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To 

Honourable Vice-Chancellor 

Dr. B.R. Ambedkar National Law University, Sonepat 

 

Subject: Regarding the demands of students from Dr B.R. Ambedkar National Law   University.  

 

Respected Madam 

We, the students of Dr B.R. Ambedkar National Law University, Sonepat are approaching you 

regarding certain issues, which, the administration at Dr B.R. Ambedkar National Law University, 

Haryana has deftly avoided. We are writing this to seek your support as a fraternity of collective 

individuals who showcase solidarity and support during times of crisis. Multiple times we have been 

suppressed and our voices have been put down. We seek to get your collective support in such harsh 

times and need your active participation in whatever way possible. 

Your support can be showcased in any manner that you deem appropriate. 

 

1. Representatives have contacted multiple authorities on both formal as well as informal levels 

on multiple occasions to discuss and find solutions to the troubles plaguing the students, with 

no considerable positive steps taken in the desired direction by those holding power. The 

university re-opened last semester and basic necessities like Wi-Fi Services, laundry, and air 

conditioners, which have been paid for in accordance with the published fee structure, have 

been absent or non-functional for the session from March- July. (Refer to Annexure III for 

detailed accounts) 

 

2.  The academics of the university are sub-standard as is, and the academic culture has come to 

a halt due to multiple reasons like absence of academic model of teaching and learning, lecture 

plans, student committees, student bodies and professors in-charge (Refer to annexure I for 

detailed accounts). The quality of education, including mooting culture, research and 

publication bodies, sports facilities and cultural committees has been compromised. Seminars 

and guest lectures have become rare events. (Refer to Annexure II for detailed accounts) 

 

3. Library and Mess are not furnished in accordance with the BCI guidelines, and working 

capacity, and cannot accommodate four batches. The books are in severe deficit and out of date 

causing them to become unusable for research purposes. The books required for the ongoing 
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semesters are unavailable. These books are made available at the end of the semester rendering 

them obsolete. (Refer to Annexure II & Annexure III  for detailed accounts) 

 

4. The administration of our university has multiple defects and loopholes which have been 

exploited thoroughly. There are three main legal departments wherein one person has been 

appointed as the head of two bodies, i.e., OSD and In-Charge of Law. The functions and 

responsibilities of these positions have been non-operational and existing for namesake. The 

higher authorities, especially the Registrar can be accused on multiple grounds including but 

not limited to incompetency, arrogance, red-tapeism, sexism and the likes. There have been 

calls for his resignation for quite a while. The same authorities have blocked direct 

communication with the Vice Chancellor, creating difficulties for the student representatives to 

establish a formal hierarchy. 

 

5. Moreover, there is no Students Bar Council, creating a hollow space between the administration 

and students, compromising academic as well as non-academic activities (curricular, co-

curricular, cultural and sports). No engagement of students carrying out academic and non-

academic activities can be ensured without a recognized student body acting as a bridge 

connecting the students and the administration. 

 

Our demands are just as well as fair and have all reasonableness involved and we request sincerely 

with folded hands to consider our demands and pave way for our best interest. The demands are as 

follows:  

1. The publication should be made within 3 days after the record comes into existence or any 

changes have been made thereto. The mode of publication should be online and all the 

published material should be accessible through the official website of DBRANLU. 

Publication of the following records shall be mandatory for- 

a. Minute of meetings of the Executive Council, Academic Council, Governing Council, 

and the Selection/Recruitment committee. 

b. Any order of the competent authority conferring any charge or additional charge upon 

any Officer of the University or upon any other individual. 

c. Any order of recruitment of any individual as specified under the employment laws of 

the state government and provisions for employment under the University Act. 
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d. All the Books of Account which the Controller of Finance is obliged to be maintained 

should be accessible to the students. 

e. Financial statements of the University should be published and for this, a supplier 

register must be maintained and should be accessible to students. 

                 NOTE- The above-mentioned publication should be made retrospectively. 

2. Resignation of Registrar on the grounds of Sexism, incompetency, misconduct and moral 

turpitude with immediate effect. 

3. The attendance of the Tutorial, Project and Competition classes should not be made mandatory 

and as a bar to appear in End-Term Examinations. 

4. There should be no restriction on the free movement of the students in the residential campus 

of the university including Reading Hall and respective Hostels. Furthermore, the entry time in 

the residential campus should be increased to 10 pm.  

5. Permanent faculty must be recruited, consisting of Assistant Professor, Associate Professors, 

and professors in compliance with relevant guidelines of UGC and BCI. The composition of 

the selection committee and its standard of procedure for recruitment should be in the student 

domain. A notice must be released highlighting updates regarding the same. 

6. The university does not have a permanent faculty so the powers of the guest faculty who are 

tentatively in the position of dean and OSD should be clearly defined. Moreover, it is demanded 

that they should have no say in the recruitment of the faculty and other crucial decisions, 

considering these guest faculty are incompetent and underqualified for these posts. 

7. A proper academic model should be developed for the university. This academic model should 

be prepared on lines of Ivy League models and comply with NLU standards. It should include, 

but should not be limited to learning tools, formulated readings, lesson plans, etc. 

8. The university should have quality expert lectures weekly, these should be relevant to the 

syllabus. Eminent jurists, legal scholars, academicians and advocates must be invited regularly. 

In addition to this, the university must organize regular seminars on legal research and 

education and a plan must be in the student domain regarding the same. 

9. The blueprint for the internship mechanism and robust functioning of the Internship and 

Placement Committee should take place. This should be inclusive of but not limited to the 
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appointment of a placement officer and the appointment of an advisor for the committee. 

10. There should be at least 2 months of internship break dedicated for each semester which can be 

helpful in serving most of the purposes of any internship in the domain of law and the 

enlistment of the said period should be made in advance in the Academic Calendar. 

11. A finalized scheme of study should be published and uploaded on the official website of the 

university. We demand assurance from the university that no further changes shall be made to 

it. 

12. The double occupancy system is not compatible with the infrastructure available within the 

hostel premises. We require a significant solution to this problem because this problem hinders 

the ability of occupants to make use of furniture that is required on a day-to-day basis. Along 

with this, other facilities like Wi-Fi in the hostels, mentioned in the fees, should be provided 

immediately.  

13. The prevalence of a sports culture and availability of sporting facilities with required sporting 

equipment promised by the university is a must for the upkeep of the health and physical fitness 

of the students. It is high time for the availability of such facilities as the students have even 

been demanding a proper functioning sports committee that could manage all the sports-related 

issues. 

14. MoUs be signed with other National Law Universities and the maximum possible recruiters. 

15. The students must be provided with at least 15 e-databases including but not limited to the legal 

research database, case law database, legal news database, and database for competitive 

examinations. 

16. The reading hall should be made functional 24*7. The library should be made accessible till  

2:00 A.M.   

17. Purchase of relevant books and availability of essential books in the library must be assured. 

18.  University should roll out proposals for research centres and research projects. 

19. University needs to finalize the annual publication of research and student journals and issue 

guidelines for the same. 

20. Shuttle service in some form must be made available to the students at the earliest possible 

opportunity. This should be done keeping the remote location of the university and the 
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convenience of the students in mind. 

21. An MBBS doctor who visits the university premises daily is a basic requirement by the students 

and should be followed without deficiencies. In case of failure, this could lead to unexpected 

ramifications. 

22. Examination rules must be reframed to remove the vagueness and inaccuracies and a policy 

must be formulated for merit evaluation during convocation. 

23. Regular notices should be rolled out for communicating information to the students within a 

reasonable time frame and a sorted mechanism. 

24. Provision of scholarships and fellowships should be formulated. 

25. DMC of all previous semesters to all students should be issued immediately. 

26. The library should be fully furnished with sufficient and appropriate furniture. 

27. The laundry services which the university has mentioned on the official website should be 

provided for the hostel premises at the earliest. 

28. Increase the seating capacity in the mess and the appropriate amount of Utensils & assurance 

of food quality that is required must be provided as soon as possible. 

29. The hostels should be cleaned periodically with the increased accountability of the hostel staff. 

The trash from garbage bins must be disposed off daily by the cleaning staff. 

30. All the Classrooms of the university should be equipped with ACs and Smart classes. 

31. The university’s website should be updated regularly every week, the IT department needs 

to be made robust and recruited competent and experienced employees with relevant 

qualifications who are well equipped for job-specific skills. 

32. In addition to this, we demand that quality workshops and training sessions must be conducted 

for the non-teaching staff so that they can be equipped with the necessary skills to run an 

institution of National importance. 

We humbly request you to consider our demands and support us in fulfilling them. These issues are 

hampering our academics, while also disrupting multiple human rights. The annexures attached 

hereunder include the prayers we put forward to our university and you. We need a change, and we 
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demand the same. 

 

Your’s Sincerely  

DBRANLU students.
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Hereafter showeth, 

Annexure I 

ADMINISTRATION 

1. Lack of transparency: The Students are aggrieved with the red-tapeism, opacity, and 

incompetency prevailing in the university administration. The university has no proper 

mechanism to roll out notices regarding the circulation of crucial information of all sorts, in 

addition to such maladministration, this issue gets augmented with response to allotment of 

tenders as they are rolled out and taken back instantly without assigning any proper reason. 

 

2. Competency of non-teaching staff: The non-teaching staff as is visible from the functioning 

is incompetent to handle a National Law University as most of them are freshers. Forwarding 

the simplest of demands including but not limited to repairing broken window glass in the 

hostel or framing a photograph of constituent assembly or curtains for mess and the common 

room has taken 2 to 3 months, sometimes 8-10 months as well. 

 

3. Administrative neglect: One of the most important stakeholders of the university i.e. the 

students have no say in the administration, only a handful of information is updated on the 

university website and when the students wish to seek information about the updates and 

express demands by approaching the authorities; the students have driven away with excuses 

of the university being new and government mechanisms being slow, as opposed to this fact 

the university was established through the State Legislature Act 15 in 2012 and had 

commenced full-fledged classes back in the year 2019. 

 

4. Lack of proper information flow system: Unlike any other NLU, there is no updated 

information pertaining to the Executive council, Governing council, Finance committee, 

Academic council, or Selection committee. The students have no information related to the 

financial, executive, governing mechanisms, and functioning of the university which includes 

the non-functioning RTI portal on the university website. The university website is almost 

non-functional. The information already presents on the website is not in sync with Section 

10 of the University Act i.e. composition of the Governing Council. 

 

5. Lack of structure in the release of notifications: How different notices are rolled out (fee, the 
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commencement of classes seminars, events, VIP visits, workshops, etc.) is arbitrary and 

whimsical. This results in undue stress and unnecessary pressure and makes students 

ineffectual to follow any instructions. 

 

6. Lack of communication from the administration: The channel of communication between the 

students and the authorities is not yet formulated. Even if the mechanism is ostensibly there it 

has not been made aware to the students. The interaction with the higher authorities is 

minimal which severely affects the policies framed in day to day functioning of the university. 

 

           PRAYER 

 

1. It is demanded that the university should adopt a student-led transparent mechanism under 

which all the records of the university are obliged to comply with Dr B.R. Ambedkar 

National Law University Act, 15 of 2012. 

 

2. The publication should be made within 3 days after the record comes into existence or any 

changes have been made thereto. The mode of publication should be online and all the 

published material should be accessible through the official website of DBRANLU. 

Publication of the following records shall be mandatory for- 

a. Minute of meetings of the Executive Council, Academic Council, Governing 

Council, and the Selection/Recruitment committee. 

b.  Any order of the competent authority conferring any charge or additional 

charge upon any Officer of the University or upon any other individual. 

c. Any order of recruitment of any individual as specified under the employment laws 

of the state government and provisions for employment under the University Act. 

d. All the Books of Account which the Controller of Finance is obliged to be 

maintained should be accessible to the students. 

e.  A quarterly income and expenditure statement of the University should be published 

and for this, a supplier register must be maintained and should be accessible to 

students. 

 

NOTE- The above-mentioned publication should be made retrospectively. 
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3. We demand provision for the formation of an elected student bar council which would work 

in coordination with the university administration for effective and transparent functioning. 

The council should be without any undue obstruction and influence of the university's 

authorities and administration in the management and functioning of the same. 

 

4. The university’s website should be updated regularly every week, the IT department needs 

to be made robust and recruited with competent and experienced employees with relevant 

qualifications who are well equipped for job-specific skills. 

 

5. In addition to this, we demand that quality workshops and training sessions must be conducted 

for the non-teaching staff so that they can be equipped with the necessary skills to run an 

institution of National importance 

 

6. Regular notices should be rolled out for communicating information to the students within a 

reasonable time frame and a sorted mechanism. 
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Annexure II 

ACADEMICS 

 

Hereafter showeth, 

 

1. The students are aggrieved with the academic standards of the university that has gone to a new 

low with the commencement of the academic year 2022-23. The new recruitment of the faculty 

for this semester is on a contractual basis for only the first half of the academic year and faculty 

continuing their term is also tentative i.e. nearly 1-2 years. 

 

2. The guest faculty and the tentative faculty in the university are inexperienced and incompetent, 

barely meeting the qualifications to teach in the local government universities. This is 

unacceptable to the students who qualified CLAT to study in one of the most eminent institutions 

of the country.   

 

3. The students are not aware of any recruitment/selection mechanism that the university adopts 

while recruiting the faculty. The university does not have a single faculty member who meets 

the standards comparable to other NLUs. Their teaching methods are sub-standard, and 

pedagogic leaving no room for academic negotiations and debates. Moreover, many are not even 

aware of the modern study tools in the teaching and the learning procedure. Many of them are 

not equipped with the required communication skills including but not limited to the inability to 

express themselves while explaining any concept, and issues with communication in the English 

language.   

 

4. The curriculum specified in the III and IV years of the university consists of technically 

complicated subjects like I.P.C, Cr. P.C. and C.P.C. The issue is these subjects are being taught 

by professors who lack the experience to teach any of the law subjects of the above-mentioned 

standards. Furthermore, these faculties do not teach on their subjects of expertise rather this is 

allotted on a random basis solely decided by the university’s administration.    

 

5. After the completion of the internship break when the students returned to the university in the 

first week of August 2022, the students were told that the university shall no longer follow the 

old academic curriculum and their credits will be reduced, the subjects will be changed and 
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syllabus will be changed. At this point, students are not even aware of the finalised curriculum 

and syllabus that will be followed in the present as well as the upcoming semester. 

 

6. The university does not have adequate infrastructure to teach the students. The university created 

two dummy classes that are equipped with both ACs and smartboards, two classes that are 

equipped with just AC and other classes that are just rooms with fans and furniture. In the 

excruciating summer of NCR, the students study in classrooms without ACs even after paying 

the fees for it. 

 

7. The university, unlike the other NLUs, does not have a plan or academic model to facilitate 

teaching and learning in the university. There is no provision for sorted reading material, lecture 

division, lesson plans, or study tools for the students. 

 

8. The university does not organize quality expert lectures which can add-on to the intellectual 

growth and understanding of the subject matter or research as per the standards of a law 

university. 

 

9. The university after 04 years of its establishment has no research centre, university journal, 

university magazines, research projects, no fellowships or scholarships. 

 

10. The administrative stakeholders i.e., In-charge Law, Dean of Students Welfare, Dean of 

Academics are extremely incompetent to hold any of these positions. They are arrogant, and 

haughty and conduct their work arbitrarily and whimsically, at times they make demeaning 

remarks on the private lives and identities of students. In fact, they are obstacles rather than 

facilitators in the university’s progress.  

 

            Library 

 

11. The library of the university is of minimal use to the students. It is accessible only from 09: 00 

a.m. - 06: 00 p.m. which overlaps with the timing of classes and the library is closed on gazetted 

holidays and weekends.  

 

12. The reading hall is the only place equipped with Wi-Fi connection and otherwise, the signals in 

the university are very weak. It is the only place that has some sort of seating arrangements for 

the students but unfortunately, this place too is accessible from 09: 00 a.m. - 09:30 p.m. This 
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completely defies the purpose of a residential university of National importance. It leaves little 

room for self-study, engagement in research, mooting, debating, and other academic law-school 

activities. 

 

13. The library is in dearth of books: 

a. It is a common practice in the university that books are unavailable for every ongoing 

semester.  

b. For most of the subjects, it becomes available only in the last quarter of the semester 

after going through a tedious and opaque procedure for the recommendation and 

purchase of the books. The students are forced to rely only on web sources or e-resources 

for their studies. 

c. The crucial reference books, commentaries, constitutional debates journals, and 

landmark judgments are either absent or inadequate or old and illegible. 

 

14. Improper furnishing in the library: 

a. The furniture of mess is used in the reading hall and the library which is not at all 

comfortable for the students to study for long hours. 

b. There are no partition tables in the library or the reading rooms which hampers 

concentration and triggers procrastination, which in turn fails the purpose of a library. 

c. The already flawed seating arrangement can accommodate only 75-80 students in the 

reading hall and 35-40 students in the library which violates Schedule 03 clause 04 

named as Academic building of part IV of Rules of Legal Education 2008  

d. Out of the three floors of the library, only two are accessible. To add to this the two floors 

that are accessible the discussion/conference room on those floors are locked. 

 

15. Limited access to the e-database is provided. Moreover, at times the platform MyLoft which is 

provided to the students for access to e-resources becomes dysfunctional.   

 

            Examinations & results: 

 

16.  Merit evaluation - The first batch of the university will pass out in the year 2024 and as of now, 

there is no merit evaluation mechanism that underscores convocation guidelines, institution of 

gold medals and calculation of annual grades for the same purpose in the domain of the students 

of the university.  
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17. There is no provision of the accessibility to the evaluated answer sheet of mid-term examinations 

and end-term examinations in the Course Pattern and Evaluation Rules of B.A. L.LB. (Hons.) 

which regulates the process of examinations in the university  

 

18. The university has issued the DMC to the students only for the first half of the Academic year 

2021-22. It creates serious issues for the students who are studying on Education loans. 

Furthermore, it also creates a hindrance in the procurement of internships and fulfilment of other 

academic purposes. 

 

           Outreach programmes: 

 

19. The university as of now has a clear and consistent blueprint in the student domain on its 

outreach programmes, including but not limited to MoUs with universities, and MoUs with 

recruiters. 

 

20. The university does not have any Memorandum of Understanding or exchange programme with 

any National Law University or the university of Ivy league standards which curtails the 

exposure and deteriorates the all-round development of the students. 

 

21. The Internship and Placement Cell does not have any placement officer or advisor who can build 

up the network and facilitate the relationship between the student community and recruiters 

which in turn affects the procedure of the procurement of quality internships for the students. 

The first batch of the university will pass out in the year 2024 and therefore the appointment of 

the placement officer is crucial moreover fee has been already charged from the newest batch 

under the head of Training and placement  

 

22. There is no consistent policy for internship break for our course which leads to arbitrariness in 

determining the internship break period of each semester. For example- In the previous semester, 

we got an internship break of merely 15 days which is not at all compatible with the timeline of 

internship required in a professional course like B.A. LL.B.(Hons.). Furthermore, the immense 

growth of corporate internships in law firms leads to conflict with the policy of the same. 
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             PRAYER 

 

            Thus, for the same we would like to demand the following: 

 

1. Permanent faculty must be recruited, consisting of Assistant Professor, Associate professors, 

and Professor in compliance with relevant guidelines of UGC and BCI. The composition of the 

selection committee and its standard of procedure for recruitment should be in the student 

domain. A notice must be released highlighting updates regarding the same.  

 

2. The university does not have a permanent faculty so the powers of the guest faculty who are 

tentatively in the position of dean and OSD should be clearly defined. Moreover, it is demanded 

that they should have no say in the recruitment of the faculty and other crucial decisions, 

considering these guest faculty are incompetent and underqualified for these posts  

 

3. The university should have quality expert lectures on a weekly basis, these should be relevant 

to the syllabus. Eminent jurists, legal scholars, academicians and advocates must be invited 

regularly. In addition to this, the university must organize regular seminars on legal research and 

education and a plan must be in the student domain regarding the same. 

 

4.  A proper academic model should be developed for the university. This academic model should 

be prepared on lines of Ivy league models and comply with NLU standards. It should include, 

but should not be limited to learning tools, formulated readings, lesson plans, etc. 

 

5. A finalized scheme of study should be published and uploaded on the official website of the 

university. We demand assurance from the university that no further changes shall be made to 

it. 

 

6. All the Classrooms of the university should be equipped with ACs and Smart classes. 

 

7.  University needs to roll out a proposal for research centres and research projects.  

 

8. University needs to finalize the annual publication of research and student journals and issue 

guidelines for the same.  

 

9. Provision of scholarships and fellowships should be formulated. 
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10. The library should be fully furnished with sufficient and appropriate furniture  

 

11. Purchase of relevant books and availability of essential books in the library must be assured  

 

12. The students must be provided with at least 15 e-databases including but not limited to the legal 

research database, case law database, legal news database, and database for competitive 

examinations. 

 

13. The reading hall be made functional 24*7. The library should be made accessible till 02:00 am. 

 

14. Examination rules must be reframed to make remove the vagueness and inaccuracies and a 

policy must be formulated for merit evaluation during convocation. 

 

15. DMC of all semester to all students be issued immediately 

 

16. MoU’s be signed with all National Law Universities and the maximum possible recruiters. 

 

17. The blueprint for the internship mechanism and robust functioning of the Internship and 

Placement Committee should take place. This should be inclusive of but not limited to the 

appointment of a placement officer and appointment of an advisor for the committee. 

  

18. There should be at least 2 months of internship break dedicated for each semester which can 

help serve most of the purposes of any internship in the domain of law and the enlistment of the 

said period should be made in advance in the Academic Calendar. 
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                                                      ANNEXURE III 

                                          INFRASTRUCTURE AND HOSTEL FACILITIES 

Hereafter showeth, 

 

1. Limited space in hostel rooms: The rooms allotted to the occupants of the hostel premises 

based on double occupancy are extremely compact enclosures which do not allow students to 

accommodate basic furniture such as a pair of: 

a. Almirahs; 

b. Tables; & 

c. Chairs. 

 

The BCI guidelines provide for ‘100 sq. ft. per student with one urinal, one bath and one 

toilet point for six students. If the guidelines are anything to abide by then there is a grave 

shortage of urinals and washrooms on each floor which are shared by approximately thirty 

students. 

 

2. Sanitation: The hostels are currently operating on minimum sanitation, whereby washrooms 

and hallways are not regularly cleaned leading to an accumulation of waste in the hallways 

and frequent overflow of garbage bins. Such standards of sanitation are open invitations to 

health hazards for occupants of the hostel premises. 

 

3. Laundry system: Another inconvenience to hostel occupants is that there is no laundry system 

available, which was duly paid for by the students, and even after constant reminders to the 

institutional administration, no steps were taken to install such a system. 

 

4. Hostel mess: The seating capacity and utensils available in the mess are highly insufficient in 

comparison to the strength of the hostel occupants, forcing them to wait for others to finish 

their meals, and subsequently wait for the workers to clean the utensils so they can be reused. 

The increase in strength of the occupants, after the arrival of the new batch of 2027, has 

exacerbated this problem. Keeping in mind the 5-year B.A. LL.B. course offered by the 
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university, one more batch is still supposed to occupy the hostel premises. Consequently, one 

can only imagine how serious this problem will become in the future. 

 

5. Shuttle service: There is no form of shuttle service available in the university, which is 

commonly provided by other universities in the Rajiv Gandhi Education City. The importance 

of a shuttle service is highlighted by the location of the university as it is away from major 

areas of business and services. Due to this reason, students have to pay high prices and avail 

public transport services from busy and dangerous highway areas to travel to nearby places 

within and outside the education city. 

 

6. Sports: There is an absence of any kind of: 

 

a. sports facility, 

b. committee, and 

c. equipment. 

 

However, the provision of the same has been claimed on our university website as follows, 

'modern facilities and amenities like gym, indoor games, air-conditioned entertainment 

rooms, guest room etc.’ Only one table-tennis table has been provided so far in each hostel. 

 

7. Healthcare services: The residents of the university have been robbed of even a fundamental 

requirement of proper health care service in time of need. The students require and have time 

and again demanded a daily visiting MBBS doctor and ambulance services, the absence of 

such has created problems in cases of requirement in the past. In case of first aid and health 

care services, the university website promises, ‘a proper medical centre, with facilities to meet 

any emergency situation when need be’ and ‘medical care daily between evening hours’ which 

have been visibly absent. 

 

            PRAYER 

 

            Thus, for the same we would like to demand the following: 

 

1. The double occupancy system is not compatible with the infrastructure available within the 

hostel premises. We require a significant solution to this problem because this problem hinders 
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the ability of occupants to make use of furniture that is required on a day-to-day basis. 

 

2. The hostels should be cleaned periodically with the increased accountability of the hostel staff. 

The trash from garbage bins must be disposed of daily by the cleaning staff. 

 

3. The laundry services which the university has mentioned on the official website should be 

provided for the hostel premises at the earliest. 

 

4. Increase the seating capacity in the mess and the appropriate number of utensils that are 

required must be provided as soon as possible. 

 

5. Shuttle service in some form must be made available to the students at the earliest possible 

opportunity. This should be done keeping the safety of the students in mind. 

 

6. The prevalence of a sports culture and availability of sporting facilities with required sporting 

equipment promised by the university is a must for the upkeep of the health and physical 

fitness of the students. It is high time for the availability of such facilities as the students have 

even been demanding a proper functioning sports committee that could manage all the sports-

related issues.  

 

7. An MBBS doctor who visits the university premises daily is a basic requirement by the 

students and should be followed without deficiencies. In case of failure, this could lead to 

unexpected ramifications. 
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