
MAUN 21 July 2020, Herero woman riding a donkey cart on the outskirt of Maun, She has her mask on to prevent catching Covid-19. Unlike 

Gaborone, Maun is not on lockdown and is also a green zone but safety first. (Pic: Monirul Bhuiyan/Press Photo) 
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BOTSWANA HASTENS TO AVERT EU BLACKLISTING

PEEPA’S 
MULTIMILLION 

PULA LOSS
THE COURT OF APPEAL HAS AGREED WITH THE INDUSTRIAL COURT THAT IT WAS NOT 

FOR THE EMPLOYEES OF PEEPA TO SEE IF THE BOARD WAS CONSULTED BEFORE THE CEO 

PROMOTED THEM AND RAISED THEIR SALARIES. ACCORDINGLY, THE APPEALS COURT THIS 

WEEK RULED THAT THE DECISION OF THE BOARD TO CANCEL THE SALARY INCREMENTS 

AND SUBSEQUENT DEDUCTIONS FROM THE SALARIES OF THE EMPLOYEES ARE THEREFORE 

ILLEGAL AND SHOULD BE RIGHTED WITH BACK PAYS.
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T
he Botswana Defence 
Force (BDF) is currently 
grappling with an 

avalanche of lawsuits from 
various members of the army 
who feel aggrieved and seek legal 
remedy regarding for collapsed 
salary structures that the BDF 
had initially entered into with the 
officers, The Business Weekly & 
Review has established. 

This is to the BDF nurses suit 
in which the applicants are 
reportedly refusing to settle 
out of court. In all the cases, it 
appears that officers are accusing 
the BDF of failure to honour its 
contractual obligations. 

One of the most serious ones 
involves disgruntled officers who 
are accusing the BDF of unlawful 
termination of the de-linking 
exercise which ultimately affected 

their remuneration.
Sources close to the 

developments say the case 
pertaining to the engineers will 
be heard at the Lobatse High 
Court on Wednesday while that 
of nurses has been slotted for 
20 August 2020 in Francistown 
before Justice Moroka. 

According to information 
gathered by this publication, 
other cases include accountants, 
IT officers, pharmacists and lab 
technicians who are all suing 
their employer over salaries. 

Regarding the army nurses, 
the BDF has reportedly verbally 
expressed its intention to settle 
out of court. This comes after 
nurses threatened to resign en 
masse post the six-month State 
of Emergency (SoE) which will 
end in October. However, sources 
say the nurses have rejected the 
proposal outright because they 
no longer trust in their employer. 

The Business Weekly & Review 
can reveal that the 52 nurses who 
work at different clinics across 
the country have already decided 
to move on and will tender their 
resignations immediately after 
the SoE. It is said that some of 
the nurses are contemplating 
joining the Sir Ketumile Masire 
Teaching Hospital (SKMTH) and 
are unlikely be still with the army 
when the second wave of Covid-19 
infections hits the country. 

Court documents seen by this 
publication show that the BDF 
has opposed the stance held by 
the plaintiffs. In their response 
filed before the Francistown 
High Court, the BDF argues that 
termination of the de-linking 
exercise was not unlawful. 
"The defendant denies that the 
termination of the de-linking 
amounted to unilateral variation 
of the plaintiffs' terms of 
employment," the army says. 

The BDF also denies that 
the plaintiffs were entitled 
to be paid in terms of the de-
linking. The army contends that 
military nurses were supposed 
to be remunerated at par with 
their civilian counterparts who 
perform the same duties at the 
same level as them. As such, BDF 
wants the action to be dismissed 
with costs. 

Investigations by The Business 
Weekly & Review point to 
contractual disputes being among 
the reasons that members of the 
army across departments are 
taking their employer to court.

This is not the first time that 
the BDF has faced off with its 
members in court. Nurses have 
another long standing case where 
they demand to be paid a 30 
percent overtime allowance and 
have called on their employer to 
show cause why they should not 
be entitled to the allowance.

BDF SLAPPED WITH 

ENDLESS LAWSUITS

Audited Group Financial Results

for the year ended 30 April 2020 & dividend announcement
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•   Accountants, engineers sue for better salaries   •   IT officers, lab technicians join the fray 
•  Army nurses won’t settle out of court
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Audited Group Financial Results

for the year ended 30 April 2020 & dividend announcement

Revenue 

10%

Gross Profi t

14% 27.5t
Final dividend 

per share

7%

EBITA

Our performance

Notwithstanding the diffi cult times, we have managed to 
close the year with a sterling performance.

Last year we reported our best ever results and this year we 
have done it again, and are pleased to generate almost exactly 

the same profi t despite the adverse impact of Covid-19. 
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T
he Court of Appeal has 
upheld the ruling of a 
lower court that it was 

illegal of the Public Enterprises 
Evaluation and Privatisation 
Agency (PEEPA) to reversed 
salary increments and make 
deductions on five of their staff 
members, The Business Weekly & 
Review has established. 

As a result, the Agency was 
ordered to settle with the 
employees, which will cost it 
millions of pula.  

Under instructions of its board 
of directors chaired by former 
CEO of Botswana Insurance 
Fund Management, Tiny 
Kgatlwane, PEEPA waged war on 
five of its employees by reversing 
their performance-based salary 
increments which they had 
enjoyed for seven months. The 
five were a part of 11 employees 
awarded such increments. Only 
the five chose to pursue legal 
redress and have succeeded at the 
Court of Appeal where PEEPA 
sought to challenge their victory 
at the Industrial Court. 

On Wednesday this week, Judge 
President Ian Kirby led a panel of 
three justices (himself included) 
who dismissed PEEPA’s appeal 
with costs. The other judges were 
Leatile Dambe and Isaac Lesetedi. 
The panel interdicted PEEPA with 
immediate effect from deducting 
salary increments extended to the 
five employees (applicants) from 

April 2019 or making any adverse 
changes to those increments. 

Further, PEEPA was interdicted 
from revoking the elevation of 
the applicants to higher bands 
or making any adverse changes 
to them. PEEPA was also ordered 
to pay with immediate effect 
the salary package difference 
(back pays) that it deducted from 
the applicants’ salaries since 
November 2019 and to settle the 
legal costs. 

This publication has established 
that by losing this case, PEEPA 
will be compelled to settle back 
pays and reinstate the increases 
and elevations of all the 11 
employees affected, which means 
including the six who did not 
take PEEPA to court because the 
case is the same. Further, this 
publication has been told that 
PEEPA will lose more than P2 
arising from this matter in total.

In April 2019, former 
PEEPA CEO, Ezekiel Obakeng 
Moumakwa, effected 
performance-based salary 
increments in the favour of 11 
employees, including the five who 
decided to sue PEEPA. The five 
are Mothusi Mokoto, Mooketsi 
Kgosibodiba, Letshego Moeng, 
Mpho Seretse and Segomotso 
Matswiri. Before the March 
and April 2019, Mokoto was 
an Analyst, Kgosibodiba was 
an Accounts Officer, Moeng a 
Portfolio Manager – Utilities 
and Transport, Seretse an Analyst 
while Matswiri was a Portfolio 

Manager – Financial Sector.
Court documents show that 

during the months of March 
and April 2019, Moumakwa 
wrote letters to the employees 
informing them that their salaries 
had been increased. The ex-CEO 
wrote that he had personally 
reviewed the performance of 
each of the five, and being pleased 
with it awarded each of them an 
increment. According to court 
documents, some increments 
were quite considerable. One of 
the employees got an increment 
from P30 449.08 to P45 193.76 
per month. 

On 13 June 2019, Moumakwa 
wrote a letter to the board 
in which he stated that these 
increments were neither salary 
increases nor adjustments 
but were performance-based 
increments. In the same letter, 
Moumakwa said the effective 
date of these increments was 1st 
April 2019. He cautioned that 
the increments should not be 
construed as “the inflationary 
salary adjustment pronounced 
and effected by the Government 
from time to time”.

It emerged that not only 
did Moumakwa increase their 
salaries; he also redeployed and 
elevated some of them. Seretse 
was redeployed to the CEO’s 
office to provide executive 
support, business services and 
coordination. Moeng was 
elevated from salary band 4 to the 
higher band of 4A but retained 

his position. The employees 
accepted the increments and 
their remuneration clauses and 
contracts had changed by end 
of April 2019. For about seven 
months since April 2019 to 
October 2019, the staff members 
enjoyed the increased salaries. 
For these seven months, PEEPA 
never revoked, cancelled or 
amended these newly acquired 
remuneration benefits.

Moumakwa had his fair 
share of battles with the board 
of directors under Kgatlwane 
as chairperson. On 9th and 
14th May 2019, PEEPA held a 
special board meeting where 
Moumakwa was asked to explain 
how and who had approved salary 
increments for the five staff 
members. Moumakwa replied 
through a letter dated 13 June 
2019 in which he explained that 
the increments were a reward for 
good performance. In the letter, 
he also said they did not require 
any board approval, as wrongly 
opined by some of his colleagues.

Further, Moumakwa said once 
the salary structure was approved 
by the board, promotions, acting 
appointments, performance-
based increments, as well as 
temporary and new appointments 
fall within the province and 
prerogative of management. 
Moumakwa told the board 
that the performance-based 
increments and redeployments of 
officers and salary band elevations 
fell within the province of the 

CEO and did not require the 
board approval. 

It emerges that on 19 June 
2019, the board, after receiving 
Moumakwa’s response and a 
forensic report, resolved to 
subject the CEO to a disciplinary 
hearing. At the hearing on 22 
October 2019, Moumakwa was 
dismissed immediately.  However, 
the five staff members were paid 
their salaries with the increments 
in October 2019, as was the case 
for the previous six months. 
However, the PEEPA board had a 
meeting on 4 October 2019 where 
it resolved to revoke Moumakwa’s 
increments and promotions for 
them and to make them revert 
to their pre-April 2019 salaries 
and positions. The staff members 
were informed of this decision 
on 15 November 2019. The board’s 
reasons were that it had not 
approved them.

Ishmael Joseph - Acting Chief 
Executive Officer at PEEPA, 
wrote to each of the five on 
22 November confirming the 
revocations. Accordingly, on 
25 November, the five were 
paid their salaries without the 
increments granted to them by 
the former CEO in April 2019. 
The redeployments and band 
elevations were also undone. 
According to court papers, the 
five staff members were never 
consulted in this board decision. 
Whereupon they engaged an 

PEEPA’S 

MULTIMILLION 

PULA LOSS
The Court of Appeal has agreed with the Industrial Court that it was not for the employees of PEEPA to see if the board was consulted before 
the CEO promoted them and raised their salaries. Accordingly, the appeals court this week ruled that the decision of the board to cancel the 
salary increments and subsequent deductions from the salaries of the employees are therefore illegal and should be righted with back pays.

Former 

PEEPA CEO, 

Ezekiel Obakeng 

Moumakwa
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Deposit rates as 
at August 2020
Type of deposit 
account

Nominal rates Actual rates Minimum opening 
balance (BWP)

Current 0.00% - 2.48% 0.00% - 2.51% 50

Call 0.00% - 2.47% 0.00% - 2.50% 10,000

Savings 0.00% - 3.75% 0.00% - 3.75% 100

91 days fixed 
deposit

0.75% - 0.75% 0.75% - 0.75% 1,000

6 months fixed 
deposit

1.52% - 1.69% 1.53% - 1.70% 1,000

12 months 
fixed deposit

1.75% - 2.25% 1.75% - 2.25% 1,000

24 months 
fixed deposit

2.10% - 2.80% 2.10% - 2.80% 1,000

36 months 
fixed deposit

2.20% - 3.00% 2.20% - 3.00% 1,000

Prime rate 5.75%

Absa Bank Botswana Limited (registered number BW00001237900) is regulated by the Bank of Botswana. Terms and conditions apply. 

attorney at Collins Chilisa 
Consultants, Shathani 
Somolekae.  

On 2nd November 2019, 
the lawyer demanded that 
PEEPA stop its cancellations 
of the increments and band 
elevations immediately. She 
argued that Moumakwa 
had been well within 
his rights to effect the 
increments and band 
elevations. Collins Chilisa 
Consultants demanded a 
written revocation by 29 
November 2019. However, 
on 5 December 2019 
PEEPA’s lawyers responded 
by declining to provide 
a written revocation and 
instead invited the five 
employees to launch a review 
application in court, which 
they did.

The issue was argued 
at the Industrial Court 
in Francistown. On 10th 
and 11th December, Justice 
Baruti ruled that as CEO 
then, Moumakwa was 
responsible for the day-to-
day management of PEEPA, 
which included overseeing 
the recruitment, training 
development, mentoring, 
motivation, retention and 
appraisals of the executive 
management. The court 
cited paragraph 9.1.2 of the 
Conditions of Employment 
according to which the 
duty of the former CEO 
was to review and assess 
management staff on a 
quarterly basis.  

Further, Justice Baruti 
said, the five staff members 
had enjoyed the increments 

PEEPA’S 

MULTIMILLION 

PULA LOSS

B
otswana has moved fast 
pace to amend its income 
tax laws in order to meet 

the date by which the European 
Union Commission will blacklist 
the country for dirty money if 
the situation has not improved, 
The Business Weekly & Review 
has established.

Just over three weeks remain to 
the deadline of August 31. 

Earlier this year, Botswana was 
added to a list of jurisdictions 
classified as tax havens for being 
non-compliant with international 
tax standards, thus posing a threat 
to the international financial 
services sector. According to 
the EU, the countries have anti-

money laundering deficiencies. 
This week, the Minister 

of Finance and Economic 
Development, Dr Thapelo 
Matsheka, successfully mobilised 
MPs to support his proposed 
amendments to the Income Tax 
Act because time is not Botswana’s 
side to comply or be blacklisted by 
the EU and consequently treated 
as a financial pariah. 

Such a fate would not only 
harm the country's prospects of 
luring foreign direct investment 
(FDI) but also spell doom 
for Batswana living abroad 
and or doing business with 
multinationals companies. That is 
already the case in at least one EU 
country, France, where banks will 
not open accounts for Batswana. 

Presenting the bill before 

Parliament, Dr Matsheka the 
law was necessary "in order for 
Batswana to be allowed to sign 
the OECD Convention on Mutual 
Administrative Assistance in Tax 
Matters (MAC)”. 

He reminded his fellow MPs 
that failure to pass this law 
before the looming deadline 
would result in the EU regarding 
Botswana as a non-cooperative 
tax jurisdiction. "Failure to sign 
the MAC will result in Botswana 
being listed as a non-cooperative 
tax jurisdiction by the European 
Union," he said.

According to the finance 
minister, among other things, the 
bill seeks "to provide for Botswana 
to meet international obligations 
regarding the effective exchange 
of tax information and 

transparency in tax matters”. 
Minister Matsheka 

characterised the issue as being 
in national interest and one that 
should therefore be prioritised 
and taken through all the 
necessary stages before ahead of 
other parliamentary business.

Should Parliament pass the 
law within the time left, the 
country should be able to sign 
the Convention on Mutual 
Administrative Assistance in 
Tax Matters of the Organisation 
for Economic Co-operation 
and Development. This is a 
multilateral instrument that 
provides for exchange of tax 
information between member 
states. The convention also enables 
cross border tax examination and 
assistance among jurisdictions. 

"However, in order for a 
country to be allowed to be 
allowed to sign this convention, 
its legislative framework has to be 
seen by countries that have signed 
the convention to allow for 
effective implementation of the 
convention," Minister Matsheka 
explained. 

Botswana joined the Base 
Erosion and Profit Shifting 
inclusive framework (BEPS) in 
2017. According to the minister, 
this allows for governments 
to equip themselves with 
instruments to avoid tax 
avoidance. 

Against this background, 
Botswana was given some action 
items to complete. They include 
preventing tax treaty abuse, 
countering harmful tax practices 
and preparing transfer pricing 
documentation. Over and above 
this, the country was to enhance 
dispute resolution. 

However, Botswana did not 
complete these tasks by 2019, 
putting the country under 
pressure to do at great speed 
within the limited time left. 
"By the end of 2019, the process 
of allowing Botswana to sign 
the MAC had not yet been 
completed as expected due to the 
deficiencies identified in our tax 
law," Matsheka noted. 

The EU has given authorities 
until the end of August to remedy 
the situation. "Botswana was given 
an extension by the European 
Union Secretariat to sign the 
MAC before the 31st August 
2020 and to ratify it before 31st 
August 2021," Matsheka told the 
House. "To this effect, Section 5, 
Sub Section 4a of the Income Tax 
Act is being amended to provide 
for certainty that provisions 
regarding confidentiality and 
authorised use of tax information 
under international agreements 
such as the MAC will prevail 
over contradictory provisions 
or domestic laws and that 

such information may only be 
used for tax purposes and that 
Botswana will not introduce any 
law that overrides international 
agreements."

Since a few years ago, Botswana 
has been regarded as a place where 
international criminals and shady 
businesses wash their dirty 
money, prompting censorious 
warnings and action from the 
wrath of international fiduciary 
organisations and regions such as 
the 27-member European Union. 
The country also ranks high 
among jurisdictions notorious 
for financial secrecy. 

•   Country must fix compliance laws by  31 August    •   Matsheka makes relevant income tax amendments

BOTSWANA HASTENS TO 

AVERT EU BLACKLISTING

TO PAGE  07
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Gaborone: 3957856
Pilane: 5729146
Kanye: 5403093
Ramotswa: 5391075
Masunga: 2489803

Molepolole: 5921006
Ghanzi: 6597161
Serowe: 4632071
Hukuntsi: 6510420
Letlhakane: 2978780

Francistown: 2418036
Tsabong: 6540196
Selibe Phikwe: 2613160
Maun: 6863146
Kasane: 6250432

I
nvestigations by The Business Weekly 
& Review show that the Ministry of 
Health and Wellness (MoH) may have 

lied regarding a controversial budget 
of P2.4 that was initially earmarked for 
procurement of medical supplies and 
equipment from China to combat Covid-19. 

The issue took centre stage in Parliament 
again this week when the Leader of 
the Opposition, Dumelang Saleshando, 
sought to establish the facts behind the 
procurement that the government has 
since said was never made. 

In answer to Saleshando’s written 
question, the Minister of Finance and 
Economic Development (MFED), Dr 
Thapelo Matsheka, said the Ministry of 
Health had initially requisitioned P2. 
4 billion from his ministry for use to 
purchase medical supplies to combat the 
deadly pandemic.

The figure of P2.4 billion was based 
on a worst case scenario of the virus on 
Botswana, Dr Matsheka noted.  

However, he said, only P141 million was 
spent to purchase lab commodities, PPEs 
and other equipment from identified 
manufacturers in China. "Initially the 
Ministry of Health and Wellness had 
submitted a request for an amount of P2.4 
billion in April 2020," Minister Matsheka 
confirmed.

"However, as a result of government's 
prompt response to the pandemic, 
including lockdown, the spread of the virus 
was contained. Furthermore, as a result, 
the worst case scenario did not come. In 
addition, there were donations that were 
provided, which reduced the amount that 
was originally requested." 

This is contrary to what investigations by 
this publication found when it attempted 
to trace the funds. 

On 30 April 2020, this publication sent an 
enquiry to the health ministry requesting 
a breakdown of the procurement but hit 
a snag when officials at Health said they 
were not aware of any such procurement 
and referred the enquiry to Finance. The 
enquiry mas made after Matsheka spoke of 
the P2.4 billion on 24 April 2020. 

The Ministry of Health ignored another 
enquiry by this publication which sought 
to establish the monetary value of Covid-19 

JUST WHERE IS THE 

RUB IN THE P2.4BN 

COVID PLAN?
While Health officials say they 
know nothing about procuring 
medical supplies for P2.4 billion 
from China, finance minister 
says a request of P2.4 billion 
was indeed made but only 
P141 million was used to purchase 
medical equipment from China 
to combat Covid-19 because 
Botswana succeeded 
in containing the disease and 
generous donations soon 
followed. Against the 
background of this haze, 
the Office of the President 
has corralled all Covid 
procurement  KABO RAMASIA.

donations received from China and the 
quantity of the donations. 

In the aftermath of these developments, 

Covid-19 procurement has since been 
moved from the Ministry of Health to the 
Office of the President (OP). 

Minister of Finance and 
Economic Development,

 Dr Thapelo Matsheka
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Office Closure due to lockdown  
 
 

 
Following the reintroduction of lockdown for the Greater Gaborone zone effective midnight on 30th July 2020, we wish to assure our 
valuable clients that we continue to offer full services, having adopted remote working plans to ensure that we are able to service and 
engage our clients remotely. 
 
Alexander Forbes has heightened its operational excellence programme to implement systems and processes which will ensure that 
our business can continue to operate during this period and we have tested them extensively. 
 
As a trusted partner, we stand with you through this challenging period. These challenges may be heightened especially in times of 
economic downturns and crisis.   
 
Alexander Forbes Botswana will continue to use existing channels to keep all informed during this difficult time. We will also amplify our 
messages through our social media pages which you can follow. You can continue to communicate with us as you normally would 
using electronic channels – email and telephone. 
 
Members are encouraged to use our online Platform, AFONLINE, to access our services, view records such as Benefit statements and 
other Financial tools, by logging on to www.afonline.co.za. Issues experienced from the use of this platform should be routed through 
the email address below.  
 

 
 

 

Please contact us on the following platforms for more information; 
 

Telephone: +267 365 1901 or +267 365 1948 
Email: enquiries.botswana@aforbes.com 

Website: www.alexanderforbes.com 
Facebook: Alexander Forbes Botswana 

 
 
 
 

 

Thank you for your cooperation and 
understanding 
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T
he CEO of the Special 
Economic Zones 
Authority (SEZA), Lonely 

Mogara, revealed in an interview 
this week that the Authority’s 
new strategy is to foster 
creation of a diversified high 
income economy that promotes 
innovation and is open to foreign 
direct investment.

“We will do so by promoting 
investment in key sectors such 
as agro-business, manufacturing, 
health, financial services, applied 
ICT, as well as energy and water 
management,” Mogara said.

In setting up SEZA, 
government took a leaf out of the 
books of leading economies like 
Singapore, Malaysia, Mauritius 
and China that employed a 
combination of favourable 
policies and special financial, 
investment and trade privileges 
in their Special Economic Zones 
(SEZs) to achieve unprecedented 
rates of economic growth. 

“We believe concerted 
investment in our SEZs will 
resolve challenges like poverty 
and unemployment while greatly 
improving our export potential,” 
Mogara noted.

SEZA is currently laying the 
ground for future investment 
through major infrastructure 
development projects at 
its eight SEZs, Sir Seretse 
Khama International Airport 
(SSKIA), Fairgrounds, Lobatse, 
Pandamatenga, Palapye, 
Francistown, Selebi-Phikwe 
and the Tuli Block. Among the 
projects are a P100 million one 
at SSKIA for the detailed design, 
infrastructure development and 
construction of a 1.8-kilometre 
road. The project includes 
an urban design scheme for 
provision of underground 
services like water, fibre, power, 
lighting, smart city ducting and 
CCTV. 

Mogara said economic activities 
at SSKIA, which will include 
aviation, pharmaceuticals, 
diamond beneficiation, specialist 

automotive and plastics injection 
moulding, have the potential 
to drive industrialisation and 
innovation, thereby creating jobs 
and reducing Botswana’s hefty 
import bill.

“We are also implementing 
a masterplan tenders for 
Gaborone Fairgrounds and 
Francistown SEZs,” he disclosed. 
“Francistown will focus on 
mineral beneficiation, freight 
and logistics while Fairgrounds 
is anticipated to be a financial 
services hub,” said Mogara.

Other projects include 
masterplan tenders for Lobatse, 
which has been identified as a 
dairy and leather industry SEZ. 
Economic activities in Selebi-
Phikwe will be focused on 
medical services, agro-processing 
and metal beneficiation. 

The Authority has also targeted 
a few organisations to act as 
Zone Management Companies 
at its various SEZs. Mogara 
revealed that SEZA has signed 
an agreement with Botswana 
Innovation Hub (BIH) for 
management of SSKIA. 

For more information contact one of our branches:

Savings and Investment rates
effective from 1 August 2020

Airport Junction - 318 5903 | CBD - 371 5470 | Francistown - 244 2323 | Game City - 318 1077

Ghanzi - 659 7353 | Kang - 651 7190 | Kasane - 6250123 | Mall - 367 1601 | Mahalapye - 471 2952 

Molepolole - 592 1444 | Maun - 680 0810 | Palapye - 492 4477

www.bankgaborone.co.bw

Minimum Opening 
Balance (Pula)

Normal Interest 
Rates*

0.00% - 2.3% 0.00% - 2.3% 10,000

0.00% - 2.00% 0.00% - 2.02% 120

2.00% - 3.50%

2.00% - 2.50%

2.02% - 3.56%

2.02% - 2.53%

100

100

1.80% 1.82% 1,000

3.50% 3.50% 1,000

2.50% 2.53% 1,000

3.75% 3.75% 1,000

Effective Interest 
Rate*

Savings
SureSave

Savings
Lebandla

Call

Savings
Ipeele

91

Days

6

Month

12

Month

24

Month

Quotations can be obtained from our Treasury department for periods longer than 

12 months and amounts from P1million and above.

*Lowest to highest

T’s & C’s apply

Prime Rate
5.75

SEZA ALIGNS ITS STRATEGY TO 

TRANSFORMATION AGENDA
The Special Economic Zones Authority (SEZA) has adopted a new strategy that 
seeks to transform Botswana from an economy dependent on minerals to one 
that succeeds through competitiveness, efficiency and openness to the world in 

line with the ideals of Vision 2036 and the National Transformation Strategy.

The CEO of the Special Economic Zones Authority (SEZA), Lonely Mogara

“We are in talks with SPEDU 
to manage the Selebi-Phikwe SEZ 
while BAMB has been targeted 
for Pandamatenga,” he said.

SEZA has also identified the 
Local Enterprise Authority (LEA) 
as a potential Zone Management 
Company for the Lobatse SEZ 
where a leather park is being set 
up. Fairgrounds Holdings will be 
the Zone Management Company 
for the Fairgrounds FinTech SEZ. 

We believe concerted 

investment in our 

SEZs will resolve 

challenges like poverty 

and unemployment 

while greatly improving 

our export potential,” 

Mogara noted

for seven months and that 
a revocation would cause 
irreparable harm to their 
financial positions. Justice 
Baruti ruled that Moumakwa 
had acted within his powers, 
save that he did not seek the 
board approval. “Secondly, 
he was granted the mandate 
of running the day-to-day 
operations of PEEPA,” the 
judge noted. “Increment of 
salaries cannot strictly be 
held to fall outside the former 
CEO’s mandate.” 

Justice Baruti said while 
the former CEO might have 
sought the board approval, it 
was not for the five employees 
to peep behind their shoulders 
and check if the increments 
were rightfully approved. 
Accordingly, on 20 December, 
Justice Baruti ordered PEEPA 
to pay the five employees 

money unlawfully deducted 
from their salaries. However, 
PEEPA instead filed an appeal 
with the Court of Appeal to 
contend that the deductions 
were unlawful. 

But the five would not 
relent. Acting on their behalf, 
on 27 January 2020 Collins 
Chilisa Consultants filed 
an application for leave to 
execute the order granted by 
the Industrial Court on 20 
December 2019 pending the 
outcome of PEEPA’s appeal. 
As result, a rule nisi was 
granted by Justice Baruti at 
the Francistown Industrial 
Court to the five employees on 
11 February 2020 pending the 
outcome of PEEPA’s appeal. 

The case was heard at the 
Court of Appeal this week 
where a three panel Judge ruled 
against PEEPA with costs. 

FROM PAGE  04

PEEPA’S MULTIMIL-

LION PULA LOSS
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THE UNKNOWN 
ASPECTS OF 
THE 5% TAX
JONATHAN HORE   Managing Consultant  Aupracon Tax Specialists

T
he Botswana Meat Commission 
(BMC) remains central to 
the survival of Botswana’s 

beef industry. However, years 
of mismanagement, political 
interference, corruption and a general 
lack of direction have brought the 
parastatal to its knees to a point where 
many even wonder if it is worth 
saving. The discovery of diamonds 
shifted focus from what was the 
country’s sole foreign exchange earner 
at independence but the effect on 
ordinary people’s lives are hard to 
see. With the BMC, the trickledown 
effect to the masses is what made 
the parastatal meaningful. This is 
what makes saving and revitalising it 
important because nothing can sustain 
and promote Botswana’s beef industry 
by providing a market for beef farmers 
the way that the BMC did in its heyday. 

The unbundling of associated 
activities such as feedlots, although 
controversial because they were - 
almost deliberately – farmed out to 
a particular group of people who 
fiercely prevented participation of 
indigenous Batswana, may continue as 
a parallel sub-sector in order to leave 
the BMC focused on its core mandate 
of slaughtering cattle and marketing 
beef. A revived BMC should therefore 
ensure first-rate abattoirs and that the 
best people run its sales operations, 
especially here in Botswana, to 
maintain existing markets and open 
new fronts. 

Thus, perhaps under new 
management, the BMC will have to 
decide if it still makes sense to run 
three abattoirs when the size of the 
national cattle herd is no longer what it 
used to be. In that way, the government 
could use dividends derived to address 
bottlenecks in the beef farming value 
chain that are clearly defined. The 
parastatal should become keenly aware 
of what remains of its competitive 
edge and exploit to capture what it 
has lost to emerging competition from 
Namibia that seems to have overtaken 
Botswana in penetrating markets in 
the Far East. 

But it is easy for us to expect 
government to inject more money 
by using the emotional card of 
unemployment and ghost towns. 
However, what we need to realise is that 
without improvement in processes, 
the money would again go to waste. 
Indeed, if we do not change tack, the 
BMC could go the way of BCL, even 
though we understand extraneous 
motives may have led to the folding 
of the mining company. As things 
stand, the BMC is shunned by people 
for whom it was created because 
cattle farmers grew tired of the long 
wait for payment after ‘selling’ their 
animals to the parastatal where waste, 
inefficiency and corruption became 
the order of the day. Only a revitalised 
BMC will win back the confidence of 
the farmers whose loyalty is squarely 
with butcheries because the small 
businesses pay immediately. In their 
view, which is informed by experience, 
the haggling and bargaining is much 
preferable to the exceedingly long wait 
for payment from the BMC. 

Comment

M
ost of us may be aware that 
payers of rent are generally 
required to deduct a 5% tax 

from rent and pay the landlord the amount 
net after tax. The tax is deducted on rent 
paid for the use of land or buildings where 
such amounts are at least P3 000/month. 
Whilst this appears to be a well-known 
matter, experience shows that tax can at 
times be dicey. I dedicate today’s instalment 
to analyse the not so known aspects of the 
5% tax. In this article, words importing 
the masculine shall be deemed to include 
the feminine.

READY, SET, GO!
Ok, I feel like mesmerising you and I am 

certainly going to do that. If you are ready 
to go, these are the little-known aspects of 
the 5% tax:
•	 NGOs must deduct: NGOs and every 

other payer of rent must deduct the tax, 
whether or not they exist for profit. 
This includes churches, associations, 
public trusts and societies.

•	 Individuals can’t deduct tax: 
Individuals who are not in business 
can’t deduct the tax. In other words, 
someone who simply uses the premises 
for residential purposes and not for 
business can’t deduct the tax. The 
reasons are obvious, individuals are 
dodgy (except you) and if they deduct 
the tax, that will be the end of the 
story. BURS will never receive such 
tax. However, only individuals in 
business such as lawyers and doctors 
who recognize the rent as expenses can 
deduct the tax.

•	 Obtain an exemption letter: 
Landlords with valid tax clearance 
certificates and clean tax return-filing 
histories can get an exemption letter 
issued to them by BURS. This helps 

them escape the tax as their tenants will 
not be obliged to deduct the tax, saving 
them cashflow-wise.

•	 No tax on exempt persons: The tax 
is not deducted from rent payable to 
persons exempt from income tax such as 
pension funds, most parastatals (MVA 
Fund, BITRI, Statistics Botswana, etc) 
and political parties.

•	 Grossing-up is in order: Where 
circumstances forbid the tenant from 
deducting the tax from the landlord, 
such as where tax has not been deducted 
in previous years, the tenant may gross-
up the rent and pay the tax on behalf 
of the landlord. Other instances where 
grossing-up may be done include when 
the landlord simply does not want 
to suffer the tax, which calls for the 
tenant to bear the tax. In such cases, 
the landlord must not be given a tax 
certificate (ITW 9) as he would not 
have suffered the tax.

•	 Properties outside BW: The tax 
is not deductible from the rental of 
premises situated outside Botswana. 
However, it is deductible whether or 
not the owner of the buildings or land 
situated in Botswana is resident or non-
resident here.

•	 It’s an advance tax: The tax 
deducted by the tenant can be claimed 
as a credit against the final income tax 
of the landlord. This means that it is 
an advance tax and landlords should 
not view it as a loss. The landlord must 
file his income tax return at the end of 
the year, whilst the 5% is deducted on a 
monthly basis.

•	 No tax on VAT: The tax is deductible 
on the VAT exclusive amount.

•	 No tax on recoveries: The tax is 
not deducted on recoveries charged 

by landlords such as electricity, refuse 
collection etc as those do not relate to 
the use of the land or buildings, which is 
the main reason why the tax is deducted.

•	 Deduct on parking fees: The tax 
is deducted on parking fees including 
airstrip landing fees for those in the 
aviation industry. Basically, tax is 
deducted as long as the payment relates 
to the use of land and or buildings. 

•	 Took effect 13.05.11: This tax 
took effect as from 13 May 2011, and 
therefore, one needs to ensure that they 
were compliant since then. If one did 
not comply, BURS can go back as far as 8 
years from the time they discover non-
compliance.

Conclusion
Simple as the tax may appear, it has its 

own technicalities as demonstrated above. 
Lastly, tenants need to know that if they 
do not comply with the tax, they become 
personally liable, over and above courting 
late-payment compound interest of around 
20% per annum.

Well folks, I hope that was insightful. As 
Yours Truly says goodbye, remember to pay 
to Caesar what belongs to him. If you want 
to join our Tax Whatsapp group, send me a 
text on the cell number below.

MONEY WON’T 
BE ENOUGH 

TO SAVE BMC
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MAJOR MARKET MOVERS (Thebe)

30/07/2020

Counter Share price Change (%)

Source: BSE

DOMESTIC EXCHANGE RATES

30/07/2020

Rate

CNH/BWP 0.6056

EURO/BWP 0.0759

GBP /BWP 0.0690

USD /BWP 0.0865

ZAR/BWP 1.4432

YEN/BWP 9.2500

Source: BOB

WORLD MARKETS

As at 30/07/2020

INDEX VALUE % CHANGE 

AMERICAS INDEXES

Dow Jones 
Industrial Average 

26870.10 +0.85

S&P 500 3226.56 +0.91

NASDAQ 10550.49 +0.59

EUROPE, MIDDLE EAST & AFRICA INDEXES

EURO STOXX 50 
Price EUR 

3355.73 -0.67

FTSE 100 Index 6255.95 -0.58

DAX 12850.46 -0.62

ASIA-PACIFIC INDEXES

Nikkei 22770.36 -0.76

Hong Kong Hang 
Seng Index 

24970.69 -2.00

TOPIX 1579.06 -0.66

Source: Bloomberg
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T
he importance of submitting 
financial results in time as a 
critical measure of the fiduciary 

responsibility of business entities came 
under sharp relief recently when the 
Botswana Stock Exchange suspended 
of BBS bond “BBS005” from trading. 
According to the BSE, Botswana Building 
Society was suspended contravening 
Sections 3.23(b) and 14.75 of BSE Listings 
Requirements. 

In terms of these requirements, a bond 
issuer must submit annual financial 

statements (AFS) within six months of 
the end of every financial year. However, 
to-date BBS has not submitted an audited 
financial statement for the financial year 
ended 31 December 2019, which is the end 
of its financial year, thus flouting the BSE 
Listings Requirements. According to BSE, 
the suspension is effective from 3 August 
2020 until BBS publishes its 31 December 
2019 audited financial statements. 

Reacting to the suspension of BBS005, 
BBS has assured asset managers and their 
clients that it will continue to pay coupons 

biannually with the principal amount 
settled fully upon maturity. According 
to BBS, the suspension only affects 
tradability of BBS005 on the BSE counter 
and not BBS’s obligations to investors. 

The Secretary of BBS, Sipho Showa, 
says BBS Limited recently concluded 
the audit for 2018 and BBS Limited and 
is working on the audit for the year 
ended 31 December 2019. The date of 
completion will be announced in due 
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Although smarting from suspension of BBS from the Botswana Stock Exchange for 
contravening the BSE Listing Requirements of the bourse, BBS says it is determined to mend 
the broken cord and pursue abiding goal of becoming a commercial bank by Q1 2021. Staff 
Writer TSHEPISO GABOTLHOMOLWE reports

TO PAGE 13

BBS FOCUSES ON 
RETURN TO BSE
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SECURITY 
Requirements!
REVISED GUIDELINES

With the Revised CEDA Guidelines, customers will 

now have Micro/Small Scale Loans available with no 

security needed. 

Security will only be required for Medium Scale 

Projects & Large Scale Projects for loans over 

P5, 000, 000 & P10, 000, 000. 

#BuildingBatswanaForBotswana               www.ceda.co.bw

P500 - P1 000 000

Security/Collateral Requirements:

•	 Personal surety

•	 Security over assets financed

P1 000 001 - P10 000 000

Security/Collateral Requirements:

•	 Personal surety

•	 Security over assets financed

•	 Security will be mandatory for 

loans over P5, 000, 000   

except special sectors

P10 000 001 - P50 000 000

Security/Collateral Requirements:

•	 Personal surety

•	 Security over assets financed

•	 Security will be mandatory for loans 

over P5, 000, 000 -except special 

sectors

•	 Additional security requirements may 

be discounted based on: 

              a)  Job creation 

              b)  Economic diversification

MICRO/SMALL SCALE 
PROJECTS

MEDIUM SCALE  
PROJECTS

LARGE SCALE 

PROJECTS
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Shareholders are referred to the opinion by Advocates Hoffman SC and Meyerowitz 
dated 5 December 2019 (“the Hoffman Opinion”) and the opinion by Advocates 
Redding SC and Meyerowitz dated 6 December 2019 (“the Redding Opinion”) placed 
on XNews and SENS on 11 December 2019, and subsequent update announcements 
in respect thereof.

The Hoffman Opinion recommended that the Board of the Company undertake a 
further investigation to determine the veracity of the stock fraud allegations.
The Redding Opinion specified that the form of such investigation may be that of a 
“Focused Investigation”.

Pursuant to the Hoffman and Redding Opinions, the Board through the office of its legal 
advisor Neill Armstrong (“the Legal Advisor”) briefed Advocate Meyerowitz (“Counsel”) 
to undertake a focused investigation of the facts and provide an opinion on whether 
the allegations of fraud in respect of stock losses and bulk sales were true or otherwise 
sustainable in a court of law or quasi-judicial setting.

In the brief, Counsel was provided with extensive documentary evidence in addition to 
the documents furnished to Advocates Hoffman SC, Redding SC and Meyerowitz, for 
preparation of the Hoffmann  and the Redding Opinions.

Counsel in considering the documentation, in particular the Ernst & Young Report (the 
subject of the Hoffman and Redding Opinions), identified key witnesses.
It was the intention that Counsel would interview such witnesses and take statements 
from those witnesses, in order to establish the facts in respect of the allegations of 
fraud in respect of the holding of stock and bulk sales.
 
With the advent of the Covid-19 pandemic and travel and lockdown restrictions 
imposed by the governments of South Africa, Botswana and Zimbabwe, Counsel was 
not able to meet with the witnesses to conduct the intended interview.

After considering the additional evidence provided by the extensive documentary 
evidence referred  to hereinbefore, Counsel issued written interrogatories to each of 
the identified witnesses through the offices of the Legal Advisor and requested written 
submissions in response thereto accompanied by appropriate documentary evidence.
Certain of the witnesses identified did respond to the interrogatories and provide 
additional documentary evidence. In particular the internal auditor to the Company 
at the time, who raised the issues in respect of stock losses and bulk sales, who it 
appears did not respond to queries raised by Ernst & Young did make not available an 
address to which Counsel’s questions to him could be sent.

Counsel has considered all the evidence provided to him and has come to the conclusions 
that the allegations of fraud in respect of stock in both South Africa and Zimbabwe 
would not likely succeed in a court of law nor in a formal quasi-judicial setting such as a 
disciplinary hearing. Counsel is satisfied that the evidence before him (which is almost 
entirely circumstantial) can do no better than establish equal probability which means 
that the case of fraud will likely fail on the onus, placed on the entity alleging the fraud.

The case for the allegation of fraud in respect of stock in South Africa was that 
management had orchestrated an elaborate scheme to hide stock losses ostensibly 
identified by the internal auditor, by using a stock management system called “Rebate 
SKU” and then pretending to sell 129 million rands worth of non-existent stock to 
a purchaser identified in the Report (“the Purchaser”), receiving the money from 
the Purchaser, then sending the money back to the Purchaser in exchange for the 
acquisition of four retail stores at artificially inflated prices, the result of the scheme 
being that the Purchaser pretended to sell the stores at the inflated price of R146 
million, but in reality sold the stores at the price of R55 million the artificially inflated 
portion of the sale price (R91 million) being compensated for with 129 million rands 
worth of non-existing stock and another R38 million  in smaller fictional transactions It 
was alleged that the stock loss would be hidden “on the books” and concealed by the 
artificially inflated goodwill in the recently purchased stores.

However, the evidence provided suggests that the purchase prices in respect of the 
purchased stores were not artificially inflated based on the fact that: -

(1) the target stores were producing an annual turnover of R500 million;
(2) Choppies had recently purchased eight similarly well performing stores using the  
 same “three times average monthly turnover” based price determination;
(3) Choppies auditors, PricewaterhouseCoopers (“ PwC”) had conducted due   
 diligences on both of the respective transactions prior to the acquisitions;
(4) it appears the internal auditor of the Company did not conduct a physical count  
 when he identified the alleged losses but rather identified a variance “on the  
 books” between the stock status report and MIS stock figures;
(5) in the absence of a physical stock count it is likely that the internal auditor was  
 (based on the evidence of the operations team) mistaken due to the intricacies 
 of the Rebate SKU System; and
(6) after the bulk sales of the allegedly missing stock, the external auditors at the  
 time, PwC, confirmed that no stock was missing and that all money had been  
 received for the stock.
 
Counsel comes to the conclusion that the above facts are inconsistent with the purely 
circumstantial case of fraud in respect of the stock and therefore the inference that 
fraud in respect of the stock took place cannot be sustained.

Counsel makes the point as to the probabilities even if the allegations were true, no 
single  party would have benefitted from the fraud and it appears the only tangible 
result thereof would have been to conceal a fractional stock loss of approximately 
0.8% of the turnover of the Company which would likely not have affected the share 
price thereof.

The case for the allegation of fraud in respect of the stock in Zimbabwe was that 
management had orchestrated a similar scheme to hide stock losses extensively 
identified by the internal auditor, by using a stock management system called “Grocery 
SKU” (essentially the same system as the Rebate SKU). In this regard the allegation 
was that the Zimbabwean subsidiary sold 4.5 million US Dollars worth of non-existent 
stock over March and April 2018 to various entities without ever receiving money in 
return and that, in an attempt to hide the fact that no money was received management 
purported to pay the missing USD 4.5 million to a contractor identified in the Report 
(“the Contractor”) ostensibly in exchange for construction services pertaining to the 
renovation of various Choppies stores across Zimbabwe. The allegation was that this 
“payment” did not actually take place and was only ever done on the “books” giving 
rise to further allegations that the Contractor was paid  a non-existent amount for non-
existing services which were never rendered.

Counsel is of the view that the evidence suggests that the internal auditor was mistaken 
on the same basis as in South Africa. Furthermore, the internal auditor appears to 
have identified 7.3 million US Dollars’ worth of missing stock but only USD6 million 
of that “missing” (Rebate) stock was sold in March and April 2018. The remaining 
1.3 million US Dollars’ worth of missing stock was actually accounted for by auditors 
PwC, post the bulk sales, (as was the money was received for the sale of the 6 million 
US Dollars’ worth of Rebate Stock). However, Ernst & Young found that only USD1.5 
million of the USD6 million sales had been banked (which itself suggests at least 1.5 
million US Dollars’ worth of sold Rebate Stock actually existed) but could not find paper 
trail for the remaining USD4.5 million ostensibly received in cash.

Choppies management produced documentation in support of a claim that the USD4.5 
million was indeed received in cash and applied to various legitimate construction 
projects around Zimbabwe. Counsel was provided with extensive documents regarding 
these construction projects including invoices, construction plans and photographs of 
the completed project.

Counsel makes the point again that even if the allegations were true, there is no 
evidence that any one party personally benefitted from the alleged fraud. If the loss 
of USD4.5 million worth of stock was fraudulently concealed, it is also doubtful that 
such a comparatively fractional loss would have had an effect on the holding company 
share price.

Averments in the Ernst & Young Report and evidence provided to Counsel suggests 
that certain of management staff of the Company “backdated” certain documents 
pertaining to the targets store acquisition. Counsel is of the view that this appears to 
have been done to ensure that transaction was recorded in the 2018 financial year, 
rather than to perpetrate some sort of fraud. Counsel is satisfied that the backdating 
was not done in pursuant of the allegedly fraudulent stock manipulation in South 
Africa. Counsel makes that point that he cannot know the consequences of what the 
backdating might have for the audit responsibility of the Company or towards any third 
party. Counsel therefore
 
recommends that the Board takes the matter further to establish possible consequences 
of this backdating (which investigation was beyond the mandate of Counsel’s focused 
investigation). Counsel points that while backdating a document is per se a fraudulent 
representation the moral and legal liability for doing so depends largely on the 
consequences of that action. If it turns out that the backdating was for an innocent 
reason and was without consequence it is likely that such action should attract little 
more than a reprimand from the Board of the Company.

Counsel has recommended, to ensure the integrity of the process of investigation, 
that the Report (for this reason entitled a “Preliminary Report”) be made available to 
persons implicated by the Preliminary Report which persons would then be accorded 
an opportunity of three weeks, post publication of the Preliminary Report, to provide 
Counsel with relevant evidence which may be new or different, for examination, 
interrogation and ultimately conclusion as to whether or not such evidence would alter 
the Preliminary Report.

The Board, upon the recommendation of Counsel and pursuant to publication of this 
synopsis of the Preliminary Report on XNews and SENS, will make a full copy of the 
Preliminary Report available to persons implicated by the Preliminary Report, and 
accord such persons an opportunity for a period of three weeks post publication of the 
said Report, to present evidence whether new or different, to Counsel for interrogation 
and consideration whether conclusions in the Preliminary Report should be altered.
Accordingly, persons implicated by the Preliminary Report are given notice of the fact 
that the full report is available at the principal place of business of the Company at Plot 
169, Gaborone International Commerce Park, Gaborone during business hours Monday 
to Friday each week for inspection, and at request, for a copy.

Any material new and different evidence should be provided by a person implicated 
in the Preliminary Report to the Legal Advisor to the Company Mr. Neill Armstrong at 
nwa@neillarmstrong.com or marked for his attention at the offices of Botlhole Law 
Group, Plot 33957, Matlapaneng Street, Block 8, Gaborone.

It is to be noted that it is unethical for Counsel to entertain representations directly 
from members of the public (or to discuss his investigation with anyone including the 
media) and all submissions should be made through the attorney Mr. Neill Armstrong.
Only evidence that is material, relevant, new or different from the evidence already in 
possession of Counsel and put forward by the individuals implicated in the Preliminary 
Report, with a genuine,  direct and material interest in the outcome of the investigation 
will be entertained.

By order of the Board 23 July 2020

 

 

 
 
 

        CHOPPIES ENTERPRISES LIMITED      Co. Reg: BW00001142508 

Incorporated in the Republic of Botswana
(“ Choppies”or“the Company” or “the Group”) BSE Share Code: CHOPPIES

JSE Share Code: CHP
ISIN Number: BW0000001072

JSE Sponsor RAND MERCHANT BANK (A division of 
FirstRand Bank Limited)

UPDATE ON FOCUSED INVESTIGATION IN RESPECT OF ALLEGATIONS OF FRAUD IN RESPECT OF 
STOCK HELD BY CHOPPIES SUBSIDIARIES, AND BULK SALES OF SUCH STOCK AND NOTICE TO 
PERSONS IMPLICATED IN THE REPORT
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S
tanbic Bank Botswana 
wrapped up their Instagram 
Live #Conversations segment 

on Thursday 30 July 2020, The 
Business Weekly & Review has es-
tablished. 

A platform that gives a nod to 
some of Botswana’s most notable 
entrepreneurs, the segment saw 
both seasoned and aspiring entre-
preneurs discussing their personal 
journeys, as well as various issues 
affecting young entrepreneurs in 
Botswana. The platform sought to 
encourage conversations on key as-
pects of the entrepreneurial world 
of youth, and in some cases, sea-
soned practitioners to help share 
learnings and insights among the 
growing community of young peo-
ple in business.

Said Stanbic Bank Botswana 
Head of AcceleR8, Larona Mak-
goeng: “We are excited to have 
worked with local entrepreneurs, 
giving them an opportunity to am-
plify their voices. This is just the 
beginning of many interventions 
that we will avail as we continue 
to evolve AcceleR8’s offering in the 
market place. 

“The #Conversations segment 
presented the ideal platform for 
both seasoned and aspiring entre-
preneurs to share experiences and 
ideas. Their views give room for 
the beginning of a positive and 
tangible prospect towards chang-
ing the youth employability and 
entrepreneurship narrative in Bot-
swana.”

The nine-week segment, which 
began on 4 June 2020, saw expert 
hosts and guests tackling various 
topics which included Fostering 
an Entrepreneurial Spirit, Finding 
One’s Niche through Creative En-
trepreneurship, How Technology 
and Innovation Affect the Struc-
ture of Existing Businesses, Cham-
pioning Equity and Inclusion in 
the Entrepreneurial Space and the 
Impact of COVID-19 on SMMEs. 

Each conversation saw a leading 
youth social figure paired with 
an apt guest with mutual inter-
est. Hosts included Yandile Nuku, 
Oratile Kefitlhile, Goitsemang 
Khutsafalo, Timothy Mweemba, 
Thato Chuma, Thuto Pheto, Um-
bambi Ndiwenyu and Poloko Mo-
sarwa while guests included Le-
sang Magang, Lebogang Mmono, 
Tony Mautsu, Tuduetso Tebape, 
Thobo Khathola, Nigel Amos, Syd-

Interest, Tax Depreciation and 
Amortisation (EBITDA) growth.  

In its financial results for the 
year that ended 31 March 2020, 
BTC says e¬fforts to improve free 
cash flow will be supported by 
expansion in EBITDA margins 
with the benefit of reduction in 
operating expenditure, focused 
working capital management and 
disciplined capital investment.

The telecommunications 
company has reported a decline 
in profits that are lower than 
the prior year.  In the period 
under review, BTC registered a 
profit before tax of P127 million, 
which is a decline of 35 percent 
compared with P197 million 
reported in the previous year. 

The company, which has P2.4 
billion worth of assets, says it will 

B
o t s w a n a 
Te l e c o m m u n i c a t i o n s 
Limited (BTC) has 

announced a plan to undertake 
a structural cost reduction 
programme enabled by digital 
transformation and automation 
in order to drive Earnings Before 

BTC ADOPTS COST 
REDUCTION PROGRAmmE

Tshepi GABOTLhOMOLWe

Staff Writer

Type of Deposit Account
Nominal Interest 

Rate (%)

Actual Interest 

Rate (%)

Minimum Opening 

Balance 

(Lowest - Highest) (Lowest - Highest) (Pula)

Current NIL

Call 0.05% - 0.40% 0.05% - 0.40% 10,000

Savings (Tema) 0.25% - 2.50% 0.25% - 2.53% 500

Ordinary Savings 0.00% - 0.25% 0.00% - 0.25% 100

30 Days 0.15% - 0.25% 0.15% - 0.25% 1,000

(Regular Fixed Deposit)

90 Days 0.75% 0.75% 1,000

(Regular Fixed Deposit)

6 Months 2.45% - 3.25% 2.47% - 3.28% 1,000

(Regular Fixed Deposit)

12 Months 3.25% - 3.50% 3.25% - 3.50% 100,000

(Upfront Interest Fixed 
Deposit)

12 Months 3.50% - 3.75% 3.50% - 3.75% 1,000

(Regular Fixed Deposit)

24 Months 3.80% - 4.25% 3.80% - 4.25% 1,000

(Regular Fixed Deposit)

Over 24 Months
NIL

(Fixed Deposits)

Prime Lending Rate 5.75%

Standard Chartered Bank offers market - leading rates for your deposits.

Personal, Priority and Business Banking Clients

Interest Rates - August 2020

Interest rates have changed effective 30 April 2020 following the announcement of the reduction 

in the Bank rate by the Bank of Botswana.

For more Information please call 3615800

continue to focus on leveraging 
its network investments to build 
digital solutions that enable 
businesses to operate and keep 
people connected. The results 
state that an opportunity exists 
to increase share in the data 
consumption arena, in particular 
upscaling customers to 4G 
platforms to lessen impact of 
headwinds in voice performance. 

“The fixed and mobile networks 
will continue to provide a 
superior customer experience as 
we create seamless services using 
a combination of fixed broadband 
and wireless technologies to meet 
customer needs in homes, vo¬ices 
and on the go,” says Managing 
Director, Anthony Masunga.

He hails recent investments in 
fixed and mobile broadband for 
putting BTC in a pole position 
for the next phase of growth 
by di¬fferentiation through 
reliability, speed and coverage, 
thus laying a foundation for the 
Fourth Industrial Revolution. 

Masunga says the overall 
decline in revenue from contracts 
with customers of 4 percent 
was as a result of a shortfall in 
voice revenues for both fixed 
and mobile in the later part of 
the year. But in the midst of 
this, broadband services grew 
by double digits, reflecting 
superior fixed and mobile data 
network performance offerings 
to customers through reliability, 
speed and coverage. According 
to the results, this followed 
completion of the rollout of 
major capital projects such as 
Data Centre, Fixed Broadband 
and Mobile broadband (4G).

However, the results note that 
these investments also led to an 
increase in depreciation on net-
work assets. Coupled with de-
preciation of right of use assets, 
cost of services and goods sold 
increased by 7 percent, leading 
to gross profit slowing down to 11  
percent  below prior year. With 
the revenue decline of 4 per-
cent, EBITDA was only 2 percent 
down, reflecting the continued 
focus on cost containment to pro-
tect margins in the face of sub-
dued revenues.  Selling and Dis-
tribution costs, Administrative 
and Other Expenses are reported 
to have fallen below prior year by 
32 percent, 3 percent and 6 per-
cent respectively.

The results state that the 
latest economic estimates are 
indicating economic contraction 
as opposed to pre-COVID-19 
growth of 4.4 percent for 
Botswana and 3.3 percent for 
global growth. Masunga says 
BTC continues to monitor 
developments related to the 
COVID-19 pandemic, including 
government requirements and 
recommendations to evaluate 
possible extensions to all or part 
of such recommendations and 
product offerings.

STANBIC 
BANK 
SUPPORTS 
ENTREPRE-
NEURS
The bank has created 
a forum where young 
aspiring entrepreneurs will 
interface with established 
entrepreneurs towards 
turning dreams into tangible 
projects. The first Instagram 
Live #Conversations 
segment began on 4 June 
and ended 30 July

TO PAGE 15

•  Eager to upscale customers to 4G   •  Company in a pole position for 4IR
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amounted to P57.803 million 
compared to P59.376 million in 
2017, this being a decrease of 
3 percent that resulted from a 
decrease in interest rates. BBS’s 
cost to income ratio in 2018 was 
67 percent compared to 68.45 
percent in 2017. According to 
management, cost to income ratio 
is expected to be high for the next 
few years as BBS continues to 
implement initiatives pertaining 

course to enable, amongst others, 
reinstatement of BBS005 to the 
BSE.

Showa explains the delay in 
releasing the results to work on 
upgrading of the core banking 
system of BBS that he says 
took longer than expected. 
This also had ripple effects on 
addressing post-implementation 
issues, especially those that 
had an impact on the financial 
statements of the company.  

In an interview with this 
publication, Showa said they 
were currently working tirelessly 
on the audit following the Annual 
General Meeting last month so as 
to have the 2019 audit finalised 
and the BBS Bond re-registered 
and share trading on the BSE 
resumed.

Meanwhile, BBS only recently 
released its annual report for 2018 
according to which, although it 
did not make a profit, positive 
performance indicators included 
an improved return on average 
equity ratio of 19 percent in 
December 2018 from 17 percent 
in March 2018. 

The reports says BBS maintains 
a strong capital base with a 
capital adequacy ratio of 28.40 
percent for the period ended 
December 2018. The liquid assets 
to total customer deposits ratio 
was 27 percent at December 2018, 
which is much higher than the 10 
percent limit set by the central 
bank.

In 2018, dividends paid 

to its transformation process.
Should it be granted a licence, 

BBS limited aims to become a 
commercial bank by the second 
quarter of 2021. “I would like to 
assure you that BBSL is in full 
mode to run the commercial 
bank in the event that the Bank 
of Botswana issues it with a 
licence,” said Managing Director, 
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De Beers Global Sightholder Sales (DBGSS) has a fantastic opportunity for an exceptional Senior Manager – Diamond Integrity. If you are a dynamic, highly motivated individual looking for an exciting new

challenge, read on.

PURPOSE OF THE ROLE

• Manage a cohesive and highly skilled diamond specialist team in assuring consistency, accuracy of product and value to DBGSS and its customers.

• Support and provide input to the development of standards and measures and oversee the implementation to ensure consistency across the Midstream

• Interface with Partner Diamond Trading Company’s (PDTC)  Operations Managers to understand their needs and mobilise DBGSS to address the issues where appropriate

• Interface with Product Manager in order to evaluate cost of creating non-standard products and most effective way to deliver

• Promote, develop and manage effective partnerships working with internal and external stakeholders in order to maintain product consistency

• Apply the principles of sound financial practice necessary to operate within defined budget limits

SKILLS AND EXPERIENCE REQUIRED

• Extensive knowledge of the product including rough sorting, polished sorting, negotiations/purchasing, understanding the price book, assortment implementation and  sample creation 

• Experience and understanding of delivering high quality and cost effective business improvement programmes to senior executives 

• Understanding and managing the dynamics between the technical, commercial and social aspects of the product with the ability to translate strategy into operations

• Display comfort in producing, interpreting and delivering financial information

• Previous experience of budget management and reporting

• Relationship management skills 

• Leadership skills

• Performance management skills in order to evaluate team performance appropriately                                            

QUALIFICATIONS

• Undergraduate qualification (Bachelors / Honours Bachelor’s degree or equivalent) in a relevant technical discipline, e.g. Business Management  

or proven track record of extensive practical experience in a role and context of similar complexity

If you are looking to join an international corporate brand that encourages innovation, flexibility and applies a futuristic way of working then

DBGSS is where you want to be.

To apply; visit https://smrtr.io/4gbX_

Closing Date: 20 August 2020

T
he Competition 
Authority has 
announced that it 

has approved the proposed 
acquisition of 12 sectional 
units situated at Phakalane 
Golf Estates from Philadelphia 
Sq. Investments (Pty) Ltd by 
BIFM Local Property Fund.

The Authority says it 
determined through the 
analysis of the facts of the 
merger that the proposed 
transaction is not likely to result 
in prevention or substantial 
lessening of competition 
or endanger continuity of 
services offered in the relevant 
market. Further, it says no 
public interest concerns have 
been identified.

The target enterprise, 
Philadelphia Investments, is 
incorporated in accordance 
with the Laws of the Republic 
of Botswana. It is involved 
in the business of property 
in general. The target is not 
controlled by any particular 
entity and, in turn, the 
company does not control any 
entity.

The BIFM LPF, the acquiring 
enterprise, is a unit trust 
established in terms of the Trust 
Deed and a supplemental deed 

between BIFM LPF, BIFM Unit 
Trusts (Pty) Ltd (the Manager), 
Stanbic Bank Botswana Ltd (the 
Trustee) and Botswana Insurance 
Fund Managers (the Investment 
Manager). The acquirer is a local 
fund which invests in immovable 
property in Botswana. All the 
entities mentioned here are 
domiciled in Botswana.

The Directors of Philadelphia 
Investments are Neo Lele 
Bogatsu, Lesang Magang, Thola 
Magang (all Batswana) and Joe 
Matthew Lalonde (British).

BIFM Unit Trusts is a 
company incorporated with 
limited liability in accordance 
with the Laws of Botswana. It 
is responsible for management, 
administration and maintenance 
of records of funds invested 
within BIFM.

BIFM is a wholly owned 
subsidiary of Botswana Insurance 
Holdings Limited (BIHL) and 
is listed on the Botswana Stock 
Exchange. BIFM is a pioneer 
in asset management and 
manages assets across a number 
of classes, namely equity, fixed 
income, property and alternative 
investments. BIFM has also 
invested in non-traditional assets 
like healthcare, tourism (through 
KYS Investments) and property 
development. 

In addition, BIFM owns 50 per-

cent of Khumo Property Asset 
Management Limited, which 
is responsible for management 
of a property portfolio, includ-
ing that of major local pen-
sion funds. Properties under 
management include Airport 
Junction Shopping Centre and 
Railpark Mall. 

Furthermore, though based 
in Botswana, BIFM owns 49 
percent of an operation in 
Zambia that trades under the 
name Aflife Zambia which spe-
cialises in asset management 
and employee benefits. Still in 
Zambia, BIFM owns a majority 
stake in a property investment 
company called Quantum As-
sets Zambia Ltd.

Stanbic Bank is a member of 
Standard Bank Group and is in 
the banking sector in Botswa-
na, with 10 branches, five in 
Gaborone, one in Francistown, 
Maun, Mogoditshane, Palapye 
and Selebi-Phikwe. In addition 
to these branches, Stanbic ser-
vices customers through a net-
work of 29 ATMs nationwide 
and more than 1000 point-of-
sale machines.

BIFM recently acquired 
Plot 43166 at Phakalane in 
Gaborone together with the 
improvements thereon from 
Gaborone Hoses and Fittings 
(Pty) Ltd.

BIFm TO BAG 
ANOTHER PROPERTY

•  Competition Authority says acquisition will present no 
hindrance to competition or affect services in the property market

BBS FOCUSES ON 
RETURN TO BSE

FROM PAGE 09

To-date BBS has not 

submitted an audited 

financial statement 
for the financial year 
ended 31 December 

2019, which is the end 

of its financial year, 
thus flouting the BSE 
Listings Requirements. 

According to BSE, the 

suspension is effective 
from 3 August 2020
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W
e are half way through 
the year and it is very 
clear that the global 

coronavirus pandemic is going to 
linger around longer than we had 
anticipated. These are definitely 
hard times for businesses 
especially the SMME’s who 
operate on a tight cash flow. As the 
business community we have no 
option but to pivot our business 
models in these trying times to 
stay afloat and make ends meet. It 
is tough, it is difficult, it is taxing, 
the punches have no encounters 
but remember the warrior voice 
in you that pushes you through 
the dark storms, ask yourself this 
question,” Am I satisfied with 
my sales performance thus far?” 
We know for many companies 
this period means financial year 
end, this is the period companies 
evaluate their income statements 
to see how their revenues for the 
year compare to their expenses. 
In simple, did the company make 
enough sales to cover all expenses 
and still have a surplus or are the 
company’s expenses exceeding its 
gained revenues. It all comes back 
to sales, every company operates 
with a specific sales target or 
goal to ensure that it reaches its 
revenue expectations and most 
importantly that it is profitable.

Whether your perspective 
says it Is half way through the 
year amidst a devastating global 
pandemic or it Is the start of a 
new fiscal year and things will get 
better, it is important to come up 
with strategies that will ensure 
that you operate at maximum 
efficiency and capitalize on 
every opportunity you left on 
the table from quarter one and 
two regardless of covid19. The 
following are ways that will help 
you reach your sales objectives in 

any storm.
EVALUATE YOUR FUNNEL

Customers are cash strapped, 
your cash cows aren’t producing 
at a satisfactory level that you are 
accustomed to, some have even 
bootstrapped their operations 
and your service and products are 
not of a top priority to them now. 
As we approach the last half of the 
year amidst the global pandemic, 
it is very quintessential for you to 
take a step back and look at your 
sales cycle, because I am sure the 
second quarter has been extremely 
difficult for your business in 
terms of revenue growth. Analyse 
all your customers, see which 
ones have grown with you in the 
last six months and those who 
are still deep within the pipeline. 
This analysis will not only help 
you identify customers who 
are still behind, it will help you 
recognize gaps and opportunities 
that are there in the third and 
fourth quarter and those should 
be your priority and where you 
focus most of your time and 
energy to make up for the lost 
opportunities from quarter one 

and two. However, this is not to 
say you should ignore customers 
that have grown with you, you 
still need to maintain these 
relationships, convince and sell 
your value proposition attached 
to your products and services and 
serve them, but emphasis should 
be on customers that are left 
behind in the pipeline.
SCHEDULE QUARTERLY 
CLIENT EVALUATIONS
It is vital that you observe all the 
social distancing protocols and 
stress it hard enough to your clients 
that you know the importance 
and the magnitude of the current 
pandemic however you schedule 
your client reviews early in the 
third quarter because this will 
help you get feedback from your 
clients about the previous two 
quarters performance and most 
importantly this is the time you 
are in the presence of your clients 
(and all the buyers who you will 
be interacting and dealing with 
this quarter.)  Who are very 
important to your business and 
therefore during these critical 
analysis, planning and reviewing 

discussions, new business 
opportunities are realized and 
can be accelerated. In qualifying 
these opportunities, it is very 
important that you create a sense 
of urgency, not because of budget 
and decision making. Truth is the 
buyer might not be eager to move 
forward with the business in the 
third quarter but it is something 
they are keen on doing in quarter 
four to quarter one of 2021. It is 
better to realize that sooner than 
later as this will give you the 
chance to know which channels 
to put more emphasis on for the 
last two quarters of the year and 
also forecast for the first quarter 
of 2021. Your clients may decline 
a physical review meeting but 
remember that pivoting is what 
helps you through turbulence. 
This means you will take rather 
a different approach, leverage 
the current technology, Zoom 
meetings have become the 
norm, if a face to face review 
meeting fails drive hard to get a 
zoom reviews meetings. This 
is also supported by the efforts 
BOFINET has been deploying of 
increasing their infrastructure 
carrying capacity and wholesale 
price reductions on internet to 
major internet service providers 
so that they can pass down those 
benefits to their clients as data 
and internet consumption has 
increased exponentially during 
lockdown. Many households and 
SMME’s are now connected with 
internet which shows that indeed 
businesses can pivot to using 
visual meeting technologies such 
as Zoom.
CALENDAR A SALES 
AND mARKETING STAFF 
mEETING

Despite the global covid19 
pandemic, this you have control 
over and it is a must; of course 
observing all the proper covid19 
protocols. This is similar to 
quarterly client reviews but it is 
internal, it is the opportunity to 
gather all the sales and marketing 
team in one room and review 
the company’s performance from 

BAKANG KAUNDA  CA Sales and Distribution. 

SALES GROWTH STRATEGIES 
FOR QUARTER 3 AND QUARTER 
4 DURING THE CORONAVIRUS

the previous two quarters. It is 
important to make the distinction 
that marketing and selling 
are two different things. The 
difference between marketing 
and selling confuses many people. 
The marketing team deals with 
various market segments that 
contain potential customers, 
and they talk to them as a whole 
whereas the sales team deals 
with a few customers and talk to 
them one at a time per segment. 
In large organizations that have 
both the marketing and sales 
team, it is important to get both 
teams aligned about the goals of 
the last two quarters, the sales 
team needs the right leads from 
the marketing team to close more 
deals for the business. This will 
also give both teams the chance to 
raise and address their issues and 
barriers between them and the 
work at hand. 
FINE-TUNING 
YOUR BUSINESS 
DEVELOPmENT mATRIX

Similar to a hamster on a wheel, 
in sales it is easy to get caught up 
in chasing the sales targets. It is 
always about the sales targets and 
more sales targets, the cycle never 
stops. However, it is very essential 
to step back and analyse your ac-
tivities that actually bring in the 
business, know what is working, 
and if you are giving it more time, 
find out what is not working and 
what time you are giving it. Now, 
analyse the following activities; 
calls, meetings, advertising chan-
nels, networking and referral gen-
eration and do the maths; is the 
current path you are on getting 
you to the third and fourth quar-
ter goals? if yes then find ways to 
improve better on what is work-
ing, but don’t try to reinvent the 
wheel and if it is not, ask yourself 
what you should change, what 
new activity targets you should 
set in place to improve your busi-
ness performance. On advertising, 
with supported information re-
garding the exponential increase 
of data and internet consumption 
and many prospects being at home 
as a result of the lockdown, many 
are now mostly on social media 
and these are channels that busi-
nesses should focus their advertis-
ing spend on and leverage the low 
cost of advertising digitally which 
will definitely have a higher re-
turn verses the advertising costs. 
The global covid19 pandemic has 
been very detrimental to many 
businesses especially the SMME’s 
as emphasised. It is extremely im-
portant that you know this. You 
have worked hard enough to get 
to where you are now and as hard 
as these current trying times are, 
you can and will emerge on top if 
you truly believe in yourself and 
your team.

APPLICATION FOR CERTIFIED COPY OF 

MEMORANDUM OF AGREEMENT OF LEASE

NOTICE is hereby given that the undersigned intends applying for a certified copy of Memorandum of Agreement
of Lease No. TL 316/1995 dated 29th day of August 1995 made in favour of ATLAS INVESTMENTS  

(PROPRIETARY) LIMITED in  respect of:-

CERTAIN         : piece of land being Tribal Lot 587, Molepolole;
SITUATE          : at Molepolole in the Bakwena Tribal Territory;
MEASURING   : 2 616 m² (Two Thousand Six Hundred and Sixteen Square Metres);

Any person having objection to the issue of such a copy is hereby required to lodge the same in writing with the
Registrar of Deeds at Gaborone within 3 (THREE) weeks of the last publication of this notice.

DATED AT GABORONE THIS 22ND DAY OF JULY 2020.

COLLINS CHILISA CONSULTANTS 

 Attorneys for the Applicant
The Village Chambers

Plot 21064

P O Box 45136
GABORONE
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WELCOmE to our monthly 
feature. 
WHAT’S HAPPENING?
A Perspective on Covid 19 - 

recent challenges to governments 
by the coronavirus pandemic are 
probably unparalleled in human 
history and after six months, 
only a handful of countries 
can claim to be on top of the 
situation.  

Were authorities unaware 
of the danger?  The Economist 
of 25 June 2020, in an article 
“Pandemic-proofing the planet” 
pointed out that in February 
2018, a panel of experts convened 
by the WHO put together a list 
of diseases that posed big public-
health risks.  The list featured 
threats like Ebola and SARS, 
but also included “Disease X”, 
an illness, caused by a pathogen 
never before seen in humans, 
which would emerge from 
animals in a part of the world 
where people had encroached 
on wildlife habitats. Disease X 
would be more deadly than the 
flu but would spread as easily.  
Using travel and trade networks, 
it would escape its origin within 
weeks of emergence and would 
cause the world’s next big 
pandemic, leaving economic and 
social devastation in its wake.  
This was a serious (and accurate) 
warning from a global public 
institution 2 years before the 
outbreak. 

In many ways, society is paying 
the price for profound apathy 
at general elections globally 
as well as a scarcity of new 
political talent – like in the US 
which is only able to find two 
septuagenarians (Trump and 
Biden) to choose from in this 
year’s presidential elections. 

Another obstacle in the current 
pandemic is that healthcare 
systems in many countries have 
deteriorated to the point where 
they cannot handle a crisis of the 
proportions of the pandemic.  
The global pharmaceutical 
industry (Big Pharma) is also part 
of the problem, having long since 
abrogated any responsibility to 
protect society from infectious 
diseases.  This is partly due to 
the eradication of global diseases 
such as smallpox but also 
because of the attractive profits 
available for treating instead of 
curing chronic lifestyle-related 
conditions such as obesity.  The 
Sars-Cov-2 pandemic is so 
catastrophic (and a vaccine so 
potentially profitable) that some 
150 vaccines are being trialled 
around the world. 

Presently the Oxford 

University/AstraZeneca vaccine 
project is showing the most 
promise but Moderna in the 
US and the Pfizer/BioNTech 
venture from Germany are close 
behind, as is SinoVac of China. 

Technology will undoubtedly 
develop a vaccine and probably 
faster than anticipated, although 
it is unlikely to be in full scale 
distribution before October 
2020, which Donald Trump was 
hoping for to boost his US re-
election prospects.  

Beyond the current pandemic, 
once the dust has settled and we 
have reclaimed our lives, we must 
never again become complacent.  
To quote The Economist “To see 
Disease X as a warning about 
Covid-19 that the world ignored 
is to miss the point.  Disease X 
was also a warning about Disease 
Y, and after it, Disease Z.  It was a 
warning about aspects of modern 
life that encourage the spread of 
previously unknown pathogens.  
As long as these matters are 
not addressed, the risk remains 
of further outbreaks.”  Chris 
Gilmour
COPING WITH COVID -19

Looking for the silver lining 
- With all the recent doom and 
gloom and dire financial news 
over the Covid 19 pandemic, you 
would be excused for thinking 
it’s all negative, but there is also 
good news,  silver linings in 
the current environment that 
present investment and lifestyle 
opportunities. Below are a few 
tips you may want to consider.
1. Resist the urge to disinvest.  

Yes, many investments lost 
value in the first quarter of 
2020, but the valuation of 
investments is always forward 
looking.  The pandemic did 
not suddenly make Coca-
Cola a bad company to invest 

in.  As many countries start 
to ease restrictions, the share 
values of most companies will 
recover and continue to go up.  
If you disinvest now, you are 
locking in losses and missing 
out on the inevitable recovery 
and growth. 

2. Consider starting or 
increasing savings 
contributions now.  Whatever 
you invest today will be used 
to buy shares in companies 
that are cheaper today than 
they were six months ago.  
Coca-Cola shares were $55 
at the beginning of the year, 
this week they are at $46.  If 
you invest now, when markets 
recover, as they will, you get 
this extra $9 per share worth 
of potential recovery growth, 
in addition to normal market 
movements thereafter. 

3. Learn from your expense 
savings.  The lockdown may 
have left you with extra 
cash in your pocket because 
of the restrictions - lower 
petrol usage and not going 
out.  Try to make this a habit 
and take the opportunity 
to permanently cut out the 
things that you previously 
thought you had to have, 
but now know you do not.  
Living within one’s means is 
the lifestyle challenge of the 
last twenty years.  It takes 21 
days to make a habit and 90 
days to make it a permanent 
lifestyle change.  Commit to 
a new goal for 21 days and it 
will become a habit.  Commit 
to the goal for 90 days and 
it will become a part of your 
lifestyle. 

4. Take advantage of the weaker 
rand.   If you were planning 
offshore purchases, at R1.48 
to the pula, the rand has not 

been this weak for years.
5. Be supportive.  Tough times 

can bring out the best in 
people.  Not everyone has 
been equally affected and you 
will know people who are 
worse off than you.  Extend 
a helping hand wherever 
you can, pay small business 
owners for future purchases 
in advance, support local 
merchants instead of buying 
online, increase your service 
tips if you can.  These small 
acts of kindness will go a 
long way in many Batswana 
households.

COmPETITION
Covid 19 challenges continue 

to hamper our competition.  We 
will resume as soon as practical. 
STRATEGIC WEALTH

Strategic Wealth is a 
Botswana retirement funds 
investment specialist.  We are 
100% citizen and female owned 
and committed to improving 
retirement fund knowledge 
in Botswana.  Please send all 
comments or questions to: info@
strategicwealth.info.
DISCLAImER:  While every 
effort is taken to ensure the 
accuracy of the information used 
in this column, Strategic Wealth 
accepts no liability for errors 
or omissions.  Information is 
provided for general educational 
purposes and is not to be 
treated as financial planning 
advice.  Investors should consult 
professional advisors before 
taking any action.  Not all 
statements reflect the views of 
Strategic Wealth.
FORTHCOmING 
ATTRACTIONS

Our annual Trustee Training 
Workshops and Conference 
remain suspended till further 
notice.

NADINE DAVIES – CEO Strategic Wealth

THE BOTSWANA 
PENSION FUND 
COLUmN
SPONSORED BY 

STRATEGIC WEALTH

regIon gdp InfLatIon Interest rates

BOTSWANA -0.9% (Mar-20) 0.9% (JUn-20) 4.25% (JUn-20)

USA -32.9% (JUn-20) 0.6% (JUn-20) 0.25% (JUn-20)

EUROZONE -12.1% (JUn-20) 0.4% (JUn-20) 0% (JUn-20)

UNITED KINGDOM -2.2% (Mar-20) 0.6% (JUn-20) 0.1% (JUn-20)

CHINA 11.5% (JUn-20) 2.5% (JUn-20) 3.85% (JUn-20)

1 Year 
Botswana 
Local 
shares 
(Price)

1 Year 
Botswana 
Local Bond 
Performance 
(Fleming Bond 
Index) 

1 Year money 
market (BWP) 
(Overnight Call 
rate +2%)

1 Year MSCI 
ACWI (BWP)

1 Year MSCI 
Emerging 
Markets

1 Year change 
Botswana Pula 
vs US$ 

-4.55% 5.76% 5.06% 12.85% -5.67% 10.86%

eConoMIC perforManCe aroUnd tHe WorLd

HoW HaVe InVestMents perforMed oVer tHe Last 12 MontHs to JUne 2020?

W

A
ir Envirotech, a company 
that focuses Air pollution, 
dust control and pneu-

matic product handling specialist 
has started operating, providing a 
comprehensive range of air envi-
ronmental and pneumatic convey-
ing services, systems and technolo-
gies has announced that Botswana 
is likely to benefit from their new 
products. The company mainly fo-
cuses on the mining, metallurgical 
processing and general industrial 
sectors. Air Envirotech was estab-
lished by industry specialists, who, 
to date, comprised the Takraf 
South Africa air environmental 
and pneumatics team. Following 
an agreement with Takraf South 
Africa, the company has report-
ed that it will now provide their 
services as an independent entity. 
Air Envirotech inherits expertise 
in air environmental control and 
pneumatic conveying that has 
been built up over nearly 50 years 
servicing Southern African indus-
try, first as part of the Bateman 
Group and later as part of Takraf 
South Africa. The extensive air 
environmental reference list in-
cludes the design and supply of 
more than 3 000 dust control sys-
tems for a variety of applications, 
with the client list featuring major 
mining companies in South Af-
rica and further afield, including 
Botswana and Namibia. In addi-
tion, leading industrial companies 
such as paper manufacturers, ce-
ment companies and the national 
power utility are reported to be 
returning clients. Air Envirotech’s 
services range from system design, 
through to manufacture, turnkey 
installations and after-sales ser-
vice, with expertise provided over 
a full range of dust and air pollu-
tion control technologies.

BOTSWANA 
TO BENEFIT 
IN “CLEAN-
ER AIR” 
PRODUCT

ney Magagane, Kelesitse Mokgatl-
he and Joe Manuel.

“Stanbic Bank Botswana and Ac-
celeR8 are committed to making 
a sustainable, collaborative effort 
towards improving lives,” Makgo-
eng enthused. “We pride ourselves 
in co-created platforms that make 
a true impact and create tangible 
growth for Botswana. We are truly 
committed to making a meaning-
ful difference, and we hope to see 
more conversations that have a 
real tangible impact on our com-
munities. As a bank, we believe 
that dreams matter. They are the 
flames that power the future. This 
is why we partner with our clients 
through their growth journeys, 
taking uncharted paths together; 
paths that lead to growth. Every 
day we are inspired to find new 
ways to make dreams possible be-
cause with Stanbic Bank, it can be.” 

TO PAGE 12

SUPPORTS 
ENTREPRE-
NEURS



You can protect 

Yourself and help 

prevent spreading 

the virus, staY hoMe

•	 Wash	your	hands	regularly	for	20	seconds,	with	soap	and	water
•	 Cover	your	nose	and	mouth	with	a	disposable	tissue	when	you	cough	or	sneeze
•	 Avoid	close	contact	(1	meter)	with	people	who	are	unwell
•	 Stay	home	and	self-isolate	from	others	in	the	household	if	you	feel	unwell


