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bdp backbencHers Warn Masisi 
against rising suspensions

•  Say he would have prevented them from airing their views 
•  Accuse VP of being a self-seeker too eager to please Masisi

•  Balopi says there was nothing wrong in wanting the VP out of meeting  
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LETLHOGILE MPUANG 

Renegade MP for Francis-
town West, Ignatius Mo-
swaane, cast his shadow 

over the Botswana Democratic 
Party yesterday (Tuesday) when 
the party’s backbenchers warned 
President Mokgweetsi Masisi 
against his suddenly hardline 
approach to ‘wayward’ mem-
bers, The Botswana Gazette has 
established. 

Although details have been 
hard to come by beyond confir-
mation of the meeting by chief 
whip Liakat Kablay and the MP 
for Mmadinare Molebatsi Mole-
batsi, news of this serious con-
cern has been filtering through 
to The Gazette since. Some of 
the backbenchers reportedly told 
Masisi that his uncompromising 
attitude may breed more division 
within the BDP at a time when 
the party is already ailing. 

A few who asked for anonym-
ity say a great deal of concern 
was expressed around two main 
issues: the recent spate of sus-
pensions from membership of the 
party by Masisi and his lack of 
consultation in the running of the 
government. 

Led by Molebatsi, the back-
benchers reportedly took Ma-
sisi to task over his suspension 
of Moswaane and the MP for 
Jwaneng-Mabutsane Mephato 
Reatile, demanding a clear ex-
planation from the President. In 
their letters of suspension signed 
by Masisi, who is also the Presi-
dent of the BDP, said the two had 
brought the party into disrepute. 
Moswaane has since resigned 
from the BDP while Reatile has 
confirmed that he has been in 
contact with opposition parties. 
The MP for Nata-Gweta, Paulson 
Majaga, remains under suspen-
sion after he attracted police at-
tention for allegations of sexual 
offences. 

Some of the backbenchers who 
cannot be openly quoted say Ma-
sisi was told that continued sus-
pensions could bring instability 
to the party. “President Masisi 
needs to tone down a bit and stop 
these suspensions,” said one the 
backbenchers. “He needs to find 
better and amicable ways of re-
solving issues. As backbench-
ers, we are extremely worried 
that these suspensions may force 
some MPs to defect.”

Although the BDP constitution 
empowers the party President 
with powers to suspend a mem-
ber, Reatile and Moswaane hold 
the view that their suspensions 
were unconstitutional. They also 
say democracy within the BDP 
has deteriorated under Masisi.

Regarding consultation in 
governance, the backbench-
ers reportedly decried not being 
involved in cabinet decisions 
before and after they are made. 
“Together with cabinet minister, 
we are all MPs of the BDP and 
we also want what is in the best 
interests of the BDP manifesto,” 
said another backbencher. “We 
made promises during election 
campaigns that we now need to 
fulfil.” 

It has emerged that govern-
ment’s decision for live parlia-
mentary sessions to be broadcast 
live was also an issue because the 
backbenchers were not consulted 
beforehand. Ahead of the July 
Parliament sitting, reports sug-
gested that some MPs of the BDP 
were poised to block broadcast-
ing proceedings live. 

It is said in the end, Masisi 
promised to revert to the back-
benchers with answers in due 
course. The Secretary General of 
the party, Mpho Balopi, said the 
gathering should not be misin-
terpreted as having been a crisis 
meeting but should be regarded 
as a part of Masisi’s efforts to 
promote consultation among 
stakeholders.

• Say suspensions could bring more division to ailing party 
• Want consultation in government affairs

Bdp Backbenchers Warn Masisi 
Against Rising Suspensions Chamisa Calls On 

Botswana To Speak Up
•  MDC says Botswana is a beacon on a hill for 

human rights
•  Botswana says it will speak through SADC

TEFO PHEAGE

The Zimbabwe’s main 
opposition, the Move-
ment for Democratic 

Change (MDC), has called on 
Botswana to speak up on the 
humanitarian crisis in its neigh-
bour, saying Botswana’s voice 
is not like any other.

“Botswana is a key stalwart 
in the task to develop this re-

gion and a beacon on the hill for 
human rights and democracy,” 
the MDC said in a written re-
sponse to questions sent to its 
president, Nelson Chamisa, yes-
terday (Tuesday). “Botswana 
must uphold and promote her 
values, which Zimbabweans 
deserve too. The arrest of jour-
nalists, the rape of women and 
girls, the degrading treatment of 
men and women and the use of 

brutal force on unarmed citi-
zens harms our common 

humanity and must be 
fought against by 

all.”
Zimbabwe, 

the MDC said, 
“is a member of 
the family of na-

tions within the 
(Southern African) 

region” and that 
“we are each other’s 

keepers”. President 
Chamisa was therefore 

calling “on every-
one to speak for 

progress, 
peace, 

de-

mocracy and development”.
The MDC also called on the 

opposition in Botswana, which 
has already made a statement 
that was read in Parliament on 
Monday this week, to speak 
up. “Every voice matters,” 
the MDC urged through its 
spokesperson, Dr Nku Siban-
da. “The people of Botswana 
and the people of Zimbabwe 
are a common people. The op-
position in Botswana has an 
important voice to amplify our 
challenges and help us deal 

with an armed regime.”
The MDC said the party and 

its president, Chamisa, wel-
comed efforts by the region to 
intervene in the deepening gov-
ernance and human rights crisis 
in Zimbabwe. The crisis, the 
party said, is characterised by 
a de facto state of emergency, a 
crackdown on citizens, abduc-
tions, arbitrary arrest of citizens 
and persecution of journalists.  

The MDC response comes 
against the backdrop of a war 
of words that erupted in Par-
liament on Monday this week 
when the Leader of the Oppo-
sition, Dumelang Saleshando, 
accused the government and 
ruling Botswana Democratic 
Party of being too quiet on the 
Zimbabwean crisis despite the 
northern part of the Botswana 
always bearing the consequenc-
es whenever there is political 
chaos in Zimbabwe. 

According to Saleshando, the 
Government of Botswana can-
not speak out against the Zimba-
bwean government because the 
ruling parties in both countries, 
the Botswana Democratic Party 
and ZANU PF, are friends, as 
are President Emmerson Mnan-
gagwa and President Masisi.

But unlike his Ian Khama his 
predecessor, Masisi is averse 
to rooftop diplomacy and says 
he prefers the soft approach. In 
the present issue of Zimbabwe, 
Masisi has said Botswana will 
speak through the Southern 
African Development Com-
munity.

https://bit.ly/nandos-app-bw
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TEFO PHEAGE

Internal party squabbles are likely 
to emerge from widespread use 
of COVID-19 and the lockdowns 

that accompany the pandemic for 
postponement of party congresses 
across the political divide, The Bo-
tswana Gazette has established. 

It is feared that the situation could 
lead to challenges of legitimacy be-
cause existing office bearers will ex-
tend their terms without the authority 
of elective congresses, which are the 
supreme forums for conferring legiti-
macy on leaders for defined tenures. 

Lawyer Dick Bayford says the 
postponement may jeopardise in-
ternal democratic processes. “Inner 
party democracy requires that the will 
of the people be revisited periodically 
and the period that is set for a particu-
lar party leadership to be running the 
affairs of a political organisation be 
limited in terms of its constitution,” 
Bayford, who is also an opposition 
activist, said.

“In other words, the lifespan of a 
given leadership will be extended 
without the involvement of the peo-
ple. We do not know for how long the 
pandemic will be with us, so we run 
a risk whereby organisations will be 
run by decree, so to speak, because 
there would not have been the in-
volvement of the voice of the people 
in choosing their leaders.”

But political parties say postpone-
ment is justified in light of COVID-19 
protocols that disallow mass gather-
ings. The Secretary General of the 
ruling Botswana Democratic Party, 
Mpho Balopi, has told this publica-
tion that it is not only political parties 
that have suspended gatherings but 
all sectors of society. “All organisa-
tions or institutions have suspended 
their gatherings,” Balopi emphasised. 
“While we recognise that internal 
democratic processes are vital, we 
equally admit that the pandemic is 
alive, hence the need to adhere to set 
protocols.”

In his view, it would be unreason-
able for anyone to ignore the real-
ity of COVID-19, its implications on 
gatherings and consequently the need 
to postpone gatherings. “Members of 
the BDP are fully aware that the party 
was looking forward to the party con-
gresses and the fact that the Central 
Committee, which is led by the Presi-
dent, is in control until such time that 
convening a congress comes,” Balopi 
pointed out. 

This view is also held by the 
spokesman of the Umbrella for Dem-
ocratic Change, Moeti Mohwasa, 
who says COVID-19 protocols pro-
scribe congresses. “We respect demo-
cratic processes but we are faced with 
a pandemic that has already claimed 
multitudes of lives,” Mohwasa told 
The Gazette. “And that, in our view, 

Tensions Loom Over Suspension Of Party Congresses
•	 There	are	fears	that	conflicts	over	‘illegitimate’	leadership	may	arise
•	 Political	parties	say	COVID-19	justifies	deferring	congresses

is justification enough to postpone.”
The atmosphere is reported to be tense 

at both parties over this issue because 
some of their members were itching for 
change in certain leadership positions. 
But with postponement of their con-
gresses a reality, it is feared that some of 
these ‘agitators’ may resort to mounting 
litigation to challenge certain unpopular 
decisions made by ‘illegitimate’ struc-
tures. Moeti MohwasaMpho Balopi
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Over 50 workers 
face Job losses at 
Masa Hotel

GAZETTE REPORTER 

Aver 50 employees at Masa 
Square Hotel, now Protea 
Hotel, have been suspend-

ed with immediate effect from 10 
August due to lack of business 
caused by COVID-19, The Bo-
tswana Gazette can reveal. 

“I regret to inform you that the 
management of the company has 
taken a decision to suspend opera-
tions due to challenges presented 
by COVID-19,” reads a savigram 
signed by the Chief Operations 
Officer, Andrew Kamanga. “The 
business has not been operating 
at its maximum for more than 
six months, despite efforts by the 
company to secure alternative 
business due to the pandemic, the 
state of emergency and the fact 
that the borders are closed.

“Premised on the above, your 
contracts of employment are here-
by suspended with immediate ef-
fect until further notice. You are 
therefore not required to report 
for duty during this period and 
the company would also not pay 
you monthly salaries until you 
are advised otherwise. You will 
not accumulate leave on leave not 
worked.” 

However, certain departments 
of the Gaborone CBD hotel will 
continue working for care and 
maintenance of the premises. 

Kamanga has confirmed the 
letter but referred The Botswana 
Gazette to one Mr Mabina regard-
ing enquiries about if the employ-
ees were consulted beforehand 
and if the suspensions were done 
in consultation with the office 
of the Commissioner of Labour 
but Mabina’s phone was not  an-
swered. 

The Minister of Employment, 
Labour Productivity and Skills 
Development, Mpho Balopi, said 
he was unaware of the develop-
ments but promised to engage 
relevant authorities at his minis-
try. Several employees who spoke 
to this publication on the condi-
tion of anonymity said they were 
stunned by their suspensions.

“We have never been consult-
ed,” said one. “We were shocked 
when we were told that our con-
tracts had been suspended and we 
were told not to come to work un-
til further notice.”

Protea Hotel has been one of the 
government’s quarantine centres 
for Batswana returning from high 
risk countries for COVID-19. 

Meanwhile, the MP for Maun 
West who is also the Leader of 
Opposition, (LOO), Dumelang 
Saleshando, recently asked the 
Minister of Finance and Eco-
nomic Development, Dr. Thapelo 
Matsheka, if government had out-
lined plans to assist employees 
in the tourism and hospitality in-
dustry as one of the hardest hit by 
COVID-19. 

“Tourism is one of the sectors 
that have been massively affected, 
so you cannot adopt a ‘one-size-
fit- all’ approach in assisting com-
panies in that particular sector,” 
Matshe said. “The three-month 
wage subsidy was not enough for 
companies in that sector. It is go-
ing to be difficult for employers in 
that sector to pay employees.” 

Matsheka said government’s 
proposed Economic Response 
Plan includes assistance to all 
businesses, workers and house-
holds. 

“This resulted in 209 destina-
tions worldwide having adopted 
COVID-19 travel restrictions, in-
cluding Botswana,” the analysis 
showed. “The latest research from 
the World Travel and Tourism 
Council (WTTC) estimates that 
up to 75 million jobs are at imme-
diate risk. The research reveals a 
potential Travel & Tourism GDP 
loss of up to $2.1 trillion in 2020. 
For Botswana, tourism and hospi-
tality is the third largest contribu-
tor to the national economy, ac-
counting for almost 12 percent of 
GDP. The sector is a key contribu-
tor to job creation, skills transfer 
and the development of new com-
petencies.”

•	 Employees	suspended	for	lack	of	busines
•	 Cites	COVID-19,	closed	borders	and	state	of	emergency 
•	 Says	it	has	failed	to	secure	alternative	business	
•	 Masa	Hotel	is	one	of	gov’t’s	quarantine	centres

Pic; Masa Squqre Hotel Agoda.com

However, certain 
departments of 
the Gaborone 
CBD hotel will 
continue working 
for care and 
maintenance of 
the premises.

We need more talent! 
RPC DATA, the largest Business Software Solutions Company in Botswana is expanding. We are looking for qualified 
professionals to join our team 

PRODUCT MANAGER

• Must have a Degree in Science, Commerce or Engineering
• Diploma / PG Diploma in Computer Applications
• Should be certified in 4iR Technologies like AI / ML / DL / IoT / Block Chain
• Minimum work experience of 25 years in the business software industry
• Minimum work experience of 15 years in Project / Delivery Manager role
• Should have worked in at least four (4) Oracle EBS projects in Healthcare Domain.
• Should possess experience in HL7, HIPPA, ICD10, Smart Manufacturing & Smart Logistics domain.
• Knowledge in Product Development and Management.
• Should have experience in leading technical team of Developers / Analysts / Software Engineers
• Possess experience in System design, planning, controlling, delegating & monitoring the development &  
      implementation of a module / set of modules
• Prince 2 certified, an added advantage.

IT AND SECURITY MANAGER

Requisite Experience

• At least 15 years experience in the IT Industry of which 5 years must be in IT Security Management. 
• Candidate must have experience in IT Governance, Risk and Compliance.
• Candidate must have experience in carrying out Penetration Tests and Network Security Assessments.
• Candidate must have experience with Cyber Security Operations 
• Candidate must have experience using IT standards such as COBIT, NIST, ITIL, ISO 27001/2 etc.
• Candidate must have extensive knowledge of cloud technologies – AWS, Azure, Google and Oracle   
 Cloud and be experienced in setting up, securing, migrating, upgrading and maintaining Oracle ERP   
 and Oracle Web Application and Database systems.

Academic and Professional Qualifications

• Must have a Bachelor Degree in Computer Science, Software Engineering or equivalent
• CISSP/CISM certified 
• Certified IT Auditor
• Certified Data Privacy Engineer
• Certified in at least one of these technologies in AWS, Azure, Google and Oracle Cloud. 

All applicants should ideally possess the following:

• Self-Motivation
• Problem Solving Capability
• Team Player
• Creativity
• Good Communication and Language Skills

Please send your application on or before 14 August 2020 by email to:
recruit@rpcdata.com
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Pioneering successful 
partnerships

Absa Bank Botswana Limited (registered number BW00001237900) is regulated by the Bank of Botswana. 

“As Absa Bank Botswana, we recognise 
the strategic role that Botswana Railways 
plays in the economy and we are happy 
to have had an opportunity to partner 
with Botswana Railways and issued a 
loan facility for the construction of the 
Tshele Hill Siding. The connection from 
Tshele Hill to the mainline is indeed a 
transformational development and will go 
a long way in addressing Government’s 
initiative of exploring export avenues and 
leveraging on regional economic activity,” 
said Keabetswe Pheko-Moshagane, Absa 
Bank Botswana Managing Director.

Botswana Railways and Minergy Coal recently launched a transportation partnership 
in which Absa Bank plays the critical role of financial partner for this project. During 
the partnership launch, Botswana Railways unveiled the newly constructed railway 
line at Tshele Rail Spur in a historic move. The new railway line is primarily built to 
facilitate the transportation of coal within the SADC region. It will serve as a critical 
transportation hub in the SADC region, also supporting overall trade growth in 
Southern Africa. 

The momentous occasion was attended by the Minister of Transport and 
Communications, Honourable Thulaganyo Segokgo, who commended Absa Bank 
Botswana, Botswana Railways and Minergy Coal for their efforts. “It is evident 
that rail transport is critical in supporting economic development. Our country has 
vast coal reserves and there is a need for robust rail infrastructure to support the 
exportation of coal to international markets. As a Government, we welcome Public 
Private Partnerships such as this one,” Honourable Minister Segokgo concluded. 

Absa Bank Botswana remains committed to empowering Batswana to getting things 
done by bringing relevant and purposeful solutions, that support the development 
and growth of Botswana. 

1.  Absa Bank Botswana, Managing Director, Keabetswe Pheko - Moshagane giving  
     an address.

2.  Minister of Transport and Communications, Hon. Thulaganyo Segokgo   
      commending Botswana Railways and Minergy Coal on a successful 
      partnership launch.

3.  Guests witnessing the unveiling of the newly constructed railway line at 
      Tshele Rail Spur.

absa.co.bw
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TLOTLO KEBINAKGABO

Elephants roaming in the Bobirwa 
area are causing a havoc to farm-
ers and the general public in the 

region, Member of Parliament (MP) for 
the Bobonong constituency Taolo Lucas 
has said in an interview this week. 

According to Lucas, there are large 
numbers of elephants in the region which 
cause harm to farms as they destroy their 
crops and boreholes, something which 
makes it difficult for them to fend for 
themselves.

“The real concern is that these ele-
phants are largely found in the reserves 
of which means that they attract tourists 
for such reserves,” he said. “However, 
what happens is that when they have 
over graced such game reserves, they go 
to the community and destroy the crops, 
environment as well as boreholes. With 
that, it means that the game reserve own-
ers make money out of the elephants 
while farmers (community) lose a lot of 
their livelihoods to those elephants. The 
issue is that elephants are making money 
for some and destroying livelihoods for 

a lot of people.”
It is estimated that there are between 

1200 and 1500 elephants in Bobirwa 
area, this was said by the Minister of 
Environment, Natural Resources Con-
servation and Tourism Philda Kereng 
before parliament this week. With that, 
Lucas is of the view that the government 
should explore removing some elephants 
from the area to other parts of Botswana. 
“Culling should also be considered as an 
option, I am not saying elephants should 
be killed but I am saying culling should 
be explored as an option,” he said. Lu-
cas’s constituency (Bobonong) is the 
flagship village of the Bobirwa Sub Dis-
trict which is the home to the Tuli Block 
area where the Northern Tuli Game Re-
serve is located.

The Bobonong constituency MP’s 
elephant concerns irked him to this 
week ask Kereng whether the population 
of elephants in Bobirwa has not exceed-
ed the carrying capacity of the available 
land in the area. He also asked her the 
nature of elephant population manage-
ment strategies employed by her Minis-
try in the Bobirwa area.

In response, Kereng noted that the el-
ephant population in the area fluctuates 
because of movements depending on 
rainfall and range conditions. “There-
fore, it is difficult to make a scientific or 
management determination as to wheth-
er the elephant population in Bobirwa 
has exceeded its ecological carrying ca-
pacity or not,” Kereng noted. She also 
noted that the focus of elephant manage-
ment in the area is on managing impacts 
that elephants have on people and their 
environment. 

The excessive number of elephants 
in Botswana has always been a topical 
issue as after introducing the elephants 
hunting ban last year, President Mokg-
weetsi Masisi noted that the country’s 
elephant population is exploding some-
thing which is a concern to the country’s 
fragile environment. “With elephants 
moving out of their usual range in search 
of food and water, there has been a sharp 
increase in the number of dangerous hu-
man-elephant interactions, one result of 
which has been widespread destruction 
of crops, livestock, and property. In the 
north, marauding elephants have slashed 
maize yields by three-quarters,” he said 
in a statement last year.

‘Elephants Are A Menace 
To Babirwa Farmers’-Lucas
•	 Says elephants destroy farmers crops and boreholes something 

which makes it difficult for them to fend for themselves
•	 Lucas is of the view that the Gov’t should explore culling elephants 

in the Bobirwa area
•	 Over 1000 elephants said to be roaming in the region

It is estimated 
that there are 
between 1200 and 
1500 elephants 
in Bobirwa area, 
this was said by 
the Minister of 
Environment, 
Natural Resources 
Conservation and 
Tourism Philda 
Kereng before 
parliament this 
week

LETLHOGILE MPUANG
 

Backbenchers of the Botswana 
Democratic Party (BDP) spe-
cifically asked for Vice President 

Slumber Tsogwane to be excluded from 
their meeting with President Mokgweetsi 
Masisi yesterday (Tuesday), The Botswa-
na Gazette has established. 

According to some of the backbench-
ers who attended the meeting but cannot 
be quoted, Tsogwane was not wanted in 
the meeting because MPs hold that he has 
failed to properly advance their issues to 
the President on several occasions for the 
reason that his abiding goal is to impress 
Masisi for himself.

“You can even see how hard he tries in 
Parliament,” a high ranking BDP mem-
ber weighed in. “He is trying hard to be 
what (the late vice president) Mompati 

Merafhe was for Ian Khama. Merafhe 
was Khama’s attack dog but he did it with 
a lot of charisma and a high level of intel-
ligence.” 

The MP for Mmadinare, Molebatsi 
Molebatsi, has confirmed that Tsogwane 
– who is also the Chairman of the BDP - 
was not a part of the meeting but would 
not elaborate. 

“We did not want him to be in the 
meeting because he would have done 
everything he could to deny us a chance 
to express ourselves,” said another back-
bencher who preferred anonymity. “Nk-
are motho a tshaba Masisi (He is like one 
afraid of Masisi).” 

According to other backbenchers, the 
stance against Tsogwane was also fuelled 
by a widely-held view among MPs that 
the Vice President is an underperformer. 
As a result, some MPs hardly ever consult 
the party leadership on key issues.

According to the Secretary General of 
the BDP, Mpho Balopi, the leadership of 
the party saw nothing wrong in the back-
benchers asking to meet the President 
without the Vice President present.

Having first been elected to Parlia-
ment in 1999, Tsogwane is currently the 
longest serving MP. President Masisi has 
previously said his reasons for appoint-
ing Tsogwane as his number two was in-
formed by a need to revive stability and 
unity in the BDP. Like Masisi, Tsogwane 
is a teacher by profession. 

Backbenchers shut 
Tsogwane out of 
meeting with Masisi
•	 Say he would have prevented them from airing their views 
•	 Accuse VP of being a self-seeker too eager to please Masisi
•	 Balopi says there was nothing wrong in wanting the VP 

out of meeting  

Pic:MONIRUL BHUIYAN/PRESS PHOTO

“You can even see 
how hard he tries 
in Parliament,” a 
high ranking BDP 
member weighed 
in"

“We did not want him 
to be in the meeting 
because he would 

have done everything 
he could to deny us 
a chance to express 

ourselves,”
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SESUPO RANTSIMAKO

While some companies claim 
that Botswana Unified Rev-
enue Service (BURS) owes 

them money in wage subsidies, the tax-
man says companies that provided sus-
picious information were not paid but 
were instead reported for investigation. 

Some companies say they have not 
benefited for the entire three month pe-
riod that was stipulated by BURS while 
others say they only partly benefitted 
from the government scheme to relieve 
companies affected by the nationwide 
lock down for COVID-19 in April. 

The Managing Director of Motions 
Co. Investments, Tshoganetso Better, 
says his company benefitted for only 
two months, April and May. According 
to him, upon enquiring he was told that 
there was an error in the BURS system 
that captures information provided. 

“The response we got from BURS 
was that their system was only pick-
ing applicants who submitted informa-
tion the 15th of every month,” he says. 
“They told us that they had identified 
the problem and they would rectify it. 
For the month of June, I paid my em-
ployees half salaries with the intention 
of paying them the balance as soon as 
I received the outstanding subsidy. But 
BURS keeps telling us that the pay-
ment is being processed.” 

Among other companies with simi-
lar complaints are Supa Force Super-
market, Senthufe’s Kompone (Pty) Ltd 
and Beauty Girls Investment. The MD 
of Supa Force Supermarket, Mathodi 
Modisapodi, says her company never 
received any subsidy from BURS de-
spite submitting applications for each 
of the three months. “What I only re-
ceive from BURS are messages notify-
ing me that payments will be made in 
due course,” she told The Botswana 
Gazette. 

However, BURS is adamant that no 
company is still owed any subsidies. 
“No applicants who provided full in-
formation has not been paid,” said 
BURS spokesperson, Mable Bolele, 
adding that some of the companies 
making such claims would have pro-
vided wrong or inadequate informa-
tion. “Some of the companies that did 
not receive their payments provided 
banks accounts with overdrafts or 
turned up to be dormant,” Bolele said. 
“What this means is that the money 
bounced back when we credited the 
bank accounts or it was channelled to 
clear the account’s debt.” 

She disclosed that BURS forwarded 
the names of certain companies to the 
Ministry of Finance and Economic 
Development for further investigation 
arising from questionable information 
they provided and that such companies 
did not receive subsidies. “These com-
panies provided questionable informa-
tion and we did not approve them but 
forwarded them to the ministry for in-
vestigation,” she added. 

A spokesperson of Finance, Fenny 
Letshwiti, has confirmed that BURS 
forwarded companies whose informa-

Wage Subsidy Scheme Unveiled 
Dubious Companies - BUrS
• Due diligence at BURS reveals discrepancies in info provided 
• Certain companies come under Finance investigation  

tion had discrepancies, especially in the 
course of the second batch of claims when 
due diligence was heightened. The dis-
crepancies identified were in mismatch of 
information, dormant bank accounts and 
wrong identity numbers. “As a result, some 
of these companies benefitted only once or 
twice,” Letshwiti said.

NB: Terence Tsele’s children are unknown.
NB: Bana ba ga Terence Tsele ga ba itsiwe.

Please contact the BPOPF on below numbers if you have any information:
Fa le na le kitso ka se, le kopiwa go ikgolaganya le BPOPF mo dinomorong tse di latelang:

GABORONE REGIONAL OFFICE:   +267 318 6820 
FRANCISTOWN REGIONAL OFFICE:  +267 241 2562 
MAUN REGIONAL OFFICE:   +267 686 0597 
JWANENG REGIONAL OFFICE:   +267 588 1236 

PRESS 
RELEASE

NAME OF DECEASED 
MEMBER 

LEINA LA MOSWI

DATE OF DEATH

O TLHOKAFETSE KA

HOME VILLAGE

LEGAE

EMPLOYER

MOHIRI

NAME OF 
BENEFICIARY(S)

LEINA LA MOJA BOSWA

Goitsemodimo Jackson 08/02/2015 Makobo
Min. of Local 
Government & Rural 
Development

Thokozani Goitsemodimo

Onneetse R. Matebejane 30/11/2018 Mmadinare
Min. of Agriculture 
Development and 
Food Security

Fredrick Petros

Terrence Tsele 07/10/2019 Mochudi
Min. of Local 
Government & Rural 
Development

Unknown

Nkwana Tomeletso 01/08/2018 Tlokweng
Min. of Local 
Government & Rural 
Development

Olefile Thabiso

The Botswana Public Officers Pension Fund (BPOPF) is requesting assistance 
in locating the children of the following deceased Members of the Fund:

Botswana Public Officers Pension Fund (BPOPF) e kopa thuso go ikgolaganya 
le bana ba ba latelang, e le bana ba maloko a BPOPF a a tlhokafetseng:

Pic: burs.co.bw
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SESUPO RANTSIMAKO

The Botswana Land boards, 
Local Authorities and Health 
Workers Union (BLLAHWU) 

has gone back on its decision to sue 
the government over deferment of 
salary increments for its members as 
civil servants.

This comes after the government 
met with representatives of six pub-
lic service unions over the weekend 
and made a commitment to pay the 
deferred increment effective Septem-
ber. After the government announced 
a decision to defer salary increments 
of the public sector in April, BLLAH-
WU broke ranks with cooperating 
unions, saying the government was 
acting in bad faith by breaking a col-
lective bargaining agreement with 
unions.

BLLAHWU had already issued 
government with a statutory notice to 
sue for breach of the collective bar-
gaining agreement that should have 
been effected on April 1st 2020. In the 
statutory notice, Rockfall Lekgowe 
law group (for BLLAHWU) cited 
the Attorney General as the first re-
spondent and the Director of Public 
Service Management (DPSM) as the 
second respondent. 

BLLAHWU was among the six 
unions at the weekend meeting with 
the government where it was repre-
sented by its Deputy Secretary Gener-
al, Onyebo Matshidiso Mafoko, while 
the government was represented by 
the Director of Public Service Man-
agement, Goitseone Moselekatane, 
and a new deal was signed. 

 “We have decided to rescind the 
matter as the major component has 
been addressed,” the Secretary Gen-
eral of BLLAHWU, Ketlhalefile Mot-
shegwa, told The Botswana Gazette. 
“It was the issue of salary increments 
together with arrears. We have to note 
that the lawsuit was meant to protect 
and advance the interests of workers 
because public servants are entitled 
to that increase as there is a collective 
bargaining agreement to that effect. 
The lawsuit helped because it piled 
pressure on government and it finally 
succumbed because they did not want 
to risk being embarrassed when or-
dered by a court to respect a collec-
tive bargaining agreement.”

But a section of the union’s mem-
bership was always against taking 
the legal route, saying it was unnec-
essary because the government had 
only deferred the salary increment. 
“We objected going to court but our 
leadership did not listen,” said a 
member who asked to remain anony-
mous. “There was no need to do that 
because the government had said it 
would put the agreement into effect 
within six months.” 

BLLAHWU 
Drops action 
Against Gov’t
Has joined other unions 
in new deal with the 
government

Vice President Slumber Tsogwane addresses the nation 
through the state media in Gaborone on 7 August 2020. 
Tsogwane said considering the difficulties to access 
the movement permit during the lockdown in greater 
Gaborone, people will be allowed to go buy essential 
items fulfilling the Covid 19 compliance. A screenshot 
shows Tsogwane delivering his address. 
(Pic:MONIRUL BHUIYAN/PRESS PHOTO)
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The appalling statistics of rape 
that were released by Botswa-
na Police Service (BPS) early 

this year and the 2020 World Popu-
lation Review (WPR) ranking that 
was recently released have moved 
human rights activist, beauty queen 
and model, Nature Inger, to speak up.

According to the BPS report, from 
December 20, 2019 until January 5, 
2020 statistics revealed that a woman 
was raped every three hours between 
20 December 2019 and 5 January 
2020, leading to a shocking conclu-
sion by the world Population Report 
that Botswana has the second highest 
rate of rape. WPR draws its unavoid-
able conclusion from the dreadful 
statistics of 92.9% incidents per 100 
000 people.

“These statistics do not take into 
account rape incidents that go unre-
ported to the police,” Inger said in an 
interview. “Many of these cases are 
swept under the rug because there is 
the culture of victim-blaming and the 
victims are ashamed. The real situa-
tion is worse.”

The beauty queen is drawing atten-
tion to the horror by means of a cam-
paign styled #everythreehours that 
took off on social media last Satur-
day. It required the online community 
to post a picture with a caption stat-
ing that the person is taking part in 
the challenge. People were also asked 
to set their alarm clocks to ring every 
three hours and then take one min-
ute to consider that someone just got 
raped and to ponder why that should 
be the case. 

People from all walks of life joined 
the movement in solidarity with vic-
tims of rape and sexual assault, cre-
ating conversations around solutions 
for those tempted to rape. “As a na-
tion, we are aware that we have this 
disturbing issue,” Inger noted. “With 
this campaign, we want to hold ev-
eryone accountable, including the 
government. It is time we all stopped 
making excuses, stopped defending 
rapists and stopped silencing survi-
vors.”

She says the timing is right to 
speak up now because the situation 
is getting worse in the advent of CO-
VID-19 where victims are stuck with 
the perpetrators. Inger, who is also 
a model and human rights activist, 
draws attention to police statistics 
that were released on 14 April this 
year that showed a spike in gender-
based violence after they recorded 
31 cases of defilement and 22 cases 
of rape in the course of the first lock 
down. 

“I was also inspired to start this 
initiative after I saw survivors shar-
ing their stories and confronting their 
abusers online,” she explains. “This 
became heavy on my heart. I spoke 
up, calling out someone who defend-
ed a rapist. The support I received 
inspired me to want to do more. I am 
not saying I have all the answers but 
we are going to help each other find 
them.” 

The activist says the plan to inspire 
societal behavioural change is not a 
trend that will peter out because it 
goes beyond the campaign. They re-

Nature Inger Steps Forward For Rape Victims 
The celebrated model and human rights campaigner is outraged by the reality of Botswana as 
a leading nation for rape where the outrage is perpetrated every three hours and is rallying 
everyone to do something about it. Staff  Writer GOSEGO MOTSUMI reports

cently met with the Minister of National-
ity, Immigration and Gender Affairs, Anna 
Mokgethi, who expressed her support for 
the #everythreehours campaign. 

The minister has agreed to meet Inger 
as soon as COVID-19 restrictions allow in 
order to map out a way forward for tack-
ling the national crisis of rape and sexual 
assault. More projects are in the pipeline as 

the initiative garners the support of celeb-
rities, Mpho Sebina and Sasa Klaas being 
among those already behind it. 

“We will not stop until the crisis does,” 
says Inger. “This is why I am appealing to 
organizations that deal with similar issues 
to come on board so we take on this chal-
lenge as a unified movement.

The World Population Review 2020 sug-

gests that countries with high rape statis-
tics need to look beyond just legislation 
to fix the problem. These countries need 
to look at the deep, systematic dysfunc-
tion of their cultures and social norms 
that have not prevented and do not pre-
vent sexual violence.

It is estimated that approximately 35% 
of women worldwide have experienced 
some form of sexual harassment in their 
lifetime. Most countries that have data 
available on rape report that less than 
40% of women who experience sexual 
violence seek help while less than 10% 
seek help from law enforcement. Accord-
ing to WPR, men around the world also 
experience sexual harassment, sexual as-
sault and rape every day. 

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 

relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  

mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 

holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL
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PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service. An open domestic bidding method shall be used in this tender. A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th

October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from; 

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
Mr Abel.C. Ndaba Mrs. Boitumelo  Kereemang 

Tel: +267 363  8507     Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of
EMC VNX 5300 storage disks.

This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue
Service.

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l Directing and motivating the SEZA Senior Management Team. 
l Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l 10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l Experience of interacting with Government officials at the highest level is desirable. 
l Experience of working in a highly regulated industry or with a regulatory body is desirable 
l Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES
The right candidate must possess the following competencies; 
l Strong strategic and business orientation. 
l Delivery excellence. 
l Outstanding stakeholder relationship management. 
l Ability to drive organisational success and change. 
l Strong diplomacy 

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB 
is a parastatal organisation, operating under the Ministry of Finance and Economic Development  (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified 
under the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and 
discipline of contractors who conduct business with Government, as well as, for supporting capacity building on procurement 
and asset disposal and also for monitoring adherence to the Act. The organisation is in search of a versatile and dynamic 
individual with a strong business acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through 
planning, organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human 
Resource, and administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
● Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading   
 implementation of same.
● Establishing and monitoring implementation of international accepted financial management and accounting systems.
● Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and  
 financial statements, which accurately reflect the financial status of PPADB. 
● Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities 
 and making recommendations for development of appropriate policies, strategies and activities.
● Recommending system specifications, providing policy advice and direction for design, development and operation of IT  
 systems and processes to support corporate services processes. 
● Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of  
 same.
● Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
● Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such  
 as training and development plans and  talent management strategies.
● Developing sound Human Resource policies and procedures and overseeing their implementation.
● Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and  
 equipment are in good working condition at all times.

THE PERSON
The right candidate will possess the following:
● Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
● Minimum of 8 (eight) years of post-qualification experience, three (3) of which should have been at managerial level.
● Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and the  
 coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
● Strategic thinking.
● Effective communication.
● Influencing and Decisiveness.
● Leadership skills.

To apply for the position in confidence, please email a cover letter and detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 

Closing Date: 05 July 2020
    
For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503 

To apply for the position in confidence, please email a cover letter and a detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 
Closing Date: 05 July 2020   

For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503                            Tel: +267 3915503 / 3975917

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB is a 
parastatal organisation, operating under the Ministry of Finance and Economic Development (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified under 
the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and discipline of 
contractors who conduct business with Government, as well as, for supporting capacity building on procurement and asset disposal 
and also for monitoring adherence to the Act.  The organisation is in search of a versatile and dynamic individual with a strong business 
acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through planning, 
organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human Resource, and 
administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading implementation of same.
• Establishing and monitoring implementation of international accepted financial management and accounting systems.
•  Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and financial 

statements, which accurately reflect the financial status of PPADB. 
• Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities and making 

recommendations for development of appropriate policies, strategies and activities.
• Recommending system specifications, providing policy advice and direction for design, development and operation of IT systems and 

processes to support corporate services processes. 
• Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of same.
• Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
• Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such as training 

and development plans and  talent management strategies.
• Developing sound Human Resource policies and procedures and overseeing their implementation.
• Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and equipment 

are in good working conditions at all times.

THE PERSON
The right candidate will possess the following:
 • Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
 • Minimum of 8 (eight) years of post-qualification
  experience, three (3) of which should have been at managerial level.
 • Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and    

 the coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
 • Strategic thinking.
 • Effective communication.
 • Influencing and Decisiveness.
 • Leadership skills.

Tel: +267 3915503 / 3975917

 

JOB PURPOSE

THE JOB
The position will be responsible for among other things the following:

THE PERSON

COMPETENCIES 
The following competencies are required:

LEGAL COUNSEL 
& CORPORATE 

SECRETARY 

Secretary.

07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net. to complete the application process, enclosing a CV with names of three traceable 
referrees, together with a covering letter. Closing date for applications is 22 June 2017. 
Any enquiries please contact Nonofo/Thapelo on 397 5917/ 391 5503 

Our Client, in the construction industry, has an exciting career opportunity and is looking for a highly skilled, 
dynamic and self-driven individual to join their growing team.

JOB PURPOSE
To provide design, construct and supervise, as well as, maintain construction projects and systems, ensuring compliance 
to set standards and procedures.

THE JOB
The position will be responsible for among other things the following:
• Choosing the required subcontractors and recommending them to Management.
• Pre-costing monthly programmes and comparing these to the monthly budget and cash flow focus.
• Checking that sites administration is carried out correctly, as well as, inspecting project sites to monitor progress
 and ensure conformance to design specifications and safety or sanitation standards. 
• Drawing up a master programme on award, monitoring it and taking corrective action where necessary.
• Controlling material stock levels by means of programme requirements and project budgets.
• Motivating and leading staff by close personal contact and by example.
• Liaising with client at corporate level and attending site meetings, as well as, discussions.
• Responsible for suggesting plant for the job to Management.
• Responsible for seeing that all aspects of the site operations are carried out in accordance with the 
 company policy and sound contracting practices.

THE PERSON
The right candidate will possess the following: 
• Bachelor of Engineering/ Bachelor of Science in Civil Engineering with 20 years + experience in civil 
 engineering with emphasis on infrastructure development projects.
• Knowledge of Microsoft project/Primavera software’s.
• Effective interpersonal and communication skills.
• Problem-solving skills.
• Methodical in Approach.
• Project Management Skills.
• Analytical thinking.
• Assertiveness.

To apply conveniently please visit www.talentwiz.net.  

Applicants should upload a detailed curriculum vitae and provide names of at least two traceable referees.  

Tel: +267 3915503 / 3975917
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07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

CIVIL 
ENGINEER

GENERAL MANAGER 
CORPORATE SERVICES

Keeping Tenders Clean

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 

relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  

mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 

holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL

Finance
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Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
relevant statutes and regulations.

• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
mandate.

• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
holders agreements.

• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL

PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service. An open domestic bidding method shall be used in this tender. A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th

October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from; 

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
Mr Abel.C. Ndaba Mrs. Boitumelo  Kereemang 

Tel: +267 363  8507     Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of
EMC VNX 5300 storage disks.

This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue
Service.

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l Directing and motivating the SEZA Senior Management Team. 
l Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l 10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l Experience of interacting with Government officials at the highest level is desirable. 
l Experience of working in a highly regulated industry or with a regulatory body is desirable 
l Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES
The right candidate must possess the following competencies; 
l Strong strategic and business orientation. 
l Delivery excellence. 
l Outstanding stakeholder relationship management. 
l Ability to drive organisational success and change. 
l Strong diplomacy 

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB 
is a parastatal organisation, operating under the Ministry of Finance and Economic Development  (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified 
under the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and 
discipline of contractors who conduct business with Government, as well as, for supporting capacity building on procurement 
and asset disposal and also for monitoring adherence to the Act. The organisation is in search of a versatile and dynamic 
individual with a strong business acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through 
planning, organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human 
Resource, and administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
● Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading   
 implementation of same.
● Establishing and monitoring implementation of international accepted financial management and accounting systems.
● Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and  
 financial statements, which accurately reflect the financial status of PPADB. 
● Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities 
 and making recommendations for development of appropriate policies, strategies and activities.
● Recommending system specifications, providing policy advice and direction for design, development and operation of IT  
 systems and processes to support corporate services processes. 
● Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of  
 same.
● Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
● Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such  
 as training and development plans and  talent management strategies.
● Developing sound Human Resource policies and procedures and overseeing their implementation.
● Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and  
 equipment are in good working condition at all times.

THE PERSON
The right candidate will possess the following:
● Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
● Minimum of 8 (eight) years of post-qualification experience, three (3) of which should have been at managerial level.
● Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and the  
 coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
● Strategic thinking.
● Effective communication.
● Influencing and Decisiveness.
● Leadership skills.

To apply for the position in confidence, please email a cover letter and detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 

Closing Date: 05 July 2020
    
For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503 

To apply for the position in confidence, please email a cover letter and a detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 
Closing Date: 05 July 2020   

For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503                            Tel: +267 3915503 / 3975917

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB is a 
parastatal organisation, operating under the Ministry of Finance and Economic Development (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified under 
the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and discipline of 
contractors who conduct business with Government, as well as, for supporting capacity building on procurement and asset disposal 
and also for monitoring adherence to the Act.  The organisation is in search of a versatile and dynamic individual with a strong business 
acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through planning, 
organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human Resource, and 
administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading implementation of same.
• Establishing and monitoring implementation of international accepted financial management and accounting systems.
•  Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and financial 

statements, which accurately reflect the financial status of PPADB. 
• Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities and making 

recommendations for development of appropriate policies, strategies and activities.
• Recommending system specifications, providing policy advice and direction for design, development and operation of IT systems and 

processes to support corporate services processes. 
• Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of same.
• Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
• Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such as training 

and development plans and  talent management strategies.
• Developing sound Human Resource policies and procedures and overseeing their implementation.
• Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and equipment 

are in good working conditions at all times.

THE PERSON
The right candidate will possess the following:
 • Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
 • Minimum of 8 (eight) years of post-qualification
  experience, three (3) of which should have been at managerial level.
 • Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and    

 the coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
 • Strategic thinking.
 • Effective communication.
 • Influencing and Decisiveness.
 • Leadership skills.

Tel: +267 3915503 / 3975917
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The position will be responsible for among other things the following:
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Secretary.

07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net. to complete the application process, enclosing a CV with names of three traceable 
referrees, together with a covering letter. Closing date for applications is 22 June 2017. 
Any enquiries please contact Nonofo/Thapelo on 397 5917/ 391 5503 

Our Client, in the construction industry, has an exciting career opportunity and is looking for a highly skilled, 
dynamic and self-driven individual to join their growing team.

JOB PURPOSE
To provide design, construct and supervise, as well as, maintain construction projects and systems, ensuring compliance 
to set standards and procedures.

THE JOB
The position will be responsible for among other things the following:
• Choosing the required subcontractors and recommending them to Management.
• Pre-costing monthly programmes and comparing these to the monthly budget and cash flow focus.
• Checking that sites administration is carried out correctly, as well as, inspecting project sites to monitor progress
 and ensure conformance to design specifications and safety or sanitation standards. 
• Drawing up a master programme on award, monitoring it and taking corrective action where necessary.
• Controlling material stock levels by means of programme requirements and project budgets.
• Motivating and leading staff by close personal contact and by example.
• Liaising with client at corporate level and attending site meetings, as well as, discussions.
• Responsible for suggesting plant for the job to Management.
• Responsible for seeing that all aspects of the site operations are carried out in accordance with the 
 company policy and sound contracting practices.

THE PERSON
The right candidate will possess the following: 
• Bachelor of Engineering/ Bachelor of Science in Civil Engineering with 20 years + experience in civil 
 engineering with emphasis on infrastructure development projects.
• Knowledge of Microsoft project/Primavera software’s.
• Effective interpersonal and communication skills.
• Problem-solving skills.
• Methodical in Approach.
• Project Management Skills.
• Analytical thinking.
• Assertiveness.

To apply conveniently please visit www.talentwiz.net.  

Applicants should upload a detailed curriculum vitae and provide names of at least two traceable referees.  

Tel: +267 3915503 / 3975917
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07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

CIVIL 
ENGINEER

GENERAL MANAGER 
CORPORATE SERVICES

Keeping Tenders Clean

Established  in 1987, Botswana Railways (BR) forms a crucial link in the Southern African regional railway 
systems. Its strategically laid rail network, supported by good relationships with other rail operators makes 
Botswana Railways freight services the most suitable, reliable and cost-effective mode of transport to 
use for moving bulk commodities between Botswana and other neighbouring countries such as South 
Africa and Zimbabwe. BR also operates an overnight, as well as, a commuter train, which offers the 
most convenient passenger services daily between Lobatse and Gaborone.  The organisation has a 
challenging and exciting opportunity for an individual driven by a quest for excellence to take on the 
position of Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the incumbent will be responsible for giving direction and leadership 
towards the achievement of the organisation’s philosophy, vision, mission, strategy and for ensuring 
achievement of its annual goals and objectives.

THE JOB
The incumbent will be responsible for, among others, the following:
• Reviewing BR’s business strategy and developing dynamic, innovative and customer driven business
  strategies and solutions. 
• Proposing the yearly budget for Board approval and prudently managing organisation’s resources  
 within budget guidelines in line with strategic intent of the organisation.
• Overseeing the design, marketing, promotion, delivery and quality of programmes, products and  
 services.
• Instituting processes and procedures for management reporting, as well as, monitoring monthly and  
 other management reports to review and keep track of BR’s business and operational performance.
• Negotiating with Government and other financing agencies on BR’s capital expenditure requirements, 
 as well as, ensuring BR’s ability to meet financial changes and other demands on liquidity.
• Identifying opportunities for strategic alliances with appropriate freight transport service providers and 
 other point-to-point logistics service providers locally and regionally.
• Reviewing and constantly monitoring of the implementation of BR’s operational policies, procedures, 
 rules and regulations.
• Networking with neighbouring railway authorities and other major logistics service providers in order  
 to promote utilisation of BR’s services, routes and products.

THE PERSON
The right candidate will possess the following: 
• Masters Degree in Business Administration, preferably with specialisation in Logistics Management.
• A minimum of ten (10) years post-qualification experience at senior strategic management level in a  
 trans-national logistic environment, preferably in the rail transport sector.
 
COMPETENCIES
• Strategic Leadership.
• Strong Business Acumen.
• Stakeholder relationship management.
• Problem solving and decisiveness.
• Strong interpersonal skills and demonstrated ability to communicate effectively with a wide range of  
 people.
• Energy, drive, and passion for continuous learning.

CHIEF EXECUTIVE 
OFFICER

To apply in confidence, submit your application to sethunya@peopleconnections.co.bw  
Applicants should ensure that they submit a detailed curriculum vitae and provide names 
and contacts of at least three traceable referees.  

Closing Date: 26 August 2020 
For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503
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to the following year, then the surplus 
business income escapes tax. Further, 
the late-submission of income tax re-
turns by such entities may trigger late-
return filing penalties. Ok, now you 
see that it is a fallacy that NGOs don’t 
pay tax; right? Kudos to this writer; 
high 5 - Twaaa!
VAT 

If an NGO engages in the trade of 
goods or services subject to VAT such 
as the letting out of commercial build-
ings, it may be subject to VAT if its 
annual revenue exceeds P1m in any 
12month period. In such cases, the 
NGO is then required to comply with 
VAT filings, just like any other busi-
ness.

On the other hand, NGOs which are 
not registered for VAT are required 
to pay a tax called VAT on imported 
services whenever they consume ser-
vices such as consultancy provided by 
non-residents. This VAT is paid by the 
NGO at 12% of the value of the ser-
vices imported from the non-residents. 
This is a complex matter which we 
can’t finish in one article. Again, the 
fact that an entity is an NGO does not 
make it exempt from tax.
PAYE

Every employer, whether they are 
a company, trust, society or any other 
such organisation must deduct PAYE 
from employees who earn more than 
P3 000/month. It may also happen that 
employees may earn less than P3 000/
month whilst enjoying benefits such 
as housing, private motoring and cell-
phone usage, which makes their tax-
able income exceed P3 000 and thus 
liable to PAYE. NGOs are therefore 
required to deduct PAYE and pay it to 
BURS monthly, over and above filing 
an annual PAYE return by 31st July of 
each year. Non-compliance makes the 
NGO personally liable for the tax.
Tax on rent, entertainment fees etc

NGOs must also deduct the 5% tax 
on rental expenses which are least P3 
000/month and pay the tax to BURS. 
They are also required to deduct a 
10% tax on entertainment fees they 
pay to foreign-based singers and other 
entertainers etc. This means that they 
must make periodical tax payments as 
well as submitting annual Other-with-
holding tax returns. 

Well folks, I hope that was insight-
ful. As Yours Truly says goodbye, re-
member to pay to Caesar what belongs 
to him. If you want to join our Tax 
Whatsapp group, send me a text on the 
cell number below.
This article is of a general nature and is 
not meant to address particular matters of 
any person. Tax advice is recommended if 
transactions are contemplated. Jonathan 
Hore is a Managing Tax Consultant at Au-
pracon Tax Specialists and feedback can 
be relayed to jhore@aupracontax.co.bw or 
71815836.

Internationally, churches, non-govern-
mental organisations, public trusts etc 
(hereinafter called ‘NGOs’) do not pay 

tax. It is therefore not surprising why most 
people are of the view that such entities 
are exempt from tax in this country. What 
tends to happen is that people are swayed 
by the fact that these organisations are not 
profit-making and therefore no tax applies 
to them, as is the case in other countries. I 
will attempt to show you that these organ-

Churches & Other NgOs Pay Tax Too!
isations are not exempt from tax, despite 
them being not-for-profit by nature. In this 
article, words importing the masculine shall 
be deemed to include the feminine.

IncomE TAx
Income Tax is a tax that is payable on the 

profits that a taxable entity makes. Most 
NGOs depend on tithes, offerings, mem-
bers’ subscriptions and donations from 
well-wishers. Let me state in advance that 
such income is indeed exempt from income 
tax as it is regarded as non-business income. 
However, the organisations themselves are 
not exempt as entities, which means that 
they must register for income tax, prepare 

accounts and file income tax returns. 
Having established above that NGOs 

don’t pay tax on non-business income, I 
now turn to the taxation of business income 
earned by NGOs. It often happens that 
some NGOs engage in income generating 
activities such as passenger transportation, 
rental of buildings or running schools. To 
that effect, the unused income or surplus 
of the business income at year-end may be 
taxed at 22% if an application is not grant-
ed by BURS for extension of time within 
which to utilise the excess business income. 
However, if approval of extension of time 
to use surplus business is granted, say up 

Having established 
above that NGOs 
don’t pay tax on non-
business income, I now 
turn to the taxation of 
business income earned 
by NGOs.

Liquid Telecom is the leading independent data, voice and IP provider in Eastern, Central and Southern Africa. It supplies fibre optic, satellite and 
international carrier services to Africa’s largest mobile network operators, ISPs and businesses of all sizes. It also provides payment solutions to 
financial institutions and retailers, as well as award winning data storage and communication solutions to businesses across Africa and beyond.  
Liquid Telecommunication Botswana (Pty) Ltd is creating a supplier database that will be used for the next one (1) year and therefore invites 
Botswana registered companies to submit proposals. Citizen youth owned companies/suppliers are encouraged to submit their proposals. The 
categories for products and/or services are as follows;

A. Computer equipment, hardware, software, networking equipment, server hardware & software, consumables and accessories.        
B. Electrical, plumbing, building materials, paints, personal protective equipment and general hardware.   
C. General office stationery and supplies, printed stationery, printing and photocopying services.
D. Office furniture and equipment.
E. Fixtures and fittings including but not limited to carpeting, tiling, partitioning, shop-fitting, electrical, air conditioning and plumbing services.
F. Motor vehicle purchase, servicing, repairs, panel-beating, spares and accessories, crane and hoist equipment servicing, repairing and hiring.
G. Telephone handsets, PABX supply and maintenance and cell-phone handsets.
H. Hospitality and travel agents including transport and accommodation agencies, hotels, lodges, taxi and luxury coach services.
I. Fire equipment, security services, cash in transit, alarm sales, installations and maintenance.
J. Caterers, decorations, PA systems and tent hiring services and LED screens sales & hiring.
K. Pest control and SHE services.
L. Advertising, signage and promotional services.
M. Fuels, lubricants, fuel tanks and pumps supply and services.
N. Transport and logistics including transporters, freight forwarders, warehouses, clearing agents, courier services and third-party logistics 

service providers.
O. Fibre deployment and general civil works, wireless technologies installations and maintenance (VSAT, Microwave, LTE and WiMAX).
P. Skills development, motivational and team-building training, facilities hire and recruitment services.
Q. Audit services, tax advisory services, legal advice services, debt collection and cleaning services.  
R. Overhead/OPGW stringing machine servicing and repairing, Fibre maintenance equipment and accessories (OTDR, splicing machines, VFLs, 

etc) supply and repairing.
S. Metal fabricating companies for supply of brackets, poles and associated accessories.
T. Groceries and toiletries 

REQUIREMENTS;
1. Cover Letter detailing the type of service/products or the company’s product and services list.
2. Company profile (including director (s) profiles, company address and banking details).
3. A valid tax clearance certificate from the issuing authority
4. Certified Copy of Certificate of incorporation
5. Brief CV’s of key staff
6. Certified copy (ies) of share certificates for company shareholders or equivalent.
7. Certified copy (ies) of identity documents for shareholders. In the event the company is a shareholder (shareholder company), a 

certificate of incorporation accompanied by the share certificates as well as identity documents of shareholders of the shareholder 
company must be submitted.

8. A minimum of three (3) Traceable trade references
9. Proof of accreditation/membership of any relevant industry association

Prospective suppliers/service providers are requested to physically submit two (2) hardcopies (Spiral bound) and one (1) Soft Copy of the 
requested information to;  

ATTENTION: PROCUREMENT & LOGISTICS ADMINISTRATOR
Liquid Telecom Botswana
2nd Floor, Unit 6A
Plot No 54374
Grand Union Building, New CBD
Gaborone, Botswana       
Telephone No. +267 73011575 or email: Mothusi.Gaofose@liquidtelecom.com

NB: 
1. All applications to be submitted in clearly marked envelopes with the title of the Supplier Invitation and the code letter of the category 

that corresponds with the line of business.  
2. Only successful candidates will be contacted. 
3. Kindly note this is not an offer to do business but only an invitation for listing as a supplier with Liquid Telecommunications Botswana (Pty) 

Ltd.    
4. Closing date and time: Friday 4th September 2020; 1000hrs.  

SUPPLIER INVITATION FOR INCLUSION IN 
LIQUID TELECOMMUNICATIONS BOTSWANA 

(PTY) LTD’S SUPPLIER DATABASE

tHE tax
DIaloGuE

jonathan
hore
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Exposure to bio-
logical agents in 
the workplace is 

associated with numer-
ous health problems, 
including infectious 
diseases and allergies 
and awareness in this 
area has particularly 
become pertinent given 
the current Corona-
virus disease of 2019 
(COVID-19) pandemic. 
From an occupational 
health point of view, 
some of the thematic 
areas involved in deal-
ing with COVID-19 are 
discussed here:

1. Reducing Expo-
sure to COVID-19 at 
the workplace

Infection prevention 
and control of COV-
ID-19 in the workplace 
should take a risk-based 
approach. The first step 
is to conduct a base-
line risk assessment 
in an effort to charac-
terise the current and 
potential risks around 
a workplace and this 
will form the basis for 
the organisation emer-
gency preparedness for 
the Pandemic. Organ-
isations have a variety 
of different approaches 
they could take to do 
this. Large complex or-
ganisations may choose 
more formal processes 
like bow-tie analysis, 
but other simpler meth-
ods still exist and will 
serve many organisa-
tions very well. A risk 
assessment reduces the 
possibility of missing 
important areas in the 
organisation that need 
attention. Assessment of 
existing and proposed 
controls needs to be cog-
nizant of the hierarchy 
of control which ensures 
that collective measures 
are given priority over 
individual measures like 
use of Personal Protec-
tive Equipment (PPE)

The hierarchy of in-
fection prevention and 
control of COVID-19 in 
the workplace involves 

(i) Elimination refers 
to total removal of a 
risk and at the current 
level of the pandemic 
this is not yet a feasible 
option. While the Bo-
tswana Government has 
put in place commend-
able effort towards con-
tainment of COVID-19 
cases, recent events and 
have shown that elimi-
nation is truly a mam-
moth task.

(ii) Substitution in-
volves reducing risk by 
using safer alternative 
processes and an exam-
ple of this is use of tele-
medicine as opposed to 
the traditional visiting 

of the doctors’ rooms. 
It is always important 
to ensure that the new 
reportedly safer method 
does not introduce a dif-
ferent set of risks and 
in the current example, 
misdiagnosis of patient 
conditions due to lack of 
physical examination.

(iii) Engineering Con-
trols in the workplace 
include installing of 
transparent glass or hard 
plastic screens protect-
ing employees from 
direct contact with cli-
ents as well as simple 
foot-operated sanitizer 
dispensers we have seen 
in recent times. More 
sophisticated equipment 
that increases ventila-
tion and extraction of 
contaminated air also 
falls under this category.

(iv) Administrative 
Controls approach risk 
control from an organ-
isational change in work 
practises and includes 
putting in place poli-
cies and procedures that 
are fully shared with all 
employees, creating a 
work environment that 
fosters safe work prac-
tises and regular checks 
to ensure adherence. 
Administrative controls 
also include arrang-
ing work places foster 
maintenance of the rec-
ommended  1-2 meters 
social distancing, regis-
tration and temperature 
checks of employees 
and visitors, regular 
sanitization of surfaces 
and hand washing

(v) Personal Protec-
tive Equipment is the 
least effective but most 
commonly used control. 
It is very much reli-
ant on the individual to 
make themselves safer 
and peer review can be 
used to improve adher-
ence. Examples of PPE 
include masks, gloves, 
face shields, aprons etc. 
and these are used to 
varying degrees depend-
ing on the risk level of 
specific workplaces. It 
remains the employer’s 
responsibility to ensure 
that employees are pro-
vided with appropriate 
and adequate PPE.  

An action plan with 
deliverables, assigned 
responsibility, comple-
tion dates and resources 
required should be de-
rived from the risk as-
sessment and forms the 
basis of ensuring work-
places are ready to mi-
nimise risk of Covid-19 
spread. Critical controls 
and legal requirements 
do not have to wait for 
the risk assessment and 
must be implemented 
immediately. The entire 

organisational COVID-19 in-
fection prevention and control 
program should be monitored 
through a suitable perfor-
mance monitoring process, 
looking at leading, current and 
lagging indicators. Scheduled 
management reviews of the 
organisational COVID-19 in-
fection prevention and control 
plan should be conducted with 
clear outcomes. 

2.Occupational Health 
Considerations in Case 
Management

As the COVID-19 pan-
demic escalates, it may be 
unfortunate but inevitable that 
employees will get infected by 
the novel Coronavirus. While 
the clinical management of 
the disease itself remains 
the responsibility of medical 
team at the designated health-
care facilities, clear processes 
should guide how the case is 
managed from an occupa-
tional health point of view. 
The employer needs to have 
a clear line of communication 

with the affected employ-
ee as well as the rest of the 
organisation. The process 
and nature of supporting 
the employee, their fami-
lies and any other affected 
co-workers should also be 
clearly articulated and/or 
written. There is a need 
to have policies around 
workplace recovery and 
restoration that include 
rehabilitation of contami-
nated workspaces. A deci-
sion also needs to be made 
on whether this is an occu-
pational acquired disease 
or not. This will require 
a proper assessment of 
whether the disease arose 
out of and in the course of 
the employee performing 
his duties. In cases where 
the COVID-19 case is a 
confirmed Occupational 
Disease, processes around 
filing for a compensation 
claim for the employee 
need to completed. Sup-
porting the affected em-
ployee on their return to 
work is a critical aspect 
in employee health and 
wellness and this needs 
to be managed adequately 
and appropriately.

3.Employee Mental 
Health Considerations

As workplaces reopen 
to new ways of work af-
ter the global lockdowns, 
employers need to gear 
themselves to addressing 
issues of employee well-
being and mental health 
as well as ensure that 
workplace cultures and 
environment do not com-
pound already existing 
such issues. Besides per-
sonal sources poor men-
tal health including pre-
existing metal diseases, 
worry over self and loved 
ones contracting disease, 
lifestyle changes imposed 
by the lockdown includ-
ing substance abuses, the 
workplace is associated 
with its own risks for poor 
mental health. These in-
clude fear of increased 
risk of contracting the 
disease at the workplace, 
financial stress from sal-
ary cuts or looming job 
losses and feeling of iso-
lation and poor social in-
teraction imposed by use 
of masks and adherence to 
social distancing protocol. 
This may be worsened by 
implementation of work-
ing remotely. Employers 
can adopt the following to 
ensure the impact of men-
tal health in the workplace 
is reduced:

• Proactively boosting 
employee wellness ac-
tivities through Employee 
Assistance Programme 
(EAPs). It may be neces-
sary to nominate a small 
group of to lead the work-
place mental health ef-
forts.

• Ensure regular, timely 
and accurate communica-
tion with employees pro-
viding information about 
mental health, reducing 
stigma, encouraging help-
seeking behaviours and 
increasing awareness of 
available mental health 
resources. Furnishing em-
ployees with recommend-
ed sources of information 
about the pandemic also 
helps to allay anxiety 
from misinformation.

• Update and share 
workplace policies that 
have been modified be-
cause of the pandemic. 
Written protocols on steps 
to be taken in the unfortu-
nate event of an employee 
being infected also helps 
reduce anxiety around the 
workplace.

• Where working re-
motely has been adopted, 
provide clear guidelines 
and expectations. Set-
ting clear plans with key 
deliverables, sharing cal-
endars, use of electronic 
timesheets and well-
spaced virtual meetings 
are some of the ways of 
keeping employees en-
gaged while working 
from home.

4. Ethical Consider-
ations

Underpinning the en-
tire management of CO-
VID-19 are critical ethical 
considerations. Important 
issues of public vs indi-
vidual interests, disclo-
sure, confidentiality, con-
sent need to be thought 
through carefully.

Thabo Mosipi Occupa-
tional Health Nurse and 
Dr Mogwera Mogalakwe 
Occupational Health 
Practitioner, CEO Stork-
fort Health

Dealing with 
COVID-19 

- A Practical 
Occupational 

Health Approach

As workplaces 
reopen to new 
ways of work 
after the global 
lockdowns, 
employers 
need to gear 
themselves to 
addressing issues 
of employee 
wellbeing and 
mental health as 
well as ensure 
that workplace 
cultures and 
environment do 
not compound 
already existing 
such issues.
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Business Botswana Position 
On The Alcohol Ban

Business Botswana (BB) 
expresses its concern 
over government’s de-

cision to ban the sale of alcohol 
which will further cripple the 
sector. Business Botswana has 
and is fully involved in the dis-
cussions regarding economic 
recovery during and post CO-
VID-19, and decisions such as 
these will deepen the economic 
crisis.

The alcohol industry con-
tributes significantly to the 
economy of Botswana. During 
the first lockdown, the indus-
try is estimated to have lost in 
excess of P 40 million in due 
expired products which could 
not be sold as a result. BB is a 
partner to government and was 
fully engaged before a decision 
was made. However, despite 
demanding for facts that would 
lead to the ban, these were not 
provided and what was shared 

was not convincing. BB made 
its position known that the ban 
would have a huge negative 
impact on the industry, GDP 
and employment in addition to 
a knock 

on effect on other industries 
such as the hospitality and 
tourism sector. This was clear-
ly experienced during the first 
lock down and the industry has 
not recovered from that.

The decision to ban the sale 
of alcohol was taken against 
contributions provided and the 
abrupt implementation did not 
help the situation either. We 
are certainly going to see the 
industry suffering huge losses 
just from their stocks get-
ting expired before their sell 
by date! It is our considered 
view that a transition period 
should be provided in order 
to minimise the likely damage 
that would occur. The sudden 

implementation of the ban will 
have unintended consequences 
on the sector’s value chain. Al-
though without exact employ-
ment facts, the sector directly 
and indirectly 

employs a significant num-
ber of people across the coun-
try. The negative impact on 
businesses is recognised and 
we hope that as the situation 
unfolds, due consideration will 
be given to address the needs 
of enterprises better. Therefore 
we foresee high unemployment 
rates as some businesses might 
not be able recover from this 
ban. Furthermore, the ban will 
fuel the growth of illicit trade 
and black market!

In conclusion, Business Bo-
tswana would like to reiterate 
its commitment to partner with 

government to create social 
compact that drives behav-
ioural changes regarding the 

use and consumption of alco-
hol.

Business Botswana together 
with industry players are ready 
to bring all stakeholders to-
gether to mount a campaign to 
educate and inform the public 
on the responsible use 

of alcohol especially now 
when facing the COVID 19 
challenges.

Business Botswana is also 
concerned about the rising CO-
VID-19 cases and would con-
tinue to  support government’s 
efforts to curb this unprece-
dented pandemic. We however, 
request  government to lift the 
ban to minimise the negative 
impact this would have on em-
ployment,  revenue earnings to 
government and the GDP of the 
country.

BUSINESS BOTSWANA 
vehemently opposes the ban.

The Gazette Newspaper is published by  
News Co. Botswana (Pty) Ltd,
 Plot 125 Sedimosa,  Gaborone

 Int. Finance Park (next to Game City). P. O. Box 1605, 
Tel: 3912833/3900451/3180701  Fax: 3972283. 

Managing Director: Shike Olsen  

Editor: Lawrence Seretse
Email: seretsel@gazettebw.com

Deputy Editor: Keabetswe Newel

Advertising Manager:  Joyce Mohurutshe 
Email: jmohurutshe@gazettebw.com

 www.thegazette.news

dIsCLaImer

Readers please note that  the views 
aired on this page are those of the 
writers and not the publishers. 
Letters must bear the full address 
and name of the author even where 
a nom de plume is to be used. 
Letters must conform to the laws of 
Botswana and to the Press Council 
of Botswana’s Code of Ethics. 
Letters  will also be edited for libel, 
length and language. Letters must 
be a maximum of 500 words and 
they should be received by Friday 
12.00 noon.

A Herero woman wearing a COVID-19 protective mask riding a donkey cart in the outskirts of Maun. (Pic:MONIRUL BHUIYAN/PRESS PHOTO)
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Client Notice:
Unclaimed Safety Deposit Box Items
Standard Chartered Bank Botswana kindly requests that the clients listed below urgently contact our Industrial 
branch  number 3615770  or to visit your nearest branch to arrange to collect their items.

Branch Name
Mall J. B Olivier
Mall Kerry Trading  T/A Guys’N’ Girls
Mall D P & Mrs M Brand, P A & Mrs H S Colledel
Mall S D Whinney
Mall N Cooper
Mall Notwane Club
Mall Kerry Trading Store
Mall J . E Fraser
Mall Limpopo Bar
Mall Notwane Club House
Mall R.N Matthews
Mall Mr A.R Hocker
Mall Lehatho J Motshubi
Mall Boikhutso Pontsho
Mall C.Verstapped Diamond Manufacturing
Mall Priscilla M. Bashe
Mall Rampart Botswana T/A Street Beat Shoes
Mall Schatcher and Namda Botswana Marina De Jagger
Mall Mary C. Kalikane
Mall Janet Marshall
Mall Gaborone Masonic Trust
Mall Mary Mamokete Lieta
Mall Kgosipula Modise
Mall Henderson and Company
Mall Annie Elizabeth R. Cooper
Mall Manson Seboni
Mall Clara K Maphane
Mall Victor Sengate
Mall Edward K Maloiso
Mall Charlotte Sebuse
Mall Joseph Butale
Mall A . Khan
Mall Rosinah M Bolen
Mall Waitse Williams
Mall Sedgewick Marsh (PTY) LTD
Mall LTA CONSTRUCTION
Game City Maria M Correira Luz/Abel Pinto Luz
Game City James Down
Game City Builders Merchants Botswana
Game City Metro Gaborone
Jwaneng Sports line International
Jwaneng Edward Graham
Jwaneng Biki Boikanyo Victor Basuhi
Mahalapye Rampar Trading pty Ltd T/A Streetbeat Mahalapye
Mahalapye Bergers store Mahalapye
Mahalapye Guys and Girls Mahalapye
Mahalapye Cuthbert Manasseh kanguatenge
Mahalapye Bothata Prince Moakofhi Mahalapye
Mahalapye Lekae Thema Mhlaudi
Mahalapye Eutlwetse Lesoletswe Chimidza
Mahalapye Aleck Guri Tanyala
Mahalapye Squires Pty Ltd
Serowe BERGERS STORES LIMITED-SEROWE
Palapye Crusaders Botswana
Palapye Mr D P Henry
Palapye Charity Motshabi
Hemamo Ms Mothugi M Motshwanele
Hemamo Lesego Gopolang
Hemamo Kingston’s Botswana

Branch Name
Industrial Craft Signs Safe
Industrial Mrs Mira Rubezic
Industrial Richard Costain Bechuanaland (PTY) LTD
Industrial Heat Engineering (PTY)
Industrial S R Jayawardawe
Industrial Ranaka Multipurpose Coop
Industrial R R Mogotsi
Industrial Pelo- Kgale Siwela
Industrial Noliwe  Libani
Industrial Doris Mosarwa
Industrial Mavis Mosenki
Industrial Mrs Kamlaben Patel
Industrial Killiarn T Masipa
Industrial Pav G Oosthuizen
Industrial J S Koboyakgomo
Industrial Baile Seipobi
Industrial Hora Tio B Mahloane
Industrial P Khan
Industrial M Gaborone
Industrial G G Harrison
Industrial A R H Khan
Industrial Bunny Gladys Tamocha
Industrial Abel B H Phorie
Francistown John Graig
Francistown Ya Rona Packin & Distribution
Francistown Shashe Mines
Francistown Mengwe Cash Store
Francistown G R Carra
Francistown Geo Contractors
Francistown Mr A L. Usher
Francistown Mrs Trust Polite T Mogwa
Francistown Mr M T Monyadzwe
Francistown James Sebina
Francistown M B Chilume
Francistown Gladys L De Villers
Francistown Greenfell Brothers
Francistown Guys And Girls
Selibe Phikwe Theodor Arthur Brechbuehl
Selibe Phikwe Walter Mosweu
Lobatse J R Mabitsela
Lobatse John Matome
Lobatse Albert Heifriez Lemcke (jr.)
Lobatse Sjierd T Veldman
Lobatse J H Coetzee
Lobatse Johan Marnenick
Lobatse R E Glover
Lobatse David Lawrenson
Lobatse G W Lemmer
Lobatse Faniah Mochotlhi
Lobatse Rampar Botswana
Lobatse Hurvits Group PTY
Letlhakane Bergers Stores
Letlhakane Richard Timothy Lee
Maun Capital Radio & electrical
Maun Smart Center
Maun R D Wallace
Maun Berger’s Store
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Pic:www.compliancesolutionsstrategies.com

A Culture of Compliance 
is No Longer Just a Nice-
to-Have
While it may be necessary to explain what compliance is in short, it should 
suffice to say the noun means adhering or conforming to set standards, rules or 
procedures. These could refer to a company’s operational policies or contracts, 
regulatory requirements and industry codes, writes PATRICIA RADITHOLO*

A compliance function in an or-
ganization is responsible for 
the management and oversight 

of compliance risk management in 
line with compliance methodologies. 
Overall, compliance gives assurance to 
management and stakeholders that the 
business operates within the confines 
of the law, rules, regulations, as well 
as set standards in order to achieve its 
strategic goals.

As the role of compliance continues 
to become more central to business op-
erations, financial services sector enti-
ties are increasingly starting to realize 
the merit of investing in a sustainable 
compliance culture from an early stage. 
At the global level, Chief Compliance 
Officers are becoming a popular in-
house fixture in addition to outsourced 
compliance consultancy work. For 
most, it is the much-needed opportu-
nity to ensure dedicated responsibility 
for not only understanding and apply-
ing regulations but also for ensuring 
and instilling a culture that highlights 
the value of business ethics. 

Companies that embed positive eth-
ics and compliance practice within 
their corporate culture typically enjoy 
stronger returns through employee and 
customer loyalty. They oftentimes see 
a subsequent increase in brand reputa-
tion and affinity, which can sometimes 
translate into higher shareholder re-
turns. Investing in a strong compliance 
culture lays the foundation for effec-
tive internal controls which stand to be 
beneficial for fit and proper clearances 
by regulatory bodies, particularly in the 
financial services space and for suc-
cessful audit. Furthermore, it provides 
assurance to all interested parties in a 
business, including confidence with 
investors and shareholders. Compli-
ance Officers may identify and miti-
gate risks or possible threats that save 
companies’ potential loss in the form 
of regulatory penalties and even repu-
tational damage. 

Effective compliance culture cuts 
across the business. To ensure positive 
results, management of compliance 
risk must be realized in three broad 
levels:
• First line of defence: These are the 

business functions that own and 
manage risk by ensuring that robust 
controls, checks and balances are 
embedded in the business opera-
tional processes.

• Second line of defence: These are 
business functions that provide 
guidance, oversight and compli-
ance expertise to support the first 
line with compliance methods and 
standards to fulfil their role. This 
includes compliance and risk man-
agement functions.

To Page 25

INVITATION TO FINANCIAL 
ADVISERS INDUSTRY MEETING

The Non-Bank Financial Institution Regulatory Authority 
(“NBFIRA”) hereby invites all 

Financial Advisers to attend an industry meeting to be 
held on February 19, 2016, at Fairgrounds from 

10:00hrs-12:00hrs. 

The purpose of the meeting is to:
•  Discuss Regulatory issues

•  Provide an update on the Investment Advisers.

Should you have any enquiries please do not hesitate to 
contact the Authority on 
3686100/ 3102595

Public Notice
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PUBLIC NOTICE

(DRAFT ANNUAL ESTIMATE AND SUPERVISORY 
LEVIES FEES PROPOSAL 2020/21)

CALL FOR SUBMISSION OF COMMENTS

The Non–Bank Financial Institutions Regulatory Authority (NBFIRA) 
invites the Non-Bank Financial Institutions and the public to submit 
comments on the draft annual estimates and proposed supervisory levies 
for the Financial Year ending 31st March 2021.

During 2018, the Authority engaged regulated entities on the proposed 
increases in Supervisory Levies for the financial years 2019/20, 2020/21, 
and 2021/22. The Authority therefore reminds the industry of the proposed 
levies and requests for their further input if any, on the proposed levies. 

The draft annual estimates and proposed supervisory levies for the 
financial year ending 31st March 2021 can be found on 
www.nbfira.org.bw.

All submissions and comments should be submitted to 
BudgetComments@nbfira.org.bw not later than 10th January 2020.

____________________________________
Mao Segage
DCEO Corporate Services
5th December 2019
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Vacancy

The Non-Bank Financial Institutions Regulatory Authority Act 2006 established the Non-Bank Financial Institutions Regulatory 
Authority (NBFIRA), to regulate and enforce compliance within the Non-Bank Financial Institutions sector in order to safeguard 
the stability, fairness and efficiency of the non-bank financial sector.

The Authority is in search of qualified individuals to fill the below position:

Head of Finance
Reports to: Deputy CEO – Corporate Services

Main Purpose of the Job 

To provide strategic direction, plan, organise, implement, coordinate and control the management of the Authority’s accounting, 
financial management and procurement functions. To ensure the timely preparation and maintenance of accurate budgets, 
accounting and financial reports as well as to adherence to established accounting procedures and standards.

Key Performance areas

1. Negotiate recurrent and capital expenditure funds to finance the activities of the Authority and maximize revenues.
2. Review the Authority’s financial management and accounting requirements, develop, and ensure implementation of 

internationally recognised accounting standards and International Financial Reporting Standards (IFRS).  
3. Implement the financial management and accounting systems and procedures which will result in the accurate and timely 

preparation of accounts and financial statements that reflect the true financial status of the Authority. 
4. Preparation of annual budgets, forecasting income and expenditure and the preparation of monthly, quarterly and annual 

accounts. 
5. Establish the Authority’s cash flow requirements and investments (where appropriate) to optimise returns on the Authority’s 

assets and ensure adequate cash flow to meet the Authority’s financial obligations.
6. Management of statutory audit. 
7. Provide secretariat services to the Management Tender Committee.

Position Requirements

Bachelor’s Degree in Accounting/Finance and a professional qualification (ACCA, CIMA, CA, BICA).
At least ten (10) years’ experience, two (2) of which should have been at managerial level.
Eligible and interested candidates should send their CV, certified copies of their qualifications, and contact details of three 
referees to:

Email: recruitment@nbfira.org.bw or alternatively by post to,

Chief Executive Officer 
NBFIRA
Private Bag 00314
Gaborone 
Telephone: (+267)3102595 / 3686100; Fax: (+267) 3102376

Closing date for applications is 25th august 2020. 
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SECURITY 
Requirements!
REVISED GUIDELINES
With the Revised CEDA Guidelines, customers will 
now have Micro/Small Scale Loans available with no 
security needed. 

Security will only be required for Medium Scale 
Projects & Large Scale Projects for loans over 
P5, 000, 000 & P10, 000, 000. 

#BuildingBatswanaForBotswana               www.ceda.co.bw

P500 - P1 000 000
Security/Collateral Requirements:

•	 Personal surety
•	 Security over assets financed

P1 000 001 - P10 000 000
Security/Collateral Requirements:

•	 Personal surety
•	 Security over assets financed
•	 Security will be mandatory for 

loans over P5, 000, 000   
except special sectors

P10 000 001 - P50 000 000
Security/Collateral Requirements:

•	 Personal surety
•	 Security over assets financed
•	 Security will be mandatory for loans 

over P5, 000, 000 -except special 
sectors

•	 Additional security requirements may 
be discounted based on: 

              a)  Job creation 
              b)  Economic diversification

MICRO/SMALL SCALE 
PROJECTS

MEDIUM SCALE  
PROJECTS

LARGE SCALE 
PROJECTS
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KEABETSWE NEWEL

After recording a P4 bil-
lion trade deficit in April 
and May 2020, inde-

pendent economic think tank 
Econsult Botswana says the real 
impact of the COVID-19 will be 
felt in the second quarter (Q2) 
of 2020 (April to June), the re-
sults of which will be available 
around September.

Econsult, which is owned by 
former Bank of Botswana dep-
uty governor Dr. Keith Jefferis 
who has since joined the public 
service as Senior Economic Pol-
icy Advisor in the Ministry of 
Finance and Economic Devel-
opment, reveals this in its sec-
ond quarter economic review.

The Econsult economic re-
view is authored by Sethunya 
Sejoe and Kitso Mokhurutshe 
who note that while the GDP 
growth forecasts for the sec-
ond quarter (April to June) will 
only be available at the end of 
September 2020, some data is 
available to assess the economic 
impact in the short-term. “Most 
critically, merchandise trade 

data from Statistics Botswana 
showed that exports dropped to 
almost zero in April and May,” 
the two write. “While imports 
also fell sharply in April - the 
main month of the lockdown – 
they rose in May.” 

Sejoe and Mokhurutshe say 
as a result, the country expe-
rienced a large trade deficit of 
over P4 billion in May 2020. 
“The impact of this can be seen 
on the country’s foreign ex-
change reserves, which accord-
ing to the Bank of Botswana 
(BoB) fell from P68.9 billion at 
the end of April 2020 to P66.1 
billion at the end of May. This 
has also affected government 
revenues as little is being earned 
from the mining sector. As a re-
sult, the balance of the Govern-
ment Investment Account at the 
BoB fell from P18.8 billion in 
April to P15.1 billion in May,” 
the economic experts say.

They note that both of these 
developments illustrate the 
continued high level of depen-
dence on diamonds and the ex-
treme urgency of developing 
new sources of export earnings, 

Botswana Records 
Massive Trade 
Deficit In April

As COVID-19 pummels the economy, Botswana 
registered a mammoth trade of deficit of P4 
billion in April in the course of a slide that saw the 
country’s foreign reserves decline by P2 billion and 
the Government Investment Account dip by P3bn

hence the need to focus on 
competitiveness.

De Beers experienced un-
precedented challenges in the 
first half, the leading miner’s 
total revenue decreased by 54 
percent to $1.2 billion (P13.9 
billion), with rough diamond 
sales falling to $1.0 billion 
(P11.6 billion) from the $2.3 
billion (P27 billion) seen dur-
ing the 2019 H1.

 According to De Beers fi-
nancials, average realised 
rough diamond price de-
creased by 21 percent to 
$119 per carat, reflecting an 
8 percent decline in the aver-
age rough price index due to 
a higher proportion of lower 
value rough diamonds being 
sold in the first two sights of 
the year.

However, according to 
Econsult, the tourism sector 
is the most likely to be the 
hardest hit by the pandemic as 
recovery is likely to be slow 
due to ongoing restrictions on 
international travel, as well 
as the need for customer con-
fidence. This is because the 
northern part of Botswana is 
the primary destination for in-
ternational tourism for its fa-
mous Okavango Delta and the 
luxurious safaris on the land. 
Tourism contributes about 5 
percent to the domestic out-
put.

“The impact of 
this can be seen 
on the country’s 
foreign exchange 
reserves, which 
according to the 
Bank of Botswana 
(BoB) fell from 
P68.9 billion at the 
end of April 2020 
to P66.1 billion at 
the end of May."

Minister of finance and Development Thapelo Matsheka 
(Pic:MONIRUL BHUIYAN/PRESS PHOTO)
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TLOTLO KEBINAKGABO

The Competition and 
Consumer Author-
ity (CCA) has un-

conditionally approved the 
acquisition of 60 percent 
shareholding in Pasdec 
Automotive Technologies 
Botswana (Pty) Ltd by the 

government’s investment 
arm, Botswana Develop-
ment Corporation (BDC). 

Based in Lobatse, Pasdec 
Botswana manufactures 

CCA Approves BDC’s 
Pasdec Acquisition 
BDC sees its acquisition of Lobatse-based automotive parts company as 
one that will elevate Botswana’s appeal as an investment destination

and supplies automotive 
wiring harnesses for glob-
ally leading vehicle brands 
like Nissan and Volkswa-
gen. The company relo-
cated from South Africa 
to Botswana in 2015 in a 
move that was completed 
in June 2017 and cost P200 
million. The company’s 
commissioning later saw 
BDC signing a deal to take 
a stake valued at P52.1 mil-
lion in the subsidiary while 
also agreeing to increase its 
stake in the future.

Media reports say the 
Pasdec deal was sealed 
after high level diplomacy 
involving trips to Malaysia 
by former trade minister 
Vincent Seretse and Presi-
dent Mokgweetsi Masisi 
when he was vice presi-
dent. The company soon 
became BDC’s flagship 
project after a period of 
turbulence at the govern-
ment’s investment agency. 
Several years later, BDC 
has now increased its stake 
in Pasdec. 

“Pursuant to the provi-
sion of Section 53 of the 
Competition Act of 2018, 
the Authority has uncon-
ditionally approved the 
proposed acquisition of 
60 percent shareholding in 
Pasdec Automotive Tech-
nologies Botswana (Pty) 
Ltd by Botswana Develop-
ment Corporation,” reads 
a statement signed by the 

CEO of the Competition 
and Consumer Authority, 
Tebelelo Pule. “However, 
as stated under Section 
61of the Act, this approval 
does not override or negate 
any other mandatory statu-
tory approvals or processes 
that any of the parties to 
this merger must comply 
with under the laws of Bo-
tswana.”

According to CCA, the 
proposed transaction be-
tween Pasdec and BDC is 
not likely to result in the 
prevention or substantial 
lessening of competition or 
endanger the continuity of 
the services offered in the 
relevant market. “Further-
more, no public interest 
concerns have been identi-
fied,” CCA stated. 

Established in 1970 un-
der the Companies Act, 
BDC is a company limited 
by shares and owned by the 
Government of Botswana. 
It is mandated to drive in-
dustrialisation of the coun-
try by providing financial 
assistance to investors with 
commercially viable proj-
ects. BDC provides both 
debt and equity financing 
to commercially viable 
projects that aim to pioneer 
new industries, unlock 
value in existing industries 
and create significant em-
ployment.

BDC is of the view that 
Pasdec will come in handy 

in ensuring that the gov-
ernment’s investment arm 
drives its mandate. “The 
corporation is taking a 
long-term strategic view 
of the business with the 
equity investment which 
will see it strengthen its 
balance sheet and position 
it for growth,” BDC said in 
a recent statement. “Pasdec 
has potential for further 
growth, contributing to-
wards economic activity, 
export promotion and job 
creation for locals. Its suc-
cess will also further make 
Botswana an attractive in-
vestment destination.” 

Meanwhile, Pasdec Bo-
tswana is wholly controlled 
by Pasdec Resources SA 
Ltd, a South African-based 
company, which is in turn 
controlled by Pahang Off-
Shore (Sdn) Bhd, a Malay-
sian registered company. 
Pahang is controlled by 
Pasdec Holdings Berhada, 
a company listed on the 
main board of the Bursa 
Malaysia Securities Ber-
had.

Pasdec Botswana has 
a manufacturing plant in 
Lobatse. The plant’s ca-
pacities are customized to 
accommodate both high 
volume production lines 
and lesser volume job-
bing shop-type orders. The 
20 000m2 plant is designed 
for current demand and fu-
ture growth opportunities.

GAZETTE REPORTER

According to the 
Business Expecta-
tion Survey (BES) 

compiled by the Bank of 
Botswana (BoB), busi-
nesses expect deteriora-
tion in all business condi-
tion indicators during the 
second quarter (Q2) of 
2020.

The central bank sam-
pled 100 businesses from 
eight economic sectors, 
namely agriculture min-
ing, manufacturing, water 
and electricity, construc-
tion, trade, hotels and 
restaurants, transport and 
communications, as well 
as finance and business 
services and collected in-
formation on the domes-
tic business community’s 
perceptions about the pre-
vailing state of the econo-
my and prospects for the 
future.

According to BES, 
which BoB publishes 
quarterly, the results sug-

gest that firms are less op-
timistic about economic 
activity in the second 
quarter of 2020, compared 
to the previous quarter in 
2019. “Overall, business-
es expect deterioration in 
all business condition in-
dicators,” it says. 

“Access to credit was 
anticipated to be much 
tighter in the domestic 
market compared to oth-
er markets. Meanwhile, 
firms expect cost pres-
sures to fall significantly 
in the third quarter of 
2020, mainly reflecting 
the anticipated reduction 
in costs of wages, trans-
port, rent and materials. 
Firms also expect infla-
tion to remain stable and 
within the Bank’s medi-
um-term objective range 
of 3 - 6 percent, in 2020 
and 2021,” BoB says.

Further, BoB says firms 
expect overall output to 
contract by 0.2 percent 
in 2020, compared to a 

larger contraction of 8.9 
percent projected by the 
Ministry of Finance and 
Economic Development 
(MFED) and a lower than 
the 3 percent growth in 
2019. On a quarterly ba-
sis, firms expect GDP to 
contract in the second 

quarter of 2020 consis-
tent with the anticipated 
decline in production, 
sales, profitability, exports 
and imports of goods and 
services, as well as in-
vestment in buildings, 
vehicles and equipment, 
plant and machinery, and 
‘other’ investments. 

“In particular, firms ex-
pect the economy to have 
contracted by 1.1 percent 
in the second quarter of 
2020, compared to the 3 
percent growth reported 
by Statistics Botswana 
for the second quarter of 
2019,” says BoB in its 
quarterly

“The expected weak 
performance in the second 
quarter of 2020 is mainly 
influenced by the percep-
tions of lower economic 
growth in the mining and 
quarrying, the trade, ho-
tels and restaurants and 
the transport and com-
munications sectors, as 
well as the finance and 

business services sectors 
between the first and sec-
ond quarters of 2020,” the 
quarterly notes.

Notably, the Bank says 
the mining and quarrying 
sector, which predomi-
nantly targets the export 
market, was significantly 
pessimistic about eco-
nomic growth prospects 
in the second quarter of 
2020, compared to an ex-
pected stagnation in the 
first quarter. 

This is consistent with 
the unfavourable mar-
ket conditions, espe-
cially with respect to the 
diamond industry, occa-
sioned by, among others, 
weaker global demand for 
rough diamonds associ-
ated with the US-China 
trade war (since Septem-
ber 2018) and the inter-
ruption of trading due to 
the recent outbreak of the 
COVID-19 pandemic. 

The Bank of Botswana 

Firms Expect Business Deterioration in 2Q 2020 
But while business outlook decidedly bearish, firms expect inflation to remain stable and within the Bank 
of Botswana’s medium-term objective range of 3 - 6 percent in 2020 and 2021

says the trade, hotels and 
restaurants and the trans-
port and communications 
sectors, which have also 
been hard hit by travel 
restrictions and social dis-
tancing requirements, are 
the next highly pessimistic 
sectors. 

This is followed by 
the finance and business 
services sector which ex-
pects poor economic per-
formance consistent with 
firms’ predicted decline in 
production and investment 
during the second quarter 
of 2020. 

For the third quarter of 
2020, the mining, manu-
facturing, and water and 
electricity sectors are op-
timistic about economic 
performance while the rest 
of the sectors are pessimis-
tic, according to the Bo-
tswana’s central bank.

However, BoB says 
firms across all sectors are 
optimistic about economic 
recovery in the 12-month 
period to June 2021, led 
by the mining and quarry-
ing sector.

“In particular, 
firms expect the 
economy to have 
contracted by 1.1 
percent in the 
second quarter of 
2020, compared 
to the 3 percent 
growth reported 
by Statistics 
Botswana for the 
second quarter of 
2019.” 

Competition and Consumer Authority, Tebelelo Pule.



The BoTswana GazeTTe   wednesday 12 auGusT 2020  Page 19ADVERTISEMENT

TENDER
BPOMAS/3-2020/ BPOMAS 

DENTAL HEALTH RISK 
MANAGEMENT SOLUTIONS

BPOMAS invites proposals from suitably qualified companies for the provision 
of Dental Health Risk Management Solutions.

Submission Documents and Fee

All applicants are required to pay a non-refundable fee of P1,000.00 to the 
below details:

Account Name:  BPOMAS
Bank:  First National Bank Botswana (FNBB) 
Branch:  Corporate Branch
Account Number:  62763419324

Proof of payment must be emailed to tenders@bpomas.co.bw 

Applicants must note the following:

a) The subject of the email should be: BPOMAS/3-2020/BPOMAS Dental 
 Health Risk Management Solutions.

b) Payment should be made through the bank; cash will not be accepted.

c) The detailed Terms of Reference will be distributed via email upon receipt 
 of proof of payment.

d) The tender closing date is 17th August 2020. 

Botswana Public O�cers Medical Aid Scheme

bpomas_o�cialbw www.bpomas.co.bw
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 February - 
 March 2009 Dalom Music Summer Tou

Featuring Splash, Patricia Majalisa, Dalom Kids,
Machikos, Don B, Peakoko and Dan Tsanda
V /D t J F id 27th F b M

25 - 31 March 2009

F
M
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03 - 09 JUNE 2009 70’S & 80’S INTERNATIONAL 
MUSIC MIXED BY 
PROFESSIONAL DJs! 

24 - 30  JUNE 2009

23 June 2009
Waitress (2006) - Adrienne Shelly 
(USA)
An earthly human and funny lm all at once A

18 - 24 NoveMBER 200916 - 22 DECEMBER 2009
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FOR UPCOMING EVENTS PLEASE MAIL TO :
boi_2_melo@yahoo.co.uk

MODIRI MOGENDE

Botswana’s hit music talent search 
TV show, My Star, is set to make 
a dramatic comeback for the 

fourth season. 
The show, which is immensely popular 

with Batswana and is said to be gain-
ing momentum across Africa, started 
auditions for prospective participants 
this past weekend at the Yarona Country 
Lodge in Mogoditshane village and will 
continue on the 16th and 30th of January 
in Lobatse and Palapye respectively. 

With the promise of a recording deal 
and  ying out to the United Kingdom 
(UK) organisers are attracting a  ood of 
young hopefuls. 

According to show producer and 
judge, Master D, this season will be the 
most exciting and challenging for most 
contestants, because a lot of changes are 
in store for them. 

“First of all we are expecting a huge 
turnout of people wanting to try their 
luck; so the competition is going to be 
gruelling. We have also made changes 
to the staging, sound and lighting on the 
show. The logo has also changed as our 
attempt to reshape the show into a more 
internationally acceptable product.” 

Master D also looked back at previous 
seasons to assess their progress. Asked 
on what he thought of the performance 
of their  rst project in 2007, which 
featured tied winners Tshepo Dikomang 

and Kabo Matlho, to the 2009 season, he 
said: “The Tshepo and Kabo project was 
licensed to EMI (international distribu-
tion company) for distribution but sadly 
this back red on us because like all 
major companies they focused on their 
most selling products and did very little 
to get our project out there which killed 
its potential. 

“With Tebogo Tlhagadikgora’s album 
we took it upon ourselves to distribute 
it and I must admit it did very well in 
the market even as we speak people still 
want the album. Kitso Selato album is 
in high demand as we are getting calls 
(from) all over Southern Africa, enquir-
ing on where they can get it and Kristal, 
which is made up of Naledi and Dineo 
(last season’s runners-up) is out there for 
the people.” 

My Star will this year continue their 
marriage with local cell phone network 
provider, Mascom. 

Even though Master D declined to 
give details of the new contract, indus-
try observers believe that it might just 
be another handsome deal considering 
the show’s popularity and viewership 
growth. 

Master D - who made a heartfelt plea 
to President Ian Khama last year at the 
My Star Grand Finale about his struggles 
in putting the show together and his 
famous ‘driving a corolla speech’ - said 
having Khama honour his invitation left 
him speechless as it just showed him 

how signi cant his show was. 
According to the producer, he and the 

President share a lot of sentiments in-
cluding that of serving one’s country dili-
gently.  “What I’m doing is taking kids 
with singing talent off the streets and 
giving them something to focus on and 
a chance at success, I’m also creating 
employment and helping them achieve 
their dreams.” 

The former reggae artist also took a 
swipe at his detractors.” When we started 
in 2007 a lot of people especially those 
in the media called our show mediocre 
and other nasty names but unfortunately 
for them we have survived and we are 
coming back for a fourth season.” 

Master D says that in 2010 they will 
still be having the same judges, him-
self, Mr blunt comments DJ Sid and the 
motherly Kgomotso Tshwenyego. The 
show will take up its slot on Botswana 
Television (Btv) every Sunday at 6 pm. 

One shocking revelation made by Mas-
ter D is that unlike the international prac-
tice of TV stations paying producers of 
largely popular music talent shows like 
Idols and X factor, in Botswana that is 
not the case, even though My Star pulls 
massive viewers to the dangling TV sta-
tion, Btv is said to not be coughing out 
a single thebe but just providing  lming 
crew for the taping of the programme, 
which is most unfortunate.                  

My Star Back For 4th Season

MARKED MEN &  MAIDENS LAUNCH
VENUE: Fashion Lounge
DATE: 22 January 2010
FEATURING: Zeus, Keb, Samba T, CybilNyte
DJS: C4, Fauz, Khenzo & Kellz

2010 CHARITY FUN DAY

DATE: 16 January 2010
VENUE: Matlo Go Sha Mabapi
TIME: 1000 til 1700 hrs
FUN GAMES AND NUSIC ALL DAY. PUT A 
SMILE ON A KID’S FACE!

Face of My Star Master D with his co-judges Kgomotso Tshwenyego and DJ Sid
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GOSEGO MOTSUMI 

In these unprecedented times of extreme 
social distancing, many people may be 
struggling to balance their relationship 

with food. With frequent fridge grazing and 
snacking on stockpiled treats, people have 
had their routines turned upside down and 
it gets harder to get back on a healthy life-
style routine. Registered dietician of Accu-
rate Wellness and blogger of Wellness With 
Goofy, Gofaone Moyo, says it is important 
to maintain a healthy lifestyle throughout 
and making healthy food choices. 

“This is to ensure that our immune sys-
tems are working optimally as the threat of 
COVID-19 increases in our country,” Moyo 
said in an interview. “We need to maintain 
a healthy weight because being at home 
under lock down or working from home 
can result in poor food choices, leading to 

excessive weight gain that can end in other 
life-threatening conditions. Maintaining a 
healthy eating plan during lock down also 
ensures that we are well fueled and able to 
focus on our work from home or school.”

According to this dietician, an ideal 
healthy diet is one that contains a variety 
of foods that provide the body with all the 
nutrients that it needs daily. A healthy diet 
would have whole grains for energy. Fibre 
is a better option to white bread and refined 
starches. It is in whole grains such as ko-
rong (whole wheat), lebelebele (millet), 
sorghum (mosutlhane or bopi jwa mabele), 
brown rice, whole wheat pastas and quinoa 
and helps with satiety and therefore is eas-
ily taken in reduced portions. Fibre is also a 
great way to aid digestion and thus reduced 
risk of constipation in a time of reduced 
physical activity under lockdown.

“But we need to be eating protein as 

well,” she notes. “Like fibre, not only does 
protein help with satiety but it also aids 
with digestion. Protein can be found in 
plant and animal sources. Letlhodi (lentils), 
black eyed peas, sugar beans, chickpeas, 
soya products, milk alternatives (soy milk 
and almond milk) are plant proteins while 
animal proteins are meats and milk prod-
ucts.” 

Fruits and vegetables are especially im-
portant during this time of COVID-19 be-
cause they ensure that the immune system 
works optimally. Moyo says this group of 
foods is important as it provides the body 
with the vitamins and minerals that it needs. 
Eating a variety of at least three different 
colours of fruits and vegetables throughout 
the day would ensure that one gets the nec-
essary vitamins and minerals.

But due to the increased uncertainty 
brought about by COVID-19, the dietician 

Making healthy food choices is 
of the essence under lock down
A dietician says increased uncertainty induced by COVID-19 and the lock downs that it brings about, some people have found 
themselves stress eating whilst others are contending with a poor appetite, impacting their health negatively in both situations

notes, a lot of people have found them-
selves stress eating while others have a 
poor appetite. In both situations, the im-
pact on health is negative. However, on a 
positive note, Moyo says a lot of people 
are using this time to explore in the kitch-
en and to create amazing dishes. She en-
courages people to steer their exploration 
in the direction of creating healthy food.

She points out that keeping healthy is an 
all-encompassing exercise that involves 
body, mind and soul. Hence eating well 
under lock down should go with incor-
porating some kind of exercise into one’s 
routine. This is largely to bring forth the 
good feeling that endorphins give to keep 
one in a good mood. Moyo recommends 
starting a small project to be motivated 
and looking forward to something every 
day. This could be a backyard garden or 
reorganizing a room in the house.

“Go outside,” she urges. “Get some sun 
and fresh air. This is important because  it 
is easy to just lock yourself in the house 
watching TV and working on a computer. 
Vitamin D has been found in some stud-
ies to provide mood-boosting abilities. So 
this can prove to be beneficial.” 

Asked about top tips for keeping a 
healthy lifestyle, she right away pointed to 
the right meal portions, choosing healthy 
snacks and keeping hydrated, especially 
under lock down. 

Moyo is a registered dietitian who also 
runs a company called Accurate Well-
ness on whose ‘menu’ is found nutrition 
management, consultancy and corporate 
wellness services. She uses her online 
platform called Wellness With Goofy 
to promote healthy eating and wellness 
among Batswana by sharing recipes and 
educational videos on various health top-
ics.

“We Are All Blue” Wins 
African Authors Award

page 21

Audited Group Financial Results
for the year ended 30 April 2020 & dividend announcement

Revenue 

10%
Gross Profi t

14% 27.5t
Final dividend 

per share

7%
EBITA

46%
average of

in the form of dividends 
over the last 5 years

of earnings paid
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Local Artivism Blog Expands With 
New Podcast For African Creatives
Banana Phone will become the latest off ering from bananaemoji.com this week

Building on an already 
growing portfolio of ef-
forts in promoting rele-

vant and dynamic conversations 
in the creative industry, local 
ARTivism blog bananaemoji.
com will this week launch a pod-
cast titled “Banana Phone.” This 
platform is a fortnightly podcast 
which will see two leading Af-
rican thinkers, culture changers 
and industry disruptors paired 
in conversations around shift-
ing old paradigms and foster-
ing a bold, free-spirited thinking 
mindset.

Officially launched on 11 
August 2020, the premiere epi-
sode is titled “Writing to Purge 
Emotions” and featured musi-
cian Moonga K. from Zambia 
alongside writer and artist Ngozi 

Chukura of Botswana. The pod-
cast will be available on vari-
ous streaming platforms with 

a dedicated Instagram account 
curated by Tanlume Enyatseng 

with design support from visual 
artists’ Meda Dargyte and Thato 
Mosekiemang. Every episode 
will showcase a new set of cre-
ative minds in conversation pro-
duced by Israel Walter Chona 
III.

“I am very excited to share 
with the world this new plat-
form aimed at creating aware-
ness around key issues through 
the voices of fellow African 
creatives,” said Tanlume Enyat-
seng, Bananemoji.com’s Cura-
tor and Creative Director.

“The last few months have 
seen us all have to adapt to rath-
er unprecedented times. Now, 
more than ever, seems to be the 
time to be vocal around mistreat-
ment and injustice everywhere, 
as well as to see where those 

most vulnerable need assistance 
and support. Social distancing 
and/or isolation, particularly in 
creative and LGBTQI+ spaces, 
is hard.”

Bananaemoji.com is an 
ARTivism blog that illustrates 
today’s evolving culture through 
art, social commentary, fash-
ion and humour. Central to the 
blog’s purpose in being a curator 
of African art and experiences, 
Banana Phone is the second 
spin-off of the blog following 
2019’s debut of Banana Club as 
an LGBTQI+ safe space plat-
form aimed at tackling pressing 
societal issues through strate-
gic engagements that evoke a 
call for action towards creating 
visibility for Botswana’s queer 
community. Amongst some of 

the themes being discussed on 
the podcast this season are toxic 
masculinity, racism and colour-
ism, creative expression and Af-
rican heritage. 

Tanlume concluded: “When 
we share our stories, we foster 
visibility and wipe out myths. 
The visibility that comes from 
different people sharing experi-
ences, queering and disrupting 
views of the world is a celebra-
tion of plurality. Using stories, 
intentionally and unintention-
ally, to counter erasure and to 
write and rewrite our realities 
lends a hand to shifting social 
consciousness. And when done 
properly, it offers people a better 
understanding of other people’s 
experiences and what occupying 
the world means for them.”

“I am very excited to 
share with the world 
this new platform aimed 
at creating awareness 
around key issues 
through the voices of 
fellow African creatives,” 
said Tanlume Enyatseng, 
Bananemoji.com’s 
Curator and Creative 
Director.

Audited Group Financial Results
for the year ended 30 April 2020 & dividend announcement

Revenue 

10%
Gross Profi t

14% 27.5t
Final dividend 

per share

7%
EBITA

Our performance

Notwithstanding the diffi cult times, we have managed to 
close the year with a sterling performance.

Last year we reported our best ever results and this year we 
have done it again, and are pleased to generate almost exactly 

the same profi t despite the adverse impact of Covid-19. 
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Donald Molosi’s book, “We 
Are All Blue,” won a tro-
phy in the Best Narrative 

category at the African Authors 
Award that was held in Johannes-
burg, South Africa last weekend. 
This is the second year in a row that 
Molosi brings the coveted trophy 
home to Botswana after beating Af-
rican authors from within the conti-
nent and around the world. 

He won his first African Authors 
Award last year for “Dear Upright 
African.” This sets a record for the 
African Authors Awards, this being 
the first time that an author wins 
the coveted trophy for two different 
bodies of work. 

Molosi accepted the award in ab-
sentia because he was under lock 
down in Gaborone in accordance 
with COVID-19 regulations. Pre-
senting Molosi with the award, 
the Organizer of African Authors 
Awards, Anthea Thyssen-Amburs-
ley, characterized “We Are All 
Blue” as “an achievement in using 
storytelling to highlight how all hu-
manity is connected”.

In compliance with COVID-19 
precautions, the ceremony was 
held in Sandton, Johannesburg and 
broadcast across the world online. 
Molosi attended the ceremony vir-
tually by video-conferencing. “We 
Are All Blue” is published by The 
Mantle in New York City and also 
by Diamond Education Publishers 
in Gaborone. 

At the ceremony, Molosi thanked 
his publishers and his readers as he 
did last year when he accepted his 
first trophy which was also in the 
coveted Best African Narrative cat-
egory. “I am delighted that a book 
from Botswana and about Botswana 
has won,” he said. “And I am happy 

for this most amazing news during 
lock down here in Gaborone. ‘We 
Are All Blue’ is my documenta-
tion of what I learnt about recent 
Botswana history from around the 
world (by) consulting archives and 
at home in Botswana consulting my 
elders. I am honoured that our leg-
endary elder, Sir Ketumile Masire, 
wrote the foreword for it. This book 
attempts to capture exactly the inter-
generational dialogues going on in 
our homes in Botswana in my gen-
eration about our history.” 

Also in his acceptance speech at 
the ceremony, Molosi remarked that 
“We Are All Blue captures a small 
but foundational slice of Botswana’s 
history for my generation. I wrote it 
to educate myself about Botswana 
through the eyes of Batswana, and I 
accept this award with gratitude and 
humility because this means that the 
process of my self-education im-
pacted another person in a positive 
way. We are all interconnected as 
human beings and I am privileged to 
explore that interconnectivity for a 
living. I dedicate this award to my 
home country Botswana and I hope 
that this news brings Botswana joy 
in this rough year as we – like the 
rest of the world – fight COVID-19.”

“We Are All Blue” is currently 
taught at several US universities. 
One of the plays in the collection 
is the award-winning off-Broadway 
sensation, “Blue, Black and White,” 
which recounts the forbidden inter-
racial romance of Sir Seretse and 
Lady Ruth Khama, Botswana’s in-
augural First Couple. In another play 
in the collection called “Motswana: 
Africa, Dream Again,” Molosi puts 
the diverse cultures of Botswana in 
conversation with each other.

“We Are All Blue” 
Wins African 
Authors Award
Molosi is winning the award for the second 
year in a row, setting a record for the pan-
African awards with this collection of award-
winning off- Broadway plays. “We Are All 

Blue,” in which one play is about 
a conversation among Botswana 
diverse cultures, is currently taught 
at US universities

Responsibilities include:
•	 Installing	and	configuring	computer
		 hardware	operating	systems	and		 	
	 applications
•	 Monitoring	and	maintaining	computer		
	 systems	and	networks
•	 Talking	to	staff	or	clients	through	a		 	
	 series	of	actions,	either	face-to-face		 	
	 or	over	the	phone,	to	help	set	up		 	
	 systems	or	resolve	issues
•	 Troubleshooting	systems	and	network
		 problems,	diagnosing	and	solving		 	
	 hardware	or	software	faults.
•	 Replacement	of	hardware	parts	as		 	
	 required
•	 Providing	support,	including			 	
	 procedural	documentation	and		 	
	 relevant	reports
•	 Following	diagrams	and	written		 	
	 instructions	to	repair	a	fault	or	set	up			
	 a	system
•	 Supporting	the	roll-out	of	new		 	
	 applications
•	 Setting	up	new	users’	accounts	and		 	
	 profiles	and	deal	with	password		 	
	 issues
•	 Responding	within	agreed	time	limits		
	 to	call-outs
•	 Working	continuously	on	a	task	until			
	 completion	(or	referral	to	third	parties,
		 if	appropriate)
•	 Prioritizing	and	managing	many	open		
	 cases	at	one	time.
•	 Rapidly	establish	a	good	working	
	 relationship	with	customers	and		 	
	 other	professionals,	such	as	software		
	 developers

•	 Testing	and	evaluating	new		 	 	
	 technology.
•	 Any	other	duties

Qualifications:	 The	 applicant	 must	
possess	 a	 relevant	 Diploma	 or	 Degree	
qualification	 in	 IT	 as	 well	 as	 a	 valid	
driver’s	license.	

Experience:	Minimum	of	2-5	years		 	
required.

Our Offer:	 We	 would	 pay	 successful	
candidates	 competitive	 salaries	
commensurate	with	rates	in	the	industry.

If	 you	 feel	 you	 meet	 the	 above	
requirements	 and	 can	 make	 a	 positive	
contribution	 to	 the	 company,	 send	 your	
CV,	covering	letter	and	references	to	the	
following	address:

Human Resources Manager
P/Bag BO 270
Bontleng
Gaborone

or	email	to:
recruitment@nandos.co.bw

or	hand	deliver	to:
Plot 90 Gaborone International 
Commerce Park

	
CLOSING DATE: 21st August 2020

IT OFFICER  ADVERT
Nando’s Botswana is looking for active and energetic individuals to join 
our fast casual company:
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With dream travel plans 
shelved because of the 
COVID-19 pandemic, a 

local compa- ny called 

Botswana 360 is offering 
free visual tours from the comfort of 
your home. This experience allows 
people to tick some of the country’s 
most impressive sites packed with 
wildlife and artistic culture off their 
bucket list. 

This means Botswana, which is 
one of Africa’s most popular safari 

destinations and well-known land-
marks, can now be explored on 3D 
interactive panoramas through a 
smart phone or a computer. “When 
I created these virtual tours, I wanted 

to bring more people into my ex-
periences,” said the founder of 

Botswana 360, Tumi Mog-
we, in an interview. 

“From Gaborone 
to Chobe, Kanye to 

the Kgalagadi, the 
country’s finest 
attractions are 
revealed through 
digital technol-
ogy. We have 
stepped up digi-
tally to bring the 

sights and sounds 
of a safari experi-

ence to the comfort of 
your home.”
Before the current lock 

down on Gaborone and Great-
er Gaborone, the company was 

creating virtual tours in events and 
was known for the best gaming vir-
tual experiences in town. They have 
done more than 100 projects over 
the past two years, among them of-
fering virtual experiences of colleges 
around the country that was launched 
at the Skills Fair and Career Clinics 
hosted by the Human Resource De-
velopment Council (HRDC) in Fran-

cistown last year. 
To savour the experience, people 

can visit the company’s website that 
has various categories to explore, 
including tourism sites, shopping 
malls, schools, real estate and hotels. 

Botswana 360 has plans to include 

stores where people will have the op-
tion of shopping while on tour. 

“We were in the process of adding 
more spaces to explore virtually but 
our plans were disrupted by the lock 
down,” Mogwe explained. “The plat-
form caters for different groups of 
home-bound adventurers to experi-
ence the thrill of a safari trip to desti-
nations such as the Chobe River, the 
Okavango Delta, Makgadikgadi and 
other sites.”

Mogwe, who is a quantity surveyor 
by profession, says the virtual experi-
ence is not meant to replace the real 
safari but is a teaser to entice people 
to explore the real destinations. Even 
so, the virtual experience can also be 
an educational experience for stu-
dents who want to learn about his-
torical sites in Botswana. In 2018 the 
company won the best ICT Company 
at Global Expo and scooped the 2019 
Consumer Fair prize. 

“If it wasn’t for the COVID-19 we 
could be far because we have big-
ger plans for the company,” he said 
adding that the platform has the po-
tential to support communities and 
grow businesses. “For example, we 
managed to capture a small village 
called Tsutsubega whose community 
survives by catching fresh fish. This 
could be a business opportunity for a 
restaurant owner who wants supplies 
of fresh fish in Maun.”

Escape the lockdown with Botswana 360 Visual Tours
The COVID-19 pandemic has inspired an imaginative quantity surveyor to create a means for people to 
savour the thrill of a safari at the touch of a button from the comfort of their home. Staff Writer GOSEGO 
MOTSUMI reports

Mogwe, who 
is a quantity 
surveyor by 
profession, 
says the virtual 
experience is 
not meant to 
replace the 
real safari but 
is a teaser to 
entice people to 
explore the real 
destinations
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Botswana’s Special 
Economic Zones 
(SEZs) model was 

anchored on the need to 
transform the national 
economy by stimulat-
ing foreign and domestic 
investment, accelerating 
innovation, industrialisa-
tion and technology trans-
fer while creating sustain-
able employment.

This was explained by 
Special Economic Zones 
Authority (SEZA) Chief 
Executive Officer (CEO) 
Lonely Mogara in an in-
terview this week. Mog-
ara said that SEZA has 
adopted a ‘jobs strategy’ 
that will complement ex-
isting development initia-
tives and anchor Botswa-
na’s recovery plan going 
forward. 

“We designated the first 
eight SEZs after conduct-
ing vigorous studies and 
benchmarking with the 
best in the world. We con-
sidered various factors, 
among them the dominant 
economic activities in the 
area, the comparative ad-
vantages of infrastructure 
and available natural re-
sources,” he said.

It was then that Lobatse, 
Palapye, Selebi Phikwe, 
Tuli Block, Francistown, 

Pandamatenga as well as 
Sir Seretse Khama Inter-
national Airport (SSKIA) 
and Fairgrounds in Ga-
borone were designated 
SEZs. Mogara further ex-
plained that Botswana’s 
SEZ model encompasses 
Free Trade Zones, Ex-
port Processing Zones, 
Freeports, Single Fac-
tory Zones and Special-
ized Zones. Free Trade 
Zones (FTZs) - the oldest 
and most common form 
of SEZs – are typically 
fenced-in, duty-free areas 
that offer warehousing, 
storage and distribution 
facilities for trade, trans-
shipment and re-export 
operations.

“Light processing oper-
ations such as packaging, 
labelling, quality control 
and sorting are also ideal 
for FTZs,” said Mogara.

Export Processing 
Zones (EPZs) on the oth-
er hand are significantly 
larger in size and primar-
ily targeted at promoting 
industries that produce 
for export markets.

“SEZA will boost large 
scale foreign investment 
in EPZs by offering in-
dustrial facilities, duty 
free imports and simpli-
fied administrative pro-
cedures for manufactur-
ing and related activities. 

SEZA Adopts a ‘Jobs’ Strategy
EPZs have great potential 
to generate export revenue, 
facilitate technology and 
skills transfer, drive inno-
vations and create employ-
ment,” explained Mogara.

Other models include 
Enterprise Zones - which 
are intended to revitalize 
the economies of distressed 
urban or rural areas; and 
Single Factory Zones – 
which refer to cases where 
individual enterprises are 
awarded SEZ status even 
though they may not be lo-
cated within the designated 
zones.

Freeports are the largest 
type of SEZ, typically en-
compassing much larger 
economic areas and able 
to accommodate all types 
of activities like transport, 
tourism and retail, with 
One Stop Services Centres. 

“We also have special-
ized zones like the Science 
& Technology Park, petro-
chemical zones, logistics 
parks and airport-based 
zones,” said Mogara.

He added: “The planning 
and development of SEZs 
was aligned and integrated 
with the national planning 
framework, right from Vi-
sion 2036, through the Dis-
trict and Urban Develop-
ment Plans to the National 
Development Plan.”

In that regard, said Mog-
ara, SEZA will continue to 
align its strategies to these 
national policy documents 
so as to minimize duplica-
tion of resources and fast 
track the rollout of SEZs. Special Economic Zones Authority (SEZA) Chief Executive Officer (CEO) Lonely Mogara

TLOTLO KEBINAKGABO

Despite experienc-
ing difficulties to-
wards the end of 

their financial year due to 
the COVID-19 pandemic, 
Botswana’s second larg-
est retail outfit, Sefalana 
Holding Company Limited 
Group, have managed to 
close the year that ended 
30 April 2020 with a ster-
ling performance.

This is the group that 
achieved revenue of P5.8 
billion for the period under 
review, which is a 10 per-
cent increase on the P5.3 
billion of the prior year. 
Sefalana’s gross profit 
went up by 14 percent 
year-on-year as to reach 
P387 million whereas 
profit before tax was P259 

million in line with that of 
the previous year.

The group’s business 
in Botswana generated 
P135.6 million of profit, 
which is a 4 percent in-
crease on that of the prior 
year. Sefalana’s property 
portfolio in Botswana con-
tributed 1 percent and 15 
percent to the group’s rev-
enue and profit before tax 
respectively.

Commenting on the 
group’s performance, 
Managing Director (MD) 
Chandra Chauhan said 
Sefalana was pleased to 
have generated almost the 
same profit as last year de-
spite the adverse impact 
of COVID-19. “Notwith-
standing the difficult times, 
we have managed to close 
the year with a sterling per-

formance,” Chauhan said. 
“Last year we reported 

our best ever results and 
this year we have done it 
again. All through the fi-
nancial year the greatest 
focus has been of the Fast 
Moving Consumer Goods 
(FMCG) business in the 
various countries in which 
we operate, where we have 
placed considerable efforts 
to revive and improve mar-
gins and relative contribu-
tion to group results.”

He noted that during they 
had noted positive signs 
of recovery in the market 
during the first half of the 
year as consumer spending 
and confidence appeared 
to be improving. “Our cus-
tomers began visiting our 
stores more often and bas-
ket sizes increased,” Chau-

han said. “The second half 
of the year was then im-
pacted by the onset of the 
COVID-19 pandemic and 
many businesses suffered 
as a consequence.”

Chauhan added that 
from a top line growth 
perspective, they ben-
efited from the govern-
ment COVID-19 relief 
programme where many 
donors selected Sefalana 
as their preferred supplier 
due to competitive prices 
that they offer. 

Established in Botswa-
na in 1974, the group has 
managed to spread its in-
vestment wings outside the 
country. They first oper-
ated outside Botswana in 
2014 when they extended 
into neighbouring Namib-
ia, opening their first store 

Sefalana Maintains Stellar Performance 
The group recognises the contribution of the government’s COVID-19 relief programme on its 
performance in that many donors selected them as their preferred supplier due to the competitive 
prices that they off er

in Katima Mulilo in Janu-
ary 2014. In July 2014, Se-
falana purchased the Metro 
Group of 12 stores still in 
Namibia.

In November 2015, they 
took over an additional 
store in Swakopmund, 
bringing their total store 
complement in Namibia to 
14. According to the com-
pany’s website, is still in 

a constant lookout in Na-
mibia as the group works 
towards its medium-term 
target of 20 stores across 
Namibia.

On top of the Namib-
ian market, the company 
spread their investment 
wings to Lesotho in 2016, 
entering through a takeover 
of that country’s largest 
distribution and logistics 
company, TFS Wholesal-
ers, Distribution and Lo-
gistics, in Maseru. In April 
this year, Sefalana Group 
entered into an agreement 
to purchase 40 percent of 
the share capital of a Fast 
Moving Consumer Goods 
business in Australia. This 
Australian business, Sea-
sons Group, consists of a 
chain of seven supermar-
kets in the Brisbane area.

Sefalana has a total 
of 74 stores across three 
countries along with three 
motor dealerships, MAN, 
TATA and Honda.

“The second half 
of the year was 
then impacted 
by the onset of 
the COVID-19 
pandemic and 
many businesses 
suffered as a 
consequence.”
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IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA
HELD AT LOBATSE 
    CASE NO: CVHGB-003421-19
In the matter between:
BARCLAYS BANK OF BOTSWANA LIMITED    Plaintiff
and
CAPRI BAKERY (PTY) LTD     1st Defendant
KAGO ASHLEY PHETHU     2nd Defendant
SOUTHERN HOLDINGS     3rd Defendant  
        

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to the judgment of the above Honourable Court, the following will be sold by auction by 
Deputy Sheriff Nonofo Mabina to the highest bidder as follows:-

DATE OF SALE : 28th August 2020
TIME : 10:30 hours
VENUE : Lot 54183, Gaborone and Lot 54184, Gaborone 
SITUATE : Gaborone Administrative District 
MEASURING : 4325m2 (Four Thousand Three Hundred and Twenty Five Square Meters).
PROPERTY TO BE SOLD :  Lot 54183, Gaborone and Lot 54184, Gaborone, in the Gaborone Administrative District held under Deed of 
Transfer Number 835/96 dated 4th day of November 1996 made in favour of SOUTHERN HODINGS (PROPRIETARY) LIMITED together 
with developments thereon comprises of warehouse with eight office spaces, female toilets and male toilets.
  
CONDITIONS OF SALE  :   Conditions of sale will be viewed at the Deputy Sheriff Nonofo Mabina’s Office,  

TERMS OF SALE              :  CASH OR BANK GUARANTEED CHEQUES
  
DATED AT GABORONE ON THIS 17TH DAY OF JUNE 2020.

DEPUTY SHERIFF NONOFO MABINA 
CONTACTS: 3912734 /71657100 /73280689
C/O:  MINCHIN & KELLY (BOTSWANA)
The Fields Precinct, Lot 54349 CBD, 
Office Block B, 3rd Floor
P O Box 1339
GABORONE  
(FR/oak/1020083)

 IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE 
        CASE NO. CVHGB 000788-19
In the matter between:
FIRST NATIONAL BANK OF BOTSWANA     Plaintiff   
and
CAPRI BAKERY (PTY) LTD      Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment by the Honourable Court, the following movable 
property will be sold by auction by DEPUTY SHERIFF NONOFO MABINA to the highest bidder as follows:-
 
DATE OF SALE : Friday 19th August 2020
TIME :  10.30 AM
VENUE :   Barclays bank of Botswana, CPC, Hyundai circle, along western bypass, Gaborone
   
PROPERTY TO BE SOLD : 1x 2018 Kia K2700, Truck, white in colour, registration No. B 193 BHE); 1x 2018, Kia 
K2700, Truck, white in colour, registration No. B 200 BHE; 1x 2018, Kia Truck, white in colour, registration No. B 
196 BHE;1x Kia Truck, white in colour, Registration No. B 195 BHE

CONDTIONS OF SALE   : CASH OR BANK GUARANTEED CHEQUES.

DATED AT GABORONE ON THIS   31st  DAY OF JULY 2020.
___________________________
DEPUTY SHERIFF NONOFO MABINA
72234419 / 3912734
C/o: MINCHIN & KELLY (BOTSWANA)
Plaintiff’s Attorneys
The Fields Precinct, Lot 54349 CBD
Office Block B, 3rd Floor
 P O Box 1339
GABORONE  
(Ref:  FR/oak/1020685)

FIRST AND FINAL LIQUIDATION 
AND DISTRIBUTION ACCOUNT

Master’s Reference: ESHGB-00204/18 &
 ESHGB-00205/18

In the estate of the late Jansen Mooketsi Mapitse & Elizabeth Mapitse, who passed away at 
Smoderm Ward, Mogoditshane on the 24th January 2013 and Princess Marina Hospital, Gaborone 
District, on the 9th May 2018 respectively.

FIRST AND FINAL LIQUIDATION AND DISTRIBUTION ACCOUNT in the estate will lie open for 
inspection at the Offices of the Master of the High Court at Gaborone for a period of 21 (twenty-
one) days from the date of publication hereof.

Any objections to the said Account may be lodged with the Master within the 21 days stated 
above.

DATED AT GABORONE ON THIS 16th DAY OF JANUARY 2019.
 
THE EXECUTOR
TERENCE DAMBE
P O BOX 1339
GABORONE 
TEL: 3912734
EXECUTOR’S REF. TD/rf/M005047

MINCHIN & KELLY (BOTSWANA)
Attorneys, Notaries & Conveyancers

SENIOR LEGAL SECRETARY
Leading law practice requires an experienced SENIOR LEGAL SECRETARY to work with the Litigation Partner. 

Qualifications: 
− The applicant must have minimum qualification of Legal Secretarial Diploma;  and
− Basic Legal and Accounting qualification; and 
− Intermediate typing certificate.

Experience: 
− At least 10 (ten) years experience in a similar position; 
− Be familiar with all court documentation, procedures and formats;
− Be conversant with all Microsoft Office applications; 
− Be conversant with Juta & Lexis Nexis online platforms;
− Be conversant with AJS accounting software;
− Experience in dictaphone typing; 
− Ability to prepare of bills of costs; and 
− Be able to deal directly with clients.

Apply in writing to:
The Staff Partner
P O Box 1339
GABORONE
Tel: 3912734 Fax: 3908500
rfree@minchinkelly.bw

Enclosing references and CV – only successful applicants will receive replies;

Closing date for application is 30 January 2020

IN THE SUBORDINATE COURT FOR THE CENTRAL DISTRICT
HELD AT SELEBI PHIKWE
      CASE NO: CCMSP- 000 004-19
In the matter between:
SUNSET LETSATSI (PTY) LTD T/A BOOPKONO CASH LOAN               PLAINTIFF
And
ONNEILE KEORANG     DEFENDANT         
                                                                                      

NOTICE OF SALE IN EXECUTION
BE PLEASED TO TAKE NOTICE THAT pursuant to judgment granted by the above Honourable Court the following 
property shall be sold by public action by Deputy Sheriff Kebonyekgosi Ntebele to the highest bidder as follows;

Date of Sale  :  25th June 2019
Venue  :  In front of Barclays Bank, Jwaneng
Time  :  11:00 hrs

Property to be sold :   1×1 Floor mat, 1×1 Hisense Flat Screen (TV), 1×1 Acer Laptop, 1×1 TV stand,  
   1×1 complete Radio machine, 1×1 Couch, 1×1 microwave Defy, 1×1 Defy  
   Fridge, 1×1 Cool box, 1×1 computer stand

Terms of Sale  :  Strictly cash or bank guaranteed cheques only.

DATED AT SELEBI PHIKWE ON THIS 22ND DAY OF MAY 2019

   CHINGWARA   LAW   CHAMBERS
   Attorneys.          Notaries.       Conveyancers
   Plot 2626, Tshekedi Road
   Office 14, Susan Building
   P.O BOX 2129 SELEBI PHIKWE
   Cell 71694303  

IN THE SUBORDINATE COURT FOR THE CENTRAL DISTRICT 
HELD AT SELEBI PHIKWE
      CASE NO: CCMSP- 000040-20
In the matter between:
POWER CONTROL SYSTEM ELECTRICAL 
ENGINEERS & CONTRACTS (PTY)LTD        PLAINTIFF                                         
And
BHARON CONSTRUCTION (PTY) LTD                                    DEFENDANT

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to judgment granted by the above Honourable 
Court the following property shall be sold by public action by Deputy Sheriff Mr Richard Kenosi 
to the highest bidder as follows;
Date of Sale :  26TH August 2020
Venue :  In front of raffles complex Letlhakane
Time :  10:00AM
Property to be sold :   NISSAN NP200-B573 AZV (White in Colour)

Terms of Sale :  Strictly cash or bank guaranteed cheques only

DATED AT SELEBI PHIKWE ON THIS 10TH  DAY OF AUGUST  2020. 

DEPUTY SHERIFF:
RICHARD KENOSI
CELL: 76267273/74945411
CHINGWARA LAW CHAMBERS-SELEBI PHIKWE

INTENTION TO CHANGE MARRIAGE PROPERTY REGIME
  (in terms of section 8(1) of the Married persons Property Act 2013)

1. Boitshwarelo Batswana and Tebogo Maiyana, married in community of property on 13th  
 December 2018, at Palapye, wish to change their marriage property regime from in community  
 of property to out of community of property.

2. The parties intend to apply to the High Court of Botswana after the expiration of the three (3)  
 weeks statutory notice from the date of the 1st Publication

3. Any person, or creditor or debtor, who may have an interest in the assets and/or liabilities of the  
 parties’ estate, should they have objections to the parties changing their property regime, they  
 should inform the parties’ attorneys, McErick Attorneys before the expiration of the said 3 weeks  
 period, or make representations before the High Court of Botswana once the contemplated  
 application is lodged.

DATED AT GABORONE THIS 10TH DAY OF AUGUST 2020

McERICK ATTORNEYS
Applicant’s Attorneys
Plot 760667, 7th Floor, 
Fairscape precinct,
Fairgrounds Office Park,    
P.O Box 612 AAH, Masa
GABORONE

Tel: 3165472 / 72553210

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA
HELD AT LOBATSE 
     CASE NO: CVHGB-003421-19
In the matter between:
BARCLAYS BANK OF BOTSWANA LIMITED        Plaintiff
and
CAPRI BAKERY (PTY) LTD      1st Defendant
KAGO ASHLEY PHETHU      2nd Defendant
SOUTHERN HOLDINGS             3rd Defendant  
        

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to the judgment of the above Honourable Court, the following will be sold by auction by 
Deputy Sheriff Nonofo Mabina to the highest bidder as follows:-

DATE OF SALE : 28th August 2020
TIME : 14:30 hours
VENUE : Lot 6396, Extension 20, Gaborone 
SITUATE : Gaborone Administrative District 
MEASURING :  3500m2 (Three Thousand Five Hundred Square Meters). 
PROPERTY TO BE SOLD : Lot 6396, Gaborone, in the Gaborone Administrative District held under Deed of Fixed Period State Grant  
No. 319/78 dated 22nd day of November 1978 made in favour of CAPRI BAKERY (PROPRIETARY) LIMITED together with developments  
thereon comprising of warehouse with four office spaces, female toilets, male toilets and boundary wall.
  
CONDITIONS OF SALE :   Conditions of sale will be viewed at the Deputy Sheriff Nonofo Mabina’s Office. 

TERMS OF SALE               :   CASH OR BANK GUARANTEED CHEQUES
  
DATED AT GABORONE ON THIS 17TH DAY OF JUNE 2020.

DEPUTY SHERIFF NONOFO MABINA 
CONTACTS: 3912734 /71657100 /73280689
C/O:  MINCHIN & KELLY (BOTSWANA)
The Fields Precinct, Lot 54349 CBD, 
Office Block B, 3rd Floor
P O Box 1339
GABORONE  
(FR/oak/1020083)

 IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE 
        CASE NO. CVHGB 000788-19
In the matter between:
FIRST NATIONAL BANK OF BOTSWANA     Plaintiff   
and
CAPRI BAKERY (PTY) LTD      Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment by the Honourable Court, the following movable 
property will be sold by auction by DEPUTY SHERIFF NONOFO MABINA to the highest bidder as follows:-
 
DATE OF SALE : Friday 19th August 2020
TIME :  10.30 AM
VENUE :   Barclays bank of Botswana, CPC, Hyundai circle, along western bypass, Gaborone
   
PROPERTY TO BE SOLD : 1x 2018 Kia K2700, Truck, white in colour, registration No. B 193 BHE); 1x 2018, Kia 
K2700, Truck, white in colour, registration No. B 200 BHE; 1x 2018, Kia Truck, white in colour, registration No. B 
196 BHE;1x Kia Truck, white in colour, Registration No. B 195 BHE

CONDTIONS OF SALE   : CASH OR BANK GUARANTEED CHEQUES.

DATED AT GABORONE ON THIS   31st  DAY OF JULY 2020.
___________________________
DEPUTY SHERIFF NONOFO MABINA
72234419 / 3912734
C/o: MINCHIN & KELLY (BOTSWANA)
Plaintiff’s Attorneys
The Fields Precinct, Lot 54349 CBD
Office Block B, 3rd Floor
 P O Box 1339
GABORONE  
(Ref:  FR/oak/1020685)

FIRST AND FINAL LIQUIDATION 
AND DISTRIBUTION ACCOUNT

Master’s Reference: ESHGB-00204/18 &
 ESHGB-00205/18

In the estate of the late Jansen Mooketsi Mapitse & Elizabeth Mapitse, who passed away at 
Smoderm Ward, Mogoditshane on the 24th January 2013 and Princess Marina Hospital, Gaborone 
District, on the 9th May 2018 respectively.

FIRST AND FINAL LIQUIDATION AND DISTRIBUTION ACCOUNT in the estate will lie open for 
inspection at the Offices of the Master of the High Court at Gaborone for a period of 21 (twenty-
one) days from the date of publication hereof.

Any objections to the said Account may be lodged with the Master within the 21 days stated 
above.

DATED AT GABORONE ON THIS 16th DAY OF JANUARY 2019.
 
THE EXECUTOR
TERENCE DAMBE
P O BOX 1339
GABORONE 
TEL: 3912734
EXECUTOR’S REF. TD/rf/M005047

MINCHIN & KELLY (BOTSWANA)
Attorneys, Notaries & Conveyancers

SENIOR LEGAL SECRETARY
Leading law practice requires an experienced SENIOR LEGAL SECRETARY to work with the Litigation Partner. 

Qualifications: 
− The applicant must have minimum qualification of Legal Secretarial Diploma;  and
− Basic Legal and Accounting qualification; and 
− Intermediate typing certificate.

Experience: 
− At least 10 (ten) years experience in a similar position; 
− Be familiar with all court documentation, procedures and formats;
− Be conversant with all Microsoft Office applications; 
− Be conversant with Juta & Lexis Nexis online platforms;
− Be conversant with AJS accounting software;
− Experience in dictaphone typing; 
− Ability to prepare of bills of costs; and 
− Be able to deal directly with clients.

Apply in writing to:
The Staff Partner
P O Box 1339
GABORONE
Tel: 3912734 Fax: 3908500
rfree@minchinkelly.bw

Enclosing references and CV – only successful applicants will receive replies;

Closing date for application is 30 January 2020

• Third line of defence: This 
is the internal/external audit 
function that provides inde-
pendent assurance by check-
ing and evaluating compli-
ance risks and controls.

I read a piece on Forbes by 
Thomas Sehested that proves 
wholly relevant here, and which 
got me thinking about the is-
sue of compliance adoption. 
“The importance of compliance 
needs to come from the top 
down in order for businesses to 
avoid white-collar crime, cor-
ruption and other missteps. A 
tone must be set from the top. 
Compliance and legal depart-
ments are working overtime on 
these matters, but it can’t only 
be up to them. All members of 
your organization - and that in-
cludes contractors - must under-
stand why compliance matters.”

Often dismissed in the past 
as bureaucrats or as box-tickers 
who hampered progress, busi-
nesses are now starting to truly 
understand the importance of 
compliance in ensuring that 
corporate governance best prac-
tice is in place, and sustainably 
so. According to a report by 
Deloitte on Ethics and Com-
pliance, “An ethical culture is 
the core element of an organi-
zation’s ethics and compliance 
programme.” 

In the insurance space, the 

need for compliance protocols 
could not be greater, whether 
delivered through a dedicated 
function or embedded within 
another function in the busi-
ness. It provides for greater fo-
cus on ensuring that regulatory 
and statutory constructs are be-
ing adhered to and a platform 
for innovative thinking on how 
to proactively engage business 
protocols and practices. As the 
financial services industry de-
velops, the regulatory landscape 

in Botswana has changed rap-
idly over the past few years in 
order to align with international 
standards and practice.  

For instance, the most signifi-
cant of these changes has been 
the introduction of stringent fi-
nancial services laws relating to 
money laundering and financ-
ing of terrorism, being the Fi-
nancial Intelligence Act and its 
Regulations of 2019, as well as 
the introduction of IFRS 17. It 
therefore goes without saying 

that it is high time that busi-
nesses in non-banking financial 
services self-administer such an 
imperative function. If it stands 
to strengthen the industry and 
boost consumer confidence, 
then surely it is an investment 
worth making. The cost may be 
deterrent but it is critical in sav-
ing potential costs that could be 
avoided further down the pro-
verbial road.

Not every business is the 
same or operates in the same 

way. Some may need compli-
ance to work as a dedicated 
function whilst others can em-
bed the function into another 
existing operation. Perhaps the 
question we need to ask our-
selves is, why we are not active-
ly pursuing these considerations 
and opportunities sooner rather 
than later? It is no longer sim-
ply about ensuring that we work 
within the confines of the law, 
for that is required of us already 
in every way. It is about going 
beyond and doing business bet-
ter and at a standard we hold 
ourselves to which is infinitely 
higher. 

Ethics and compliance are 
vital to sustained business suc-
cess and growth and nurturing 
the kind of culture that has this 
at the fore. Compliance is there-
fore no longer just a nice-to-
have but a true imperative that 
may well spell the difference 
between a successful business 
and one which simply satisfies 
only one aspect or need of the 
market and/or consumer. 

In my view, all our stakehold-
ers - employees, customers and 
our communities - deserve busi-
nesses that always strive to up-
hold high ethical standards in a 
compliant environment. 

*Patricia Raditholo is a Prin-
cipal Officer at Botswana Life

A Culture of Compliance is No Longer Just a Nice-to-Have
From Page 14
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COVID-19 Testing 
Disturbs Boxing Return

TLOTLO KEBINAKGABO

Botswana Boxing Association 
(BoBA)’s plan to return com-
petitions has been disrupted by 

the need to test boxers by local boxing 
clubs, Gazette Sport has established.

BoBA, like some sporting codes (con-
tact sporting codes) is only  allowed to 
schedule competitive events and train-
ing  when they meet the COVID-19 
protocols and  regulations which among 
others include the testing of athletes. 

However, after months of hibernation, 
BoBA  was  plotting its return to com-
petitive events with a club tournament 
that was scheduled to take place on  July 
25. “ We are yet to return to competitive 
events because we do not have the fi-
nancial muscle to sponsor clubs to con-
duct tests during their respective train-
ing,” he said. “I mean clubs are obliged 
to conduct tests during their training as 
there is contact there and helping them 
could have been difficult for us as we 
have over 14 clubs which have more 

than 20 boxers.”
Tlouetsile noted that BoBA was ready 

to return to competitive events if it was 
not of the need to test boxers during 
training by clubs. “Our budget  only 
catered for us to carry out tests during 
tournaments only,” he said. Tlouetsile 
went on to note that his association is 
not certain if it should cancel the 2020 
calendar of events, “ that is because  we 
do not know will happen with the pan-
demic in the near future.”

The BoBA spokesperson highlight-
ed that they are working on a national 
team training schedule that will be sub-
mitted at Botswana National Olympic 
Committee in the near future. “That is 
because we want our team to get on 
training camp as soon as we can as we 
continue to prepare for the Olympics,” 
he noted. By far, only one boxer in Ke-
amogetse Kenosi has qualified for the 
Tokyo Olympics being the first local 
woman boxer to qualify for the Olym-
pics in the  history of the country.

Ditlhokwe’s Club Confirms 
Positive COVID-19 Case

BONGANI MALUNGA 

Thatayaone Ditlhokwe’s club, Su-
persport United, has confirmed 
that one of their players has 

tested positive for the Coronavirus. The 
club is currently based in the Gauteng 
bio-bubble, which is an enclosed and 
biologically safe camp for all ABSA 
Premiership clubs made specifically for 
them to be able to finish the 2019/2020 
season in a controlled environment. 

Supersport United tested 40 members 
of their team, including non-playing 
staff, last week as they prepared to set 
up camp in Johannesburg but the club 
confirmed that one player’s test came 
back positive during the final round of 
testing. As a result, the unnamed player 
will remain behind and undergo a man-
datory 10 day quarantine, the player will 
then be retested before being allowed to 
join his teammates if all goes well. 

In a report published by South African 

publication KickOff, Supersport United 
said the following, “We would like to 
confirm one positive COVID-19 case 
from the second round of testing that 
was completed this week. The player 
has currently been put into quarantine 
for 10 days and will be retested thereaf-
ter. A group of 40 personnel were tested 
(25 players and 15 staff members). The 
rest of the squad will resume training 
and will continue to follow all protocols 
before heading into the bubble for the 
completion of the 2019/2020 season.” 

The club has elected to protect the 
identity of the player while confirming 
the news, the move is rather different 
compared to other parts of the world 
whereby football and basketball clubs 
disclosed the names of players who 
tested positive for COVID-19 to show 
transparency. Ditlhokwe and his team-
mates will return to competitive action 
on Sunday as they have a two game ad-
vantage over other clubs.   

Pic: Kickoff.com

“ We are yet to return 
to competitive events 

because we do not 
have the financial 
muscle to sponsor 

clubs to conduct tests 
during their respective 

training,” Tlouetsile

“We would like to confirm one positive 
COVID-19 case from the second round of 
testing that was completed this week."



The BoTswana GazeTTe   wednesday 12 auGusT 2020  Page 27SPORT

BONGANI MALUNGA 

TS Galaxy pair 
Mosha Gaolaol-
we and Ezekiel 

Morake will not be able 
to join their teammates in 
the Gauteng bio-bubble 
to finish the 2019/2020 
season after being tied up 
due to the delay of their 

travelling permits. As a 
result they have missed 
the club’s August 6 dead-
line whereby all the play-
ers were instructed to re-
port for camp to undergo 
COVID-19 testing before 
heading to their base in 
Johannesburg. 

All the players who 
have completed the test-

ing process are now in 
Johannesburg and they 
will take part in  the 
club’s remaining games 
of the season. By virtue 
of missing the testing 
process, Gaolaolwe and 
Morake’s season is effec-
tively over as they will 
not be allowed into the 
Gauteng bio-bubble.  

Gaolaolwe, Morake Unable 
To Meet TS Galaxy Deadline
• TS Galaxy, Sukazi unhappy as they feel the players are making excuses 
• Players’ agent insists that the situation was beyond their control 

Why Rollers Are Tight Lipped 
About Kavazovic’s Return

BONGANI MALUNGA 

Township Rollers have 
decided to keep their 
cards close to their 

chests in terms of announcing 
their new head coach with re-
liable sources informing this 
publication that the club has 
already signed a contract with 
Nikola Kavazovic, they have 
taken a coy stance while wait-
ing for the Botswana Football 
Association to declare the re-

turn date of football activities. 
Rollers are aware of rumours 

suggesting that a switch to a 
February to November season 
format is being discussed and 
they are not in a rush to make 
announcements while the re-
turn of football still has a ques-
tion mark. Rollers president 
Jagdish Shah has maintained 
that they are in no rush to make 
an appointment while wait-
ing for communication about 
when the 2020/2021 season 

will start. 
With local clubs struggling 

to generate revenue the club 
is wary of officially hiring a 
coach who would command a 
double figure salary while the 
wait for the new season drags 
on, the club does not want to 
continue paying a full salary 
for the next few months while 
the league is inactive. Rollers 
recently revealed salary cuts 
across the playing staff as the 
effects of the COVID-19 pan-

demic continue to ravage local 
football.  

A source informed this pub-
lication that Kavazovic has al-
ready signed his Rollers deal 
and he currently resides in 
Gaborone (at Rollers’ expense) 
while awaiting the commence-
ment of the new season, how-
ever his appointment will not 
be announced pending a work 
permit and an official time 
frame for the resumption of 
football as stated above.    

Last month this publi-
cation revealed that the 
players were still “stuck” 
in Botswana while await-
ing travelling permits, the 
situation has not changed 
as the players are still in 
the country while await-
ing the intervention of the 
Botswana National Sports 
Commission (BNSC). 

The players’ agent, 
Bakang Moipone, in-
formed Gazette Sport 
that they have received a 
supporting letter from the 
Ministry of Youth, Sport 
and Culture and they will 
be able to travel to South 
Africa if the BNSC can 
grant them a travelling 
permit. 

“The players are still in 
Botswana, we have been 
doing everything in our 
power to ensure that the 
players return to SA. We 
have received a support-
ing letter from MYSC, we 
are now awaiting the final 
approval from the BNSC. 
As it stands they will not 
make the cut for the list 
of players in Gauteng,” 
Moipone stated. 

The agent also revealed 
that the club’s manage-
ment and its owner Tim 
Sukazi are not happy that 
the players have not been 
able to return to camp. 
“TS Galaxy officials are 
not happy, they regard 
both players as important 

members of the team who 
could have made a mean-
ingful contribution in the 
remaining games. Sukazi 
believes that the players 
are making excuses, he 
asked why other Botswa-
na players were able to 
return to their respective 
clubs well on time while 
Morake and Gaolaolwe 
could not do the same. It 
is unfair on the players 
because this is a situa-
tion that is beyond their 
control,” Moipone con-
cluded. 

It remains to be seen 
whether or not the players 
will be fined by the club 
when they eventually re-
turn. 

Rollers president 
Jagdish Shah has 
maintained that they 
are in no rush to 
make an appointment 
while waiting for 
communication about 
when the 2020/2021 
season will start. 
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TLOTLO KEBINAKGABO 

Local 800m sensation Ni-
gel Amos will this year 
not take part in the World 

Athletics Diamond League (DL) 
but will rather use the current 
COVID-19 window to thorough-
ly prepare for the Tokyo 2021 
Olympics, this publication has 
learnt.

Gazette Sport made the dis-
covery in course of a telephonic 
interview with Amos who noted 
that he is taking advantage of the 
current situation (COVID-19) to 
desist from running at a higher 
level. “I have proved many times 
that I can run fast during serious 
races, I mean I was the world 
fastest 800m athlete last year,” 
he said. “So with the pandemic 
now in place, I have decided that 
I will not compete in any Dia-
mond League race this year.”

Affectionately known as Zoro, 
Amos said he has been taking 
part in minor races where he is 
currently based in Oregon, USA 
(under Oregon Track Elite Club). 

“My last race of the year was on 
Monday, these races that I have 
been taking part in were very im-
portant as they have drilled me 
on how to approach champion-
ship competitions,” he said. 

This is the athlete who has al-
ways been criticized for his in-
ability to manage his pace during 
championships (World Cham-
pionships and Olympics) some-
thing which usually led to him 
not performing well during such 
competitions. “He took a great 
decision by desisting from tak-
ing part in the diamond league 
this year but rather work on his 
approach to championship rac-
es,” noted national team coach 
Kebonyemodisa ‘Dose’ Mosi-
manyane. 

In Mosimanyane’s observa-
tion, ever since Amos’s rival 
(David Rudisha)’disappearance 
from the track, the local 800m 
sensation has been struggling 
to perform well during champi-
onships. “That is because he is 
not good at managing his pace 

during such races and Rudisha 
helped him on that aspect,” he 
said. “I mean he has been thriv-
ing on one day competitions and 
when it came to championships 
he struggled. I think it is a good 
thing for him to have decided 
to improve his tactical aware-
ness in championship races and 
that might work for us during 
next year’s Olympics.” 

Amos is the only athlete to 
have won the country a medal 
at the Olympics after bagging 
the 800m silver during the 2012 
London Games.

Meanwhile, there will be deep 
financial disadvantages for not 
taking part during the DL. “It is 
only through races like the DL 
where we get to make money 
as elite athletes,” Amos told 
this publication. “So I am 
going to be financially af-
fected because of not com-
peting during the DL, I 
however, do not regret 
that much as there is a 
bigger picture to this.”

•  Athlete says he is taking advantage of the COVID-19 pandemic period 
to thoroughly prepare for the Tokyo 2021 Olympics 

•  There however will be deep financial consequences for him as it is 
races like the Diamond League that generate money for elite athletes 

“My last race of the year was on Monday, 
these races that I have been taking part in 
were very important as they have drilled 

me on how to approach championship 
competitions,” Nijel Amos.




