
PRESS NOTE 

1. The University has never terminated the services of any Housekeeping Staff. The
Housekeeping staff members were hired by the concerned service provider. The University
only hire services not the housekeeping staff.

2. Hence, the University has never appointed any housekeeping staff (individually through
appointment letter). No housekeeping staff was ever on the pay roll of the University. The
allegations of their termination are therefore unfounded as termination is possible only when
there was an appointment.

3. As far as the allegation of assigning any notice is concerned, the University is not required to
give any notice of termination or relieving any housekeeping staff as they are not directly
hired by the University.

4. The new contractor was hired after following a due process as per rules and he appointed the
housekeeping staff as per the norms for providing the services to the University. The
University had duly informed the previous contractor giving 1-month notice about the
termination of the contract.

5. In the month of December 2019 (dated 28.12.2019) after following a due process the
University has identified a new service provider who is now providing the housekeeping staff
to the University.

6. Present service provider/contractor is under no legal duty to appoint housekeeping staff
belonging to the previous contractor. There may be some advisory or notifications in this
regard but they do not have any binding effect.

7. Acting upon the spirit of humanism, the University has impressed upon the new contractor to
retain at least  50% employees of the total number of housekeeping staff provided by the new
contractor.  The new contractor did so. Resultantly, almost half of the total staff employed
belong to the group of previous workers.

8. The University also wanted to ensure the employment to the remaining outgoing
housekeeping staff.  It again   requested the new contractor to help in this matter.  The new
contractor has agreed in writing to place all the outgoing employees into suitable employment
within the radius of 5 Kms of their present place of employment in Delhi (letter enclosed
dated 14.01.2020). However, the workers did not agree to this useful arrangement and
continued to pressurise the University to have them on the campus, a demand that is neither
legally correct nor appropriate on any count.

9. The University is in no position to accede to this inappropriate demand of the workers
whereby they have raised to retain 100% housekeeping staff. The University cannot impose
such unreasonable direction to the present/new contractor as he is supposed to offer services
and not specific housekeeping staff to the University as per the contractual obligations.

10. It is noteworthy that agitating housekeeping staff does not have any cause of action vis-à-vis
National Law University Delhi as alternative employment has been guaranteed to them.

In view of the above, it is clear that the University is not at all in any violation of labour laws 
relating to this issue. This issue being raised is without any merit and has no basis. If any party 
still feels aggrieved, they can resort to any available legal recourse as we stand on firm footing.   
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