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a world where healthcare

conversations remain largely reactive

and fragmented, Dr. Deepika Krishna

leads a new paradigm, one that treats
health not as an emergency response but as deliberate
design. An entrepreneur with a clinical foundation and
a strategist’s mindset, she operates across business,
diagnostics, media, and public education, building
scalable health ventures while actively reshaping how
preventive care is understood.

As the Founder of Immunosciences and Longevity &
Beyond Clinic, Dr. Deepika has created a science-led
ecosystem centred on immunity, longevity, and
structured prevention. Beyond enterprise, she is also
an author and podcast host, using these platforms to
bridge the gap between clinical science and everyday
understanding.

“Health cannot be treated as a reaction anymore. It
has to be designed, just like a business, just like a life,
says Dr. Deepika.

”

Her work reflects a larger shift in leadership thinking,
where biological resilience, diagnostic precision,

and system-driven strategy are becoming central to
sustainable success.

THE MAKING OF A PREVENTIVE HEALTH
ENTREPRENEUR

For Dr. Deepika, entrepreneurship did not begin
with ambition; it began with observation. Growing
up, she witnessed medicine not as a profession but
as a service lived daily. Watching her father treat
patients, she saw something that would later define
her own leadership philosophy: people did not just
need prescriptions; they needed to be heard. Anxiety
often softened before treatment began. Healing
started with attention. From him, she absorbed an
enduring principle: leadership is not loud; it is steady,
responsible, and compassionate.

Parallel to this influence was a very different
classroom: the sports field. Competitive sport shaped
her discipline early, teaching her resilience, composure

The CEO Magaziné

INDIA | www.theceo.in | Vol. 11 | Women Edition | March -2026 | 25



Spotlight

INDIA'S EMERGING
MEN OF INFLUENCE |
2026 |

under pressure, and the value of consistency over
talent. Academic excellence, when it came, was never
accidental; it was engineered through focused effort.
Her guiding principle was clear: what you invest
energy in grows.

Yet the true pivot in her journey emerged during her
clinical years. As a trained medical professional, she
began noticing a recurring pattern, high-performing
individuals reaching impressive professional
milestones while their health steadily declined in the
background. Burnout, hormonal imbalance, metabolic
stress, chronic inflammation - these were not sudden
crises but cumulative consequences.

What troubled her was not individual neglect, but
structural misalignment. Healthcare systems were built
to treat acute illness, while modern life was producing
chronic, lifestyle-driven stressors that demanded
proactive management.

@ MOST PEOPLE DON'T

FAIL AT HEALTH
BECAUSE THEY DON'T CARE.
THEY FAIL BECAUSE THE
SYSTEM ONLY INTERVENES
AFTER THE DAMAGE IS
DONE.” -DR. DEEPIKA

That realisation reframed everything. Health, she
concluded, required the same strategic infrastructure as
a business or career.

As a woman navigating leadership spaces, this
conviction deepened further. She observed brilliant,
capable women excelling professionally while quietly
deprioritising their own biology. The expectation to
balance, perform, nurture, and excel simultaneously
often came at the cost of personal well-being. Rather
than adapting to those limitations, she chose to create
systems where prevention was powerful, structured,
and accessible.

Entrepreneurship for her was an act of alignment.
A decision to move from participating in a reactive
system to constructing a proactive one. She did not
want to simply fit into existing frameworks. She
wanted to design new ones. And that decision, to

choose courage over comfort, creation over criticism,
and vision over fear, became the foundation on which
her ventures would later stand.

BUILDING IMMUNOSCIENCES: WHERE
CREDIBILITY BECOMES STRATEGY

When Dr. Deepika founded Immunosciences in 2020,
her objective was clear: raise the standard of preventive
health products in India by aligning them with global
scientific benchmarks. In a category often driven by
speed, trends, and exaggerated claims, she chose
credibility as her competitive edge.

Immunosciences was built on the understanding that
well-being is not created by isolated products but

by consistent, end-to-end biological support. While
supplements form the company’s core offering, they
are designed as part of a larger preventive framework
that supports immunity, resilience, inflammation
control, and long-term metabolic balance.

Each formulation reflects clinical reasoning rather than
market popularity. Ingredients are selected for proven
biological action, bioavailability, and dosage precision,
not aesthetic appeal or trend value. Functional
combinations of herbs and nutrients are structured
intentionally, with every component serving a defined
physiological purpose.
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@ SCIENCE ISNOT A
MARKETING TOOL FOR

US—IT'S THE OPERATING

SYSTEM.” - DR. DEEPIKA

Transparency forms the second pillar of the brand’s
identity. Clean-label principles, full ingredient
disclosure, and third-party testing reinforce a
commitment to clarity in a market where proprietary
blends and vague claims are common. For Dr. Deepika,
trust is not built through aggressive positioning but
through evidence and consistency.

The modern consumer is informed, cautious, and
outcome-driven. Immunosciences responds not only
with science-backed products but also with structured
guidance and simplified health education, helping
individuals understand what they are taking and

why. The goal is not to add to the noise of the wellness
economy, but to reduce confusion through disciplined
formulation and responsible communication.

Under her leadership, growth has been steady rather
than sensational. In a market driven by rapid launches
and aggressive marketing, Immunosciences operates
as a boutique, science-led brand, formulating fewer
products, refining them deeply, and prioritising
credibility over speed. Every formulation is
purposeful, inclusive, and grounded in measurable
biological function.

Rather than positioning itself as a fast-moving
supplement brand, Immunosciences is being built as
preventive health infrastructure, designed to sustain
trust over time.

CREATING A PREVENTIVE ECOSYSTEM

If Immunosciences represents scale, Dr. Deepika’s
broader work reflects depth and influence.

Through Longevity & Beyond Clinic, she has built

a diagnostics-led platform that integrates advanced
testing, personalised protocols, and longevity science
into structured care. The model is grounded in
measurable biology rather than assumptions. “You
cannot optimise what you do not measure. Diagnostics turn
assumptions into strategy,” notes Dr. Deepika.

By identifying imbalances before they manifest
as disease, the clinic reinforces her larger belief:
prevention must be data-driven, not reactive.

Through Health Cocktail, her wellness journal, she
translates science into accessible insight, empowering
readers to make informed choices rooted in biology
and lifestyle. Rather than presenting wellness as a
rigid protocol, the journal explores health as a series
of informed choices, rooted in biology, lifestyle,

and self-awareness. “Information doesn’t change lives.
Understanding does,” she adds.

As a podcast host, she further opens conversations
around burnout, hormonal health, immune resilience,
sexual wellness, and the biological cost of sustained
performance. The format allows her to humanise science
and engage diverse perspectives, shifting preventive
health from abstract theory to lived experience.

Across ventures and platforms, the thread remains
consistent: make health measurable, understandable,
and strategically designed.

CHAMPIONING WOMEN'S HEALTHCARE

A defining pillar of Dr. Deepika’s work is women'’s
health, an area she believes remains structurally under-
addressed. Hormonal balance, metabolic health, and
stress physiology are often sidelined in mainstream
healthcare, despite shaping how women perform
across personal and professional spheres.
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“Women are expected to perform continuously, while their
biology is continuously ignored,” says Dr. Deepika.

Through her ventures and public platforms, she advo-
cates for earlier diagnostics, personalised care, and
greater biological literacy, positioning women'’s health-
care not as a niche concern but as a strategic priority.

Personally, she approaches biohacking with restraint.
“Optimisation is about consistency, not extremes. Sleep,
circadian rhythm, metabolic efficiency, and nervous system
regulation form the foundation,” she explains.

Across both business and biology, her philosophy
remains aligned: build strong systems first.
Acceleration can follow.

ARCHITECTING SMARTER RESILIENCE

Dr. Deepika’s leadership philosophy has evolved
from managing execution to architecting systems. The
post-pandemic business environment reinforced a
critical lesson: resilience and scalability do not come
from individuals working harder but from structures
working smarter.

Her focus today is on building automation-led
operations where efficiency is embedded into the
business rather than extracted from people. Al-driven
workflows, data-led decision models, and structured
processes allow teams to move quickly without
compromising quality.

@ FOR ME, AUTOMATION

IS NOT ABOUT
REPLACING HUMAN VALUE;
IT IS ABOUT PROTECTING
IT. WHEN SYSTEMS ABSORB
FRICTION, PEOPLE ARE
FREED TO FOCUS ON
STRATEGY AND HIGH-
IMPACT THINKING.”

-DR. DEEPIKA

This structural clarity has also shaped how she
navigates leadership as a woman in a science-driven
industry. Being underestimated in strategic or technical
discussions was, at times, a reality. Rather than
confront perception emotionally, she chose consistency.
Outcomes became the argument. Over time, evidence
replaced assumption.

Her approach to talent reflects the same philosophy.
She hires for clarity of thought, learning agility,

and integrity over polish. Leadership development
comes from early ownership and accountability, not
hierarchy. “Retention is a by-product of respect. When
people feel trusted, challenged, and aligned with purpose,
they choose to stay and grow with the organisation,”
says Dr. Deepika.

SCALING BEYOND THE SELF

For Dr. Deepika, success in 2026 is about proof.
Proof that what she has built is scalable, resilient,
and capable of growing without constant founder
intervention. “Revenue is one indicator, but real scale is
when the business continues to grow even when you step
back,” Dr. Deepika says.

That shift, from dependence to independence, has
become her most meaningful benchmark. Moving
from early-stage execution to structured scale, building
teams that think independently, and designing systems
that enable speed without chaos have marked critical
milestones in her journey.

Consistency has been equally important. In a
competitive market, sustaining growth while
maintaining formulation integrity, transparency,
and scientific discipline has validated the long-term
strategy she chose. Recognition matters less than the
credibility earned with customers and collaborators.

She has built two purpose-driven health ventures,
developed platforms that educate thousands on
immunity, longevity, and women’s health, and
helped reframe preventive care from quick fixes to
long-term resilience.

For her, success ultimately looks like momentum with
stability, steady growth, operational maturity, and
enterprises that endure beyond individual presence.
That is scale in its truest form.

THE DISCIPLINE OF SELECTIVE INNOVATION
Dr. Deepika does not chase trends; she studies
patterns. Rather than reacting to what is popular, she
focuses on understanding why consumer behaviour,
health priorities, and technologies are shifting.

That lens allows her to anticipate change instead of
responding to it.

She stays closely involved in formulation discussions,
data reviews, and systems design, while continuing to
engage with global research and evolving technology.
Automation and Al are experimented with early
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but scaled selectively, being tested within controlled
environments before being embedded into operations.
For her, innovation must enhance structure, not
disrupt it for novelty.

At this stage of growth, she is leading a deliberate
shift from expansion to refinement. After building
momentum, the emphasis has moved to tightening
formulations, strengthening quality benchmarks, and
sharpening how health is communicated.

Over the next three to five years, her focus is clear:
build enterprises that are commercially strong, globally
benchmarked, and rooted in scientific integrity, driven
by depth rather than noise.

As a leader, she sees her role evolving from building

to governing, making fewer but higher-impact
decisions, protecting the core philosophy, and ensuring
the business can grow without constant founder
dependence. If the organisation is trusted, profitable,
and globally competitive while remaining disciplined
at its core, that is the outcome she is working toward.

BUILDING
FOUNDATIONS,
TOGETHER

Mentorship and peer networks
have played a meaningful role
in Dr. Deepika’s leadership
journey, particularly as a
woman navigating spaces where
representation is still evolving.
Access to women leaders who
have faced similar structural and
cultural challenges has sharpened
her judgement and strengthened
her clarity.

Women-led communities,

she believes, enable honest
conversations around ambition,
boundaries, health, and
responsibility. That shared
intelligence has influenced how
she builds teams and designs
systems that are both high-
performing and humane.

On her advice to aspiring women
entrepreneurs and first-time
leaders, she shares:

“Start with clarity, move with
discipline, and let results create
confidence. Don’t shrink to fit into
spaces; expand in a way that allows
others to rise with you. Stop chasing
momentum and start building
foundations. Real progress, whether
in business or in health, comes from
consistency and disciplined thinking.
Invest early in strong foundations,
because everything that truly lasts is
built quietly, over time.”
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