 

has become notorious for playing 
hide and seek with its financials. 
The state-owned development fi-
nancing institution has not shared 
its audited financials with the au-
ditor general in the last five years. 

The citizen enterprises devel-
opment agency recently revamped 
its lending guidelines, drawing 
massive interest from wannabe 

entrepreneurs. The agency relies 
heavily on government to fund 
business enterprises and has hint-
ed that it will also borrow money 
somewhere else to improve its li-
ability. CEDA’s current financials 
remain unknown to the public. 

“CEDA had not submitted 
their annual financial statements 
and the management letter. In 

response, the acting Chief  Execu-
tive Officer stated that the finan-
cial statements of  the Agency for 
the financial year ended 31 March 
2019 were still being audited and 
the reasons advanced were that 
there were initial delays in com-
mencing the audit for CEDA 
Group Financial Statements for 
the year ended 31 March 2019,” 

wrote auditor general Pulane 
Letebele in the auditor general re-
port for financial year 2018/2019 
released last week. 

The agency is not alone in 
playing truant. The beleaguered 
Air Botswana also did not submit 
the required financial statements 

By Thobo Motlhoka 

Deputy Coordinator of  the CO-
VID-19 Task Force Professor 
Mosepele Mosepele has said Bo-
tswana has recorded, on average, 
at least 10 Coronavirus cases per 
day between August 17 - 22 2020.

Updating the nation this week 
Mosepele said over 100 cases 
were recorded during the period 
under review. 

He said however that the aver-
age daily number was a drop from 
the 23 that led to the Greater 
Gaborone Area lockdown fol-

lowing the major Mogoditshane 
outbreak. 

At least 603 Batswana have 
tested positive for COVID-19 
since the pandemic broke out 
early this year. Three people have 
succumbed to the virus so far. 
There are at least 401 active cases 
and 199 recoveries with over 100, 
000 tests conducted. 

Director of  Health Services 
Dr Malaki Tshipayagae recently 
expressed concern over a surge 

in numbers of  positive cases in-
volving heath workers saying it 
will have a negative impact on the 
government’s efforts to contain 
the virus.  

Both Princess Marina Hospital 
and Sir Ketumile Masire Teaching 
Hospital have recorded cases in-
volving staff. Botswana recorded 
94 cases between August 11 and 
13, 2020 including 67 Batswana 
and 27 foreign nationals. Active 
cases have increased from 288 

two weeks back to 401.
Recoveries have also increased 

by at least 40 in the same period.  
Over 900 cases involving foreign 
nationals have been transferred 
back to their respective countries. 

Local transmission cases have 
grown significantly with the virus 
now beginning to spread across 
the country from Mahalapye to 
Maun. Gaborone remains the epi-
centre of  the virus. 

Authorities say failure by the 

general public to abide by the 
COVID-19 protocols remains the 
main cause of  the spread. Social 
gatherings remain limited. Inter 
zonal movement is still restricted 
as a way to curb the spread. 

n  Other Parastatals AB, BMC, BERA, BSB, NDB also fail to submit latest financial statements
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Botswana Football Associa-
tion (BFA) is working on the 
modalities to host its elec-
tive General Assembly.
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Motsepe writes 
to Pan African 
Parliament

Subsequent to a self-
sanctioned and paid for 
report which ostensi-
bly exenorates her from 
wrong doing, South Af-
rican businesswoman 
Bridgette Motsepe has 
written to the Pan African 
Parliament to clear her 
name from allegations of  
money laundering.
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Special Funds still 
vulnerable to abuse 
– Auditor General
Some of  government’s spe-
cial funds are still vulner-
able to abuse, stemming 
from confusion over fund 
orders and missing re-
cords, reveals the recently 
released Auditor General 
report for the financial year 
2018/2019.
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BFA attempts to 
assemble for the 
third time
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CEDA’s ledger cloaked in secrecy 
for five years - Auditor General

Botswana records drop in daily Covid-19 cases 

CEDA recently revamped its lending guidelines but disclosing performance remains a hard task



By The Telegraph Reporter 

Internal wars currently engulf-
ing the Botswana Land Board, 
Local Authorities & Health 
Workers Union (BLLAHWU) 
are far from over.

Some members of  the 
Central Executive Committee 
(CEC) insist they want secretary 
general Ketlhalefile Motshegwa 
out. 

After losing an urgent ap-
plication before Justice Beng-
bame Sechele, the union’s First 
Vice President, Nicholas Letso 
Mothelesi, Second Vice Presi-
dent Boemo Baletang Bato and 
Treasurer, Baone Christopher 
Seloka have now approached 
the High Court again seeking 
the renewal of  Motshegwa’s 
contract of  employment to be 
set aside. 

The Union’s President, 
Thatayaone Kesebonye and 
Motshegwa are cited as Third 
Respondent and Second Re-
spondent respectively while 
(BLLAHWU is the First Re-
spondent. 

In their latest applica-
tion before Justice Itumeleng 
Segopolo, Mothelesi, Bato and 
Seloka demand that the union 
to show cause why its deci-
sion or the resolutions of  the 
Central Executive Committee 
of  the 19th June 2020 to renew 
the contract of  employment of  
Motshegwa for a period of  5 
years commencing 1st July 2020 
to 30th June 2025 cannot be 
reviewed, corrected or set aside. 

They are also seeking an 
order declaring the decision of  
the Central Executive Commit-
tee of  the union to renew the 
contract of  employment of  
Motshegwa for a 5-year period 
commencing 1st July 2020 to 
30th June 2025 ultra vires the 
powers of  the Central Executive 
Committee and consequently 
null and void. 

Giving a background of  
what led to the current internal 

strife, Mothelesi explained that 
on 19th June 2020, Kesebonye 
called a meeting of  the CEC 
specially to discuss the renewal 
of  the contract of  employment 
of  Motshegwa. 

Mothelesi further explained 
that at the said meeting he spe-
cifically asked if  the CEC has 
the mandate or power to ap-
point or renew the contract of  
the secretary general. 

He said members of  the 
CEC could not agree on the is-
sue, therefore he suggested that 
the matter be referred to law-
yers for a legal opinion. 

“My suggestion was rejected 
and the matter was referred to a 
vote and the vote resolved that 
the appointment or renewal of  
the contract of  the secretary 
general is within the scope of  
CEC. The next issue therefore 
to be determined was whether 
the contract of  the secretary 
general could be renewed. It 
was also referred to a vote,” said 
Mothelesi. 

There were six members of  
the CEC in attendance includ-
ing Kesebonye as Chair of  the 
meeting. 

The President of  the union, 
Deputy Secretary General and 
Secretary for Arts, Sports and 
Culture voted in favour of  the 
renewal whereas Mothelesi, 
Bato and Seloka voted against 

the renewal. 
“The President then said 

he was invoking Article 25.7(b) 
which gives him a casting vote 
in the event of  tie. He then 
voted in favour of  the renewal. 
Therefore, he voted twice on 
the said issue,” said Mothelesi. 

He added that on or about 
the 23rd June 2020, Kesebonye 
signed a contract of  employ-
ment with Motshegwa in terms 
of  which Motshegwa was ap-
pointed to the position of  sec-
retary general. 

Of  particular interest in the 
said contact of  employment, 
Mothelesi said, is the fact that 
Motshegwa was given a fixed 
term contract of  five years. 

The said contract of  em-
ployment also provides that in 
the event it is terminated earlier 
by the Union, it shall be liable 
to pay Motshegwa the remain-
der or balance of  the contract, 
according to Mothelesi. 

He said in terms of  article 
16.2.6 of  the Union Constitu-
tion, the conditions of  employ-
ment of  the union employee 
shall be approved by the Gov-
erning Council on recommen-
dations of  the CEC. 

Mothelesi argued that the 
CEC does not have the power 
to elect or appoint the secretary 
He said article 13.2.2 of  the 
Constitution of  the Union is 

very clear that the CEC office 
bearers should be elected by the 
Congress. All members of  the 
Union’s CEC were elected by 
the Congress except for Mot-
shegwa. 

He said Motshegwa is not 
a member of  the Union by vir-
tue of  the fact that he is not an 
employee in an industry with 
which the Union is directly 
concerned. Since Motshegwa is 
not a member of  the Union, he 
cannot hold an elected position 
within the Union, Mothelesi 
further argued.

He said Motshegwa was 
first elected to the position of  
secretary general in 2011 and he 
remained in that office to date. 

“His tenure in office in ex-
cess of  the two consecutive 
terms of  three years contrary to 
the Constitution of  the Union 
adding that in terms of  the 
Constitution of  the union one 
can only serve for six years as 
secretary general,” said Moth-
elesi. He said the President of  
the Union was conflicted on 
the matter and failed to disclose 
his interest when the issue of  
renewal of  the contract of  em-
ployment of  Motshegwa was 
discussed. 

He said Kesebonye and 
Motshegwa are partners in a 
business called Leiso Projects 
Limited. They hold equal shares 
in the said company and they 
are both directors of  the said 
company. 

He said because of  the Pres-
ident of  the union’s personal 
relationship with Motshegwa, 
Kesebonye voted twice to en-
sure that his business partner 
secures employment and signed 
a contract of  employment with 
terms which are more favour-
able to his partners and prejudi-
cial to the union. 

“He did not have the best 
interest of  the union at heart 
in signing the contract,” said 
Mothelesi. 
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By Khonani Ontebetse 
  

S
ubsequent to a self-
sanctioned and paid 
for report which os-
tensibly exenorates 
her from wrong do-

ing, South African business-
woman Bridgette Motsepe 
– currently a Goodwill Ambas-
sador – has written to the Pan 
African Parliament to clear her 
name from allegations of  mon-
ey laundering.

Through her lawyers, Web-
ber Wentzel law firm, Motsepe 
has written a confidential letter 
which is “being sent to the Am-
bassador for onward circulation 
by her to certain of  her stake-
holders who have a need to be 
updated on the public contro-
versy involving the Govern-
ment of  Botswana.” 

The law firm wrote: “We 
are instructed to provide an 
overview of  the developments 
in this matter. The Ambassador 
alleges that she was defamed by 
Mr. Jako Hubona (“Mr. Hubo-
na”), an investigator employed 
by the Botswana Directorate 
on Corruption and Economic 
Crime. He deposed to an affi-
davit in proceedings before the 
High Court of  Botswana on 29 
October 2019.”

“This affidavit effectively 
implicates, under oath, [Former 
President Ian] Khama, and Am-
bassador Motsepe, in money 
laundering and indirectly fi-
nancing terrorism” reads the 
letter in part. 

The letter informs Mot-
sepe’s ‘stakeholders’ that the 
“primary allegation against the 
Ambassador, at paragraph 19.8 
of  the Hubona affidavit, is that 
she is a co-signatory with other 
people including the accused in 
a criminal prosecution in Bo-
tswana, Ms Welheminah Mas-
wabi (“Ms. Maswabi”), in rela-
tion to theBlue Flies (Pty) Ltd 
and Fire Flies (Pty) Ltd bank 

accounts.”
In particular, the Hubona 

affidavit makes reference to 17 
bank accounts, held at 8 banks 
with a South African presence 
and 3 other banks / financial 
institutions, held in the name 
of  either Blue Flies (Pty) Ltd or 
Fire Flies (Pty) Ltd - the com-
panies to which, it is alleged, the 
Ambassador is a co-signatory.

“The Ambassador appoint-
ed a UK-based law firm, Om-
nia Strategy LLP (“Omnia”), 
headed by Cherie Blair QC, 
and Alaco Limited (“Alaco”) a 
UK-based business intelligence 
consultancy, to conduct an in-
dependent investigation into 
the veracity of  the allegations 
concerning the Ambassador 
in the Hubona affidavit and to 
compile a report on the findings 
of  their investigation,” says the 
letter.

The letter states that the in-
vestigators appointed by Mot-
sepe and Khama conducted a 

thorough and forensic review 
of  the detail of  the Hubona 
affidavit, as well as the annex-
ures thereto, related legal filings, 
professional reports from third 
parties, corporate filings and 
other documentation.

They undertook open 
source research in a number of  
jurisdictions, including but not 
limited to the Republic of  South 
Africa, Hong Kong, Indonesia, 
Germany, the United Kingdom, 
and the United States; and con-
tacted and engaged with numer-
ous companies, individuals and 
financial institutions referenced 
in the Hubona affidavit.

“On 7 July 2020, we wrote 
to the Governor of  the Re-
serve Bank for confirmation of  
whether the transfer of  USD 
48 million was approved by the 
Reserve Bank on 21 February 
2019 as alleged in the Hubona 
affidavit. In response, the Re-
serve Bank has confirmed that 

it has no records of  the alleged 
transfer,” reads the letter from 
Motsepe’s lawyers. 

The lawyers further stated 
that Omnia and Alaco also 
confirm that these companies 
do not exist, after their inves-
tigation into existence of  these 
companies in South Africa and 
globally.

“We assisted the Ambas-
sador in writing to the relevant 
South African banks / financial 
institutions for confirmation 
that the Blue Flies and Fire Flies 
bank accounts do not exist and, 
accordingly, that she cannot be 
a co-signatory thereto,” the let-
ter states. 

The lawyers further added 
that “it is troubling to the Am-
bassador that, despite the pub-
lic statement of  the Bank of  
Botswana to parliamentarians 
in November 2019, the gov-
ernment of  Botswana in June 
2020 enlisted AfriForum to as-
sist Botswana in its request for 
mutual legal assistance to South 
Africa.”

The lawyers also stated: “It 
is furthermore surprising to our 
client in any event that despite 
the reported statements by the 
Governor of  the Bank of  Bo-
tswana, the prosecution of  Ms. 
Maswabi continues in the Bo-
tswana courts and by associa-
tion, Ms. Maswabi’s prosecution 
continues to taint the Ambassa-
dor and former President Ian 
Khama.”

The Ambassador, the law-
yers state, “takes the view that 
this matter is of  the utmost 
significance. Her reputation is 
on the line and she wants to 
urgently clear her name. More-
over, the Hubona affidavit has 
tarnished the reputation of  for-
mer President Ian Khama and 
also of  Ms. Maswabi, who faces 
a criminal trial and the threat of  
imprisonment. The Hubona af-
fidavit has now been discredited 
in material respects.” 

By Kabelo Seitshiro

Botswana has assured the European 
Union (UK) and the United Kingdom 
(UK) her commitment to the global 
fight against the concomitant troubles 
of  money laundering and terrorist fi-
nancing. 

To this end, Botswana is working 
with technical assistance providers in-
cluding Her Majesty’s Treasury (UK), 
the International Monetary Fund 
(IMF),the US Treasury and the Euro-
pean Union (EU) to improve her Anti-
Money Laundering (AML) Countering 
the Financing of  Terrorism (CFT) and 
the proliferation of  arms of  mass de-
struction (CPF) system holistically. 

This was said by the Minister of  
Finance and Economic Development, 
Dr Thapelo Matsheka, briefing Parlia-
ment on Friday. 

He said work will begin with all 
technical assistance providers including 
the EU to ensure compliance with the 
relevant regulations.

“The Botswana government takes 
the blacklisting by the EU seriously as 
it has a high potential to tarnish the 
image of  the country, negatively affect 
the fundamentals of  its economy and 
damage its profile internationally,” said 
Matsheka.

He further confirmed that a num-
ber of  actions were taken by the gov-
ernment in response to the blacklisting 
decision. He said apart from issuing of  
a press statement explaining the EU 
Commission listing, a verbal note was 
sent to the EU followed by an official 
paper stating the position of  Botswana 
government. 

Matsheka stated that the Minister 
of  International Affairs and Coopera-
tion Unity Dow wrote to all her coun-
terparts in the EU appealing to them 
to reconsider the decision. Matsheka 
added that he wrote to the Deputy 
Prime Minister of  Croatia and Minister 
of  Finance, in his capacity of  Presi-
dent of  the European Council. He said 
the Ambassadors of  the EU Member 
States were briefed on the position of  
Botswana and requested to communi-
cate to their respective capitals the in-
formation provided to them. 

“The action plan states that Bo-
tswana should assess the risks associ-
ated with legal persons, arrangements 
and non-profit organisations and 
develop and implement a risk-based 
comprehensive national AML/CFT 
strategy; as well as develop and imple-
ment risk-based AML/CFT supervi-
sory manuals,” he said.

He further stated that in relation 
to effectiveness compliance, the FATF 
has extended timelines from December 
2020 to A 2021 on three action items, 
adding that this was prompted by the 
disruptions in the implementation of  
remedial measures as a result of  CO-
VID19. He said with regards to the 
other three action items with expired 
timelines, the February assessment by 
ICRG indicate a marked improvement 
as some of  the sub-action items have 
been assessed as largely addressed.

“We are hopeful that feedback on 
the assessment of  the report the coun-
try submitted to ICRG on July 31st 
2020 will be positive,” he stated.

Dr Matsheka further said that on 
May 7, 2020, the European Commis-
sion published a new list of  high-risk 
third countries, including Botswana, 
said to have strategic deficiencies in 
their AML and CFT systems. 

He added that the listing obliges 
all EU member countries to instruct 
their financial institutions and other 
designated non-financial businesses 
and professions to apply enhanced due 
diligence when dealing with financial 
transactions involving Botswana. He 
also stated that on 19th June 2020, the 
EU published in the Official Journal 
of  the European Union the decision to 
blacklist Botswana and the other coun-
tries. 

He said the regulation was to en-
ter into force within 20 days after its 
publication, adding that this means the 
blacklisting has already been effected. 
He said this decision was communi-
cated to Botswana on 23rd June, 2020.

“The main role of  the Financial 
Intelligence Agency is to analyze and 
disseminate financial information to 
law enforcement agencies and compa-
rable bodies for combatting of  money 
laundering terrorist and proliferation 
financing,” he said.

By The Telegraph Reporter

The U.S. State Department’s 2020 an-
nual Trafficking in Persons (TIP) Re-
port says Botswana does not fully meet 
the minimum standards for the elimi-
nation of  trafficking.

This is found in an annual publica-
tion documenting the efforts of  the 
governments of  187 countries and ter-
ritories to combat human trafficking 

For the past five years, Botswana 
has remained in ‘Tier 2’ category which 
refers to countries whose governments 
do not fully comply with the minimum 
standards of  the Trafficking Victims 
Protection Act (TVPA), but are making 
significant efforts to bring themselves 
into compliance with those standards.

“The government demonstrated 
overall increasing efforts compared to 
the previous reporting period; there-
fore, Botswana remained on Tier 2. 
The government prosecuted more traf-
fickers and increased funding for vic-
tim protection services. However, the 
government did not meet the minimum 
standards in several key areas. The gov-
ernment did not convict a trafficker for 
the second consecutive year, did not 
amend its law to eliminate the option 
of  a fine in lieu of  imprisonment, and 
reported identifying fewer victims of  
trafficking,” states the report. 

The report also puts a spotlight 
on Botswana’s judiciary for its lack of  
familiarity with the Anti-Human Traf-
ficking Act stating that while the gov-
ernment increased anti-trafficking law 
enforcement efforts, the main concern 
was Botswana’s judiciary which lacks 
“familiarity with the Anti-Human Traf-
ficking Act” which impedes “its ability 
to effectively prosecute suspected traf-
fickers.”

The report says traffickers in some 
cases exploit young Batswana serving 
as domestic workers for extended fam-
ily who may be denied access to educa-
tion and basic necessities. “Criminals 
exploit some Batswana girls and wom-
en in prostitution within the coun-
try, including in bars and along major 
highways. Organized trafficking rings 
subject some Batswana women to traf-
ficking internally or transport women 
from neighbouring countries such as 
South Africa and Zimbabwe and sub-
ject them to sexual exploitation,” states 
part of  the report.

The report also indicated that 
traffickers mainly target their victims 
through social media by advertising 
fake employment opportunities. “Of-
ficials stated traffickers subject adults 
and children of  the San ethnic minority 
group to labour conditions on private 
farms and cattle posts in Botswana’s 
rural west that may rise to the level of  
forced labour. Traffickers likely subject 
some undocumented migrant Zimba-
bwean children to sex trafficking or 
forced labour in Botswana,” says the 
report.

The report also shows that while 
the government regularly conducted la-
bour inspections throughout the coun-
try, they “did not report sanctioning 
individuals or firms who may have sub-
jected individuals to trafficking. The 
government did not demonstrate tan-
gible efforts to reduce the demand for 
commercial sex acts or forced labour 
during the year.” The report states that 
while officials in Botswana confirmed 
coordinating “with the governments 
of  Malawi, Nigeria, South Africa, and 
Zimbabwe on multiple transnational 
trafficking cases,” they however did not 
“report details of  the investigations.”

As part of  recommendations, the 
report says there is need to “amend the 
antitrafficking law to remove sentenc-
ing provisions that allow fines in lieu 
of  imprisonment, increase training for 
prosecutors and judges on Botswana’s 
2014 anti-trafficking law so they can 
more effectively try trafficking cases 
and also disallow suspended sentences 
for convicted traffickers.’

Botswana’s anti-
human trafficking 

efforts below 
standard – US 

State Dept. 

Botswana 
assures EU, UK 

commitment to 
fight terror, money 

laundering

Motsepe writes to 
Pan African Parliament

• SA businesswoman seeks to clear her name from money laundering allegations

Knives out for Motshegwa 
• SG’s renewed contract divides BLLAWU executives

Bridgette Motsepe



Wednesday August 26, 2020  3 | BUSINESS |

INDUSTRY NEWS

By The Telegraph Reporter
 

The national airline - Air Botswana 
has confirmed the resumption of  
its scheduled domestic operations 
following a recent lockdown of  
the greater Gaborone Zone. 

The airline suspended its 
domestic operations in late July 
following a decision by the Covid 
– 19 task force team to lockdown 
the zone. 

As Botswana borders remain 
closed for non-essential travel 
due to Covid-19, Air Botswana is 
currently operating both passenger 
and cargo flights to destinations 
such as Kasane, Maun and 

Francistown. 
“The operation remains 

subject to the national COVID-19 
health and safety protocols,” reads 
part of  the statement from the 
airline. 

The COVID-19 pandemic has 
had devastating impact on airlines 
the world over including Air 
Botswana.  IATA projects that the 
industry is set to lose $314billion 
dollars the world over compared 
to 2019. African airlines are to lose 
$6bn dollars 65.5million and jobs 
the world over are at risk. 

Air Botswana’s 2016-2021 
turnaround strategy, the success 
of  which hinges on three strategic 

pillars of  - Organisational 
Restructuring, Re-fleeting and 
Enhancement of  ICT has partially 
been implemented and it’s ongoing 
while the privatisation process by 
Public Enterprises Evaluation and 
Privatization Agency (PEEPA) has 
also kick started. The government 
recently announced that PEEPA 
is carrying a review of  Air 
Botswana’s operating model. 

Despite numerous strategic 
interventions over the years, some 
on trial and error basis, the airline 
has been beset with operational 
problems. 

To successfully implement 
its turnaround strategy, the Air 

Botswana management led by 
Agnes Khunwana had in late 2019 
directly linked the airline strategy 
to a proposed route network that 
is based on five aircraft by the end 
of  2021. The ultimate target was 
to operate two turbo props and 
three jets. Currently Air Botswana 
operate only one jet - E170. 

Apart from the E170, Air 
Botswana is also operating 
two ATRs used mainly on the 
domestic routes. The airline is 
also looking at making more 
money by separating from its 
ground-handling operations and 
establishing a wholly-owned 
company. 

By Victor Baatweng 

The central bank – Bank of  
Botswana has maintained its 
projection that the consumer 
inflation in Botswana will only 
revert to the objective range 3 - 
6 percent in the third quarter of  
2021 (Q3:2021). 

The monthly Consumer Price 
Index (CPI) report released by 
Statistics Botswana in mid-August 
2020 shows that the annual 
inflation rate in July was 0.9 
percent, same rate as June. This 
was the lowest rate since available 
records began in January of  1997, 
as prices slumped further for 
transport by 6.9 percent, following 
another decline of  6.7 percent in 
June. Recreation and Culture was 
down 0.7 percent compared to 
decrease of  0.8 percent in June. 

In contrast, inflation edged 
higher for food & non-alcoholic 
beverages (3.9 percent vs 3.6 
percent), housing & utilities 
(5.9 percent vs 5.7 percent) and 
alcoholic beverages & tobacco 
(6.6 percent vs 5.4 percent). On 
a monthly basis, consumer prices 
were up 0.2 percent, after falling 
1.2 percent in the previous month.

Given that consumption and 
spending in the both the domestic 
and global economies have been 
disrupted, economists at the 
central Bank said last week that the 

domestic demand pressures and 
foreign prices remain subdued.

“Consequently, overall risks to 
the inflation outlook are skewed 
to the downside,” said Bank 
Governor – Moses Pelaelo on 
Thursday during a virtual Press 
Briefing.

Pelaelo said that domestic 
inflation may rise above current 
forecasts if  international 
commodity prices increase beyond 
current projections and in the 
event of  upward price pressures 
occasioned by supply constraints 
due to travel restrictions and 
lockdowns.

The COVID-19 pandemic and 
consequent containment measures 
have severely throttled economic 
activity globally and domestically 
as production, supply chains, 
project implementation and 
provision of  goods and services 
are constrained. 

Official figures availed to 
date shows that the Botswana 
government has spent P4 billion 
on the COVID-19 Economic 
Stabilisation Plan, a short-term 
plan developed and implemented 
during a tough lockdown that ran 
from April to June 2020. 

Meanwhile Government 
revenues are projected to be 16 
percent lower in the current, 
2020/21 financial year than they 
were when the Mid-Term Review 
was prepared.

Botswana Innovation Hub (BIH) 
announced the start-up winners 
of  the BOOST UP Programme 
Competition. BOOST UP is a 
programme aimed at supporting 
early stage start-ups that use 
technology to solve societal 
challenges in Botswana, Namibia, 
South Africa, Tanzania and Zambia. 
The Programme is supported by the 
Southern Africa Innovation Support 
(SAIS 2) and administered by the 
member organisations network 
in the five SADC countries of  
Botswana, Namibia, South Africa, 
Tanzania and Zambia.  In Botswana, 
the Programme is administered by 
BIH. 

This year, the Annual 
competition attracted 83 applications 
from Botswana and 30 submissions 
were shortlisted to attend the 
Business Model Canvas and Pitch 
Deck training. Furthermore, 11 
finalists were selected to attend the 
national pitching competition held 
on Thursday 20th, 2020. 

Following an intensive training 
on the Art of  Pitching, the 11 
finalists took to the stage to 
compete for a spot in the next leg 
of  the competition; the regional 
competition.

In a 3 minutes pitch to a team 
of  experienced judges in the field 
of  entrepreneurship, the following 
secured a spot in the Regional 
Competition to compete against 
other participating SADC countries. 

FIRST-AID COUNSELLING 
REPRESENTED BY KESEGO 

MOSIME
First Aid Counselling is an App 

that allows users to get professional 
mental health help within minutes. 

Under normal circumstances, access 
to a counsellor or psychologist 
can take up to 2 weeks. First Aid 
Counselling enables one to receive 
help from anywhere, anytime, by 
simply logging into the App. First-
Aid Counselling is also a recipient 
of  the Botswana Innovation Fund 
Third Call for Proposals that sought 
solutions addressing some of  the 
challenges posed by the COVID 19 
pandemic.

DOCTORS E-CONSULT 
REPRESENTED BY LOATILE 

NKALA
Doctors E-Consult is a mobile 

application, which is a doctor- 
patient consulting room on a 
phone or device. The application 
houses doctors around the country 
and patients can book virtual 
appointments with their preferred 
doctor. Consultation is done by 
way of  text or video call through 
the application. Online Doctor 
Consultation will reduce congestion 
in medical facilities and allow for 
effective social distancing during 
the era of  COVID-19. The App 
reduces the burden of  travelling to 
access a doctor. Doctors E-Consult 
takes convenience and confidentially 
to a whole new level as it is easily 
accessed within the comfort of  one’s 
home. Doctors E Consult App is the 
recipient of  the Botswana Innovation 
Fund Third Call for Proposals that 
sought solutions addressing some of  
the challenges posed by the COVID 
19 pandemic. 

BUSINESS POINT 
REPRESENTED BY 

KENNETH SETIMELA
Business Point is a 

comprehensive system geared 

towards SMMEs and allows for full 
automation of  business processes 
which enables ease monitoring, 
reporting and compliance to the 
statutory reporting requirements 
and taxation. This is Botswana’s first 
locally developed enterprise resource 
planning and accounting solution 
specific to SMMEs. Business Point 
is an affordable solution that does 
not require huge cost of  ownership 
and is designed using software as a 
service architect. 

SCOOT LOGISTICS 
REPRESENTED BY SAM 

SONO
Scoot Logistics utilizes an 

online delivery services platform 
for all parcel delivery needs around 
Gaborone. The company has put 
in place a business model that 
empowers the value chain through 
business to business, business to 
customers and customer to customer 
services. Scoot Transport and 
Logistics App utilizes its technology 
platforms to carry out its functions 
and is supported by two factors, 
Scoot Logistics resources (Scooters 
and a Panel Van) and independent 
contractors (Trucks, Cabs, Combis) 
and seeks to empower and create 
revenue streams for informal 
services providers, by connecting 
them to private & commercial 
logistics contracts.

The four winners will be enrolled 
in an online incubation programme 
from September to November 2020. 
This will be followed by a training 
bootcamp and pitching competition 
between the different countries’ 
winners, which will be organized 
virtually from Helsinki, Finland in 
November 2020 virtual.

By Cedric Swanka

The Ministry of  Agricultural 
Development and Food Security 
is developing a document to 
assist interested stakeholders 
on agricultural opportunities in 
Botswana. 

The document, which is done 
in partnership with the Citizen 
Entrepreneurial Development 
Agency (CEDA), seeks to be a guide 
on viable business opportunities that 
define market food trends and their 
contribution to the food import bill 
substitution.

Assistant Minister of  Agriculture 
Beauty Manake in an interview told 
The Telegraph: “It is a document 
for start-up farmers, experienced 
farmers, investors and aspiring 
people who want to diversify their 
portfolio. We want to define the 
whole value chain so that we can fill 
the gaps which are opportunities in 
Botswana, focussing on what we can 
do and what we cannot do.” 

“It will also advice financiers, as 
banks need to understand this and 
other areas that have a potential 
for financing and it is us who can 
give them that information so that 
they can start mobilising finances,” 
Manake said.

A release date has not been set. 
The ministry has started to 

enable a conducive agricultural 
environment by analysing local 
production capabilities against the 
national demand and identifying 
agricultural commodities, which 
Botswana has as a comparative 
advantage to produce.

Agricultural production zones 
across the country have been 
identified, in a bid to implement 

them through cluster farming 
and formation of  marketing 
cooperatives.

There are currently 11 Sub-
Sectors with the Ministry of  
Agriculture, and the plan is to 
sustainably develop them to their 
maximum capability where they 
have comparative advantage. 

Manake said: “The report 

defines these subsectors as Cows, 
Grain commodities (cereals), 
Horticulture (fruits and vegetables), 
Poultry (eggs and meat), Piggery, 
Honey Production and Aquaculture 
(fish) to name a few. These are the 
opportunities we are talking about 
in our document to see which 
Agricultural opportunities are there 

locally and how do we give these 
opportunities to the people so that 
they can now go to CEDA or any 
other financier to get money and 
invest in them.”

“There are some investors from 
South Africa. We are also mobilising 
community clusters along Motloutse 
river from Mmadinare all the way to 
Bobonong. Government has already 
provided electricity along that area 
and we want to maximise by putting 
more infrastructure there to form 
this cluster for citrus production for 
the export market,” Junior Minister 
Manake said.

Quizzed on how different the 
new document is to existing similar 
ones produced by the likes of  
Botswana Investment Trade Centre, 
the minister highlighted a lack 
of  synergy and information flow 
between ministries as challenge that 
would soon change. 

“We want the Ministry of  
Investment, Trade and Industry to 
take a leading role when it comes 
to trade of  our commodities and 
we can focus on production. Trade 
can do its job which is finding and 
accessing markets for Batswana. We 
can focus on producing based on 
the market demand. Now that we 
will be working together, I believe 
the information flow will get better 
and people will get to appreciate 
more opportunities,” she said.

“How do we expect people to 
think outside the box when they 
do not know what is inside the 
box. So that is basically what we 
want to do, share as information so 
that people can get creative about 
something they know about instead 
of  something they have never seen,” 
Manake said.

Air Botswana back in the skies 
after Gaborone lockdown

Economists see 
a downtick in 

consumer inflation

Innovative start-ups pitch at the BIH-SAIS boost up competition
Agric Ministry drafts guide document to grow sector
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Botswana Qualifications Authority (BQA) invites applications from qualified candidates to fill the following positions:

1. Legal Officer 
2. Institutional Audit Officer

Suitably qualified candidates should submit application letters, detailed CVs, names of three referees, certified copies of certificates and Omang on or before 04 September 
2020 through the links below:

1. Legal Officer:    https://www.trending-talent.com/portal/QuestionnaireForm.aspx?qi=672&pi=1335
2. Institutional Audit Officer: https://www.trending-talent.com/portal/QuestionnaireForm.aspx?qi=673&pi=1334

For detailed advert, please log onto: https://www.bqa.org.bw/sites/default/files/external_vacancy_circular-no_2._2020_0.pdf 



By Reuben Pitse

P
olice are on the 
manhunt for sus-
pected arsonists 
who torched two 
luxury cars to ashes 

before they attempted to also 
burn the Kazungula Police Sta-
tion.

They left a trail of  devastat-
ing damage to property some-
time last week police say. De-
tectives have been deployed to 
piece together any information 
that may lead to the arrest of  
the culprits.

From Kazungula, it is re-
ported that the suspected assail-
ants tried to torch the Criminal 
Investigation Department of-
fices in order to destroy all po-
lice dockets that were kept in 
the office. It is reported that the 
perpetrators are suspected to be 
non-citizens and form part of  a 
cross-border criminal syndicate 
that specialises in car theft.     

It is further reported that 
the cross-border syndicate op-
erates between South Africa 
and Zambia. Interviewed by 
The Telegraph this week, officer 
for Kazungula District No 7 
Senior Superintendent Thari 
Senwelo said police are highly 
looking for unknown criminals 
who attempted to torch Kazun-
gula police station.

“We are on a man hunt of  
unknown criminal suspects 
who attempted to torch the 
police station,“ said Swenelo. 
He explained that on the early 
hours of  last Friday unknown 
culprits allegedly entered the 
station unnoticed and sprinkled 

a suspected flammable liquid 
within the station as well as the 
CID Office.

He said the suspects 
then went to the court yard 
and found two expensive motor 
vehicles that were parked. The 
suspects torched them to ashes.

He said the suspects tried to 
burn the CID office but fortu-
nately that did not materialize. 
He said the detectives found 
diesel at the crime scene which 

was used to torch the vehicles. 
“At the moment we have 

not yet established the motive 
behind the ugly act,” he says 
adding that the police strongly 
believe that the act was “crimi-
nally motivated”.   

He however indicated that 
the two motor vehicles that 
were torched are part of  court 
exhibits is still pending before 
the magistrate court.

Senwelo stated that po-

lice detectives are busy on the 
ground trying to piece together 
any little evidence that may 
link and lead to the arrest of  
suspects. He stated that the 
two motor vehicles that were 
burned to ashes are estimated 
at a cost of  over P1 million.

He appealed to the mem-
bers of  the public to come 
fourth with any little informa-
tion that may lead to the arrest 
of  the perpetrators.
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CEDA’s  ledger cloaked in 
secrecy for five years from page 1

Kazungula border post

Transaction Notifications   

SMS notification of payment P0.27 P0.40  

(ii) Card   

Replacement card (lost, stolen, renewal) P66.78 P66.78  

Card Issuance fee Free P30.00  

Monthly maintenance fee Free Free  

Minimum balance P10.00 P20.00  

International ATM transactions   

Declined cash withdrawal - International P3.92 P0.00  

Cash withdrawals - International P25.82 P26.72  

Balance enquiry - International P3.30 P4.00  

Declined cash withdrawal - Domestic P3.92 P0.00  

Domestic ATM transactions   

POS Purchase Voucher Retrieval

POS transactional Fee (International) Free P4.50  

Branch transactions   

Cash   

Cash deposits 0.2% if > P2000.00
0.40% of deposit or Min P5.00

and Max P560

Cash Withdrawals 0.4% min P21.55
0.45% of withdrawal Min  P21.55

and Max PP3000

Over the counter balance enquiry Free Free

Point of Sale Purchase   

POS Purchase

POS transactional Fee (On us) Free Free  

POS transactional Fee (Domestic) Free P1.12  

Voucher Retrieval P100.00 P100.00

(v) ATM transactions   

Declined cash withdrawal - Own P1.50 P0.00  

Own ATM transactions

Cash deposits 0.00% 0.35%  

Cash withdrawals - Own P2.80 P3.00  

Balance enquiry P0.61 P1.00

Mini statement - Own P1.37 P2.00  

Cash withdrawals - Domestic P5.00 P6.97  

Balance enquiry - Domestic P2.46 P3.36  

Botswana Life hereby issues a 21-day Notice to its customers concerning the revised Tariff Guide in respect
of the Life Rewards Card. Customers are advised of the following tariffs that will take effect on 1st September 2020.

Liferewards Revised Tariff Guide Charges - 21 Day Notice

botswanalife botswanalifebw

Tariff Current Charges (Pula) New Charge

By The Telegraph Reporter

In a bid to address a surge in human traf-
ficking, the Southern African Develop-
ment Community (SADC) is working 
on a regional protocol on trafficking in 
persons (TIP). 

Over the last five years, the SADC 
Regional Political Cooperation (RPC) 
started a research which, amongst other 
things, sought to assess the extent of  
human trafficking among member states 
and also to fortify TIP laws. 

While countries in the SADC region 
have their individual mechanisms to 
guide in victim identification and refer-
ral mechanisms, the SADC Ministerial 
Committee of  the Organ on Politics, De-
fence and Security Co-operation which 
met in Tanzania in 2017 also pushed for 
the TIP protocol to be expedited. 

Of  the 12 countries which make up 
the SADC bloc, 14 have moved to es-
tablish anti-trafficking structures which 
assist people who have been victims of  
human trafficking. The countries are 
Botswana, South Africa, Mozambique, 
South Africa, Tanzania, Namibia, Mau-
ritius, Seychelles, Zambia, Madagascar, 
Zimbabwe, Eswatini, Angola and Leso-
tho.

Botswana has also come under the 
spotlight as it is reported to be a source, 
transit and destination country for wom-
en and children subjected to forced la-
bour and sex trafficking.

In 2019, the U.S. State Department’s 
annual Trafficking in Persons (TIP) 
Report, highlighted that in Botswana: 
“Traffickers subject adults and children 
of  the San ethnic minority group to la-
bour conditions on private farms and 
cattle posts in Botswana’s rural west that 
may rise to the level of  forced labour. 
Traffickers likely subject some undocu-
mented migrant Zimbabwean children 
to sex trafficking or forced labour in Bo-
tswana.”

In Botswana, some of  the laws 
criminalising TIP are The Anti Traffick-
ing Act of  2014, No.32 which imposes 
a fine not exceeding P500 000, or im-
prisonment of  a term not exceeding 25 
years, or both to anyone convicted of  
the crime. Section 114 of  the Children’s 
Act of  2009 provides for the offence of  
“Abduction and Trafficking inn Chil-
dren” which attracts a penalty of  a fine 
of  up to P50 000.00 or to imprisonment 
for a term of  not less than five years but 
not more than 15 years.

Trafficking in persons is defined as 
the recruitment, transportation, trans-
fer, harbouring or receipt of  persons, by 
means of  the threat or use of  force or 
other forms of  coercion, of  abduction, 
of  fraud, of  deception, of  the abuse of  
power or of  a position of  vulnerability 
or of  the giving or receiving of  pay-
ments or benefits to achieve the consent 
of  a person having control over another 
person, for the purpose of  exploitation.

By Basadi Morokotso

MAUN: Bible Society of  Botswana says 
it is working on the finishing touches of  
the Wayei version of  the Bible.

The society has consulted various 
stakeholders including Bayei tribesmen, 
most of  who reside in the Okavango 
sub-region for assistance with the dia-
lect. All BSB past projects, translation 
manager Portia Baloyi said, were spon-
sored by an international donor- the Lu-
theran Bible Translators agency as well 
as the different church denominations in 
Botswana.

In their quest to help translate the 
Holy book into the various indigenous 
languages spoken in Botswana, BSB re-
grets it often faces hostility from some 
tribal leaders who have a perception that 
the society fuels tribalism. 

Briefing the Maun circuit of  minis-
ter’s fraternal recently on how far they 
have gone with the Wayei Bible trans-
lation project which took off  in 2013, 
Baloyi shared that the resentment is an 
indication that there is still a lack of  un-
derstanding by some people within the 
society.

“Some even think BSB are out to 
push political agendas in favour of  their 
friends holding political office while in 
actual fact the intention is to help pro-
mote languages as they have always be-
lieved that every person was built in their 
respective dialect which they should un-
derstand better and later pass on to the 
future generation,” she said.

She noted that in recent years they 
successfully translated and compiled 
new testaments of  the Kalanga, Senaro 
and Kweedum (different types of  Ses-
arwa languages spoken in D’Kar and 
Shakawe respectively) all of  which have 
been verified by experts. 

The other development, Baloyi says, 
is that their Namibian counterparts, the 
Namibian Bible Society, have also com-
pleted a translated the Herero Bible 
which was meant to be of  great benefit 
to the Baherero of  both Namibia and 
Botswana.

Hoewever, this was never the case 
because soon after the bible was com-

pleted and distributed. A concerned 
group of  Baherero in Botswana lodged 
complaints stating that they wanted the 
bible to be further translated in a way 
that they would understand better since 
the one compiled in Namibia was not 
what they expected. 

“This now became one of  our big 
challenges because we had thought the 
two bible societies had achieved, more 
so that prior consultations were made 
beforehand. We are yet to establish how 
the language differs because we had 
thought we had come with a final prod-
uct which they would embrace. What-
ever decision we take will be informed 
by the investigations which we are yet to 
undertake,” said Baloyi. 

She further noted that cross-border 
translations have proven not to be the 
easiest of  their projects, adding that 
whenever there is a translation need, 
they always carry out comprehensive 
researches first because of  the different 
meanings and understanding of  some 
words. 

She stated also that because of  the 
many challenges they always come 
across, they have learnt to be extra care-
ful at all times. 

“We will never allow ourselves to be 
used for political mileage by ignorant 
people who should be assisting us to do 
right by their people. What they might 
not know is that translation is on its 
own time consuming and very expensive 
considering the little resources we have. 
So we always refuse to fall on their trap 
because they are the same people who 
would turn around and put the blame on 
us,” she said.

BSB expects the bible’s New Testa-
ment to be complete by year 2021, thus 
paving way for the commencement of  
the Old Testament translation.

“We remain hopeful that this will be 
one of  our biggest achievements con-
sidering we had through our different 
committees injected so much effort in 
this very project. It is worth noting that 
we don’t just translate for the fun of  it. 
We do so as a way of  allowing people 
to understand the naturalness of  their 
languages.

Arsonists torch luxury cars 
at Kazungula police station

SADC assembles 
protocol on human trafficking

Wayei Bible translation is nigh

and reports for the year under review, 
and has indicated that it would not be 
able to submit the accounts within the 
stipulated time frames, as the audit of  
the accounts had not been finalised.

Botswana Energy Regulatory Au-
thority, dogged by allegations of  malad-
ministration, did not provide the auditor 
general with its financial and therefore 
had not been able to review the audited 
accounts of  the regulator. 

Struggling Botswana Meat Com-
mission (BMC) also did not submit the 
audited financial statements for the fi-
nancial year under review, nor explained 
their inability to do so. The state-owned 
meat monopoly is in the process of  be-
ing unbundled and privatised, following 

years of  losses. 
Botswana Savings Bank failed to is-

sue their annual financials, attributing 
delays to the challenges encountered 
in the implementation of  the IFRS 9 
Expected Credit Losses (ECL) Model 
which was subsequently approved by 
the external auditors. The state bank is 
in the process of  being privatised and 
commercialised. 

Under siege National Development 
Bank explained that it was unable to sub-
mit the audited financial statements be-
cause the audit was yet to be completed. 
The external auditors had undertaken to 
complete the IFRS 9 audit by January 
2020, which was not achieved.
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nFor more information please contact: 
Limbo Selelo (+267) 74155810 | Ms Moswate (+267) 4921075

Closing date for applications: 

30th September 2020

REQUIREMENTS
APPLICANT DOCUMENTS TO BE SUBMITTED ON APPLICATION

INDIVIDUALS

• Certified copies of Identity Cards (Omang) for both applicant and spouse, 

if married, and Certificates of Naturalization, if born outside Botswana.

• Spouse’s written consent to purchase a BHC house.

• Certified copy of marriage certificate, if married or widowed, and/or copy 

of decree absolute, if divorced.

• Letter from Financier stating the maximum loan qualified for to purchase 

a house.

• Bank Statements indicating sufficient funds, if self - financing.

• Affidavit declaring if the applicant and/or spouse purchased property 

directly from BHC before.

• Current payslip (spouse included)

COMPANIES 

• Copy of company registration certificate certified by the Registrar of 

Companies.

• Copies of share certificates and Identity Cards of shareholders certified by 

Registrar of Companies.

• Certified copies of Certificates of Naturalization, if shareholders were born 

outside Botswana.

• Letter from Financier stating the maximum loan qualified for to purchase a 

flat.

• Bank Statements indicating sufficient funds, if self financing.

• Company resolution on purchase of BHC property.

EXTENSION 7

NEWLY BUILT UNITS
FOR SALE IN PALAPYE

CONDITIONS OF SALE:

TYPE
60

25 UNITS
P708,960.00

TYPE
110

03 UNITS
P1,200,000.00

TYPE
58

15 UNITS
P650,720.00

TYPE
98

14 UNITS
P1,059,000.00

TYPE
82

17 UNITS
P978.880.00

TYPE
120

05 UNITS
P1,275,000.00(incl.Vat)

TYPE
67

TYPE
70

07 UNITS03 UNITS
P727,000.00P918,490.00

(incl.Vat) (incl.Vat)

(incl.Vat)(incl.Vat) TYPE
75

18 UNITS
P948,774.00

(incl.Vat) (incl.Vat)

(incl.Vat)(incl.Vat)
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Postal address: Private Bag 014, Lobatse, Botswana 
Physical address: Plot 1734, Khama 1 Avenue. 

Telephone: (+267) 5330327 Fax: (+267) 5334295  
Email. info@bgi.org.bw 

VACANCY: Strategy and Risk Manager 
[3-5 Year Contract]

JOB SUMMARY
Reporting to the Chief Executive Offi  cer, the Strategy & Risk 
Manager will manage the overall BGI strategy planning and 
monitoring and embed enterprise-wide risk management in 
core processes of BGI in the achievement of the corporate 
strategy. The Strategy & Risk Manager will provide strategy 
development expertise for specifi c strategic initiatives both in 
strategy support and in road-mapping for successful execution.

COMPETENCIES
� Results-driven
� Strong leadership and people skills
� Integrity and trust
� Diagnostic and trouble-shooting capabilities
� Advanced IT skills
� Excellent Organisational skills
� Excellent knowledge of COSO, SOX and CoCo risk 

frameworks 
� Excellent project management skills
� Eff ective communication
� Critical Thinking
� Business Acumen
� Planning and organisation

QUALIFICATIONS and PROFESSIONAL MEMBERSHIP 
� A Bachelor’s Degree in Strategic Management, Business 

Administration or Risk Management
� MBA would be added advantage 
� Certifi cate in Enterprise-wide Risk Management is a pre-

requisite
� Membership to a professional association would be added 

advantage

EXPERIENCE
� 8 years post qualifi cation in a risk and strategic management  
� 3 years should have been at senior management level
� Experiential knowledge of project management systems and 

processes
� Experiential knowledge in project management tools 

(PRINCE 2, Sigma and Kaizen)
� Experiential knowledge in the planning and execution of risk 

management processes
� Experiential knowledge in QA/QC processes

VACANCY: Technical Offi  cer (Facilities 
Management) 

JOB SUMMARY
Reporting to Manager, Administration, the Technical Offi  cer 
will plan, organise and manage the administration of cleaning 
services, security and facilities to maximize their availability 
and the useful lifespan in the most effi  cient manner. The Offi  cer 
will also be responsible for performing building maintenance 
tasks (on plumbing, carpentry, electrical, ventilation and air 
conditioning and general repair work)

MINIMUM QUALIFICATIONS AND EXPERIENCE
� Diploma in Electrical engineering/Mechanical engineering or 

equivalent
� 3 years’ experience in facilities management

KEY PERFORMANCE AREAS
▪ Inspects buildings and other structures to determine 

functional system and detect malfunction for repair purposes
▪ Conduct statutory inspections of existing installations and 

buildings of institute’s facilities to ensure that they are 
habitable.

▪ Performs minor electrical maintenance to include but not 
limited to replacement or repair of fi xtures

▪ Performs minor plumbing maintenance
▪ Performs minor painting, carpentry 
▪ Supervises and monitors work done under outsourced 

services
▪ Prepares periodic maintenance report
▪ Develops the work plan for the section.
▪ Prepares estimate budget for the section
▪ Prepares payment certifi cate for outsourced services to 

facilitate payment after verifi cation of work done

REMUNERATION
BGI off ers a competitive remuneration package that 
commensurate with the position.

How to Apply
Applicants are requested to include a position code in their 
application letter and SEND BY POST OR HAND DELIVER 
application a nd certifi ed copies of certifi cates to: 

The Chief Executive Offi  cer 
Botswana Geoscience Institute
Private Bag 14 
Khama 1 Avenue, Plot 1734 
Lobatse.   

CLOSING DATE: 19th May 2018.

Note: BGI will respond to candidates shortlisted for interview 
only.

Botswana Geoscience Institute (BGI) is a parastatal established by Botswana Geoscience Act, 2014 with a mandate to 
undertake research in the fi eld of geosciences, provide specialised geoscientifi c services and advice in all matters of 
geohazards. The Institute is also responsible for promoting the search for, and exploration of any mineral in Botswana. The 
Institute is a custodian of all geoscience data/ information which include non-confi dential prospecting reports.

EXTERNAL ADEVRTISEMENT NO.3 OF 2018

EXPRESSION OF INTEREST (EOI) – REGISTRATION 
– BGI SUPPLIER/VENDOR DATA BASE 

1. Introduction

Botswana Geoscience Institute (BGI) is a public corporation establish through Botswana Geoscience Act, 2014 and wholly owned by the Govern-
ment of Botswana. The Institute has a mandate to undertake research in the fi eld of geosciences and provide specialised geoscientifi c services, 
and is a custodian of geoscientifi c information. BGI is also mandated to promote search for, and exploration of any mineral in Botswana and acts 
as an advisory body in respect of geosciences and geohazards and related matters.

2. Invitation 

BGI invites submission of expression of interest (EOI) from Botswana registered companies/consultants off ering the following services and related 
services. The Institutes aims to build a database for procurement of goods and services 

Maintenance of buildings Maintenance of offi  ce equipment and machinery
Offi  ce furniture Catering services
Petroleum services Lifts/elevators
Maintenance and supply of fi refi ghting equipment Supply and maintenance of laboratory equipment
Offi  ce stationery suppliers Generator services
Plumbing services Electrical services
Mechanical maintenance Maintenance of Fork lifts
Maintenance of roller shutter doors Pest control
Landscaping Supply and Maintenance of IT equipment
Maintenance of 800Kva standby generator ICT Technical Support Services
Off site storage Printing and photocopying
Transport rental services Print media (newspapers, magazines)
Accommodation providers Vehicle breakdown / recovery services
Tyre service providers Car wash
Maintenance of Lab Equipment Exhaust vents (fumes / dust extraction system) Maintenance of Air Compressor plant

Maintenance of stand-alone air conditioners Supply of Laboratory consumables (Chemicals, glassware etc) 
Advertising Agency Services (Branding and marketing) Supply of Corporate Wear/Merchandise
Supply and maintenance of Uninterrupted Power Supply. Construction of Seismic Vaults (robust housing for seismic stations
IP service provider / Satellite Communications / Radio link Supply of fi xed (landline) telephone system
Fire pump stations Hazardous waste disposal (obsolete chemicals)

3. Submission of EOI

a) Expressions of Interest (EoI) in sealed envelopes clearly marked “REGISTRATION – BGI SUPPLIER DATA BASE “and Category of Services/
Goods supplied. 

b) Detailed Company Profi le and description of services/goods.
c) Proof of PPADB Registration
d) Company address and Banking Details
e) Completed and signed declaration by Directors
f) Atleast two (2) references for services applied for.  
g) Submissions should be Addressed to ‘

The Chief Executive Offi  cer
Botswana Geoscience Institute, 
Private Bag0014, Lobatse. Botswana

NB. All Suppliers/Contractors/Vendors who have done work for Botswana Geoscience Institute in the past are required to register, as 
they are not exempted from this invitation

4. Enquiries 
For Enquiries, send email to – smotsumi@bgi.org.bw

5. The closing date July 03 , 2019 at 11H00. 

PUBLIC TENDER NOTICE

Invitation toTender

Botswana Geoscience Institute (BGI) Invites Local reputable companies with relevant experience and requisite skills to 
participate in the below mentioned tender.

Sale of Tender Documents.

• ITT Documents are available for collection during working hours –0800 to 1200 and 1400 to1630 on weekdays at BGI 
Procurement and Assets Management Office 013

• Enquiries in relation to this notice can be made to motsumis@bgi.org.bw 
• Non-refundable Tender Document Fee: BWP250.00.00 (EFT or bank guaranteed Cheques)

Bidders are required to make payments to the Institute’s bank account as shown below and provide proof of payment upon 
collection of a tender document:

First National Bank Botswana
Account Number: 62594432371
Branch Number: 281767
Branch Name: Lobatse Branch
SWIFT Code: FIRNBWGX
REF: Company Name

In line with Government Policy Reform 2015: Affirmative Action in favour of youth, (100% CITIZEN OWNED) companies pay 
half price of (BW125.00) to purchase tender documents on production of youth directorship proof. Detailed Bids/Tenders 
must be submitted in a plain sealed envelope clearly marked with Tender Number and Tender Title, and must be submitted 
no later than the date/time stated above.

Bids/Tenders must be hand delivered to the address below:

Chief Executive Officer,
Botswana Geoscience Institute 
Procurement Office 
Plot 1734, Khama 1 Avenue
Private Bag 014
Lobatse, BOTSWANA

Tender No Tender Description Required PPADB Codes Tender sale date Tender submission 
Closing date and 
Opening

BGI/DID/20/08/25 Provision of Server 
Infrastructure Up-
grade

Code 120 – ICT Techni-
cal Support Services 
Sub-Code 02 – Server 
Management and Mainte-
nance  Services Sub-Code 
05 – Network Management 
Services

24th August 2020 24th September 
2020 
@ 1000hrs

The question on ev-
eryone’s mind about 
BR right now is 
when the passenger 
train will resume its 

services. 

The CEO did not shy 
away from expressing his un-
certainty of  when the blue 
pride of  the country will be 
open for business.

“Operating costs for BR 

are now very high because 
with every train that crosses 
the border with South Africa 
we have to fumigate it.” 

The CEO said without 
disclosing the exact figures 

save to say the cost runs into 
millions.We have to make 
sure that our crews are safe 
and there is no better way 
than to protect them,” he 
said.

Makwinja candidly told 
this publication that Covid-19 
has brought with it a huge ex-
pense for the parastatal. 

Covid-19 has hit hard on 
different sectors of  the econ-

omy and slowed 
down progress in 
different indus-
tries with fears the 
country may well 
be in a Covid-19 
infused recession. 

“It is still un-
clear when the 
passenger train 
will resume. Hav-
ing said that, it’s 
very difficult to 
control people 
on the passenger 
train because it’s 
an overnight train 
and people sleep, 
you cannot sleep 
with your mask 
on. It was very 
expensive for Bo-
tswana railways to 
run the passenger 
train that is prob-
ably one thing 
that people do not 
know.” He stated.

He added that 
if  the BR brings 
back the service it 
would have to be 
an improved one. 

The CEO dis-
closed that BR is 
trying to secure 
funds to buy Die-
sel Multiple Units-
DMUs which are 
purposely made 
commuter trains.

“The nearest 
you can think of  
a DMU is like the 
Gautrain that can 
run the commuter 
service. We had 
plans to run them 
from Lobatse, 
stopping over at 
Otse, Ramotswa, 
Gaborone and 
Mochudi-Pilane 
and so forth,” he 
stated.

Makwinja ex-
pressed sadness 
that last year BR 
was in the red with 
losses of  P15 mil-
lion because the 
railway parastatal 
used the wrong 
locomotive for the 
passenger trains.

They were us-
ing freight loco-
motives which are 

meant to pull a lot of  weight 
and a lot of  volume which 
became very costly for them.

The BR has also em-
barked on projects some of  
which are already at con-
struction level like the over-
head bridge in Lobatse. The 
project, which is a partner-
ship between BR and the Lo-
batse Town Council may be 
slightly derailed. The bridge 
is expected to be complete 
by April 2021 but due to the 
Covid-19 pandemic and its 
associated disruptions it may 
be completed later than due 
date. The BR CEO says the 
foot bridge was a milestone 
for them because people have 
been crossing from the bus 
rank to the town centre at the 
railway line by foot which is 
dangerous.

The P20 million foot-
bridge which is a shared cost 

between BR and the Lobatse 
Town Council (LTC) prom-
ises to have amenities in the 
form of  a coffee shop that 
people can sit over at and en-
joy their drink.

“It’s an ideal project that 
we are doing in conjunc-
tion with the Lobatse Town 
Council, the funding is done 
by both of  us because they 
are also in the safeguarding 
purposes of  the people if  this 
town. Hopefully it will finish 
next year in May if  there are 
no further lockdowns be-
cause lockdowns force us to 
stop,” said the CEO.

With, regards to the 
multi-billion Pula Mosetse-
Kazungula bridge the CEO 
says it’s an exciting project for 
him because over the last two 
to three years BR has been 
discussing this project with 
government as a shareholder. 
It finally went to tender last 
year for a feasibility study 
with tenders having been 
evaluated. Makwinja says the 
tender that is being awarded 
now is for an evaluator and it 
is less than a million Pula just 
to evaluate.

“I am quite happy to say 

that government is support-
ing the project and we have 
the money now to do the fea-
sibility study I’m sure by end 
of  this year the study would 
be fully on, so the project is 
starting and I can tell you I 
think we will probably build 
Mmamabula-Lephalale first 
and maybe at the same time 
start the Mosetse-Kazungula 
railway line,” he noted.

The CEO also stated that 
they have done preliminary 
studies and it shows that the 
Mmamabula-Lephalale pay-
back period is about seven 
years and Mosetse-Kazungu-
la is about 11 years. Makwinja 
said the feasibility study has 
attracted a lot of  bidders 
from the international com-
munity. The Mmamabula-
Lephalale railway line is set 
to take two years to construct 
and the Mosetse-Kazungula 

about three years.
Makwinja says the only 

challenge he sees is the Cov-
id-19 pandemic as it might be 
an obstruction when people 
have to travel to conduct the 
study.

“I’m quite happy that I 
was able to drive the process 
to where it is, I would be hap-
pier if  the railway line starts 
because for me it would be 
a big achievement for this 
country, running costs are not 
as big for me as starting the 
project. I will be very happy 
if  we start the feasibility study 
before I leave,” he noted.

The Mosetse–Kazun-
gula rail project is meant to 
provide a railway line from 
Mosetse in Botswana, con-
necting to Zambia and be-
yond through the Kazungula 
bridge. The rail line is part of  
the North–South Corridor 
(NSC), being a gateway to 
North African markets, pro-
moting inter-regional trade, 
connecting the North Afri-
can region to maritime ports 
in South Africa, and reducing 
haulage traffic on roads.

Makwinja leaves the BR at 
the end of  this year.

Covid-19 may 
derail passenger 
train for some time
The Telegraph reporter Mmapula Molapong sat 
down with the man at the helm of  the Botswana Railways 
(BR) chief  executive officer (CEO)Leonard Makwinja in 
Lobatse to find out how the parastatal is coping with 
Covid-19 pandemic 

Makwinja expressed sadness that 
last year BR was in the red with 
losses of  P15 million because the 
railway parastatal used the wrong 
locomotive for the passenger trains.



Wednesday August 26, 2020  | INSIGHT | 7

Botswana Ash (Pty) Ltd (Botash) is a 
Soda Ash and Salt producing Company 
situated on the Sua Pan in Botswana, 
approximately 180 km by tarred road 
northwest of Francistown.  The Company 
employs over 450 employees who live 
in Sowa Town, about 20 km east of the 
factory. 

These are exciting times for Botash, as 
the company continues to embark on 
its impressive journey of diversifying 
the business and growing revenues 
whilst aspiring to excellence and 
maintaining the highest standards of 
customer service.  The Head of Finance 
is a vital role with a remit significantly 
broader than finance. As a member 
of the executive team you will be a key 
player in shaping business growth and 
ensuring all operations, commercial 
pursuits and investments within the 
Group meet financial frameworks and 
strategic requirements.  In addition, you 
will oversee the Group’s information and 
communication technology, regulatory 
compliance, inbound supply chain and 
materials management and be expected 
to demonstrate commercial acumen to 

advise on business strategy and direction.  
This includes: advising on capital 
structure and investments; commercial 
analysis; evaluation of day-to-day 
business processes; and assessment of 
projects.  

Integral to Botash are the values of 
integrity, excellence, team focus, 
accountability and customer centricity 
and it is expected that you espouse 
these values as a qualified Chartered 
Accountant. In addition to your Degree, 
you will have had a minimum of 12 
years’ experience (with 6 of those at 
executive level), and proven yourself as a 
strong, competent leader with extensive 
experience in: strategic planning 
and implementation in a commercial 
environment; managing all aspects of 
regulatory financial reporting; improving 
the internal control environment and 
providing critical business advice to 
an organisational leader; a hands on 
executive able to mentor young talent 
across the area of responsibility. It’s 
a great role for any CA looking for a 
challenge and wanting to be part of a fully 
committed executive team.

HRMC Management Consultants   
Tel:  (+267)395 1640   Fax:  (+267)391 1494  Email: admin@hrmc.co.bw

For more information on this and other positions, log on to our website www.hrmc.co.bw

It’s all about
PEOPLE.

Meaningful 
participation

To progress your interest please visit www.hrmc.co.bw where you can apply and 
download more information. To register your application, enclose a letter of motivation 
and curriculum vitae. Closing date for applications is Sunday 6 September 2020.

For a confidential enquiry email Naeem Bhamjee at naeem@hrmc.co.bw
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HEAD OF FINANCE

No legal provision for women quota representation
The number of  Botswana women parliamentarians has been declining over the years and the underrepresentation has far reaching implications. 
Despite the continuous decline, neither the law nor the constitution of  Botswana makes provision for quotas or affirmative action measures to 

enhance women’s representation in decision making bodies – WRITES JOSEPH BALISE

W
ith less 
than 10 
w o m e n 
Members 
of  Parlia-

ment in the current twelfth 
parliament, Botswana clearly 
ranks among countries whose 
women representation is still 
by all standards very low.  

A 2014 Botswana Insti-
tute for Development Policy 
Analysis (BIDPA) policy 
brief  on Gender and Political 
Representation in Botswana 
authored by Keneilwe Moo-
ketsane found that the un-
derrepresentation of  women, 
who make 52 percent of  the 
national population, in politi-
cal positions has far reaching 
implications.

According to the policy 
brief  author, equal partici-
pation of  men and women 
in decision making is a nec-
essary course for social, 
political and economic de-
velopment. Inclusive and 
participatory development is 
desirable for both developing 
and developed countries. As 
a democratic nation, Botswa-
na’s elective bodies should be 
seen to represent the nation’s 
diverse perspectives and in-
terests. Furthermore, the 
country must offer equal eco-
nomic opportunities to all cit-
izens. Gender equality is de-
fined as the measurable equal 
representation of  women and 
men. Mooketsane states that 
contrary to the misconcep-
tion, “gender equality does 
not necessarily mean that 
men and women are the 
same, but that they have equal 
value and should be accorded 
equal treatment”. Gender 
equality is perceived as an end 
in itself  as it is a human right; 
and as a means to an end, it 
is included as one of  the Mil-
lennium Development Goals 
(MDGs).

The author also argues 
that compared to men, wom-
en in Botswana are disadvan-
taged due to traditional roles 
and perceptions. As a result, 
women have suffered vari-
ous forms of  discrimination, 
inequality and sometimes 
exclusion. This has created 
grounds for constitutional 
and policy changes to em-
power and include women in 
political and economic pro-
cesses.

Botswana is one of  Af-
rica’s unquestioned top per-
formers in many governance 
indicators. The country has 
performed highly in terms 
of  political and economic 
development. “Botswana 
has the lowest rate of  par-
ticipation and representation 
of  women in politics in the 

Southern African Develop-
ment Community (SADC) 
region. While the situation 
has improved in terms of  
the presence of  women in 
managerial positions in the 
public sector”, it is explained. 
While women form the ma-
jority of  the country’s popu-
lation, their representation is 
decision making bodies is not 
proportional to their numeri-
cal strength. “Women in Bo-
tswana also vote more than 
men but still remain under-
represented”, laments Moo-
ketsane explaining further 
that in 2004 311 265 women 
registered to vote compared 
to 239 148 men. In 2009,404 
238 women registered to vote 
compared to 321 534 men. 

Mooketsane explains that 
a number of  reasons have 
been advanced for the poor 
representation of  women 
in parliament which include 
among others; expensive 
electoral campaigns. It is rea-
soned that women’s inferior 
economic means in compari-
son to men is the most under-
lying reason disadvantaging 
them. Lack of  state funding 
of  political parties is also cit-
6ed as an exacerbating factor 
that entrenches existing eco-
nomic inequalities. The other 
reason advanced is that wom-
en tend to shy away from pol-
itics because of  the attitudes 
of  men who disrespect them 
by using harsh and deroga-
tory language them during 
campaigns. It is also argued 
that women are patronized by 
communities as society “does 
not see women as leaders 
therefore women do not see 
themselves as leaders in their 
own right”.

Other negative factor is 
apportioned to the electoral 
system in place that affects 
women representation in the 
First Past the Post Electoral 
System since its inception. 
Although the system has 
served the country well as 
it has produced a stable and 
strong government that im-
plements policy, an electoral 
system needs to be constantly 
reviewed and reformed to ac-
commodate changes and new 
challenges.

“It has been established 
that countries with propor-
tional representation systems 
tend to have higher women’s 
representation as compared 
to countries with major-
ity or plurality systems. The 
proportional representation 
system has been noted as the 
most effective electoral sys-
tem in increasing the number 
of  women representation in 
SADC countries. Propor-
tional representation allows 

political parties seats in pro-
portion to their share of  the 
national vote. Women stand 
a better chance of  electoral 
representation with the pro-
portional representation than 
other electoral systems, par-
ticularly the FPTF which is 
currently used in Botswana”, 
argues Mooketsane.

It is added by Mooketsane 
that the lack of  legal measures 
compelling politi-
cal parties to field 
female candidates, 
women’s lack of  
resources, culture 
and societal at-
titudes as well as 
the government’s 
inability to place 
more women in 
parliament exag-
gerates the inef-
fectiveness of  the 
FPTF.

It is recog-
nized that argu-
ments against 
the FPTF system 
are that it exag-
gerates electoral 
dominance of  the 
ruling party and is 
not responsive to 
changes in pub-
lic opinion, and 
that it excludes 
minor political 
parties as well as 
some groups of  
the society such 
as women and 
ethnic minorities. 
To partially rem-
edy the identified 
anomalies, a quota 
system has been 
r e c o m m e n d e d 
for employment 
at political party 
level or at national 
level, voluntarily 
and mandatorily. 
Kenya, Rwanda, 
Tanzania, Uganda 
are some of  the 
African countries 
with constitution-
al quotas. Those 
countries’ consti-
tutions provide 
for 30 percent 
special seats re-
served for women 
in the national as-
sembly.

This way some 
seats are reserved 
for women ensur-
ing that at least 
there is some fair 
representat ion. 
These of  quotas 
as a measure of  
affirmative ac-
tion used in some 
African countries 
has resulted in im-
proved numbers 

of  women in local gover-
nance bodies and the national 
assembly. It is also argued 
that political parties have an 
important role to play in pro-
moting women’s participa-
tion in politics and decision 
making. A political party that 
is committed to equality can 
demonstrate it through party 
quotas. In Botswana opposi-
tion Botswana National Front 

and Botswana Congress Party 
have committed for a 30 per-
cent quota representation of  
women in all their structures. 
However, the two opposition 
parties are blamed for their 
failure to implement the com-
mitment.

As for the BDP, it is 
stated that as a domain party 
and well-resourced with more 
established stronghold con-

stituencies as compared to 
other political parties, mean-
ing that women in the BDP 
stand better chances to win 
should they be afforded the 
much-required support and 
opportunities.

“For any effective change 
regarding the empowerment 
of  women themselves need 
to be at the forefront articu-
lating their needs and advo-

cating for change, acting as 
catalysts for the change they 
would like to see”, advises 
Mooketsane.

In conclusion Mooket-
sane argues that enhancing 
political representation of  
women requires changes 
within the political party sys-
tems, national policies and 
the legal framework to allow 
for the inclusion of  women.
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Editorial

This week’s  cartoon

CONTINUES ON PAGE 9

Parliament’s botched han-
dling of  a motion by Yandani 
Boko, Member of  Parliament 
for Mahalapye East on Gen-
der Based Violence, says a 
lot about the maturity of  our 
politicians.

More scaring, however 
is leadership vacuum at gov-
ernment level to seize on this 
motion to provide context 
and reassurance.

The motion came after 
Police Commissioner, Ke-
abetswe Makgophe said at 
least 6 women are raped in 
Botswana on a daily basis.

This is a horrifying piece 
of  statistic. If  this alone can-
not get us to accept that we 
face an existential threat as a 
society, then it becomes al-
most impossible to see what 
will.

Any person of  goodwill 
should not only be shocked 
but also be ashamed.

There are, no doubt, 

plenty of  questions to ad-
dress. This easiest would be 
for government to acknowl-
edge the problem after hear-
ing the police Commissioner.

Diving head on into the 
issue is tricky for it involves 
addressing deeply ingrained 
sociological questions that 
surround what for Botswana 
has become a rape culture.

One of  these is the dy-
namics of  power. And how 
males define these power re-
lations – including, tragically 
in our politics.

It is far from clear just 
what the government strat-
egy of  silence and inaction 
intends to achieve.

Most likely, it is because 
there is hope in government 
that the problems will go 
away or at best resolve itself. 
But unfortunately that is not 
how the real world operates.

All attempts have to be 
expended, aimed at breaking 

the chain of  male misogyny 
in our society.

That includes finding 
ways to liberate young that 
can still be saved from pa-
ternalism and patriarchy that 
are so much behind the rape 
culture.

Understanding govern-
ment role in doing this is key.

There is need for advo-
cacy, starting at Non-Govern-
mental Organisations level.

Women who have been 
violated, defiled and raped 
should be empowered to 
come forward and report 
their cases.

The current situation, in-
cluding at police does not fa-
cilitate that.

The Police Commis-
sioner said statistics showed 
that on a daily basis 6 women 
are raped. The actual num-
ber is possibly much higher, 
because few women actually 
ever feel safe enough to come 

and report.
Many choose to go under-

ground. Police stations need 
to be made women friendly. 
That calls for resources, in-
cluding training more women 
that would show emotional 
empathy to rape victims, the 
majority of  who are by far the 
women and of  course the girl 
child.

We have always known 
that rape and violence in our 
homes were big social prob-
lems that we needed to re-
solve.

To his credit, during his 
time Festus Mogae tried to 
address these twin evils and 
actually put resources behind 
his police pronouncements.

Sadly, the ten years that 
followed his departure noth-
ing happened on that front, 
as Mogae was succeeded by 
a security minded president 
who spent more time listen-
ing and reading security and 

intelligence briefs.
Gender Based Violence, 

which by the way includes 
rape is scarring lives and so-
cieties in Botswana. Villages, 
towns and cities are going 
down the abyss as a result of  
this scourge. Victims spend 
whole lives depressed, liv-
ing on the brink as result of  
health issues that include be-
ing suicidal.

As it is, rape in our society 
constitutes much more than 
just a national failure. It is a 
crisis. And Government, led 
by the Head of  State should 
respond as such.

No efforts should be 
spared to save both the coun-
try and our families from a 
culture of  rape and also the 
Gender Based Violence.

Our society is broken. 
And government needs to 
demonstrate that it cares. And 
that it too feels the disloca-
tions in our society.

This article seeks to appre-
hend the recent motion on 
gender - based violence raised 
by the UDC in Parliament. 
The critique presented in this 
article is offered in the spirit 
of  constructive provocation 
and is not meant to suggest 
that the motion moved by 
Member of  Parliament, Yan-
dani Boko is without value. 
On the contrary being a party 
that espouses radical - revo-
lutionary politics, RAP chal-
lenges the complicity of  the 
motion to the reactionary po-
litical agenda of  BDP, as well 
as its neglect of  contempo-
rary global political-economic 
processes and their effect on 
the prevalence of  gender-
based violence.

Whilst it is for a fact 
that social problems such 
as domestic violence often 
result from both material 
conditions and cultural sys-
tems that socialize men and 
women into the conventions 
of  daily life, the line between 

political - economic struc-
tures and domestic violence 
is direct. There is persuasive 
evidence that chronic condi-
tions of  income inequality 
produce stress and low mo-
rale that affect health adverse-
ly, often resulting in domestic 
violence. According to re-
search economic capital such 
as employment is a source 
of  positive stimulus and that 
its removal (unemployment) 
will trigger anger, frustra-
tion, and criminal behavior.  
Frustration - aggression hy-
pothesis predicts that men 
who are laid-off  will have an 
increased risk for violence 
while men who fear lay-offs 
will have a reduced risk. One 
study found that men who 
were laid off  were six times 
more likely to report poor 
psychiatric condition versus 
subjects who had retained 
employment Catalano et al. 
1993). Inquiry into the nature 
and prevalence of  gender 
based - violence shows that 

financial stress is not limited 
to intimate partnerships, but 
also reaches children and the 
elderly. Retrenched workers 
have been found to often ex-
perience a sense of  alienation 
and disenfranchisement; sui-
cide and attempted suicide 
rates increase, as do inci-
dents of  crime and homicide 
rates. Mental health problems 
among unemployed men who 
face prospects of  finding 
work have been described as 
including; anxiety disorders, 
insomnia, headaches, and 
stomach ailments, an increase 
in alcoholism and drug abuse, 
and increased mental hospital 
admissions. The point is that 
economic hardships and the 
loss of  livelihood and earning 
capacity must be understood 
as a crucial point that reveals 
the ways that gender norms 
are embedded in all social 
relationships and work and 
wage-related circumstances. 
Simply put, the likelihood of  
partner violence increases in 

structurally disadvantaged 
households and communities. 
But noticeably missing from 
interventions about gender-
based violence in Botswana 
are social theories that focus 
on structural inequalities and 
the intersecting experiences 
of  gender violence and pov-
erty. The prevailing response 
to gender based violence in 
Botswana mostly relies on 
the criminal justice system 
and sociology of  patriarchy. 
It pays no attention to struc-
tural factors, which are largely 
determined by the economic 
organization of  the ruling 
party – BDP, that unequivo-
cally perpetuate inequalities in 
society. Perhaps most impor-
tantly, existing legal remedies 
and advocacy strategies in 
Botswana do not adequately 
engage an understanding of  
the political economy so that 
programmatic “advances” do 
not further exacerbate the 
economic circumstances of  
victims of  gender based vio-

lence. Missing too from the 
domestic violence scholarship 
in Botswana are the explana-
tions of  ways that hierarchies 
of  power and authority other 
than patriarchy contribute to 
gender – based violence. Do-
mestic violence scholarship 
remains fixed on theories of  
patriarchy based on notions 
of  a male-dominated soci-
ety—arguments that cannot 
be gainsaid, of  course, but 
its arguments that tend to 
neglect the structural condi-
tions from which patriarchy 
emerged as a cultural arrange-
ment. Moreover, advocates 
against domestic violence in 
Botswana are more concerned 
with remedies that serve to 
drive hyper-incarceration and 
further expand the apparatus 
of  the punitive state and thus 
less likely to depart from con-
ventional approaches to miti-
gate gender-based crimes. As 
a result of  these circumstanc-
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UDC entered a “Liberal Bargain” by agitating for a  Commission of Inquiry!

Angolan security forces tasked 
with implementing COVID-19 
restrictions killed at least seven 
people between May and July 
2020, according to a new investi-
gation by Amnesty International 
and Angolan rights organization 
OMUNGA. The victims were 
all boys and young men, and the 
youngest victim was just 14 years 
old. The organizations believe 
the true death toll is likely to be 
much higher.

Through interviews with 
friends and relatives of  seven 
victims, as well as eyewitness-
es, Amnesty International and 
OMUNGA have pieced together 
details about the killings. Ango-
lan security forces have repeat-
edly used excessive and unlawful 
force when dealing with breaches 
of  state of  emergency regula-
tions imposed to control the 
spread of  COVID-19.

“The stories we heard from 
relatives and eyewitnesses are 
harrowing. One teenage boy 
was shot in the face while he 
lay injured; another was killed 
when police fired on a group 
of  friends practicing at a sports 
field. A state of  emergency is no 
excuse for such outrageous hu-
man rights violations,” said De-
prose Muchena, Amnesty Inter-
national’s Director for East and 
Southern Africa.

“There must be a thorough, 
independent, impartial, transpar-
ent and effective investigation 
into these killings, and perpetra-
tors must be brought to justice in 
fair trials. There must be proper 
oversight to ensure that Angolan 
security forces comply with in-
ternational human rights stand-
ards when enforcing COVID-19 
prevention measures.”

Amnesty International and 
OMUNGA were able to verify 
the killings of  seven boys and 
young men by security forces. 
They received multiple eyewit-
ness accounts of  the police’s 
use of  excessive force and fire-
arms, which often targets dis-
advantaged communities. All 
the killings took place in poorer 
neighbourhoods. Both Angolan 
National Police (Polícia Nacional 
de Angola – PNA) and Angolan 
Armed Forces (Forças Armadas 
Angolanas – FAA) officers are 
suspected to be responsible.

On the evening of  13 July, 
José Quiocama Manuel, a motor 
taxi driver known as Cleide, was 
shot dead by police while he was 
on his way to a friend’s house in 
the Prenda neighbourhood of  
Luanda municipality. According 
to witnesses, at around midnight 
people in the neighbourhood 
started shouting that the police 
were coming. Cleide and Mau-
rício, a 16-year-old boy, tried to 
hide, but a police officer fired 
at them. Maurício was shot in 
the shoulder and survived, but 
Cleide died instantly.

On 4 July, 16-year-old Clin-
ton Dongala Carlos was shot in 
the back by police. Clinton was 
returning from dinner at his 
aunt’s house, a 300-metre walk, 
in the Cacuaco Municipality of  
Luanda province. According to 
witnesses, Clinton was chased by 
a group of  security force agents, 
two from the FAA and three 
from the PNA, and an officer 
shot Clinton in the back while he 
was running home.

According to witnesses, of-
ficers asked local residents for 
water and poured it on Clin-
ton’s face as he lay injured. The 
neighbours, who were hiding in 
terror, then heard a second shot. 
When the officers left, they saw 
that Clinton had been shot in the 
face.

On 3 July at around 7 am, 
police shot and killed Mabiala 
Rogério Ferreira Mienandi, 
known to his family as Kilson. 
Kilson was at a sports field with a 
group of  friends, who were play-

ing soccer and dancing. Accord-
ing to witnesses a police vehicle 
approached and, without giving 
any warning, officers started 
shooting at the boys, who ran in 
all directions to hide. Kilson was 
hit by a bullet. According to wit-
nesses, three policemen then got 
out of  the car and approached 
Kilson. They kicked him three 
times and then drove off.

“The authorities have used 
emergency measures to impose 
arbitrary restrictions on human 
rights. Any use of  force by secu-
rity forces should be exceptional 
and must comply with the state’s 
international human rights obli-
gations, particularly the obliga-
tion to respect and protect the 
right to life and physical integrity 
and security of  the person. This 
is set out in Article 3 of  the UN 
Code of  Conduct for Law En-
forcement Officials which states 
that law enforcement officials 
may use force only when strict-
ly necessary and to the extent 
required for the performance 
of  their duty,” said João Mala-
vindele, Executive Director of  
OMUNGA.

“The ultimate aim of  com-
bating the spread of  COVID-19 
should be to save lives and pro-
tect livelihoods. When state 
agents are responsible for the 
killing of  people, it defeats this 
purpose.”

One young man with pre-
existing health problems died 
during an incident where police 
intimidated and humiliated him.

On the morning of  17 June, 
20-year-old João de Assunção 
was heading to the communal 
bathroom in his village in Palan-
ca neighbourhood, Luanda prov-
ince, when he was stopped by 
PNA officers. João said he would 
go and get his mask, but officers 
asked him to perform a somer-
sault while pointing their guns at 
his face. João told them he felt 
tired and ill and could not, and an 
officer fired into the air next to 
his head, to intimidate him. João 
fell to the ground. The neigh-
bours told officers that João 
had problems with his heart and 
hypertension, and he was taken 
to Hospital Cajueiros, where he 
died. The results of  the autopsy 
have not yet been released.

On the evening of  5 June, 
15-year-old Altino Holandês 
Afonso went to see his grand-
mother and aunt at the canteen 
they owned. Shortly after he ar-
rived, police began shooting in 
the streets, possibly to disperse 
people.

Witnesses told Amnesty In-
ternational and OMUNGA that 
an officer chased Altino, who 
tried to run to his aunt’s home, 
and shot him in his stomach just 
outside the door. Witnesses also 
alleged that the officer who shot 
Altino was drunk.

The youngest victim in Am-
nesty International and OMUN-
GA’s investigation was 14-year-
old Mário Palma Romeu, known 
as Marito, who was shot dead 
by police on the morning of  13 
May. Marito had gone to buy 
sugar for his mother at the Tom-
bas beach square in Benguela 
municipality, Benguela province. 
That morning, young men work-
ing on fishing boats on the same 
beach started a riot, and the po-
lice were called to intervene. A 
police officer shot twice into the 
air to disperse the young men. 
The second shot hit Marito’s 
head and he died instantly.

On 9 May, police officers 
shot 21-year-old António Vulola, 
known as Toni Pi, who had been 
hosting friends to celebrate the 
birth of  his first child.  Accord-
ing to witnesses, at around 10PM 
Toni Pi and his friend André ac-
companied other friends to the 
public transportation stop. 

AMNESTY INTERNATIONAL 
PRESS RELEASE

   Angola: Witnesses 
describe horrific killings 
of teenagers by police



‘Dear Mr President, Come 
take a walk with me….. I’d 
like to ask you some ques-
tions if  we can speak hon-
estly…..How do you walk 
with your head held high.’ 
These are some of  the lyr-
ics from a song released by a 
singer called Pink whose real 
name is Alecia Beth Moore 
in 2006 directed at the for-
mer President of  the United 
States Gorge W. Bush. In this 
song, Pink asked Bush a lot 
of  questions. But for me, my 
only question is to do with 
you openly involved in busi-
ness activities while occupy-
ing the high office of  this 
great Republic. This issue has 
been raised before by other 
compatriots including myself. 
But you are resolute that you 
don’t violate any law by do-
ing so because you are not 
precluded by any known law 
from doing so. Those vested 
with the competency and the 
know-how tell us that you are 
indeed operating within the 
parameters of  the law. What 
they tell us as well is that once 
you took that first oath office 
in April 2018 and the sec-
ond one in November 2019, 
you ceased to be an ordinary 
Motswana like we poor souls. 
Those oaths of  office meant 
without any form of  ambi-
guity that your only interests 
once therein are to promote 
the interests of  Botswana and 
Batswana and nothing else. 
Your involvement in business 
is going to demand your di-
vided attention between the 
myriad of  problems afflicting 
this country and your busi-
ness interests. You are very 
much aware that you cannot 
serve two masters at the same 
time.

When you campaigned for 
office last year, you promised 
that you were going to run a 

clean government grounded 
on the following values: good 
corporate governance, ac-
countability, transparency and 
the Rule of  Law. But once 
you factor in your own busi-
ness interests in these values, 
these values are thrown out 
of  the window. They mean 
absolutely nothing. Your 
business interests and those 
of  Botswana and Batswana 
lead you My Dear Mr Presi-
dent, to serious conflict of  in-
terests. Merriam-Webster de-
fines conflict of  interest as ‘a 
conflict between the private interests 
and official responsibilities of  a 
person in a position of  trust.’ My 
Dear Mr President, you are in 
a position of  trust yet you are 
deeply conflicted. I am eager-
ly waiting for your advisors 
to tell me how not conflicted 
you are given the current cir-
cumstances you find yourself  
deeply entrenched in. You will 
be aware that James Madison 
said years ago that ‘No man is 
allowed to be a judge in his own 
case because his interests would cer-
tainly bias his judgement, and not 
impropably, corrupt his integrity.’ 
I have raised the conflict of  
interest in your circumstances 
before My Dear Mr President 
and I am about to tire any-
time soon. It is an important 
message just like you tell us 
and correctly so, to observe 
Covid-19 protocols without 
tiring. The more you harp on 
the message that we should 
observe these protocols, the 
more the message is driven 
home.  

My Dear Mr President, 
your office is capacitated by 
men and women of  good 
standing very knowledgeable 
on issues of  conflict of  inter-

est and moral ethics. I expect 
these individuals, collectively 
and individually, to have ad-
vised you that while you are 
not lawfully precluded from 
involving yourself  in business 
interests, it is not tenable that 
you do so given the position 
you now hold. Either this ad-
vice was properly and honest-
ly provided to protect you and 
the office you hold and you 
refused it or, you were misled 
to believe that there nothing 
untoward. But given the dire 
implications of  conflict of  in-
terest as seen elsewhere, your 
situation cannot be any better. 
Given the fact that a narrative 
has emerged that people close 
to those in power are terri-
fied to talk truth to power 
for fear of  losing their jobs, 
it is very likely that they may 
have misled you. My Dear Mr 
President, you are on record 
to have told your Ministers in 
particular that they must stay 
very far from involving them-
selves in tender processes and 
procedures. And correctly so. 
These Ministers potentially 
own businesses which could 
tender for government ten-
ders resulting in serious con-
flict of  interes. How different 
are you in the context of  req-
uisite moral ethics expected 
from people in high profile 
leadership positions like your-
self  from these Ministers and 
how do you honestly expect 
them to accept your own situ-
ation of  conflict of  interest 
when you fearlessly defend 
your very own? Silently, those 
who are alive to values al-
luded to above feel hard done 
but cannot openly speak out 
because you will show them 
the exit door. 

In light of  you involved in 
business interests, how do you 
expect to fight corruption and 
other forms of  malfeasance 
when you are seemingly not 
above board? The purpose of  
business is to maximise prof-
its where in most instances, is 
achieved by hook or crook as 
some would say. How do you 
expect me to believe that you 
won’t use your office to fur-
ther the maximisation of  your 
business interests given that 
institutions that could bring 
you to account are answer-
able to yourself  and that you 
are protected by presidential 
immunity? The argument 
raised to legitimise your busi-
ness involvement that you are 
not involved in the day to day 
decisions is pitifully flawed if  
not out-rightly disingenuous. 
The fact of  the matter My 
Dear Mr President is that you 
simply pull the strings from 
the comfort of  your office 
and your business interests 
are well and truly in place and 
above all, achieved.

Government that you 
lead, is the main source of  
high value tenders in the 
economic landscape of  this 
country. The companies 
that you own cannot by any 
stretch of  imagination avoid 
to tender for these high value 
tenders. ‘How do you walk 
with your head held high’ 
when your own companies 
get involved in government 
tenders whether you are per-
sonally involved or not? The 
end result is the same: your 
companies will benefit from 
your government’s high or 
low value tenders. My Dear 
Mr President, I thought you 
will take advantage of  placing 
your business interests in a 
blind trust as suggested by Rre 
Mogae the other day. A blind 
trust is defined as ‘handing 
the administration of  private 
business interests to a third 
party who in turn manages 
them without providing the 
owner of  any specifics about 
their investments.’ And this 
is if  properly and honestly 
done. In this way, you would 
reasonably walk with your 
head held high in the knowl-
edge that you won’t be criti-
cised for conflict of  interest 
or moral ethics. The reason 
why you haven’t put your 
business interests in a blind 

trust it can be argued, is that 
you want to actively follow 
and influence such business 
interests to your own advan-
tage from a vantage point of  
the high political office you 
hold. The Business Weekly & 
Review newspaper dated 14-20 
August 2020 ran with a front 
page story headlined ‘Masisi 
Defends Himself  As President 
And Businessman.’ The story 
of  this newspaper if  correct I 
must add, confirmed two key 
issues: that My Dear Mr Pres-
ident is actively involved in 
business and doesn’t see any-
thing wrong with it and sec-
ondly that ‘he has successfully 
acquired a portion of  state-
owned Banyana Farms…..’

In conclusion My Dear 
Mr President, it is fair to con-
clude that the high values of  
good corporate governance, 
accountability, transparency 
and the Rule of  Law which 
you passionately and fondly 
talked about as the ingredi-
ents you wished to spice the 
Botswana dish with, were 
just a political strategy to win 
elections. If  these values are 
not espoused and promoted 
from the highest office of  
the land, where else will they 
be? Does My Dear Mr Presi-
dent honestly and genuinely 
expect the society at large to 
shun conflict of  interest and 
embrace moral ethics for the 
said high value imperatives to 
be the guiding prerequisites 
for a better Botswana? It is 
tragic that My Dear Mr Presi-
dent chooses to conveniently 
confine himself  to only the 
legality of  his business inter-
ests while at the same time 
conveniently as well, ignor-
ing the moral ethics side of  
the coin. Moral ethics may be 
an unwritten rule but a very 
important one that should 
bring us together to a point 
of  convergence. My Dear Mr 
President, I am afraid and at 
the same time sad that you 
are not taking an honest walk 
with me as promised last year. 
I rest my case. I am prepared 
to be persuaded otherwise as 
always. Judge for Yourself!

Covid-19 pandemic is still 
very much with us. Let us all 
observe, promote and imple-
ment health protocols. It is 
our duty to do so.

adamphetlhe08@gmail.com 
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es, feminism has unwittingly 
provided a key ingredient of  
the new spirit of  neoliberal-
ism, thereby undermining 
class-based solidarity efforts, 
and failing to challenge the 
social construction of  status 
categories, and ignoring the 
intersection of  identities. 

Whilst appreciating the 
continued support for crimi-
nal laws as a response to do-
mestic violence is not without 
an internal logic as it prom-
ises immediate results, both 
politically and in terms of  the 
urgent need to bring about a 
cessation of  violence, by con-
trast, directing legal attention 
to the systemic sources of  
violence requires a daunting 
long-term process. In fact, the 
legal system rarely remedies 
the structural inequality and 
socioeconomic problems that 
contribute to gender-based 
violence. Moreover, giving 
privilege to criminal-justice 
to address gender-based 
violence serves as a type of  
“doublespeak” – that is it 
carries a “language carrying 
the risk of  concealment or 
misrepresentation of  truth.” 
This should not be miscon-
strued to posit that domestic 
violence is wholly attributable 

to the economic dislocation 
experienced by perpetrators. 
It would be unduly facile to 
do so. We are very much alive 
to the fact that patriarchy is 
the dominant paradigm in 
which gender-based violence 
is deeply rooted. Whilst also 
not disputing that domestic 
violence is most assuredly 
criminal behavior, RAP re-
ject sole reliance on criminal 
justice oriented “solutions” 
given their intrinsic punitive 
purpose of  the criminal jus-
tice system. The absence of  
a social justice framework 
beyond criminal-justice in our 
view limits efforts to address 
the determinants of  this so-
cial problem. That is to say 
meaningful intervention is 
unlikely without addressing 
poverty and social inequality 
in order to “dismantle what 
produces and perpetuates do-
mestic violence.” 

In light of  this, RAP 
calls for the turn away from 
criminal punishment to the 
relevance of  poverty and 
economic concerns to do-
mestic violence which ne-
cessitates reconsideration of  
the sources of  the problem 
and recognition of  the need 
to develop new remedies. 
One glaring truth the ongo-
ing COVID-19 pandemic has 

reinforced when it comes to 
gender-based violence is that 
it is it has deepened pre-exist-
ing inequalities and exposed 
cracks in social, political and 
economic systems of  BDP. 
Women with care responsibil-
ities, informal workers, low-
income families, and youth 
are under particular pressure. 
Since the crisis began we 
have already seen huge spikes 
in the numbers of  women 
seeking support, including 
through calls to dedicated 
helplines. NGOs of  com-
munity psychosocial workers 
addressing gender-based vio-
lence in Botswana continue to 
plead for much needed fund-
ing for a range of  services 
for victims of  gender-based 
violence including expand-
ing improved protections for 
battered wives, partners and 
immigrants, important ser-
vices to support sexual assault 
victims who suffer delays in 
criminal rape investigations. 
Under current economic con-
ditions of  chronic under- and 
unemployment, poor wages, 
substance abuse, mental ill-
ness and the dramatic in-
crease of  inequality under the 
BDP rule, there must be an 
endeavor to foster a “broader 
solidarity project”—that is, 
a social agenda that facilitate 

access to counseling and re-
habilitation care services, job 
training, unemployment and 
disability benefits and suffi-
cient opportunities for “eco-
nomic citizenship. In essence 
gender based violence must 
be addressed in the context 
of  poverty as Lisa Brush 
observes “violence affects 
income at least as much as in-
come affects violence.” These 
are critical initiatives that 
UDC ought to be confronting 
BDP with, as interventions 
that can reduce and ame-
liorate the consequences of  
domestic violence instead of  
seeking to ‘co-opt’ the liberal 
- economics of  BDP which 
have contributed gravely to 
gender-based violence. “Cry-
ing-out” for a commission of  
an enquiry on gender-based 
violence reflects the ideo-
logical blind spot of  UDC 
about the structural determi-
nants of  domestic violence 
in Botswana. The call for a 
presidential commission of  
enquiry by UDC is rhetoric 
that seeks to unconsciously 
accommodate the very ide-
ology that sustains structural 
inequality and thus entering 
into a “liberal bargain” with 
BDP. Clearly it illustrates 
UDC`s grave vagueness of  
the overarching neoliberal 

underpinnings of  the BDP 
political economy! 

To convert rhetoric into 
reality, a meaningful move-
ment against gender-based 
violence must attend to the 
systems of  oppression that 
affect those who harm as well 
as those who are harmed. The 
Anti-domestic violence advo-
cacy movement in Botswana 
should consider taking head 
- on the disparities that dis-
advantage both women and 
men which affect their abil-
ity to gain decent employ-
ment to pay bills, save money 
and ultimately to gain their 
independence. They must 
organize campaigns against 
problems of  unemployment, 
low-paying employment and 
campaigns for a universal 
basic income to mitigate do-
mestic violence. Failure to do 
so is to consign those whose 
lives are shattered by domes-
tic violence to remedies more 
suited for those who possess 
political and financial power 
than those who do not. It is 
to depoliticize view of  eco-
nomic issues and embrace the 
prevailing approach of  neo-
liberal companionship!

GAONTEBALE MOKGOSI
BROTHER CHAIRMAN
REAL ALTERNATIVE PARTY

UDC entered a “Liberal Bargain” by agitating for a  Commission of Inquiry!

Many museums in Africa are 
dominated by archaeologists and 
historians and lack dedicated 
units that study and collect the 
linguistic wealth of  communities 
within which the museums are 
established. They collect art and 
artefacts – real objects of  histor-
ical and cultural significance for 
display. There is a need to con-
sider language as an important 
artefact and museums need to 
put structures in place to explore 
a documentation of  different 
African languages. 

Like any artefact, language is 
a repository of  a people’s culture 
and customs. What separates 
language from other museum 
artefacts is that it is a living en-
tity – its words grow and some 
die. Much of  African culture 
and customs find expression 
through the tapestry of  various 
languages found in many com-
munities. Languages are storages 
of  intricate identities as well as 
indigenous knowledge systems 
of  a people on plants, medicine, 
food, beliefs, values, customs 
and many more. They are the 
means through which a people’s 
culture and traditions and shared 
values are transmitted and pre-
served. In this paper we make 
a few suggestions of  what mu-
seums can do to preserve lan-
guages – as languages preserve a 
history of  a people.

Objects collected in muse-
ums give us a special kind of  ac-
cess to the past. They allow us to 
touch (within careful parameters 
usually) something that was used 
by people, and thus get a physical 
feel for their lives. We can learn 
about past societies’ values from 
what they kept, and what materi-
als they made things from – or 
about the nature of  their daily 
life from such simple things as 
cooking utensils and furniture. 

Museum artefacts bear 
marks of  how they’ve been used, 
giving us access to ideas that may 
have been too fundamental to a 
person’s life ever to have been 
written down. For instance the 
wear and tear on books can 
show us how people read them, 
with some even showing the rust 
marks of  the knife used to cut 
the pages in an era when text was 
printed on large sheets of  paper 
which were folded the size of  
the finished book. A language 
museum can illuminate how a 
language emerges and how lan-
guage preservation works. Lan-
guage in museums may also give 
people a chance to reflect about 
questions around multilingual-
ism, identity, and diversity, and 
about their own language skills. 
Language rooms in museums 
would be devoted to informa-
tion, education, documentation 
and/or research about language 
of  some kind or another. Lan-
guage is a cultural, social or po-
litical issue as well as a linguistic 
one, and in this broader sense, 
language rooms in museums will 
also include institutions that deal 
with the written or spoken cul-
ture as their core theme. For the 
Setswana this will include some 
of  the key formative areas in 
the development of  Setswana. 
They would include the Kuru-
man Press under the leadership 
of  Robert Moffat. They would 
document the processes that 
were adopted in the writing, 
translation and printing of  the 
first Setswana Bible. Germany 
has several museums celebrat-
ing the history of  the German 
language, its literary heroes and 
long tradition of  book-printing 
and the written word. Languages 
in museums while helping us un-
derstand the past, they will help 
us to define the future. 

A language room will criti-
cally examine language use in 
the present day. Addressing this 
ever-shifting and intangible sub-
ject-matter poses a creative chal-
lenge. They aim to create exhib-
its that the visitors themselves 
can contribute to, engaging in 

dialogue and open-ended learn-
ing outcomes. Language rooms 
will present various aspects of  
the language, its development, 
its variants and its character in 
the modern context, so that visi-
tors can understand that it is in-
deed a living, growing language 
that is constantly adapting itself  
to the modern world. 
The themes of  the exhibitions 
may include: 

	 the history of  our languag-
es and literature and dia-
lects, the language of  the 
present, writing, language 
games, language aware-
ness and the responsibility 
of  the language use, local 
languages, reform and the 
life and work of  different 
linguists and lexicographers 
(e.g. MLA Kgasa).

	 All Botswana languages 
and dialects could be col-
lected both in written and 
spoken form. 

	 Songs and poems could be 
recorded around the coun-
try and played in the mu-
seum (e.g. Molema – dipina 
le maboko). 

The objective of  the museum 
must be to create a living rep-
resentation of  the Botswana 
languages, where visitors may 
be surprised and educated by 
unusual and unfamiliar aspects 
of  their own native language. 
It must highlight the important 
influences of  cross-regional 
events on the lives of  the popu-
lation and pinpoint the existing 
interrelations between landscape 
forms and lifestyles. It should 
include the history and develop-
ment of  Setswana lexicography. 
Who were the major players in 
Setswana lexicography? What 
were their principal influences? 
What compilations and pub-
lications did they make? For 
instance, the development of  
English lexicography considered 
a dictionary as a historical monu-
ment.

“A Dictionary is an histori-
cal monument, the history of  a 
nation contemplated from one 
point of  view; and the wrong 
ways into which a language has 
wandered or been disposed to 
wander, may be nearly as in-
structive as the right ones in 
which it has traveled: as much 
as may be learned, or nearly as 
much from its failures as from its 
success, from its follies as from 
its wisdom.” (Richard Chenevix 
Trench, 1860:7)

A language museum will also 
expose visitors to the Setswana 
dialectal variation whose roots 
are principally historical. Bang-
waketse call pounded meat loswao, 
a word that is used by Bangwato 
to refer to the two pronged stick 
that is used in pounding meat. 
Bangwato = seswaa (the thing 
that pounds). Bakgatla = tšhotlho 
(that which has been chewed). 
Bakwena (Sechele) = tshwaiwa 
(that which has been pounded). 
When sorghum is cooked alone, 
it is called lesasaoka by Bangwato 
and lehata by Bangwaketse. On 
the other hand, Bangwato use 
the word lehata to refer to a mix-
ture of  samp/maize and beans. 
The Bangwaketse and other 
tribes use the term dikgobe to re-
fer to a mixture of  samp/maize/
sorghum and beans. Beans can 
be mixed with other foods to 
make unique dishes amongst 
the Batswana. When beans are 
mixed with letšhotlho (previously 
cooked and then dried maize) 
they are called dikgobe tsa letšhotlho 
by Bangwaketse and ntshwatshwa 
by Bangwato. The sour porridge 
amongst the Bangwaketse and 
Barolong is known as ting while 
Bangwato call it lešibišibi.

Botswana needs a museum 
wholly committed to document-
ing the richness of  our languages 
and educating the citizens on the 
language wealth contained in our 
country.

Botswana needs a 
museum of languages
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TO ADVERTISE PLEASE CALL: 
3190905 OR FAX: 3190870

Bank Gaborone Property Auction
Bank Gaborone would like to notify the public and its valued customers of the upcoming auction of different properties in Francistown, Gaborone 
and the surrounding areas.

FINANCE IS AVAILABLE AT AFFORDABLE RATES TO QUALIFYING APPLICANTS.

A COMMITMENT DEPOSIT OF P10, 000.00 (TEN THOUSAND PULA) IS REQUIRED FOR ALL SUCCESSFUL /HIGHEST BIDS. 

For more information please contact the respective Deputy Sheriff or the following numbers 3671500, 71374432, 71374427 and 74004159.

STARTING BID: P700,000.00

Deputy Sheriff: Gaone Ratsoma 

Contact: 72199719

Date of sale: 6th September 2020

Time: 1430hrs

Place: Lot, 70146, Gaborone (G-North)

Plot size: 507m2

Developments: A three bedroomed house, fitted kitchen, 
double garage, dining room, driveway paved, walled with 
electric fence.

STARTING BID P3,400,000.00

Deputy Sheriff: Nonofo Mabina 

Contact: 71657100

Date of sale: 2nd September 2020

Time: 1030hrs

Place: Portion 47, a Portion of Portion 2 of the 
Farm Kenmoir No.1 -KP  

Plot size: 3,6484 ha

Developments: A 5 bedroomed house, sitting room, kitchen 
& scullery, 3x toilets, 2x bathroom 1x shower swimming pool, 
5x horse block, 5 rooms hostel shower, 1x toilet, open shade, 
store-room, non working borehole and electric fence.

STARTING BID P1,100,000.00

Deputy Sheriff: Gaone Ratsoma

Contact: 72199719

Date of sale: 4th September 2020

Time: 1030hrs

Place: Tribal Lot 1240, 
Tlokweng (behind Eros)

Plot size: 2358m2

Developments: 2x commercial buildings for a butchery and  
supertmarket, the butchery building has an office service area, 
kitchen, toliets, shower, store-room and space for cold room. the 
suprtmarket building has store-room, toilets, a thatched gazebo 
on gum poles, carport on iron sheet and steel poles. 

STARTING BID P400,000.00

Deputy Sheriff: Nonofo Mabina 

Contact: 71657100

Date of sale: 7th September 2020

Time: 1430hrs

Place: Tribal Lot 5207, Tati Siding

Plot size: 1069m2

Developments: A three bedroomed house with en-suite, sitting 
room, dinning room, single garage, kitchen, two toilets, two 
bathrooms, walled electric fence with sliding gate.

STARTING BID P400,000.00

Deputy Sheriff: Bathusi Billy

Contact: 71607940

Date of sale: 3rd September 2020

Time: 1430hrs

Place: Mochudi

Plot size: 1594m2

Developments: A three bedrooms all with en-suite bathrooms and 
built-in cup-boards, and the guest toilet incorporates a w/c and a wash 
hand basin, the living areas include the lounge, family room, dining 
room, double garage, walled.

STARTING BID P650,000.00

Deputy Sheriff: Nonofo Mabina 

Contact: 71657100

Date of sale: 7th September 2020

Time: 1030hrs

Place: Lot 11657, Francistown 

Plot size: 405m2

Developments: A three bedroomed house with en-suite, sitting 
room, dinning room, kitchen, bathroom, walled electric fence 
with sliding gate.

STARTING BID P750,000.00

Deputy Sheriff: Nonofo Mabina 

Contact: 71657100

Date of sale: 1st September 2020

Time: 1430hrs

Place: Gaborone

Plot size: 825m2

Developments: A three bedroomed house, kitchen, bathroom, 
sitting room, servants quarter and boundery wall.

STARTING BID P900,000.00

Deputy Sheriff: Bathusi Billy

Contact: 71607940

Date of sale: 1st September 2020

Time: 1430hrs

Place: Tribal Lot 671, 
Tlokweng

Plot size: 1136m2

Developments: Two yards sold as one
(i) Three bedroomed with fitted kitchen, sitting room, dinning 
room, one separate toilet and one bathroom.
(ii) Two bedroomed house with a kitchen, a shower combined with 
toilet. Both yards walled with electric fence and sliding gates.

STARTING BID: P1,300,000.00

Deputy Sheriff: Bathusi Billy 

Contact: 71607940

Date of sale: 1st September 2020

Time: 1030hrs

Place: Tribal Lot 1461, Tlokweng

Plot size: 1188m2

Developments: A 5 bedroomed house indluding 3 insuit, tv 
room, combined lounge and dinning room, sitting room, fitted 
kitchen, double garage, maid’s quarters, walled with electric 
fence and sliding gate.

STARTING BID: P450,000.00

Deputy Sheriff: Nonofo Mabina 

Contact: 71657100

Date of sale: 1st September 2020

Time: 1430hrs

Place: Tribal Lot 3650, Mogoditshane

Plot size: 900m2

Developments: A two bedroomed house with open fitted 
kitchen, 2x toilets, 2x bathrooms, setting room and walled with 
sliding gate.

Branches
Airport Junction - 318 5903 | CBD - 3715470 | Francistown - 244 2323 | Game City - 318 1077 |  Ghanzi - 659 7353 | Kang 651 7190 | Kasane - 625 0123 | Mahalapye - 471 2952 | Mall - 367 1601 
Maun - 680 0810 | Molepolole - 592 1444 | Palapye - 492 4477
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Special Funds still vulnerable 
to abuse – Auditor General

BIHL interim results ‘beats’ Covid-19

The Auditor 
General 
playing 
catch up

J o u r n a l i s m  o f  c o u r a g e
Wednesday August 26, 2020  Markets    |    Companies    |    Mining    |    World Business

By Bonnie Modiakgotla

S
ome of  govern-
ment’s special funds 
are still vulnerable 
to abuse, stemming 
from confusion over 

fund orders and missing records, 
reveals the recently released Audi-
tor General report for the financial 
year 2018/2019.

The report on the accounts of  
the Botswana government for the 
financial year ended March 2019 
has highlighted some vulnerabili-
ties in some government special 
funds, which have become under 
scrutiny following the misappro-
priation of  P250 million from the 
National Petroleum Fund (NPF) in 
2017. 

Among those flagged, the 
Public Debt Service Fund, which 
carries P2 billion of  loan invest-
ments to parastatals,  has included 
a payment of  over P900 million 
to the liquidator of  BCL to meet 
liquidation related costs, yet the 
loan status remains the subject of  

inquiry by the office of  the auditor 
general after it failed to obtain loan 
agreements or any other form of  
evidence relative to the purported 
loan that was guaranteed by the 
government, which happened to be 
also BCL’s major shareholder and 
creditor.

The Confiscated Assets Trust 
Fund, established in 2018 to receive 
deposits and administer moneys 
collected as proceeds and instru-
ments of  crime, has not been audit-
ed in its first year of  operation due 
to some misunderstanding of  the 
fund order regarding the account’s 
maintenance and presentation. 

“The value of  the Fund as at 31 
March 2019 was recorded as P121 
049, representing forfeited assets, 
while the balance of  the confis-
cated cash amounting to P110.6 
million held in a commercial bank 
outside of  the Government ac-
counting system, which, in my view, 
defeats the purpose of  the Fund 
Order. The physical properties are 
recorded in appropriate registers,” 
Pulane Letebele, the auditor gen-

eral, noted in her report. 
Perhaps the biggest red flag is 

the National Electrification Fund, 
which the auditors had pointed 
out non-compliance with the re-
quirements of  the fund order, 
which include failure to appoint  
the National Electrification Fund 
Management Committee which is 
supposed to be responsible for the 
administration of  the affairs of  the 
fund. Other concerns included late 
submission of  audited results - ac-
counts for the financial year ended 
31 March 2018 were completed in 
December 2019. 

“The foregoing observations 
by the auditors would indicate se-
rious lapses on the efficient opera-
tion of  the Fund. In this regard it 
is noteworthy that the Ministerial 
internal auditors had reported an 
overpayment of  P9 577 350 to Bo-
tswana Power Corporation due to 
duplicate work orders. At the time 
of  writing this report I was not 
aware of  any action taken on this 
overpayment,” read part of  the re-
port.

The over P2 billion-pula alco-
hol levy, implemented in 2009, is 
also lagging behind in its financials, 
with the audit of  the accounts for 
the financial years from 2016/2017 
to 2018/2019 still in progress. The 
fund was not audited for years, 
prompting fears that the money 
collected could be misappropri-
ated. 

In other findings by the audi-
tor general, the Agricultural Credit 
Guarantee Scheme Fund was run-
ning low on funds after P63 million 
payments to the National Develop-
ment Bank and Citizen Entrepre-
neurship Development Agency to 
cover farmer’s loans in respect of  
drought from the 2017/18 crop-
ping season. The payments were 
P20.2 million in excess of  income, 
resulting in the substantial reduc-
tion of  the value of  the fund to 
P239 838. The audit general’s office 
warned that unless additional fund-
ing is injected, the fund could not 
sustain future operations. 

“While the fund Order requires 
that the Minister shall, at least in ev-

ery period of  12 months, lay before 
the National Assembly a report on 
the operation of  the Fund. This re-
quirement has not been complied 
with,” the report said. 

Still, in November 2019, almost 
8 months after the auditor general’s 
findings, President Mokgweetsi 
Masisi said the Agricultural Credit 
Guarantee Scheme paid out P134.3 
million to clear some debts owed to 
CEDA and NDB, which was equiv-
alent to 85 percent of  the farmer’s 
instalments in 2018/2019. This is 
an indication that the fund might 
haven replenished by the govern-
ment after it declared a drought 
year in the same period. 

The president has also added 
that the scheme is in the process of  
being reviewed to align it with de-
velopments in the agricultural sub-
sector and to establish the feasibil-
ity and sustainability of  extending 
it to cover additional agricultural 
subsectors and other causes of  loss 
other than drought, floods, frost 
and hailstorm, as well as to include 
other financing institutions. 

By The Telegraph Reporter 

Local financial services group - 
Botswana Insurance Holdings 
Limited (BIHL) has told the capital 
markets that it is expecting to re-
port higher profits for the interim 
period that ended 30 June 2020. 

While other sectors have been 
hard hit by the Covid-19 pandemic, 
BIHL, says its interim results (prof-
it before tax) for the six-month 
period ended 30 June 2020 will be 
higher than those reported for the 
six-month period ended 30 June 
2019 by between 44 to 56 percent. 
This will translate into a change of  
between P80 million and P100 mil-
lion in the Profit After Tax (PAT). 

The group’s available figures 
show that its profit after tax for the 
six-month period ended 30 June 
2019 was P180 million. 

The BIHL board says the rea-
sons for the higher earnings during 
the current period are the higher 

margins experienced on some busi-
ness lines and the fact that in the 
comparative period last year the 
Group’s investments in associates 
suffered unrealised losses which 
did not recur in the current report-
ing period. 

“The Board is pleased to an-
nounce this improvement in per-
formance amid the uncertainties 
and challenges brought about by 
the COVID-19 pandemic which 
exacerbated the already difficult 
trading environment,” reads part 
of  the Trading Statement issued by 
the company late last week. 

BIHL board says it expect to 
release the group’s results for the 
period under review during the 
first week of  September 2020. 

“The shareholders of  BIHL 
Group and potential investors are 
advised to exercise caution when 
trading in the Company’s securi-
ties until a detailed announcement 
is made”.

By Sunday Standard reporter

The Auditor General’s office, 
which released the report on the 
accounts of  the government late, 
has complained on being over-
whelmed and the continuous 
disregard for the office’s recom-
mendations.

The audit report for the ac-
counts of  the Botswana govern-
ment for the financial year ended 
31 March 2019 was made public 
last week, three months past its 
deadline. The auditor general 
has blamed this on the malfunc-
tioning of  the Government Ac-
counting and Budgeting System 
(GABS) that caused a delay at 
the Accountant General’s office 
in submitting accounts and state-
ments to the auditors. 

The Public Accounts Com-
mittee (PAC), a committee of  
parliament, which is supposed to 
examine the accounts prepared 
and signed by the Accountant 
General and the accounts of  the 
Special Funds, is also facing de-
lays, struggling with a backlog of  
accounts for the financial year 
2017/2018 yet to be examined. 

“In the past, when this had 
happened, the Committee would 
in the ensuing year, meet twice to 
cover the accounts of  the previ-
ous year and the current year to 
bring the examinations up-to-
date. In line with this practice it 
is expected that the examinations 
will be undertaken during the 
2020 calendar year for the ac-
counts of  the years 2017/2018 
and 2018/2019,” wrote  the audi-
tor general Pulane Letebele in her 
2018/2019 report. 

She said the ever-increas-
ing growth and complexity of  
government business and pro-
grammes, over the years has 
made it necessary to restructure 
the auditor general’s office to 
cope with the demands of  the 
increased workload and profes-
sional applications involved. 

“Accordingly, government 
has accepted my proposals to 
restructure the office, the imple-
mentation of  which would be 
effective from 2018/19 financial 
year. Although the benefits of  
the new structure may not be 
evident in the current year, it is 
expected that it will go a long way 
in bringing about improvements 
in the quality and coverage of  the 
audit work, in furtherance of  the 
mandate of  the office,” said Pu-
lane.

In the recently released re-
port, the auditor general office 
complained of  repeated disre-
gard for recommendations by 
government ministries and state-
owned enterprises. A review of  
the balances of  some accounts by 
the auditor general has indicated 
weaknesses in their management 
and monitoring, as evidenced by 
a number of  non-moving items 
involving large amounts without 
evidence of  vigorous follow-up 
and other features across all min-
istries and government depart-
ments.

The office further reported 
that despite repeated adverse 
comments in previous reports 
on the slow rate of  collections 
and unsatisfactory treatment of  
government revenue debts result-
ing in large amounts of  year-end 
arrears, a review of  the accounts 
for 2018/2019 has shown that 
there was no improvement across 
most government entities.

BIHL’s top shareholders in-
clude South Africa’s financial be-
hemoth Sanlam, which owns 41.22 
percent of  BIHL, while Botswana 
Public Officers Pension Fund 

(BPOPF) holds 19.92 percent and 
African Life Assurance Company 
has 17.21 percent. 

The group’s positive results 
come at a time when the global 

equity markets also recorded their 
best quarterly gains in decades as 
economies began to reopen and 
massive fiscal and monetary stimu-
lus boosted sentiment. 

How Money is used as a Weapon in 
Relationships
One of  the most distressing things that have come to light during the 
period of  the COVID-19 lockdown is the alarming increase of  Gen-
der Based Violence (GBV) cases. Botswana Gender Based Violence 
Prevention and Support Centre (BGBVC) and Women Against Rape 
(WAR) have reported an increase in GBV consultations during the 
period of  lockdown compared with other periods.
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O
ne of  the 
most distress-
ing things that 
have come to 
light during 

the period of  the COVID-19 
lockdown is the alarming 
increase of  Gender Based 
Violence (GBV) cases. Bo-
tswana Gender Based Vio-

lence Prevention and Sup-
port Centre (BGBVC) and 
Women Against Rape (WAR) 
have reported an increase 
in GBV consultations dur-
ing the period of  lockdown 
compared with other peri-
ods. The women’s’ shelters 
also reported having been 
overwhelmed with numbers 
of  survivors in need of  safe 
spaces. Although COVID-19 
lockdown and other preven-
tive measures (social distanc-
ing and restriction of  move-
ment) were put in place in 
good faith - to control the 
spread of  coronavirus - vic-
tims of  GBV find themselves 
trapped with their abusers. To 
the victims, the home is now 
a dangerous place to live in.

GBV is a world crisis, ac-
cording to UNFPA, violence 
against women and girls is 

one of  the most prevalent 
human rights violations in 
the world. For Botswana, 
the 2018 National Relation-
ship Study revealed that 1 in 
3 women have experienced 
abuse in their lifetime. This is 
disheartening, more so that I 
am a woman and I am raising 
a girl child.  

Often when we discuss 
issues relating to GBV, we 
focus mainly on the physi-
cal, sexual and psychologi-
cal aspects. Studies have 
shown that GBV comprises 
Rape, Sexual Assault, Physi-
cal Assault, Forced Marriage, 
Denial of  Resources, Op-
portunities or Services, and 
Psychological / Emotional 
Abuse. However, my focus 
today is on one of  the above 
types of  abuse, “Denial of  
Resources, Opportunities 

or Services” which relates 
to economic and financial 
abuse. I think of  this form 
of  domestic violence as a ‘si-
lent killer’ because it is hidden 
and goes unnoticed by most 
people.

Financial abuse is a form 
of  domestic violence that in-
volves control, exploitation 
or sabotage of  money and 
finances. A good example 
of  such abuse is when the 
abuser denies his/her victim 
access to the family bank 
accounts. He/ she controls 
their spending and goes even 
as far as denying them the op-
portunity to find a better job. 
These are just a few exam-
ples. Economic abuse on the 
other hand is broader. This 
type of  abuse includes the 
sabotage of  other economic 
resources such as food, trans-

portation, accommodation, 
electricity, etc. Nonetheless, 
these forms of  abuse keep 
people, especially women 
and girls, trapped in abusive 
relationships. Abusers use 
money or resources to main-
tain power and control over 
their victims. This form of  
abuse often occurs alongside 
other forms of  abuse, such as 
physical or sexual abuse. Eco-
nomic and financial abuse af-
fects both the rich and the 
poor, even the well-educated. 
It is less commonly under-
stood, it may begin subtly and 
progress over time. It initially 
disguises itself  as love with 
abusers possessing a certain 
charm but in a manipulative 
fashion. Abusers use money 
as a weapon to control their 
victims. 

It may be hidden, but 

research indicates that fi-
nancial abuse occurs in 99% 
of  domestic violence cases. 
The National Network to 
End Domestic Violence 
(NNEDV) reported that vic-
tims of  domestic violence 
cited financial abuse as the 
reason they stayed with or 
returned to an abusive part-
ner. Surveys of  survivors 
carried out by the organisa-
tion reflected that concerns 
over the ability to provide 
financially for themselves and 
their children were one of  the 
main reason they stayed or re-
turned to their abuser.

To end GBV in all its 
forms, we must all take ac-
tion. As women and men, it is 
upon us to create a conducive 
environment for women and 
girls. It begins by empower-
ing our children with life 

skills and financial education 
at home, both the boy and 
the girl child. Let us teach our 
children to speak out – the 
culture of  silence must come 
to an end. Our children need 
to know their rights and re-
sponsibilities. Teaching them 
good money habits will also 
help them develop a healthy 
relationship with money in 
future. 

And like I discussed in 
the previous article, money 
is neither good nor evil. It is 
our motives behind that are 
either good or evil. Our chil-
dren need to understand what 
money is and what it is not.  

Otisitswe Tawana-Madziba 
is the founder of  Fin-Edu. For 
comments and enquiries kindly 
send an email to otisitswe@fin-
edubw.com or visit www.fin-edubw.
com. 

Africa’s wildlife tourism in-
dustry, which usually gener-
ates $29bn (about R480bn) 
a year and employs 3.6-mil-
lion people, is under threat as 
the coronavirus has brought 
leisure travel to a near halt, 
a report published in Nature 
Ecology & Evolution said.

Many wildlife-protection 
services will struggle without 
money from safaris and hunt-
ing, according to research by 

scientists from various uni-
versities ranging from SA to 
the US. Hardest hit will be 
countries that boast the Big 
Five — elephant, lion, buf-
falo, leopard and rhinoceros 
— such as Kenya, Zimbabwe 
and SA.

Others like Uganda, 
where gorillas are a drawcard, 
will also suffer, the study 
shows. “Tourism helps gov-
ernments justify protecting 

wildlife habitat,” the scien-
tists said.

“It creates revenue for 
state wildlife authorities, gen-
erates foreign-exchange earn-
ings, diversifies and strength-
ens local economies.”

About 50%, or $30m, of  
the Kenya Wildlife Service’s 
annual budget comes from 
tourism, while that figure is 
80% in Zimbabwe and the 
same percentage, or $52m, 

in SA. Half  of  the budget of  
the Uganda Wildlife Author-
ity is from tourism to view 
the mountain gorillas.

“The crisis demands a 
concerted international effort 
to protect and support Afri-
ca’s wildlife and wildlands and 
people that are dependent on 
them,” the report said.

Tourism operators in Bo-
tswana fear there will be zero 
international business for the 

rest of  2020. 
While that remains the 

case, economies of  places 
such as Maun and Kasane 
will be adversely affected as 
hotels, restaurants and other 
tourism-related economic ac-
tivities will remain closed or 
operating at very low levels 
of  capacity utilisation. 

The Covid19 impact has 
a potential to lead to a mass 
migration as people look for 

jobs elsewhere in the country, 
and need support from social 
welfare programmes.

As a possibility to exploit 
the potential of  Botswana 
in a post-COVID-19 world, 
the governments’ 2020-2023 
Economic Recovery and 
Transformation Plan (ERTP) 
considers to allow only in-
ternational tourists with Co-
vid19 negative status to boost 
the country’s tourism sector. 

By Bonnie Modiakgotla

Aleyo Capital, a local private 
equity manager, is acquiring a 
popular private school brand 
as part of  the firm’s half  a bil-
lion pula fund it manages on 
behalf  of  the country’s big-
gest pension fund. 

The Competition and 
Consumer Authority has re-
ceived a merger notification 
for the proposed sale by Rain-
bow Schools of  their respec-
tive private school businesses 
to A-OP, a special purpose 
vehicle (SPV) formed to be 
operational in the offering 
of  private school services in 
Botswana, starting with the 
acquisition of  the Rainbow 
Business. The SPV is con-
trolled by A-Hold, which 
is wholly owned by Aleyo 
Growth Fund (Growth Fund 
I GP). 

Aleyo Capital, an invest-
ment management firm spe-
cialising in private equity 
and mezzanine investments 
in Southern Africa, was co-
founded by Bafana Molomo 
and Mosimanegape Mogegeh 
Botswana in 2017 following 
intentions by Botswana Pub-
lic Officers Pension Fund 
(BPOPF) to inject over a  P1 
billion in investments that will 
be managed by citizen-owned 
fund managers. 

The private equity manag-
er, through its Aleyo Growth 
Fund I, was one of  the two 
bidders that were success-
ful in clinching P500 million 
from BPOPF in August 2018 
after a contentious selection 
process that took more than a 
year to complete. The over a 
billion pula managed by Aleyo 
is for unlisted investments, 
which means the firm will be 
targeting private businesses 
in the country. The Rainbow 
school deal marks the first 
known public investment deal 
by Aleyo since it clinched the 
BPOPF mandate three years 
ago. 

 The fund says it is target-
ing to close at P750 million 
worth of  commitments, fo-
cusing on middle market com-
panies operating principally in 
Botswana and regionally, that 
can benefit from strategic, 
operational, commercial or 
financial initiatives, the firm 
management said. 

The Rainbow schools 
have been in existence as far 
as 1994, starting off  with a 
pre-school, then later adding 
primary and secondary levels, 
and the school brand has be-
come well known, thanks in 
part to its usual 100 percent 
rate. 

How Money is used as a 
Weapon in Relationships

Covid-19 is huge threat to survival of African wildlife tourism Aleyo buys 
into Rainbow 

Schools
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By Leslie Seetso

W
hen one 
thinks of Old 
Naledi, all 
the negatives 
come to play.  

Unsophisticated residents, 
poverty stricken, crime and 
squalor come to mind whilst 
the reality is that, like any other 
location it is a community of 
people from diff erent walks of 
life just trying to get by.

Residents of Old Naledi 
recently thronged their Kgotla 
to bid Kgosi Kenneth Th ari 
farewell. Among the many 
that came were area councilors 
– past and present, Pastors and 
Clergymen, Dikgosi, Vilage 
Development Committeee 
members, and elders. 

Th ari is leaving Old 
Naledi on a transfer to serve 
in Block 8, Gaborone. He 
served Naledi as an Assistant 
Court President from 2014 
to 2019. He has also served 
as Acting Court President on 
a number of occasions. His 
transfer paves way for Kgosi 
Mosole and Kgosi Morebodi 
respectively aft er being the 
Acting President since the 
transfer of his Superior Kgosi 
Somolokae in 2018. 

Old Naledi is a densely 
populated area of Gaborone. 
Th e former slums of Gaborone 
despite a recent major 
upgrading by the city council 
continues to face a number 
of issues such as alcohol and 
substance abuse, negligence 
of children that makes the 
majority of the population, 
crime, unemployment, and 
lack of decent living space. 

Customary courts or 
Bogosi play a pivotal role 
in countering the above 
mentioned issues. It also serves 
as point of reference for culture 
and its preservation. Th e role 
Bogosi plays in discipline, 
development, instilling moral 
and religious values as well as 
cultural values of Botho, and 
unity. When one considers 
the infl uence that the Dikgosi 
exert in their Morafe, it’s easier 

to see why they are the right fi t 
for cultural ambassadors and 
drivers of positive change. 

In an interview with Th e 
Telegraph, Th ari shared his 
5-year -old journey in Old 
Naledi.

 “When I fi rst came to 
this place, I didn’t know what 
to expect since it was an area 
we’ve heard so many bad 
stories about. I just thought 
I’ll see as It unfolds,“ recalled 
Th ari. 

“One doesn’t know what 
to expect really since every 
place is unique, “he added. 
Although there are lots of 
misconceptions about Zola as 
it’s popularly known, “most of 

the things are true. But these 
are peddled by only a handful, 
“he said.

Th ari noted that one of 
the things that made a good 
number of residents lose sleep 
was crime. “People played 
their radios loudly resulting 
in noise pollution. Th ere was 
an issue of illicit drinks made 
from dangerous concoctions 
and illegal trade of such. 
Th is provided a conducive 
environment for crime”, he 
said. 

“We partnered with the 
Police and the community 
to implement government’s 
initiative of cluster policing. 
Moreover a lot of cases 

reported were tip off s. We 
also raided homes of alleged 
perpetrators and confi scated 
their radios, the concoctions, 
and licenses, “said Th ari. 

“Th e radios we confi scated 
were sold on auction and we 
laid charges on the culprits 
and their customers, “he 
added. According to Him this 
initiative resulted in reduction 
in crime and noise. “We also 
used corporal punishment 
because Setswana says ya 
mosimane ke ee nkgwe-
meaning fl ogging is ideal,” he 
said. 

Other reforms he 
implemented were Education 
through workshops to address 

pertinent issues such as Child 
Negligence and parenting. 
“Th is brought about positive 
behavioral change that was 
much needed,” he said.

“We fostered partnerships 
with churches and other non-
profi t making organisations to 
tackle issues of major concern, 
“he stated. Th ari said he saw to 
the formation of unity among 
churches and arts and culture 
groups so they could speak 
in one voice. Th is resulted in 
positive changes according 
to Th ari as they were now 
speaking in one unifi ed 
voice. Th ere has been also 
mobilization of organizations 
such as BOCAIP, Tebelopelo 

and area health facilities like 
Clinics to combat the scourge 
of HIV/AIDS through testing 
and education. 

He said although they 
were seeing positive changes, 
the road to victory was still 
a long one. Issues such as 
cohabitation still pose a 
threat to societal stability and 
peace in the homes. “A lot 
of people still live together 
although unmarried, “he 
said with concern. “Th is is 
riskier especially for women. 
In the event of bereavement, 
the deceased’s  family will 
come and take away every 
single thing you accumulated 
together, leaving one empty 

handed. Th ese issues are very 
common and they grow by the 
day, “he added. He encouraged 
men to marry citing that 
marriage provides a platform 
for growth, maturity, discipline 
and safety. “Marriage remains 
the only thing that can provide 
stability and protection we so 
much need these days, “he 
stated. He could not shy away 
from pointing to his wife for 
his discipline. 

Women continue to play 
a vital role in empowerment 
and shaping lives citing that 
‘mosadi ke thari ya sechaba. 
’ He said women should rise 
to the occasion especially 
that the government has 
put in place resources and 
initiatives to enable women 
to take part in development 
of their communities. 
“Behind every successful 
man is a woman, “said Kgosi                                                                                                                                            
                                                                                                                                     
Morebodi, who is also a 
woman, when bidding Th ari 
farewell. Mma Kgosi Th ari 
had at the beginning of 
the year invited the Naledi 
community for her birthday. 
A gesture that was hailed as 
an example of how much the 
Th aris valued the people of 
Naledi. Naledi boosts itself as 
a shining example of women 
inclusion and leadership. 
Th e participation of women 
is visible. A thing Th ari 
attributed to consultative 
spirit that exists between 
the Kgotla and community 
members. “Women are no 
longer back benchers, “he said 
with a delight. 

Many speakers praised the 
stern and humorous leader for 
his immense contribution in 
the growth and development 
of Old Naledi as a community 
and an ideal place of dwelling 
saying he did his part ka botsa 
pelo(excellence). He was 
accompanied by his wife. Th ari 
had been under civil service 
for 33 years 17 of which he 
served as an Assistant Court 
President and 16 years as a 
Police offi  cer. 

Wednesday July 10, 2019

Th is past Friday, Masa Square 
Hotel, in collaboration with 
Lengau Wine Company 
off ered revelers a taste of 
Scotland, with a classy James 
Bond themed William Grants 
& Sons whisky tasting event.

Hot on the heels of 
their Amarula and an Italian 
illy Coff ee experience, the 
business fi rst hotel continues 
to curate experiential 
activations that cater to their 
various stakeholder’s pallets.

Said Masa Square Hotel 
General Manager, Hayden 
Bowl: 

“Th e appetite for 
whisky continues to soar 
worldwide, so as a Hotel 
that constantly wants to stay 
ahead and cater to our diverse 
clientele we decided to 
host a premier tasting event, 
that takes the whisky lovers 
appreciation for the whiskies 
of the world to the next level. 
Th e William Grants & Sons 
catalogue of whiskies is one 
we were proud to host; they 

have developed a great care 
in creating their collection of 
which we were excited to help 
share knowledge onto all who 

attended the event.”
Th e hotel once again 

partnered with several local 
companies to ensure another 

one of a kind lifestyle 
experience. Th ese 
partners included 
the tasty Parmalat 
Botswana Cheese 
makers, local 
c h o c o l a t i e r s 
K a l a h a r i 
Chocolates and 
Princeton Cigars 
who 

featured a great 
selection of Cuban and 
non-Cuban cigars. 

Speaking on their 
participation in the event, 
Lengau Wine Company 
events manager, Ivy Usada 
said: “As Lengau Wine 
Company we were thrilled 
to have the opportunity to 
give the public a memorable 
session and close the gap in 

the market that aims to build 
and grow the exceptional 
whisky culture in our society. 
For this reason, we were able 
to showcase all our Brands at 
one event.” 

Th e William Grants & 
Sons brand, is an independent, 
family-owned business 
that prides itself in owning 
some of the best quality 
Scotch whiskies, including 
popular single malt whiskies 
Glenfi ddich. Amidst a 007 
themed setting, guests were 
presented with a collection 
of quality, award-winning 
whiskies from the Family 
Distillery while enjoying the 
infectious sounds of DJ Kellz. 

Concluded Hayden: 
“Whether you are a serious 
whisky connoisseur, a casual 
afi cionado, or a total newbie 
looking to expand your 
whisky horizons, the whisky 
tasting was the event for you. 
At Masa Square Hotel we are 
passionate about bringing 
the best and continue to 
work tirelessly to bring new 
and exciting events to the 
Gaborone lifestyle arena. Our 
events are nothing short of an 
experience.”

Masa Square Hotel fi res up July with whisky tasting

“Zola” comes alive to bid Kgosi Thari farewell
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William Grants & Whiskey Tasting

Kgosi Kenneth Th ari’s Farewell

By Arts & Society Reporter

M
ember of  
Parliament 
(MP) for 
K a n y e 
N o r t h 

Thapelo Letsholo has called 
on government to support 
local talent by investing more 
money on state television Btv. 

Letsholo advised the Min-
istry for Presidential Affairs, 
Governance and Public Ad-
ministration to consider fund-
ing the station with P100 mil-
lion annually for the next five 
years to purchase local content 
and boost the creative.  

The creative industry has 
been hailed as a gem through 
which Botswana can realise 
its diversification goals. If  
well nurtured, the creative 
economy can be a source of  
socio-economic growth, jobs, 
innovation and trade, while at 
the same time contributing to 
social inclusion, cultural diver-
sity, and sustainable human de-
velopment, experts have said. 

It is against this back-
ground that the Kanye North 
MP has called on the govern-
ment to consider investing 
more into the creative industry 
through the state broadcaster. 

The Minister Kabo Mor-
waeng however claims Batswa-
na are happy with the content 
they are already receiving from 
Btv. 

“Botswana Television is 
one of  the best broadcasters 
in Africa and I am happy with 
the content they offer so far,” 

Morwaeng told parliament re-
cently in response Letsholo. 
The Kanye North Legislator 
had wanted to know why Bo-
tswana Television continues 
to air old foreign content as 
opposed to locally produced 
content and as well as what 
BTV is doing to promote local 

content and local programmes 
generation and production to 
contribute to reducing unem-
ployment. 

“How much has Btv spent 
annually on purchasing local 
content and foreign content 
over the last 5 years …and 
what is the target percentage 

of  local content broadcast ver-
sus foreign content?”

In response Morwaeng 
said while Btv recognizes the 
importance of  local content 
due to its relevance to the 
viewers as well as its value to 
the economy and employment 
creation, like any other televi-

sion station around the world, 
the station also sources some 
foreign content to provide va-
riety.

“It is important to note 
that there will always be a bias 
towards more local content 
than foreign. Some of  the 
foreign content that is aired 

on Btv is free while some is 
bought cheaply,” Morwaeng 
said.

“Btv employs various 
methods to source content 
from local producers. These 
include, among others ,com-
missioning of  new pro-
grammes where the station 

provides 100 per cent fund-
ing of  productions, spon-
sor driven content where the 
station provides commercial 
air time to companies or enti-
ties that have sponsored local 
productions that air on Btv, 
partnerships where Btv enters 
into partnerships with local 
companies to assist in the aug-
mentation of  their production 
resources especially technical 
resources such as studios, and 
unsolicited content where Btv 
purchases local productions 
off  the shelves which while 
they have not been solicited 
by the broadcaster they fit the 
needs of  the station...”

Morwaeng said over the 
last five years Btv has spent 
P43 084 745.71 (over P43 
million) for procurement of  
local television programmes 
and P10 527 470.00 (over 10 
million) for procurement of  
international television pro-
grammes. He said the state 
broadcaster currently gives 91 
per cent of  airtime to local 
content while the rest is for 
foreign content. The target 
percentage of  local content 
versus foreign content, Mor-
waeng said, is 60/40 per cent 
in favor of  local content. “But 
as I have already indicated, the 
station coverage for local con-
tent is currently much higher 
of  the target, and that is 91 
per cent.” Morwaeng also said 
there were no intentions by 
government to privatize Btv 
when responding to a question 
by MP for Selebi Phikwe West 
Dithapelo Keorapetse.

Arts & Society Reporter

Local clothing brand 
KeNo Custom Suits 
recently launched the 
#KeNo Woman Cam-
paign in a bid to find the 
female face of  KeNo 
suits. 

The cam-
paign’s immediate 
mandate is to take the 
brand to the people, 
particularly women 
who felt the brand 
resonated more 
with men. “Undeni-
ably so, women are 
the heart of  soci-
ety and through 
this campaign we 
celebrate them,” 
KeNo’s Thobo 
Kerekang says.

“ # K e N o -
Woman speaks 
to the bold and 
brave woman, who defies 
simplicity and strives to 
rise above her obstacles to 
succeed.  She is a boss, a go 
getter all while still main-
taining sophistication and 
elegance,” Kerekang says. 

“The Keno Woman 
does not quiver in fear of  
failure but stands out among 
the masses so her presence is 
felt.” He says at KeNo they 
believe in the equality of  the 
sexes and this is just what 
the Campaign represents. “A 
woman can be anything she 
imagines herself  to be and 
look good in a Keno Suit 
while pursuing her dreams.” 

The company says Keno 
Custom Suits has grown and 
established its roots through 
the unwavering support from 
society, further evidenced 
by the positive feedback and 

high engagement the compe-
tition has 

received. 
“To all 

the women 
who partic-
ipated, con-
gratulations 
for your 
efforts and 
to the top 
30, the real 
journey is just 
b e g i n n i n g.” 
The company 
says the #Keno 
Woman Cam-
paign will run 
until the end of  
September, and 
a series of  tasks 
will be presented 
to the participants, 
stage by stage until 

they have 
the face of  
Keno Wom-
an. A list of  
select judges 
is yet to be 
announced 
but we will 
also engage 
the com-
munity in 
voting.

Give Btv P100m to flight local content – MP Letsholo

KeNo launches campaign for female ambassador

Position title:  Database Administrator 
Location: Gaborone

Main purpose of the job
To install, configure, and maintain all relational database instances 
across development, staging, and production environments.

Qualifications, experience and knowledge required
•	 Bachelor’s Degree in Computer Science or related field
•	 At least five (5) years in the computing field with 

two (3) years of developing and administering 
relational database management systems  and related 
technologies

•	 Knowledge and application of Windows and UNIX 
operating system, Relational Database Management 
Systems and a wide range of programming languages 
and development tools are a requirement.

•	 Experience in Microsoft SQL server and Oracle Database 
administration in production environment.

•	 Hands-on experience in capacity planning, performance 
tuning, database server backups and restore strategies. 

•	 Certification in Microsoft SQL Server and Oracle 
database.

Key responsibilities
Install, configure, migrate, upgrade and maintain multiple databases 
required for development, testing and production.

• Disaster Recovery and Back-up Management.
• Server Management – installation, configuration and 

security management.
Enterprise reporting – Consolidation of multiple data sources into 
a common report and development and publishing of real time 
dash boards reports in a multiple output  formats according to user 
requirement.

Application of adopted database management standards, policies, 
procedures and processes.

Key competencies
• Drive
• Demonstrable ability in execution and delivery
• Possession of good communication and interpersonal 

skills 
• Demonstrable knowledge and application of Project 

Management principles
• Innovation and creativity are a necessity
• Accuracy and attention to detail

Position title:  Receptionist 

Location: CIPA seeks three (3) Receptionists based in Serowe, Maun 
and Francistown respectively.

Main purpose of the job
To provide reception, administrative support and secretarial 
services, to efficiently operate multi-line switchboard, and receive 
and direct CIPA’s visitors and documents promoting a positive 
image of CIPA.

Qualifications, experience and knowledge required
•	 Certificate/Diploma in Secretarial or Administration 

studies 
•	 2 years’ experience in a customer facing environment
•	 Basic computer literacy, Operational knowledge of 

switchboards would be an added advantage

Key responsibilities
• Provision on reception services 
	 Management of Front Office (switchboard operation and 

customer management)
	 Provision of Secretarial services including diary/

appointments management and documents 
management (typing, scanning, photocopying and 
filing)

	 Directing internal and external clients to relevant service 
points

	 Operate multi-line switchboard and maintain accuracy 
of messages

•	 Dealing with customers’ enquiries 
•	 Ensure that reception area is clean, tidy and adequately 

resourced with information for customers.

Key competencies
•	 Demonstrate Customer focus and team work
•	 Speed and accuracy
•	 Time management 
•	 Possession of good communication skills and
 computer literacy are a necessity
•	         Demonstrate organisational skills

Position title:  Driver 
Location: CIPA seeks two (2) Drivers based in Serowe and Maun 
respectively.

Main purpose of the job
To provide logistical and messenger services to enable the Authority 
to carry out its activities effectively, to transport CIPA’s documents 
and personnel to enhance the delivery of services.

Qualifications, experience and knowledge required
•	 High School Certificate. Valid Light Duty Vehicle license
•	 At least Five (5) years proven driving experience of a light 

duty vehicle
•	 Operational knowledge of messenger services

Key responsibilities
•	 Provision of driving services 
•	 Provide efficient administrative services (banking, 

documents management and mail management)
•	 Maintenance of the Authority’s vehicles 
•	 Maintenance of log book and other records
•	 Punctuality and prompt collection and delivery of mail, 

passengers, etc
•	 Adherence to schedule for picking up staff and/or the 

Authority’s visitors
•	 Adherence to road traffic rules and regulations
•	 Ensure road worthiness and cleanliness of the Authority’s 

vehicles

Key competencies
•	 Demonstrate customer service and team work
•	 Possession of good communication skills and 

interpersonal skills 
•	 Planning and organising skills are a necessity

Position title: Accounts Clerk 
Location: Maun

Main purpose of the job
To accurately process, enter and reconcile accounting documents 
and information and maintain accounts strictly in accordance 
with laid down accounting procedures, standards and accounting 
deadlines to ensure the accurate and timely record of financial 
transactions to facilitate the timely preparation of financial 
statements and reports.

Qualifications, experience and knowledge required
•	 A minimum of a Diploma in Accounting and Business 

Studies (DABS), AAT or equivalent.
•	 2 years’ experience in a financial management and 

accounting environment 

Key responsibilities
•	 Responsible for the Authority’s basic book keeping 

through recording, classifying and summarising 
transactions according to IFRS and company Chart of 
Accounts

•	 Revenue collection, receipting and reconciliation
•	 Responsible for carrying out daily duties through the use 

of the basic modules of the Financial System using mid-
range features 

•	 Petty cash management and administration 
•	 Ensuring timely execution and delivery of tasks assigned 

tasks
•		 Assisting with the Billing and Collection process by 

generating of client invoices per delivered products and 
services and invoicing process

•		 Accurately capturing of invoices
•		 Financial Analysis through the use of financial concepts, 

ratios and devices such as the financial calculator

Key competencies
•	 Attention to detail and Accuracy

•	 Integrity
•	 Organisational skills
•	 Target oriented
•	 Analytical skills
•	 Time management
•	 Demonstrate customer service and team work

Position title: Internal Audit Manager

Main purpose of the job
To plan, organise and coordinate CIPA’s audit function to ensure the 
Authority is provided with an independent and objective assurance 
service designed to add value and improve the Authority’s 
operations

Qualifications, experience and knowledge required
•	 Bachelors degree in Accounting/Finance or equivalent AND 

Associate membership of a recognised accounting body 
(ACCA, CIMA, CA, CIA)

•	 Eight years’ experience in an internal audit environment, of 
which three should have been served in a managerial position

•	 Expert knowledge of audit planning, corporate governance, 
risk management. Demonstrated knowledge of the latest 
developments in international financial/accounting/internal 
audit management practices and standards

Key responsibilities
•	 Performing operational audits by evaluate weaknesses and 

risks in client business processes; 
•	 Develop, Implement and monitor divisional annual plan, and 

align the divisional goals to the overall corporate objectives. 
•	 Evaluate weaknesses and risks in systems, assess macro 

effect of audit findings on operating processes and company 
performance.

•	 Responsible for the monthly and quarterly tactical planning 
and monitoring of main operations within the organisation.

•	 Manage execution and on-time delivery by setting priorities 
and milestones, translating initiatives into plans and 
schedules, and coordinating activities.

•	 Monitoring demands on a process or operation and matching 
resources to ensure business continuity.

•	 Acquiring and ensuring optimal utilisation of resources by 
taking into account constraints, peaks and troughs.

•	 Developing and implementing monitoring, measurement 
and tracking processes and/or systems 

•	 Application of a complete range of auditing tools as 
methodology

•	 Examines the accuracy and completeness of records and 
procedures for internal control to safeguard CIPA’s assets and 
ensures different areas of the Authority are in compliance 
with policies, procedures, regulations and laws

•	 Reduction in non-compliance arising out of internal 
interventions.

•	 Minimise external audit queries (including a reduction in 
audit fees).

•	 Reports audit findings and makes recommendations to 
mitigate risk directly to the Authority’s Finance and  Audit 
Committee

Key competencies
•	 Ability to deliver on target and on time, efficiently
•	 Integrity
•	 Risk management 
•	 Financial management
•	 Coaching and developing 
•	 Ability to lead teams
•	 Excellent communication skills both orally and in writing
•	 Good interpersonal skills
•	 Drive

Only applicants who meet the requirements need to apply 
highlighting their qualifications, experience and names of at least 
two (2) traceable referees. Certified copies of relevant certificates 
and a detailed CV must accompany applications addressed to: 

Human Resource Manager
Companies and Intellectual Property Authority
P O Box 102
Gaborone    
OR   Email: recruitment@cipa.co.bw 

Closing Date: 15 August 2017
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•  aliquas idere reptiam as dolorion porerciis enis erspero moloreh enimaximi, officiusam ipsa 
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hicatia doluptaecto dolore nosteni unt.
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Public NoticeVACANCIES

The Companies and Intellectual Property Authority (CIPA), is a newly established autonomous body that has been established in terms of the Companies and Intellectual Property Authority Act no 14 of 
2011. The Authority is charged with the responsibility of implementing four different acts, namely: The Companies Act, Registration of Business Names Act, Industrial Property Act and the Copyright and 
Neighbouring Rights Act.

The Authority is positioning itself for the advancement of its mandate and is searching for some dynamic individuals to take up the following positions:

Position title:  Database Administrator 
Location: Gaborone

Main purpose of the job
To install, configure, and maintain all relational database instances 
across development, staging, and production environments.

Qualifications, experience and knowledge required
•	 Bachelor’s Degree in Computer Science or related field
•	 At least five (5) years in the computing field with 

two (3) years of developing and administering 
relational database management systems  and related 
technologies

•	 Knowledge and application of Windows and UNIX 
operating system, Relational Database Management 
Systems and a wide range of programming languages 
and development tools are a requirement.

•	 Experience in Microsoft SQL server and Oracle Database 
administration in production environment.

•	 Hands-on experience in capacity planning, performance 
tuning, database server backups and restore strategies. 

•	 Certification in Microsoft SQL Server and Oracle 
database.

Key responsibilities
Install, configure, migrate, upgrade and maintain multiple databases 
required for development, testing and production.

• Disaster Recovery and Back-up Management.
• Server Management – installation, configuration and 

security management.
Enterprise reporting – Consolidation of multiple data sources into 
a common report and development and publishing of real time 
dash boards reports in a multiple output  formats according to user 
requirement.

Application of adopted database management standards, policies, 
procedures and processes.

Key competencies
• Drive
• Demonstrable ability in execution and delivery
• Possession of good communication and interpersonal 

skills 
• Demonstrable knowledge and application of Project 

Management principles
• Innovation and creativity are a necessity
• Accuracy and attention to detail

Position title:  Receptionist 

Location: CIPA seeks three (3) Receptionists based in Serowe, Maun 
and Francistown respectively.

Main purpose of the job
To provide reception, administrative support and secretarial 
services, to efficiently operate multi-line switchboard, and receive 
and direct CIPA’s visitors and documents promoting a positive 
image of CIPA.

Qualifications, experience and knowledge required
•	 Certificate/Diploma in Secretarial or Administration 

studies 
•	 2 years’ experience in a customer facing environment
•	 Basic computer literacy, Operational knowledge of 

switchboards would be an added advantage

Key responsibilities
• Provision on reception services 
	 Management of Front Office (switchboard operation and 

customer management)
	 Provision of Secretarial services including diary/

appointments management and documents 
management (typing, scanning, photocopying and 
filing)

	 Directing internal and external clients to relevant service 
points

	 Operate multi-line switchboard and maintain accuracy 
of messages

•	 Dealing with customers’ enquiries 
•	 Ensure that reception area is clean, tidy and adequately 

resourced with information for customers.

Key competencies
•	 Demonstrate Customer focus and team work
•	 Speed and accuracy
•	 Time management 
•	 Possession of good communication skills and
 computer literacy are a necessity
•	         Demonstrate organisational skills

Position title:  Driver 
Location: CIPA seeks two (2) Drivers based in Serowe and Maun 
respectively.

Main purpose of the job
To provide logistical and messenger services to enable the Authority 
to carry out its activities effectively, to transport CIPA’s documents 
and personnel to enhance the delivery of services.

Qualifications, experience and knowledge required
•	 High School Certificate. Valid Light Duty Vehicle license
•	 At least Five (5) years proven driving experience of a light 

duty vehicle
•	 Operational knowledge of messenger services

Key responsibilities
•	 Provision of driving services 
•	 Provide efficient administrative services (banking, 

documents management and mail management)
•	 Maintenance of the Authority’s vehicles 
•	 Maintenance of log book and other records
•	 Punctuality and prompt collection and delivery of mail, 

passengers, etc
•	 Adherence to schedule for picking up staff and/or the 

Authority’s visitors
•	 Adherence to road traffic rules and regulations
•	 Ensure road worthiness and cleanliness of the Authority’s 

vehicles

Key competencies
•	 Demonstrate customer service and team work
•	 Possession of good communication skills and 

interpersonal skills 
•	 Planning and organising skills are a necessity

Position title: Accounts Clerk 
Location: Maun

Main purpose of the job
To accurately process, enter and reconcile accounting documents 
and information and maintain accounts strictly in accordance 
with laid down accounting procedures, standards and accounting 
deadlines to ensure the accurate and timely record of financial 
transactions to facilitate the timely preparation of financial 
statements and reports.

Qualifications, experience and knowledge required
•	 A minimum of a Diploma in Accounting and Business 

Studies (DABS), AAT or equivalent.
•	 2 years’ experience in a financial management and 

accounting environment 

Key responsibilities
•	 Responsible for the Authority’s basic book keeping 

through recording, classifying and summarising 
transactions according to IFRS and company Chart of 
Accounts

•	 Revenue collection, receipting and reconciliation
•	 Responsible for carrying out daily duties through the use 

of the basic modules of the Financial System using mid-
range features 

•	 Petty cash management and administration 
•	 Ensuring timely execution and delivery of tasks assigned 

tasks
•		 Assisting with the Billing and Collection process by 

generating of client invoices per delivered products and 
services and invoicing process

•		 Accurately capturing of invoices
•		 Financial Analysis through the use of financial concepts, 

ratios and devices such as the financial calculator

Key competencies
•	 Attention to detail and Accuracy

•	 Integrity
•	 Organisational skills
•	 Target oriented
•	 Analytical skills
•	 Time management
•	 Demonstrate customer service and team work

Position title: Internal Audit Manager

Main purpose of the job
To plan, organise and coordinate CIPA’s audit function to ensure the 
Authority is provided with an independent and objective assurance 
service designed to add value and improve the Authority’s 
operations

Qualifications, experience and knowledge required
•	 Bachelors degree in Accounting/Finance or equivalent AND 

Associate membership of a recognised accounting body 
(ACCA, CIMA, CA, CIA)

•	 Eight years’ experience in an internal audit environment, of 
which three should have been served in a managerial position

•	 Expert knowledge of audit planning, corporate governance, 
risk management. Demonstrated knowledge of the latest 
developments in international financial/accounting/internal 
audit management practices and standards

Key responsibilities
•	 Performing operational audits by evaluate weaknesses and 

risks in client business processes; 
•	 Develop, Implement and monitor divisional annual plan, and 

align the divisional goals to the overall corporate objectives. 
•	 Evaluate weaknesses and risks in systems, assess macro 

effect of audit findings on operating processes and company 
performance.

•	 Responsible for the monthly and quarterly tactical planning 
and monitoring of main operations within the organisation.

•	 Manage execution and on-time delivery by setting priorities 
and milestones, translating initiatives into plans and 
schedules, and coordinating activities.

•	 Monitoring demands on a process or operation and matching 
resources to ensure business continuity.

•	 Acquiring and ensuring optimal utilisation of resources by 
taking into account constraints, peaks and troughs.

•	 Developing and implementing monitoring, measurement 
and tracking processes and/or systems 

•	 Application of a complete range of auditing tools as 
methodology

•	 Examines the accuracy and completeness of records and 
procedures for internal control to safeguard CIPA’s assets and 
ensures different areas of the Authority are in compliance 
with policies, procedures, regulations and laws

•	 Reduction in non-compliance arising out of internal 
interventions.

•	 Minimise external audit queries (including a reduction in 
audit fees).

•	 Reports audit findings and makes recommendations to 
mitigate risk directly to the Authority’s Finance and  Audit 
Committee

Key competencies
•	 Ability to deliver on target and on time, efficiently
•	 Integrity
•	 Risk management 
•	 Financial management
•	 Coaching and developing 
•	 Ability to lead teams
•	 Excellent communication skills both orally and in writing
•	 Good interpersonal skills
•	 Drive

Only applicants who meet the requirements need to apply 
highlighting their qualifications, experience and names of at least 
two (2) traceable referees. Certified copies of relevant certificates 
and a detailed CV must accompany applications addressed to: 

Human Resource Manager
Companies and Intellectual Property Authority
P O Box 102
Gaborone    
OR   Email: recruitment@cipa.co.bw 

Closing Date: 15 August 2017

Fuga. Percili bustibus, sit aut quibus accum exernatur accum harcillic temqui tectem. 
Nequunt.Ignatquosa ium facianditia nim exceatum nonsecab is nonseque esti vel ius dolorroris 
evel mintur?

• Dunt alique quo eatur seque pel magnatem lacero volorit el ma ipsandiore quam, nobitat 
ibusaeces mo dit lab incte nus apientio. Nequi repelectio. Lit, omniatem quiae nonsequas 

•  aliquas idere reptiam as dolorion porerciis enis erspero moloreh enimaximi, officiusam ipsa 
poremos andebit rehent doloreres dolo moluptatis conse cus abo. Itaspisqui dolenitate veni-
hicatia doluptaecto dolore nosteni unt.

•   Aris sant experit atiumquia dolorero berestia sit re veliquae veliam hit eos ident inum ea sit, 
sae. Et aut et quias debissitate volor remquos nullabo. Nam labori tempore volorio. Ut et 
eatur as dolorun tiisseq uaturehent.

•  Agnimil laborum comnihi ciminusciet hicte natis delest, aut voluptatur alitia sentem resenditae 

Dunt alique quo eatur seque pel magnatem lacero volorit el ma ipsandiore quam, 
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nonsequas aliquas idere reptiam as dolorion porerciis enis erspero moloreh 
enimaximi, officiusam ipsa poremos andebit rehent doloreres dolo moluptatis conse 
cus abo. Itaspisqui dolenitate venihicatia dolup
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Public NoticeVACANCIES

The Companies and Intellectual Property Authority (CIPA), is a newly established autonomous body that has been established in terms of the Companies and Intellectual Property Authority Act no 14 of 
2011. The Authority is charged with the responsibility of implementing four different acts, namely: The Companies Act, Registration of Business Names Act, Industrial Property Act and the Copyright and 
Neighbouring Rights Act.

The Authority is positioning itself for the advancement of its mandate and is searching for some dynamic individuals to take up the following positions:

PUBLIC NOTICE

The Companies and Intellectual Property Authority (CIPA), is a parastatal established by an 
Act of Parliament, the Companies and Intellectual Property Authority Act of 2011, to pro-
mote and enable the full protection of the rights of investors and right holders obtained 
under the Companies Act, Registration of Business Names Act, Industrial Property Act, and 
the Copyright and Neighbouring Rights Act.

ADDENDUM NO. 2

EXTENSION OF CLOSING DATE 
TENDER NO: CIPA 01-20/21 PROVISION OF SECURITY SERVICES FOR 

COMPANIES AND INTELLECTUAL PROPERTY AUTHORITY (CIPA) OFFICES 
AND

TENDER NO: CIPA 02-20/21 PROVISION OF CLEANING SERVICES FOR 
COMPANIES AND INTELLECTUAL PROPERTY AUTHORITY (CIPA) OFFICES 

•	 Notice is hereby given that the closing dates of the above Tenders which were pub-
lished on Sunday standard July 26-01 August,2020 page 30 and on Mmegi Friday dated 
24thJuly 2020, vol 37, no. 25 page 06 have been extended.

•	 The tender closing dates are extended by two (2) weeks; that is from the 21 August 
2020 on the 07th and 08th September 2020.

Closing and opening date: Tender No: CIPA 01-20/21 Provision of Security Services for CIPA 
on the 07th September 2020 at 10:00hrs at Conference room, Floor 1. BLOCK A, PLOT 54358, 
PRIME PLAZA, CBD GABORONE

Closing and opening date: Tender No: CIPA 02-20/21 Provision of Cleaning Services for 
CIPA on the 08th September 2020 at10:00hrs at Conference room, Floor 1. BLOCK A, PLOT 
54358, PRIME PLAZA, CBD GABORONE

Enquiries: The Tender Secretary

lmosekiemang@cipa.co.bw

Tel:3673712

Pics: Facebook
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By Obusitse Kologwe
 

Peter Henlein, a German 
locksmith and clockmaker 
from the city of  Nuren-
berg is credited as the in-
ventor of  the world’s first 
watch. He lived in between 
the years of  1485 -1542.  
According to historians, 
prior to his invention an 
instrument called a sun-
dial was used to tell time. 
 Egyptians are believed 
to have used this simple 
instrument from as early 
1500 BC. Watches have 
over the years become 
very important tools that 
are used to tell time and 
help in running day to day 
activities in an organized 
manner. They have even 
evolved into becoming 
a symbol of  fashion and 
stature. They are many 
types of  watches today 
among others, wrist, 
pocket and wall watches. 
A wrist watch is one of  
the most interesting tech-
nological time pieces ever 
to be made. In fact wrist 
watches seem to have tak-
en precedence over other 
types of  watches as they 
have become more pop-
ular. They are not only 
used as time tools, but a 
symbol of  status, fashion 
and even pride. Popu-
lar international brands 
range from Rolex, Hublot 
and Casio among others. 
 Locally, Mpho Gaopelo 
who is a Francistown 
based young entrepreneur 
has started his own watch 
brand “Mpho” which is 
already gaining recogni-
tion locally and abroad. 
Gaopelo is a registered 
nurse who works for 
Tati River Private clinic. 
 In an interview with The 
Telegraph last week the 34 
year old down to earth en-
trepreneur who hails from 

Bobonong said designing 
watches has always been 
his dream at a tender age. 
“I am a trained nurse but 
my other passion is the 
art of  designing watches. 
I am fascinated by these 
inventions particularly 
the wrist watches. I have 
always dreamt of  becom-
ing a watch designer. I 
am a self  taught jewel-
lery designer and I have 
been in this trade for 
four years,” he said as he 

produced some of  his 
self  branded watches. 
Gaopelo owns a jewellery 
stall adjacent to the busy 
and popular Galo Mall 
in Francistown where he 
sells necklaces, leather 
belts as well as ear rings. 
He revealed that he has a 
contract with a Japanese 
company (Skime Trad-
ing Company) in Tokyo 
where the watches are 
manufactured. Gaopelo is 
of  the view that jewellery 
business has the potential 
to transform Botswana’s 
economic fortunes as the 
country has a number of  
minerals such as copper, 
diamonds and even gold. 
“What I do is I send 
my designs to this Japa-
nese company where the 
watches are manufac-
tured. Our country ex-
ports a number of  raw 

materials abroad. It is 
high time that we pro-
cess our raw materials 
into finished products. 
My plea is for the gov-
ernment to assist upcom-
ing jewellery designers 
in that regard,” he said. 
“My other plea is for the 
government to make it 
easy for local jewellery de-
signers to source raw ma-
terials locally as I get mine 
from abrod. We have ev-
erything from minerals, 

cattle leather and other 
resources. My dream is 
to have a manufactur-
ing plant in the country 
which is also going to help 
create jobs,” he added. 
Gaopelo has already sold 
1000 units of  his prod-
ucts to the United States 
of  America (USA) and 
the United Kingdom 
(UK) where he claims 
the demand is very high. 
He markets his products 
mostly through the in-
ternet. His watches are 
made of  stainless steel 
coated with brass, sil-
ver and gold. He said 
that he will soon open a 
jewellery shop in Fran-
cistown and Gaborone. 
“My watch designs are 
inspired by big watch 
brands such as Rolex, 
Philip Patek, Casio,  Apple 
and Hublot,” he said.

By Arnold Letsholo

The Botswana Institute 
for Reintegration and Re-
habilitation of  Offenders 
(BIRRO) is planning and 
mobilizing for a ‘National 
reconciliation and reha-
bilitation day’ in which 
importance of  pardoning 
one another is vital in na-
tion building.

BIRRO’s chairper-
son, Mothei Sejakgomo 
revealed in an interview 
that the fact that crime 
escalates in Botswana, 
especially gender-based 
violence is partially due to 
unforgiveness. 

“We are currently in 
negotiations with different 
stakeholders in this issue 
of  human rights so that we 
establish partnerships so 
that the day attains its aim. 
The day should not be un-
derrated for the sake of  
the current Covid-19 situ-
ation because there can’t 
be progress where people 
don’t work together be-
cause of  their differences,” 
said Sejakgomo.

He observed that the 
powers given the president 
of  the country to pardon 
inmates are positive but 
should be preceded by 
consultation with victims 
of  the convicts, their fami-
lies and relatives to bear 
more fruits. 

“There are many in-
mates there in prisons. But 
more victims exist, whose 

hearts are still bleeding 
due to the criminals’ ac-
tions. When they are freed 
these convicts become vic-
tims of  the bitter society. 
That is there are lots of  re-
turns to jail,” he reasoned.

Another issue he 
raised is that of  the imple-
mentation of  the capital 
punishment which he said 
has vacuums that create 
pain to some members of  
the society. 

His observation is that 
hanging convicts is not 
wrong as that is how the 
law is executed. What is 
hurting however, he says, 
is the fact that parents, 
children friends and rela-
tives of  the hanged pris-
oners only hear that their 
relatives have been hanged 
on radio and television. 

“They are not given 
opportunity to bid them 
farewell or at least to see 
where they have been bur-
ied. The fact that they are 
criminals and have turned 
into government property 
does not detach the con-
victed murderers from be-
ing children and parents,” 
he argues.

“Allowing relatives to 
bid them farewell would 
assure them that they are 
indeed dead and have not 
just vanished. He added 
that the tradition that rela-
tives should know where 
their dead ended cannot 
be a deterrent to imple-
mentation of  law,” he pro-

poses. 
Sejakgomo is con-

vinced, with the involve-
ment of  stakeholders who 
include Church leaders, 
politicians, human rights 
activists, parents and rela-
tives of  convicts, lessons 
will be made to the public 
on the importance of  par-
doning one another. 

He emphasized the 
fact that pardoning anoth-
er person can bring about 
healing and closure. That 
while some may consider 
it silly to forgive, there are 
a lot of  fruits and benefits 
that come with forgive-
ness! That asking for par-
don does not force the 
wronged to pardon the 
offender forthwith. S/he 
will decide when s/he will 
pardon.

Sejakgomo is an ex-
convict who took time 
to visit the victim of  his 
crime to ask for pardon. 
Some months after he 
was paroled, he visited 
the family which he and 
his friends robbed of  a 
car to use it in crime. The 
family pardoned them and 
the widow of  the vehicle’s 
owner is now his family 
friend.

He said they will invite 
the First Lady, Neo Ma-
sisi as a figure renowned 
for fighting Gender Based 
Violence (GBV) to offici-
ate on the day, yet to be set 
but believed to be before 
the end of  2020. 

By Mmapula Molapong 

The great 
Pablo Picas-
so once said 
every child 
is an artist, 

the problem is how to 
remain an artist once we 
grow up. 

While a good number 
fall in this category of  not 
knowing how to remain 
an artist once they grow 
up, the same cannot be 
said for 25-year-old Mo-
emedi Lesley Sebonego, 
affectionately known as 
Dameso, whose love for 
art began from the age of  
seven.

The fine artist Sebo-
nego specialises in pencil 
monochromes. For that, 
he has won numerous 
competitions in Botswana 
and sold several of  his 
art works while some are 
still hanging in exhibitions 
halls.

Arts & Society was in-
troduced to this creative 
genius in Lobatse recently 
by his friend who felt that 
the artist was not exposed 
enough given his over the 
top artistic talent.

It was until our en-
counter that The Tele-
graph experienced this 
larger than life artist who 
is so positive on the out-
look of  art in the country 
and wanted parents to 
support and encourage 
children who displayed a 
love for art from an early 
age.

When Sebonego start-
ed doing art at the age of  
7 he was using different 
media to express himself  
like paint, pencil and oil 

pastels but as he grew up 
he then decided to focus 
on one medium which is 
pencil as if  he feels more 
confident with it.

He says he gets his in-
spiration from UK-born 
acclaimed contemporary 
figurative artist famously 
known as Zinsky.

“I want to see myself  
where he is as I feel like I 
am not quite there yet, I 
am still pushing myself  to 
be one of  the best when 
it comes to photo real-
ism or hyperrealism art. 
This is where you paint 
the figure as detailed as it 
is and make it look like a 
photo,” he explained.

Sebonego believes 
that if  one has passion 
for art they must pursue it 
because art is a career and 
not just something you 
do at school because you 
want to get good grades.

He also noted that 
there is a lot of  money in 
art if  you are able to mar-
ket and position yourself  
well. 

“It is still a bit slow in 
our country because a lot 
of  Batswana have not yet 
started to appreciate art.” 
He added. 

He says he would like 
to see their art works be-
ing sold at high prices 
like Leonardo da Vinci’s 
Mona Lisa.

Sebonego says he has 
been able to make good 
monies with his craft but 
covid-19 threw him a bit 
off  the market as his cus-
tomers don’t buy like they 
used to and exhibitions 
have been stopped.

He added that the 
last artwork he sold was 
an art work that won the 

Moemedi portrays art 
as a catalyst of change

Francistown entrepreneur 
introduces his own watch brand

National reconciliation and rehabilitation day beckons?

Presidential competitions 
last year and has another 
one stuck at the ministry 
of  youth that he is trying 
to sell.

He paints from his 
home in Lobatse but most 
of  his clientele is based in 
Gaborone where most ex-
hibitions are held.

He has translated his 
art into tattoos and hair-
cuts as he believes if  art 

is in you 
then you can do anything 
that you want with it. 

He started putting 
his artistry into haircuts 
about 5 years ago when 
his friends asked him to 
diversify into cutting hair 
as they believed whatever 
he can do on paper could 
also be translated into hair.

“A friend of  mine saw 
my artwork and asked me 
to translate on hair and 
skin and it came out great. 
I can do any type of  de-
sign on your head or on 
your skin,” he noted.

He says he doesn’t 
feel a lot of  impact from 
government support as he 
wishes government could 
organize more competi-
tions and more exhibitions 
to get them a lot more 
recognition. He also called 
for the formation of  an 

arts council and more 
collaborations amongst 
artists and for more estab-
lished artists to help up-
coming ones.

Sebonego says he is 
deeply concerned that art 
is underrated in Botswana 
though it’s such a huge 
spectacle that he believes 
can do wonders for this 
country. 

He noted that he has 
seen a deep desire for art 

f r o m 
those younger than him 
but has seen many stop 
because there is lack of  
guidance and support 
from parents.

Just like many before 
him he is also calling for a 
lot of  focus to be put in 
the Creative sector as this 
could help in the curbing 
of  the high unemploy-
ment rate that this country 
continues to experience.

Unlike most of  his 
peers he has a positive 
outlook on life and doesn’t 
consider himself  strug-
gling because he is able to 
fend for himself  using his 
talents.

He says young people 
must continue to follow 
their dreams and make the 
most out of  their talents.

“You see that thing 
that you do best with the 
least amount of  effort, do 

it, don’t run away from 
that gift, find your gift and 
you will never go wrong,” 
he advised.

He says the biggest 
challenge that he has faced 
ever since he started doing 
art professionally is his art 
works going missing. 

He says four of  his 
artworks have gone miss-
ing from exhibitions so far 
of  which one of  them was 
worth about P30 000. 

He could not ex-
plain why his art works 
always go missing but 
told this publication 
that when an art work 
goes missing at an ex-
hibition, it’s up to the 
exhibitor to account or 
take responsibility for 
the missing art but once 
this happens he usually 
finds himself  being in 
limbo as nobody ever 
wants to take responsi-
bility or account. He also 
added that the compen-
sation is very low com-
pared to the actual price 
of  the missing art.

Sebonego also stated 
that Art material is so 
expensive in this country 
and material used here is 
not up to standard with 
what is being used out 
there in terms of  quality. 

Another challenge he 
says is there are few art 
shops un the Greater Ga-
borone area.

Apart from art Se-
bonego says he is also a 
personal trainer but not a 
qualified one.

“I’m a personal trainer 
because I know how to 
control my body, people 
see my body on social 
media and they want to 
be like me and want to 
know how I do it,” He ex-
panded.

He says he has man-
aged to retain some clients 
whom he trains in their 
home backyard gym in 
Lobatse with a team of  
friends. 

“We saw that there 
was a demand for our ser-
vices and we came togeth-
er and put up some money 
together to buy some gym 
equipment to help others 
with their body building 
goals,” he said.

1. TENDER DOCUMENTS CONTAINING 
DETAILS OF THE REQUIREMENTS ARE 
AVAILABLE FROM:

Botswana Public Officers Pension Fund 
Plot 54366,Unit 3,Second Floor,Peelo 
House  Central Business District , 
Gaborone P/Bag 00192,Gaborone 
Botswana 

Business hours are 08:00hrs to 
17:00hrs (Mondays to Fridays)

2. TENDERS MUST BE RECEIVED NO 
LATER THAN 12 NOON ON THE 
FRIDAY 11 SEPTEMBER 2020

3. THE TENDER IS OPEN FOR LOCAL 
REGISTERED / INCORPORATED 
COMPANIES ONLY.

TENDER FOR THE PROVISION OF ASSET MANAGEMENT SERVICES – 
BOTSWANA LISTED EQUITIES TENDER NO: BPOPF/IM/2020/005

BOTSWANA PUBLIC OFFICERS PENSION FUND

4. A NON-REFUNDABLE DEPOSIT OF 
BWP 1, 000 SHALL BE PAID VIA 
EFT IN FAVOUR OF THE BOTSWANA 
PUBLIC OFFICERS PENSION FUND.

BANK ACCOUNT DETAILS

Account Name: Botswana Public Officers 
Pension Fund
Bank name: FNBB
Branch: Corporate
Account Number: 62098584967
Branch code: 282267

Proof of payment shall be emailed to: 
mmarumoloa@bpopf.co.bw prior to 
collection  of the tender 

Tel: 3717158

TENDER NOTICE

BPOPF IS A PENSION FUND THAT PROVIDES RETIREMENT BENEFITS FOR PUBLIC SERVANTS OF BOTSWANA

Tel: 361 7000/391 1445/ 315 8422
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By Anita Rannoba 

B
o t s w a n a 
T e n n i s 
A s s o -
c i a t i o n 
( B T A ) 

over the weekend held 
the play and stay course 
at Notwane grounds Ga-
borone. 

The course is one of  
four in the internationally 
certified individual tennis 
coaching training pro-
grams focusing mainly at 
grassroots development. 

According to the 
course director and na-

tional play and stay tutor, 
Aobaakwe Lekang, the 
aim is to provide more 
accredited and qualified 
coaches in schools and 
clubs around the country. 

“The association 
along with the Botswana 
tennis coaches commis-
sion is looking to have all 
tennis coaches in schools, 
clubs and tennis bodies 
having a minimum qualifi-
cation of  play and stay or 
national officiating certifi-
cate for them to be eligible 
to conduct the relevant 
tennis activities,” Lekang 
says.

He says the BTA’s 
hope is that this will lead 
to more organised training 
and activities such as tour-
naments and camps as 
structures will have skilled 
personal conducting these 
activities. 

The former junior 
tennis initiative coordi-
nator says the course is 
mainly directed at grass 
courts development, ide-
ally for beginner coaches, 
tennis teachers and ten-
nis parents to attend the 
course.

“We are trying to get 
more teachers and parents 

to participate in the sport 
to be educated about ten-
nis as a sport and what it 
entails to be a coach. Our 
aim is to have at least one 
teacher/coach per prima-
ry school across the coun-
try,” he says. 

Lekang says the 
course is a part of  the 
BTA’s Long Term Ath-
lete Development strategy 
which it developed with 
the help of  the Botswana 
National Olympic Com-
mittee (BNOC).

The LTAD was first 
drafted in 2018. It was 
only finalized this past 

year and was then imme-
diately implemented.

When the course 
started in October last 
year, its first participants 
were mostly teachers from 
Primary and Junior Sec-
ondary schools. 

It was a little differ-
ent for this year however 
as about half  of  the 20 
course participants in Ga-
borone are former and 
current national junior 
and senior team players.

Whereas the course 
was initially conducted 
once a year, due to co-
vid-19 and the restric-

tions of  movement across 
zones, the association has 
decided to conduct two 
courses.

The other course will 
be hosted in Francistown 
from 11th to the 14th 
of  September. Lekang 
says their hope is that 
the course will start to be 
hosted twice every year 
from now onwards. 

Meanwhile, for the 
first time in the history of  
tennis in Botswana, the 
course attracted a record 
number of  women, a first 
for the BTA.  

Seven out of  20 par-

ticipants were women, 
something which the BTA 
believes is an indication 
that women are slowly 
developing interest in not 
only playing the sport but 
also in coaching it. 

BTA says over the 
years, participation of  
women in its courses has 
been fairly low. the recent 
turnout has now given the 
association hope that its 
endeavours to promote 
and boost female par-
ticipation will bear some 
fruit. 

The president of  
BTA, Oaitse Thipe says 

he is happy with the turn 
out of  the women for 
the course. He says while 
a number of  seven looks 
minimal, to them ‘it marks 
a start of  something 
great.’ 

“On the demonstrate 
BTA’s commitment is to 
increase the number of  
women coaches in the 
country. We have a lot 
of  women coaches tak-
ing part in this course in 
Francistown as compared 
to Gaborone our wish is 
have more women take 
part all across the coun-
try,” Thipe says.

By Oratile Otsetswe

Botswana Karate Associ-
ation (BoKA) is targeting 
to have 20 World Karate 
Federation (WKF) ac-
credited coaches by 2024. 

To achieve the am-
bitious target, the asso-
ciation intends to take 
advantage of  World Ka-
rate Federation (WKF)’s 
online courses to upskill 
some of  its coaches.

Due to the high costs 
associated with send-
ing coaches outside the 
country for training, 
Botswana currently has 
only one WKF accred-
ited coach, being China 
Metswi.

BoKA has already 
identified and enrolled 
five members in the 
WKF online coaching 
course starting on 27th 
August. 

The five are Keora-
petse Mogopodi, Keone 
Kgorotlhe, Christo-
pher Ponatshego, Thato 
Malunga and Goitseone 
Mongologa.

Ponatshego and 
Kgorotlhe are High Per-
formance Coaches and 
are national team coach-
es, while Mogopodi is the 
technical Commission 
Chairperson responsible 

for the development of  
coaches and national 
team. 

Former national team 
athlete Mongologa is the 
development Commis-
sion Chairperson respon-
sible for General Devel-
opment Programmes, 
including elite and zebra 
programmes, as well 
as Botswana National 
Olympic Committee pro-
grammes.

This was revealed by 
BoKA mouthpiece, Isa-
iah Ramontshonyana in 
an interview with The 
Telegraph Sport. 

The BOKA PRO 
pointed out that WKF 
administrates courses 
then BoKA access their 
pools and select how 
many people the associa-
tion can enrol.

“The costs of  send-
ing members to different 
countries for coaching 
courses are very high. 
Therefore, I think the 
WKF online coaching 
courses are a great idea. 
The plan now is to enroll 
at least 5 people when a 
course is available to be 
able to attain our target 
of  20 accredited coaches 
by 2024,” he explained.

He observed that the 
online course will help if  

Botswana will host the 
commonwealth games 
because BoKA would 
be able to have coaches. 
WKF events cannot 
be officiated without a 
coaching license.

R a m o n t s h o n y a n a 
added that the steps 
to choosing the candi-
dates includes; finding 
how many people can 
BoKA ‘s budget cover 
and which people can be 
given priority and benefit 
the association. He added 
that if  BoKA selects a 
development coach they 
will be responsible for lo-
cal development of  ath-
letes.

«The course will run 
for six months, after 
completing the course we 
will have a full qualified 
coach who would had 
covered all aspects. The 
previous coaching cours-
es covered mostly laws 
of  the game not much on 
what a coach has to do in 
order to come up with a 
world class athlete. The 
upcoming course will 
cover more on athlete 
coach with six modules 
including; the Coach, the 
Athlete, athlete welfare, 
kata competitions, Ku-
mite competitions and 
officiation,” he observed.

The CAF Emergency 
Committee has approved 
the resumption date for 
qualifiers of  the Total 
Africa Cup of  Nations 
Cameroon 2021 and the 
group stage of  the FIFA 
World Cup Qatar 2022.

A busy schedule 
awaits the participat-
ing teams with double-
headers from November 
2020 through to Novem-
ber 2021 in the battle for 
spots to the final tourna-
ment of  the two compe-
titions.

The schedules for the 
two competitions have 
had to be revised in light 
of  the COVID-19 out-
break which halted many 
sporting activities across 
the continent and be-
yond for some time.

For Cameroon 2021, 
the qualifiers resume on 
9-17 November 2020 
with the Day 3 & 4 
matches whilst the pen-
ultimate and ultimate 

matches take place on 
22-30 March 2021.

The 40 teams in 
contention for the five 
slots for Qatar 2022 will 
commence the journey 
between 31 May and 15 
June 2021 with the Day 1 
& 2 matches. 

From 30 August till 7 
September, the Day 3 & 
4 matches are expected 
to take place with Day 
5 & 6 matches fixed for 
4-12 October 2021. The 
Playoff  matches have 
been scheduled for 8-16 
November 2021.

Meanwhile, CAF is 
monitoring the situation 
closely and working with 
the relevant authorities 
with regards to host-
ing of  the matches, and 
will make pronounce-
ments accordingly in the 
event of  developments 
that will affect playing a 
match at the designated 
venue.

(cafonline.com)

BTA drills coaches on grassroots tennis

BoKA seeks 20 WKF accredited coaches by 2024

By Oratile Otsetswe

Thato Maphorisa has 
been appointed the new 
Botswana Darts Asso-
ciation (BODA) Public 
Relations Officer (PRO).

The new BODA 
PRO was appointed this 
past Friday on the 21st 
August alongside Victor 
Wolfenden, who will be 
BODA Tournament Di-
rector.

His appointment fol-
lows the unexpected de-
mise of  the association’s 
PRO Neo Badubi in May 
this year.

Maphorisa had con-
tested for the same post 
and lost against the late 
Badubi during BODA’s 
previous elections.

Reached for com-
ment, the newly ap-
pointed BODA PRO, 
Maphorisa said he is 
“honoured to finally 
serve in the BODA ex-
ecutive committee.” 

The former Northern 
Region Darts League Co-
ordinator said he brings a 
wealth of  experience to 
the BODA having served 
it well in the past.

“I have served as a re-
gional darts league in the 

past and led the country 
in numerous darts activi-
ties including the Annual 
Police P10000 Tourna-
ment. I come with a great 
knowledge of  the sport,” 
he explained.

“I was the Northern 
Region Darts League Co-
ordinator from 2017 to 
2019 but I quit amicably 
due to some commit-
ments,” he added. 

Among the many 
roles he played as the 
regional league direc-
tor, Maphorisa says ‘he 
was also nominated to 
arrange tournaments in 
the Northern Botswana 
on behalf  of  BODA in 
2019.’  

“In Botswana there 
are two regions, North-
ern Region Darts League 
and Southern Region 
Darts League. I have 
been playing and coor-
dinating in the Northern 
Botswana. Now I will be 
covering the whole Bo-
tswana,” he says.

Talking of  his own 
appointment, Maphorisa 
says it comes with a bit-
ter sweet responsibility as 
Darts need serious trans-
formation and public 
branding.

As he plans to fully 
resume his new role, the 
new BODA PRO in-
tends to leave an indelible 
mark.

“Since I’m taking a 
previously occupied posi-
tion, my tenure in office 
will be very short. The 
next BODA AGM is an 
elective one on Feb 2021 
and that is when my term 
will end. If  I choose to 
stand for the position, I 
will only be confirmed by 
votes,” says Maphorisa. 

In the short term he 
will be in office, he says 
his intentions for the 
sport will center around 
raising awareness about 
darts in Botswana. To 
achieve this, the BODA 
PRO says he wants to 
work hand in hand with 
the media and to help lo-
cal media practitioners 
to understand the sport 
better.

Maphorisa also says 
he intends to bench-
mark with international 
committees for innova-
tive ideas to grow darts. 
Among others, he says 
he is very keen to see the 
association establish a 
grassroots development 
programme for schools.

BODA appoints Maphorisa 
as spokesperson

Cameroon 2021 
qualifiers resume 

November, Qatar 2022 
set for May 2021

BTA is stepping up the implementation of its Long Term Athletes Development Plan
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Botswana Tennis Association (BTA) over the weekend held 
the play and stay course at Notwane grounds Gaborone. 
The course is one of  four in the internationally certified 
individual tennis coaching training programs focusing mainly 
at grassroots development. 

By Duncan Kgangkenna

Bo t s w a n a 
Foo tba l l 
A s s o -
c i a t i o n 
(BFA) is 

working on the modalities 
to host its elective General 
Assembly.

No date has been set 
yet for the assembly which 
is seemingly going to be 
one of  the most explosive 
in recent memory.

Hosting of  the as-
sembly was deferred as 

it would have required a 
violation of  COVID-19 
health regulations.

Under the regulations, 
a gathering of  more than 
50 people for a meeting 
is not allowed, nor is it al-
lowed for people to cross 
COVID zones to attend 
meetings.

Close to ninety (90) 
delegates are expected to 
attend the elective assem-
bly. These include the as-
sociation’s 60 voting del-
egates, the BFA National 
Executive Committee 

(NEC), the electoral com-
mittee and observers.

The assembly was ini-
tially billed for 8th August 
and was later dated to the 
22nd of  August in Fran-
cistown. 

When the assembly 
was postponed for the 
first time it was due to 
the vetting process which 
took a long time than an-
ticipated by the elections 
committee. 

The process was 
marred by controversy 
which was sparked by the 

vetting out of  BFA presi-
dential hopefuls Tebogo 
Sebego and Ookeditse 
Malesu.

Sebego and Malesu 
would later be reinstated 
back in the race after suc-
cessfully challenging the 
elections committee’s de-
cision at the upper dispute 
resolution committee. 

There is already a 
mounting pressure for the 
assembly to be done with 
and the BFA Chief  Execu-
tive Officer (CEO), Mfolo 
Mfolo is adamant that ‘the 

date of  the meeting is will 
be staged soonest.’ 

“We are working on 
balancing the BFA consti-
tutional obligations with 
the COVID19 health pro-
tocol requirements,” he 
said.

Mfolo explained that 
“we are working on mo-
dalities on how best we 
can host the assembly 
against the government 
health protocols. We have 
to strike a balance and 
host the assembly because 
we have to satisfy the 

BFA constitution require-
ments.” 

It is mandatory for the 
BFA to stage elective as-
sembly every four years. 
BFA National Executive 
Committee is over four 
years in office and is due 
for fresh mandate to be 
given to aspiring individu-
als. 

Maclean Letshwiti, the 
incumbent leader is seek-
ing second term in office 
while his predecessor, 
Tebogo Sebego and for-
mer BFA CEO Ookedi-

tse Malesu are aiming to 
topple him.

Asked when will the 
assembly be staged, he 
said: “Next week. We will 
inform all stakeholders on 
the date of  the assembly 
and how we are going to 
go about it.” 

Meanwhile, the BFA 
CEO has denied that the 
assembly has been re-
scheduled to the 5th of  
next month (September).

According to sources, 
the association will host 
the assembly on the said 

day through the use of  
video conferencing.

The source alluded 
that the plan is that those 
in south of  Dibete con-
verge in Gaborone while 
those in northern Botswa-
na will go to Francistown 
where they will receive live 
feed of  the assembly.

Asked to confirm, 
Mfolo stuck to his guns 
that there was no truth in 
the allegations as the asso-
ciation was “yet to decide 
the date and the modali-
ties.”

By Patience Lephogole

Botswana Premier 
League (BPL)’s engage-
ment with clubs on a 
transformation road map 
to professionalize clubs 
is said to be on the right 
track.

The transformation 
drive is part of  a larger 
vision to professionalize 
and give autonomy to the 
BPL.

According to Bo-
tswana Football Asso-
ciation (BFA) general 
manager, Monnakgotla 
Mojaki, the vision of  the 
BPL and association to 
professionalize the pre-
mier league is a good 
one.

An optimistic Mojaki 
says the idea and hope is 
that the exercise will turn 
around things for local 
football and the BPL in 
particular.

“Everything is going 

well. Clubs have shown 
they want to do things 
right and that they want 
to improve how they 
have been doing things,” 
he says.

When asked on how 
teams are taking on the 
initiative, Mojaki says ‘ev-
ery team has responded 
differently but the overall 
idea is to change for the 
better.’

“In terms of  the 
first part where we were 
engaging clubs we are 
done. We are now going 
into the second phase of  
checking exactly what our 
clubs have done since the 
first phase,” Mojaki says.

According to the 
BFA General Manager 
Football Operations, the 
BPL teams have different 
models and challenges 
they face in the profes-
sionalization drive.

As such, he says the 
BFA will be walking side 

by side with each individ-
ual club to offer expert 
assistance according to 
each individual’s needs. 

“Teams have already 
submitted audit forms 
that will assist in true in-
terpretation of  how far 
they are and have come. 
They continue to make 
enquiries where it looks 
tricky,” he explains.

“This roadmap is not 
a witch-hunt so teams 
will know how far they 
are as the scoring will be 
done by both of  us, and 
them in a more of  a self-
assessment way,” he says.

On how long the 
process will take, Mojaki 
says the projection is that 
it will take almost a year. 

The projections were 
made taking into consid-
eration that clubs are at 
different levels and have 
diverse challenges which 
overcoming them will be 
being different as well. 

“Some may take less 
time while others need 
a little bit more of  time. 
However, the idea is for 
the collective to be at the 
Promised Land togeth-
er,” he says.

Mojaki says ‘at least 
all the fifteen premier 
league teams we visited 
are very optimistic about 
this, and we are hopeful 
that this will make strides 
in the football fraternity.’

Meanwhile, the BFA 
General Manager of  
Football Operations says 
the consultancy agency 
engaged to drive the club 
professionalization has 
advised that they work 
hand in hand with teams 
to assist them to profes-
sionalise.

This is a great depar-
ture from the failed initial 
processes of  2008 and 
2012 where the whole 
process was just left to 
clubs to do alone.

BFA attempts to assemble for the third time

BPL on the path to professionalism

No date has been set for the BFA elective General Assembly (File Picture)


	JB_SUS_E1_260820_P01
	JB_SUS_E1_260820_P02
	JB_SUS_E1_260820_P03
	JB_SUS_E1_260820_P04
	JB_SUS_E1_260820_P05
	JB_SUS_E1_260820_P06
	JB_SUS_E1_260820_P07
	JB_SUS_E1_260820_P08
	JB_SUS_E1_260820_P09
	JB_SUS_E1_260820_P10
	JB_SUS_E1_260820_P11
	JB_SUS_E1_260820_P12
	JB_SUS_E1_260820_P13
	JB_SUS_E1_260820_P14
	JB_SUS_E1_260820_P15
	JB_SUS_E1_260820_P16

