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TO PAGE 06

P
resident Mokgweetsi Masisi’s 
government has eased the lockdown 
with effect from yesterday (Thursday), 

but still there is neither a sign nor a whiff of 

booze.
As if she a prophet of doom, Specially 

Elected MP Unity Dow recently commented 

Those eager for the booze interpreted the law one way and the 

government another.  Staff Writer KABO RAMASIA reports

LOCKDOWN EASES 
BUT STILL NO BOOZE

T
he government has 
finally eased extreme 
social distancing to allow 

the nation join the rest of the 
world in resuming economic 
activity.

But the easing of the 
lockdown restrictions has 
prompted experts to warn that 
Batswana should not celebrate 
too much because the lockdown 
remains an option to resort to 
again.

Botswana went into a 28-day 
lockdown due as a measure 
to tackle Covid-19 on April 2 
2020. President Mokgweetsi 
Masisi would later on extend 
the lockdown by a week to 7 
May that was followed by a 
further two weeks of a gradual 
easing of the restrictions.

News of easing the lockdown 
was met with widespread joy this 
week as Botswana completed the 
three-phased approach exit. For 
the first time in a long while, 
Batswana celebrated freedom 
after being confined in their 
homes for almost two months.

For the first time in two 
months, people do not require 
permits to move (travel) within 
zones demarcated throughout 
Botswana as another measure 
to curb the spread of Covid-19. 
Beginning yesterday (Thursday), 
Batswana can leave their homes 
to go to work and go about their 
chores without the burden of first 
securing a permit.

But Batswana have been urged 
not to dip and drink too much 
from the cup of happiness because 

doing so could bring back the total 
lockdown and prevent progress 
to the day when bars would 
open. The warning is simply that 
adherence to Covid-19 protocols 
is still important because the virus 
is still a threat to public health. 

That is why, apart from what 
is termed ‘the new normal,’ 
screening and contact tracing 
continues, with people being 
required to fill in their contact 
details at shops and in public 
transport while businesses also 
record the names of people who 
visit them. 

It is for this reason also that 
wearing face masks is compulsory 
and enforceable under the law. 
According to the Director of 
Health Services, Dr Malaki 
Tshipayagae, those found guilty 

of not wearing masks could be 
fined up P5000 or sentenced to 
a jail term of up to 12 months.

The easing of extreme social 
distancing means public 
transport operators are back in 
business. Those who have been 
allowed include combis, taxis, 
cabs and buses. But any business 
found violating Covid-19 
protocols will be closed and/or 
otherwise penalised.

Businesses are to observe 
social distancing of a metre or 
two between people, use infra-
red thermometers to screen 
workers and visitors and to 
clean surfaces with soap and 
water on a regular basis while 
encouraging employees to 
sanitise and wash their hands 
frequently.

Amid being delighted by the easing of lockdown restrictions, Batswana have warned of the risks it comes with and 

therefore have been asked to behave themselves least they short circuit the excitement by spreading the Covid-19 

disease and contravening remaining regulations. Staff Writer KABO RAMASIA reports

COVID-19 IS STILL A THREAT
… BATSWANA WARNED THAT DISREGARDING COVID-19 PROTOCOLS COULD COMPEL A RETURN TO EXTREME SOCIAL DISTANCING 
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S
ome 13 years ago - in 2007, to be 
precise - police in Tshesebe arrested 
some men who had smuggled 218 

boxes of cigarettes into Botswana from 
the neighbouring Zimbabwe. An official 
from Botswana Unified Revenue Services 
(BURS) disclosed at the time that the 218 
boxes represented a loss of P965,522 in 
revenue from duties. 

The Tshesebe seizure happened just 
after another incident in which police in 
Masunga had apprehended two smugglers 
with 157 boxes of illicit cigarettes. BURS 
officials revealed at the time that the 157 
boxes represented a loss of P695,353 in 
revenue to the Botswana Government. 
Infact, the BURS official reportedly 
laughed off the figure as way too small, 
pointing out that they continuously 
handle cases involving much larger 
amounts of money. Around the same time, 
Bobonong police had recovered 320 boxes 
of Remington Gold cigarettes along the 
border. These were valued at close to P2 
million. A 72-year old woman was also 
caught with two 50kg bags of marijuana 
in her house. Investigations later revealed 
that the old woman was working in 
cahoots with two Zimbabwean men who 
had apparently left the loot at her house 
while they transported five more bags to 
Gaborone. 

These cases took place at a time when 
the sale and importation of cigarettes 
into Botswana was permissible by law and 
smokers had the liberty to purchase taxed 
cigarettes and tobacco products in licensed 
stores. While the smuggling and illicit 
trade of contraband cigarettes has always 
existed even before the total ban that came 
with implementation of the Covid-19 
regulations, the difference now is that only 
criminals are enjoying the benefits while 
the government is losing out big on taxes 

on cigarettes and alcohol. Consumers of 
both illicit and legal tobacco products are 
hit hard in the pocket. 

Following official confirmation by the 
Botswana Police Service that they are 
grappling with unprecedented rise in the 
smuggling and sale of contraband cigarettes 
and alcohol since the Covid-19 lockdown 
nearly two months ago, this reporter went 
undercover to gauge just how easy it is to 
access the forbidden products. The police 
have been on national television parading 
some of the suspects apprehended while 
trying to sell such cigarettes and alcohol 
at this time of the total ban but it seems 
many others have outsmarted the police, 
especially in high density neighbourhoods 
in and around Gaborone where this 
reporter went. With the assistance of 
connections, or plugs, as they are called in 
street lingo, we were able to locate some 
underground peddlers of cigarettes in an 
around Gaborone. As for alcohol, almost 
all the illegal dealers have already run 
out of stock despite their astronomically 
inflated prices. This is attributed to high 
demand during the nationwide lockdown 
and the ban on the sale of alcohol. 

Whereas a loose cigarette sold for 
P2.50 before the ban, one loose cigarette 
of highly sought-after brands like Peter 
Stuyvesant now goes for P5.00 and 
desperate customers are said to be willing 
to assume Highest Bidder status and 
offer up to P10.00 per cigarette.  Some 
of the illicit brands that have found their 
way into Botswana from neighbouring 
countries - some from as far as Malawi - are 
Pacific, Remington Gold, Derby, Seville’s, 
Kingsgate and Madison. Before the ban, 
these illicit cigarettes are said to have been 
sold for a song on the black market where 
they rated for as little as P1.00 per stick. 
Under lockdown, demand has trebled the 

price to P3.00. 
It is apparent that the illicit trade in these 

products is a well organised and systematic 
crime run by syndicates that spread across 
the African continent. Some of them 
have often been caught using Botswana 
as a transit route to other destinations in 
the region, though a not inconsiderable 
amount of the contraband ends in this 
country. 

At an event marking the World No 
Tobacco Day in Francistown in 2018, then 
Permanent Secretary in the Ministry of 
Health and Wellness, Ruth Maphorisa, said 
tobacco use in Botswana was exceedingly 
high. Maphorisa revealed that 17.6 percent 
of people in Botswana use tobacco, quoting 
from a survey conducted by the Global 
Adult Tobacco Survey (GATS). The survey 
further revealed that Batswana use tobacco 
the most when compared with even highly 
populated African countries like Nigeria, 
Uganda and Kenya. The ban on the sale of 
cigarettes must have left a portion of this 
17.6 percent of the population with the 
temptation of becoming partners in the 
trade in illicit cigarettes because of their 
addictive habit that is not easy to get rid of, 
especially abruptly with no reliable means 
of rehabilitation. 

At the time of going to press, BURS 
was still collating statistics to determine 
the actual loss that the government has 
incurred in excise duties since the ban. 
What is clear is that the loss is in colossal 
amounts that could be put to good use in 
any developing country. Investigations 
carried out by this publication point to a 
loss in the region of P28 million for the 
two months since implementation of the 
prohibition. This guestimate comes from 
official statistics that show Botswana 
generated P14 million per month in 2019 
from tax on cigarettes.

GOVT LOSES BIG 
AS SMOKERS AND 
TIPPLERS TURN TO 
BLACK MARKET
While the jury is still out on the scientific gains associated with the total ban on the sale 

and importation of alcohol and tobacco products, the effects on the government purse 

are clear as BURS loses an estimated P28 million in two months. Investigative journalist 

SONNY SERITE went undercover to appreciate the magnitude of the black market.

T
he Coordinator of the Presidential 
Task Force for Covid-19, Dr Kereng 
Masupu has announced that the 

country has recorded yet another positive 
Covid-19 case from a truck driver which 
takes the toll to 30.

Speaking on national television today 
(Friday), without going into further details, 
the Coordinator of the Presidential Task 
Force said the truck driver was on transit 
passing through Botswana.

"One positive Covid-19 case has been 
detected by an operator in transit and this 
brings the total of our cases to 30 out of the 
tested 16,100 specimens" said Masupu. 

Dr Masupu further emphasised that 
contact tracing is underway. 

This takes the number of cases reported 
from the border to seven  recorded in less 
than two weeks.

Last week two drivers were confirmed 
positive while the other  five were this 
week, out of which four were announced on 
Wednesday night whilst the other one today. 

According to Dr Masupu, Botswana has by 
far tested 16,100 people and the country has 
sprang to action by intensify testing across 
the seven operating borders. 

Batswana have been urged not to 
discriminate these truck drivers as they are 
providing a service of providing essential 
goods.

According to official data, out of the 30 
cases, Botswana has registered 19 recoveries 
and has 10 active cases. 

Meanwhile, the Botswana Police Service 
has decried a lack of adherence to Covid-19 
regulations during easing of lockdown. 

In a statement released today, Public 
Relations Officer, Assistant Commissioner of 
Police Dipheko Motube wrote, "The Botswana 
Police Service wishes to caution the general 
public that the COVID-19 precautionary 
measures are still in force. This follows the 
realisation that since the easing of lockdown 
rules which abolished requirements of travel 
permits within zones, some disturbing trends 
pertaining to violations have been observed. "

In a lengthy statement, Motube noted that 
this lack of adherence was a call for concern.

" It has become apparent that some 
people were taking advantage of the easing 
of lockdown to embark on unlawful acts 
that contravene prescribed regulations, "he 
wrote." The police have observed that scores 
of people in some parts of the country have 
stopped wearing face masks. "

Motube further revealed that social 
distancing is being disregarded. 

As a result, the police spokesman has a 
warning to the lawbreakers during this 
Covid-19 pandemic." The police further 
remind the public that failure to observe 
the aforesaid provisions attracts stringent 
penalties and will therefore not hesitate to 
ensure full compliance of the law." 

Another 
truck driver 
confirmed 
positive 

•	 Positive cases rise to 30

•	 Total of seven truck drivers 

tested positive 

•	 Batswana urged not to 

stigmatise truck drivers 

•	 Meanwhile BPS complains of 

lack of mask usage 

•	 BPS to crackdown on 

lawbreakers 
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Staff Writer

T
he sighting of carousing 
and merriment at Block 7 in 
Gaborone yesterday (Thursday) 

is what could prompt a return to yet 
another lockdown in Botswana if there 
is no improvement in compliance with 
Covid-19 protocols, the Coordinator 
of the Covid-19 Task Force, Dr Kereng 
Masupu, has said.

This is because even as Botswana lifted 
its lockdown yesterday, Dr Masupu said 
a tour of the country with his team 
revealed more instances of disregard for 
laws and regulations around prevention 
and control of the rampant virus. 

Among the revelations that shocked 
the team was non-compliance with use 

Just ‘let loose’ from nearly two months of extreme social distancing inside their homes, within hours people were consummating their 

yearning for human warmth with much merriment and carousing yesterday. In addition to the ever-present but invisible virus, the trouble 

was that the observers were Dr Kereng Masupu’s Covid-18 Task Force that is now threatening a return to total lockdown. Staff Writer 

KABO RAMASIA reports.

BEHAVE OR THE LOCKDOWN RETURNS – DR MASUPU

J
ust after African Alliance’s asset 
management subsidiary in Botswana 
lost an asset management contract 

with the Botswana Public Officers Pension 
Fund (BPOPF) and the Debswana Pension 
Fund (DPF) valued at more than P5 billion 
collectively, another of its subsidiaries, 
African Alliance Securities Limited, is 
exiting Botswana because of unprofitable 
business, The Business Weekly & Review 
has established.

African Alliance is an investment 
banking group operating in Africa where 
it provides local and on-the-ground 
investment banking services across the 
continent. Its operations run across, asset 
management, corporate finance, stock 
broking, research, private equity and third-
party administration. African Alliance 
Group has subsidiaries in Kenya, Uganda, 
Zimbabwe, Malawi, Zambia, Nigeria, 
Mauritius, Botswana and Ghana. 

In Botswana, African Alliance operates 
two businesses - the asset management 
unit African Alliance Asset Management 
and the brokerage unit African Alliance 
Botswana Securities. On Friday morning, 
the CEO of Botswana Stock Exchange 
(BSE), Thapelo Tsheole, announced that the 
BSE and the Central Securities Depository 
Botswana (CSDB) had suspended African 
Alliance Botswana Securities from trading 
on the BSE for an indefinite period. “This 
follows the latter’s request to the BSE 
that they be suspended as a matter of 
urgency,”Tsheole said but did not say why 
the company opted to be suspended. 

The CEO of African Alliance Botswana 

of face masks, which is a requirement for 
everyone by law that is punishable with 
a fine of P5000 or imprisonment for 12 
months. 

Speaking on national television earlier 
today (Friday), Dr Masupu reminded 
Batswana that relaxing extreme social 
distancing does not mean that anything 
has changed with the virus. "We emphasise 
that the Covid-19 disease is still in the 
country," he said. 

While he praised places like Mahalapye 
and Martins Drift for their full adherence, 
he described Greater Gaborone as “a 
headache” for his team. "In Mogoditshane 
people were shaking hands and hugging, as 
if not scared of the virus," Dr Masupu said.

There was also loitering even though 
the message of staying home still remains 
and therefore people should leave their 
homes only to attend to pressing matters, 
he added. 

The Coordinator spoke of what 
amounted to a frightful scene within the 
capital city itself. "At Block 7 people hosted 
get together parties," he said. "We might go 
back to the lockdown because it has helped 
us. When we look at our neighbours, the 
threat of the virus is still there. " 

Botswana registered what looked like a 
potential new wave of infections coming 
through the border when four positive 
cases were recorded at Kazungula this 
week. According to official information, 

all four cases were truck drivers. 
Meanwhile, prohibition on the sale 

of alcohol and tobacco remains in force. 
"We advised that alcohol and cigarettes 
are dangerous," Dr Masupu said. 

But this is leading to bootlegging 
on the black market where guzzlers 
are paying hefty prices to quell their 
craving. Some of the ‘contraband’ is 
unsafe for human consumption at 
a time when public health is of the 
essence. 

Nevertheless, the government is 
standing firm. "When we see that 
Batswana don't adhere to the protocols, 
we will advise the government to go 
back to the lockdown," Dr Masupu said.

Securities CEO, Kabelo Mohohlo, also 
did not reveal reasons for seeking 
suspension. Mohohlo is the Botswana 
shareholder. However, this publication 
has independently verified that African 
Alliance’s parent company has decided 

year, African Alliance received approval 
by the Uganda Capital Markets Authority 
to transfer its brokerage business to UAP 
Old Mutual. African Alliance Group sold 
its Rwandan subsidiary to a Rwandan 
national last year for an undisclosed sum 

at.
African Alliance Botswana is one of the 

first firms to be certified as an international 
financial services outfit by the then 
Botswana International Financial Services 
Centre (IFSC). It was set up in Botswana 14 
years ago as a joint venture at the invitation 
of a citizen empowerment group headed 
by the late Debswana Managing Director, 
Louis Nchindo. However, Nchindo 
disposed of his 18 percent stake in the 
company back to the group in 2008.

In Botswana, African Alliance made most 
of its money through the asset management 
business. The loss of lucrative mandates 
is said to have dampened prospects of the 
parent company business so much that 
they opted to shut down.

African Alliance Botswana lost a contract 
worth around P1 billion with the Debswana 
Pension Fund (DPF) after the company 
allegedly voted to exonerate Ramachandran 
Ottapathu from disciplinary proceedings 
at a critical Emergency General Meeting 
(EGM). Headed by chief executive Gosego 
January, DPF decided to terminate its 
mandates. January confirmed that indeed 
they had terminated their mandate with 
African Alliance but said for contractual 
obligations she could not disclose reasons 
for the termination. Neither did she 
reveal the value of the mandate. Losing 
DPF was in addition to another lucrative 
contract that African Alliance lost with 
the Botswana Public Officers Pension Fund 
(BPOPF), allegedly for the same reasons. 
African Alliance has lost a lucrative P4.5 
billion fund management contract with the 
wealthy BPOPF for voting in support of the 
controversial Choppies CEO, Ottapathu, 
at the EGM. Ottapathu’s actions allegedly 

AFRICAN ALLIANCE 
EXITS BOTSWANA
Nobody is saying why African Alliance Securities Limited has opted for suspension from the BSE. Even so, 

the fallout for betting on the wrong horse at a crucial EGM of controversy-riddled Choppies and punitive 

cancellation of massive pension fund management contracts could explain this debacle

to wind up the brokerage business 
after it suffered business losses at group 
level where the securities subsidiary is 
allegedly not contributing sufficiently. The 
decision to exit Botswana is said to have 
been influenced by the loss of billions 
worth business at African Alliance Asset 
Management Botswana that has reportedly 
crippled the African Alliance at group level. 
That the brokerage firm was not making 
much money was also a salt to the wound, 
according to capital market sources. 
Further, it emerges that African Alliance 
is also selling off its securities business in 
South Africa.

African Alliance has been selling off in 
unprofitable African markets. In April last 

but the business retained its brand name 
following years of low revenues posted by 
the Kigali-based operation.

After intentions to sell of shares in 
African Alliance Botswana Securities, the 
Motswana shareholder and CEO, Kabelo 
Mohohlo, tabled an offer to the group in a 
bid to buy the company. 

He is currently said to be at loggerheads 
with the parent company because they 
have allegedly inflated the value of their 
shares. The voluntary suspension from 
the BSE is said to have been taken to allow 
the Motswana shareholder to complete 
the acquisition of shares from the parent 
company. Details are still sketchy regarding 
how much the transaction would be value 



News

They are exceptionally 
critical because they 
have kept the fire burning 
as the rest of humanity 
and the global economy 
retreated. But to them 
has been added the grind 
of testing that comes with 
a stigma that they are 
transporters of more than 
just the essential goods 
that they carry
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Call for creative
arts submissions
FNBB in partnership with FNBB Foundation is making a nationwide 
call for creative arts submissions. The creative community has been 
hard hit by the Covid-19 pandemic, prompting us to introduce the 
Bodiragatsi Jwame, Lentswe lame initiative aimed at supporting 
creative arts during this difficult time.

Submit your creative proposal to csi@fnbbotswana.co.bw;
 no later than 29 May 2020. T’s & C’s apply. 
For more information call

(BTC & Orange)

SHORT FILM DOCUMENTARIES

• FNBB wishes to sponsor a total of 3 short documentaries (30minutes max)

 on the following topics:

  • Depicting impact of Covid-19 on the creative industry.  

  • General documentary of life during Covid-19 in Botswana.

• A panel of well-established judges in this category will review all 

 submissions in accordance with originality and creativity, story line, 

 theme and audience appeal.

• The review process may take up to 1 week.

• Successful participants will be rewarded with sponsorship 

 funds valued at P100 000 each.

• The initiative is open to Batswana citizens only. 

• Only successful candidates will be contacted.

KABO RAMASIA

Staff Writer

TRUCK DRIVERS POSE 
NEW COVID-19 THREAT

A 
new wave of Covid-19 has been 
detected at Botswana’s borders in 
the form of truck drivers who carry 

essential goods. 
In less than two weeks, a total of six 

imported cases of the coronavirus were 
recorded, all of which were imported by 
truck drivers. Some of these long-haul 
drivers go across the southern African 
region and pass through Botswana en route 
to their destinations and back.

Early last week, the Covid-19 Task Force 
announced that a truck driver from South 
Africa destined for CA Sales in Gaborone 
made his way into the country through 
Tlokweng Border Post. By the time the 
positive results of his test for the rampant 
virus came, the South African man had 
been in contact with more than 150 people. 
By Saturday of the same week, Botswana 
recorded another positive case of Covid-19, 
this time involving a Motswana truck 
driver coming from South Africa. 

This then compelled government 
to do mandatory testing for truck 
drivers arriving at the country’s various 
borders posts since, acknowledging the 
phenomenon the critical transporters of 
essential goods were also transmitters of 
the invisible. As the government said in a 
statement, the South African truck driver 
who had tested positive case in Botswana 
was treated and voluntarily repatriated to 
his home country.

This has disturbed the Covid-19 Task 
Force that has warned that special attention 
will go to truck drivers even as Botswana 
was relaxing its lockdown measures this 
week, a development that carried the 
unintended attendant of stigma on these 
exceptionally important people who have 
kept the fire burning as the world and the 
global economy retreated.  

Speaking on national television, the 
Deputy Coordinator of the Covid-19 Task 
Force, Professor Mosepele Mosepele, noted 
the persistent danger. “We should know 
that as we move from the lockdown, the 
risk of transmission is high,” he conceded. 
“The next wave of infections will be coming 
from our borders.”

In recent days, the government has 
installed testing machines at all 10 
operational borders, among them Lobatse, 
Tlokweng and Mohembo. Due to these 
mandatory tests for truck drivers, the 
response team says the turnaround time 

for results, except for isolated instances of 
delay. “At some borders there are delays in 
getting results,” Professor Mosepele said.

Botswana has a total of 29 cases, six of 
which were regionally imported by truck 
drivers, 11 were internationally imported, 

while 12 were local transmissions. 
According to official statistics, a total of 
14 855 tests have been performed 14 826 
returned negative results. There has been 
one death and 17 recoveries.

Meanwhile, truck drivers are complaining 

about delays in their work of delivering 
goods in which the ‘encumbrance’ of 
tedious testing processes have added to 
long queues to make theirs a grind during 
which they often run out of food to eat 
when there is no shop in sight.
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S
o many people are of the view that 
running a property rental business is 
best done through a company and not 

as an individual. This explains why many 
people ask whether they should transfer 
their immovable properties into their 
companies to claim tax expenses which 
they believe cannot be deducted if one 
runs the business as a sole trader. Well, let 
me be frank with you and state that this is 
a fallacy whose source I am not aware of. 
Let me also state that the assertion that 
companies are taxed at a lower rate of 22% 
whilst individuals are taxed at 25% is also 
not well-founded. Yes, companies are taxed 
at 22% but most individuals are taxed at an 
effective tax rate of 22.7% or lower, after 
considering the tax-exempt amount of P36 
000 and the sliding tax rates. So, lets kick 
out this notion that you will pay less tax 
through a company than as an individual 
as it is not 100% true. Further, moving your 
property into a company may trigger other 
taxes such as Capital Gains Tax. 

Allow me to move on and show you 
that you can claim rental expenses in your 
name in the same manner that a company 
can make such claims. In this article, words 
importing the masculine shall be deemed 
to include the feminine.

DEDUCTIBLE EXPENSES
Maybe I should start by stating that 

anyone who earns rental income, including 
income from the rental of immovable 
property is regarded by the Income Tax Act 
as conducting a business. It then follows 
that such person is compelled by the same 
Act to keep books of accounts, basically 
reflecting the income and expenses 
incurred. It is therefore important for 
every rental earner to keep all invoices 
received for expenses incurred, in case the 
taxman asks. On another note, a rental 
earner is not taxed on the gross rentals he 
earns but on profits, after the deduction of 
expenses. For example, someone who earns 
rentals of P200 000 and incurs expenses of 

City council rates
Rates paid to the city council are also tax 

deductible. Note that this is not limited to 
the amount paid as expenses which are not 
yet paid can be deducted. What is critical is 
that the rates must be incurred by 30 June 
of a particular year.

Legal expenses
Legal expenses relating to issues such as 

debt collection are tax deductible. However, 
legal costs linked to the acquisition or 
disposal of a property are not deductible.

Bank charges
Bank charges levied in an account which 

is solely used for the business are also tax 
deductible. The only challenge is that 
most property owners use their personal 
accounts for the business, which makes 
it difficult to determine the business 
expenses. 

Capital allowances
Rental earners can also deduct capital 

allowances, being a form of depreciation 
which caters for the gradual reduction in 
the value of the property. This is determined 
at 2.5% of the cost of commercial buildings, 
excluding residential properties whose 
capital allowances are barred as deductions. 
Industrial buildings qualify for 27.5% in 
the first year and 2.5% annual allowances 
thereafter.

Well folks, I hope that was insightful. As 
Yours Truly says goodbye, remember to pay 
to Caesar what belongs to him. If you want 
to join our Tax Whatsapp group, send me a 
text on the cell number below.

Jonathan Hore is a Managing Tax 
Consultant at Aupracon Tax Specialists 
and feedback on this article can be relayed 
to jhore@aupracontax.co.bw or 7181 5836.

P 25 000 will only pay tax on the net of 
P175 000.

The following are the most common 
expenses that rental earners can deduct 
for tax purposes, whether they trade as 
individuals or companies:

Repairs & maintenance
Almost all rental earners incur repairs 

and maintenance costs. Repairs are those 
expenses which restore a property to its 
former state and they do not usually result 
in an increase in its value, otherwise they 
become improvements not deductible 
for tax. Repairs include expenses such as 
replacement of damaged doors, repainting, 
fixing windows, tabs etc. Expenses such 
as the erection of pavements, initial 
painting and building a screen wall are 
improvements and cannot be deducted 
for tax purposes as they are capital in 
nature. Further, expenses incurred directly 
in connection with the acquisition of the 
property such as mortgage arrangement 
fees are also capital in nature. 

Mortgage interest
If one acquires a property under a 

mortgage or a through finance lease, the 
loan interest which is charged in each 
respective year is tax deductible. For 
individuals, the tax year runs from 1 July to 
30 June. Banks issue statements indicating 
such interest, at request.

Life insurance
Life insurance which is payable on a 

monthly basis is tax deductible as well. The 
bank should be able to provide a schedule 
of such expenditure. However, insurance 
on a loan used to improve the property is 
capital in nature and is not tax deductible. 

Tax expenses
Tax compliance costs relating to the 

rental income are certainly necessary to 
keep the business compliant with the 
law and are therefore tax deductible. If 
any expenses are incurred in maintaining 
books of accounts, they also rank as tax 
deductions.

these eXpenses 
reduce rentAL 
tAX
JONATHAN HORE   Managing Consultant  Aupracon Tax Specialists

in Parliament: ‘‘Bojalwa le motsoko di 
tla’ nama di emetse ha thoko. Go tla’ nna 
kgalego le kgeipo.’’ Loosely translated, 
Dow – who is also the Minister of Foreign 
Affairs – was telling Batswana that they 
would have to crave alcohol and tobacco 
for some time longer when the ban on the 
toxins remained.

Dow’s words capture the essence of 
a society that drowns its depression in 
intoxication. Whilst the easing of the 
lockdown has been embraced across the 
country, the only thing that seems to 
be standing between Batswana and full 
celebrations is the opening of liquor 
outlets.

Trading of alcohol and cigarettes have 
been restricted since the country went into 
lockdown nearly two months ago. This has 
resulted in a surge of black market traders 
who have inflated prices tremendously.

On numerous occasions, the government 
has remained steadfast that liquor outlets 
would remain closed. The Government 
Gazette has noted that the Director of 
Public Health, Dr Malaki Tshipayagae, will 
use his discretion to decide when people 
will drink openly again. 

People have argued about the legal 
interpretation of what is in the latest 
Government Gazzete. “A restaurant 
licensee may serve liquor in an unsealed 
container to a person who takes a meal in 
the licensed premises for consumption on 
the premises.”

According to one legal expert, “the 
regulations published were pursuant 
to the powers under the State of Public 
Emergency (SoE)”. However, another 
expert believes that the government is 
trying to hide behind the SoE. “These 
regulations derive their legality from the 
SoE,” says this expert. “For the ministry to 
maintain otherwise is a deception of the 
worst kind.’’

But the Ministry of Investment, 
Trade and Industry says it never said 
liquor would be sold. “The Ministry of 
Investment, Trade and Industry would like 
to clarify misinformation regarding the 
Industrial Development Act and Industrial 
Development Regulations 2020 and Trade 
Act and Trade Regulations 2020 which 
appeared in the Government Gazzete 
Extraordinary Vol. LVlll, No. 49 of the 20th 
May 2020, both of which will commence 
on the 1st June 2020.

“The Acts are subject to the on-going 
State of Emergency, therefore the 
Emergency Powers Regulations regulating 
the prohibition of the sale of alcohol 
still apply. Hence there shall be no sale of 
alcohol in all liquor outlets until further 
notice.”

A few weeks ago, trade minister Peggy 
Serame posted in her Twitter account that 
sales of liquor would soon resume only for 
her to turn around to say the matter was 
still being discussed.

In the meantime, the black market is 
thriving while brewers of illegal – and 
potentially deadly - hooch with funky 
names like “Orange River” are profiting 
from customers eager for a lift-up. In 
the midst of this, the Coordinator of the 
Covid-19 Task Force, Dr Kereng Masupu, 
has warned that reckless behaviour could 
see the government bring back extreme 
social distancing and people back in their 
homes.

FROM PAGE 02

LOCKDOWN 
EASES BUT 
STILL NO BOOZE
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Companies & Markets
MARKET HIGHLIGHTS

MAJOR MARKET MOVERS (Thebe)

Counter Share price Change (%)

Source: BSE

DOMESTIC EXCHANGE RATES

24/04/2020

Rate

EURO/BWP 0.0751

GBP /BWP 0.0656

USD /BWP 0.0809

ZAR/BWP 1.5490

YEN/BWP 8.7000

Source: BOB

WORLD MARKETS

As at 08/05/2020

INDEX VALUE % CHANGE 

AMERICAS INDEXES

Dow Jones 
Industrial Average 

24071.00 +0.96

S&P 500 2907.50 +0.95

NASDAQ 8979.66 +1.41

EUROPE, MIDDLE EAST & AFRICA INDEXES

EURO STOXX 50 
Price EUR 

2906.79 +0.91

FTSE 100 Index 5935.98 +1.40

DAX 10899.23 +1.30

ASIA-PACIFIC INDEXES

Nikkei 20179.09 +2.56

Hong Kong Hang 
Seng Index 

24230.17 +1.01

TOPIX 1458.28 +2.21

Source: Bloomberg

TEL: (+267) 3170 615

FAX: (+267) 3170 618

WRITE TO US AT

P.O Box Post Net 
Kgale View 449 
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•	
•	 Risk	Assessment	Certificate
•	
•	

•	
•	
•	
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

•	

Long HoLe operator 

•	
•	
•	
•	

•	 Off	load	equipment,	tools	and	machine	parts	for	new	site
•	

•	
•	
•	
•	
•	

•	 Load	 machine	 parts	 and	 equipment	 on	 rail	 cars	 to	

•	
•	
•	
•	

•	
•	
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

•	
•	
•	

•	
•	

•	

•	

•	

specification of the said Shotcrete Robot to achieve 

•	 Apply	 shotcrete	 at	 specified	 thickness,	 quantity,	 and	

•	 Fuel	up	concrete	truck	and	fill	chemical	tanks	as	required
•	
•	

•	

•	 Ensure	Shotcrete	Robot	is	operating	within	specifications	

MASTER	  DRILLING	  VACANCY	  
Site	  Administrator	  

If	  you	  would	  like	  to	  join	  our	  team,	  offering	  specialised	  in-‐house	  design,	  manufacturing,	  training	  and	  maintenance	  capabiliIes	  for	  specific	  
condiIons	  and	  drilling	  requirements,	  please	  send	  your	  CV	  to	  AngelinaL@masterdrilling.com	  with	  the	  job	  Itle	  (as	  listed	  above)	  in	  the	  subject	  

line.	  

APPLICATIONS	  CLOSE	  AT	  MIDNIGHT	  ON	  5	  June	  2020	  

If	  you	  have	  not	  received	  correspondence	  from	  us	  within	  21	  days	  aYer	  the	  closing	  date	  for	  applicaIons,	  please	  consider	  your	  applicaIon	  

unsuccessful.	  

Repor'ng	  to	  the	  Raisebore	  Manager,	  the	  successful	  incumbent	  will	  assist	  contract	  with	  all	  general	  site	  administra'on	  and	  daily	  
repor'ng.	  

ResponsibiliIes	  may	  include	  but	  not	  be	  limited	  to:	  
•  Management	  of	  the	  site	  payroll	  system	  which	  includes	  

the	  processing	  of	  'mesheets,	  leave	  requests,	  
disciplinary	  ac'ons,	  new	  employees	  and	  termina'ons	  
of	  all	  employees	  

•  Administra'on	  du'es	  as	  directed	  by	  the	  Raisebore	  
Manager	  

•  Control	  all	  stock	  receipts	  and	  issue	  with	  relevant	  
paperwork	  

•  Processing	  of	  all	  purchase	  and	  store	  requisi'ons	  to	  
ensure	  stock	  levels	  (min	  and	  max)	  are	  maintained	  and	  
suppliers	  are	  paid	  'meously	  

•  Report	  and	  follow	  up	  on	  below	  minimum	  stock	  level	  
items,	  out	  of	  stock	  items	  and	  back	  order	  items	  

•  Booking	  of	  all	  internal	  and	  external	  training	  
•  Manage	  and	  maintain	  employee	  rota'on	  rosters	  

Job	  Requirements:	  
•  Grade	  12	  
•  Minimum	  2	  -‐	  3	  years’	  experience	  within	  a	  similar	  role	  -‐	  

preferably	  as	  a	  site	  administrator	  
•  Speak,	  read,	  and	  write	  –	  English	  
•  Computer	  literate	  specifically	  in	  Excel	  and	  Outlook	  
•  Knowledge	  of	  the	  mining	  environment	  
•  Previous	  experience	  working	  with	  Computer	  based	  

repor'ng	  systems.	  	  Preferably	  and	  ERP	  system	  such	  as	  
SAP,	  AX,	  Syspro	  and	  Pastel	  

•  Detail	  oriented	  
•  A	  team	  player	  who	  enjoys	  challenges	  and	  can	  work	  

under	  pressure	  
•  Excellent	  interpersonal,	  organisa'onal	  and	  

communica'on	  (wriTen	  and	  verbal)	  skills	  with	  the	  
ability	  to	  priori'ze	  

•  Ability	  to	  build	  rela'onships	  in	  a	  mul'-‐site	  
environment	  

•  Demonstrated	  ability	  to	  work	  with	  minimal	  supervision	  
and	  mul'-‐task	  

•  Ability	  to	  pass	  a	  police	  clearance	  	  
•  Previous	  stock	  experience	  would	  be	  advantageous	  	  
•  Experience	  on	  Sharepoint	  System	  

raiSebore mechaNic

Reporting to the Site supervisor, the successful 
incumbent will assist with site preparation, erecting of 
raisebore machine, safely operating of machine within 
the specification of the said machine to achieve desired 
production targets and dismantling of machine.

Responsibilities may include 
but not be limited to:
•	 Ensure site is secure and in accordance with procedure 

– HIRA
•	Conduct daily pre-inspection on machine
•	 Ensure that daily maintenance is carried out before 

commencing drilling
•	 Ensure that hydraulic hoses and electric cabling are 

installed according to procedure
•	 Ensure	 machine	 is	 operating	 within	 specifications	 and	

report any deviations from targets
•	Conduct safety meetings daily and record in daily report
•	 Ensure that crew members are working safely and are 

familiar with environmental impact register including 
material safety data sheets

•	 Evaluate adherence to risk assessment daily - HIRA
•	During underground operations working place must be 
examined	–	findings	of	examination	to	be	logged	in	daily	
report

Job Requirements:
•	Grade 12
•	 Speak, read, and write – English
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

environment
•	Ability to pass a police clearance
•	 Valid	first	aid	certificate	
•	Minimum three (3) years’ experience in a similar position, 
specifically	in	raiseboring	

•	Basic mechanical/technical knowledge
•	Demonstrated application of safe working procedures, 

inspection and HIRA
•	Good communication skills
•	 3 years’ Experience in Automated Standard Operating 

Procedures
•	 3 years’ Experience in maintaining Automated Raisebore 

Machines such as RD3, RD5 and RD7
•	 3 years’ Experience in the assembly of reamers and 

tracking of cutters.
•	 3 years’ Experience on commissioning Automated 

Raisebore Machines such as RD3, RD5 and RD7

raiSebore SuperviSor

Reporting to the Raisebore Manager, the successful 
incumbent will supervise and coordinate the daily 
Raise bore operations to ensure the achievement of 
Operational targets, Safety targets and within the required 
specifications. 

Responsibilities may include but not be limited to:
•	 Ensures	 that	 all	 key	 staff	 have	 signed	 off	 Legal	

Appointments
•	 Plan, Organise, Lead and Control in terms of the work 

and sub-ordinates to ensure a safe and legal compliance 
workplace

•	 Ensure all relevant training is up to date, sub-ordinates 
are assessed and found competent and all assessment 
documentation submitted to the training manager 

•	Demonstrates an understanding and a compliance with 
the Quality Control Plan

•	 Inspects the site, ensures stock levels are kept up to date 
and	arranges	with	 the	 relevant	mine	official	 for	drilling,	
re-blasting, drilling of eyebolt holes and support

•	 Supervises and instructs sub-ordinates on the method of 
base installation, and the casting of the concrete base as 
per	the	required	standards

•	Coordinates in conjunction with the Rigger and Electrician 
on the transporting, erecting, and dismantling of the 
machine and power supply to the machine

•	Assists in the Surveying of the machine as well as the 
test running thereof on completion of the erection 

procedures
•	 Supervises, instructs, and checks that all his subordinates 
carry	out	their	duties	effectively	and	strictly	according	to	
correct Mine Standard Procedures

•	Conducts regular Plan Task Observations 
•	Conducts continuous on the job training to all 

subordinates, e.g. correct use of unit and tools.
•	Handles all documentation and reporting pertaining to 

the job
•	 Implements and ensures that subordinates adhere to 

all aspects of safety, loss control and conducts risk 
assessments

•	Reports on deviations and records, investigates and 
closes out the NCR as per procedure

•	Determines existing ground conditions and supervises 
and instructs the Raisebore Mechanics on collaring 
procedures,	pilot	drilling	and	 required	pressure	 setting	
as well as reamer hook up, reaming and holing

•	 Ensure sub-ordinates are coached and trained on the 
operational high risks

•	Reports any major breakdowns to the Raisebore Manager 
and assists the repair crew in the work to be done

Job Requirements:
•	Grade 12
•	 Speak, read and write – English
•	Medically Fit to work on surface as well as underground
•	Ability to pass a police clearance
•	Computer literate 
•	 Valid	First	Aid	certificate	
•	Good Communication skills 
•	 Leadership ability and technical knowledge
•	 Trade	 Certificate	 and/or	 Multi-skilled	 artisan	 training	

would be advantageous
•	 Root	 Cause	 Analysis	 Techniques	 (RCAT)	 knowledge	

would be advantageous 
•	 Assessor	qualification	would	be	advantageous
•	Minimum 7 Years relevant Practical Raisebore Experience 

in Operating & Maintenance on all Raisebore machines
•	Minimum 5 years’ Operating & Control of Automated 

Raisebore Machines
•	 Fault Finding & Trouble Shooting Experience on 

Raisebore Machines
•	 Experience in Assembly & Repair of Raisebore Machine 

Gearboxes
•	 Experience on Large angled Ventilation & Orepass Holes
•	 Experienced in Safe Work Procedures
•	 Experience on Power BI Applications
•	Conversant on Teams
•	 Trained on Automated Software Systems for machines 

such as the RD3, RD5 and RD7

leadiNg haNd electriciaN

The Leading Hand Electrician is responsible for general 
surface and underground electrical work for the project. 
Including, the installation and maintenance on fixed and 
mobile equipment, high voltage electrical work and the 
operation of associated mobile equipment

Responsibilities may include but are not limited to:
•	 Examines	and	does	fault	finding	on	electrical	circuits	and	
equipment	 to	 determine	where	 the	 faults	 are,	 decides	
which parts or components to use, selects correct tools 
/	 equipment	 and	 proceeds	 to	 repair,	 when	 necessary	
applies on new methods when existing processes are 
not suitable. 

•	Assembles repaired components or devices according 
to standard procedure

•	Conducts tests on all circuits repaired and ensures all 
settings and parameters are correct

•	Dismantles electrical motors, replaces bearings 
accordingly and assembles

•	Repair motors - ships repairs, replaces components and 
conducts tests (AC and DC Motors)

•	Conducts regular tests on all circuits, overloads, load 
limits and earth leakage units to ensure all are in a safe 
and working condition. 

•	 Conducts	 regular	 spot	 checks	on	equipment	and	 tools	
used 

•	Wiring of electrical packs and control stations
•	 Supervises subordinates and instructs them to assist 

with dismantling of motors, to wash necessary parts, 
clean out electrical packs, secure connections and repair 
cables

•	Oversee subordinates to ensure standard procedure are 
adhered to 

•	 Ensure all paperwork is updated and handed in 
(Commissioning list, breakdown list, maintenance and 
repair procedure)

•	Adheres to all aspects of on-the-job safety pertaining to 
safety on the job. 

•	 Performs	any	other	necessary	activities	for	the	effective	
completion of work

Job Requirements:
•	N3 + Electrical Trade Test
•	Computer Literate
•	 Speak, read, and write – English
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

environment
•	Ability to pass a police clearance
•	 Three	to	five	years’	previous	experience	as	an	electrician
•	AC and DC knowledge.
•	 Inverter and DC Drive knowledge.
•	 3 - 5 years’ previous experience as an Electrician
•	 Fault	finding	on	Automated	Raisebore	Systems
•	 PLC knowledge of Raisebore Machines such as the RD3, 

RD5 and RD7
•	Automated Raisbore Machines (RD3, RD5 and RD7) 

experience is advantageous
•	 Trained on Automated Software System
•	 Electrical Maintenance on Automated Machines such as 

the RD3, RD5 and RD7
•	Commissioning Experience of Automated Raisbore 

Machines such as RD3, RD5 and RD7
•	 Knowledge of Raisebore Standard Operating Procedures 

on Machines such as the  RD3, RD5 and RD7
•	 Knowledge on Maintenance of DC Motors

Shec aNd Quality maNager

Implement, manage and take control of the SHEC and 
quality management system for the area appointed for. To 
advise and give SHEC and quality related guidance to all 
personnel and ensure that all work is done in accordance 
to set standards, rules and legal compliance which in turn 
will reduce risk and failure costs across all sectors of the 
business. 

Responsibilities will include, but 
not be limited to the following: 
•	Control and management of the safety, health, 
environmental	and	quality	aspects

•	 Implement and maintain systems for SHEC and Quality
•	 Incident and accident SHEC and Quality management 

investigations
•	Advise and provide guidance to management on SHEC 

and Quality related matters
•	 Reduce	risks	across	the	SHEC	and	Quality	related	fields
•	Conducting and reporting on SHEC and Quality related 

audits 
•	 Implement standards, procedures and policies 
applicable	to	the	company	and/or	specified	by	the	client	
including	legal	requirements

•	 Training and development
•	 Implement	quality	control	plans
•	 Monitor	compliance	to	quality	objectives
•	 Conducting	second	verification	on	checks	and	balances	

related to raise boring
•	 Registration	and	investigation	of	quality	related	incidents	

and non-conformances
•	Assisting the implementation of ISO9001, ISO14001 and 

ISO45001 management systems 

Job Requirements: 
•	Grade 12
•	Diploma in Health and Safety / Disaster Management / 

Quality Management
•	At least three years in the mining industry and possibly 

If you would like to join our team, offering 

training and maintenance capabilities for specific 

•	
•	

•	
•	

•	 Ensure	 adequate	 ventilation	 and	 supply	 of	 Mine-air	

•	

•	
•	

•	
•	 Valid	First	Aid	Certificate
•	
•	
•	
•	
•	
Mixing	to	obtain	required	mixture

•	
•	

•	

•	
•	 Maintenance	of	automated	Shotcrete	equipment.
•	
•	

•	
includes	 the	 processing	 of	 timesheets,	 leave	 requests,	

•	

•	

•	 Processing	 of	 all	 purchase	 and	 store	 requisitions	 to	

•	

•	
•	

•	
•	

•	
•	 Computer	literate	specifically	in	Excel	and	Outlook
•	
•	

•	
•	

•	

•	
•	

•	
•	
•	

•	

Drilling	as	well	as	training	requirements
•	

•	

•	

•	

required	parties
•	 Ensure	 the	 delivery	 of	 a	 quality	 hole	 by	 continuously	

executed	on	time	and	within	the	required	specification
•	
•	
•	

•	

•	

•	
•	

•	
•	
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

•	
•	
•	
•	

•	

•	 Trade	 Certificate	 as	 a	 Fitter	 &	 Turner	 with	 Advanced	

•	

•	
•	

•	
&	Operational	requirements.

•	

•	

maSter drilliNg vacaNcy



9
THE BUSINESS WEEKLY & REVIEW

Friday 22 May 2020 - 28 May  2020www.businessweekly.co.bw

drilling experience of any nature.
•	 SAMTRACK / COMSOC 1
•	 Risk	Assessment	Certificate
•	Applicable short courses such as HIRA, RCAT/ICAM
•	 ISO9001 + ISO14001+OHSAS18001/ISO45001 facilitation 

and implementation, 
•	 Internal IMS auditing
•	 Incident Investigation
•	 Knowledge of compliance as per ISO documentation
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

environment
•	Ability to pass a police clearance 

Long HoLe operator 

Reporting to the Raisebore Supervisor, the primary role 
is to carry out underground production drilling, ground 
support and other mining tasks as directed

Responsibilities may include but are not limited to:
•	Assisting with drill site set up  
•	Assist with levelling of base plate
•	Mix and cast concrete
•	Assist with the drilling of holes for eyebolts, blasting and 

pinning of base plate
•	 Off	load	equipment,	tools	and	machine	parts	for	new	site
•	Assist with the assembling and dismantling of the 

machine
•	 Inserting and pulling of rods
•	Remove bailing grid
•	Assist with reamer hook up
•	 Loading chips into hoppers
•	Assist with operational maintenance i.e. greasing and 

tightening of loose pipes and bolts
•	 Load	 machine	 parts	 and	 equipment	 on	 rail	 cars	 to	

transport
•	Cleaning footwall, site and reamer cubby
•	Adhere to mines safety and health policy
•	Attend daily safety and health meetings
•	 Inspection and investigations as per Mine safety 

representative’s agreement

Job Requirements:
•	Grade 12
•	 Speak, read, and write – English
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

environment
•	Ability to pass a police clearance
•	Minimum three (3) years’ experience in a similar position
•	Demonstrated application of safe working procedures 

and inspection
•	Good communication skills
•	 5 years’ Experience in Automated Standard Operating 

Procedures
•	 Experience in maintaining Automated Raisebore 

Machines such as RD3, RD5 and RD7
•	 Experience in the assembly of Reamers and tracking of 

cutters.
•	 Experience on Commissioning of Automated Raisebore 

Machines such as the RD3, RD5 and RD7

Shotcrete NozzlemaN

Reporting to the Site supervisor, the successful incumbent 
will assist with site preparation, erecting of Shotcrete 
Robot, safely operating of Shotcrete Robot within the 
specification of the said Shotcrete Robot to achieve 
desired production targets and dismantling of Shotcrete 
Robot.

Responsibilities may include but are not limited to:
•	 Apply	 shotcrete	 at	 specified	 thickness,	 quantity,	 and	

application according to procedures and design
•	 Fuel	up	concrete	truck	and	fill	chemical	tanks	as	required
•	Conduct daily pre-inspection on machine
•	 Ensure that daily maintenance is carried out before 

commencing Shotcreting
•	 Ensure that hydraulic hoses and electric cabling are 

installed according to procedure
•	 Ensure	Shotcrete	Robot	is	operating	within	specifications	

MASTER	  DRILLING	  VACANCY	  
Site	  Administrator	  

If	  you	  would	  like	  to	  join	  our	  team,	  offering	  specialised	  in-‐house	  design,	  manufacturing,	  training	  and	  maintenance	  capabiliIes	  for	  specific	  
condiIons	  and	  drilling	  requirements,	  please	  send	  your	  CV	  to	  AngelinaL@masterdrilling.com	  with	  the	  job	  Itle	  (as	  listed	  above)	  in	  the	  subject	  

line.	  

APPLICATIONS	  CLOSE	  AT	  MIDNIGHT	  ON	  5	  June	  2020	  

If	  you	  have	  not	  received	  correspondence	  from	  us	  within	  21	  days	  aYer	  the	  closing	  date	  for	  applicaIons,	  please	  consider	  your	  applicaIon	  

unsuccessful.	  

Repor'ng	  to	  the	  Raisebore	  Manager,	  the	  successful	  incumbent	  will	  assist	  contract	  with	  all	  general	  site	  administra'on	  and	  daily	  
repor'ng.	  

ResponsibiliIes	  may	  include	  but	  not	  be	  limited	  to:	  
•  Management	  of	  the	  site	  payroll	  system	  which	  includes	  

the	  processing	  of	  'mesheets,	  leave	  requests,	  
disciplinary	  ac'ons,	  new	  employees	  and	  termina'ons	  
of	  all	  employees	  

•  Administra'on	  du'es	  as	  directed	  by	  the	  Raisebore	  
Manager	  

•  Control	  all	  stock	  receipts	  and	  issue	  with	  relevant	  
paperwork	  

•  Processing	  of	  all	  purchase	  and	  store	  requisi'ons	  to	  
ensure	  stock	  levels	  (min	  and	  max)	  are	  maintained	  and	  
suppliers	  are	  paid	  'meously	  

•  Report	  and	  follow	  up	  on	  below	  minimum	  stock	  level	  
items,	  out	  of	  stock	  items	  and	  back	  order	  items	  

•  Booking	  of	  all	  internal	  and	  external	  training	  
•  Manage	  and	  maintain	  employee	  rota'on	  rosters	  

Job	  Requirements:	  
•  Grade	  12	  
•  Minimum	  2	  -‐	  3	  years’	  experience	  within	  a	  similar	  role	  -‐	  

preferably	  as	  a	  site	  administrator	  
•  Speak,	  read,	  and	  write	  –	  English	  
•  Computer	  literate	  specifically	  in	  Excel	  and	  Outlook	  
•  Knowledge	  of	  the	  mining	  environment	  
•  Previous	  experience	  working	  with	  Computer	  based	  

repor'ng	  systems.	  	  Preferably	  and	  ERP	  system	  such	  as	  
SAP,	  AX,	  Syspro	  and	  Pastel	  

•  Detail	  oriented	  
•  A	  team	  player	  who	  enjoys	  challenges	  and	  can	  work	  

under	  pressure	  
•  Excellent	  interpersonal,	  organisa'onal	  and	  

communica'on	  (wriTen	  and	  verbal)	  skills	  with	  the	  
ability	  to	  priori'ze	  

•  Ability	  to	  build	  rela'onships	  in	  a	  mul'-‐site	  
environment	  

•  Demonstrated	  ability	  to	  work	  with	  minimal	  supervision	  
and	  mul'-‐task	  

•  Ability	  to	  pass	  a	  police	  clearance	  	  
•  Previous	  stock	  experience	  would	  be	  advantageous	  	  
•  Experience	  on	  Sharepoint	  System	  

the specification of the said machine to achieve desired 

•	

•	
•	

•	

•	 Ensure	 machine	 is	 operating	 within	 specifications	 and	

•	
•	

•	
•	
examined	–	findings	of	examination	to	be	logged	in	daily	

•	
•	
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

•	
•	 Valid	first	aid	certificate	
•	
specifically	in	raiseboring	

•	
•	

•	
•	

•	

•	

•	

specifications. 

•	 Ensures	 that	 all	 key	 staff	 have	 signed	 off	 Legal	

•	

•	

•	

•	
and	arranges	with	 the	 relevant	mine	official	 for	drilling,	

•	

per	the	required	standards
•	

•	

•	
carry	out	their	duties	effectively	and	strictly	according	to	

•	
•	

•	

•	

•	

•	

procedures,	pilot	drilling	and	 required	pressure	 setting	

•	

•	

•	
•	
•	
•	
•	
•	 Valid	First	Aid	certificate	
•	
•	
•	 Trade	 Certificate	 and/or	 Multi-skilled	 artisan	 training	

•	 Root	 Cause	 Analysis	 Techniques	 (RCAT)	 knowledge	

•	 Assessor	qualification	would	be	advantageous
•	

•	

•	

•	

•	
•	
•	
•	
•	

Including, the installation and maintenance on fixed and 

•	 Examines	and	does	fault	finding	on	electrical	circuits	and	
equipment	 to	 determine	where	 the	 faults	 are,	 decides	

/	 equipment	 and	 proceeds	 to	 repair,	 when	 necessary	

•	

•	

•	

•	

•	

•	 Conducts	 regular	 spot	 checks	on	equipment	and	 tools	

•	
•	 t 

 parts, 
onnections and repair 

•	 ocedure are 

•	 ted and handed in 
tenance and 

•	 o 

•	 Performs	any	other	necessary	activities	for	the	effective	

•	
•	
•	
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

•	
•	 Three	to	five	years’	previous	experience	as	an	electrician
•	
•	
•	
•	 Fault	finding	on	Automated	Raisebore	Systems
•	 RD3, 

•	 aisbore Machines (RD3, RD5 and RD7) 

•	
•	 ted Machines such as 

•	 aisbore 

•	 ocedures 

•	

 the SHEC and 
o 

o all 
dance 

which in turn 
 the 

•	 th, 
environmental	and	quality	aspects

•	
•	 t 

•	 t on SHEC 

•	 Reduce	risks	across	the	SHEC	and	Quality	related	fields
•	 ted 

•	 ocedures and policies 
applicable	to	the	company	and/or	specified	by	the	client	
including	legal	requirements

•	
•	 Implement	quality	control	plans
•	 Monitor	compliance	to	quality	objectives
•	 Conducting	second	verification	on	checks	and	balances	

•	 Registration	and	investigation	of	quality	related	incidents	

•	 and 

•	
•	 t / 

•	  

If you would like to join our team, offering 
specialised in-house design, manufacturing, 
training and maintenance capabilities for specific 
conditions and drilling requirements, please send 
your CV to AngelinaL@masterdrilling.com with the 
job title (as listed above) in the subject line.

APPLICATIONS CLOSE AT 
MIDNIGHT ON 5 June 2020
If you have not received correspondence from us 
within 21 days after the closing date for applications, 
please consider your application unsuccessful.

and report any deviations from targets
•	Conduct safety meetings daily and record in daily report
•	 Ensure that crew members are working safely and are 

familiar with environmental impact register including 
material safety data sheets

•	 Evaluate adherence to risk assessment daily - HIRA
•	 Ensure proper Assembly & Positioning of Shotcrete 

Robot System
•	 Ensure	 adequate	 ventilation	 and	 supply	 of	 Mine-air	

velocity prior to spraying
•	 Ensure proper Commissioning of Shotcrete Robot 

System
•	 Ensure correct assembly of Batch Plant & Mixing System
•	 Ensure the performing of Slump tests on Shotcrete 

Concrete

Job Requirements:
•	Grade 12
•	 Valid	First	Aid	Certificate
•	 Previous experience as a Shotcrete Nozzelman
•	 Knowledge of concrete additives and aggregates
•	 Knowledge of shotcrete rig’s performance capabilities
•	 Speak, read & write - English
•	 Previous experience of Shotcrete pumps and additive 
Mixing	to	obtain	required	mixture

•	Ability to pass a police clearance
•	Mechanical, Technical & Electrical Knowledge on 

Shotcrete Robot machines
•	Demonstrated application of safe Working Procedures, 

inspection, and HIRA
•	Good communication skills
•	 Maintenance	of	automated	Shotcrete	equipment.
•	 Trouble Shooting when applying shotcrete
•	 Experience in Operating Automated Shotcrete system

Site admiNiStrator

Reporting to the Raisebore Manager, the successful 
incumbent will assist contract with all general site 
administration and daily reporting.

Responsibilities may include but not be limited to:
•	Management of the site payroll system which 
includes	 the	 processing	 of	 timesheets,	 leave	 requests,	
disciplinary actions, new employees and terminations of 
all employees

•	Administration duties as directed by the Raisebore 
Manager

•	Control all stock receipts and issue with relevant 
paperwork

•	 Processing	 of	 all	 purchase	 and	 store	 requisitions	 to	
ensure stock levels (min and max) are maintained and 
suppliers are paid timeously

•	Report and follow up on below minimum stock level 
items, out of stock items and back order items

•	Booking of all internal and external training
•	Manage and maintain employee rotation rosters

Job Requirements:
•	Grade 12
•	Minimum 2 - 3 years’ experience within a similar role - 

preferably as a site administrator
•	 Speak, read, and write – English
•	 Computer	literate	specifically	in	Excel	and	Outlook
•	 Knowledge of the mining environment
•	 Previous experience working with Computer based 

reporting systems.  Preferably and ERP system such as 
SAP, AX, Syspro and Pastel

•	Detail oriented
•	A team player who enjoys challenges and can work 

under pressure
•	 Excellent interpersonal, organisational and 

communication (written and verbal) skills with the ability 
to prioritize

•	Ability to build relationships in a multi-site environment
•	Demonstrated ability to work with minimal supervision 

and multi-task
•	Ability to pass a police clearance 
•	 Previous stock experience would be advantageous 
•	 Experience on Sharepoint System

raiSebore maNageR

Reporting to the Project Manager, the successful 
incumbent will be responsible for managing, coordinating, 
and controlling the raise boring operations in the 
designated area of responsibility. 

Responsibilities may include but not be limited to:
•	 Plan, Organize, Lead and Control all daily tasks and sub-

ordinates to ensure legal compliance to the client, Master 
Drilling	as	well	as	training	requirements

•	 Supervise and control all subordinates in area of 
responsibility

•	Maintain and enhance discipline to promote a productive 
and worker friendly environment

•	 Promote and maintain the Company’s Occupational 
Health and Safety program to ensure a Safe and Healthy 
Work Environment

•	 Ensure that all relevant documentation is done daily, 
weekly, and monthly and submitted timeously to all 
required	parties

•	 Ensure	 the	 delivery	 of	 a	 quality	 hole	 by	 continuously	
monitoring and adjusting the project program, ensuring 
the project is run according to budget, safety standards, 
executed	on	time	and	within	the	required	specification

•	Assist with monthly invoicing to client
•	 Submit invoices to clients and follow up
•	 Ensure that on the job training is dynamic and on-going 

and evaluate subordinates on a regular basis

Job Requirements:
•	University Degree/National Diploma in Electrical/

Mechanical Engineering
•	Minimum 10 Years Relevant Practical Raisebore 

Experience in Operating & Maintenance on Raisebore 
Machines.

•	 Speak, read, and write – English
•	Ability to compile Dressing reports, Month end reports, 

Stabilizer reports, Drill pipe reports, Pilot Bit reports
•	 Knowledge of the Occupational Health and Safety Act
•	 Knowledge of compliance as per ISO documentation
•	 Medically	fit	to	work	on	surface	and	 in	an	underground	

environment
•	Ability to pass a police clearance
•	Managerial Experience
•	MS Projects
•	Administration, Financial, Operations Management, 

Technical knowledge, marketing
•	 Leadership and Managerial skills, Planning & Control, 

well organized, assertiveness
•	 Trade	 Certificate	 as	 a	 Fitter	 &	 Turner	 with	 Advanced	

Hydraulic Experience.
•	Minimum 10 years Hydraulic & Mechanical Background & 

Experience on Raisebore Machines
•	Quality Control & Auditing Experience on RaiseBoring
•	Minimum 10 years’ Operating & Control of Automated 

Raisebore Machines
•	Minimum 2 years Robotic Shotcrete Setup, Management 
&	Operational	requirements.

•	 Experience on large angled Ventilation & Orepass holes 
on Surface & Underground

•	 Labour Relations
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T
SX listed Giyani 
Metals is undertaking 
a non-brokered private 

placement of units to raise up 
to $1.2-million in immediately 
available new funding. 
Moreover, certain of the 
shares for debt transactions 
originally announced on May 
6 have been approved by the 
TSX-Venture Exchange and 
have now closed. CEO Robin 
Birchall explains they have 
already received subscription 
agreements for $1.1-million 
and they thank RAB Capital, 
who will be taking their 
shareholding to over 10 
percent, for their support.” 
The company announced 
a non-brokered private 
placement of $0.08 a unit to 
accredited investors and other 
exempt buyers, with each unit 
comprising one common share 
and one half of one common 
share purchase warrant. Each 
whole warrant will entitle the 
holder to buy one common 

O
wing to the adverse 
impact of the 
Covid-19 pandemic 

on international business and 
the uncertainty surrounding 
the global economic outlook, 
Africa-focused energy company 
Kibo Energy is re-evaluating its 
business plans, partly involving 
the potential reorganisation 
of its share capital. As a 
group operating across the 
UK, Mozambique, Botswana, 
Tanzania and South Africa, Kibo 
says it is well placed to avail of the 
many business opportunities this 
geographic spread can create but 
it is also exposed to many risks, 
not least, the disruption to its on-
going international operational 
and financing activities that the 
current crises is causing. The share 
capital reorganisation forms 
part of Kibo’s consideration of 
how the company can be best 
positioned to move forward 
when the current restrictions on 
business activities are relaxed or 
removed. The purpose is to exploit 

A corporAte finAnce firm is looking for A corporAte finAnce Director for its operAtions.  

the successful cAnDiDAte will initiAte corporAte finAnce Activity.

minimum requirements

The successful candidate will need to have the following qualifications, experience, knowledge and skills:

•	Possess	a	full	membership	of	ACCA,	CIMA	or	a	CFA	Holder	or	MBA	in	Finance	or	related	field

•	Have	at	least	10	years	of	experience	in	Transaction	management	out	of	which	more	than	5	years	must	have	been	at	

management	level;

•	Have	a	strong	general	knowledge	of	financial	markets;

•	Have	experience	in	transaction	advisory	services,	business	risk	services,	and	equity	research	analysis	across	

diversified	industries

•	Have	excellent	negotiation	and	communications	skills	and	be	able	to	engage	with	clients	at	a	senior	management	

level;

•	Possess	financial	modeling	and	structuring	skills;

•	Have	the	ability	to	perform	valuations,	and	lea	d	Due	Diligences	of	enterprises;

•	Have	experience	in	structuring	both	debt	and	equity	transactions.

Job specificAtion/key responsibilities

The successful candidate will be responsible for the following responsibilities among others:

•	Developing	and	lead	Advisory	in	department	

•	Analyzing	and	interpreting	overall	company	and	Group	strategy	and	plans

•	Conducting	research	to	establish	relevant	trends	and	practices	in	Corporate	Finance;	

•	Originate	transactions;

•	Formulation	draft	strategy	and	implementation	and	lead	Corporate	Finance	department,	in	accordance	with	

statutory,	Group	and	company	requirements;	

•	Engage	with	and	obtain	inputs	from	other	executives	ensuring	alignment	with	group	strategy;

•	Conducting	of	business	case/viability	studies;	formulating	final	strategy	(including	plans	for	dealing	speedily	with	

unexpected	events,	variances/deviations	should	they	occur);

•	 Identifying	and	obtaining	the	resources	required	for	successful	implementation	of	the	strategy;

•	Communication	of	the	strategy	to	staff	and	other	stakeholders	as	required

•	 Implementation	of	the	strategy	and	plan	

Should you be interested, please send your application letter and CV to information@crystalservices.co.bw

Closing date for submission of application letters and CVs is 22 May 2020.

only suitAble cAnDiAtes will be contActeD.

A
bsa Bank Botswana 
Limited announced 
the appointment of 

three Non-executive Directors, 
Benjamin Monaheng Kodisang, 
Cosmas Moapare and Sari 
Helena Nikka as members of the 
Board of Directors, following 
regulatory clearance by Bank of 
Botswana on 23 March 2020. 
The appointments are subject to 
confirmation by the shareholders 
at the bank’s Annual General 
Meeting scheduled for 25 June 
2020. Kodisang is the founder 
and Chief Executive Officer of 
ALT Capital Partners, which aims 
to solve for the capital intensive 
development challenges in select 
African countries and has private 
markets expertise in economic 
infrastructure in a number of 
sectors. He has over 25 years of 
investment expertise, having been 
the Chief Executive Officer of 
Sanlam Alternative Investments, 
Managing Director of STANLIB 
Asset Management as well as 
Managing Director of Old Mutual 
Property. Moapare, a Chartered 
Accountant by profession, is 

share at an exercise price of 
$0.10 apiece for a period of 
three years from the closing of 
the private placement. Giyani 
has received subscription 
agreements totalling 
$1.1-million. This includes a 
lead subscription on behalf 
of RAB Capital Holdings for 
11-million units for a total 
subscription of $880 000. 
The company has also entered 
into a conditional board 
representation agreement 
under which, following 
closing, and provided this 
subscriber maintains at least 
a 10 percent shareholding, 
it shall be entitled to have 
appointed or elected one 
director to the board of the 
company. "The completion of 
the recently announced shares 
for debt programme allows 
us to direct the cash proceeds 
from this financing to meet 
our obligations associated with 
the completion of the Kgale 
Hill project feasibility study.

giyAni metALs’s 
Quest to rAise 
funds

the restrictive global lockdown 
period to reset and reposition 
the company to be able to take 
full advantage of the new normal 
post-Covid-19, especially within 
its area of strategic interest. Kibo 
says the EGM will be a closed 
meeting in compliance with 
the Irish government’s current 
advice and rules on non-essential 
travel and limitations on public 
gatherings as a result of the 
current Covid-19 pandemic. Kibo 
has issued a shareholder circular 
on its website where shareholders 
can find information to register 
their votes by appointing the 
chairperson of the meeting 
(appointment of no other 
proxy is permissible) on the 
proxy form accompanying the 
notice of EGM. Kibo is seeking 
approval from shareholders 
at the EGM to subdivide and 
consolidate its share capital, buy 
back and cancel deferred shares 
created in previous share capital 
reorganisations, and increase its 
authorised share capital.

kiBo energy seeks to 
re-evALuAte Business 
pLAns

the Founder and Chief Strategy 
Officer of Cosburg (Pty) Ltd. He 
has held various senior positions 
at Botswana Telecommunications 
Corporation, Botswana 
Telecommunications Authority 
(now BOCRA), and the Local 
Enterprise Authority (LEA), 
where he was the Deputy Chief 
Executive Officer. Mr Moapare 
has immense directorship 
experience and has sat on the 
Boards of Air Botswana, the 
National Development Bank 
(NDB) and the Finance and Risk 
Subcommittee of the Botswana 
Institute of Development 
Policy Analysis (BIDPA) as well 
as the Botswana Institute of 
Accountants (BICA) Practice 
Review Committee and has 
served as the Chairman of the 
LEA Pension Fund. Nikka has 
made her career in international 
finance. She has previously 
served as the Chief Executive 
Officer of Norsad Finance 
Limited (Botswana and Zambia) 
that is a regional private debt 
firm, offering medium to long-
term risk capital to mid-market 

growth companies across the 
Southern Africa region. Prior 
to working for Norsad, she 
was the Programme Director 
(Finn partnership) and Senior 
Investment Manager for 
Finnfund, which is the Finnish 
development financier and 
professional impact investor 
investing in responsible 
and profitable businesses in 
developing countries. She also 
served as a Project Finance 
Advisor for Finnvera Plc (Finland), 
which is a specialised financing 
company that promotes Finnish 
exports to emerging markets 
and developing countries. Ms 
Nikka has served on various 
Boards and Board Committees of 
companies and investment funds 
investing in Africa, Asia, Latin 
America and Eastern Europe. 
She has a range of experience 
from project finance, senior 
debt instruments, mezzanine 
and equity investments, as 
well as financing solutions for 
microfinance institutions and 
commercial banks.

ABsA BAnk BotswAnA Limited BoArd 
Announces Appointment of new 
BoArd memBers
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Tshepi GABOTLhOMOLWe

Staff Writer

T
he Botswana Stock Exchange (BSE) 
says 2019 was not as pleasing as 
period as they had initially hoped 

for. In the annual results for 2019, chief 
executive Thapelo Tsheole says the period 
was a unique one for them as they got to 
experience a drought in new listings for 
the first time since 2009. 

Tsheole notes that to some extent, this 
experience reflects the difficulty and 
uncertainty that characterises an election 
year

As at the end of 2019, the report states 
that there were 33 listed companies on the 
BSE comprised 25 domestic companies 
and eight foreign companies across the 
various boards. Board chairperson Tebogo 
Masire says political stability is the most 
important consideration in domestic and 
global capital allocation. He notes that 
the smooth transition following the 2019 
general elections has alleviated political 
uncertainty and inspired confidence in 
international investor participation. While 
Botswana’s economic forecasts show 
optimism about the years ahead as the 
national budget speech projected growth 
of 4.4 percent in 2020, Masire says they 
remain highly alert to the sustained global 
economic uncertainty and the potential 
external shocks that always transcend into 
the local economy.

Data from the World Bank and other 
sources shows that markets worldwide are 
experiencing a dramatic fall in listings in 
relation to their peak years. At midyear, 
Africa’s Initial Public Offerings (IPO) were 
estimated to have declined by just over 28 
percent, according to data compiled global 
law firm, Baker McKenzie. As a result of 
this trend, Tsheole says capital raising in 
equity markets has fallen dramatically.

He notes that activity in the bond market 
decreased marginally in 2019 relative to 
2018. The value of bonds traded decreased 
by 2.1 percent from P2.2 million in 2018 to 
P2.1 million in 2019. The report says that 
government bonds continued to dominate 
liquidity of the market, accounting for 98.4 
percent of total trades. The BSE listed five 
new bonds in 2019 compared to 10 bonds 
in 2018. At sector level, government bonds 
accounted for 68.6 percent of market 
capitalisation, quasi-government 0.5 
percent, parastatals 6.4 percent, corporates 
22.9 percent and supranational 1.5 percent. 

There were 46 bonds listed on the BSE as 
at the end of 2019 compared to 49 bonds 
at the end of 2018. The total nominal debt 
market capitalisation amounted to P17.3 
billion in 2019 in comparison to P15 billion 
in 2018. This increase in the size of the 
bond market is attributable to the five new 
corporate bond listings which added P627 
million to the market capitalisation and 
government bonds tap issuances of P2.3 
billion during the year

In 2019, the number of domestic 
companies that recorded declines in their 
share prices was less than the number of 
domestic companies that realised share 
price appreciation. On the other hand, the 
prices of companies remained unchanged. 
The top three gainers were Olympia 
Limited at 33.3 percent, Letlole La Rona 
(LLR) Limited at 27.8 percent and First 
National Bank Botswana (FNBB) Limited 
at 16.3 percent. LLR was also the most 
traded counter in the year.

The report explains that the domestic 
market held its fort with resilience in 

the year under review, notwithstanding 
a decline of 4.5 percent in total market 
turnover and a lower 4.6 percent decline 
in market returns relative to 2018. “To 
continue to better serve our stakeholders, 
we commenced the implementation of the 
new CSD system as part of our strategy 

on centralisation of trading, clearing and 
settlement of securities at the BSE,” says 
Tsheole, adding that this is expected to be 
commissioned in the second half of 2020. 

Of the many things they were able to 
achieve, the stock exchange CEO says in 
the year under review they successfully 

cushioned listed companies against 
amendments of the Transfer Duty Act 
which will be effective in this period.  
Tsheole says with their lobbying, listed 
entities shall be exempted from the 30 
percent transfer duty that the amended law 
imposes on entities defined as non-citizens. 

Bse reports Listings unprecedented drought in 10 yeArs

•   Government bonds sustained the bourse through the uncertainties of an election year
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the pitch 
perfect of risk 
mAnAgement:

NATURE MOGOTSI Operational Risk Manager, Banking

T
he previous article introduced risk 
awareness as an enabling factor 
to embedding a successful risk 

management programme and fostering a 
risk-aware culture. This week the focus is on 
another pillar that feeds into risk awareness 
and ensures that it reaches the right 
stakeholders and in a manner in which they 
will be aligned with the deliverables of a risk 
mature culture. I call it “the pitch perfect 
of risk management,” In simple terms, this 
means that in order to guarantee success, a 
risk management programme needs to be 
pitched at the right level and tone within 
the organisation. Failure to do so will 
jeopardise any subsequent efforts to drive 
risk maturity within the organisation. 

There are different levels to pitch a 
risk management programme and these 
are different across the various levels 
in the organisation. The manner of 
communication is very important to ensure 
that there is a common understanding 
of risk management throughout the 
organisation. The tone at the top remains 
a key consideration. It remains paramount 
for the board/ owner manager to be 
fully engaged when it comes to the risk 
management approach of the organisation. 
Their buy-in is very critical as they approve 
the risk management programme, the loss 
tolerance thresholds and the overall budget 
to support risk management initiatives. A 
successful risk management programme 
needs to be adequately funded, from 
capacitating the department with human 
capital with the right skills sets and the 
systems and tools that are going to measure 
the risk exposure. When the board/ owner 
manager understands the level and nature 
of the risk that the organisation is exposed 
to, they are in a better position to make 
informed decisions that ensure that risks 
are well managed in the organisation. 
Furthermore, they are accountable for 

ensuring that the control environment is 
adequate and that the risk profile remains 
within the set appetite. 

Once fully embedded at a board/owner 
manager level, the risk management 
programme should be communicated 
to the operational executives and senior 
management. They are entrusted by the 
board/owner manager to be responsible 
for the management of risks within 
the organisation. It is important for 
them to understand the fundamentals 
of risk management and drive the right 
culture within the organisation. Senior 
management buy-in is equally critical as 
they are needed to ensure that their teams 
fulfill their risk management objectives 
and drive risk maturity. Thereafter, the 
risk management programme must be 
cascaded to the rest of the employees. 
Employees are a significant part of this 
value chain as they implement the risk 
management plans and objectives. They 
are normally the first contact of risks, 
and as such they should be empowered 
in terms of risk identification and the 
reporting and escalation for management 
action. In addition, understanding the 
organisation demographics in terms of 
whether it is top-heavy and/or whether it 
emphasises on a specific age group or work 
experience is a key consideration when 
pitching the risk management programme 
to ensure relevance and alignment. We 
must also consider the industry to which 
the organisation belongs when crafting 
an awareness plan. The level of risk is not 
the same, hence efforts of awareness and 
management are different.

Another key factor in the pitch perfect 
of risk management is ensuring that the 
frequency of awareness activities is defined. 
We need to appreciate that risks emerge on 
a daily basis. Therefore, on a regular basis 
the whole organization. from the board to 

the rest of the employees, must be kept well 
abreast of the changing risk landscape to 
ensure that they make informed decisions 
that strike a good balance between risk and 
reward. 

Finally, after a heightened risk 
management rollout campaign, we need 
to pause and reflect on the journey. At 
this point feedback from stakeholders is 
much needed to improve the programme 
going forward. It is essential to engage 
with the organisation to find out if the 
risk management programme is effective 
and well embedded in the organisation. 
Feedback affords an understanding of 
where to enhance measures of awareness 
and also to determine if the frequency 
is adequate. Feedback is often taken for 
granted, but it is the one thing that will 
validate that the programme has been 
pitched at the right level and tone to the 
entire stakeholder universe.

The pitch perfect of risk management 
requires us to identify creative ways of 
rolling the risk management programme. 
Talk of #risk_is_fun #know_your_risk 
#risk_awareness101 campaigns, let’s 
make risk management trend so it works 
successfully! I recommend partnering 
with the Creative or Marketing Team to 
ideate on the best mode of pitching. It 
is ideal to incentivise risk management 
through various programmes such as 
competitions for risk champions where 
they are rewarded openly for remaining 
vigilant and embedding controls in the 
organisation or business. If employees 
know there is a reward for managing risk, 
they may be encouraged to participate. 
This is one of the most effective means to 
get buy-in from them as the implementers 
of risk controls. Risk maturity is a journey, 
but if we pitch the risk management 
programme effectively, we will surely arrive 
at a destination

getting stakeholder buy-in

FEEDBACK IS THE ONE THING THAT WILL HELP DETERMINE IF THE PROGRAMME HAS BEEN 

PITCHED AT THE RIGHT LEVEL AND TONE TO THE ENTIRE STAKEHOLDER UNIVERSE

Tshepi GABOTLhOMOLWe

Staff Writer

The De Beers Group’s value of putting 
safety first as a way of work driven by 
management has been put into operation. 
According to the Sustainability Head 
Urishanie Govender, this has led to 
numerous successes in terms of the general 
health and safety of its employees. Govender 
explains that as part of ensuring the safety 
and wellbeing of its employees, they are 
looking into the possibility of capacitating 
local businesses to manufacture cloth face 
masks, thereby assisting in protecting the 
broader community, as well as facilitating 
a crucial source of alternative revenue for 
local businesses.

“The work that we are doing with the 
Covid-19 Response Plan aligns fully to 
the structures and processes that were 
established to address fatal risk critical 
controls. We have done risk-based scenario 
planning that allows us to slow down and 
ramp up in a risk-controlled manner,” she 
says.

Govender further says that this initiative 
would fall under De Beers’ ‘Building 
Forever Sustainability Framework’, which 
places “thriving communities” as a key 
pillar to creating a sustainable positive 
legacy.

She explains that the WeCare Programme 
which seeks to achieve sustainable 
behavioural changes, with De Beers 
upstream risk Management Head Ludwig 
von Maltitz, explaining that, as part of 
the Covid-19 response, the company has 
distributed a WeCare package, in line with 
one of the critical controls.

He says that instilling critical controls is 
one of the producer’s five safety focus areas 
in its broader safety framework. Following 
a risk-based approach, nine critical controls 
have been established in response to the 
pandemic.

Further, aside from the mobile wash bays 
and screening processes at pick up points, 
Maltitz explains that staff transport buses 
are currently operating at 50 percent 
capacity, with the company looking to 
increase loading capacity to 70 percent, 
when government regulations permit. 

Maltiz further says that they have always 
ensured safe transportation of people to 
and from work and this has always been a 
key focus area for De Beers with stringent 
controls in place. He says this is for the 
company to maintain its focus on the safety 
and wellbeing of people being transported, 
and at the same time mitigate the risk of 
Covid-19 exposure, “De Beers is applying 
the combination of existing safety critical 
controls with additional Covid-19 controls 
to achieve the appropriate occupancy levels 
for bussing and other transportation,” he 
adds.

“The work that we are doing with the 
Covid-19 Response Plan aligns fully to 
the structures and processes that were 
established to address fatal risk critical 
controls,” he notes. Maltiz says that they 
have done risk-based scenario planning 
which allows them to slow down and ramp 
up in a risk controlled manner.

de Beers 
ALigns 
with 
covid-19 
sAfety 
meAsures



Companies & Markets www.businessweekly.co.bw 13
THE BUSINESS WEEKLY & REVIEW

Friday 22 May 2020 - 28 May  2020

•    CEO says the Covid-19 pandemic is making is difficult to make projections with any degree of certainty

I
nvestec, an international specialist 
banking and asset management group 
which provides a range of financial 

products and services to a client base in 
three principal market in the UK and 
Europe, Southern Africa and Asia-Pacific, 
has through its unconsolidated results 
reported that it fears a challenging year 
ahead as the economic recovery from the 
devastating effects of Covid-19 is likely to 
be protracted.

The Chief Executive Officer Fani Titi 
says in the course of the last two months, 
the social and economic impact of the 
COVID-19 pandemic on customers and the 
markets in which they operate has affected 
the performance of the group. Earnings 
were characterised by growth in client-
related revenues and much tighter cost 
containment. This was more than offset by 
significantly lower investment and trading 
revenues also with higher expected credit 
loss charges, given the economic backdrop. 

Group adjusted operating profit of 
£608.9 million was 16.8 percent behind 
the previous year in the same period and 
adjusted earnings per share of 46.5p was 
23.6 percent behind the same period in 
2019.  Titi says although they have been 
hugely impressed by the response of their 

to support growth over the long term. 
The South African market adjusted 

operating profit of £26.8 million compared 
to same period 2019’s £26.3 million, a 5.7 
percent increase when calculated in South 
African Rands. The South African business 
reported a decrease in adjusted operating 
profit in Rands of 8.5 percent. The core 
client franchises reported revenue growth 
with private client interest and overall fee 
income up year-on-year. Titi says that this, 
together with well contained costs flat year 

on year, supported earnings. According 
to the results, the UK market adjusted 
operating profit of £63.0 million, which is 
10.8 percent behind the prior year. 

Against this backdrop, the group 
generated a Return on Equity (ROE) of 11.0 
percent, a 3 percent decrease for the same 
period in 2019. Titi says the continued 
execution of their strategic cost initiatives 
saw operating costs reduce. However, lower 
operating income year-on-year resulted 
in an increase in the cost to income ratio 

trouBLing times AheAd for investec

Tshepi GABOTLhOMOLWe

Staff Writer

clients in this time of crisis, they are still 
looking for ways to mitigate risks and 
ensure they continue providing efficient 
services to clients. “We will continue to 
look for opportunity despite the current 
dislocations,” he notes.

According to Titi, their outlook remains 
fluid and difficult to forecast with any 
reasonable degree of certainty in the light 
of the Covid-19 pandemic. He says client 
activity is likely to be muted, interest 
income impacted by lower interest rates 
and impairments likely to be elevated. The 
CEO explains that this calls for continuous 
and close management oversight of the 
loan portfolio with ongoing stress testing, 
scenario modelling and client engagement 
to mitigate emerging risk. 

Because revenue pressures are likely 
to mount in light of the prevailing 
economic situation, they remain focused 
on controlling costs and improving 
efficiencies. “We entered this crisis with 
a robust balance sheet characterised by a 
strong capital position, low gearing, strong 
leverage ratio and good levels of liquidity 
which we continue to maintain,” Titi 
explains. 

According to the results, net inflows and 
higher average assets under management 
supported stable revenue while costs 
increased primarily from higher regulatory 
levies and discretionary technology spend 

IF YOU’RE LOOKING FOR A SIGN, THIS IS IT!

BUY OR RENT A UNIT IN

Serowe |  Tutume
|  Francistown Gerald | Tati Siding 
LOCATION

TOTAL NO. 
OF UNITS

RENTAL PRICE 
RANGE

PURCHASE PRICE 
RANGE

CONTACTS

Tutume 24 ___
P600,320.00 - 
P695,320.00

Maikano Komanyane
77002580 

Mr Keithusitse Ookeditse 
72214517 

kookeditse@bhc.bw

Francistown Gerald 31
P4,000.00 -
P5,000.00

P924,000.00 - 
P981,120.00

Maikano Komanyane
77002580

Mr Keithusitse Ookeditse 
72214517 | 2415080 
kookeditse@bhc.bw

Serowe 37 P2,200.00 - P6,000.00
P452,000.00 - 
P1,092,225.00

Limbo Selelo
74155810 

Mr Khumoetsile Bagai 
72879515

kgabai@bhc.bw

Tati Siding 46 P1,840.00 - P2,640.00
P585,000.00 - 
P719,000.00

Maikano Komanyane
77002580 

Mr Keithusitse Ookeditse 
72214517 

kookeditse@bhc.bw

from 67.3 percent to 68.2 percent.
According to the results, net asset value 

was positively impacted by profitability 
and the demerger but negatively by the 
depreciation of the Rand. The group has 
however reported that they retained strong 
cash and near-cash balances of £12.7 billion 
at 31 March 2020, representing 39 percent 
of customer deposits and 25 percent of 
total assets. Capital and leverage ratios 
remain sound ahead of internal targets and 
regulatory requirements

Against this backdrop, 

the group generated a 

Return on Equity (ROE) of 

11.0 percent, a 3 percent 

decrease for the same 

period in 2019. Titi says 

the continued execution 

of their strategic cost 

initiatives saw operating 

costs reduce. 
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P
rimeTime Property 
Holdings Limited, the 
BSE-listed property 

investment vehicle for 
institutions and private 
investors in Botswana with 
commercial property assets 
in Botswana and Zambia, has 
released its financial results for 
the six months period ending 
February 2020.

Although disrupted by 
Covid-19, the renewal of leases 
by major tenants has enabled 
the property company to 
stay afloat. It is reports that 
major tenants who renewed 
in this period include DHL in 

T
urnstar Holdings, a 
property loan stock 
company that holds 

properties in Botswana, 
Tanzania and in Dubai inclusive 
of premium retail shopping 
centres, multi-residential estates 
and office buildings, has reported 
P144 million in profits.

This is at least a million more 
than in the same period in 2019. 
According to the group, this 
does not reflect the actual cost of 
buildings and change from Year 
to Year (YoY), depending on 
occupancy levels.

But even with this tremendous 

Gaborone on a 10-year lease, Mr 
Price in Lobatse for 5 years and 
Steers at Sebele Mall with a 5-year 
lease. 

PrimeTime reports also that 
a refurbishment of the Caltex 
Filling Station shop at South Ring 
Mall in Gaborone was completed 
during this period an improved 
convenience shop offering vast 
experience. 

The results state that across the 
rest of the portfolio, the vacancy 
rate has remained normalised 
below 3 percent as it was at the 
prior year-end. The company 
says it was slightly improved at 
this interim stage with a new 
extension at Pilane Crossing fully 
let during the last few months of 
2019, as well as Mr Price opening 
in time for the Christmas trade. 

For the first six months of 
this financial year, PrimeTime 
acquired two properties in South 
Africa, spreading the company’s 
footprint and boosting its 
revenue. One of the properties, 
at Riverside Junction, is a mixed-
use property that is well located 
in Sandton, Johannesburg. 
PrimeTime says the property 
was acquired for R85 million, 
reflecting a 9 percent return. It 
comprises Grade ‘A’ offices, as well 
as retail and restaurant space. 

PrimeTime reports that the 
second property is Portion 7 of 
erf 597 Spartan, Extension 12 in 
the province of Gauteng that it 
acquired for R50m. “This A grade 
logistics warehouse is occupied 
by Logwin Logistics on a five-
year lease and will offer a net 

initial return of 9.4 percent,” said   
Managing Director (MD) Sandy 
Kelly. 

According to Kelly, tenants 
continue to fill up the small vacant 
units at Munali Mall, Chirundu 
Mall and the Design Quarter 
in Zambia. With a positive first 
six months of trading in the 
current financial year, shortly 
thereafter the economic effects 
of COVID-19 were rapidly felt in 
southern Africa 

The company says the effects of 
the lockdown have only affected 
the remaining half of the full year 
and no hard hit conditions in their 
first half. According to Kelly, the 
nationwide lockdown began when 
their commercial development at 
Setlhoa or Pinnacle Park at Sebele 
was just a few weeks away from 

completion and at an advanced 
stage of tenanting. 

Kelly says together they have 
had to put on hold the planned 
refurbishment at South Ring 
Mall and an extension at 
Boiteko Junction in Serowe. The 
same for assessment of some 
potential properties identified 
for acquisition. During the 
months of April and May 2020, 
the group gave some rental 
discounts to tenants adversely 
affected by “the necessary 
government interventions” 
which have restricted, and in 
some cases prevented, their 
ability to trade. Operating 
costs are reported to have been 
cut where possible and a good 
recovery of utility charges is 
being maintained. 

•   Company acquires two properties in South Africa      •   Extends rental discounts in lockdown relief 

LONG LEASES SAVE PRIMETIME REVENUES 

turnover, the BSE-listed company 
says Mlimani in Tanzania has 
carried on with vacant spaces 
that have been linked to the 
financial situation in the East 
African country while there is 
no solid plan of how business 
will turn out in the course of the 
Covid-19 pandemic and after. 

The group consists of Turnstar 
Holdings Limited (Botswana), 
Island View (Proprietary) 
Limited (Botswana), Mlimani 
Holdings Limited (Tanzania), 
Turnstar Investments Limited 
(UAE) and Palazzo Venezia 
Holdings Limited (UAE).

The group says due to the 
vacancies at Mlimani, it suffered 
a fair value loss in the year with 
Botswana properties registering 

fair value gains. The retail mall 
in Tanzania was fully tenanted 
when the company reported 
their 2019 half-year results, 
with the conference centre 
increasing patronage. Even so, 
the Mlimani commercial office 
space experienced significant 
vacancies while the Dubai 
property is still performing well.

In 2019, it was reported that 
market watchers argued that 
the depreciation of Turnstar’s 
share price was due to a number 
of factors. For one, Turnstar has 
two flagship properties, Game 
City in Botswana and Mlimani 
City in Tanzania, which have not 
been performing to their best. 
These two properties account 
for over 80 percent of Turnstar’s 

investment property portfolio, 
according to estimates. But in 
the recent past, both properties 
have underperformed, yet they 
are key parts of the group’s 
portfolio, which tends to scare 
investors.

Even so, the group has stabilised 
the situation as they have been 
able to finance the costs relating 
to both Mlimani and Game City 
for the year under review after 
buildings in these malls were 
completed in 2018. Although 
they are performing well in 
Dubai, the groups is still seeking 
a way to expand their portfolio 
by means of more investments.

Rentals have increased by P 7.7 
million, translating to 5.5 percent, 
while operations increased by 

3.3 percent and are said to be 
stable. Group operational costs 
have been contained but there 
is a high possibility of waiving 
bonuses in the financial year as a 
cost saving measure. 

According to the results, the 
appreciation of the Dollar against 
the Pula resulted in profit gains 
that are much more that the same 
period in 2019. Turnstar had 
reported in their half-year that 
US Dollar appreciated against 
the Botswana Pula during the 
half-year ended 31 July 2019. 

The group says it has ensured 
that the US Dollar dominated 
liabilities are serviced by US 
Dollar income so that they are 
not by any chance affected or 
exposed to the fluctuations. 

increAsed vAcAncies At 
mLimAni Affects turnstAr

… but group results are up by P1m on last year’s

(Pic: turnstar.co.bw)



You can protect 

Yourself and help 

prevent spreading 

the virus, staY hoMe

•	 Wash	your	hands	regularly	for	20	seconds,	with	soap	and	water
•	 Cover	your	nose	and	mouth	with	a	disposable	tissue	when	you	cough	or	sneeze
•	 Avoid	close	contact	(1	meter)	with	people	who	are	unwell
•	 Stay	home	and	self-isolate	from	others	in	the	household	if	you	feel	unwell


